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LABOR Secretary Silvestre Bello is ready 
to take on the challenge of heading a 
group representing both the powerful and 
the small governments of the world in the 
International Labor Organization (ILO).

“I think all previous labor secretaries 
had dreamed of being elected chairman 
of the highest ILO body. Our chairmanship 
this year is unprecedented, the first in the 
history of the century-old ILO,” Bello said, 
late this month. P2
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Gov't brings workers 
home from UAE

By ALTHEA D. LOUISE MAJAN
THE government has repatriated 348 overseas Filipino workers (OFWs) from Dubai and Abu 
Dhabi in the United Arab Emirates (UAE), the fourth batch of repatriation since the IATF declared 
travel restrictions from seven countries, the labor department said early this month.

By GERRY S. RUBIO
THE labor department has tasked the 
various Philippines Overseas Labor Of-
fices (POLOs) with the validation of the 
vaccination cards of all overseas Filipino 
workers (OFWs), as government moved 
to streamline its validation process for 
returning migrant workers.

THIS is the first time this has happened in 
the 100 years of the International Labor Or-
ganization (ILO)—a small nation now pre-
sides over its powerful policy-making body.

The Philippines achieved this historic feat 
at the International Labor Organization (ILO) 
when it became the first non-industrialized 
country to lead the powerful government 
body in the ILO.
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DOLE to 
validate 
vax card 
for OFWs

CONTRARY to observations, the Philip-
pines is not a cellar-dweller when it comes 
to government’s pandemic response.

By ALTHEA LOUISE MAJAN

SMALL GIANT. Sec. Bebot Bello, the new chairman of the ILO's Government Group, ad-
dressing the 180th International Labor Conference in Geneva.
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Sec. Bebot to sit among 
giants in UN body

From page 1

THE Philippines achieved this epic 
feat when it assumed the chairman-
ship of the Government Group, the 
ILO’s policy-making body late last 
month. The country’s assumption 
makes the Philippines the first non-
regular, non-voting member to as-
cend to the ILO’s top governing ech-
elon.

Philippine Overseas Labor Office 
(POLO) in Geneva said the Philippines 
formally assumed the post last week 
following the completion of its stint 
as vice chairman of the government 
body.

As head of the body represent-
ing governments, the Philippines will 
play a leading role in the Governing 
Body of the ILO which convenes every 
March, June, and November, Labor At-
taché to Geneva Cheryl Daytec said in 
her report.

The ascension means that Labor 

Secretary Bello will preside not only 
over the sessions of the government 
body but the International Labour 
Conference (ILC) Government Group 
meetings.

The labor chief congratulated the 
Philippine Permanent Mission to the 
UN and the POLO in Geneva for hav-
ing relentlessly pursued the country’s 
long quest for the coveted seat.

“With the chairmanship of the 
government group, the Philippines 
will be in a key position in the set-
ting of global labor standards. We 
will also exercise a pivotal role in 
helping the ILO achieve full, equal, 
and more democratic participation 
of its small, non-regular members 
in setting policies and programs,” 
Bello said.

The Governing Board comprises 
56 titular members (28 Governments, 
14 Employers, and 14 Workers) and 66 
deputy members (28 Governments, 
19 Employers, and 19 Workers). It de-

cides on ILO policy, sets the agenda of 
the International Labor Conference, 
adopts the draft Programme and Bud-
get of the Organization for submission 
to the Conference, and elects the Di-
rector-General.

The Philippines, as Government 
Group chair, will serve as the primary 
communication channel between the 

Office and the Group, directly or in 
parallel to Regional Coordinators, and 
as required with the Employer and 
Worker Groups.

It is also responsible for conven-
ing and chairing the Group meetings 
during and outside ILO official meet-
ings and facilitating negotiation for a 
common position, thus contributing 

to reaching consensus.
The ILO is a United Nations (UN) 

agency whose mandate is to ad-
vance social and economic justice 
through setting international labor 
standards. Founded in October 1919 
under the League of Nations, it is the 
first and oldest specialized agency of 
the UN. 

First among equals

From page 1
“This is why I am inclined to ac-

tively assume the role and take on 
the challenge of leading the ILO 
body,” Bello declared.

