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LABOR Secretary Silvestre Bello III (2nd from left) meets with Ambassador Valérie Berset Bircher, Chief of Labour 
International Affairs at the Labour Directorate at the Federal Department of Economic Affairs, Education and Re-
search of Switzerland, (left) at the office of the Government Group chair at the International Labour Organization 
(ILO) headquarters in Geneva, Switzerland. They are joined by Nigerian labor expert Essah Aniefok Etim, Philip-
pine Overseas Labor Office-Geneva Labor Attaché Chyt Daytec and Administrator Bernard Olalia of the Philippine 
Overseas Employment Administration. Bello gave assurance that the democratization of the ILO’s Governing 
Body is a priority agenda in the Philippines’ chairmanship of the Government Group.
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LABOR Secretary Silvestre Bello III vowed to push for equal rep-
resentation of big and small member states in the policy-making 
body of the International Labour Organization (ILO).

LABOR Secretary Silvestre Bello III has ordered the creation of a 
technical working group (TWG) to expedite the claims of over-
seas Filipino workers (OFWs) from the Kingdom of Saudi Arabia 
(KSA) who were forced to return home in 2016 without getting 
paid their salaries and end of contract benefits. P3
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PH ADVOCATES 
EQUAL RIGHTS IN ILO

OFW arrivals 
due to COVID 
hit 800K-mark

THE NUMBER of overseas Filipino workers who 
have returned home and rejoined their fami-
lies since the onset of the Covid pandemic has 
breached the 800,000 mark, Labor Secretary 
Silvestre Bello III reported.

Based on records of the Overseas Workers 
Welfare Administration, Bello said a total of 
809,374 OFWs were transported back to their 
home regions as of November 28 after under-
going quarantine protocols and provided assis-
tance by the government.

Those who have returned consisted mostly 
of pandemic-affected workers and displaced 
OFWs due to lockdowns that crippled world 
economies. The pandemic sent over 125 million 
workers unemployed worldwide, according to 
the International Labour Organization.

“Many of our OFWs became helpless when 
the pandemic struck and so the government 
launched a massive repatriation drive never 
done before,” Bello said.

Under the program, OFWs were brought 
back into the country via chartered flights at the 
expense of the government. Upon their arrival, 
they were accommodated in hotels for quaran-
tine and Covid-19 testing.

“Once cleared, our OFWs were transported 
home to their respective provinces,” Bello said.

Of the period covered, the Labor chief said 
the November 15 to December 12 of 2020 inter-
val recorded the highest number of OFWs who 
were sent home to regions. They totaled 56,925 
migrant workers.

“This year, the highest was for the period 
October 17 to November 13 with 45,703 OFWs 
returning to their own families,” he said. Bello 
said the lowest was on November 25 this year 
with 1,622 migrant workers.

Bello said repatriating beleaguered OFWs is a 
continuing program of the government.

“As long as we have migrant workers who 
want to go home but can’t do so because of dif-
ficulties due to the pandemic, we will continue 
the repatriation program,” he said. 
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In a meeting with Ambassador Valérie Berset 

Bircher, Chief of Labour International Affairs at 
the Labour Directorate at the Federal Depart-
ment of Economic Affairs, Education and Re-
search of Switzerland, and Mr. Essah Aniefiok 
Etim of Nigeria at the ILO headquarters in Ge-
neva, Bello gave assurance that the democrati-
zation of the ILO’s Governing Body is a priority 
agenda in the Philippines’ chairmanship of the 
Government Group. “I don’t see the wisdom of 
not allowing other nations equal speaking and 
voting rights in the ILO’s Governing Body,” Bello 
told Bircher and Etim whose respective countries 
are also relegated to observer status in the ILO 
body. Switzerland is host to a number of world 

organizations but has remained an observer in 
ILO’s Governing Body.

“Let me assure you that this concern is 
among the key items we are pushing in our stew-
ardship of the Government Group,” he added.

Bircher and Etim, co-chairs of the democ-
ratization committee of the ILO, met the labor 
chief to express support for the Philippines’ Gov-
ernment Group chairmanship, a day after Bello 
presided over the group’s hybrid meeting in 
Geneva attended by over 160 member states of 
the Government Group held in late October. In 
the Government Group meeting, the Philippines 
reaped praises and congratulatory messages 
from member states.

Earlier, ILO Director-General Guy Ryder ap-

prised Bello of the important role the Govern-
ment Group will play in ensuring that gov-
ernments around the world provide social 
protection to their respective workers.

Ryder took note of the social amelioration 
initiatives taken by the Philippine government to 
help workers hardly hit by the Covid pandemic. 
Bello pointed to the one-time cash assistance 
DOLE-Abot Kamay Ang Pagtulong (AKAP) given 
to displaced OFWs, the emergency employment 
program Tulong Panghanapbuhay sa Ating Dis-
advantaged/Displaced Workers (TUPAD) for dis-
advantaged informal sector workers, and the 
cash aid under COVID-19 Adjustment Measures 
Program (CAMP) for displaced formal sector 
workers at the height of Covid lockdowns last 

LIGHTS OF HOPE. Labor Secretary Silvestre “Bebot” Bello III (center) and San Jose Del Monte, Bulacan Mayor Arthur Robes (3rd from left) grace the 
lighting of the 35-foot Christmas tree at the city hall grounds of SJDM, Bulacan to radiate hope amid the pandemic. They are joined by Vice Mayor Efren 
Bartolome Jr. (left), Rep. Florida Robes (4th from right), and other DOLE officials during the Christmas tree lighting activity held last November 5, with the 
city residents witnessing the event. (Photo by Jerome Sajise/IPS)

year.
But as head of the government group of 

the ILO, Ryder stressed that Bello will have a 
crucial role in adopting measures to address 
global unemployment which stood at 125 mil-
lion.

Noting that 53 percent of the world’s work-
force do not enjoy social protection, Ryder asked 
Bello to also push governments to provide social 
protection to their workers.

“From temporary amelioration, there is a 
need for a more systemic, permanent social pro-
tection,” Ryder told Bello.

The labor chief took Ryder’s suggestion as 
an equally greater challenge to the Philippines’ 
chairmanship of the ILO government group. 

 

(Following is a statement released by the 
department to address concerns that its

 flagship program was being used by 
some politicians for personal gain)

THE DEPARTMENT of Labor and Employment 
notes with concern claims that its flagship 
program TUPAD or Tulong Panghanapbuhay 
sa Ating Disadvantaged/Displaced Workers “is 
being taken advantage of by some politicians.”

We do not condone such activities, es-
pecially those requiring the participation 

DOLE warns against use of TUPAD for political gain
of would-be beneficiaries in caravans to be 
able to avail of assistance under the TUPAD 
program. The availment of TUPAD assistance 
is subject to the eligibility of the beneficiaries 
and compliance with the requirements under 
Department Order 219-20. Specifically, the 
qualified beneficiaries are the workers in the 
informal sector who were affected by the CO-
VID-19 pandemic and other forms of calami-
ties.

We wish to thank Senator Panfilo Lacson 
for bringing this matter to public attention. 

Rest assured that this incident will be ad-
dressed.

In order to curb this type of irregularities, 
the DOLE has institutionalized Administrative 
Order 118-21 (Guidelines on the Disposition 
of Complaints relative to the DOLE Integrated 
Livelihood and Emergency Employment Pro-
gram), to examine the merits of complaints 
and institute appropriate actions to dispose 
of the complaints and facilitate the filing of 
appropriate charges to perpetrators based on 
existing laws and pertinent rules and regula-

tions.
Moreover, in a very recent Memo issued 

by Secretary Silvestre Bello III, dated 17 Sep-
tember 2021, it has been emphasized that 
TUPAD is a DOLE program and not a con-
gressional district activity. Thus, additional 
control measures were issued to ensure 
that the workers will be protected from any 
form of abuse, including this alleged re-
quirement.

