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[Greetings] 

It is my pleasure to address this seminar of Asia Pacific trade union 
leaders under the aegis of the International Labor Organization. 

I am thankful to Director Maria Helena Andre’ of the ILO Bureau of 
Workers’ Activities for this opportunity to speak with global 
workingmen leaders in this important event. I congratulate BWA 
for this timely initiative in bringing together a number of senior 
labor leaders from 14 countries in the region. 

Our guests and participants from 14 countries of the Asia Pacific 
Region, welcome to the Philippines. 

I can’t help but overemphasize the pivotal role of unions in the 
uplift of workers in newly industrializing economies in the region, 
and throughout the world.   

Only trade unions through collective bargaining and governments 
through adequately enforced labor laws, can ensure that increased 
trade helps achieve the goals of trade unionism. Collective 

bargaining and State intervention normally yield improved pay of 
union members, improved working conditions and practices, and 
professional development. 



Also, workers’ organizations are no doubt the instruments of social 

justice reforms, directed towards the advancement of labor rights 
and welfare. 

Founded on the universal right to Freedom of Association, the 
emergence of labor organizations enables the workers to pursue 
and protect, within the democratic framework, their legitimate and 
collective interests and aspirations through peaceful and lawful 
means. 
 
Here in the Philippines, the State recognizes the significance of 

labor unions. Our Bureau of Labor Relations is the specialized 
agency mandated to deliver services contributory to the 
empowerment of workers’ organizations. 

To remain responsive to the needs of this special group of workers, 
programs have evolved from registration of labor organizations to 
conciliation of disputes. Our office provides avenues for unions for 
planning, policy-making and consultations on labor-management 
relations. We also address labor dispute resolutions founded on the 
principles of tripartism, social dialogue, bargaining, better work 
and voluntary compliance. 

Raising awareness on labor rights as a form of empowerment has 
been implemented through labor education programs and services. 
These are further enhanced through innovation and use of 
alternative modes of delivery that prove to be responsive to the 
needs of labor and management. 

Through labor education, workers are enlightened, educated and 
provided knowledge on the rights and responsibilities of workers 
and employers. Information on work ethics, values and skills are 
also made available to enable stakeholders to become responsible 

partners in building harmonious labor-management relations and 
the attainment of decent and productive work. 

Unions are further empowered through the Workers Organization 
Development Program which serves as a facilitating mechanism in 
strengthening trade unions and other workers’ organizations. 



WODP also provides an opportunity for systemic learning and 

growth aiming at greater productivity, prosperity and welfare to 
the employer, workers’ organization and its members and their 
dependents. 

WODP provides educational opportunities to officers and members 
including their dependents for self-development, growth and be 
effective change agents in their organizations. 

The government has been consistent in addressing emerging labor, 
economic and social concerns affecting workers’ rights amidst 
evolving employment relationships brought by globalization and 

trade liberalization. 

The continuous engagements and intensive consultations with 
concerned sectors show the government’s earnestness in coming 
up with responsive policies and measures that will ensure full 
respect of labor standards and the fundamental principles and 
rights at work. This is being done especially so with the prevalence 
of work arrangements which have posed challenges that 
undermine the workers’ right to security of tenure. 

As the Duterte Administration sets the tempo for genuine reform 
on flexibility and job security, the collaboration with labor 
organizations finds substantial place in this process. The zeal, 
cooperation and active participation of these drivers of change 
remain the foundation of effective representation and proactive 
mechanisms indispensable in fostering inclusive growth and 
industrial peace based on social justice. 

On this note, let me say that trade unions do not exist for workers 
alone but are greatly significant in helping shape economies that 
work for workers, businesses, and the society as a whole. 

Long live unionism! Long live the world’s workingmen! 

Thank you! 


