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PH PRESSES FOR ILO 
DEMOCRATIZATION

Bello flexes role in UN body

ONLY by democratizing the International Labour Organization (ILO) can it truly set global labor stan-
dards to advance social and economic justice for the working people of the world, Labor Secretary 
Silvestre Bello III said.

A TOTAL of 2.9 million displaced workers 
from the formal and informal labor sectors 
have benefitted from the Tulong Panghanap- P2

A TOTAL of  250 distressed overseas Filipino workers (OFWs) from Kuwait will arrive 
in the country this month after the government responded to the migrant workers’ 
urgent request for assistance. P3

buhay sa Ating Disadvantaged/ Displaced 
Workers (TUPAD) program of the Depart-
ment of Labor and Employment (DOLE).

DOLE to 
probe union 
busting in 

mobile firm
P2
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PH PRESSES FOR ILO 
DEMOCRATIZATION

TUPAD reaches 
2.9-M workers

  From page 1
Only by democratizing the International 

Labour Organization (ILO) can it truly set 
global labor standards to advance social 
and economic justice for the working peo-
ple of the world, Labor Secretary Silvestre 
Bello III said.

Bello made the assertion as he flexes his role 
as chair of the powerful Government Group in 
the tripartite organization that sets global labor 
policies and standards.

And for democratization to happen, Bello 
said member countries should ratify the 1986 
Amendment to the ILO constitution which will 
give voting and speaking rights to more coun-
tries in its Governing Body. The GB is the policy-
making body of the ILO in between sessions of 
the International Labor Conference.

“If the 1986 amendment enters into force, 
the number of members of the governing body 
under the constitution will increase from 56 to 
112. The manner of their allocation will also be 
affected,” Bello said.

Of the 112 seats, Bello said 56 would be al-
located to government representatives and 28 
each to employers’ and workers’ representa-

tives.
“Most importantly, there would no longer 

be seats guaranteed for members considered 
as states of chief industrial importance,” Bello 
added.

Bello was saddened by the permanent sta-
tus of chief industrial countries compared to 
other member states that need to get elected 
before they can join ILO’s governing body.

The ILO has 10 countries of chief industrial 
importance which sit as regular members of the 
governing body without needing an election. 
They are the United States, United Kingdom, 
Russia, Germany, France, Italy, Brazil, India, Chi-
na and Japan. They are the only countries with 
voting and speaking rights along with 10 other 
elected members.

Bello said under the 1986 amendment, 
of the 56 seats reserved for governments, 54 
would be distributed among four geographic 
regions namely Africa, the Americas, Asia and 
Europe with a minimum of 12 and a maximum 
of 15 seats for each region.

“The initial allocation provided for is 13 seats 
for Africa, 12 for the Americas, and alternately 
15 and 14 for Asia and Europe. The two remain-
ing seats would rotate one between Africa and 

the Americas and the other between Asia and 
Europe,” he added.

Bello said another democratic feature of the 
amendment is its impact on the election of the 
ILO director-general.

“Under the 1986 amendment, the director-
general would continue to be appointed by the 
governing body but the appointment would be 
submitted to the International Labour Confer-
ence for approval,” he explained.

“So the amendment we are seeking in the 
charter is really all about more voices in the ILO 
because it promotes democracy and inclusivity,” 
Bello said.

But to make the amendment effective, Bello 
said it has to be ratified or accepted by two-
thirds of ILO members. “As there are currently 
187 member states, 125 of them need to ap-
prove the amendment,” he said.

There are 116 ratifications or acceptance 
registered as of May this year. “We need nine 
more ratifications for the 1986 amendment to 
enter into force,” Bello explained.

Bello has since last year endorsed to the De-
partment of Foreign Affairs the pertinent docu-
ments for the ratification of the 1986 Amend-
ment of the ILO Constitution. 
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Labor Secretary Silvestre “Bebot” Bello III 

disclosed this in an interview with the media 
after the ceremonial program for the payout of 
1,500 TUPAD assistance in Candaba, Pampanga 
on Thursday.

He said the Department already disbursed a 
total of P12-billion as salaries of the displaced 
workers who were hired by the government for 
temporary employment in exchange for com-
munity services.

During his speech, Bello advised the benefi-
ciaries to make sure that they will receive the 
exact amount, if not, they must not take it.

“Pagka hindi 4,200 ang mare-receive niyo, 
huwag niyong tanggapin. Kailangan kumpleto 
ang ibigay sa inyo. Four thousand two hundred, 
‘yan ang suweldo ninyo sa pagtrabaho ninyo ng 
sampung araw (If you will not receive a total of 
P4,200, don’t take it. They should give you the 
exact amount. Four thousand two hundred pe-
sos is your overall salary for working within 10 
days),” Bello said.

The standard rate for TUPAD payout in Region 
3 is P420/day or a total of P4,200 for 10 days.

Six million nine hundred nine thousand pe-
sos (P6,909,000) was distributed earlier today 
(September 2) to TUPAD beneficiaries in Cand-
aba.

Out of the said number of beneficiaries, 
1,043 are from the Kapampangan area named 
Mandasig while 457 came from Tagalog-domi-
nated area Bahay-Pari.

The event was hosted by the provincial 
and municipal governments of Pampanga and 
Candaba, respectively. Present during the oc-
casion were Governor Dennis D. Pineda, Mayor 
Rene Maglanque, Vice Mayor Michael V. Sagum, 
among others.

THE labor department called on employers 
and business owners to observe the proper 
pay rules during the special non-working and 
regular holidays in August.

Labor Secretary Silvestre Bello III said despite 
the imposition of community quarantines across 
the country, private companies that require 
their workers to report for work are obliged to 
observe the proper payment of wages during 
the holidays under the Labor Code.

Bello issued Labor Advisory No. 15, series of 
2021 for proper payment of wages on August 
21, 2021, declared a special non-working 
holiday under Proclamation No. 1107; and on 
August 30, 2021, National Heroes Day, a regular 
holiday.

Bello said for August 21, Ninoy Aquino Day, 
the following pay rules shall apply:

If the employee did not work, the “no work, 
no pay” principle shall apply, unless there 
is a company policy, practice, or collective 
bargaining agreement (CBA) granting payment 
on a special day.

For work done during the special day, 
employees shall be paid an additional 30 
percent of their basic wage on the first eight 
hours of work [(basic wage x 130%) + COLA].

For work done in excess of eight hours 
(overtime work), employees shall be paid an 
additional 30 percent of their hourly rate on the 
said day [hourly rate of the basic wage x 130% x 
130% x number of hours worked].

For employees who work on a special 
holiday that falls on his/her rest day, he/she 

Observe holiday pay, employers told

shall be paid an additional 50 percent of his/
her basic wage on the first eight hours of work 
[(basic wage x 150%) + COLA].

For overtime work on a special day that also 
falls on their rest day, employees shall be paid 
an additional 30 percent of their hourly rate on 
the said day [Hourly rate of the basic wage x 
150% x 130% x number of hours worked].

Further, the said labor advisory also 
prescribes the following pay rules for the regular 
holiday on August 30 (National Heroes Day):

Employees who did not work shall be paid 
100% of their wage for that day [(basic wage 
+ COLA) x 100%], while for work done by 
employees during the regular holiday, they shall 
be paid 200% of their wage for the first eight 

hours [(basic wage + COLA) x 200%].
For overtime work (work done in excess 

of eight hours), employees shall be paid an 
additional 30% of their hourly rate [Hourly rate 
of the basic wage x 200% x 130% x number of 
hours worked].

On the other hand, employees who work on 
a regular holiday that falls on their rest day shall 
be paid an additional 30% of their basic wage of 
200% or [(basic wage + COLA) x 200%] + [30% 
(basic wage x 200%)].