We enjoin everyone to be vigilant to curtail 
these kinds of irregularities. 
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THE LABOR department recently inoculated 
around 2000 overseas Filipino workers that are 
already awaiting deployment. The vaccination 
initiative was made possible through the dona-
tion of the Brunei government.

 “I personally thank the Brunei government 
for donating the vaccines for our general popu-
lation, specifically our OFWs. This will not only 
help accelerate the administration of the vac-
cines to thousands of Filipinos but will fast-track 
the deployment of our OFWs abroad,” Bello said 
as he expressed gratitude for the donation.

DOLE SPEEDS UP CLAIMS 
OF OFWS IN SAUDI ARABIA

LABOR Secretary Silvestre “Bebot” Bello III assures the overseas Filipino workers (OFWs) who were 
repatriated from the Kingdom of Saudi Arabia (KSA) in 2016 that the KSA government will settle their 
P4.6 billion worth of unpaid salaries and benefits in a meeting at the DOLE central office in Intramu-
ros Manila on November 2. The labor secretary also created a technical working group to finalize 
all necessary details related to the release of the unpaid wages before KSA Labor Minister Ahmed 
al-Rajhi visits the country in December this year. Overseas Workers Welfare Administration (OWWA) 
Administrator Hans Leo J. Cacdac (right) joins the Secretary in the meeting with the OFWs. (Photos 
by Jerome Sajise/IPS)
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Bello also ordered the inclusion of OFW rep-

resentatives in the group that will meet with  
their counterpart from KSA in order to hasten 
the processing of claims by some 9,000 OFWs.

The marching orders came after the success-
ful talks between the Philippine and KSA gov-
ernments led by Bello and KSA Labor Minister 
Ahmed al-Rajhi during the Abu Dhabi Dialogue 
held in Dubai.

During the meeting, Al-Rahji agreed to pay 
the affected OFWs the Php4.6 billion worth of 
unpaid wages and benefits due them.

“The department will set up a technical 
working group which will comprise significant 
DOLE agencies, such as the labor office in KSA, 
OWWA, POEA, as well as representatives from 
the KSA workers’ group, to determine all details 
relevant to the release of the full settlement,” 
the labor chief said in a meeting with the affect-
ed OFWs held last November 2.

The Overseas Workers’ Welfare Administra-
tion (OWWA) and the Philippine Overseas Em-
ployment Administration (POEA) are DOLE’s lead 
agencies in protecting distressed OFWs all over 
the world.

According to OWWA Administrator Hans Leo 
Cacdac, all specifics, such as eligibility, distri-
bution mechanism, and documentary require-
ments, will be finalized through the TWG and 
should be ready before the scheduled visit of the 
KSA labor minister in December this year.

“We acknowledge the urgency of your situ-
ation and we are ever-conscious that you have 
been waiting for your hard-earned and well-
deserved wages for more than four years,” Bello 
said.

The former KSA workers present during the 
meeting, together with 20 more OFWs who at-
tended via the Zoom platform, also thanked 
Bello for actively working on their case since the 
secretary took his oath in 2016. CPSD

INDEPENDENTLY operating medical, dental, 
lying-in, and optical clinics, including labo-
ratories with not more than nine workers, 
are now required by the Department of La-
bor and Employment (DOLE) to have safety 
officers.

DOLE Secretary Silvestre Bello III said 
the requirement, which is mandated by La-
bor Advisory No. 20, Series of 2021, aims to 
further guarantee the strict observance of 
occupational safety and health in all work-
places.

The labor advisory requires the com-
pliance of stand-alone micro health care 
and related facilities with the Occupational 
Safety and Health (OSH) Law (Republic Act 
11058), its Implementing Rules and Regula-
tions (Department Order No. 198, Series of 
2018), and the OSH standards.

“Our labor inspectors are under strict 
order to enforce our occupational safety 
and health regulations. Stiff penalties shall 
be imposed upon employers and workers 
who violate them. At the same time, how-
ever, we must help them comply with the 
regulations,” said Bello as he underscored 
the role of the Department in ensuring that 
establishments are properly guided in com-
plying with OSH rules.

Stand-alone micro health care and re-
lated facilities are those with not more than 
nine workers and operating independently 
from small, medium, and large health care 
and related facilities, the labor advisory 
states. It includes medical and dental clin-
ics, lying-in clinics, optical clinics, laborato-
ries, and other similar health care and re-
lated facilities.

Bello said that the designated safety 
and health personnel must have complet-
ed a four-year health-related course with 
the necessary background on the stan-
dard of care and universal precautions. 
They must have undergone Safety Officer 
1 training and occupational first aid train-
ing.

The Safety Officer 1 training includes 
a mandatory eight-hour OSH orientation 
course and a two-hour trainers training.

The safety and health personnel may 
also be a ‘roving safety officer.’ This means 
they can also be assigned to a different 
stand-alone micro health care and related 
facility with the same owner or employer 
within the five-kilometer radius, explained 
Bello.

To serve as a guide in ensuring a safe 
and healthy working environment, stand-
alone micro health care and related facili-
ties shall formulate and implement neces-
sary OSH programs.

Some of the core elements of the OSH 
program are management commitment 
and employee involvement, workplace risk 
assessment, hazard prevention and control, 
safety and health training and education, 
and OSH program evaluation.

The OSH program shall then be submit-
ted to the DOLE Regional or Field Office hav-
ing jurisdiction over the workplace. ALDM

LABOR Secretary Silvestre Bello III has acknowl-
edged the indispensable role of local govern-
ments in rolling out government aid programs 
for workers affected by the pandemic.

During a payout ceremony for the Tulong 
Panghanapbuhay sa Ating Disadvantaged/
Displaced Workers (TUPAD) program in Imus, 
Cavite, Bello said the Department of Labor and 
Employment (DOLE) can’t fully implement its 
assistance programs without the help of local 
governments.

“I’m very thankful to our leaders from the 
local government who are helping DOLE extend 
aid to our needy workers,” Bello said.

Bello went to Baranggay Buhay na Tubig to 
lead the awarding of more than P24 million in 
TUPAD payouts to over 6,000 pandemic-hit 

The vaccination was undertaken on a first-come, first-served basis, but those OFWs who will be deployed in Brunei were prioritized.  (Photos by Ale-
jandro Echavez/IPS)

Safety officers 
now mandatory 
in clinics, labs 

Department 
inoculates 

2,000 OFWs

LGUs indispensable in TUPAD rollout
workers.

He was welcomed by an excited crowd in-
cluding the beneficiaries and local executives led 
by Cavite Representative Alex Advincula.

TUPAD is the cash-for-work program of DOLE 
to aid workers severely hit by the crisis due to 
the COVID-19 global outbreak.

Bello reminded the beneficiaries to wisely 
spend their salaries amid the pandemic. “Use 
them to buy food, medicines and other necessi-
ties while the virus is still around,” he said.

Advincula expressed his gratitude to Bello for 
bringing DOLE’s assistance programs to Imus and 
other parts of Cavite. “Secretary Bello is indeed 
a man we can really count on when our workers 
need help,” the lawmaker said.

A total of Php24.684 million in TUPAD funds 

were given to 6,171 beneficiaries during the cer-
emony which was also attended by Imus Mayor 
Emmanuel Maliksi, councilor Adrian Jay Advin-
cula and other local officials.

