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CONSTRUCTION and manufacturing 
workers should be considered frontliners 
for constituting the backbone of the coun-
try’s economy, Labor Secretary Silvestre 
Bello said.

New ILO honcho bats 
for better sea law

THE Department of Labor and Employ-
ment (DOLE) has shifted its flagship 
cash-for-work program into high gear.

The department pushed the throttles 
of its Tulong Panghanapbuhay sa Ating 
Disadvantaged/ Displaced Workers or 
TUPAD program into over drive to help 
in government’s thrust to provide social 
amelioration for poor and marginalized 
workers.

Gov't assures 
jobs for 

repatriated

LABOR Secretary Silvestre Bello III is pushing for the amendment to a 15-year-old maritime 
convention of the International Labour Organization (ILO) to give global seafarers greater 
protection while on the high seas.

In a virtual address before maritime and seafaring industry leaders and advocates gathered 
in London late this month, Bello said the existing ILO statute is ambiguous in providing fair 
treatment and protection to seafarers. P2

P2

OVER a hundred women workers and 
Persons with Disabilities (PWDs) re-
ceived livelihood aid and temporary 
employment, respectively from the la-
bor department.

In a report to Labor Secretary Sil-
vestre ‘Bebot’ Bello III, the Department 
of Labor and Employment XI provided 
livelihood assistance to 30 members of 
Barangay DEL Women’s Association and 
cash-for-work to close to 80 members of 
United Blind Masseurs Association, Re-
juvenating Blind Masseurs Association, 
and Association of Differently-Abled Per-
sons. P2

CLOSE to 5,000 informal sector workers 
in the National Capital Region received 
aid in the form of bicycle units, liveli-
hood, and cash-for-work from the labor 
department.

THE labor department is working towards 
enhanced deployment and protection of 
overseas Filipino workers (OFWs) as it is 
set to forge agreements with more coun-
tries of destination.

INTENSIFIED TUPAD. Secretary Silvestre Bello III leads the strengthened implementation of the Department’s emergency employment pro-
gram, Tulong Panghanapbuhay sa Ating Disadvantaged/Displaced Workers (TUPAD),  to aid informal sector workers affected by the pandem-
ic. In various pay-out ceremonies in Central and Southern Luzon, Bello reminded beneficiaries to make good use of the assistance extended 
to them.      

P3

P3

TUPAD IN OVERDRIVE
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FOREIGN nationals who intend 
to work in the country for over six 
months may now apply for an Alien 
Employment Permit (AEP) or Cer-
tificate of Exemption/Exclusion (COE) 
through their Philippine-based em-
ployers.

“Essential foreign workers, 
through their Philippine-based em-
ployers, may now apply for AEP/
COE and 9(g) work visas at their con-
cerned DOLE regional offices before 
entering the country,” Labor Secre-
tary Silvestre H. Bello recently said.

Secretary Bello earlier issued De-
partment of Labor and Employment 
(DOLE) Labor Advisory No. 16, series 
of 2021, or the Issuance of AEP and 
COE for Foreign Nationals Intending 

THE Davao Oriental Field Office 
(DOFO) spearheaded the turnover 
of Buko Pie Making Start-Up Kits 
to Barangay DEL Women’s Associa-
tion located in Brgy. Don Enrique 
Lopez in Mati City late this month.

In coordination with the City 
Government of Mati, the members 
will undergo a two-day training 
program in buko pie-making and 
coaching on basic inventory, bud-
geting, accounting, and other en-
trepreneurial skills.

DOLE XI OIC-Regional Director 
Randolf C. Pensoy said the program 
is part of their efforts in providing 
livelihood assistance to the informal 
sector workers of Davao Oriental.

We aim to transform their live-
lihood into competitive, resilient, 
and sustainable enterprises, added 
Pensoy.

Federated Women President 
Melodina Arceño thanked DOLE XI 
and the City Government of Mati 
for the opportunity and support to 
the needs of the association.

Meanwhile, close to 80 PWDs 
in Davao City benefitted from the 
Tulong Panghanapbuhay sa Ating 
Disadvantaged/Displaced Workers 
(TUPAD) program.

The beneficiaries worked on so-
cial community projects like clean-
ing and beautification of their re-
spective barangays for 15 days or 
from July 21 to August 3.

Their wages, amounting to P396 
per day, were coursed through mon-
ey remittance centers and house-to-
house pay-out following the mini-
mum health and safety protocols.
“Panahon nga nag-lockdown tun-
god sa pandemya, naguol gyud 

DOLE 
REVS UP 
TUPAD

     From page 1
Secretary Silvestre Bello has led 

the way in the major TUPAD payouts, 
bearing President Rodrigo Duterte’s 
instructions that the department ex-
tend assistance to hapless workers af-
fected by the pandemic.

As of this writing nearly three mil-
lion displaced workers from the for-
mal and informal labor sectors have 
benefitted from the TUPAD program.
Sec. Bebot disclosed this in an inter-
view with the media after the cer-
emonial program for the payout of 
1,500 TUPAD assistance in Candaba, 
Pampanga early this month.

He said DOLE already disbursed a 
total of P12-billion as salaries of the 
displaced workers who were hired by 
the government for temporary em-
ployment in exchange for community 
services.

During his speech, Bello advised 
the beneficiaries to make sure that 
they will receive the exact amount, if 
not, they must not take it.

“Pagka hindi 4,200 ang mare-re-
ceive niyo, huwag niyong tanggapin. 

Kailangan kumpleto ang ibigay sa 
inyo. Four thousand two hundred, 
‘yan ang suweldo ninyo sa pagtraba-
ho ninyo ng sampung araw (If you will 
not receive a total of P4,200, don’t 
take it. They should give you the exact 
amount. Four thousand two hundred 
pesos is your overall salary for work-
ing within 10 days),” Bello said.

The standard rate for TUPAD pay-
out in Region 3 is P420/day or a total 
of P4,200 for 10 days.

Six million nine hundred nine 
thousand pesos (P6,909,000) was dis-
tributed September 2 to TUPAD ben-
eficiaries in Candaba.

Out of the said number of benefi-
ciaries 1,043 are from the Kapampan-
gan area named Mandasig while 457 
came from Tagalog dominated area 
Bahay-Pari.

The event was hosted by the pro-
vincial and municipal governments of 
Pampanga and Candaba, respectively. 
Present during the occasion were 
Governor Dennis D. Pineda, Mayor 
Rene Maglanque, Vice Mayor Mi-
chael V. Sagum, among others.     From page 1

“(The Convention) only encourag-
es the member-states to cooperate to 
facilitate the investigation of serious 
marine casualties. We need to act to 
correct such ambiguities in the code,” 
Bello said.

“We strongly recommend the 
amendment of the Maritime Labour 
Convention to recognize seafarers as 
key workers,” he added.

Bello was the keynote speaker at 
the International Meeting on Future-
Proofing of the Maritime Labour Con-
vention of 2006, also known as the 
seafarers’ bill of rights, organised by 
the International Maritime Organiza-
tion based in the United Kingdom.

In his address, Bello said the pan-
demic has affected the global work 
landscape, including maritime labor. 
“Hence, we must chart strategic and 
appropriate measures to continuously 
protect our seafarers in dealing with 
fresh opportunities as the world faces 
a new normal.”

He said that as a country that de-
ploys thousands of seafarers each 
year, the fair treatment of sea-based 
workers is among the strongest advo-
cacies of the Philippines, adding much 

New ILO gov't chair eyes 
revision of global maritime law

has been done by the country to se-
cure Filipino seafarers before and dur-
ing the pandemic.

To name a few, Bello said the gov-
ernment has partnered with the Sea-
farers’ Rights International in 2018 to 
conduct a regional conference that 
produced the Manila Statement on 
the Fair Treatment of Seafarers in the 
Event of a Maritime Accident.

“We also crafted and set into force 
the Guidelines for the Establishment 
of the Philippine Green Lane to Facili-
tate the Speedy and Safe Travel of Sea-
farers, including their Safe and Swift 
Disembarkation and Crew Change dur-
ing the Covid-19 Pandemic,” he said.

