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weather COVID storm

Tiff on pandemic costs 
lead to KSA workers ban

GOV'T PREPS COVID JABS 
FOR 35 MILLION WORKERS
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THE long dream of the overseas Filipino 
worker (OFW) to have a hospital that 
solely caters to their medical needs is 
nearing reality.

THE labor department has suspended 
anew the deployment of overseas Fili-
pino workers (OFWs) to the Kingdom of 
Saudi Arabia (KSA) effective this month. 

Government has moved this from its tar-
geted vaccination campaign of frontline 
workers to an all-out inoculation drive 
that will include all workers in the pri-
vate and public sectors.
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new police 
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   GOOD NEWS

Bebot gives hope 
to tourism workers

PHALANX OF JOBS. TUPAD, DOLE’s flagship program continues to provide a phalanx of stint jobs for the disadvan-
taged and those displaced by the pandemic. Photo above shows recipients of the department’s “Freebis Program,” 
ready to pedal off with their brand new bikes equipped with food delivery accoutrements and a link-up with food 
delivery companies arranged by DOLE.

TUPAD CZAR. Sec. Bebot in Ormoc City, Leyte, carrying out his role as TUPAD czar and providing 
cash-for-work to Ormoc’s embattled workers.
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JOBS 
ON THE 
UPTICK

THE Department of Labor and Em-
ployment (DOLE) has firmed up its 
program to provide assistance in gov-
ernment’s effort to improve its con-
tact tracing efforts. 

The labor department recently 
forged an agreement with the Depart-
ment of Interior and Local Governments 
(DILG) and the Metro Manila Develop-
ment Authority (MMDA) on the hiring of 
contact tracers in the campaign to con-
tain the COVID-19 pandemic.

The department recently signed a 
memorandum of agreement with the 
two agencies that will allow the hiring of 
close to 6,000 contact tracers to help nip 
COVID-19 in the country’s ground zero. 
The hiring of the contact tracers will be 

Dep't inks pact in assist 
to improve contact tracing

made possible through the Tulong Pan-
ghanapbuhay sa ating Disadvantaged 
Workers program, or TUPAD, one of the 
DOLE’s flagship programs. 

“Because contact tracing is a vital 
component in arresting the mounting 
number of infections in the country, 
DOLE is providing another arsenal in the 
fight to contain COVID-19,” Labor Secre-
tary Bebot Bello said during the signing 
of the agreement.

In the agreement, the department 
will allot more than 280 million pesos 
from its own budget so that it could en-
act the hiring around 5,754 individuals 
who will be trained and then engaged as 
contact tracers.

For its part, the interior department 

will set up a selection committee that will 
vet the hiring of contact tracers, while 
the MMDA was tasked to assist in infor-
mation dissemination on the hiring of 
contact tracers and in monitoring project 
implementation.

Bello said that TUPAD is an ideal tool 
that can help contain the spread of the 
virus because the cash-for-work pro-
gram can be implemented in any part of 
the country while also providing short-
term employment to displaced workers.

TUPAD is a social amelioration pro-
gram that helps poor and displaced 
workers in the informal sector. DOLE 
has recalibrated the program to help in 
government’s campaign to contain the 
spread of COVID-19. 

THE country is starting to get back on 
its feet. 

This is the expressed optimism of 
the labor department following the 
positive results of the latest labor 
force survey which showed an improv-
ing labor market condition. 

The latest labor force survey, a 
quarterly survey conducted by the 
Philippine Statistics Authority (PSA), 
showed that 2.18 million workers were 
added to the country’s workforce. This 
meant that employment increased by 
45.33 million in March compared to 
43.15 million from the preceding sur-
vey, a 93 percent improvement over 
February’s 91 percent rating.

The labor department said that 
the latest unemployment rate is the 
lowest since the outbreak of the pan-
demic last year. The PSA has pegged 
the unemployment rate at 7.1 percent 
which is equivalent to 3.44 million un-
employed Filipinos. The department 
also noted a decline in the number of 
underemployed with stood at 16 per-
cent down from the previous 18 per-

cent.
Labor Secretary Bebot Bello said 

that the positive numbers show that 
the economy is getting back on its 
feet. “Our economy is gradually get-
ting back on track as more people are 
actively participating in the labor force 
and are becoming employed,” he said.

“DOLE is firmly one with the gov-
ernment’s economic team in pushing 
for the safe reopening of businesses. 
We hope that the mobility of workers 
will be hastened under less restrictive 
community quarantine levels,” Bello 
added. 

The good news come in the heels 
of government’s preparation to vac-
cinate the general workforce dubbed 
as A4 in the COVID vaccination catego-
ries. The department of labor spear-
headed the rollout itself with Sec. 
Bebot leading the vaccination of thou-
sands of workers during this year’s La-
bor Day celebrations.

“The positive economic signs and 
the ramped up vaccination program 
should bring back  confidence both for 

our workers and the business commu-
nity. We strongly encourage our work-
ers to get themselves inoculated once 
the COVID-19 vaccines are available,” 
Bello added.

“But we still cannot let our guards 
down,” the labor secretary said. He re-
iterated his calls for workers and busi-
nesses to maintain adherence to mini-

mum public health standards as well 
as with occupational safety and health 
policies. “We still need to continue 
observing basic health practices,” he 
said.

Bello said that the jobs’ uptick 
closely hews with government’s job 
recovery program. The department is 
closely working with the Task Group 

on Economic Recovery (TGER) and the 
National Employment Recovery Strat-
egy (NERS) towards a safe re-opening 
of the economy and sustained im-
provement in our labor market. 

“We are in the frontlines in the 
campaign to fast track the policies and 
programs specified in the NERS eight-
point employment recovery action 

THE labor department has thumbed 
down a plan from the Philippine 
National Police (PNP) that adds 
additional paperwork for workers 
seeking employment.

Labor Secretary Silvestre Bello 
said that he has declined a request 
from the PNP to make it mandatory 
for workers to obtain a unified po-
lice clearance, under a centralized 
national police clearance system.

The PNP has a pending proposal 
to centralize its police clearance sys-
tem that will make it mandatory for 
workers to obtain a national police 
clearance in all their employment 
transactions. The pending plan aims 
to centralize the current police clear-
ance system. The plan involves mod-
ernizing and streamlining all police 
clearance transactions and likewise 
intends to replace the current NBI 
clearance.

In a letter to PNP chief Debold 
Sinas, Bello said, “while the plan has 
good intentions, but requiring work-
ers to secure the new police clear-
ance system could do more harm 
than good.” 

PNP Chief Debold Sinas had writ-
ten Bello asking the latter to make 
the national police clearance a re-
quirement in all employment trans-
actions, saying that the new system 
is a database aimed at streamlining 
the issuance of police clearances 
across the country.

Bello said that the department’s 
demurrer stems from the opposition 
from stakeholders of the labor and 
employment sector.

“The department has conducted 

Bello shoots down PNP 
plan to burden workers

with new paperwork

a survey on the impact of the na-
tional police clearance on our stake-
holders and the results showed that 
our constituents are not in favor of 
the new clearance a requirement 
in employment transactions. It’s a 
form of red tape to all and an ad-
ditional financial burden to many,” 
Bello added.