The beneficiaries are from Baranggays Bu-
hay na Tubig, Alapan II-A, Pag-Asa I, Anabu II-B, 
Bayan Luma III, Maharlika, Tociong II-A and Ma-
galasang II-B.

Simultaneous payouts were also held in eight 
other areas in the city. They were represented in 
the gathering by hundreds of their co-beneficia-
ries, many of which were granted by DOLE with 
other state assistance such as the “Negokarts’ 
and free bicycles.

Bello is going around the country to enable 
the government to extend its long helping hand 
to needy workers. 
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Secretary Bello’s statement on the September 2021 Labor Force Survey

NATIONAL Wages and Productivity Commis-
sion's Executive Director Maria Criselda R. 
Sy is one of the department’s stalwart offi-
cers advocating policy and program reforms 
for the betterment of the Filipino workforce. 
For more than thirty years she has been a 
part of the government service, risen from 
the ranks and becoming the pioneering 
leader that she is today.

She started her government service in 
the former National Productivity Commission 
(NPC) in 1988, and following the merging of 
NPC with the National Wages Council (NWC), 
through RA 6727 in 1989, she continued to 
tirelessly work, becoming part of NWPC's di-
rectorate in 2000.  

In 2004, she was assigned to head the 
then BLES (Bureau of Labor Employment Sta-
tistics) and thereafter the BLE (Bureau of Lo-
cal Employment), before returning to NWPC 
as OIC Executive Director in 2013, and soon 
after as full-pledged Executive Director of the 
same office.

Except for a year as a labor attache in 
POLO Geneva in 2016-2017, Director Sy had 
been with the NWPC, guiding the agency into 
becoming more innovative and adaptive to 
global industry trends, while ensuring adher-
ence to NWPC's vision of having a justly re-
munerated and productive Filipino workforce 

I envision NWPC as a learning 
hub for our people if they are to 

in globally competitive enterprises. 
Since becoming Executive Director, Direc-

tor Sy took the lead in ensuring that mini-
mum wage adjustments were consistent with 
the government’s policy of granting regular, 
moderate, and predictable wage increases. 
She also made sure that the adjustments take 
into consideration the needs of workers and 
their families and the need to maintain sta-
bility in the business environment within the 
framework of the two-tiered wage system. 

"Recognizing the importance of keeping 
our employees engaged, I focus on continu-
ously building capacities of the NWPC and 
its regional boards - its people, systems and 

technologies -  to better serve the public,” Sy 
said. 

Under her guidance, the NWPC, in collabo-
ration with the RTWPBs drafted and issued the 
Omnibus Rules on Minimum Wage Fixing that 
consolidated the existing rules on minimum 
wage fixing and exemption, 4 guidelines and 5 
amendatory resolutions for coherent and con-
sistent implementation of the minimum wage 
policy. 

To promote enterprise and workers' pro-
ductivity, Director Sy also led the agency in 
providing training and technical assistance to 
micro, small and medium enterprises (MSMEs) 
to improve their capabilities in adopting pro-
ductivity technologies for continuous improve-
ment towards enterprise development and 
growth. 

As part of its COVID-19 recovery efforts, 
NWPC developed new and redesigned existing 
training modules to focus on managing disrup-
tion to unlock workforce and enterprise pro-
ductivity. Notwithstanding restrictions in mo-
bility and physical gathering, these modules 
were delivered  online. 

The agency also collaborated with the In-
ternational Labour Organization for the de-
velopment of a tutorial training program on 
Business Continuity Plan and Management 
(BCPM). From 2013 to the present, NWPC’s 

productivity training modules under the Pro-
ductivity Toolbox more than doubled from 8 to 
17.

Under her wing, NWPC has also consistently 
held the biennial Productivity Olympics since it 
was launched in 2008.   The recently concluded 
2021 Productivity Olympics was a milestone for 
the organization, having held the entire search 
virtually for the first time and rebooting the 
Olympics by showcasing productivity through 
the efforts of resilience and recovery of MSMEs. 
Since its launch, the Productivity Olympics rec-
ognized and proclaimed 70 national winners.

Pursuant to its mandate to convene nation-
al conferences on wages and productivity, the 

NWPC held the biennial National Productivity 
Conference under her supervision as a platform 
to discuss new and emerging trends affecting 
the country's productivity. With the theme 
"People-Centric Technologies and Break-
through Innovation for Productive MSMEs" in 
2018, the Conference focused on leveraging 
breakthrough digital technologies to propel the 
country's transition to the 4th Industrial Revo-
lution.

In 2020, the NWPC held its first virtual Na-
tional Productivity Conference in the form of 
a nine-part webinar series, fittingly themed 
"Driving Productivity in a Better Normal”. The 
conference focused on the impact of the pan-
demic on the world of work and corresponding 
national and firm-level responses from mitiga-
tion to recovery with local and foreign experts 
as resource persons.  

Amid the Covid pandemic, Director Sy 
demonstrated crisis leadership by leading 
the development of NWPC’s Public Service 
Continuity Plan, which identifies measures 
for the seamless delivery of its key policies 
and programs.  Under her watch, the NWPC 
tapped into various collaboration platforms 
to keep NWPC employees and its public en-
gaged.  It came as no surprise that the NWPC 
Facebook page was certified in 2019 and now 
boasts of 1,167,415 followers and had reached 
1,721,666 netizens.  Without hesitation, Direc-

tor Sy also seized the opportunity for the 
organization to transition its advocacy ini-
tiatives to various digital platforms to raise 
awareness about productivity improvement 
and productivity incentive schemes to wider 
demographics.

Under Director Sy's leadership, NWPC has 
also consistently been recognized by various 
organizations for its best practices on good 
governance. The agency received Unqualified 
Opinion from the Commission on Audit (COA) 
in recent successive years, Gallantry Award 
for its nationwide roll-out of eNGAS/eBudget 
Systems, Most Outstanding Accounting Of-
fice, and PRIME-HRM Bronze Award by the 
Civil Service Commission.  The NWPC and all 
its 16 Regional Boards also maintained its ISO 
9001:2015 Certification since 2015.  

She continues to shape the NWPC as a 
learning hub and has, in fact, mobilized an 
innotivity bootcamp for the agency’s new re-
cruits to build a deeper and sound apprecia-
tion of the agency’s mandate and to be able 
to meaningfully contribute to the attainment 
of excellence as the agency pursues its man-
date for the people it serves.

“I envision NWPC as a learning hub for 
our people if they are to meaningfully con-
tribute to the attainment of organizational 
excellence in the pursuit of our wage and 
productivity mandates," she added.

meaningfully contribute to the attain-
ment of organizational excellence in the 
pursuit of our wage and productivity 

THE Department of Labor and Employment 
considers the recent result of the September 
2021 Labor Force Survey as a temporary set-
back towards a continued and sustained re-
covery of the labor market.

The country’s employment level slightly de-
creased by 642,000, from 44.234M in August 
2021 to 43.592M in September 2021. Similar 
results were observed in the employment rate 
with 0.8 percentage point decrease – from 
91.9% (August 2021) to 91.1% (September 
2021).

On the other hand, the unemployment rate 
increased to 8.9% from 8.1% in the previous 

month. Underemployment continued to de-
crease from 14.7% in August 2021 to 14.2% 
in September 2021, indicating significant im-
provements in the quality of work.

These setbacks in the numbers may be at-
tributed to the stringent quarantine rules back 
in September, aggravated by lesser activities in 
agriculture due to inclement weather, and the 
start of the academic year – all of which affect-
ed the labor force.