Employees who render overtime on a 
regular holiday that falls on their rest day shall 
be paid an additional 30% of their hourly rate on 
said day [Hourly rate of the basic wage x 200% x 
130% x 130% x number of hours worked]. 

THE request of the Department of Labor and 
Employment (DOLE) for additional vaccines 
of workers in economically active industries 
has been approved by the National Task Force 
Against COVID-19.

Labor Secretary Silvestre Bello III lauded the 
move which will speed up the reopening of the 
economy and boost the protection of workers in 
the country’s manufacturing and construction 
industries.

“I sincerely thank vaccine czar 
Secretary Carlito Galvez for his positive 
and immediate response on our urgent 
request,” Bello said.

With the approval, Bello said a total of 
452,000 doses would be allocated for factory 
workers in Regions 4A, 3, and 7 and construction 
workers in the National Capital Region.

Bello acknowledged the challenges in the 
supply of vaccines but said it was necessary 

More jabs for construction, factory workers secured    

THE government  acknowledged the challenges 
in the supply of vaccines but said it was necessary 
to allocate a portion of the supply for workers 
who are actively contributing to the economy.

to allocate a portion of the supply for 
workers who are actively contributing to the 
economy.

“We believe doing this would speed up 
economic recovery,“ he said.

The Labor chief said the recent 11.8 percent 
growth in the country’s Gross National Product 
emphasizes the need to inoculate active members 
of the economy.

“This is particularly true to the manufacturing 
and construction sectors that contributed much 
to that growth,” Bello added.

Earlier, the National Employment Recovery 
Strategy (NERS) Task Force and the Employers’ 
Confederation of the Philippines (ECOP) launched 
the ‘1 Million Jobs for 2021’ project.

The project aims to immediately source 
Filipino talents for deployment in economically 
active industries, under a policy environment 
that would help create jobs all over the country.

DOLE to probe 
union busting 
in mobile firm

THE Department of Labor and Employment 
(DOLE)  vowed to investigate allegations of 
union-busting in a mobile phone company.

Labor Secretary Silvestre Bello III said he 
wants to find out if there is truth to claims 
that former employees of Vivo Tech, Inc. 
were terminated because they formed a 
union.

Earlier, more than 200 disgruntled 
employees of Vivo Tech staged a protest 
rally at DOLE in Intramuros to call the 
attention of labor officials.

During the mass action, the workers 
said Vivo Tech fired a total of 689 regular 
employees without legal basis. “The 
company’s alibi is that we were retrenched 
due to business losses but that’s untrue,” one 
of the protesters said.

“How can that be when each of us was 
selling 50 units of cellphones equivalent to 
P300,000 per month? They’re earning. Our 
termination from work has no legal cause,” 
another protester said.

It was learned the workers recently 
formed a union and had a collective 
bargaining agreement (CBA) with the 
management of the company. However, the 
firm failed to comply with its obligations.

They lamented that instead of resolving 
the matter, the management fired them 
before conducting mass hiring through a 
manpower agency.

“That’s a very sad story during the 
pandemic. But we need to get all the 
information about this so we can act on it 
accordingly,” Bello, who is working at home 
in Isabela to complete his quarantine after 
testing positive for COVID-19, said.

“Before anything, I call on the dismissed 
workers to formally file a complaint at DOLE 
so we can fully execute our job on the 
matter,” Bello said.

The Labor chief said the company will be 
dealt with accordingly if it turns out to be a 
union buster.

DESPITE the imposition of community quarantine across the country, private companies that 
require their workers to report for work are obliged to observe the proper payment of wages 
during the holidays under the Labor Code.
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communities
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DOLE  HELPS DISTRESSED 250 OFWS FIND THEIR WAY HOME
  From page 1

Eighty of the troubled OFWs came from the 
Migrant Workers and Other Overseas Filipinos 
Resource Center (MWOFRC) while the remain-
ing 170 are domestic and company workers, La-
bor Secretary Silvestre  Bello III said.

“These workers have either finished their 
contracts or have expiring exit visas and victims 
of various employment contract-related viola-
tions,” he said.

Bello said the unfortunate migrant workers 
were rescued through a Qatar Airways char-

tered flight arranged by the government.
He said the Overseas Workers Welfare Ad-

ministration (OWWA) covered the tickets of 50 
distressed OFWs while the rest were shouldered 
by employers or companies.

The Labor chief said just like the many OFWs 
who were repatriated by the government, the 
arriving migrant workers via flight QR 932l re-
ceived other forms of assistance such as quar-
antine accommodation and transport services 
for their journey back to their respective fami-
lies or places of origin.

“Of course, they were tested for Covid at the 
expense of the government as part of the stan-
dard operating procedure to comply with safety 
and health protocols,” he said.

The Philippine Overseas Labor Office (POLO) 
in Kuwait said the chartered flight is DOLE’s re-
sponse to the requests of OFWs who can’t go 
home on regular flights.

“This is due to the current restrictions and 
daily seat cap for arriving Filipino workers in the 
country,” Labor Attaché Nasser S. Mustafa said.

Mustafa lauded Bello for relentlessly finding 

LABOR Secretary Silvestre “Bebot” Bello III gave emphasis on 
the importance of investing in the healthcare industry as one 
of the major realizations brought by the COVID-19 pandemic.

At the same time, Bello said there is a need for a healthcare 
system that can effectively adapt to the requirements of the 
new normal and calls for a whole-of-government strategy.

“We have come to realize the importance of investing 
not only in our economic security but also in our healthcare 
system, particularly in our health human resources,” the Labor 
chief said.

He disclosed this in his video message during the Philippine 
Nurses Association, Inc. (PNA) 41st Annual Convention and 
Scientific Meeting where he shared the Department’s initiatives 
to provide a healthy and convenient work environment for 
medical workers.

“The Department of Labor and Employment (DOLE), for 

ways to help migrant workers in difficult situa-
tions amid the pandemic.

“This continuing effort to achieve the coun-
try’s first massive repatriation campaign is truly 
inspired by the government’s commitment to 
serve our modern-day heroes. I thank Secretary 
Bello for being at the forefront of this great en-
deavor,” Mustafa said.

Meanwhile, the Civil Aviation Authority of 
the Philippines (CAAP) has approved the re-
quest of the DOLE for exemption for the special 
flight.

Adoptable healthcare system pushed
its part, is in constant pursuit of programs and policies that will 
provide gainful employment and promote a healthy and decent 
work environment for our health care workers,” he revealed.

Among those initiatives is the uniformity of entry salaries 
and incentives for both health workers for the public and private 
sectors.

Earlier, Bello said at DOLE’s regular virtual press briefing that 
they are working with the Department of Health (DOH) to submit 
a proposal to Malacañang to make the salaries and incentives of 
private health workers similar to the public ones.

Another initiative is to increase the deployment cap of 
Filipino health workers abroad from 6,500 to 8,000.

“Although our ultimate goal is to create enough jobs locally 
so Filipinos would no longer seek employment abroad out of 
necessity, we also recognize that better job opportunities await 
our talented and skilled nurses abroad,” Bello said. 

A GLOBAL manufacturing firm has been 
exempted from the regular labor inspection 
after it secured a safety seal from the labor 
department on Tuesday.

Unilever Philippines, Inc. joined a host 
of other big companies to be exempt from 
labor inspection following compliance with 
strict health and safety protocols in their 
workplaces.

 Also given the same privilege were CDO 
Foodsphere Inc., United Laboratories, and 
eight firms under the San Miguel Corporation 
group.

Labor Secretary Silvestre Bello III said the 
exemption is a result of Unilever obtaining 
their Safety Seal Certification for complying 
with the health protocols and safety standards 
implemented by the government.

Aside from that, he also explains the 
benefits of a safety seal to a company or an 
establishment.