The labor chief also said that the 
new clearance may not be in the 
spirit of President Duterte’s edict to 
minimize inefficiency in all govern-
ment transactions. “The national 
police clearance may not be in align-
ment with the president’s policy to 
improve ease of doing business and 
cutting red tape in all government 
transactions,” he said.

He also, expressed reservations 
on the legality of the new clearance. 
“It could violate pertinent provisions 
of the 1987 Philippine Constitution 
and the Labor Code of the Philip-
pines, as renumbered, and other ex-
isting legislations,” he added.

JOBS AHOY. The department is prepping for an early return of its popular massive job fairs with the economy’s con-
tinued improvement in tandem with the efficiency of the government’s nationwide vaccination program.

DOLE'S FRONTLINERS. Sec. Bebot has creatively utilized TUPAD in the fight to defeat COVID-19.
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From page 1
The labor department has ramped up 

construction of the medical facility that 
will soon house the first-ever OFW hospi-
tal in the country.

Site construction of the hospital, lo-
cated in San Fernando, Pampanga, has 
been revved up following the formation of 
a committee that will oversee its comple-
tion.

Early this month, Labor Secretary 
Bebot Bello formed a top-level commit-
tee that will oversee the procurement of 

DOLE speeds up construction 
of first-ever OFW hospital

hospital equipment and hiring of medical 
personnel who will man the facility in Pam-
panga. The department hopes to complete 
its construction by the end of this year. The 
OFW hospital is one of the major programs 
of the department under Sec. Bebot.

The Committee on the Construction of 
the OFW Hospital and Diagnostic Center 
Project under Administrative Order No. 
89, series of 2021, is co-chaired by Under-
secretaries Renato L. Ebarle and Ana C. Di-
one. The Ebarle-Dione panel is composed 
of two Technical Working Groups: one for 

Human Resources to undertake the hiring 
of medical personnel who will manage 
and operate the hospital, and another 
one for Bidding and Procurement of Hos-
pital Equipment. The latter is tasked to 
facilitate the bidding process and obtain 
appropriate budget for the maintenance 
and operation of the hospital, in coordina-
tion with the Health Department.

Although construction has been 
initially delayed by the pandemic work 
has now gone full blast since the depart-
ment and the provincial government 
of Pampanga sealed an agreement to 
put up the medical facility in Barangay 
Sindalan, San Fernando, Pampanga ear-
ly last year. 

The agreement called for the prov-
ince of Pampanga to donate the property 
while DOLE was tasked with the hospi-
tal’s construction. The Department of 
Health (DOH), the Philippine Amusement 
and Gaming Corporation (PAGCOR), and 
the Bloomberry Cultural Foundation are 
also involved in the project.

Out of the P550 million budget for 
the 100–bed capacity hospital, P400 mil-
lion from Bloombery was earmarked for 
the construction of the hospital building 
while the remaining P150 million from 
PAGCOR was allocated to procure hospi-
tal equipment.

An initiative of Sec. Bello, the OFW 
hospital is considered among the lega-
cies of the Duterte administration and as 
a recognition for the OFW’s role as the 
country’s modern-day hero.

LABOR Secretary Bebot Bello finally 
got his COVID-19 vaccination jab this 
month.

According to DOLE Region 2, the la-
bor chief got his first shot of AstraZen-
eca vaccine in his hometown of Ilagan 
City, Isabela, last May 15.

Medical personnel from the Cagay-
an Valley Medical Center (CVMC) 
assisted the labor secretary in the 
preparation and administration of his 
vaccination dose.

Bello, who is seventy-seven years 
old, belongs to the senior citizen’s 
group, a group listed as priority by 
the Inter-Agency Task Force for the 
Management of Emerging Infectious 
Diseases (IATF) under the National Im-

Bello gets COVID jab,
urges others to get theirs

munization Technical Advisory Group 
(NITAG) prioritization criteria.

The prioritization framework ad-
opted by the IATF ensures that those 
who have the highest risk of exposure 
and death will be protected from the 
disease.

After getting inoculated, Bello 
urged others in the priority groups to 
take the vaccine so as to minimize so-
cial and economic disruptions caused 
by the pandemic.

“I encourage my fellow workers and 
other priority groups to take the vac-
cine. Let’s take advantage of this free 
vaccination program of the govern-
ment so we can finally move past this 
pandemic that we are in,” Bello said.

LABOR Secretary Bebot Bello warns 
the public to be wary of an online 
scam that dupes the unsuspecting in 
donating money by maliciously using 
his name.

The Labor Secretary deplored, 
early this month, unscrupulous per-
sons using his name in a bogus social 
media account to solicit funds either 
to seek support for a community pan-
try or to ask for donations for his sup-
posed senatorial campaign.

Bello said that he has sought the 
assistance of the National Bureau of 
Investigation to identify and go after 
these malicious Facebook accounts 
that apparently seek to generate fi-
nancial support allegedly for the sec-
retary’s purported senatorial run next 
year.

“It is lamentable that some 
people resort to these malicious 
schemes to besmirch my name for 
their greed. I deplore the way they 
use falsehood and deception to vic-
timize others in this time of crisis,” 
Bello said.

The spurious FB account carries the 
name “Silvestre H. Bello III” with the 

Caveat emptor!
Sec. Bebot warns

unsuspecting FB users
photo and some official and personal 
details of the labor secretary. The ac-
count also included as background 
photo the tarpaulin of DOLE’s flagship 
program TUPAD during the assistance 
payout in Tarlac with Governor Susan 
Yap.

A fraudulent account, that also 
uses the official logo of the labor de-
partment, has drawn unsuspecting of-
ficials and friends of Bello and already 
listed 1,211 FB friends.

The nefarious activity using the 
bogus FB account was brought to the 
attention of the labor secretary over 
the weekend when ‘Silvestre’ publicly 
posted “Pwede ba kayo mag donate sa 
community pantry ko.’

Its subsequent posts include:
“Send ko bank details

“Hinati hati ko kasi sa ibang grupo
In the succeeding post, ‘Silvestre’ said: 
“Tatakbo kasi ako senador.”

He eventually posted bank account 
details of another person in a universal 
bank, and provided a mobile number 
not that of the labor chief.

The Labor Secretary has been using 
an official FB account since 2010. 

            From page 1 
The massive vaccination campaign 

was ordered by the Inter-Agency Task 
Force (IATF) on Emerging Infectious 
Diseases following recommendations 
from the National Economic Develop-
ment Authority (NEDA).

According to NEDA the expansion 
of government’s vaccination to all 
workers was due to the expected arriv-
al of millions of vaccines in the country 
starting next month.

“There is a high demand for vac-
cines from the economic sectors. As 
we are expecting an increase in the 
supply beginning June 2021, we are 
now able to expand the list to protect 
more workers. Vaccinating them will 
also help safeguard their families, our 
health gains, and our economic recov-
ery,” said Socioeconomic Planning Sec-
retary Karl Kendrick T. Chua, said in a 
statement.

The expanded vaccination drive will 
now include all private sector workers, 

all government employees including 
those working in government-owned 
or controlled corporations (GOCCs), 
all employees in the local government 
units (LGUs), informal sector workers, 
self-employed individuals who work 
outside their homes; and those working 
in private households are now included 
in the expanded A4 priority group.