We anticipate brighter days ahead for the 
labor market, as we note the continued decline 
in the number of COVID-19 cases in the country, 
increasing vaccine coverage, and the safe re-

opening of more businesses which is expected 
to employ more people, given the demand of 
the coming Christmas season.

As co-chair of the National Employment 
Recovery Strategy (NERS) Task Force, DOLE 
continues to join other government agencies 
in supporting businesses through available in-
centives, providing a platform for jobseekers to 
facilitate their access to employment, and sup-
porting our workers through upskilling and re-
tooling initiatives.

We reiterate our call to all workers and 
businesses to vaccinate and continue the strict 
implementation of the minimum public health 

standards (MPHS) and occupational safety and 
health policies. Let us continue to be vigilant 
and avoid complacency by adhering to basic 
MPHS – the proper wearing of face mask and 
face shield, washing of hands, and social dis-
tancing.

The Department of Labor and Employ-
ment is working vigorously with the NERS 
Task Force and will continue to be active 
in working with various government agen-
cies and support initiatives such as the Task 
Group on Economic Recovery (TGER) to-
wards sustained improvement in our labor 
market. 

Continuously building capacities 
to better serve the public

National Wages and Productivity Commission's Executive Director Maria Criselda Sy:

NWPC Exec. Dir. Sy
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• OVERSEAS •

PH welcomes 
lifting of foreign 
worker restrictions
in South Korea

EMPLOYMENT opportunities await pandemic-
displaced overseas Filipino workers (OFWs) 
and jobseekers amid the re-opening of the 
economy in the United Arab Emirates (UAE), 
the labor department reported.

This was announced by Labor Attaché John 
Rio Bautista of the Philippine Overseas Labor 
Office (POLO) in Dubai, UAE as Dubai Duty Free 
said it will rehire more than 600 Filipino em-
ployees.

“During the pandemic, Dubai Duty-Free 
needed to lay off some workers. But with the 
revival of the economy here, the management 
reached out to us and we have a special facilita-
tion for them. More than 600 Filipino workers 
will be coming back and their salary is competi-
tive. Every week, we process not less than 100 
contracts for OFWs who will be re-hired,” said 
Bautista in a virtual briefing. 

Aside from opportunities in the retail sec-
tor, Bautista said employers in the health sec-
tor have also expressed interest to hire Filipino 
health professionals.

Meanwhile, over 8,000 job orders for house-
hold service workers (HSWs) have been verified 
by POLO since early April and around 6,000 to 
7,000 HSWs have already arrived in Dubai.

“The initial implementation of the memo-
randum of understanding between the Philip-
pines and UAE is really fruitful. The benefits for 
our HSWs, as instructed by President Duterte, 
are stated in the comprehensive employment 
contract,” the labor attaché said.ALDM

LABOR Secretary Silvestre Bello III said he 
foresees a steady decrease in welfare cases 
involving overseas Filipino workers (OFWs) as 
the country adopts an action plan to ensure 
fair and ethical recruitment of workers.

“The action plan is being adopted at a time 
when our traditional labor markets are poised 
to open their doors to Filipino workers after the 
hiatus caused by COVID-19,” Bello said of the 
first-ever National Action Plan to Mainstream 
Fair and Ethical Recruitment of OFWs (NAP-
FER), launched in collaboration with multi-
stakeholders in overseas employment as well 
as IOM Philippines and the Blas F. Ople Policy 
Center with support from the Global Fund to 
End Modern Slavery (GFEMS).

Recently, South Korea notified the labor de-
partment that its doors are now open to Filipi-
no workers under the EPS system while Taiwan 
has signified its interest in hiring factory work-
ers from the Philippines. Health care workers 
remain in high demand and the Philippine 
Overseas Employment Administration (POEA) 
also sees the start of a slow recovery for the 
land-based deployment of OFWs in 2022.

Under the plan, land-based recruitment 
agencies that strictly abide by a Code of Eth-
ics that would include ensuring decent em-
ployment, no unjustified fees, and contract 
violations, and strict monitoring of its workers 

Fewer cases of OFW abuse seen 
with ethical recruitment action plan

would be entitled to incentives that would be 
the subject of tripartite consultations.

The plan was developed through several 
consultative meetings with multi-stakeholders. 
Bello has tasked the POEA to sit down with rep-
resentatives of the Philippine recruitment in-
dustry, civil society groups, OFW organizations, 
and labor as well as welfare attaches of the 
labor department to develop the operational 
aspects of the action plan.

Aside from an incentive program, the plan 
also calls for capacity-building for Philippine re-
cruitment agencies and their foreign counter-
parts with technical support coming from the 
International Organization on Migration Philip-
pines. It also aims to provide digital solutions to 
monitor welfare cases to ensure prompt action 
by private recruitment firms and government 
agencies.

Another major facet of the plan is the for-
mulation of a Code of Ethical Standards for 
overseas labor recruitment to be developed 
by private recruitment agencies themselves 
along with government, civil service organiza-
tions, and workers’ organizations. The Code of 
Ethical Standards will hopefully get adopted as 
an industry-wide standard in the overseas em-
ployment sector.

The NAP-FER also seeks to improve exist-
ing mechanisms for reporting, monitoring, and 

redress of migrant workers’ grievances as well 
as providing OFWs better access to such pro-
grams.

Bello said: “With the National Action Plan, 
we commit to sustain and redouble our efforts 
to enhance the protection of our fellow Filipi-
nos working abroad by making Ethical Recruit-
ment a cornerstone of our policy initiatives and 
strategies in the years to come.”

IOM Philippines Chief of Mission Kristin 
Dadey commended the Philippine govern-
ment for staying on track in its commitment to 
promote ethical recruitment as part of the 23 
objectives of the Global Compact for Safe, Or-
derly, and Regular Migration.

“Once again, the Philippines is leading the 
way in showing how the Global Compact for 
Migration can be used to protect our migrant 
workers. We appreciate the hard work that 
went into the drafting of this national action 
plan and the high level of cooperation extend-
ed by our partners in the recruitment industry 
as well as among civil society groups such as 
the Blas F. Ople Policy Center,” Dadey said.

OFW advocate Susan Ople, head of the Blas 
F. Ople Policy Center, said the implementation 
of the national action plan will improve the 
relationship between the recruitment agency 
and its workers because both will be looking at 
a common set of values. 

LABOR Secretary Silvestre Bello III has di-
rected the Philippine Overseas Employment 
Administration to commence processing the 
deployment of workers to South Korea follow-
ing the announced lifting of restrictions on the 
entry of foreign workers there.

Saying the Philippines welcomed Korea’s deci-
sion, Bello added: “This is good news not only to 
our EPS (entry permit system) workers and their 
families but also to the Korean employers who 
have been waiting for our workers to return.”

South Korea’s Ministry of Employment and 
Labor (MOEL) announced that it will allow the 
entry of workers under its EPS program from 
all sending countries, including the Philippines 
starting November.

Bello said that the lifting of restrictions for 
EPS workers is a much-awaited development 
for thousands of EPS workers who have been 
waiting for their deployment since last year.

According to MOEL, the entry of EPS work-
ers will be subject to pre-entry measures such 
as full vaccination and negative PCR test re-
sults, and post-entry measures such as manda-
tory quarantine and PCR testing.

The Korean Embassy in the Philippines said 
that it is awaiting guidelines from the South 
Korean government on the issuance of E9 visas 
to Filipino EPS workers following the announce-
ment from MOEL.

MORE than 100 Filipino teachers keen on 
working in the United States amid a shortage 
of teachers in many school districts, the Philip-
pine Overseas Labor Office in Washington DC 
held a webinar to assist them in making an in-
formed decision.