“A safety seal gives you the permission to 
add 10% of customers in your restaurant, so if 
it was a maximum of 30, you can make it up to 
40 persons maximum,” Bello explained.

Unilever was lauded  for being more compliant 
not only in health protocols but also in labor 
standards.

Unilever exempted from labor inspection

Moreover, the labor chief congratulates 
Unilever for being more compliant not only in 
health protocols but also in labor standards.

Bello spearheaded the awarding of Safety 

Seal Certification to Unilever in a brief program 
held at the company’s Manila office in United 
Nations Avenue.

Unilever Philippines, Inc. is the Philippine 
subsidiary of British-Dutch multinational 
company, Unilever. It is a manufacturer of 
laundry detergents and soaps, shampoos and 
hair conditioners, toothpaste, deodorants, 
skincare products, household cleaners, and 
toilet soaps.

The Safety Seal Certification is a voluntary 
certification scheme that affirms that an 
establishment is compliant with the minimum 
public health standards set by the government 
and uses or integrates its contact tracing with 
StaySafe.ph.

The DOLE issues the Safety Seal for the 
manufacturing, construction sites, utilities 
(electric, water, gas, air conditioning supply, 
sewerage, waste management), information 
and communication companies (private 
publication, news, movie production, TV and 
radio companies), and warehouses which 
practice the health protocols implemented by 
the government. 

EMPLOYERS got warned that the 
labor department will issue an 
order for those who will not let 
their employees report to work just 
because they are not vaccinated.

Labor Secretary Bello reiterated 
his advisory that unvaccinated 
workers should still be able to 
go to work and should not be 
discriminated against.

He also encouraged the workers 
to be vaccinated and not to be afraid, 
saying the vaccines are harmless 
and that it is not mandatory but it 
is necessary.

DOLE will be issuing the order for 

Unvaccinated employees not 
allowed to work should get pay

There is no legal basis for the employers to compel their 
workers to be vaccinated. It’s a violation of freedom of 
choice as guaranteed by the Constitution.

the employers who won’t let their employees 
go to work, for them to pay the salaries of their 
unvaccinated workers.

“There is no legal basis for the employers 
to compel their workers to be vaccinated… in 
fact, it’s a violation of freedom of choice… as 
guaranteed by the Constitution… in fact it is an 
illegal policy,” Bello said.

The Labor chief also assured that workers 
can report to DOLE, through Hotline 1349 if 
their employers discriminate against them so the 

Department can impose administrative sanctions.
“We will issue a compliance order for them to 

allow the workers to report to office, ‘pag hindi 
sumunod then we will tell them: ‘okay, ayaw mo 
papasukin, as far as DOLE is concerned, they are 
present, they should be paid. Iyan ang magiging 
disciplinary action namin diyan,” Bello warned.

He added, they will talk to the employers 
and will request for them to let them work, 
otherwise, the latter should pay them or give 
them their salaries. 

TOP executives of the Department of Labor 
and Employment (DOLE) and the Civil Service 
Commission (CSC) recently met to discuss 
possible areas of convergence and collaboration.

One of the areas discussed for cooperation 
is the full application of the Program to 
Institutionalize Meritocracy and Excellence in 
Human Resource Management  (PRIME-HRM) 
for DOLE Regional Office (RO) 1.

At present, the RO1 has attained the first 
award of recognition for Maturity Level II under 
recruitment, selection and placement.

It has committed to strengthen its 
partnership with CSC to consistently maintain 
its excellent standard of public service while 
fervently upholding the mandate to promote 
gainful employment opportunities, develop 
human resources, protect workers and promote 
their welfare, and maintain industrial peace. 

Held at the DOLE ROI Conference Room in San 
Fernando City, La Union, the meeting was also 
participated by assistant regional director Honorina 
Baga, mediator-arbiter Atty. Amado Gasmin, 
Technical Service and Support Division (TSSD) 
head Teresa Bonavente and Internal Management 
Support Division (IMSD) �fficer-in-charge  
Bernadette May Mamitag.  Justin Paul Marbella

Collab for HR 
management eyed

THE Tulong Panghanapbuhay sa Ating 
Disadvantaged/Displaced Workers (TUPAD) 
program of the Department of Labor and 
Employment (DOLE) does not only provide 
emergency jobs during the pandemic.

It also brings self-reliant communities. 
Take for example the case of Baranggay 

Ingclaro in Binalbagan, Negros Occidental 
where a vegetable garden grew to become 
a dependable source of livelihood for a 
community with the help of TUPAD.

“We did not expect that this (community 
vegetable garden) would become our life-
long source of livelihood and provide the 
much-needed income during the times of 
the pandemic,” said Marilyn Ellorig, a TUPAD 
beneficiary.

“The success of the project did not come 
easy.On July 30, 2020, the “Liso, Kabuhi Ko”, a 
project promoting the collection of vegetable 
seeds and cuttings, and establishing home and 
community gardens in all local government 
units through volunteerism, was launched in 
Negros Occidental. 

The project took a slow pace in its early 
stage as it was not the priority of the many 
who responded to the call volunteerism. Some 
would spend just a few hours and come back 
after a day or two,” said Maria Muriel F. Garcia, 
municipal TUPAD coordinator.

But thanks to TUPAD  for arriving on time. 
Funds from the program were allocated for the 
wages of the beneficiaries who established and 
expanded community gardens.

TUPAD released P553,000.00 for the project 
which employed 140 beneficiaries in November 
last year when they available plots that used to 
be garbage pits and started planting vegetables. 
“We are glad the beneficiaries got more than 
employment from TUPAD. They generated food 
supply for the community and developed idle areas 
into productive and profitable assets. They built a 
self-reliant and healthy community,” said Director 
Cyril Ticao, of DOLE Regional Office (RO) 6. 

The bountiful harvest of the project caught 
the interest of more residents and they 
requested if they can also avail of the short-
term employment through TUPAD.

Due to the success of the community 
gardens, the proposal to employ more 
beneficiaries was approved.

By the end of December last year, DOLE 
granted P2,528,125 for 425 TUPAD beneficiaries 
coming from all sixteen  barangays of Binalbagan. 
JOHN P. MANDARIO
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SHE can be called ‘Direk’ or ‘Atorni’. But 
the men and women of the Bureau of 
Labor Relations or BLR choose to call 

her ‘Boss Chief’.
Atty. Maria Consuelo S. Bacay, Director 

IV of the BLR, earned the endearing moniker 
since 2019 when she took the helm of 
the bureau which is  tasked to serve as 
the embodiment of the government’s 
overarching goal of promoting industrial 
peace based on social justice.

The playful nickname speaks volumes 
about her leadership style: affiliative, 
democratic, and coaching. 

Since assuming her post, Boss Chief 
espouses an open-door policy. She encourages 
her staff to be open with workplace concerns 
outside of the traditional chain of command.  
She even incentivizes to forward suggestions 
that can improve service delivery. 

She keeps a perpetually sunny disposition, 
promoting a light and happy working 
environment no matter how challenging 
work gets in the bureau. 

These attributes have endeared her to 
the people she leads, and fostered a deep 
love, support, and trust between her and the 
people in the workplace. 

Her long journey to becoming BLR 
Director started at the Far Eastern University 

lawyer engendered a deep love and affinity 
for labor, helping sustain her steady rise 
within the Department as a Mediator 
Arbiter, OIC-Assistant Regional Director 
for the National Capital Region Office, and 

eventually as BLR  Director. 
Atty. Bacay’s leadership is marked by the 

emergence of unanticipated circumstances 
that challenged the ability of BLR to effectively 
promote industrial peace and harmony. 

However, these also presented 
opportunities for her to pioneer innovations 
that not only addressed the needs of the 
moment but withstood the test of time. 