The Philippines recently assumed 
the chairmanship of the powerful 
Government Group of the global labor 
standards-setting ILO headquartered 
in Geneva. This position has put the 
country as “first among unequals,” ac-
cording to Labor Attaché Cheryl Day-
tec, who heads the Philippine Over-
seas Labor Office in Switzerland.

“Our new leadership role as chair 
of the Government Group of the ILO’s 
Government Body gives us a ‘pri-
mus’ position among the ILO Mem-
ber States. For the record, in the 102 
years of the ILO existence, this is the 
first time that an observer country has 
ascended to chair the Government 
Group,” Daytec said in a statement.

Daytec explains that, “not all ILO 
member States are equal. Presently, 
the ILO has 187 Member States. In 
the governing body, these states are 
categorized into non-elective regular 
members, elected regular members, 
elected deputy members, and observ-
ers. The twenty-eight regular member 
states have voting and speaking rights. 
The 28 deputy member states have 
speaking rights but are devoid of vot-
ing rights. The rest, including the Phil-
ippines, are observers shorn of voting 
and speaking rights in the ILO Govern-
ing Body.”

“The chairmanship will benefit 
from Sec. Bebot’s rich experience as 
the Philippines’ chief peace negotiator 

for three decades,” she said.
Daytec said international labor 

standards and policies are the prod-
uct of social dialogue between and 
among the three parties in the ILO 
tripartite system: the Workers’ Group, 
the Employers’ Group, and the Gov-
ernment Group.

“The Government Group acts as 
the mediator or conciliator of con-
flicts between the two groups on is-
sues affecting labor standard setting, 
good governance, and other issues 
requiring the decisions of the Govern-
ing Body and the International Labour 
Conference. A skilled arbiter of com-
peting interests, like Secretary Bello, 
can steer the three groups towards 
achieving consensus on international 
labor standards and other matters,” 
she said.

As chairman the Philippines will 
perform the following functions:
Chairing of meetings: The Philippines 
will convene and chair meetings of 
the Government Group during the 
International Labour Conference 
and the Governing Body Sessions, 
and other meetings outside of these 
official meetings. As a representa-
tive of the Philippine government, 
Sec. Bello, may preside over the 
meetings of the Government Group 
during the International Labour Con-
ference and the Governing Body Ses-
sions. However, he may designate 
his representative. In practice, the 
representative may be an Undersec-
retary, or the Philippine Permanent 
Representative (PR) to the UN and 
Other International Organizations. 

Other meetings may be chaired by 
the PR or the Philippine Labour At-
tache in the ILO.

Acting as communication and co-
ordination channel: The Philippines 
will also serve as the link between 
the International Labor Office and the 
Government Group, as well as act as a 
communication channel for the Gov-
ernment Group to reach the group’s 
social partners – the Employers’ 
Group and the Workers’ Group.

Speak for the Government Group: 
As a rule, the chairman is the voice of 
the Government Group in the Inter-
national Labour Conference, regional 
meetings, technical or sectoral meet-
ings, and the Governing Body Ses-
sions.

Build Consensus: In its vital lead-
ership position, the Philippines shall 
facilitate negotiation within the Gov-
ernment Group in the adoption of a 
common position on issues including 
international labor standards. This 
common position will be negotiated 
with the social partners in formal and 
informal settings. Using its leadership 
position, the Philippines, through Sec. 
Bello, may influence international la-
bor standard setting and policy-mak-
ing. As a skilled negotiator, Sec. Bello 
can facilitate the adoption by the Gov-
ernment Group of a position which 
may be “sold” to the social partners.

Set the agenda of the Governing 
Body: The Chairperson of the Gov-
ernment Group is a member of the 
powerful Screening Group entrusted 
with establishing the agenda of the 
Governing Body. 

Nation also shows way 
among labor countries 
in pandemic response

Among members of the Inter-
national Labor Organization (ILO) 
the Philippines is a model in com-
pensating workers displaced by the 
pandemic.

The Philippine government’s 
response to the COVID-19 pan-
demic, which declared the corona-
virus disease as a compensable oc-
cupational disease, positioned the 
country ‘a step ahead’ among ILO 
member states, according to the 
Philippine Overseas Labor Office in 
Geneva, Switzerland.