Since the start of the outbreak, 
government’s vaccination program 
merely focused on a shortlist of A4 
workers that only included economic 
front liners and personnel who had 
high levels of interaction with the pub-
lic, or workers that were necessary in 
ensuring security and consumer activi-
ties.

NEDA said that the massive vac-
cination campaign will be targeting 
more than 35 millions workers in the 
entire country. The ramped up vacci-
nation will first focus on the 13 million 
workers in the National Capital Region 
and eight other highly urbanized areas 

called the NCR Plus 8 region, compris-
ing of Batangas, Cavite, Laguna, Rizal, 
Bulacan, Pampanga, Metro Cebu, and 
Metro Davao.

The second phase will then focus 
on another 22.5 million workers from 

the areas outside NCR+8, bringing 
the total estimate to 35.5 million.

According to NEDA Undersecretary 
Rosemarie G. Edillon, the influx of mil-
lions of vaccines will require “stronger 
engagement between government 

and private agencies and establish-
ments” in the vaccination of all work-
ers which will get us closer to the tar-
get of inoculating 70 million Filipinos 
and the expected herd immunity for 
the country.

 

WORKER’S BUMP. Sec. Bebot greets a young worker with a fistbump, a gung-ho sign with government starting to 
vaccinate all A4 workers which means that the country’s economic and industrial wheels are ready for a comeback.

DREAM HOSPITAL. Sec. Bebot (left) and other officials during the groundbreaking for the hospital last year.
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THE INTEGRATOR: USEC. BOY’S STEADY 
AND EDIFYING BRAND OF PUBLIC SERVICE 

IN government, as in life, they say 
it’s always better to depend on 
those who have been around.

This is because trust and respect 
are the boxes people often check in 
the higher reaches of public service. 
And for public servants with longev-
ity, their staying power are due to 
the fact that they have these two 
virtues in spades.

This means that in the iconog-
raphy of public service it is the in-
defatigable who rightfully gets the 
gravitas and respect of others.

In the Department of Labor and 
Employment (DOLE), a department 
full of keen minds and doyens, this 
distinction easily goes to Renato L. 
Ebarle, the undersecretary for em-
ployment and general administra-

It’s all a matter of course for Usec. 
Boy, as his friends and peers fondly 
call him. For box-tickers Usec. Boy’s 
public service goes back to his days 
as a rising scion of a political clan in 
Western Mindanao. Or, even farther 
to the days his father, Beinvenido 
Ebarle, twice served as governor of 
Zamboanga del Sur in the halcyon 
days of Mindanao. 

In fate’s common arrangement 
of family trajectories, Usec. Boy was 
supposed to follow in his father’s 
trailblazing political path. He served 
for almost a decade as a bright and 
promising young assemblyman for the 
autonomous region of western Mind-
anao in the 80’s.

But unlike the scions of rich, land-
holding, political families, Usec. Boy 

and development trenches of Min-
danao to Malacanang to become an 
undersecretary in the Office of the 
President. And in a turn of fate that 
would’ve have made even his fa-
ther beam with pride, Usec. 
Boy became presidential 
chief of staff from 2009 to 
2010.

And like all long 
distant runners 
Usec. Boy is 
multi-winded. 
His journey in 
the upper ech-
elons of public 
service con-
tinued apace 
when he was 
a p p o i n t e d 
by President 
Rodrigo R. 
Duterte as a se-
nior undersecre-
tary in the labor 
department in 
2018.

And it’s in the 
labor department 
where the image of 
Usec. Boy as a grizzled 
and bespectacled veter-
an distills for he sits in tan-
dem with a fellow warhorse 
in Secretary Silvestre “Bebot” 
Bello, a man with an affinity 
and trust for those only 
with an equal devotion 
to public service as 
him—people who 

the former signs and the areas in the 
department the secretary assigns 
to the latter. They are a duo and co-

conspirators in the great 

USEC Ebarle

 

aughts to the teens.
And the tandem seemed 

charmed or fated for it has car-
ried the both of them into one of 
the most promising yet challeng-
ing periods in Philippine labor, 
just when the country was seeing 
and reaping its record vectors of 
employment and growth, at the 
same time it saw an equal record 
of downturn courtesy of a pan-
demic.

And this is where trust and expe-
rience in governance twains for it is 

in crisis where the truly trustwor-
thy and the indefatigable are 

called upon. 
The pandemic may have 

temporarily halted the 
country’s obstinate trek 
toward  development but 
it has barely dented the 
resolve of those who make 
sure that the Filipino will 

weather and rebound from 
an unforeseen crisis: people 

in government, officials who 
can be trusted with the reins of 

public service—old warhorses 
like Sec. Bebot Bello and 

his fellow workhard and 
trusted friend, Usec. Boy 

Ebarle.

Usec. Boy was active in the crafting of the 
National Employment Recovery Strat-
egy (NERS) and the  monitoring of its 

eight-point recovery agenda, which in-
cludes Mission RACE (rebooting activi-
ties through community engagements) 
that aims to reboot economic activities 
through community participation in the 
form of livelihood trainings and profiling 
of labor market situations in localities to 
identify appropriate interventions at the 
local level as well as speed up implemen-

tation of employment recovery 
programs and augment manpower in 

monitoring recovery efforts in the 
communities.

tion.
And it’s not hard to see why. 
In the whirlwind of responsi-

bilities and activities that revolves 
around the office of the secretary 
and his herculean task of ensuring 
employment for the Filipino and up-
lifting the entire labor and employ-
ment sector Undersecretary Ebarle 
easily effuses the vibe that he’s a 
veteran warhorse. Easily, he checks 
the box that he’s been there and 
done that.

And again, it’s not hard to see 
why. One just has to look at the way 
other senior labor officials defer to 
him or the fact that he often acts 
as surrogate for some of the secre-
tary’s official functions.

If that does not check the box on 
trust one should note that in many, 
if not all, of Secretary Silvestre 
Bello’s functions and travels Usec. 
Ebarle is always at hand.

unfortunately couldn’t follow in his fa-
ther’s footsteps, so he chose a path of 
his own in the less enticing but more 
rewarding world of public administra-
tion.

And where his father ascended 
the peaks of Zamboanga del Sur as 
political overseer, Usec. Boy diligently 
worked his way among the valleys of 
public service until he too, in his own 
way, started climbing the steep ladder 
of public service and began breaching 
its upper rungs.

In the early aughts, he became 
deputy chairman of the Mindanao 
Development Authority, the govern-
ment clearinghouse for all socio-
economic programs in the island. 
His unassuming but diligent ways, 
especially his savvy as a program inte-
grator was soon noticed by the pow-
ers that be in Malacanang.

And by the end of the aughts he 
was transported from the political 

have been around like the secretary 
himself.

And it’s evident in the way Sec. Be-
bot trusts Usec. Boy, the way the lat-
ter first vets some of the documents 

task of nation-hood and develop-
ment, with a bond that goes back to 
the quiet hallways of Malacanang dur-
ing the nascent years of the country’s 
formidable economic growth from the 
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• OVERSEAS •

Sec. Bebot suspends 
KSA deployment after 

employers latched 
COVID costs on OFWs

POLO  RIYADH

By ALTHEA LOUISE D. MAJAN

Labor Secretary Bebot Bello or-
dered the temporary suspension upon 
learning that foreign employers and 
agencies were latching “COVID-costs” 
on departing OFWs.