The Labor and Employment Education 
Services or LEES program of DOLE is initially  
implemented via face-to-face learning 
sessions by the regional offices. 

But an opportunity to expand 
the reach and number of LEES 
clientele using online platforms 
was devised by Atty. Bacay. 
Through her leadership, 
a new e-learning portal 
offering self-paced courses 
on the basics of labor and 
employment, general labor 
standards, freedom of 
association and collective 
bargaining, as well as other 
employment-related topics 
was launched in 2019. 

The shift into online learning helped 
sustain the implementation of the program 

throughout the onset of the COVID-19 
pandemic in 2020. The platform not only 
ensured the continuation of labor education, 
but also served as an avenue to educate 
stakeholders on the changes in labor laws and 

occupational safety and health necessitated by 
the new normal. 

The pandemic also became the backdrop 
for another innovation pioneered by the 
director. As the world shut down and all forms 
of public gatherings were prohibited, the 
operations of tripartite bodies overseen by BLR 
also stood still. 

Realizing, however, that social dialogue 
is the key to maintaining harmonious labor 
relations during these trying times, Atty. Bacay 
initiated the provision of smart tablets with 
unlimited data for all members of the National 
Tripartite Industrial Peace Council or NTIPC and 
the Tripartite Executive Committee to facilitate 
online meetings. 

Along with the use of other online 
collaborative tools, the smart tablets allowed 
the NTIPC to process and approve nine issuances 
for the Secretary’s signature in 2020. 

The tablets, as well as the mechanisms 
developed in 2020, continued to be used 
by the tripartite bodies this year, allowing 
more efficient and proactive responses that 
contribute to the country’s economic recovery. 

As one can see, the highly performing 
director has done remarkable feats not only 
for BLR but for the entire department as well. 

Like any other leader with a tested mettle, 
the experienced lawyer is prepared to take 
on new and bigger challenges like those 
waiting to be conquered at the National 
Labor Relations Commission 

A genuine frontliner, Boss Chief is raring 
to go where she is most needed and even 
likely to excel as she has always shown in 
various capacities.

Nevertheless, her priorities remain at BLR 
where she trains in relentless fashion future 
leaders that will carry on service, excellence, 
resilience, and innovation. 

Indeed, true leaders like Boss Chief build 
up others on their way up as this is the only 
way to become a true servant of the Filipino 
people. 

The playful nickname 
speaks volumes about her 
leadership style: affiliative, 
democratic, and coaching. 

WHY SHE'S CALLED 
'BOSS CHIEF'

where she completed her 
Political Science Degree. She 
later pursued Law from the 
Philippine Law School. 

Her legal career began in 
2006 when she joined the 
Department of Labor and 
Employment as Attorney 
III with the Legal Service. 
Her early experiences and 
achievements as a labor 

THE Department of Labor and Employment 
(DOLE) strictly adheres to government 
budgeting, accounting and auditing rules and 
regulations in the utilization of public funds. 

This can be attested by the two consecutive 
“unqualified” audit opinions, the highest audit 
rating, by the Commission on Audit (COA) 
for 2019 and 2020 under the watch of Labor 
Secretary Silvestre H. Bello III.

The DOLE, as the primary policy-
making, programming, coordinating and 
administrative entity of the executive branch 
of the government in the field of labor and 
employment, implements various programs 
and projects, including those COVID-19 
programs under Bayanihan 1 and 2 – COVID-19 
Adjustment Measures Program (CAMP), Tulong 
Panghanapbuhay sa Ating Disadvantaged/
Displaced Workers Barangay ko, Bahay ko 
(TUPAD-BKBK), and Abot-Kamay ang Pagtulong 
(AKAP). 

For the release of financial assistance, the 
DOLE Regional Offices (DOLE-ROs) use money 
remittance centers or grants cash advances 
to bonded special disbursing officers to pay 

DOLE follows rules, regulations on fiscal matters
qualified beneficiaries.

The DOLE also has Philippine Overseas 
Labor Offices (POLOs) to attend to the needs 
of our OFWs. For the operations of the 
POLOs, the DOLE Central Office transfers 
funds to POLOs by way of cash advance for 
operating expenses, subject to liquidation by 
accountable officers. 

Of the P1.572 billion unliquidated cash 
advance as of December 30,  2020, P974.513 
million or 62% pertains to the DOLE-Central 
Office. 

As of 31 July 2021, the P974.513 million 
of DOLE-CO has been reduced to P213.499 
million or a settlement rate of 78%.

The issues on the alleged excessive 

payments, denied claims and unclaimed 
assistance were already addressed initially by 
the DOLE by way of management comments.

The DOLE has responded and complied with 
the COA observations and recommendations. 
It will also submit updated compliance report 
within 60 days from receipt of the COA Report 
on July 29, 2021.

 

THE labor department is set to utilize a 
portion of its emergency employment fund 
to assist workers who will be displaced by 
the new imposition of Enhanced Community 
Quarantine (ECQ) in the National Capital 
Region (NCR).

Labor Secretary Silvestre Bello III has 
directed that remaining funds of the Tulong 
Panghanapbuhay sa Ating Disadvantaged/
Displaced Workers (TUPAD) program be tapped 
to assist displaced formal sector workers 
during the two-week ECQ period.

TUPAD in overdrive as fresh aid in ECQ areas
Funded under the 2021 general 

appropriations act, TUPAD has about P4 billion 
remaining in program implementation.

Bello said the TUPAD funds may be tapped 
even as DOLE has formally requested the 
Department of Budget and Management for 
a supplemental budget of P2 billion to extend 
assistance under the social amelioration 
program, COVID-19 Adjustment Measures 
Program.

Formal sector workers in NCR who will 
be displaced or those with less income due 

to reduced workdays or work hours may be 
eligible beneficiaries of the program, Bello said.

TUPAD is a community-based package of 
assistance that provides emergency employment 
for displaced workers, underemployed and 
seasonal workers for a minimum period of 
10 days, but not to exceed a maximum of 30 
days, depending on the nature of work to be 
performed.

“Formal sector workers who lose their job or 
get reduced salaries  are eligible beneficiaries 
of TUPAD,” said Bello.
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• OVERSEAS •
POLO  BRUNEI

THE Brunei government has requested for 
exemption from the Philippines’ current 
deployment cap on healthcare workers, 
according to the labor department.

Labor Attaché Melissa Mendizabal of the 
Philippine Overseas Labor Office (POLO) in 
Brunei Darussalam said there is demand for 
around 200 nurses and 30 medical doctors in 
the country.

However, due to the deployment cap 
on healthcare workers, she said the Brunei 
government has requested for exemption 
initially in 2020 but did not materialize. Then 
another request was sent around July this year.

“There are two hospitals here, one 
government hospital and one private hospital. 
The salary is comparable to the salary of nurses 
in Singapore. Nurses receive high take-home 
pay because of the free accommodation and 
transportation. If they render overtime work, 
they earn as much as 2,000 Brunei Dollars 
per month,” said the Labor Attaché, adding 
that there is a high turnover of nurses in the 
country.

Aside from opportunities in the healthcare 
sector, around a thousand jobs also await 
Filipino workers in the oil and gas and 
household service sectors.

“Prior to our current situation, we have 
processed job orders for domestic workers. On 
top of that are the nurses, then those in the 
oil and gas industry. Most the job orders that 
we have processed are in those sectors,” said 
Mendizabal.

Workers in the oil and gas sector, which 
comprise around 10 percent of the Filipino 
population in Brunei, receive higher salaries. 
Some receive wages ranging from 5,000 to 
10,000 Brunei Dollars. Among these workers 
are engineers and architects.

There’s a demand for around 200 nurses and 30 medical doctors in Brunei.  