Labor Secretary Silvestre Bello, 
the new chairman of the ILO’s 
policy-making body, recently ad-
dressed the 109th session of the 
International Labor Conference 
(ILC) in Geneva, Switzerland. 

In his address, Bello revealed 
that the Philippine government had 
declared COVID-19 as a compen-
sable occupational disease. Earlier 
this year, the Employees’ Compen-
sation Commission (ECC) an agency 
attached to the department of la-
bor, allowed the compensation of 
workers stricken by COVID-19.

“While the ILO member states 
are still debating on whether to de-
clare COVID-19 as an occupational 
disease, the Philippine government 
is already ahead with its quick re-
sponse in cushioning the impact 
of the pandemic to workers, the 
Philippine Overseas Labor Office in 
Geneva observed,” Bello said.

“The Philippine government 

had always been consistent in de-
claring the compensability of CO-
VID-19 under the ‘increased risk’ 
theory of the employees’ com-
pensation packages,” he said. “Our 
commitment to be responsive and 
relevant to the changing demands 
of the time, made us study the pos-
sible inclusion of COVID-19 in the 
ECC’s list of occupational and work-
related diseases.”

The labor chief also announced 
the trailblazing Telecommuting Act 
which institutionalized alterna-
tive work arrangements and other 
“work-from-home” schemes for 
Filipinos even before the outbreak 
of the pandemic.

In the same address, Bello high-
lighted the formulation of the Na-
tional Employment Recovery Strat-
egy (NERS).

A product of tripartite social dia-
logue, NERS “serves as a blueprint 
for the Philippines as we collectively 
address the erosion of decent work 
and navigate our way toward a bet-
ter normal” based on the ILO policy 
framework “for tackling the impacts 
of the pandemic,” said Bello.

He said that the development of 
appropriate upskilling and retool-
ing mechanisms for workers and 
enterprises to help them harness 
the full potential of digital trans-
formation as strategic action and 
identify possible income support 
schemes, such as wage subsidies, 
to facilitate employment preserva-
tion. (With reports from POLO-Geneva)

HISTORIC HISTORIC 
FEAT FEAT 
AT ILOAT ILO

From page 1

Sec. Bebot at the International Labour Conference in Geneva.
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DOLE to validate 
vax cards for OFWs

ECON CONTINUES UPWARD 
SWING AS EMPLOYMENT CLIMBS

Sec. Bebot continues to 
spread virtues of safety seal

THE labor department said that the country is getting back on its feet as it 
announced the continued upswing of employment based on the latest labor 
force survey.

“We are heartened by the results 
of the latest Labor Force Survey (LFS) 
where we registered the second low-
est unemployment rate, to date, dur-
ing the period of this pandemic. A total 
of 1.477 million workers were added to 
the total number of employed persons 
reaching 44.716 employed (92.3%) 
compared to 43.269 employed (91.3%) 
in April 2021,” Labor Secretary Silves-
tre Bello said this month.

The second quarter labor survey 
conducted by the Philippine Statistics 
Authority (PSA) showed that the coun-
try’s unemployment rate drop to 7.7% 
(3.730 million unemployed) in May 
2021 from 8.7% (4.138 million) in the 
first quarter. The May 2021 LFS results 
showed the lowest underemployment 
at 5.492 million (12.3%) since April 
2020 (6.388 million or 18.9%).

“With the continuous rollout of 
the vaccination program, we antici-
pate fewer humps and bumps on the 

road to recovery,” Bello said.
The secretary added that sus-

tained economic recovery will kick in 
with the creation of the National Em-
ployment Recovery Strategy (NERS), 
the government’s job recovery master 
plan. According to him the conver-
gence of key agencies in the NERS Task 
Force will contribute at least 220,000 
jobs and assist over 1.4 million Filipi-
nos struggling with unemployment 
and income losses. 

He said that the private sector 
has committed to the creation of one 
million jobs for 2021 along which is a 
welcome contribution in the effort to 
recover lost employment because of 
this pandemic.