Earlier this month, the department 
reported that that departing OFWs 
were being required by employers and 
foreign recruitment agencies to shoul-
der costs emanating from COVID-19 
health and safety protocols. The pass-
on costs included insurance coverage 
upon their entry to Saudi Arabia.

Bello instructed Administrator Ber-
nard Olalia of the Philippine Overseas 
Employment Administration (POEA) 

to effect the temporary suspension of 
OFW deployment to the KSA effective 
May 27.

Bello, who chairs the POEA Board, 
said that the suspension will only be 
lifted after the matter has been clari-
fied.

A memorandum circular released 
by the department earlier this year as-
signed the costs entailed from health 
protocols to local recruitment agen-
cies thereby freeing migrant Filipino 
workers, already burdened by the 
pandemic, from add-on expenses. 

A POEA circular released this year 
outlined the proviso that called on 

licensed Philippine recruitment agen-
cies or employers to shoulder costs 
imposed from pandemic protocols. 
The circular said that agencies and 
employers should provide free CO-
VID-19 testing to OFWs.

The circular also underscored the 
provision of social protection benefits, 
such as health and medical insurance, 
as well as occupational health and 
safety provisions, including hygiene 
kits and personal protective equip-
ment in the workplace in adherence to 
World Health Organization guidelines.

Employer’s obligation also includ-
ed the responsibility to provide meals, 
accommodation, and transportation 
from the point-of-hire to the intended 
destination to ensure that the de-
ployed workers are negative for CO-
VID-19 before deployment. 

THE labor department guaranteed the 
safety of Filipino health care workers 
(HCW) scheduled for deployment to 
Israel despite the current armed con-
flict in the region.

The Philippine Overseas Employ-
ment Administration (POEA) reported 
this month that around 400 Filipino 
caregivers are scheduled to leave for 
Israel under an existing bilateral labor 
agreement.

“Yesterday we had a meeting with 
our counterparts in Israel because we 
are on the final step for the deploy-
ment of our OFWs. It is also a good 
thing because we are yet to receive an 
advisory regarding the ban, so, we will 
proceed with the deployment of our 
400 home-based caregivers in Israel,” 
POEA Administrator Bernard Olalia 
said.

Since there is no existing ban and 
Israel remains on Alert Level 1, Admin-
istrator Olalia said the deployment of 
OFWs to Israel’s residential zones will 

Pinoy HCW up for deployment 
to Israel’s safe zones 

By PAUL R. ANG take place this month. He said that the 
residential zones are far from the ar-
eas of conflict.

The deployment of the 400 health 
care workers (HCW) is under the gov-
ernment-to-government deployment 
arrangement and existing labor agree-
ment between the Israel and the Phil-
ippines.

While monitoring the welfare and 
status of OFWs, the POEA has also is-
sued an advisory for Filipino workers 
in Israel to strictly observe safety pro-
tocols being implemented by the em-
bassy to avoid danger and untoward 
incidents.

“We will continue to monitor the 
status of our OFWs in Israel and if we 
receive reports that our HCWs are in 
danger, we will immediately repatriate 
them,” Olalia said.

He also said that the POEA has yet 
to meet the target of 1,000 workers 
set by Israel because of the current 
pandemic situation. He said that the 
POEA is fast-tracking the processing 
and application of workers.

Regarding the deployment cap of 
5,000 imposed by the Inter-Agency 
Task Force on Emerging Infectious Dis-
eases (IATF-EID), Olalia said that that 
POEA has already reached more than 
3,000 workers as of this month. He un-
derscored that those HCWs who will 
be deployed this month are exempt 
from the cap.

“We will confer with our counter-
parts and representatives in the IATF 
and we will recommend raising the 
cap. All of the data from POEA, DOLE, 
BLE, DOH, and even the PRC are taken 
into consideration to decide whether 
we will increase the deployment cap,” 
Olalia added.

The administrator said they have 
noted an increase in the application for 
HCWs since the requirement to attain 
at least second year in college was re-
duced to high school graduates while 
the process of application, screening, 
and interview usually takes about two 
to three months. An HCW in Israel is 
expected to receive a monthly salary 
of $1500. 

POLO  ISRAEL

POLO Toronto recently conducted an 
online seminar on the issuance of 
Overseas Employment Certificates 
(OEC) and other government pro-
grams.

The seminar which was done 
through Zoom sessions also included 
verification of employment contracts 
and OWWA membership for overseas 
Filipino workers (OFWs). 

This info session promotes the 
services provided by POLO and make 
OFWs familiar with the process and 
procedures in securing employment 
certificates and the importance of 
contract verification. 

Labor attache conducts online 
training on job hunting in Canada

POLO TORONTO

POLO-Toronto posted the Zoom 
Conference on its Facebook page and 
Youtube channel for OFWs who were 
unable to join the session conducted. 
The webinar was participated by sev-
eral dozen migrant Filipino workers 
and was joined by Ms. Liezl Chavez 
from Catholic Community Services of 
York Region, who conducted a career 
path workshop titled Successful Job 
Searching in Canada. 

Ms. Jane Mendita, an employment 
counselor and program facilitator act-
ed as the resource person. She gave 
tips and discussed applicable methods 
on looking for a job in Canda. 

To mitigate the rise of welfare cases 
among overseas Filipino workers 
(OFWs) in the Kingdom of Saudi Ara-
bia (KSA), the Philippine Overseas 
Labor Office (POLO) in Riyadh, has 
started purging its list of recruitment 
agencies.

Labor Attaché Fidel Macauyag 
said that POLO-Riyadh has started 
strengthening its onsite verification of 
employers and cleaning its list of de-
linquent recruiters.

Macauyag said that 39 errant 
Saudi recruitment agencies and 18 
companies were suspended by POLO 
Riyadh, this month, while over 40 em-
ployers have been blacklisted.

“This is part of our campaign to 
cleanse the recruitment agencies. 
We have over 600 Saudi recruitment 
agencies, but maybe we can compress 
this number to 100 or even less in 
the coming months. We do not need 
many recruitment agencies, we just 
need a few good ones, which can be 
our partners,” said Macauyag.

This is the only way to lessen wel-
fare cases among our OFWs, he add-
ed.

The Labor Attaché also said that 
POLO Riyadh has created a team of 
male welfare officers and support 
staff called Team Camel, which is de-
ployed to help save distressed OFWs.

To ensure that agencies are legiti-

POLO weeds out erring 
recruitment agencies in Riyadh

mate and are adhering to standards, 
POLO Riyadh is strictly implementing 
the onsite verification of companies, 
as required by the Philippine Over-
seas Employment Administration.

Early this month, Macauyag went 
to Alkhobar to personally check the 
standard of accommodation of Sau-
di Recruitment Agencies in the the 
country’s eastern region before they 
grant job orders and accredit their 
Philippine Recruitment Agencies.

Onsite, the POLO team also lec-
tures recruitment agencies, he said.