The webinar was participated in by the 
Commission of Filipinos Overseas (CFO), and 
the United Federation of Fil-Am Educators 
(UNIFFIED). 

“The main objective of this webinar is to as-
sist teachers in making an informed decision on 
which program or pathway would benefit not 
only the participant or the worker and his or 
her family but the country as well,” CFO Secre-
tary Francisco Acosta said.

Filipino teachers are deployed in the US 
either through theH1B working visa or the J-1 
cultural exchange program.

POLO-WDC Labor Attaché Angela A. Libra-
do-Trinidad discussed the accreditation and 
verification process for the deployment of 
workers under the H-1B visa program while Di-
rector Marie Apattad from the Commission of 
Filipinos Overseas provided information on the 
Exchange Visitorship Program, more popularly 
known as the J1 Visa program. 

Both officials stressed the difference be-
tween the two visa programs in terms of the 
expenses expected to be incurred as well as the 
benefits afforded to the teacher/participants.

Dubbed as “How to be You, po”, the webi-
nar is the second part of the series launched 
by POLO-WDC which started in 2020 following 
reports and complaints of teachers regarding 

AROUND 2,433 overseas Filipino workers 
(OFW) in Russia and Poland are expected to 
receive their respective e-card from the Over-
seas Workers Welfare Administration (OWWA) 
before the year ends.

As part of its initial function, the e-card will en-
able OFWs to easily access OWWA programs and 
services including automated verification of mem-
bership records, faster processing time, counter-
part digital OFW e-card in the OWWA mobile app, 
and also serves as a government-issued identity 
card for transactions with government agencies.

Active OWWA members in Russia and Po-
land have already started receiving their re-
spective e-CARDs during outreach activities 
held in St. Petersburg and Kazan in Russia and 

POLO  WASHINGTON

Amid staff shortage in many school districts,
Webinar held for teachers keen on working in US

FILIPINO teachers interested in working in the US join a webinar organized by POLO Washington.

charging of some agencies and personalities of 
onerous fees and alleged unethical and unfair 
recruitment practices.

As part of its information campaign, POLO 
WDC invited teachers Emely Rosales and Roger 
Calimag to share their experiences from being 
J-1 visa program participants to eventually be-
coming workers in the United States under the 
H-1B visa program. 

While they had to go home to await the 
processing of their H-1B visas, which included 

the accreditation and verification from POLO, 
both teachers expressed their preference for 
the H-1B program as it provides them a path-
way to regularization in the United States.

Deputy Chief of Mission Jaime Ascalon, Jr. 
reminded the attendees that “information is 
key especially on this major career move, and 
the Philippine Embassy is here to raise aware-
ness on the profile of Filipino workers here in 
the US because our Filipino teachers, nurses, 
engineers are the best.”  

Dubai Duty-Free 
rehires 600 OFWs; 
jobs in healthcare 

await OFWs 

Close to 2500 OFWs in Russia and Poland set to receive OWWA e-CARDS before year-end  
JOCELYN Operario, cen-
ter, becomes the first 
OFW in Russia to receive 
an e-card from OWWA. 
She received her e-card 
during an outreach ac-
tivity held at the Philip-
pine Embassy in Moscow 
that was also partici-
pated in by POLO Berlin. 
Witnessing the event are 
from left Welfare Officer 
Sylvia Gabriel, Labor At-
tache Delmer Cruz, Op-
erario, Vice Consul Anna 
Guerra and Vice Consul 
Grace Perpetua.

simple hand-over ceremonies held at the Phil-
ippine Embassies in Warsaw and Moscow. 

Specifically, 2,000 OFWs are expected to re-
ceive their e-cards in Russia while 433 OFWs in 
Poland are set to get their e-cards.  

The e-card issuance was initially launched 
last May in Germany as part of Philippine Labor 
Day festivities. The issuances in Russia and Po-
land follow an online OWWA membership reg-
istration held last June 6 on the occasion of the 
26th Migrant Workers’ Day celebration. 

As active members of OWWA, migrant Fili-
pino workers are afforded social protection and 
full entitlement to OWWA´s programs and ser-
vices especially during this time of the Covid-19 
pandemic. 
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ECC awards 
livelihood 

starter kit to 
electrocuted 

worker

• AGENCIES •

ECC

“DAKO kaayo akong pasalamat sa Employees’ 
Compensation Commission (ECC). Tungod sa 
ilang livelihood program, dako kaayo ni nga 
tabang sa akong pamilya labi na sa panahon 
karon sa pandemya. Ug paningkamutan ko 
kini nga mulambo para sa kaugmaon sa akong 
pamilya (A big thank you to ECC because their 
livelihood program will help me and my fam-
ily get through our needs especially during 
this pandemic. I will make sure that I will sus-
tain and make it successful for my family’s fu-
ture),” thus said Juan Garay when he received 
his livelihood starter kit under the EC Program.

Garay was a former employee of Dwight-
steel Building Systems, Inc., a leading manu-
facturer of pre-painted roofing and galvanized 
steel products in the country. In September 
2018, while he was on duty, Garay climbed 
their client barangay gym’s trusses to measure 
how many colored roofing was needed for the 
area. Unfortunately, he was electrocuted and 
fell to the ground. He sustained a fractured leg 
and ribs and it took almost two years for him 
to recover.

In 2019, Garay was granted EC sickness ben-
efits by the Social Security System (SSS) Cagay-
an de Oro branch. He also filed for the EC cash 
assistance at the ECC-REU 10 and received an 
additional ₱10,000.00 in March 2020.

Having no permanent employment due to 
his injuries, Garay grabbed the opportunity to 
avail the livelihood program of ECC under the 
Katulong at Gabay sa Manggagawang may Ka-
pansanan (KaGabay) Program. He underwent in 
March last year a livelihood seminar conducted 
by ECC Northern Mindanao and the Regional 
Tripartite Wages and Productivity Board – X 
(RTWPB-X).  In September last year, Garay was 
also awarded sacks of rice worth ₱20,000.00 
for his rice retailing business. After a month, 
the items were sold out and Garay purchased 
additional stocks for his growing business.

He will also be granted an additional 
₱10,000.00 worth of complimentary kit by the 
ECC under its KaGabay Program after he is able 
to show within a three month-period that he 
could successfully sustain the livelihood grant 
awarded by ECC.

ECC okays benefit payment 
for worker who met accident 

while on lunchbreak
Meanwhile, the ECC, reversing an earlier 

decision, has also approved benefit payment to 
a hotel canvasser in Iloilo City who suffered the 
misfortune of meeting an accident while on a 
lunch break.

According to a police report, the hotel em-
ployee, who was driving a motorcycle, figured 
in a collision with a passenger jeep in Brgy. San 
Nicolas, Oton Iloilo. The hotel canvasser suf-
fered a broken knee and had to be hospitalized 
to recover from the accident.

THE TECHNICAL Education and Skills Develop-
ment Authority (TESDA) is continuously ex-
panding its online training program as more 
courses are now available on the platform.

To date, there are now 114 courses in the 
TESDA Online Program (TOP), according to the 
data released by e-TESDA.

Among the new courses integrated into the 
platform are the International Labor Organiza-
tion’s (ILO) Job Readiness, English as a Medium 
of Instruction, Using Educational Technology 
in the English Language Classroom and Micro-
soft’s Digital Literacy.

The TOP is a web-based platform that offers 
free Massive Open Online Courses (MOOCs) for 
the technical education and skills development 
of the Filipino workforce.