“We continue to be one with the 
economic managers in safely reopen-
ing the economy, backing much-need-
ed support for businesses through 
available incentives, providing plat-
form for jobseekers to facilitate their 

access to employment, and support-
ing our workers through upskilling and 
retooling initiatives that will help them 
thrive in the New Normal,” Bello said.

THE Department of Labor and Employment (DOLE) confirmed the safety com-
pliance of eight food firms under San Miguel Corporation (SMC) during the 
safety seal awarding ceremony late this month in Pasig City.

The SMC subsidiaries who suc-
cessfully acquired the safety certifi-
cation were San Miguel Foods, Inc.; 
The Purefoods-Hormel Company Inc.; 
Magnolia, Inc.; San Miguel Mills (head 
office and branch); Golden Bay Grain 
Terminal Corp.; San Miguel Food and 
Beverage; and San Miguel Super Cof-
feemix Co. Inc.

Labor Secretary Silvestre Bello 
lauded the giant food firm, saying 
that it deserves recognition not only 
because it fully complies with gov-
ernment safety protocols but also 
because of its commendable employ-
ment process.

“San Miguel Corporation’s safety 
compliance is indeed commendable. 
But, it is more important to note that 
the company hires its employees direct-
ly and not from agencies,” Bello said.

San Miguel Foods, Inc. Assistant 
Vice President and Head of Human 
Resources Daniel De Castro, on the 
other hand, commended the effi-

ciency of the labor department in its 
granting of safety seals.

“The process was very easy. The 
[DOLE’s Bureau of Working Condi-
tion’s] website [that guides the ap-
plication process] was both user- and 
reader-friendly. The application went 
smoothly, but it was also rigorous be-
cause the company had undergone 
assessments and onsite inspections,” 
De Castro explained.

The company also installed hand-
washing spaces, foot baths, and plas-
tic barriers in key areas in their office 
to comply with the certification re-
quirements.

SMC also implements safety mea-
sures towards the safety of its em-
ployees.

According to Francisco Alejo III, 
president of San Miguel Foods, about 
80 percent of the SMC workforce are 
already vaccinated. “Thirty percent of 
our employees also work from home 
to ensure that we can effectively 

practice social distancing in our work-
place,” he said.

SMC is one of the country’s larg-
est and most diversified conglom-
erates with businesses in the food 
and beverage, packaging, fuel and 
oil, power, and infrastructure indus-
tries.

Per the latest updated data from 
the DOLE-Bureau of Working Condi-
tions (BWC), the labor department 
has awarded 110 safety certifications 
nationwide, 14 of which are in the Na-
tional Capital Region.

“The SMC group is the second 
food company to qualify for the cer-
tification, and we are looking forward 
to awarding more safety certificates in 
the coming weeks,” DOLE-NCR Direc-
tor Sarah Buena Mirasol said.

DOLE issues its safety seal to 
manufacturers, companies handling 
construction sites, utilities (electric, 
water, gas, air conditioning supply, 
sewerage, waste management), infor-
mation and communication compa-
nies (private publication, news, movie 
production, TV and radio companies), 
and warehouses.

Vaccination cards of returning 
OFWs who have been fully inoculat-
ed abroad from COVID-19 will have 
to undergo validation by the POLO, 
Secretary Silvestre Bello announced 
early this month.

Citing an Inter-agency Task Force 
(IATF) resolution, Secretary Bello 
said OFWs fully vaccinated outside 
of the Philippines must have their 
official documentation of complete 
vaccination or their International 
Certificate of Vaccination validated 
by the POLO in their country of work.

Apart from the vaccine card or 
any document showing proof of vac-
cination, returning OFWs must also 
present their valid passport or travel 
document and verified employment 
contract to the POLO offices in their 
host country.

From page 1 The application for validation 
must be made online via ONE-
HEALTHPASS PORTAL, which is ac-
cessible at https://www.onehealth-
pass.com.ph/e-HDC/.

Under DOLE Department Order 
No. 226 series of 2021, OFWs con-
sidered as “fully vaccinated” will 
refer to “individuals who received 
more than or equal to two weeks af-
ter having received the second dose 
of COVID-19 vaccine in a 2-dose se-
ries; or more than or equal to two 
weeks after having received a sin-
gle-dose vaccine.”