Brunei seeks exemption 
from HCW deployment cap

“Those workers do not stay here. They go 
here for one month, three months, then they 
go back to the Philippines. It only changed 
when the pandemic started. Many Filipinos 
were not able to go back to the Philippines and 
stayed here in Brunei,” said the labor official.

She added that there is also demand for 
semi-skilled workers, such as car technicians of 
high-end vehicles.

“The Brunei government is trying to 
implement localization, meaning they want 
to employ the locals here. For example are 
the shop assistants. But when it comes to 
supervisory and managerial roles, they give 
these positions to our Filipino workers,” 
Mendizabal said, underscoring the employers’ 
preference for OFWs.

“Our kababayans will always be the first 
choice among migrant workers to work 
here. They prefer Filipino workers, and some 

employers are very proud of our OFWs 
because of their industry. At the moment, we 
are in semi lockdown, but once we go back 
to normal, almost all sectors want to hire our 
OFWs,” she added.

At present, there are around 20,000 OFWs 
in Brunei.

Mendizabal noted however that there is 
no chance for permanent residency in the 
country. OFWs are work pass holders only, and 
they are issued visas after every two years.

The labor official also said the Brunei 
government strictly implements its health 
protocols for arriving workers.

Employers have to present a document 
certifying that the hotel where the workers will 
be quarantined is already paid and the swab 
test and roundtrip transfer of the workers 
before they can be issued temporary visas 
upon arrival. ALDM

THE International Placement Service of the 
German Federal Employment Agency (ZAV/
BA) is offering very rewarding hospital jobs 
for registered nurses including those from the 
Philippines.

To be filled up are 750 vacancies for ICU, 
geriatric care or elderly care, general wards, 
medical and surgery wards, operating room, 
neurology, orthopedics, and psychiatry.

Successful candidates will have a starting 
monthly salary of €2,300 or P135,700, and 
an increase to € 2,800 or P165,200 after 
recognition as a qualified nurse.

A bonus payment of €250 will be also given 
if the candidate passed the A2 and B1 language 
exams in the first take.

The Philippine Overseas Employment 
Administration (POEA) said Filipino nurses 
can seize the job opportunities through its 
government hiring facility which continues to 
accept applications under the Triple Win Project.

The employer will pay the visa and airfare 
from the Philippines to Germany and will assist 
the employee find a suitable accommodation. 

The selected nurse will bear the expenses 
in full or in part of the board and lodging.

Interested applicants must be a Filipino 
citizen, a permanent resident of the Philippines 
with a Bachelor of Science in Nursing.

They must also possess an active Philippine 
Nursing License with at least one year related 
experience in hospitals, rehabilitation centers, 
or any health care institutions.

Also, interested applicants must have 
German language proficiency and is willing to 
undergo German Language training paid by 
ZAV/BA.

They must be able to attend the language 
classes in November 2021-January 2022 to 
achieve B1 or B2 Language Proficiency Level 
in accordance with the Common European 
Framework of Reference for Languages.

Germany offers rewarding 
hospital jobs to PH nurses 

POLO  GERMANY

Applicants should first register online at 
www.poea.gov.ph or at http://onlineservices.
poea.gov.ph/OnlineServices/POEAOnline.
aspx.

They must personally submit the following 
documents at the counters of Manpower 
Registry Division, Ground Floor, Blas F. Ople 
Bldg. (formerly POEA Bldg.), Ortigas Avenue 
corner EDSA, Mandaluyong City.

The needed documentary requirements 
for registration include: (1) Cover letter and 
curriculum vitae with colored passport size 
picture; (2) Nursing Diploma (notarized copy); 
(3) Board Certificate and copy of license from 
the Professional Regulation Commission (PRC); 
(4) Certificates of employment in related field 
(previous and current) (notarized copy); (5) 

Attendance and/or level certificate for German 
language, if available; and (6) Valid Passport 
copy (at least 6 months valid upon submission 
of application.

All documents must be fastened in a folder 
labeled with RSF No. 210007, Applicant’s 
Name, Position Applied For, Country of 
Destination, PEOS Online Number and 
E-Registration Number.

Also, all applicants are required to present 
their original documents for authentication 
of written information before forwarding the 
resume to the employer.

The deadline of submission of applications 
from POEA Regional Offices is on August 27, 
2021, and on August 31, 2021, for the applicants 
from the Central Office (POEA - Ortigas). 

Interested applicants must have German language proficiency and is willing to undergo German 
Language training paid by ZAV/BA.

ASIDE from the privilege of choosing 
the brand of anti-Covid vaccine, Filipino 
workers in Hong Kong also have the 
chance of getting cash and other 
incentives once they get inoculated, the 
Philippine Overseas Labor Office (POLO) 
in Hong Kong said.

Labor Attaché Melchor Dizon also said 
the HK government is set to lift its travel 
ban on the Philippines that would allow 
more than 3,000 stranded OFWs to fly to 
the former British colony.

“We encourage our fellow Filipinos here 
in Hong Kong and those stranded in the 
Philippines to have themselves vaccinated 
against COVID-19. Otherwise, you will not 
be allowed entry into Hong Kong. This is 
also for your protection,” Dizon said.

Filipino workers vaccinated in the 
Philippines will be allowed entry in Hong 
Kong upon presentation of Bureau of 
Quarantine (BOQ) issued vaccination 
certificates. 

Labor Secretary Bello said the HK 
government has already agreed to let 
overseas Filipino workers who received 
COVID vaccines in the country to come 
and work starting August 30, provided 
they can present validated COVID vaccine 
certificates issued by the Bureau of 
Quarantine.

OFWs will undergo quarantine in 
specified hotels, the cost to be shouldered 
by employers. The HK government is now 
in the process of coordinating with partner 
hotels where the OFWs will be quarantined.

It may be recalled that previously, only 
those vaccinated in HK are being allowed 
entry to HK. OFWs were not granted access 
since they have different vaccination 
certificates issued by LGUs. ALDM

POLO  HK

Incentives await 
OFWs in HK 
for COVID jabs

THE Indonesian government has intensified 
its health measures and travel restrictions 
in a bid to control the surge of COVID-19. 

As such, foreign nationals, including 
Filipinos are restricted entry into 
Indonesia during the implementation of 
emergency Enforcement of Restriction on 
Public Activities (PPKM) imposed by its 
government. 

Only foreign nationals with Diplomatic 
and Service Visa, and Permanent and 
Limited Stay permit are allowed to transit 
into the country, as well as the foreign 
nationals under medical and humanitarian 
purposes, and crew members arriving by 
their transports. 

Foreign nationals with Diplomatic and 
Service Stay Permit are also allowed to 
enter into Indonesia after complying with 
strict health protocol procedures, such as 
the required COVID-19 RT-PCR testing and 
mandatory quarantine. 

The complete information on the travel 
health protocols and restrictions on public 
mobility in Indonesia can be accessed 
on the official website of the Embassy of 
Indonesia in Manila through https://kemlu.
go.id/manila. 

OFWs in Indonesia are advised to stay 
home and practice preventive health 
measures to protect themselves against 
COVID-19 and its variants. 

They are also advised to keep in contact 
with their respective licensed recruitment 
agencies for the monitoring of their 
condition. POEA

Indonesia 
heightens travel 

restrictions, 
health measures 
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Illegal recruitment via Illegal recruitment via 
online dating flagged online dating flagged 
THE Philippine Overseas Employment 
Administration (POEA) warned Filipino 
overseas jobseekers to disregard job offers 
from unscrupulous individuals who take 
advantage of online dating apps and websites 
for their illegal recruitment activities.

The POEA received reports from individuals 
who were offered supposed migration and 
employment in countries such as the United 
States and Canada via online dating apps and 
websites.