“We tell owners of recruitment 
agencies that they should have a wel-
fare officer who has the skill and the 
compassion to take care of our OFWs, 
especially the distressed ones. We 
impart the message that agencies are 
also liable along with employers. If 
anything bad happens to an OFW, it is 
both their responsibilitirs,” Macauyag 
said.

He added that POLO Riyadh takes 
all these steps seriously as a preven-
tive measure.

“I keep on telling recruitment 
agencies that I am putting a bridge 
with you so that we can discuss bat-
tles that affect the industry. However, 
if you have unfavorable practices to-
wards our workers, it is about time 
you stop it,” Macauyag said. Althea 
Louise Majan

THE labor department has suspended anew the deployment of overseas 
Filipino workers (OFWs) to the Kingdom of Saudi Arabia (KSA) effective this 
month.

DEFAULT PENALTY. Governments or companies who renege on labor agree-
ments will always face a worker’s ban. File photo shows Sec. Bebot urging 
departing OFWs to always report abuses and maltreatment to the DOLE.

GOVERNMENT has imposed a to-
tal deployment ban on the process-
ing and deployment of all overseas 
Filipino workers (OFWs) to Myanmar 
due to a spike in COVID-19 outbreak 
in that country and critical situation 
of its healthcare system. 

The said ban covers all OFWs, 
including crew changes and shore 
leaves for Filipino seafarers. The gov-
erning board of the Philippine Over-
seas Employment Administration 
(POEA), chaired by Labor Secretary 
Silvestre Bello, made the decision af-
ter the Philippine Embassy in Yangon 
and the Department of Foreign Affairs 
(DFA) raised the alert status for Myan-
mar to Alert Level 4.

The heightened alert level means 
an evacuation or mandatory repa-
triation phase due to health threat of 

With spiking cases, gov’t
imposes Myanmar ban

the COVID-19 outbreak and probable 
nonprovision of healthcare services 
for OFWs. “The Philippine Embassy in 
Yangon and the DFA gave notice that 
the healthcare system in the country 
was close to reaching its maximum ca-
pacity and may not be able to provide 
adequate medical attention to Fili-
pinos,” POEA Administrator Bernard 
Olalia said. 

The need for mandatory evacu-
ation of OFWs in Myanmar was also 
stated in the notice to further safe-
guard the health and safety of the 
OFWs. The POEA already directed all 
Philippine recruitment agencies with 
deployed OFWs in Myanmar to coor-
dinate with their respective partner 
employers to report the conditions of 
their deployed workers onsite, and re-
patriate them back home. 

 

GOVERNMENT now mandates a 
critical interview procedure for 
overseas Filipino workers (OFWs) 
that minimizes them from po-
tential exploitation from foreign 
direct-hire agencies.

An interview of applicants has 
been made a standard procedure 
on the evaluation of requests for 
exemption from the policy on di-
rect hiring to further guarantee 
the protection and safety of Fili-
pino workers seeking jobs which 
are considered as potentially vul-
nerable to exploitation. 

Workers who are considered 
at risk of possible maltreatment 
include waiters and waitress; 
wine hosts or hostess, massage 

Foreign direct 
hires get new 

strict rule
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NWPC LAUNCHES 
PRODUCTIVITY  GAMES

Commission pioneers 
online confernment

PRC

PRC

The National Wages and Productiv-
ity Commission (NWPC) together 
with the Regional Tripartite Wages 
and Productivity Boards (RTWPBs) 
has opened the annual Productivity 
Olympics.

The NWPC is now calling for en-
tries for the 2021 Productivity Olym-
pics—the national competition that 
pits the year’s best practices from 
among the country’s small entrepre-
neurs.

The productivity games for 2021 
will center on the best micro, small 
and medium enterprise (MSME) that 
had used resilience and innovation to 
thrive or survive in the new normal.

The NWPC said that this year, the 
Productivity Olympics will have a new 
face as it recognize establishments 
that have demonstrated resilience to 
overcome difficulties amid the COVID 
pandemic. With the theme “Bounce 
Back Better,” participating MSMEs 
should have reached their targets, 
sustained growth, while preserving 
jobs, the commission said. The com-
mission added that this year’s produc-
tivity games is designed to be a con-
fidence-building tool to help MSMEs 
cope and thrive from the impact of 
the pandemic.

The olympic kick-off was held last 
April 27, via Zoom and livestreamed 
on the NWPC’s Facebook page. It 
was attended by DOLE senior officials 
led by Sec. Bebot Bello, officials of 
the commission and the 16 Regional 
Tripartite Wages and Productivity 
Boards, and representatives from mi-
cro, small, and medium enterprises 
nationwide.

In his message, Labor Secretary 
Bebot Bello emphasized the role of 
business, economic continuity and 
productivity programs which all con-
tribute to the country’s economic 
resilience. He encouraged MSMEs to 
participate in the search.

“These are the best practices that 
the 2021 Productivity Olympics will 
look for in selecting the national win-
ners. It will recognize MSMEs that 
were able to continue business opera-
tions, committed to sustain their busi-
ness goals, and preserved employ-
ment amid the pandemic,” Secretary 
Bello said.

In her remarks, Undersecretary 
Ana C. Dione recognized the chal-

lenges brought about by the pan-
demic and praised the NWPC for giv-
ing MSME’s an added hope to bounce 
back better.“Together, let us find and 
recognize MSMEs that practiced and 
lived up to the principles of business 
excellence despite the pandemic,” Di-
one said.

NWPC Executive Director Maria 
Criselda R. Sy presented the mechan-
ics and criteria of this year’s productiv-
ity games and echoed the Sec. Bebot’s  
invitation for MSMEs to participate in 
the MSME Olympics.

The contest is open to all MSMEs 
duly registered with appropriate gov-
ernment agencies. MSMEs must also 
be compliant to labor and occupation-
al safety and health standards as well 
as with safety and health protocols to 
prevent COVID-19 infection and trans-
mission.

MSMEs will be screened by the 
Regional and National Screening Com-
mittees. The national finalists selected 

by the National Screening Committees 
will be endorsed to the National Judg-
ing Panel who will select this year’s 
batch of national winners.

Nine successful MSMEs will be 
hailed as Productivity Olympics na-
tional winners for the nine catego-
ries – micro, small, and medium en-
terprises for agribusiness, service, 
and industry sectors. They will each 
receive a cash award of P150,000, 
a Productivity Olympics trophy, and 
priority endorsement to other train-
ing programs and service of the 
NWPC, RTWPBs, and other DOLE 
agencies.

Interested MSMEs may join 
through the RTWPB having jurisdic-
tion over the place where they are 
located. For more information about 
the 2021 Productivity Olympics, kind-
ly visit the official website www.nwpc.
dole.gov.ph and Facebook page of 
the National Wages and Productivity 
Commission. 

THE labor department is calling on 
all hygienists and occupational safe-
ty practitioners to avail of a free in-
dustrial hygiene (IH) training.

The training which will be on the 
Fundamentals of Industrial Hygiene, 
will be a 40-hour training that will 
start by the end of this month and 
end on June 4. It will be conducted 
online by the Occupational Safety 
and Health Center (OSHC) which is ex-
tending the invitation to professionals 
in the fields of chemistry, engineer-
ing, acoustics, ergonomics, human 
factors, and biosafety.