An Interim Guidelines for the Fa-
cilitated Deployment and Repatria-
tion of Filipino Seafarers during the 
National State of Emergency brought 
about by COVID-19 Pandemic was 
also instituted, Bello said

“We fully recognize our seafarers 
as essential workers who play a vital 
role in the economy which is why they 
are among the priority recipients in 
the government’s national Covid vac-
cination rollout,” he added.

Bello said a measure is also being 
pushed in Congress to exempt Filipino 

seafarers from movement or travel 
restrictions, particularly when secur-
ing important travel and work docu-
ments.

“To protect them from the perils of 
the seas, crews must change regularly. 
Seafarers in need of medical attention 
must also be allowed to disembark, 
for humanitarian consideration,” he 
told the assembly.

The loss of or damage to seafarers’ 
effects by marine peril has also been 
covered when the government devel-
oped the Philippine Standard Terms 
and Conditions Governing the Over-
seas Employment of Filipino Seafarers 
On-Board Ocean-Going Ships.

Meanwhile, Bello assured the con-
vention of the Philippine’s unwavering 
commitment to supporting the inter-
national seafaring and shipping com-
munity through the supply of highly 
sought, globally-competitive, skilled 
and reliable seafarers.
“I am confident that, despite the chal-
lenges that we are facing, we can 
build strong partnerships and multi-
stakeholder cooperation to bring 
about meaningful change in the life 
and career of our dear seafarers,” he 
said.

Gov’t allows alien work permit 
thru proper channels

to Come to the Philippines for Long-
term Employment.

“Under the new guidelines, issu-
ance of the work visa may be done 
at Philippine Consulate General at 
the foreign national’s place of origin 
and will no longer require an en-
try stamp from the Department of 
Foreign Affairs,” the DOLE chief fur-
thered.

All documentary submissions for 
the AEP and COE shall still be based 
on earlier released guidelines, name-
ly Joint Memorandum Circular No. 
001, series of 2019 and Section 3 of 
Department Order No. 221, series of 
2021, except for the copy of the valid 
visa which shall be submitted within 
30 working days upon arrival and 

completion of the 14-day quarantine 
protocol.

The lead time for the issuance 
of the AEP is five working days upon 
completion of labor market test or 
publication in a newspaper of general 
circulation while three days after re-
ceipt of the application for COE.

Once granted, the Philippine-
based employer may proceed with 
the application of an appropriate 
work visa with the Bureau of Immi-
gration or other visa-issuing agencies, 
according to the latest advisory.

For more information about AEP 
application and issuance, you may 
visit the DOLE-Bureau of Local Em-
ployment website and Facebook 
Page. CPSD

Blind, helpless 
say “Thank 

you, Sec. Bebot”
kaayo ko sip usa ka single parent 
kay unsaon na lang ang panginah-
anglan sa akong upat kaanak kung 
wala ko’y trabaho (When the coun-
try was placed in lockdown due to 
the pandemic, I was really worried 
because as a single parent, how 
would I provide the basic needs of 
my children after losing my job),” 
said TUPAD beneficiary Michael C. 
Domingo, a visually impaired mas-
seur who lost his job after massage 
clinics were shut down.

“Daghang salamat sa kay Secre-
tary Bello ug sa DOLE Region XI sa 
tabang pinaagi sa TUPAD. Wala gyud 
mi ninyo pasagdahi sa panahon sa 
kalisod. Apan ang among kondisyon 
isip PWD, dili kini mahimong babag 
para kami magpadayon sa kinabuhi. 
Ang TUPAD usa ka nagpamatuod na 
bisan aduna’y limitasyon, makaya 
namong mga PWD mubarog pana-
hon sa krisis (Thank you very much, 
Secretary Bello and DOLE Region XI, 
for the assistance through TUPAD. 
You never left us behind especially 
during this tough time. Without a 
doubt, our disability is never a hin-
drance to carry on with life. TUPAD 
is just one of the validations that 
despite these limitations as PWD, 
we can still overcome a crisis),” Do-
mingo said with optimism.

“This shows DOLE’s dedication 
to promote equal opportunities and 
outcomes in employment for PWDs. 
Through TUPAD, we are not simply 
assisting our PWD beneficiaries, 
but we are also empowering them 
by giving them hope and providing 
them the encouragement to de-
velop resilience,” said OIC-Regional 
Director Pensoy. DOLE Region XI
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WORKERS VITAL 
FRONTLINERS 
–– SEC BEBOT

From page 1
Addressing hundreds of fac-

tory and construction workers who 
trooped to the labor department for 
the rollout of a special vaccination 
program, the Labor chief said the 
economy will not move “without you, 
being essential workers.”

“Kaya kayo dapat A1. Finally they 
(other government agencies) realized 
the value of our workers (You should 
belong to the A1 category,” Bello said.

Bello said that while the health 
workers are frontliners of the medical 
field, the construction workers and 
manufacturing laborers are the front-
liners of the economy “so we must 

From page 1
This after the DOLE-National 

Capital Region awarded assistance 
amounting to P59,183,722  to close 
to 5,000 beneficiaries in various parts 
of Metro Manila last September 21.

Labor Secretary Silvestre ‘Bebot’ 
Bello III graced the awarding ceremo-
ny in Pasay City where bicycle units, 
livelihood grants, and emergency em-
ployment wages were distributed to 
the workers.

Under the DOLE’s BikeCination 
Project, beneficiaries from the 16 
cities and one municipality in NCR 
received bicycle units and mobile 
phone with load cards for their food 
delivery start-up amounting to a total 
of P21,177,522.

“Through these bicycle units, we 
aim to provide alternative source of 
income to informal sector workers or 
their next of kin under the A4 catego-
ry who have completed their vaccine 
against COVID-19. This is one incen-
tive to encourage our workers to get 
vaccinated and to help in the coun-
try’s fight against this pandemic,” said 
Secretary Bello.

Under the Tulong Panghanapbu-
hay sa Ating Disadvantaged/Displaced 
Workers (TUPAD) program, mean-
while, 3,551 informal sector workers 
from Marikina, Pateros, Mandaluy-

take care of both of them.”
More than 1,000 workers in the 

sectors received their first dose of the 
Covid vaccine from the close to half a 
million doses of special allocation seen 
to help speed up the reopening of the 
economy. The vaccination is a boost to 
the private sector’s Reform, Rebound, 
Recover 1Million Jobs for 2021.

The initial recipients of the vac-
cine will get their second dose on Oc-
tober 6.

The special vaccination program 
was under the National Employment 
Recovery Strategy (NERS) Task Force 
chaired by the Department of Labor 
and Employment (DOLE) and co-

chaired by the Departments of Trade 
and Industry (DTI) and Tourism (DOT).

Other partners include Employ-
ers Confederation of the Philippines 
(ECOP); Philippine Constructors As-
sociation; the local government of 
Manila; among others. The event was 
sponsored by the Federation of Filipi-
no-Chinese Chambers of Commerce 
and Industry; Globe Telecoms; and 
Intramuros administration.

Bello once again thanked vac-
cine czar Secretary Charlie Galvez for 
granting their request for special allo-
cation of vaccine doses on behalf of 
the construction and manufacturing 
industries.

Gov’t ups jabs
campaign with 

“Bikecination” drive 
ong, San Juan, Pasig, and Manila were 
given temporary employment and 
subsequently received their wages 
amounting to P35,436,630.

Also, 330 beneficiaries received 
livelihood grants amounting to 
P2,569,570 under the DOLE Integrat-
ed Livelihood Program.

Among the beneficiaries are 250 
members of Alyansa ng mga Naka-
katanda sa Komunidad, Inc. for their 
food bank project amounting to 
P970,000; 60 women OFW return-
ees who are members of Develop-
ment Action for Women Network Inc. 
for their sewing and pattern mak-
ing project amounting to P999,570; 
and 20 beneficiaries of the Negosyo 
sa Kariton (NegoKart) amounting to 
P600,000.