Through the use of information and com-
munication technologies, the TOP provides an 
effective and efficient way to deliver technical 
education and skills development services to 
Filipinos and widen their chances of employ-
ment or sources of livelihood.

Meanwhile, the COVID-19 pandemic has 
also pushed Filipinos to register in the TOP. 
From its launching in 2012 up to October this 
year, the TOP now has 3,443,530 registered us-
ers.

More courses now available 
in TESDA’s online program

Since the government imposed travel re-
strictions due to Covid-19 from March 16, 2020 
up to October 2021, a total of 2,006,923 Filipi-
nos registered in the TOP, which is over half of 
the accumulated registrants since 2012.

In June last year, TESDA Secretary Isidro La-
peña led the launching of “TESDA Abot Lahat 
ang OFWs” program which aims to help upskill 
Overseas Filipino Workers (OFWs) who are be-
ing affected by the Covid-19 pandemic.

President Rodrigo Duterte, through his 
state-of-the-nation address, ordered TESDA to 
empower OFWs especially those repatriated 
due to the Covid-19 pandemic.

Data, also released by e-TESDA, showed 
that a total of 163,750 OFWs and their depen-
dents have registered in the TOP from March 
2020 to August 2021.

Still, Lapeña encouraged everyone to avail 
of the agency's online courses to remain pro-
ductive amid the mobility restrictions due to 
COVID-19 pandemic.

“I invite the public, especially those who 
have lost their jobs or those trying to venture 
into a new livelihood, to try enrolling in our on-
line classes. This is offered for free. I’m sure you 
can find a course from the many options that 
will best suit your need,” Lapeña said.

For those interested to register or view 
the list of available courses, just visit https://
www.e-tesda.gov.ph/.

Enrollees will be given a certificate of com-
pletion after finishing a course. However, those 
who wish to receive a National Certificate must 
undergo competency assessment in TESDA-ac-
credited assessment centers. 

Assessment centers available 
for OFWs per region

Meanwhile, TESDA assures outbound OFWs 
that there are assessment centers (ACs) available 
in each region of the country amid the pandemic.

Outbound OFWs visit the ACs so they can 
undergo and pass skills assessment which is a 
requirement to acquire or renew their National 
Certificates (NCs).

TESDA Secretary Isidro Lapeña issued ear-
lier a directive to the TESDA Regional Directors 
to ensure that OFWs would not have to travel 
far to undergo skills assessment.

"We are still facing this pandemic and we do 
not want to make it harder for our outbound 
OFWs to complete their requirements. While 
we still do not have an assessment center for 
OFWs in every province of the country, we will 
try to make it available in every region," he said.

LABOR Secretary Silvestre ‘Bebot’ Bello III (4th from right) leads the inauguration of the new Over-
seas Workers Welfare Administration (OWWA)–Regional Welfare Office 3 building at the Diosdado 
Macapagal Government Center, Maimpis, San Fernando City, Pampanga. Joining the ribbon cutting 
ceremony are (from left) Philippine Overseas Employment Administration (POEA) Administrator Atty. 
Bernard P. Olalia, DOLE Undersecretary Atty. Benjo Santos M. Benavidez, OWWA Regional Welfare 
Office 3 Director Atty. Falconi V. Millar, OWWA Administrator Atty. Hans Leo J. Cacdac, Pampanga 
Governor Dennis G. Pineda, DOLE Undersecretary Renato L. Ebarle, OWWA Deputy Administrator 
Arnel A. Ignacio and DOLE Undersecretary Atty. Ana C. Dione. (Photo by Jerome Sajise/IPS)

Better OWWA services await OFWs in C. Luzon 
WITH its prime location in the one-stop-shop 
hub for government transactions in Central 
Luzon, the newly inaugurated building of 
the Overseas Workers Welfare Administra-
tion (OWWA) in Maimpis, San Fernando City, 
Pampanga is expected to level up its service 
to some 300,000 OFW residents in Region III.

This was assured by Labor Secretary Sil-
vestre Bello III during the inauguration of the 
OWWA Regional Welfare Office 3 building last 
November 4.

Bello said the establishment of a new, big-
ger, and better OWWA building in the heart of 
Central Luzon is in line with the Duterte admin-
istration’s mandate to provide the best service 
to the country’s ‘bagong bayani,’ including their 
family members.

Central Luzon is home to 13.3 percent of 
the estimated 2.2 million OFWs. Next to Cala-
barzon, it is where the second largest concen-
tration of OFWs come from based on the latest 
survey on Overseas Filipinos by the Philippine 
Statistics Authority.

“I would like to congratulate our dear OFWs 
and their families because you have a new re-
gional office building where you can do your 
OWWA transactions. This is a big help in our 
effort to serve you better, our modern-day he-
roes,” said Bello, who also serves as chairper-
son of the OWWA Board of Trustees.

The three-story building is conveniently lo-
cated at the Diosdado Macapagal Government 
Center, a central government hub in Barangay 
Maimpis, San Fernando City.

It is also near Clark International Airport, 
which additionally serves as an arrival and de-
parture hub for overseas Filipinos.

Measuring 500 square meters per floor, 
OWWA Regional Welfare Office 3 is also an ‘en-
ergy-efficient and ‘gender-sensitive’ structure.

It is the first building in the government center 
that was installed with solar panels, said OWWA 
Regional Welfare Office 3 Director Falconi Millar.

He likewise shared that each floor was pro-
vided with a gender-neutral comfort room for 
the members of the LGBTQ community.

 OWWA Administrator Hans Leo Cac-

dac thanked Secretary Bello for his full support 
to the administration and for prioritizing the 
welfare of OFWs. He likewise acknowledged 
the assistance of Pampanga Governor Den-
nis Pineda in facilitating government permits 
which enabled the construction to be finished 
ahead of schedule.

To cap the ceremony, Bello led the distribu-
tion of educational assistance worth P10,000 
each to 35 Project EASE scholars. ALDM

The worker then filed a sick-
ness benefit with the Social 
Security System and ECC. But 
while SSS approved benefit 
payment, the ECC turned down 
his application. 

Based on the decision, the 
hotel canvasser failed to qualify 
for ECC benefit as the accident 
did not happen at work but 
rather while he was on a lunch 
break. But when he appealed 
the case, the ECC decided in the 
worker’s favor and emphasized 
the accident did occur in line 
with his work.

The ECC decided to award 
the hotel canvasser disability 
benefits including out-of-pock-
et expenses for his hospitaliza-
tion as provided under Presi-
dential Decree No. 626.
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LABOR Secretary Silvestre Bello III moved 
ahead in pushing employment recovery by 
providing protection to the country’s key eco-
nomic drivers from COVID-19 as he led the 
vaccination of construction and factory work-
ers in the economic zone of Sta. Rosa, Laguna 
as part of the government’s effort to help at-
tain the One Million Jobs program of the pri-
vate sector.

A collaboration among the Employers Con-
federation of the Philippines (ECOP), the De-
partment of Labor and Employment (DOLE) and 
other stakeholders from both the government 
and private sectors, the project aims to inocu-
late one million workers from the construction 
and manufacturing industries.

Bello said the two industries were chosen 
for the program being top contributors to eco-
nomic growth. “By helping them get the vac-

LABOR Secretary Silvestre Bello III lauded 
workers in Cavite for being a major economic 
contributor in the country as the Department 
of Labor and Department (DOLE) continued 
the rollout of the Tulong Panghanapbuhay sa 
Ating Disadvantaged/ Displaced Workers (TU-
PAD) program in General Trias City.

Cavite is home to many factories and con-
struction sites that provide employment to 
thousands of manufacturing and construction 
workers, Bello said.