Vaccines administered to indi-
viduals must also be included in any 
of the Emergency Use Authorization 
(EUA) List of Compassionate Spe-
cial Permit issued by the Philippine 
Food and Drug Administration or 
Emergency Use Listing of the World 
Health Organization.

Gov't brings home workers 
repatriated from UAE

The Overseas Workers Welfare Ad-
ministration and the Philippine Over-
seas Labor Office in Dubai said that 
the OFW repatriates arrived in Manila 
last July 11.

The repatriation was undertak-
en in coordination with the Philip-
pine Consulate General in Dubai, 
and was part of the efforts to bring 
home close to 2,000 OFWs and their 
families from the emirates. The first 
three batches of repatriates were 
organized by the Department of For-
eign Affairs.

DOLE-OWWA arranged four 
more repatriation flights, the first 
two last July 12, 17, and the latter 

From page 1 two last July 27 and 30.
Labor Secretary Silvestre Bello 

said the repatriates included 67 
pregnant OFWs, 30 OFWs with med-
ical cases, six OFW wards housed at 
the Bahay Kalinga in Dubai, and two 
OFW wards housed at the Bahay Ka-
linga in Abu Dhabi.

The rest of the repatriates in-
cluded those with cancelled flights 
and OFWs with expired visas in the 
UAE.

One of the passengers was a 
household service worker who 
sought shelter at POLO Dubai after 
chancing upon an OWWA personnel 
at the airport.

Her employer has bought her 

ticket and abandoned her at the 
Dubai airport on July 5. How-
ever, she failed to board her 
flight that day, which consisted 
of several layovers and connect-
ing flights.

Expressing her delight over being 
included in the repatriation flight, 
she said: “Maraming salamat po at 
makakauwi na rin ako sa aking pami-
lya.”

The repatriated OFWs un-
derwent quarantine and were 
transported to their respective 
home provinces after they were 
cleared and tested negative of 
COVID-19.

ABUSED and overworked delivery 
riders will now have some respite.

The labor department is now giv-
ing notice to companies who have 
been cutting corners in giving their 
delivery workers their fair due.

According to the department, 
riders in food delivery and courier 
activities are covered either by the 
Labor Code of the Philippines or the 
contract or agreement with the digi-
tal platform company, depending on 
the existence of an employer-em-
ployee relationship.

The department recently issued 
an advisory to help set the labor 
standards in the booming delivery 
service sector. The advisory said 
that “delivery riders who are consid-
ered employees of the digital plat-
form company are entitled to the 
minimum benefits under the Labor 

Dep’t to aid abused 
delivery riders

By ALTHEA LOUISE MAJAN Code of the Philippines, while those 
deemed as independent contractors 
or freelancers shall be governed by 
their respective contracts or agree-
ments with the digital platform com-
pany.

Labor Secretary Silvestre Bello said 
that the existence of an employer-
employee relationship between the 
delivery rider and the digital platform 
company may be determined using 
the principle of “primacy of facts” by 
applying the four-fold test, the eco-
nomic reality test and independent 
contractor test, while taking into ac-
count the flexibility of work, including 
working time, control through tech-
nology, and use of the equipment and 
other inputs.

The four-fold test pertains to the 
selection and engagement of the em-
ployee, payment of wages, the power 
of dismissal, and the power of control 
over the employee’s conduct.

“The labor department will contin-
ue to be active in working with vari-
ous government agencies and support 
initiatives such as the Task Group on 

Economic Recovery (TGER) towards a 
safe re-opening of the economy and 
sustained improvement in our labor 
market,” he added.

JOBS REBOUND. Government foresees as rebounding jobs market in a post-COVID economy.
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EXACTLY 500 days have passed since March 17, 2020— the day the 
Philippines was declared under a State of Public Health Emergency 
due to COVID-19. Taking this cue, a whole-of-government approach 

was mobilized to ease the plethora of challenges faced by more than a hun-
dred million Filipinos. 