The OSHC said that the training is 
open to those who have completed 
the 40-hour Basic Occupational Safe-
ty and Health or Construction Safety 
and Health Training.

“We hope to capacitate more 

By DJ ROMERO

OSH offers free industrial
training for professionals

workers to become qualified indus-
trial hygienists so they can help their 
companies implement sound pro-
grams on industrial hygiene and en-
sure that their work environments 
are safe and healthy,” OSHC Executive 
Director Noel C. Binag said.

The five-day training workshop is 
an introductory course outlining the 
broad principles of industrial hygiene 
as the basis for anticipating, recogniz-
ing, evaluating, and controlling vari-
ous health hazards in factories and 
industrial sites.

It will also feature discussions on 
related laws and regulations, human 
physiology and toxicology, chemicals, 
hazard recognition, confined spaces, 
indoor air quality, ventilation, and IH 
programming.

Interested participants may 
register via the online nomination 
form in this link:  https://forms.gle/

VovKR1qoZbpBrCuX6  for evaluation.
The OSHC said that nomination is 

on a “first come first served” basis. 
Qualified registrants will be notified of 
their confirmed slot and will a receive 
a link to the Online Registration Form 
through their provided email address.

For any inquiry, interested partici-
pants may contact Ms. Christine Ma-
rie L. Pangindian or Mr. Raymark R. 
Fernando at the telephone numbers 
(02) 89242412 or 8929-6037 loc. 209 
and through email at ecd.oshc.train-
ing@gmail.com

Those who will be accepted must 
use laptop or desktop computers 
equipped with a webcam and micro-
phone.

Updated computer software and 
a stable internet connection with a 
minimum speed of 3G and 8GB of 
data allowance per day are also need-
ed to participate in the training. 

ONE hundred thirty-two conferees 
in the field of Civil, Electrical, Elec-
tronics and Mechanical Engineer-
ing nationwide gathered as the Pro-
fessional Regulation Commission 
(PRC), in collaboration with the 
Commission on Higher Education 
(CHED) and the Philippine Techno-
logical Council (PTC) held the 11th 
ASEAN Chartered Engineers’ (ACPE) 
Conferment Ceremony late last 
month via an online platform. 

As the collaborative efforts of the 
PRC, CHED, and PTC eyes on effec-
tive implementation of the ASEAN 
Mutual Recognition Arrangement 
(MRA) on Engineering Services, the 
ceremony bounded not only to de-
velop and facilitate the mobility of 
Professional Engineers, but also to 
serve as a milestone for the confer-
ees as this symbolizes an opportuni-
ty to have a recognized professional 
standing within the ASEAN region. 

Ofelia V. Bulaong, chair of the 

Professional Regulatory Board of 
Chemical Engineering initiated the 
very first virtual conferment. Com-
missioner Yolanda D. Reyes, PTC Na-
tional President, Engr. Federico A. 
Monsada, and PRC Chairman Teofilo 
S. Pilando gave messages.

In his message, Chairman Pilan-
do stressed that the pandemic will 
not defy the commission’s abiding 
desire to hold similar ceremonies 
and increase the number of globally-
accredited professional engineers. 

Commissioner Jose Y. Cueto, Jr. 
wrapped up the ceremony thanking 
the support and participation of the 
Professional Regulatory Boards, the 
Public Information and Media Rela-
tions Unit (PIMRU), the Information 
and Communication Technology 
Service (ICTS), and the International 
Affairs Office (IAO) of PRC, who all 
made the conduct of the very first 
online ACPE Conferment Ceremony 
a success.

PANDEMIC or not, the Professional 
Regulation Commission (PRC) suc-
cessfully conducted the 2021 Phar-
macists Licensure Examination 
(PhLE) in seven regions.

Professionals and academics laud-
ed the pharmacist’s exam as a success 
considering that prior to the date of 
examination, a number of regions in 
the country were placed under strict 
community quarantine. 

The Inter-Agency Task Force for 
the Management of Emerging Infec-
tious Diseases (IATF-MEID) allowed 
the conduct of examinations only in 
areas under Modified General Com-
munity Quarantine (MGCQ). The orig-
inal list of eight PRC-Testing Centers, 
which were: Rosales, Lucena, Legazpi, 
Iloilo, Cebu, Pagadian, Cagayan De 
Oro, and Zamboanga, was trimmed 
down to seven testing centers wehen 
Lucena City was placed under general 
community quarantine two weeks be-
fore the exams.

Prior to the exams PRC personnel 
were required to undergo Reverse 
Transcriptase-Polymerase Chain Re-
action (RT-PCR) tests. 
Likewise, during 
the conduct of 
PhLE, the PRC 
and the Pro-
f e s s i o n a l 
Regulatory 
Board of 
Pharma -
cy, head-
ed by OIC 
A nt h o ny 
Aldrin C. 
S a n t i a g o 
and mem-
bers Mildred 
B. Oliveros, and 
Adelina C. Royo, en-
sured that the required 
health and safety protocols in-
cluding the minimum health stan-
dards set by the IATF-MEID and the 
Department of Health (DOH) would 
be strictly observed to guarantee the 
safety of the examinees and the ex-
amination personnel. 

The success of the PhLE, despite 
all challenges, was made possible 

PRC continues to win 
battle with pandemic, 

one exam at a time

through the commendable assistance 
and support of the participating PRC 
Regional Offices, Department of the 
Interior and Local Government, Phil-
ippine National Police, DOH, Local 

Government Unit, participat-
ing government hospitals, 

and other government 
and private organiza-

tions. 
The success-

ful PhLE exams 
is a statement 
of PRC’s strong 
desire to help 
the country’s 
bounce back 
from the impact 

of the COVID-19 
pandemic, espe-

cially in its mandate 
to ensure ensuring a 

steady supply of quality 
and reliable healthcare profes-

sionals. 
From out of the 1,168 examinees, 674 
passed the PhLE, and are now ready 
to serve the country. For the com-
plete details of April 2021 Pharma-
cists Licensure Examination Results, 
please check this link: https://www.
prc.gov.ph/article/april-2021-phar-
macist-licensure-examination.

Chairman Pilando

NWPC Executive Director Criselda Sy
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By CD GAMBOA and SM DUMALAY 

By FROCTOSO C. AGUSTIN

THOUSANDS OF ILOCANO 
WORKERS GET AID

ORMOC CITY — The labor depart-
ment continues to ramp up its role as 
a major succor for workers displaced 
and distraught by the pandemic.

Labor Secretary Bebot Bello was 
in Leyte, late last month, to provide 
assistance to 1,419 informal sector 
workers in this city. The secretary 
handed out a total of P6.37 million in 
wages to the Ormoc workers as the 
department continues to intensify its 
implementation of its Tulong Pang-
hanapbuhay sa Ating Disadvantaged/
Displaced Workers (TUPAD) program.
Sec. Bebot said that the department 
is commitment to deliver labor and 
employment programs and services 
to the needy workers of the Eastern 
Visayas and other regions were work-
ers have been displaced by the pan-
demic.

“I would like to assure our part-

Department reaches out
to the displaced in Ormoc

By NORMA RAE COSTIMIANO ners in the local government that 
your labor department is doing its 
best to deliver labor and employment 
services for the benefit of our dear 
Filipino workers,” Bello said.