Lastly, Secretary Bello reminded 
the grantees to use the DOLE assis-
tance wisely.

“Huwag kayong magpasalamat sa 
amin dahil ang mga ayudang ito ay 
pera ninyo. Sabi ni Presidente ang pera 
ng DOLE, pera ng tao. Kaya ang dapat 
ay ibigay ang pera sa mga tao. Iyong 
ibinigay namin sa inyo pangalagaan 
ninyo, gamitin ninyo sa tama,” he said.

Also gracing the ceremony are 
DOLE-NCR Regional Director Sarah 
Buena Mirasol and Pasay City Mayor 
Imelda Calixto-Rubiano.

From page 1
Labor Secretary Silvestre ‘Bebot’ 

Bello III said late this month that a 
huge number of jobs is on the table 
and the Department of Labor and Em-
ployment (DOLE) will prioritize OFWs 
who lost their jobs since the start of 
the pandemic.

“In the meantime, we are creating 
more employment destinations for 
the overseas Filipino workers. That’s 
the reason why we are entering into 
agreement with Canada, Russia, 
China and even Bangkok so that we 
will have bilateral agreements with 
them to provide work destination for 
OFWs,” Bello said.

Bilateral Labor Agreements (BLAs) 
are formal agreements entered into 
by the Philippines with countries of 
destination to govern deployment, 
labor cooperation on the protection 
and promotion of rights and welfare 
of OFWs, and human resources devel-
opment.

Bello gives hope 
for repatriated OFWs

As OFW deployment is still lim-
ited due to travel restrictions in some 
countries, Bello, in the meantime, 
advised Filipino workers to continue 
honing their skills while in the Philip-
pines.

The labor chief also said a total of 
702,000 OFWs were repatriated and 
have been reunited with their fami-
lies after undergoing the required 
quarantine protocols.

The Overseas Workers Welfare 
Administration (OWWA), an attached 
agency of DOLE, leads in providing 
various assistance to OFWs.

“Meron ding program na tina-
tawag na Abot Kamay ang Pagtulong 
o AKAP. Kung hindi pa nakakauwi at 
nandun sila, [sa ibang bansa] walang 
trabaho dahil sa pandemya, binigyan 
namin sila ng tig-200 US dollars pero 
kung nakauwi na sila, binigyan namin 
sila ng equivalent na P10,000,” Bello 
explained.

Children of OFWs are also receiv-

ing aid through scholarship grants 
under OFW Dependent Scholarship 
Program (ODSP), an educational as-
sistance of P20,000 per school year 
to qualified dependent of an active 
member OFW whose salary is not 
more than 600 dollars.

The Secretary also mentioned that 
not only the active members are re-
ceiving aid from DOLE but also those 
who are not members.

“Generally dapat sa mga active 
members pero sa panahon ng pan-
demya kailangan intindihin mo ang 
kanilang kalagayan. Kahit paano 
yung ayuda na binibigay sa regular 
OFWs binibigyan din natin sila,” Bel-
lo said.

Other DOLE programs for OFWs 
are OWWA’s Balik Pinas Balik Hanap-
buhay (BPBH), Education and Liveli-
hood Assistance Program (ELAP) and 
Tulong Pangkabuhayan Para sa Pag-
unlad ng Samahang OFWs (Tulong 
Puso).

THE Department of Labor and Em-
ployment (DOLE) has 
recalled its field 
officer in 
Q u e z o n 
City to 
h e l p 
keep the 
govern-
m e n t ’ s 
f lagship 
c a s h -
for-work 
p r o g r a m 

DOLE exec recalled over TUPAD anomaly
on track.

The move came following al-
legations of irregularities in the 

implementation of the Tulong 
Panghanapbuhay sa Ating 
Disadvantaged/Displaced 
Workers (TUPAD) program 
in several districts of the 

locality.
Labor Secretary Sil-

vestre Bello III identified 
the field officer as Atty. 

Joel P. Petaca of the DOLE-
National Capital Region Of-

fice. Bello ordered the recall 
of Petaca to his mother unit 
so he can shed light on the 

controversy.
“I want to 

know why he allowed such problems 
to happen in the delivery of TUPAD 
in Quezon City. He was supposed to 
monitor the program of our depart-
ment. Was he negligent?” Bello ex-
plained during the launch of ‘Bike-
cination’ and other key livelihood 
projects of DOLE in Pasay City late 
this month.

Earlier, Quezon City residents 
claiming to be beneficiaries of TU-
PAD complained payouts of the pro-
gram were not given in full. Reports 
of ‘ghost beneficiaries’ were also 
brought to the attention of authori-
ties.

Bello said DOLE is almost done 
with its investigation on the mat-
t e r . He said they are also wait-
ing for the outcome of the 

probe conducted by the 
National Bureau of 

Investigation.
“Once all the 

reports are in, 
we will definitely 

go after the indi-
viduals behind this 

problem,” he said.

Sec. Bello

REFORM. REBOUND. RECOVER. A construction worker is inoculated during 
the kick-off for the 1M Jobs for 2021 project as Labor and Employment Sec-
retary Silvestre "Bebot" Bello III looks on. Under the National Employment 
Recovery Strategy Task Force's Reform, Rebound, Recover: One Million Jobs 
for 2021, DOLE pledged to vaccinate workers from the construction and man-
ufacturing sectors. (Photo by Alejandro Echavez, IPS)

DOLE BIKECINATION PROGRAM. Labor Secretary Silvestre ‘Bebot’ Bello III 
(center), together with Pasay City Mayor Imelda Calixto-Rubiano (second 
from left) and DOLE-NCR Regional Director Atty. Sarah Buena S. Mirasol 
(right), awards bicycles to two of the 150 fully vaccinated workers during the 
launch of DOLE’s Bikecination Program at Epifanio Delos Santos Elementary 
School in Pasay City on September 21. The program provides bicycle with ac-
cessories and mobile phone with load cards for a total of P25,000 to help 
workers set-up a food delivery business. (Photo by Regie D. Mason/ IPS)
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Nation's primary public maritime school 
continues to churn world's best seafarer
LIVING up to its role as a maritime school 
that conducts maritime trainings that 
measures up to international standards, 
the National Maritime Polytechnic (NMP) 
continuous to exceed its target of training 
one of the best seafarers in the world—
the Filipino seafarer.

Executive Director Joel B. Maglunsod 
said that as of June 30, 2021, NMP has al-
ready trained 6,300 seafarer-trainees com-
prising of aspiring and active seafarers, 
maritime instructors, assessors and super-
visors and other maritime allied personnel 
through NMP’s blended mode of learning. 

“This exceeds the agency’s annual tar-
get of 6,000 trainees. This is a notable ac-
complishment considering the pandemic-
related restrictions being followed by NMP 
wherein its class intake was reduced to 50 
percent from the previous maximum ca-
pacity to effectively observe physical dis-
tancing,” said Maglunsod.  

Likewise, since the start of the pandem-
ic, enrollees at NMP’s main office located 
in Tacloban City were limited to residents 
of Eastern Visayas only and were required 
to stay at the NMP dormitories within the 
entire duration of their training.

Trainees attended Deck Courses, En-
gine Courses, Specialized Courses, Basic 
Courses and Professional Development 
Courses.

Contributing significantly to the out-
put performance was NMP’s conduct of 
online trainings which produced 1,598 
certificated trainees, which is equivalent 
to 25.37 percent of the NMP’s annual tar-
get.

The said accomplishment is the re-
sult of the implementation of 47 training 
courses during the year and the establish-
ment of linkages and partnership with the 
Philippine Coast Guard, Agro-Industrial 
College Foundation College of the Philip-
pines, DMMA College of Southern Philip-
pines, Apostleship of the Sea – Stella Maris 
Seafarers’ Center and different local gov-
ernment units in Region 8.