“Like many workers with an essential con-
tribution for economic recovery, our workers 
in Cavite including General Trias deserve atten-
tion from the government amid the pandemic,” 
Bello said.

Bello explained that healthy and productive 
manufacturing and construction sectors are 
key to speedy economic rehabilitation.

“So there’s no need for other workers from 
other sectors to get offended if factory and 
construction workers get a little favor because 
they can help the government achieve eco-
nomic recovery which will benefit the entire 
nation,” he added.

A total of P1.6 million in TUPAD payouts were 

Cavite workers deemed 
major economic contributor

awarded to 400 beneficiaries from General Trias.
Joining Bello during the distribution of as-

sistance for crisis-hit workers are local execu-
tives led by Congressman Luis ‘Jonjon’ Ferrer, 
Mayor Antonio ‘Ony’ Ferrer and members of 
both the provincial and city councils. 

The lawmaker then thanked Bello for bring-
ing TUPAD and other DOLE aid programs in 
General Trias and other parts of Cavite. Previ-
ously, Bello also went to Imus and Carmona to 
help distribute financial support under the TU-
PAD program for informal workers displaced by 
the pandemic. 

“Secretary Bello has been very helpful not 
only to our workers here in General Trias but 
to all workers in Cavite. This only shows that he 
cares for the people of Cavite,” the lawmaker 
said.

Bello has been traveling to many parts of 
the country to offer the helping hands of the 
government to workers in distress.

“I am thankful to all our workers in the 
country for trusting in the government. I will 
not stop giving government assistance as long 
as there are resources we can extend to our 
workers,” he said. 

AS PART of its drive to assist more workers 
affected by the COVID-19 pandemic, the la-
bor department will be providing emergen-
cy employment to 1,300 displaced women 
workers in Pampanga.

The beneficiaries will be employed for 
15 days and will subsequently receive their 
salary amounting to Php6,300 under the la-
bor department’s flagship program, Tulong 
Panghanapbuhay sa Ating Disadvantaged/
Displaced Workers (TUPAD).

Labor Secretary Silvestre ‘Bebot’ Bello 
III met with the beneficiaries comprised 
of housewives dubbed ‘Nanay Community 
Workers’ at Bren Z. Guiao Convention Center 
in San Fernando City.

The ‘Nanay Community Workers’ come 
from the different barangays all over the prov-
ince and are the local government units’ vol-
unteers for quick information dissemination 
and response on issues concerning health, 
peace and order, natural disaster, and educa-
tion, said Pampanga Governor Dennis Pineda.

Addressing the TUPAD beneficiaries, Bel-
lo assured the government’s aid to workers, 
especially those affected by the pandemic. 
At the same time, he advised them to use 
the department’s assistance wisely.

“We are here to deliver the govern-
ment’s services closer to you. As President 
Duterte always reminds us, this is the peo-
ple’s money and we have to give it to you. In 
return, please use your salaries wisely,” said 
Bello.

The labor chief also reminded the TUPAD 
beneficiaries to be vigilant against scams by 
ensuring that they will receive their full sal-
ary after their temporary employment.

Aside from assistance under the depart-
ment’s cash-for-work program, Bello also 
committed to helping the Kapampangan 
ambulant vendors through the ‘Negosyo sa 
Kariton’ (Nego-Kart) and members of the 
LGBTQ community through the Bikecination 
Project.

The bicycle units with Android phones 
and P5,000 load serve as an alternative 
source of income to informal sector workers 
or their next of kin under the A4 category 
who have completed their vaccine against 
COVID-19, explained Bello. ALDM

OVER Php10 million-worth of cash-for-work 
wages were distributed by the labor depart-
ment to some 2,400 displaced workers from 
the towns of San Jose Del Monte (SJDM), San 
Miguel, San Ildefonso, and San Rafael as part 
of its social amelioration efforts.

Labor Secretary Silvestre “Bebot” Bello III, 
together with Bulacan local executives, led the 
distribution of the Tulong Panghanapbuhay 
sa Ating Disadvantaged/Displaced Workers 
(TUPAD) wages to the beneficiaries, including 
livelihood bicycle kits to some 200 Bulakeños 
belonging to vulnerable sectors.

“While only temporary, we hope that TU-
PAD helps ease your burden during this difficult 
time,” Bello said, as he vowed the labor depart-
ment will bring more employment and liveli-
hood opportunities to the province of Bulacan 
in the coming months.

Based on the province’s prevailing wage 
rate, each beneficiary received Php4,200 for 
10 days of community service, which includes 
planting, street sweeping, and other economic 
community projects, in their respective locali-
ties.

Bello also reminded program recipients 
to be wary against scammers and ensure that 
they will receive the full amount of their hard-
earned salaries.

On top of their wages, 200 beneficiaries 
belonging to vulnerable sectors also received 
livelihood bicycle kits from the labor depart-
ment.

“Each bicycle unit comes with a helmet, 
raincoat, water bottle, thermal bag, and an An-
droid mobile phone with P5,000 worth of load 
(electronic payment application) to help you 
start your delivery or food service business,” 
the DOLE chief explained.

Labor Secretary Silves-
tre “Bebot” Bello III vis-
its San Rafael, Bulacan 
where he facilitates the 
pay-out of wages to 
720 worker-beneficia-
ries under the Tulong 
Panghanapbuhay sa 
Ating Disadvantaged/
Displaced Workers (TU-
PAD) last November 6. 
(Photo by Alejandro 
Echavez/IPS)

P10M TUPAD aid reach Bulacan workers

Select beneficiaries of the livelihood kits are 
informal women workers, solo parents, per-
sons with disabilities, youth workers, and mem-
bers of the lesbian, gay, bisexual, transgender, 
queer, and questioning community whose pre-
vious livelihoods have been adversely affected 
by the COVID-19 pandemic.

Local chief executives of Bulacan also ex-
pressed their gratitude to the labor depart-
ment for supporting pandemic-displaced work-

ers through its social amelioration programs.
“We thank DOLE for bringing TUPAD to Bu-

lacan, which provided a temporary yet a huge 
relief to our people,” Bulacan 4th District Rep. 
Lorna Silverio said during her speech.

SJDM Rep. Rida Robes also commended 
DOLE’s relief programs, recognizing these pro-
grams’ vital role in the local government’s pov-
erty alleviation efforts during the pandemic. 
CPSD

Displaced 
Kapampangan 

women get 
assistance

OVER 25,000 Bicolanos from different ben-
eficiary groups received Php86 million in 
assistance as the labor department contin-
ues to spread its inclusive programs across 
regions.

Among the beneficiaries are the informal 
sector workers, child laborers and their par-
ents, the youth, and overseas Filipino workers 
(OFWs) and their families. Labor Secretary Sil-
vestre Bello III led awarding ceremonies in Ca-
marines Sur and Legazpi City, Albay.

“Our DOLE assistance is encompassing. 

DOLE 3

DOLE 5

DOLE brings Php86-million ‘inclusive’ aid to Bicolanos
We have programs and services for the youth, 
the informal and formal sector workers, the 
OFWs, and even members of the LGBTQIA 
community and persons with disability. As 
President Duterte always reminds us, we have 
to give the people what is due them,” Bello 
said.

Under the department’s flagship pro-
gram of Tulong Panghanapbuhay sa Ating 
Disadvantaged/Displaced Workers (TUPAD), 
25,325 informal sector workers in the region 
were given emergency employment for 10 

days and received their salaries amounting to 
Php85,389,400.