Bello said that the TUPAD program 
has been very effective in providing 
temporary employment opportuni-
ties for those who have lost their jobs 
because of the pandemic. He stressed 
that the labor department will contin-
ue to implement the program so that 
more Filipinos could benefit from it.

“The TUPAD program has helped 
our workers in the provinces and I am 
happy to see that our government, 
through DOLE, is able to bring assis-
tance and relief to our workers amidst 
this pandemic,” he added.

Of the total TUPAD beneficiaries, 
1,080 workers received P4,875 each 
as payment for their 15-day service 
while the remaining 339 workers 
were paid P3,250 each for completing 

a 10-day TUPAD program.
With Sec. Bebot at the wage pay-

out at the Ormoc Superdome were 
Labor Undersecretary Renato Ebarle, 
DOLE Region 8 Director Henry John S. 
Jalbuena, and DOLE West Leyte Field 
Office Head Fe A. Estrella.

Leyte Rep. Lucy Torres-Gomez and 
Ormoc City Mayor Richard I. Gomez 
expressed their gratitude to Bello 
not only for his presence during the 
significant event but also for all the 
DOLE assistance given to residents of 
Ormoc.

TUPAD is a community-based 
package of assistance that provides 
emergency employment for dis-
placed workers, underemployed and 
seasonal workers, for a minimum pe-
riod of 10 days, but not to exceed a 
maximum of 30 days, depending on 
the nature of work to be performed. 
(With reports from Fe A. Estrella-
DOLE WLFO)

DOLE REGION 12

DOLE ISABELA

REGIONAL Director Joel M. Gonza-
les has moved to strengthen indus-
trial relations in the Region 2. 

Gonzales recently urged field of-
fice heads and Labor Relations (LR) 
focal persons to strengthen LR pro-
grams in the region. The director 
says that through strengthened pro-
gram implementation, a number of 
labor market challenges imposed by 
the COVID-19 pandemic can be ad-
dressed.

DOLE 2 noted some cases of re-
trenchment by industries which re-
sulted in the loss of jobs and income 
for workers and a decline in business 
productivity. 

Director Gonzales said the im-
posed working arrangement and re-
duction of manpower in the private 
sector can be reinforced through 
education and awareness campaigns. 
Workers and employers should not 
only be equipped with a better un-
derstanding of labor standards laws, 
productivity, and health and safety 
standards but to also learn to appreci-
ate the expediency of developing and 
establishing good working relation-
ships in the organization. 

Labor market challenges in the re-
gion include decreased earnings and 
working hours or complete job loss 

DOLE strengthens 
labor relations in R2 

for the workers, likely the impact of 
COVID-19 on the economy and labor 
market.

Director Gonzales said among the 
hardest hit workers are those in the 
hotel and restaurant industry, self-
employed workers, and informal and 
fixed-term workers such as tricycle 
drivers and other blue -collar workers. 
Additionally, vegetable farmers in the 
region also experienced losses that 
lead to bankruptcy as prices of their 
commodities plummet in the market. 

He stressed the immediate need 
to conduct intensive labor educa-
tion seminars for security agencies 
in the region. According to him secu-
rity guards are high risk. He further 
urged field office heads and LR focal 
persons to come up with resolutions 
through the region’s Tripartite Indus-
trial Peace Council (TIPC) on monitor-
ing the sustainability of this industry. 
The monitoring aims to ascertain 
whether agencies are compliant with 
labor standard laws, promoting fair 
competition, and no underpayment 
of wages. 

Director Gonzales also asked field 
offices to submit a plan of action in 
their implementation of a province-
wide communication and awareness 
campaign to give technical advice on 
how to correct or formalize employ-
ment relationships in the workplace. 

PERSONS with disabilities (PWDs) 
who have lost their jobs due to the 
COVID-19 pandemic can lean on 
the labor department to provide 
them hope during this harsh times.

This was seen in General Santos 
City where 20 PWDs received nearly 
half a million worth of livelihood 
from DOLE’s Integrated Livelihood 
Program (DILP) program.

“Our assistance is part of our de-
partment’s mandate to support and 
alleviate the living conditions of the 
marginalized sector,” DOLE Region XII 
Director Raymundo Agravante said.

The 20 PWD were beneficiaries 
of a rice retailing starter kit given by 
the General Santos City DOLE Field 
Office. The recipients were mostly 
visually impaired and had lost their 
jobs either as spa attendants or 
masseurs in the various wellness 
establishments in the city due to 
the economic downtrend brought 

Government assures 
displaced PWDs of aid

about by the COVID-19 pandemic.
“Lisod kaayo para sa amuang 

PWDs nga madulaan ug trabaho lalo 
na karong pandemya, pasalamat 
kami sa DOLE sa ilang tabang para 
sa amuang kabuhayan,” said benefi-
ciary Junard Gines.

DOLE General Santos Field Office 
head and chief labor and employ-
ment officer Conrado Artatez, Labor 
and employment officer II Rodilyn 
Pastor, and the Barangay Local Gov-
ernment Unit of Calumpang facili-
tated in the awarding rites.

Artatez assured the beneficiaries 
that the department will reinforce 
and enhance the projects to make 
them sustainable and income-gen-
erating.

Regional Director Agravante en-
couraged all displaced or disadvan-
taged workers in SOCCSKSARGEN 
to avail themselves of the DOLE 
programs and services that would 
help them substantiate their income 
through livelihood opportunities.

SAN MATEO, ISABELA — Teachers 
from the Eveland Christian College 
(ECC) in this town recently expressed 
their gratitude to the department 
for the assistance provided to their 
teaching staff.

Aida N. Agcaoili, ECC principal 
expressed the teachers’ gratitude in 
a letter sent to the department. She 
said the assistance, from the depart-
ment’s COVID-19 Adjustment Mea-

Teachers grateful 
for dep't assistance

By CHESTER CARLO M. TRINIDAD sures Program (CAMP) 2, will go a 
long way in helping the beneficiaries 
with their needs in this time of pan-
demic. 

“The fact that there are agencies 
like the DOLE who initiates and give 
grants to workers in the private sec-
tor gives us new energy to succeed,” 
Agcaoili said. “Words are not enough 
to say how much we appreciate your 
support. The recipients of the pro-
gram are very delighted with this pro-
gram of our government.”

OVERSEAS Filipino Workers (OFWs) 
who were assisted through the 
DOLE’s Abot Kamay ang Pagtulong 
(AKAP) now stand at 14,097, the 
DOLE-Regional Office I announced.

Regional Director Evelyn R. Ramos 
said the amount of P140,970,000 was 
already used up for the USD200 or 
P10,000 one-time financial assistance 
for land-based and sea-based work-
ers who were affected by the COV-
ID-19 pandemic.

“DOLE Region 1 and OWWA have 
been working closely to facilitate the 
release of the cash aid to the benefi-
ciaries,” she said.

The OWWA evaluates all AKAP 
applications and submits those ap-
proved to the DOLE for the process-
ing and release of assistance through 
partner remittance centers, the Re-
gional Director said.

Among those who benefitted 
from the AKAP was Marjorie Liao, a 
38-year-old resident of Candon City, 

By ARLY STA. ANA-VALDEZ Ilocos Sur. Marjorie was an OFW in 
Dubai, United Arab Emirates who had 
a promising job as a Junior Sous Chef 
at a hotel.