“Expediting the transitioning and offer-
ing of NMP courses through blended and 
online mode of learning will not just en-
able us to keep pace with the private sec-
tor, but would also scale up the availabil-
ity and accessibility of online and blended 
maritime programs from the government,” 
said the NMP Executive Director.

NMP started offering blended courses 
in July 2021 wherein the e-learning com-
ponent is conducted online using digital 
platform while practical exercises and as-
sessment were held at the NMP practical 
site.

Meanwhile, as part of NMP’s intensi-
fied efforts to improve the accessibility of 
its training programs and its office visibility, 
the NMP Manila Office formerly located in 
Makati City has now officially transferred 
to the Labor Governance Learning Center, 
Blas F. Ople Hall, San Jose corner General 
Luna Streets, Intramuros, Manila.

The new location will bring NMP’s IMO 
Model Course 6.09 (Training Course for In-
structors) and IMO Model Course 3.12 (As-
sessment, Examination and Certification of 
Seafarers) closer to more seafarers in the 

Expediting the transitioning and 
offering of NMP courses through 

blended and online mode of learning 
will not just enable us to keep pace with 

the private sector, but would also 
scale-up the availability and accessibility 

of online and blended maritime 
programs from the government.

Manila area where a significant number of 
manning agencies and maritime higher edu-
cation and training institutions are located.

The courses are offered through the con-
ventional method (face-to-face) with strict 

implementation of safety and health proto-
cols following the Post-Enhanced Community 
Quarantine Operational Plan as approved by 
the Maritime Industry Authority (MARINA).

Meanwhile, Executive Director Maglunsod 

also said that the NMP 
received an audit report 
from the Commission 
on Audit (COA) citing a 
P15 million honoraria 
for the school’s 23 guest 
lecturers under its Pro-
fessional Development 
Courses for school year 
2018-2020.

Maglunsod said that 
NMP is in close coordi-
nation with its COA resi-
dent auditors who, even 
prior to the issuance of 
the audit report have al-
ready informed them of 
the preliminary findings 
and provided sound ad-
vice, which enabled the 
DOLE attached agency 
to act promptly.

“NMP acknowl-
edges the crucial role 
of auditing in ensuring 
an effective public sec-
tor governance. We are 
thankful and we always 
welcome the observa-
tions of the COA as they 
allow us to reassess 
our processes and at 
the same time, help us 
implement immediate 
corrective actions. Rest 
assured that NMP will 
implement what had 
been recommended by 
COA and will tighten up 
measures based on the 
said findings,” said Ma-
glunsod. 

This stems from the 
school’s intent to ad-
dress its current lack 
of organic personnel 
that could handle its 
Professional Develop-
ment Courses. The 
NMP maintains a pool 
of guest lecturers who 

are invited based on their field of expertise 
and their availability.

Contributing significantly to the said 
amount was the payment of honoraria 
for the conduct of special batches for 
the past three years due to the demands 
of NMP clients, such as maritime higher 
education institutions, maritime train-
ing institutions, and other maritime or-
ganizations as these courses were made 
mandatory requirements by the MARINA 
for instructors and assessors of maritime 
programs.  

Based on COA’s findings and recom-
mendations, NMP strengthened its inter-
nal system with the issuance of various 
policies and NMP Special Orders, assured 
Maglunsod.

An attached agency of the Department 
of Labor and Employment, NMP is the only 
government maritime training and research 
agency of the country and banners the ta-
gline, “Ang Training Center ng Gobyerno, 
Kasama ng Marino sa Pag-asenso.” 

Executive Director 
Joel B. Maglunsod, 
National Maritime 

Polytechnic 
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• OVERSEAS •

OFWs 
in Europe 

register online 
for OWWA

POLO -JEDDAH POLO – BERLIN

JEDDAH, KSA – Some 348 distressed over-
seas Filipino workers (OFWs) were qualified 
to avail the Philippine government’s Repa-
triation Program under the Overseas Workers 
Welfare Administration (OWWA). They were 
granted the free ticket travel after undergoing 
the processes done by the Philippine Over-
seas Labor Office (POLO) at Jeddah, Kingdom 
of Saudi Arabia (KSA) headed by Labor Atta-
ché II Roel B. Martin.

They traveled on September 9 through a 
chartered Philippine Airline with flight number 
PR-8629. 

Assistant Labor Attaché Herminigildo L. 
Daytoc, Welfare Officers Marlyn E. Jamero, 
Habib G. Malik and James B. Mendiola led 
the screening that prioritized five OFWs who 
are medically ill. One of them who is in a se-
vere health condition was transported with a 
stretcher and the others were given special 
seats for them to feel comfortable in their 10-
hour travel.

Also, 181 distressed OFWs who stayed for 
several months at the POLO’s Bahay-Kalinga 
were given priority for repatriation. The female 
wards encountered maltreatment and mis-
treatment during their tenure as household 
service workers. Some of them have issues on 
unpaid money claims, unclaimed belongings 
left in the house of their employers, and the 
issuance of exit visas.

Meanwhile, the Philippine Consulate Gen-
eral (PCG) Office under Consul and Acting Head 
of Post Mary Jennifer D. Dingal expressed her 
gratitude for admitting the repatriation of the 
four male wards who were temporarily shel-
tered at the PCG. These OFWs have problems 
on unpaid money claims and issuance of their 
exit visas.

Included also in the list are 43 skilled and 
semi-skilled OFWs from 3 private companies 

MIGRANT Filipino workers in Germany and 
Poland were delighted to renew their Over-
seas Workers Welfare Administration (OWWA) 
membership for the first time online during 
consular outreach participated in by the Phil-
ippine Overseas Labor Office Berlin. 

The novel OWWA Online Membership Reg-
istration System (https://membership.owwa.
gov.ph/) is on pilot implementation in countries 
under POLO Berlin’s service jurisdiction, name-
ly – Germany, Belgium, Luxembourg, the Neth-
erlands, Russia, Czech Republic, and Poland. 

POLO-Berlin joined the outreach activity or-
ganized by the Philippine Embassy in Warsaw 
in Slupsk on August 14 and in Wroclaw on Sep-
tember 4; and the Philippine Consulate General 
in Frankfurt in Stuttgart on August 14, in Bonn 
on August 28, and in Munich, Bavaria on Sep-
tember 11. 

POLO also provided labor counselling/cli-
ent conferences, contract verification, and in-
formation on POLO and OWWA programs and 
services during the outreach. POLO BERLIN

POLO Jeddah repatriates 
348 distressed OFWs

(SAED – 24, Safari – 13, Rabya - 6) and 115 from 
various private companies who had problems in 
the issuance of their exit visas because of expired 
iqama (work permit) and unpaid money claims.

Labor Attaché Martin issued a POLO Certi-
fication to all the Bahay Kalinga wards and to 
some of the skilled workers who were repatri-
ated for them to apply for the livelihood pro-
gram of the OWWA. 

He encouraged the distressed workers to 
strive in life once again despite their distressful 
encounters with their employers.

Labatt Martin also mentioned that the se-
ries of free chartered flights in repatriating 
distressed OFWs is through the efforts of DOLE 
Secretary Silvestre “Bebot” H. Bello III and 
OWWA Administrator Hans Leo J. Cacdac. A.S. 
Gerry Nicolas

CANADA - The Philippine Overseas Labor Of-
fice in Toronto, Canada said that there is a 
high demand for Filipino workers in the coun-
try, especially in Prince Edward Island, while 
at the same time reminded jobseekers to be 
wary against the “third country recruitment” 
schemes. 

Last September 8, POLO Toronto Labor At-
taché Rachel Zozobrado-Nagayo met with of-
ficials of the Province of Prince Edward Island’s 
Immigration Office to discuss, among others, 
the process of recruitment of workers from the 
Philippines and the opportunities for Filipino 
temporary workers in the Province.

The demand for Filipino workers in the 
Province is high, mostly due to the fact that 
Filipino workers are known to be among the 
most industrious workers in Canada, Labor At-
taché Nagayo said.

The Labor official however warned those 
aspiring to work overseas to go through the 
right process and avoid the “third country re-
cruitment.” 