The scammers use fictitious cyber identity 
or catfishing to contact potential victims in 
dating apps who have a common interest 
or mutual connections. Once the scammers 
established an affinity with the victims, they 
would send an offer of migration, including 
promises of overseas jobs.

The unscrupulous individual would then 
send fake job contracts and company profiles 
and refer the unsuspecting victims to overseas 
visa consultancy firms.

While maintaining their supposed romantic 
interests, the scammer would then demand 
payments from the victims to release visa 
documents, including supposed airport clearances.

The POEA advises job seekers to be 
cautious and ignore job offers from dating 
apps and refrain from paying any amount of 

A job offer that requires early fees through electronic transfer is a solid indication of a scam.

money to their supposed ‘online romantic 
partners’ for overseas employment.

The public is also reminded that a job offer 
that requires early fees through electronic 
transfer is a solid indication of a scam.

Overseas job seekers are advised to always 
verify overseas job offers through the POEA 
Verification System at the POEA website 
(www.poea.gov.ph) or email the POEA 
Information Center at connect@poea.gov.ph.

THE Bureau of Labor Relations (BLR) convened 
via zoom with designated focal persons of 
the Workers Organization Development 
Program (WODP) in the regional offices of 
the Department of Labor and Employment 
(DOLE) to discuss the operationalization of 
the said program for the Second Semester of 
2021.

Held on August 13 this year, the meeting 
was also used as a venue to validate their 
accomplishments before the actual Mid-Year 
Performance Assessment (MYPA) of the
Department.

One of the key agenda of the meeting is 
the bureau’s memorandum issued on March 
1, 2021, or the Implementation of the BLR 
Programs and Services and Accomplishment of 
2021 Regional Targets. 

The Bureau presented the actual 
accomplishments of the Regional Offices in 
terms of the conduct of regular WODP trainings 
and the number of workers who benefitted, as 
well as the WODP scholarship as of the first 
semester of 2021. 

The regional WODP focal persons 
commited to complete the remaining 
training and scholarship targets before the 
year ends. 

WODP aims to strengthen trade unionism 
and other workers’ organizations through the 
provision of accessible information facilities 
as well as training, education, and technical 
assistance to registered labor organizations.

Moreover, the Bureau discussed the 
advisory on the implementation of the special 
online trainings on occupational safety and 
health under WODP issued by the bureau on 
March 15, 2021. 

The Special OSH Training Program under 
WODP opened 319 batches of free online 
OSH trainings for financially distressed 
establishments as more micro and small 
enterprises are being adversely affected by 
COVID-19. Katrina S. del Rosario

BLR

THE Overseas Workers’ Welfare Administration (OWWA) has vowed to extend more 
assistance to  overseas Filipino workers  (OFWs) and their families amid the Covid 19 
pandemic.

OWWA said intensifying help for migrant 
workers during the global health crisis is a prime 
directive from the leadership of the government.

In compliance with that order, OWWA 
earlier awarded financial grants to Covid 19-
hit OFWs and their families in Dagupan City.

In a simple ceremony,  17 displaced OFWs  
received P5.000 to P20,000 each in cash 
assistance under  OWWA’s Balik Pinas, Balik 
Hanapbuhay (BPBH) program.  

BPBH is a reintegration program that 
provides livelihood assistance to OFWs who 
were not able to finish their work contracts 
abroad due to distress or displacement, 
largely as an effect of the pandemic.

On the other hand,  nine college-level OFW 
dependents received educational assistance 
from OWWA through its Educational 
Assistance by Scholarship in Emergencies 
(Project EASE). 

Project EASE extends aid to 
qualified dependents of active 
OWWA members whose 
employment were affected 
by the crisis. Each of them 
shall receive P10,000.00 
per year until they 
complete their four-year 
baccalaureate degrees.

Meanwhile, the 
Department of 
Labor and 

Employment Regional Office 1 (DOLE RO1) 
reaffirmed its commitment to support OWWA 
in promoting and protecting the welfare of 
OFWs and their families in the region.

RO1 Regional Director Atty. Evelyn R. Ramos 
made the announcement in the presence of 
OWWA Deputy Administrators Esther Margaux 
Uson and Faustino “Bubsie” Sabarez III and 
acting OWWA Regional Welfare Office Director 
Gerardo Rimorin during the special event.

Ramos cited Labor Secretary Silvestre 
Bello III’s strong thrust in advancing the best 
interests of OFWs and their families. 

“The OFW sector has always been a 
priority of the Duterte Administration, and the 
DOLE and OWWA shall continue to manifest 
this through inclusion of OFWs in our flagship 
programs,” she said.

The OFWs’ contribution to nation-building 
comes in crucial, especially now that their 
remittances are helping the country’s economy 

remain afloat, she said.
 “As our nation struggles to recover 

from the global health and economic 
crisis, the OFWs’ roles become integral 
now more than ever, “ she said.

In April,  DOLE RO1 reported there 
are 14,097 OFWs in Region 1 who already 
benefitted from DOLE’s Abot Kamay ang 
Pagtulong (AKAP). Each of them received 

P10,000. The total amount disbursed was 
P140,970,000.00. Paul Marbella    

Duterte has always 
made overseas 

Filipino workers his 
priority. 

IN its relentless effort to protect its officials 
and employees, the public and other 
stakeholders from the deadly Covid 19, the 
National Labor Relations Commission (NLRC) 
Seventh Division has made use of a  ‘touch-
less’ alcohol dispenser.

The tool has been setup at the entrance of 
the division to boost hand disinfection.

Earlier, the division provided alcohol for 
those using the manual alcohol dispensers.

Aside from the no-contact alcohol 
dispenser, an automatic soap dispenser has 
also been installed in the female comfort room 
to aid in proper hand washing.

Just like adhering to physical distancing and 
wearing of face mask and face shield, proper 
handwashing is part of the minimum health 
and safety protocol to prevent the spread of 
the virus.

The alcohol and soap dispensers work the 
same. The dispensers release alcohol or soap 
once they detect a hand near their sensors.

Manually-operated alcohol and soap 
dispensers have surfaces where the virus can 
stay. However, this issue is now addressed by 
the automatic dispensers which were acquired 
by the Gender and Development (GAD 
Committee.

The setting up of the touch-less alcohol 
and soap dispensers is part of the committee’s 
programs for the celebration of National 
Women’s Month. Astra Zina L. Geverola

The public is also urged to be cautious 
and immediately report any suspicious 
recruitment activities to the Anti-Illegal 
Illegal Recruitment Branch’s Operations and 
Surveillance Division at osd@poea.gov.ph.
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MOUNTAIN PROVINCE

Bello helps workers in Mt. Province

DAGUPAN

LABOR Secretary Silvestre Bello III led 
officials of the labor department in 
distributing over P100 million in assistance 
to more than 5,000 vulnerable workers from 
various municipalities of Mountain Province 
under the Tulong Panghanapbuhay sa Ating 
Disadvantaged/Displaced Workers (TUPAD) 
program.

DOLE’s flagship TUPAD program provides 
emergency employment to informal sector 
workers affected by calamities or disasters.

Worker-beneficiaries from five towns in 
the province trooped to Sabangan where the 
ceremonial payout of cash assistance was held 
attended by provincial and town officials. Bello 
was joined by other DOLE officials from its 
national and regional offices.

Paracelis, which has 4,857 beneficiaries 
received P54,998,500; Natonin, which has 
318 beneficiaries received P1,800,198; and 
Barlic, which has 258 beneficiaries received 
P1,460,538. Meanwhile, Bontoc was given 
P492,507 for its 87 beneficiaries and Tadian 
received P549,300 for its 97 beneficiaries.

In Sabangan, DOLE recorded TUPAD payout 
of P46,709,991 for 4,281 beneficiaries.