When national economies started 
reeling from the COVID-19 pandemic, 
the hotel temporarily shut down its 
operations. Marjorie, who was set 
to return to his work on March 14, 
2020, was advised by his employer to 
extend his vacation. He has not been 
able to leave the country again due to 
lockdowns.
“It is really saddening because we 
have families to support,” Marjorie 
said.

The former OFW is married and 
has two children–seventh and third 
graders.

Then he learned about the AKAP.
“The PESO of Candon assisted me in 
my online application for the financial 
assistance,” he said.

After barely a month since he 
applied, Marjorie received the full 
amount of P10,000, and used it to 
start a small food business. His first 

venture was a “mamihan” stall, but 
he switched to food delivery service 
as it is more profitable during the 
present situation.

To meet their family’s basic needs, 
Marjorie juggles the roles of a busi-
ness owner, construction worker, 
farmer, haircutter, and a homemaker.

“I want to thank the DOLE, OWWA 
and PESO for the efficient services 
and assistance they provide to affect-
ed OFWs,” he said.

To be eligible for the AKAP, OFWs 
must be: (1) Those who have expe-
rienced job displacement due to 
the receiving country’s imposition 
of lockdown or community quaran-
tine or having been infected by the 
disease; (2) Must be still at overseas 
jobsites, or in the Philippines as 
Balik-Manggagawa, or already re-
patriated to the Philippines; and (3) 
Must not receive any financial sup-
port/assistance from the receiving 
countries/employers. (With report 
from Sherwin Keith T. Abalos, DOLE-
ISFO)

LOVE FOR OFWs. Even with his hectic schedule, Sec. Bebot always finds time to personally hand over assistance to 
the country’s modern-day heroes.
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BEBOT GIVES 
HOPE TO 
TOURISM 
WORKERS

THE labor department continues in its program to provide aid to vulnerable 
workers. 

By PAUL ANG

Early this month, the department 
extended help to more than half a 
million workers in the tourism sector, 
one of the sectors hardest hit by the 
pandemic.

More than 520,000 tourism-
sector workers have been given as-
sistance from the department’s Cov-
id-19 Adjustment Measures Program 
or CAMP,” the department said.

The number of beneficiaries have 
already been reached from the cur-
rent CAMP source amounting to P3.1 
billion while a new batch of CAMP ap-
plicants numbering around 215,000 
are still being processed by regional 
offices which, the department said, 
it will announce the termination of 
acceptance of application for the 
assistance program pending further 
fund infusions.

As of May 9, 2021, the labor 
department has approved the ap-
plication of 503,616 workers from 
17,607 establishments, organiza-

tions, and associations nationwide, 
while 17,408 workers in the tourism 
sector who have applied individually 
have also been identified as benefi-
ciaries.

The DOLE has remitted 
P1,773,740,000 to payment centers 
for 354,748 worker beneficiaries 
while the remaining 166,276 ap-
proved applications equivalent to a 
total of P831,380,000 are scheduled 
for disbursement.

On the other hand, DOLE-In-
formation and Publication Service 
Director Rolly Francia clarified that 
pending the approval of Bayanihan 
3, the department is not expecting 
any other additional funding for the 
said financial amelioration program 
for the workers.

CAMP is a pandemic ameliora-
tion program of the labor depart-
ment that provides a one-time finan-
cial amounting to P5,000 to affected 
workers in the formal sector. 

 

IRENE Durian Carolino, 41, a housemaid and mother from Tuao, Cagay-
an struggles to take care of her five young souls. Her husband comple-
ments her earnings by being a part-time construction worker. Their 
family struggles to shake poverty loose by painstakingly finding means 
to make ends meet. 

CLPEP Success Story

With DOLE charity, mother winnows 
son away from child labor
By FROCTOSO C. AGUSTIN

Each day she traverses the 
same routine, cleaning house 
and washing clothes for others 
as a maid or kasambahay just to 
have a penny to buy food for the 
day. She attributes their condi-

tion as the reason why one of her 
sons became a child laborer.

“My son Harvey was 12 years 
old when he started working in a 
farm as a fertilizer spreader so that 
he could contribute to my family. 

He willingly took up the role of sup-
porting us to work for a living even 
under the harsh sun which can be 
unbearable for a 12-year-old boy,” 
Irene says. 

“My son worked as a fertilizer 
spreader for 6 to 8 hours a day, 
earning 140 pesos.”

Irene says that although life 
is difficult, their commitment to 
be able to provide for the day-to-
day needs of their family takes 
precedence over anything else. 

She said that she realized the 
dangers put on the young boy’s 
shoulders by taking on a job fit 
for adults. 

“Mahirap ang buhay pero hindi 
kami susuko kasi balang araw alam 
ko na makakaahon din kami sa ka-
hirapan. Alam ko din na hindi tama 
na magtrabaho ang aking anak sa 
delikadong gawain ngunit wala ka-
ming magawa dahil kailangan na-
min ang dagdag kita at kagustuhan 
din ng aking anak ang tumulong,” 
she adds. 

Her story was the reason why 
the labor department came to her 
aid. To help foster growth in their 
capacity to provide for their family 
and to eliminate the chances that 
the child will go back to working 
again, the department gave them 
a livelihood assistance. The aid has 
since added income to the family. 
Irene says that she has also started 
selling vegetable produce in her ba-
rangay, further extending her mar-
ket and creating avenues for more 
income. 

“Malaki ang pasasalamat na-
min sa pangkabuhayan na binigay 
ng DOLE noong nakalipas na 
taon. Nabigyan ako ng bigasan na 
nagkakahalaga ng 19,000 pesos. 
Napakalaking tulong ito sa am-
ing kabuhayan dahil nadagdagan 

ang aming kita. Kumikita ako ng 
4,600 pesos bawat buwan sa bi-
gasan at nagtitinda din ako ng 
mga gulay sa aming barangay,” 
Irene says. 

Today, Irene still does her 
housemaid duties but she has 
trimmed her duties to include 
only the weekends to eb able to 
tend to their growing rice vend-
ing project. Her son who now is 
14 and after 2 years as a child la-
borer, has also started going back 
to school as a 7th grader and 
looks forward to the day that he 
graduates and helps their family 
thrive. 

“Gumagaan na ang buhay 
namin at natatanaw namin ang 
bagong pag-asa na darating sa 
bawat araw ng aming buhay sa 
pamamagitan ng tulong pangka-
buhayan mula sa DOLE,” Irene 
says, with a sense of hope for bet-
ter days ahead. 

“Noong wala pang assistance 
mula sa DOLE ang kita ko kada 
araw ay pumapatak lang ng 3,000 
pesos kada buwan pero simula 
noong nabigyan ako ng Starter 
Kit mula sa gobyerno kumikita na 
ako ng 4,600 pesos kada buwan 
at natutukan ko pa ang aking mga 
anak na nasa murang edad pa la-
mang,” she closes. 

A LITTLE HELP GOES A LONG WAY. The TUPAD program has been instrumental in providing assistance to the dis-
placed including thousands of workers in the tourism sector, one of the industries badly hit by the pandemic.