She made the statement after visiting the 
Bolero Shellfish Processing work site in Cara-
quet, New Brunswick and met with the em-
ployers to explain the verification process and 
the Philippine laws and policies on recruitment 
of Filipino workers. 

The team found out that most of the Filipi-
no workers were processed through the “third 
country recruitment.”

The POLO team explained the importance 
of having their contracts verified and their 
Overseas Workers Welfare Administration 
(OWWA) membership renewed.

Despite this, the Filipinos working there 

POLO  TORONTO

POLO Toronto warns overseas 
jobseekers vs 'third country' hires

enjoy favourable working conditions and that 
they were being treated well by their compa-
nies.

The POLO Team also conducted Post-Arriv-
al Orientation Seminar (PAOS) for the Filipino 
workers in Pointe-Sapin Seafoods. 

Most of the close to 80 workers, who trans-
ferred from Taiwan, expressed their intent to 
have their employment contracts verified and 
their OWWA memberships renewed. 

The POLO Toronto team also visited the 
worksite of Royal Star Foods in Tignish, Mussel 
King in Morell, and Charlottetown Fresh Casual 
Restaurant (Swiss Chalet) in Prince Edward Is-
land to meet with the employer and check the 
condition and welfare of about 300 Filipinos 
employed thereat. 

POLO Toronto also proceeded to Souris for 
a brief PAOS and “kumustahan” with the OFWs 
in the area. POLO Toronto 

INTENSIFIED LABOR EDUCATION. The POLO Toronto team, led by Labor Attaché Rachel Zo-
zobrado-Nagayo, orients the workers employed at Pointe-Sapin Seafoods on the Philippine 
laws and policies on recruitment of Filipino workers. Most of the close to 80 workers, who 
transferred from Taiwan, expressed their intent to have their employment contracts verified 
and their OWWA memberships renewed. (Photo by POLO Toronto)

BRITISH COLUMBIA – A total of 341 Fili-
pinos were served during the outreach 
activity conducted by the Philippine Con-
sulate General in Vancouver, together 
with the Philippine Overseas Labor Of-
fice (POLO), Overseas Workers Welfare 
Administration (POLO-OWWA) and Social 
Security System (SSS) in Kelowna, British 
Columbia. 

POLO Vancouver was able to conduct 
Post-Arrival Orientation Seminar (PAOS) 
and information drive on the new system 
for Balik-Manggagawa known as POEA 
Online Processing System for Balik-Mang-
gagawa or POPS-BaM. 

PAOS aims to prepare the OFWs on un-
derstanding cultural diversity and dealing 
with cultural differences. It also provides 
them information on their working and liv-
ing conditions, their rights and obligations, 
including the Philippine government’s pro-
grams and services on-site.

POPS-BaM, meanwhile, is a new web-
based processing system, which is part of 
the Philippine Overseas Employment Ad-
ministration’s continuous effort to expe-
dite the issuance of Overseas Employment 
Certificates to returning overseas workers 
or Balik-Manggagawa. 

The POLO team, led by Assistant Labor 
Attaché Oliva Macawili and Administrative 
Staff Charmaine Mercado also conducted 
two job site inspections in the area. 

They met with Human Resource Spe-
cialist Suzanne Bautista at McDonald’s 
Harvey Avenue, Kelowna and the tempo-
rary foreign workers in McDonald’s Lake 
Country, Winfield.

Meanwhile, OWWA registered and 
renewed 12 OWWA members during the 
consular outreach. 

OWWA Welfare Officer Lilia F. De 
Guzman and Philippine Consulate Gen-
eral -Vancouver ATN Officer Norren Joy B. 
Calip, also provided groceries to a physi-
cally ill Filipino worker Ruvelyn Q. Agarin in 
Cottonwood Care Centre, Kelowna. POLO 
Vancouver 

POLO  VANCOUVER

Pinoys get
consular 
outreach 
in Canada

DISTRESSED JEDDAH OFWS RETURN HOME. A total of 348 distressed OFWs are coming 
home to their families through the Philippine government’s Repatriation Program. POLO 
Jeddah Labor Attaché Roel B. Martin (center) encouraged the workers to strive in life once 
again despite the difficulties that they have encountered. (Photo by POLO Jeddah)
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Workers disgruntled by work 
need not brave COVID too

Center fights pandemic
with wave of health
and safety training

• AGENCIES •

DON'T BE DUPED, POEA'S DON'T BE DUPED, POEA'S 
ONLINE SERVICES ARE FREEONLINE SERVICES ARE FREE
THE Philippine Overseas Employ-
ment Administration (POEA) again 
reminded jobseekers that the use of 
its online services for jobseekers and 
overseas Filipino workers (OFWs) is 
free of charge and should not be en-
trusted to strangers.

POEA made the call after it re-
ceived reports that enterprising in-
dividuals in Facebook groups and 
pages were taking advantage of some 
technologically-challenged job ap-
plicants and OFWs by offering them 
assistance in using the OFW e-Reg-
istration system, Balik-Manggagawa 
Processing, Pre-Employment Orienta-
tion Seminar (PEOS) and issuance of 
OFW records for a fee.

An e-Registration account and 
a PEOS certificate are among the 
mandatory requirements of the 

POEA for OFWs to ensure proper 
documentation of their employ-
ment overseas.

PEOS is an online seminar for 
overseas jobseekers to guide them 
in decision-making by letting them 
understand the realities of work-
ing abroad. The PEOS certificate is 
issued free to individuals who are 
able to complete the learning mod-
ules.

Meanwhile, registration in the 
POEA’s manpower registry system is 
required before one can access other 
POEA online services. 

Jobseekers and OFWs alike should 
consider the risk of giving out per-
sonal information to people they do 
not know, said POEA. Details of their 
passport, employment record, ad-
dress and telephone number could 

be misused by these individuals. 
Overseas jobseekers may seek as-

sistance from the POEA Help Desk at 
https://onlineservices.poea.gov.ph/
OnlineServices/Public/OFWTickets.
aspx.

They may also reach out to fam-
ily members or friends they can trust 
to help them use the online services, 
said POEA.

The POEA also advises all over-
seas jobseekers and OFWs to visit the 
POEA website for information and as-
sistance to guide them on the use of 
the POEA online services. 

The public is also urged to imme-
diately report individuals engaged in 
the said activity to the Anti-Illegal Ille-
gal Recruitment Branch’s Operations 
and Surveillance Division at osd@
poea.gov.ph. POEA 

TO help clients easily file their Re-
quests for Assistance (RFAs) amid 
the COVID-19 pandemic, the Nation-
al Conciliation and Mediation Board 
(NCMB) officially launched the On-
line SENA Filing System (OSFS) late 
last month. 

The OSFS, which serves as an al-
ternative means of filing RFAs, can 
now be accessed digitally at https://
ncmb.gov.ph/.   

It was developed as part of the 
digitization program and initiative of 
the NCMB to address the impact on 
operations of the COVID-19 pandem-
ic. 

To fully implement the system, a 
User’s Training for OSFS was conduct-
ed via Zoom last August 24–27 for the 

officials and staff from the Central 
Office (CO) and Regional Conciliation 
and Mediation Branches (RCMBs) in-
volved in the handling and processing 
of RFAs filed online.   

The activity focused on the entire 
system process flow of the OSFS and 
the Online SENA Users’ Management.  

During the first day, the partici-
pants were provided with the general 
overview of the online system. The 
resource speakers presented the dif-
ferent scenarios for the various types 
of filers (e.g. Individual Filer, Group of 
Worker Filer, Union Filer, OFW Filer, 
Kasambahay/Family Driver Filer, and 
Employer Filer) while showing differ-
ent sets of information essential prior 
to a filer submitting his/her com-

plaint. 
The Users’ Management Orienta-

tion dealt with how the Request for 
Assistance (RFA) will be handled by 
personnel-in-charge.