This multi-sectoral approach 
included the channeling of finan-
cial assistance, livelihood, and 
emergency employment to 
affected individuals around 
the country. On top of the 
Department of Labor and 
Employment’s various 
programs and services, 
CAMP, TUPAD, AKAP, and 
Tabang-OFW were spe-
cially crafted to alleviate 
the degree of uncer-
tainty and economic 
burden to workers 
in both formal and 
informal sectors. 
In Central Luzon, 
these efforts 
have reached 
and helped 
more 

than half a million families since the 
onset of the pandemic. 

In an interview, DOLE-III Regional 
Director Geraldine Panlilio recalls 
how the first few months of lockdown 
made an ordeal out of reaching the 
vulnerable and delivering the service 
they badly needed. “Of course, we 
were all scared, and we still are now. 
But the beauty in it is that we can do 
something and make things work. It is 
always seeing the light at the end of 
the tunnel,” said RD Panlilio.

DOLE-III is proud to be one of the 
firsts, if not the first, among other 
regional offices to be ISO certified 
and implement a system-based pro-
cedure in its programs. “Our quality 
management system has long been 
recognized by ISO. From 2001 and 
until now, we see to it that we main-
tain a standard— the quality that 
our clients utmost deserve,” Panlilio 
said. 

During the course of the pan-
demic, DOLE-III in particu-

lar exerted all efforts 
to deliver DOLE’s fi-

nancial assistance 
programs to af-
fected workers. 
“Initially, our 
processing and 
monitoring tool 
was through a 
shared Google 
Sheet. It was 
the quickest 
and most effi-
cient way then 
since every-
one was on 
l o c k d o w n . 
Later on, we 
were able 
to create 
an internal 
system in 
e v a l u a t -
ing and 
monitor-
ing dis-
b u r s e -

ment of cash assistance to 
beneficiaries by our third-party mon-
ey remittance partners,” RD Panlilio 
explained. 

According to RD Panlilio, as of June 
30, 285,913 formal sector workers in 
Central Luzon already received their 
P5,000 cash assistance (P1.429 billion 
in total) from CAMP. For the informal 
sector and on top of DOLE’s regular 

refused to be identified described 
her promotion, ‘it was about time’ 
and ‘she can no longer hold it back 
and say no to it’.  

RD Panlilio started her career 
in public service in 1990 as a rank-
and-file employee of DOLE. With 
her wits and undeniable leadership 
capability, she already took a super-
visory position in the same agency 

TUPAD, 178,889 worker-beneficia-
ries were already paid their salaries 
(P919.44 million in total) under Baya-
nihan 1 and 2. 

Meanwhile, 33,133 ‘modern-day 
heroes’ in the region also received 
their P10,000 cash aid from DOLE 
AKAP. Likewise, as of July 20, 2,478 
OFW dependents were also provided 
with P30,000 each as assistance to 
their education expenses. 

Aside from the cash assistance pro-
grams of the Department for hard-hit 
Filipinos during this daunting time, 
DOLE continually offers its flagship live-
lihood program giving a second chance 
for the working poor to venture into 
the world of business. “For 2021 per 
se, we have served more than 4,600 
beneficiaries across provinces and 
have given them not only additional 
income and employment, but a chance 
to restart,” RD Panlilio explained. 

Being on the grassroots, seeing 
the impact of such programs creates 
a ripple effect of motivation to DOLE-
III personnel who work at the back of 
the limelight. 

“While all these might just be 
numbers for some, I would like to 
believe that there is a huge possibil-
ity that life for these beneficiaries has 
become at the very least, more bear-
able. And if there will be one or two of 
them whose life will continually pros-
per because of the help handed by 
DOLE, my heart already flutters with 
joy,” RD Panlilio said. 

“With that, every day is another 
attempt to make the lives of Filipinos 
better,” RD Panlilio furthered. 

On RD Panlilio’s awaited leader-
ship When the world was on tenter-
hooks of a newly discovered disease, 
RD Panlilio took her long due step up 
the ladder. As a retired colleague who 

after eight years. One of her sig-
nificant contributions in this assign-
ment was the formation of different 
industry tripartite councils which 
led to a harmonious relationship of 
DOLE, labor groups and private firms 
in Central Luzon up until now.