Bello said TUPAD is an amelioration 
program for the informal workers, who were 
affected by the Covid-19 pandemic.

ADOPTED SON. Labor Secretary Silvestre Bello proudly displays a plaque certifying that he’s an 
adopted son of Sabangan, Mountain Province. The Sangguniang Bayan of the local government  
passed a resolution declaring Bello as their adopted son in appreciation for the implementation of 
the  Tulong Panghanapbuhay sa Ating Displaced/Disadvantaged Workers Program in the locality.

Paracelis Mayor Dr. Marcos Ayangwa 
thanked Secretary Bello for the assistance 
extended to his constituents.

He said more than 4,000 workers in his 
municipalities were displaced due to typhoon 
Rosita which slammed the northern part of 
Luzon in October 2018.

Paracelis’ banana and corn plantations 
were wiped out during the typhoon.

He said Paracelis was still reeling from the 
devastation when the Covid-19 pandemic 
affected the business in the municipality. “It is 
a big help for us.”

According to Sabangan Mayor Marcial 
Lawilao, Mountain Provinces mayors 
submitted to Bello TUPAD proposals to assist 
their constituents.

One of the beneficiaries, Jose Lidaco, 
expressed appreciation to Bello for extending 
help to farmers like him.

Carmen Tabanganay, 81, also a farmer, 
said she will use the P10,500 benefits to buy a  
mower for her rice field.

College student Jimbo Fabregas said he will 
use the money to pay for his tuition.

Mountain Province Gov. Bonifacio 
Lacwasan Jr., said the province, through the 
help of the labor chief, was a recipient of P101 
million for various assistance programs.

THE Department of Labor and Employment 
(DOLE) will continue working hard to give 
services to displaced formal and informal 
workers despite threats from the COVID-19 
pandemic.

Labor Secretary Secretary Bello made the 
statement as thousands of displaced formal 
workers in Iloilo Province received the one-
time cash assistance of P5,000 through the 
COVID-19 Adjustment Measures Program 
(CAMP).

“Sa araw na ito ay tatanggapin ng ating mga 
displaced formal sector workers ang tulong ng 
gobyerno mula sa CAMP. Medyo naantala nga 
lang ang pagdating sa inyo, pero binabati ko 
ang libo-libong kababayan natin sa Iloilo na 
tatanggap ng ayuda mula sa CAMP,” he said in 
a video message.

The distribution of aid was led by 
DOLE Regional Office 6 and other key local 
government officials.

“Mas lalo pa ngang masigasig ang 
Kagawaran sa pamamahagi ng ayuda para 
sa mga manggagawa sa pormal at impormal 
na sektor na patuloy na naaapektuhan ng 
pandemya,” the secretary said as he assured 
quality service from the department.

With the recent imposition of Enhanced 
Community Quarantine in several areas, 
Secretary Bello said that apart from informal 

CAMP aids Iloilo's displaced formal workers

CAMP is DOLE’s one-time financial assistance to formal workers displaced by the pandemic.

sector workers, displaced formal workers are 
also eligible to apply for the Department’s 
flagship cash-for-work program.

He is referring to the Tulong Panghanapbuhay 
sa Ating Disadvantaged/Displaced Workers 
(TUPAD) Program, a community-based 
package of assistance that provides 
emergency employment for displaced workers, 
underemployed, and seasonal workers.

The period of employment ranges from 10 
to 30 days, depending on the nature of work to 
be performed.

Quoting President Rodrigo Duterte, 
Secretary Bello said the government’s money 
is the people’s money, “Kaya nararapat lamang 
na ibigay namin ito sa inyo”.

He also encouraged workers to get 
vaccinated against COVID-19.

209 TUPAD workers paid in Dagupan 

Some of the 209 workers under the Tulong Panghanapbuhay Para sa Ating Displaced/
Disadvantaged Workers  program of the Labor Department pose with government officials 
during the payout ceremony in Dagupan City.

A TOTAL of P710,600 in wages was paid to 209 
workers in Dagupan  City under the Tulong 
Panghanapbuhay Para sa Ating Displaced/
Disadvantaged Workers (TUPAD) program  of 
the Department of Labor and Employment 
(DOLE).

The payment was made during a recent 

ceremony led by Director Atty. Evelyn R. Ramos 
of Regional Office 1 at the City Plaza.

Director Ramos was joined by other 
executives composed of Dagupan City Mayor 
Marc Brian Lim, City Administrator Vladimir 
Mata, Sangguniang Kabataan (SK) Federation 
president  Joshua Bugayong, and PESO 

Manager Jocelyn Siapno.
Recipients of the wages are local informal 

workers, tricycle drivers, fishermen, vendors 
and construction workers who each received 
P 3,400 for their 10-day community clean-up 
service.

More assistance was extended to the 
beneficiaries by other government agencies. 
The Office of Senator Bong Go gave out  
medicines, personal protective equipment 
(PPEs) and raffle items.

On the other hand, the Department of 
the Social Welfare and Development (DSWD) 
led by Undersecretary Aimee S. Torrefrancia-
Neri provided P3,000 to each of the workers  
under its Assistance to Individuals in Crisis 
Situation (AICS) program. They also distributed 
emergency kits and food packs. 

Meanwhile, the Department of Trade 
and Industry (DTI) represented by Assistant 
Secretary Flor Amate introduced livelihood 
programs available for TUPAD workers.
Justin Paul Marbella, with reports from Mica 

Agri coops shine in livelihood fairILOILO

Agri coops 
shine in 

livelihood fair
AGRICULTURAL cooperatives took the 
limelight during the recent holding of 
the Trabaho, Negosyo, Kabuhayan (TNK) 
program  of the Department of Labor and 
Employment (DOLE) in Iloilo.

Products ranging from crops, meat, 
and woven items drew attention from the 
crowd supportive of the program featuring 
DOLE-assisted business projects in Region 
7.

Held at the La Tienda Provincia Open 
Air Day and Night Market, Smallville 
Commercial Complex, the activity 
generated revenues for the Coconut 
Industry Development Project, Baje 
Weaver’s Association of Leon, and the 
Silagon Multi-Purpose Cooperative of Ajuy.

A total of P21, 268.00 was earned by 
the Coconut Industry Development Project 
from the sale of geonets, fruits, vegetables, 
root crops and other related products 
made by the Male Farmers Association of 
Tubungan.

On the other hand, by showcasing 
pandan handicraft such as placemats, 
women’s hand wallets and coin purses, 
assorted handbags, “bayong” market bags 
and computer bags, the Baje Weaver’s 
Association of Leon netted P5,895.00 in 
the agri-business fair.

Meanwhile, the Silagon Multi-Purpose 
Cooperative of Ajuy had P2,665.00 as 
net income from selling  dressed native 
chicken, vermicast and earthworms 
(biomass). 

Jenevel Calzado, manager of the 
Silagon Multi-Purpose Cooperative, said 
TNK opened opportunities for them. “One 
of our clients during the livelihood fair 
signified his intention to visit our incubator 
and vermicomposting facility,” Calzado 
said.

She also shared how the project 
helped the livelihood of their members. 
“The P800,000 financial assistance and 
the facilities provided by DOLE such as 
the incubator helped us produce more 
chicks for native chicken raising which has 
become one of the major livelihood of the 
members especially during the pandemic,” 
she added. John P. Mandario
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LABOR Secretary Silvestre Bello III has expressed optimism that the country will 
bounce back after a two-week lockdown, as the labor department continues 
to make interventions to protect and address the needs of workers during the 
enhanced community quarantine starting tomorrow.

WORKERS TO BOUNCE 
BACK –– BELLO

THE Labor Department has earlier requested a supplemental 
budget of P2 billion from the Department of Budget and 

Management to finance DOLE’s COVID-19 
Adjustment Measures Program.