On the succeeding days of the 
training, the facilitators gave the par-
ticipants a personal experience on 
how to utilize the system through 
the hands-on workshop/exercise. 
This ranged from how the online RFA 
was filed by the filer down to how it 
should be handled by the designated 
online system handler. 

While the conduct of the train-
ing was deemed to be successful, the 
recommendations and observations 
of the participants proved to be very 
useful in enhancing and improving 
the system. (Ianne Go with M. Fausto)

OSH

A TOTAL of 2,788 new safety officers 
from 1,986 small and micro enter-
prises (SMEs) benefitted from the 66 
batches of on-line Basic Occupation-
al Safety and Health (BOSH) Training 
for safety officers level 1 (SO1s) re-
cently conducted by the Occupation-
al Safety and Health Center (OSHC) 
Regional  Extension Units.

The 10-hour BOSH for SO1 dis-
cusses the importance of OSH, OSH 
situation in the Philippines, accident 
causation and prevention, benefits 
of having safety and health practices 
in the workplace, salient features of 
OSH legislations, administrative re-
quirements, industrial hygiene and 
chemical safety, basic safety rules 
and measures, workplace emergency 
preparedness, hazards identification, 
and risk assessment and control.

It also included a two-hour train-
ing of trainers, which is designed to 
equip a safety officer with the knowl-
edge in providing OSH orientation to 
fellow workers on safety measures 
specific to their companies.

Under the DOLE Department 
Order No. 198 series of 2018 or the 
Implementing Rules and Regulations 
of RA 11058 (An Act Strengthening 
Compliance with Occupational Safety 

and Health Standards and Provid-
ing Penalties for Violations Thereof), 
companies, including the small and 
micro enterprises, must hire a suffi-
cient number of safety officers based 
on the risk level of the establishment 
and number of workers.

Safety officers from bigger estab-
lishments may avail of the OSH train-
ings from the DOLE-accredited safety 
training organizations authorized 
to conduct on-line mandatory OSH 
trainings. 

The OSHC has implemented in-
terim accreditation guidelines to en-
sure that the DOLE -accredited safety 
training organizations are able to de-
liver the same quality of OSH train-
ings in both face-to face and on-line 
platforms.

All OSHC trainings are conducted 
on-line to keep both the participants 
and staff safe from COVID-19. DJ 
Romero

THE Institute for Labor Stud-
ies (ILS) was awarded its ISO 
9001:2015 re-certification by SO-
COTEC Certification Philippines, 
Inc. (formerly AJA Registrars Inc.) 
last September 22. 

SOCOTEC completed the Insti-
tute’s external audit which was con-
ducted remotely last July 22.

The e-copy of the ISO Certificate 
was awarded together with a mes-
sage from the external audit team 
congratulating the ILS in its efforts 
in maintaining compliance with ISO 
9001:2015.

At the end of the audit, SO-
COTEC Lead Auditor Ringo Pabua 
announced that the ILS has no ma-
jor non-conformity findings and that 
the ISO culture is well-embraced 
by the organization, noting also ILS’ 
continuing drive to improve its pro-
cesses including its pro-active re-

THE Regional Tripartite Wages and 
Productivity Board IX (RTWPB IX) 
conducted a two-day successive on-
line training on social media mar-
keting and service quality for mi-
cro, small, and medium enterprises 
(MSMEs) in Zamboanga Peninsula, 
late this month.

The social media marketing training 
gave participants a basic guide on how 
to start and grow their online business. 
It was attended by 39 participants from 
various MSMEs in the region. 

The MSMEs were also taught on-
line business models and the various 
ways to earn online. The trainings 
which were conducted through Zoom 
also taught attendees on what plat-

RTWPB

Board’s soc-med warriors 
help Zamboanga 

MSMEs' online muscle
forms to use for online business and 
tips in becoming more productive e-
entrepreneurs.

The training on service quality, on 
the other hand, was attended by an-
other batch of MSMEs comprising 50 
participants. 

The webinar talked about pan-
demic-proofing customer relations 
service, focusing on the concept of 
service quality, understanding cus-
tomers’ needs in times of pandemic, 
and the HEART Framework in custom-
er service.

The productivity trainings were 
spearheaded by Board Secretary Joel 
M. Ijirani and facilitated by the staff of 
RTWPB Region 9. NWPC

ILS ISO 9001:2015 recertified

sponses to the COVID-19 pandemic 
as admirable.

The certification is valid until July 
23, 2024. ILS
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• REGIONS •
DOLE 5

MORE workers across the regions 
coping with the crippling effects of 
the pandemic received another wave 
of financial assistance as the labor 
department awarded 28 million pe-
sos to 5,330 Northern Mindanaons.

This as Department of Labor and 
Employment (DOLE) Secretary Silves-
tre ‘Bebot’ Bello III on Friday prom-
ised to give additional cash aid to 
1,117 beneficiaries of Tulong Pang-
hanap-buhay sa Ating Disadvantage/
Displaced Workers (TUPAD) program 
in Cagayan de Oro City to further help 
them amid the coronavirus pandemic.

Bello ordered DOLE regional of-
fice to facilitate the additional cash 
assistance after he found out that 
TUPAD beneficiaries in the city only 
received P3,000 during payout at the 
University of Science and Technology 
of Southern Philippines.

“Magkano tatanggapin ng mga 
TUPAD sa CdO? Galing kami sa Mano-
lo Fortich at ang binigay ko P6,000 
bakit dito P3,000 lang? Wa’y hustisya, 

MORE than 4,300 workers in Bicol 
Region were provided with liveli-
hood assistance amounting to more 
than P50 million under various key 
programs of the Department of Labor 
and Employment.

In Masbate, workers from the 
informal sector received a total of 
PHP45.13 million worth of livelihood 
and employment assistance from the 
department over the past two weeks.

Some 4,010 displaced or disad-
vantaged workers in the province 
received under the department’s Tu-
long Panghanapbuhay sa Ating Disad-
vantaged/Displaced Workers (TUPAD) 
program financial assistance amount-
ing to around PHP36.73 million. An 
additional PHP3.3 million livelihood 
assistance was also provided under 
DOLE’s pangkabuhayan programs.

Led by Labor Secretary Silvestre 
‘Bebot’ Bello III, the DOLE team in the 
region also awarded 4.7 million-pesos 
stipend for the beneficiaries of the 
Government Internship Program (GIP) 
and nearly PHP240,000 DOLE–AKAP 
assistance and social benefits for OFW 
families.

“Ang utos ng ating Pangulo, ang 
kuwarta sa tao. Inyo ‘yung pera. Hindi 
niyo utang sa akin yan, hindi niyo ‘iyan 
utang sa DOLE. Iyan ay pera ninyo, 
dapat lang na mapunta sa inyo,” Bello 
told the beneficiaries as he also re-
minded them to take care of their 
livelihood programs.

Some of the worker-beneficiaries 
rendered 16-days work on disinfec-
tion and sanitation of public facilities, 
de-clogging of canals, beautification 
of their respective barangays, and 
many more.

In Camarines Sur, around 303 mar-
ginalized workers from two towns 
received livelihood starter kits un-
der the DOLE Kabuhayan Starter Kits 

TO CUSHION the impact of the COV-
ID-19 pandemic on the informal sec-
tor workers, the labor department 
awarded early this month nearly 18 
million pesos worth of livelihood 
packages in Calabarzon and Central 
Luzon.

In Lucena City, Secretary Sil-
vestre Bello III, together with the 
officials from DOLE and local gov-
ernment unit of Lucena, conferred 
safety seals and awarded Freebis 
and livelihood packages at the Evac-
uation Center in Dalahican, Quezon 
September 3.

Minimum wage-earners and dis-
placed workers in Lucena received 
1.5 million-peso livelihood check for 
DOLE AKAP and Halik Multi-Purpose 
Cooperative for their biofuel project 
funded under the DOLE Social Ame-
lioration Welfare Program (SAWP); 
100 bikes under the DOLE’s Freebis 
program for mobile vendors; nine 
individual projects for the beneficia-
ries of Mission RACE; 11 individual 
projects; five Certificates of Eligibility 

THE Public Employment Service Offices (PESOs) in Davao Region bagged 
three 2020 Secretary’s Bayanihan Awards in the 21st National PESO Con-
gress held late this month.