Bello gave the workers an additional 
five days of work under TUPAD, enabling 
the workers to receive a higher salary pay-
out of Php4,650 from the initial amount of 
Php3,100.

Meanwhile, as part of the National Chil-
dren’s Month celebration, 100 child laborers 
from the municipalities of Sagñay and Tigaon 
in Camarines Sur were given grocery packs, hy-
giene kits, and educational materials.ALDM

Bello leads vaccination of over 
800 workers in Laguna ecozone

cines, our thrust for economic recovery could 
remain on track,” he said.

The labor chief expressed optimism that 
the country’s economic rehabilitation has gone 
stronger following the easing of restrictions 
and reopening of the labor market.

“With the lifting of harsh quarantine mea-
sures and the strategic implementation of the 
vaccination program, I’m confident that our 
country is healing fast,” Bello said.

A total of 823 construction and factory 
workers from the Makati Development Corpo-
ration (MDC), other companies and local gov-
ernment units received AstraZeneca vaccines 
during the program held in the Nuvali site of 
the MDC ConQrete Inc.

Bello also called on all workers to get vac-
cinated as it is safe and helpful for the econ-
omy.
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Masbate fisherfolk stay afloat with new motorized fiberglass boats  
AROUND 29 fishermen in the coastal 
town of Pio V. Corpus were overjoyed 
to receive their own motorized fiber-
glass boats which were provided un-
der the DOLE Integrated Livelihood 
Program (DILP) in Bicol Region.

To provide livelihood opportuni-
ties among poor households and high-
ly-vulnerable workers in some coastal 
communities in the island-province of 
Masbate, the department’s regional 
office through the Masbate Provincial 
Field Office (MPFO) downloaded this 
year a total amount of Php4.18 million 
to the local government unit of Pio V. 
Corpus for the benefit of 152 informal 
workers from marginalized groups. 

A group of fisherfolk in Pio V. Cor-
puz were earlier identified as ben-
eficiaries of the department’s DILP 
initiative. However, due to mobility 
restrictions coming from the Covid-19 
health crisis, the distribution of the 
boats was delayed for quite some 
time.  

But with the relentless efforts of 
the department’s provincial office, 
DOLE MPFO and its accredited co-
partner, the fishermen finally received 
their respective motorized fiberglass 
boats at a simple awarding ceremony 
held at the Gregorio Beach Resort last 
November 7. 

DOLE Masbate PFO Head Ma. Ella 
E. Verano and MPFO Livelihood Focal 
Chito D. Atibagos, in partnership with 
Pio V. Corpuz Mayor Allan T. Lepasana, 
led the distribution of motorboats to 
29 selected beneficiaries.

“Mao nga karun lang gyud na 
award sa atong  mga beneficiaries. 
Even then, mao na kini ang silbi ad-
vance Christmas gift alang sa atong 
mga mangingisda,” (It is only now that 
we are able to distribute assistance to 
our recipients. Nonetheless, this will 
be an early Christmas gift for our fish-
ermen), Mayor Lepasana said. 

 A 63-year-old beneficiary, Domi-

nador Monticod of Brgy. Poblacion, 
was in tears when he received his 
brand-new unit of a motorized boat.  

“Sa una, maglisud gyud ko ug pan-
gisda kay ang akong gamit busay ra. 
Diri lang ko sa daplin sa dagat man-
gisda. Usahay walay kuha, unya  wa-
lay kita. Apan karun kay naa na ko’y 
motor, makapangisda nako sa layo 
ug hinaut pa nga magkadaghan ang 
akong makuha arun makabaligya para 
makapalit ko sa among pang adlaw-
adlaw nga kinahanglan. Salamat sa 
DOLE ug sa LGU Pio V. Corpus,” (Previ-
ously, I find it difficult to go fishing be-
cause I only use paddles. I would only 
fish near the shore. Sometimes I catch 
nothing, I don’t earn anything. But 

now that I have this motorized boat, 
I can go further and catch more fish 
to sell, allowing me to meet our daily 
necessities. Thank you so much DOLE 
and LGU Pio V. Corpuz) he said. 

Meanwhile, Regional Director Ma. 
Zenaida A. Angara-Campita of DOLE 
Bicol said that she is more than happy 
to bring out joy to beneficiaries by 
further intensifying livelihood pro-
grams and services to people in need 
especially to workers from coastal 
barangays adversely- affected by the 
pandemic.  

“Masaya ako at nagagalak na nag-
ing bahagi ang DOLE sa pag-usbong 
ng kabuhayan ng ating mga benipi-

syaryo. Asahan ninyo na ipagpapatu-
loy namin ang paghatid ng mga ser-
bisyo at programang pangkabuhayan 
upang matulungan yaong mga taong 
higit na  nangangailangan lalo na ang 
mga manggagawa mula sa mahihirap 
at malalayong komunidad  na lubos 
naapektuhan ng pandemya,” Campita 
said.  

Similarly, PD Verano expressed her 
support to the government’s mission 
of poverty reduction towards eco-
nomic stability by providing emergen-
cy employment and expanding liveli-
hood options to informal sectors.  

“DOLE Masbate Provincial Office is 
always more than willing to assist and 
help marginalized constituents. It is 

our mission to provide and generate 
more decent and emergent jobs as 
well as livelihood assistance to infor-
mal workers. We believe that this will 
be extremely beneficial to economic 
recovery,” said Verano.  

“Wala na kayong ibang gagawin 
kundi ang sumakay at mangisda agad. 
Hangad naming ang inyong ligtas na 
paglalayag patungo sa tagumpay,” Ve-
rano also told fisherfolk-beneficiaries. 

Last November 1, the provincial 
office also awarded livelihood kits 
to other beneficiaries. A total of 123 
beneficiaries including food vendors, 
carpenters, welders and cooks were 
awarded livelihood kits worth over 
Php3 million. 

Full speed ahead for 
DOLE’s BikeCINATION

THE LABOR department continues to 
implement its BikeCINATION project 
at full speed in a bid to alleviate the 
plight of informal workers adversely 
affected by the pandemic.

Labor Secretary Silvestre Bello 
III recently led the distribution of bi-
cycles to qualified beneficiaries in Le-
gazpi City.

Under the BikeCINATION project, 
beneficiaries are provided bicycles 
with accessories and mobile phones 
for the food delivery business of work-
ers under the A4 category who have 
completed their COVID-19 vaccines.

The awarding of the bicycles in 
Legazpi City was one of the highlights 
of DOLE’s Tulong Panghanapbuhay sa 
Ating Disadvantaged/Displaced Work-
ers (TUPAD) payout ceremony held at 
Albay Astrodome, Washington Drive, 
Legazpi City last November 25.

Launched in September this year, 
BikeCINATION already enabled a num-
ber of local government units to distrib-
ute bicycles to applicants who qualify 
for the program. Aside from full vacci-
nation as an essential requirement, ap-
plicants should be able to submit to the 
Public Employment Service (PESO) con-
cerned a certificate of indigency, also 
known as certificate of low income.

BikeCINATION is a project under 
the Integrated Livelihood Program of 
DOLE meant to help ease unemploy-
ment by providing livelihood opportu-
nities to workers in the formal and in-
formal sectors displaced by the Covid 
pandemic.

LABOR Secretary Silvestre ‘Bebot’ 
Bello III, along with Undersecretary 
Benjo Santos M. Benavidez, distrib-
ute bicycles to the beneficiaries of 
DOLE’s BikeCINATION Project. They 
are joined by Congressman Alfredo 
Garin (2nd from left in 2nd photo) of 
the AKB party list in distributing the 
bicycles. (Photo by Jerome Sajise, 
IPS)