“Because of this two-week lockdown, 
we expect to see that employment rate will 
go a downward trend and unemployment 
rate will increase. But it is only for two 
weeks. I am confident we will bounce back 
after the two-week lockdown,” Bello said in 
a statement on Thursday.

Bello has earlier requested a 
supplemental budget of P2 billion from the 
Department of Budget and Management 
to finance DOLE’s amelioration program 
COVID-19 Adjustment Measures Program 
(CAMP).

“We will be expediting the 
implementation of our programs to ensure 
that displaced workers would still be able 
to earn a living for their families instead of 
totally being unemployed,” Bello stated.

Since the onset of the COVID pandemic 
last year, DOLE provided informal workers 
emergency employment through the Tulong 

Panghanapbuhay sa Ating Disadvantaged/
Displaced Workers or TUPAD program.

The beneficiaries were hired and paid based 
on the prevailing minimum wage in the region 
where they live.

For workers in the formal sector, DOLE has 
implemented CAMP for dis-

placed employees.        
“These are our safety net 

programs aimed to provide 
financial support to affected 
workers in both formal and 
informal sectors,” Bello said.

With the renewed 
implementation of ECQ in 
the National Capital Region, 
Bello said DOLE is expecting 
to receive applications from 
those who want to avail the 
one-time cash assistance 
programs.  

A LABORER thanked the Depart-
ment of Labor and Employment 
(DOLE) for giving workers hope 
during the difficult times brought 
by the continuing onslaught of the 
Covid 19 pandemic.

Joseph Juan, 39, a construction 
worker in Ilocos Norter, said the 
assistance he received from the 
Tulong Panghanapbuhay Para sa 
Ating Displaced/Disadvantaged 
Workers (TUPAD) program  of 
DOLE offered him means to 
provide for his family amid the 
health and economic crises in the 
country.

“Being a TUPAD worker has 
brought me so much hope. I’m  so 
happy for I can now provide the 
immediate needs of my family 
especially in this difficult time,” he 
said.

Juan is just one of the 541 
beneficiaries who were paid 
by DOLE under TUPAD, the 
government’s emergency 
employment program for 
informal workers who lost 
their jobs because of the 
pandemic.

A total of P710,600 in 
wages were distributed to 
TUPAD workers who 
received P3,400 each 
during the payout 
ceremony attended 
by DOLE officials 
and top local 
g o v e r n m e n t 
executives in 
Laoag City.

L e a d i n g 
the important 
occasion was 
DOLE’s director 
for Regional Office 
1 (RO1) Atty. Evelyn 
Ramos who was joined 
by Ilocos Governor 
Matthew Marcos 

Laborer to DOLE:  
Thanks for 

bringing hope
Manotoc who was represented by 
his chief of staff Atty. Juan Alfonso 
Augustus Jose, Laoag Mayor Michael 
Keon and Laoag SK Federation 
President Anzhel Yka Faye Lao.

Lao expressed delight that 209 
of the TUPAD workers who got paid 
belonged to SK.

Meanwhile, Ramos assured 
DOLE’s continuing commitment to 
provide immediate help to formal 
and informal workers. 

She echoed Labor Secretary 
Silvestre Bello III’s call for workers 
to support government efforts in 
addressing the pandemic.

“Ang inyong tiwala at pananalig sa 
ating Pangulong Duterte ay sapat na 
dahilan upang kami ay magpatuloy 
na maglingkod upang ating 
mapagtagumpayan ang malaking 
hamon sa ating bayan,” Bello said in 

his message during Labor Day. 
Earlier,  RO1 released  

P1,826,000 to 332 TUPAD 
workers in the municipalities 
of Nueva Era (40 workers), 
Bacarra (55), Pagudpud 
(182), Currimao (20), and  
Solsona (35). 

    The workers were paid 
P5,500 each as wage 

for their 16.48 
days of service 
of community 
d i s i n f e c t i o n 
and sanitation.

Justin Paul 
Marbella and 

Leonavella 
Duldulao

Juan: “Being a 
TUPAD worker 

has brought me so 
much hope”.

A PARTNERSHIP with a technology 
provider enabled the Department 
of Labor and Employment (DOLE) to 
bring a job fair online.

The online job fair resulted 
in hiring on the spot (HOTS) 143 
individuals and nearly hiring 320 
applicants.
“For the first time, the DOLE’s sought-
after job fair has been brought online, 
in view of the standing COVID-19 
health protocols,” Evelyn Ramos, 
director of DOLE Regional Office (RO) 
1 said.

Ramos said the  innovation 
was realized through DOLE ROI’s 
partnership with a virtual job platform 
which offered its services for free.
Through the leadership of Labor 
Secretary Silvestre Bello  III, the 
DOLE leveraged the power of digital 
technology as we continue to uphold 
our mandate on employment 
facilitation,  Ramos said. 

“We did not let the restrictions 
set by the pandemic hinder us from 
helping people find the job they need 
and they deserve,” she added.  

In May this year, the regional office 
posted 2,679 job vacancies (2,216  
local and 463 overseas job orders) 
pooled from 91 employers. More 
than 10,000 jobseekers registered in 
the platform.

Most of the HOTS were hired as 
government interns by government 
employers while others were taken 
as sales agents, customer service 
representatives, cashiers, service 
crew, and administrative staff by 
private sector employers.

Partnership enables online job fair

DOLE did not let the restrictions set by the pandemic hinder it from helping 
people find the job they need and they deserve. 

Aside from the job vacancies, 
the jobseekers also enjoyed online 
help desk services from various 
government agencies through live 
chats. These include DOLE, Overseas  
Workers’ Welfare Administration 
(OWWA), Philippine Overseas 
Emloyment Agency (POEA), Technical 
Education and Skill Development 
Authority (TESDA),  Department of 
Trade and Industry (DTI),  Pag-IBIG 
Fund, PHILHEALTH, Civil Service 
Commission (CSC), Professional 
Regulatory Commission (PRC) and the 
Social Security System (SSS).

The online fair also featured 
the ‘Kabuhayan’ and ‘Negosyo’ 

components in line with DOLE’s 
convergence efforts with the DTI. 

Jobseekers were given the 
opportunity to explore other personal 
economic pursuits such as livelihood 
and entrepreneurship.

“Our role on jobs generation and 
facilitation becomes all the more 
important nowadays,” Ramos said as 
she called for follow-throughs for the 
HOTS and Near-Hires to monitor their 
actual appearance at work. 

Likewise, she said the regional 
office will persistently coordinate 
with participating employers, whose 
job postings remain unfilled. Justin 
Paul Marbella

LEARNING is good. But earning while 
learning is awesome!

This is true to beneficiaries 
of a food shop project under the 
Alternative Learning System (ALS) of 
the Department of Education (DepEd).

Sparcling Food Haust provides 
livelihood opportunities and 
learning experience to out-of-school 
individuals in Antique. 

It received almost P1.2 million 
in financial assistance from the 
Department of Labor and Employment 

Alternative learning system backed
(DOLE) through its Kabuhayan 
Program.

The fund helped the establishment 
operate and generate income for the 
learners working for it.

“The assistance given by DOLE 
helped a lot. Now, I am learning 
and working at the same time,” said 
31-year-old Virgiemae Anabo, a food 
server at Sparcling Food Haus. 

Only able to finish her first year 
in high school due to poverty, Anabo 
hopes to complete her studies 

to change her life and that of her 
nine-year-old child through the ALS 
program. Afterwhich, she plans to 
become a professional cook.

Another learner – Romeo 
Panaguiton—is thankful because he 
can now continue attending school. 

Earning as a dishwasher at the 
eatery, the 30-year-old beneficiary  
aims to train in cooking and wiring 
installation after ALS. He joined the 
program because his father could not 
send him to school. 
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