Non-stop aid 
sweep across PH

for 20 motorized boats to five fish-
erfolk organizations; and wages for 
480 Government Internship Program 
(GIP) interns.

The DOLE chief thanked the 
warm welcome of Lucenahins and 
at the same time advised all the 
DOLE beneficiaries to take care of 
their livelihood and use their money 
wisely.

“Maraming salamat sa inyo. 
Ngayon ang gusto ko lang hingin sa 
inyo ‘yung trabaho ninyo alagaan 
ninyo. Gamitin niyo (ang pera niyo) 
sa kailangan ng pamilya ninyo,” Bello 
said.

He also emphasized that the peo-
ple are not indebted to them because 
the funds used for the DOLE programs 
are people’s money.

“Hindi niyo po utang sa amin ‘yan. 
Hindi niyo utang kay Secretary Bello 
‘yan. Hindi niyo utang sa mga kasamah-
an ko sa Department of Labor kasi gaya 
ng sinabi ni Pangulong Duterte ‘yang 
pera na ‘yan, pera ng tao,” he said.

For complying with the gov-

ernment’s minimum public health 
standards, Bello awarded the 
Safety Seal Certification to Pearl 
Energy Philippines Operating Inc. 
(Power Sector) in Cagsiay 1, Mau-
ban; Pacific Royal Basic Foods, Inc. 
(Manufacturing) in Mangilag Sur, 
Candelaria; Integrated Synergy 
Construction Corporation (Con-
struction) in Villa Ibaba, Atimonan; 
and Liquigaz Philippines Corpora-
tion (Gas Depot/ LPG Terminal) in 
Castañas, Sariaya.

In Candaba, Pampanga, Secretary 
Bello awarded 6.9 million pesos Tu-
long Panghanapbuhay sa Ating Disad-
vantaged/Displaced Workers (TUPAD) 
wages to displaced workers on Sep-
tember 2.

Along with the TUPAD emergency 
assistance, the labor secretary also 
awarded 3 million pesos worth of Ne-
go-Kart or Negosyo sa Kariton for am-
bulant vendors, and Android phones 
for the improvement of the benefi-
ciaries’ livelihood activities especially 
this pandemic.

Bicol workers
get timely help

(DKSK) Program last August 21 and 
August 28. Regional Director Ma. Ze-
naida Campita facilitated the distribu-
tion of livelihood assistance.

Specifically, a total of PHP5.089 
million worth of livelihood packages, 
that include pedicab, negosyo kart, 
seed capital and starter kits, were dis-
tributed to 264 recipients of Sagñay 
town.

About 39 buhi weavers from Ba-
rangay Sta. Justina in Buhi town also 
received weaving materials, tailoring 
and dress-making equipment amount-
ing to a total of P500,000.

Campita said that the livelihood 
kits are among the DOLE Bicol’s pro-
grams in response to the impact of 
the Covid-19 pandemic which re-
sulted in job displacement and loss of 
livelihood.

In Catanduanes, two workers 
received PHP65,000 as settlement 
claims on their separation pay and 
13th month benefits from Oppo Mo-
bile Tech and Emerald wireless Tech 
Inc. after raising concerns with the 
department through the Single Entry 
Approach (SEnA) Program in the said 
province.

The SEnA is a DOLE banner pro-
gram ensuring that all complaints 
first go through a 30-day mandatory 
conciliation and mediation period to 
exhaust possible means towards a fair 
settlement, before they are referred 
for arbitration.
Jona Torzar, a seven-year-employee 
of OPPO Mobile Tech, extended her 
gratitude to the department.

“Maraming salamat po sa DOLE 
dahil natulungan po akong makakuha 
ng separation at 13th month pay sa 
dati kong pinagtatrabahuhan. Malak-
ing tulong po ito sa aming pang araw 
araw na gastusin,” she said.

PESO Davao bags 
Secretary’s award

Sec. Bebot swings aid 
for poor in N. Mindanao

(Walang hustisya),” said Bello in jest.
TUPAD beneficiaries in CdO are sup-
posed to receive P3,000 for a ten-day 
rendered service but Bello said they 
deserved to receive the same amount 
of P6,000 just like what displaced 
workers from Bukidnon have taken.

“P3,654 (ang makukuha niyo). 
May utang pa kami na P2,000 plus. 
Ngayon, dadagdagan na lang natin ng 
another five days, magtrabaho kayo, 
dagdagan din natin ang suweldo,” 
Bello added.

“Alagaan niyo yang pera na yan 
dahil pinaghirapan niyo yan,” he said.
Aside from TUPAD beneficiaries, 
OFWs, fully vaccinated individuals 
and other displaced workers also 
received assistance through DOLE’s 
Bikecination Program, DOLE Integrat-
ed Livelihood Program (DILP), Balik 
Pinas Balik Hanapbuhay, Educational 
Assistance through Scholarships in 
Emergencies, Educational Livelihood 
Assistance Program Scholarship, OFW 
Dependent Scholarship Program, and 

Tulong PUSO.
Ten companies were also awarded 

Safety Seal for complying with the 
minimum public health standards.

“Yan po ang programa ng Depart-
ment of Labor para sa mga mang-
gagawang impormal. Kaunting tulong 
para maibsan ang kahirapang bigay ni 
COVID-19,” Bello said.

“Yun lamang po ang pinunta na-
min dito para iparating ang ayuda. 
Ang utos po ng Pangulong Duterte ay 
ibigay ang pera ninyo,” said Bello.

In a separate ceremony, a total 
of 1,278 DOLE beneficiaries in Misa-
mis Oriental were awarded a total 
amount of P1,887,000 worth of liveli-
hood assistance, including 50 “nego-
syo karts” during simple rites at the 
Capitol Grounds of Misamis Oriental.
DOLE-Northern Mindanao Regional 
Director Albert Gutib said the two-
day event covers the areas of Iligan 
City, Alae, Bukidnon; Cagayan de Oro 
City and the province of Misamis Ori-
ental.

TUPAD PAYOUT IN CANDABA. A beneficiary of the Tulong Panghanapbuhay sa Ating Disadvantaged/Displaced Work-
ers (TUPAD) program in Candaba, Pampanga receives her salary amounting to P4,200 for the 10-day community work 
under the DOLE's emergency employment program.

PESO Davao City, PESO Tagum 
City, and PESO Magsaysay, Davao 
del Sur emerged victorious among 
the 49 finalists in the categories of 
Highly Urbanized City, Component 
City, and 3rd to 4th Class Municipal-
ity, respectively.

In his message, Labor Secretary 
Silvestre H. Bello III emphasized 
how PESOs remained to be the 
department’s most trusted ally for 
more than two decades in deliver-
ing its labor and employment pro-
grams and services to the people.

“The milestones that we have 
achieved since the implementation 
of the first PESO Act of 1999 up to 
the continuing professionalization 
of the PESO are what we will be im-
parting to future generations as we 
strive for further improvement and 
growth in the employment sector,” 
said Bello.

The award was open to all PE-
SOs nationwide who had excep-
tional and extraordinary contribu-
tions resulting to the acquisition 
of quality and decent employment 
despite the limitations and restric-
tions brought by the COVID-19 
pandemic. The search covered the 
activities conducted by PESOs from 
March to December 2020.
Finalists to the same award were 

PESO Davao del Sur Province and 
PESO Kapalong, Davao del Norte in 
the 1st Class Province Category and 
1st to 2nd Class Municipality Cat-
egory, respectively.

Meanwhile, PESO Davao Oc-
cidental was nominated in the 3rd 
Class Province Category and Davao 
Oriental State College of Science 
and Technology in Job Placement 
Office category.

Senator Joel Villanueva, Chair-
man of the Senate Committee on 
Labor, Employment, and Human 
Resource Development graced 
the event as the guest speaker. He 
commended the PESOs for its un-
ceasing efforts to uplift and trans-
form the lives of the Filipinos by 
providing decent employment and 
training and skills development.

This year’s National PESO 
Congress, with the theme ‘Sama-
samang Pagtutulungan Tungo sa 
Pagbangon ng Bayan,” was held 
virtually and was streamed live on 
Facebook.

During the Parade of Regions, 
Davao Region was represented by 
DOLE XI OIC-Regional Director Atty. 
Randolf C. Pensoy, OIC-Assistant 
Regional Director Jason P. Balais, 
and PESOMAP Regional President 
Rogeneth Llanos. DOLE Region XI
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BARNSTORMING 
FOR A LEGACY

Sec. Bebot spearheads caravan 
of Digong's accomplishments

 • THE GOOD NEWS •

ILAGAN CITY, ISABELA — A con-
vergence of regional line agencies 
teamed-up for a nationwide simulta-
neous launch of the Duterte Legacy: 
Barangayanihan Caravan Towards Na-
tional Recovery in all 17 regions of the 
country. 

The caravan pooled all govern-
ment agencies as well as partners 
from the private sector, with the aim 
of informing the general public of the 
government’s programs and accom-
plishments and to bring basic services 
to the grassroots. 

Labor Secretary Silvestre ‘Bebot’ 
Bello III, Cabinet Officer for Regional 
Development and Security (CORDS) 
for the Cagayan Valley Region, spear-
headed the caravan which bared the 
accomplishments of the Duterte Ad-
ministration.

In his message, Sec. Bebot out-
lined the government’s accomplish-
ments which included ensuring indus-
trial peace and providing assistance 
to millions of workers displaced by 
the pandemic. Government’s social 
amelioration programs included the 
labor department’s Tulong Pang-
hanapbuhay sa Ating Disadvantaged/
Displaced Workers (TUPAD) which 
continue to provide assistance to 

thousands of disadvantaged informal-
sector workers, the COVID-19 Adjust-
ment Measures Program (CAMP), 
which extended help to thousands of 
formal sector workers, and the DOLE-
AKAP that helped hundreds of thou-
sands of displaced OFWs. 

“Mahal ng ating pangulo ang ating 
mga mangagawa dito pati na sa ating 
mga OFW. na malaki ang ambag sa 
ating ekonomiya. Kaya importante na 
tulungan natin ang ating mga mang-
gagawa sa pamamagitan ng mga pro-
grama at serbisyo ng gobyerno,” Bello 
said. 

DOLE Region 2 for its part was led 
by Regional Director Joel M. Gonzales 
and brought with it an online job fair 
for participants who were attending 
online. The job fair ran for 10 days 
to give job seekers more chances for 
employment. 

Secretary Bello also awarded a 
check amounting to P75 million for 
the TUPAD program to the provincial 
government of Isabela through Gov-
ernor Rodito Albano and Vice Gover-
nor Bojie Dy. 

A check amounting to P9.5 million 
was also awarded to LGU Ilagan City 
through Mayor Josemarie L. Diaz for 
DOLE’s Government Internship Pro-

gram and a check amounting to P1 
million for TUPAD to LGU Roxas, Isa-
bela through Jonathan Jose C. Calde-
ron.

The caravan, led by the Presi-
dential Communications Operations 
Office (PCOO) in partnership with 
the Department of the Interior and 
Local Government (DILG) and the 
Philippine National Police (PNP), is 
expected to conduct additional re-
gional caravans in the barangay level 
in the next coming months, with a fo-
cus on identified-influenced areas to 
increase knowledge on government 
programs as well provide services to 
individuals living in hotspots. 

The regional activity was also at-
tended by Isabela 1st District Repre-
sentative Tonypet Albano, Isabela 2nd 
district Congressman Ed Christopher 
Go, LPGMA Partylist Representative 
Allan Ty and partners from the De-
partment of Agriculture, Technical 
Education And Skills Development 
Authority, Department of Social Wel-
fare and Development, Department 
of Agrarian Reform, Department of 
Trade and Industry and Department 
of Environment and Natural Resourc-
es who provided their services during 
the event. DOLE Region 2

ZAMBOANGA CITY — After graduat-
ing from their life skills training last 
month, over a hundred youth from 
Pagadian City, Zamboanga del Sur, 
moved to the next phase of the Job-
start Philippines program of the De-
partment of Labor and Employment.

Arming Pagadian’s youth with employability
By KAREN GRAFIA/RO9 DOLE 9 Regional Director Roy L. 

Buenafe said that the program aims 
to assist the school-to-work transition 
of the young by enhancing the knowl-
edge and skills they acquired through 
formal education or technical training 
so that they will be work-ready.

“We are helping the youth become 
more employable by equipping them 

with necessary skills. This program 
is being implemented in partnership 
with the Public Employment Service 
Office of LGU Pagadian City and part-
ner employers,” RD Buenafe said.

Under the LST, Jobstart trainees’ 
personal competencies and work hab-
its were developed and enhanced to 

prepare them for professional suc-
cess. DOLE 9 and PESO Pagadian City 
sought the services of YES Academy 
to deliver the life skills training in 10 
days.

Upon completion of the life skills 
training, each trainee was given an al-
lowance of P3,200 and a certificate of 
completion for perfect attendance.

Pagadian Mayor Samuel “Sammy” 
Co and members of the city coun-
cil witnessed the graduation of the 
trainees held at the Executive Func-
tion Hall, Pagadian City.

Mayor Co said that he hoped that 
the implementation of the program in 
the city will increase the employabil-
ity of Pagadianon youth. DOLE ZDSFO

BARANGAYANIHAN CARAVAN. DOLE Secretary Silvestre ‘Bebot’ Bello III, the Cabinet Officer for Regional De-
velopment and Security (CORDS) for the Cagayan Valley, spearheads the regional activity of the Duterte Leg-
acy: Barangayanihan Caravan Towards National Recovery to inform the public of the latest updates, develop-
ments and accomplishments of the Duterte Administration. (Photo by DOLE Region 2)

THE Government Internship Program 
(GIP) of the Department of Labor and 
Employment has proven its signifi-
cant impact in Biliran as interns act 
as tutors and even help build decent 
homes.

Providing young workers employ-
ment opportunities in the field of pub-
lic service, the program has enabled 
294 interns to act as tutors deployed 
in different areas of the province.

Through a collaboration between 
the office of Governor Rogelio J. Espina 
and the labor department, the interns, 
who are education degree holders, as-
sisted students who were struggling in 
their studies in the previous school year.

Part of the GIPs’ duties was to 
conduct home visits at least twice a 
week to check if the student was able 
to catch up and adjust to their new 
way of schooling. These home visits 
allowed the interns to identify chal-
lenges besetting the students that in-
cluded poor housing conditions.

This led Governor Espina to per-
sonally visit some of the affected 
students in their homes and see for 
himself the dire conditions that some 
students in the province are in.

This also prompted the implemen-

Interns act as 
tutors, help build 

decent homes 
in Biliran

tation of a housing program in the 
province. Last month, the provincial 
government of Biliran, through its Ba-
hay Mo Sagot Ko Program, has started 
the turnover process of newly con-
structed houses to identified poorest 
of the poor beneficiaries in the town 
of Cabucgayan.

As a result, some families who 
used to experience poor living condi-
tions are now living securely and com-
fortably in decent houses.

Labor Secretary Silvestre Bello III 
has directed the aggressive imple-
mentation of the GIP to help students 
pursue higher education even in the 
face of the pandemic.

For the current 2021-2022 school 
year, 116 interns will again be de-
ployed as tutors in various areas of 
the province.

GIP is a component of KABATAAN 
2000 under Executive Order (EO) no. 
139 series of 1993, and DOLE Admin-
istrative Order No. 260-15, which 
aims to provide opportunities and en-
gage young workers to serve the gen-
eral public in projects and programs 
of government agencies/entities at 
the national and local level. NRSC/I.
Cdilan