In 2007, she was assigned as 
OIC-Assistant Regional Director 
which was formally appointed to 
her in 2014. From then on, she has 
been the brain of the agency’s stra-
tegic game plan, hitting every target 
right at the bull’s eye.

“Perhaps you can say that I am 
a mother first before anything else, 
and that was the main reason it 
took me years before accepting the 
position. My kids were still young 
then, and it made me quite anxious. 
I wanted to be fully prepared and 
be able to devote myself once I take 
the highest position in the region,” 
RD Panlilio mentioned. 

Truly a pillar of DOLE Central 
Luzon, RD Panlilio now sits at the 
helm of her home region. The job 
was not entirely new to her as she 
has been accustomed to the nitty-
gritty of the regional operations. 
From the words of one of her divi-
sion heads, RD Panlilio is more than 
a part of DOLE-III’s culture, but is 
“the culture” herself being regard-
ed as a role model in the organiza-
tion. Rated the best regional office 
for so many years, DOLE-III like RD 
Panlilio lives by the dictum, “If you 
do what you love, you'll never work 
a day in your life”. Eventually, this 
attitude multiplied by the values 
of efficiency, innovation, and being 
adaptive to change stem excellent 
public service that has always been 
recognized. – Aira Cunanan, DOLE-
RO3

Perhaps you can say that I am a 
mother first before anything else, and 

that was the main reason it took me 
years before accepting the position
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MORE JOBS OPEN 
FOR PINOYS IN UK

POLO-UK

POLO RIYADH

Bello vows justice 
for raped Pinay

With conflict waning, 1st batch
of workers leave for Israel

LABOR Secretary Silvestre Bello 
vowed to give justice to a Filipina 
overseas worker who was raped by 
her foreign recruiter and abused by 
her employer in Saudi Arabia.

Bello, early this month, directed 
the Philippine Overseas Employment 
Administration (POEA) and the Philip-
pine Overseas Labor Office (POLO) in 
Riyadh to initiate legal action against 
the suspects.

OFW Michelle (not her real name) 
was allegedly raped by the owner of 
the foreign recruitment agency and 
molested by one of her employers be-
fore she was repatriated.

Bello ordered POLO Riyadh to go 
after the owner of Home Comfort Re-
cruitment Office/Home Comfort Man-
power Services, Meshail Mabrook Al 
Bassani Al Qahtani and employer Ab-
dulaziz Ahlas for the rape and abuse 
of Michelle.

He also directed the POEA to pe-
nalize the local company SAMA Inter-
national Recruitment Agency which 
reportedly ignored Michelle’s com-
plaints and her ordeal in Saudi Arabia.

The labor chief ordered Labor At-
taché Fidel Macauyag to work with 
Saudi authorities for the immediate 

filing of a legal case against the sus-
pects. “The rape committed against 
our OFW may not result to a criminal 
case being filed in Philippine courts 
against the owner of the FDA. This is 
due to lack of jurisdiction,” Bello said.

“The crime happened outside of 
the Philippines and the principle of 
extraterritoriality can’t be applied on 
the case,” he explained. He said how-
ever that DOLE can imposed sanctions 
against Home Comfort as he ordered 
Macauyag to suspend the FDA’s ac-
creditation with the POLO. He also di-
rected Macauyag to coordinate close-
ly with Arab authorities for the filing 
of criminal cases and prosecution of 
Al Qahtani and Ahlas.

Bello also tasked POEA Administra-
tor Bernard Olalia to probe Ahlas over 
violations of POEA rules and impose 
penalties for the sexual abuse commit-
ted against the OFW. The Labor chief in-
structed Olalia to sanction Qahtani and 
build up an administrative case against 
SAMA and suspend the Saudi agency to 
prevent future abuses and exploitation 
of Filipino migrant workers.

“I will do everything possible to 
help our OFW fight back against her 
tormentors,” Bello said.

THE Government has lifted the de-
ployment suspension to Israel after 
the waning of the conflict in the re-
gion.

Labor Secretary Silvestre Bello said 
the government is now set to send 
more workers amid the improved 
peace and order situation there.

Bello said Israel has started to re-
open its borders and has indicated its 
need for more Filipino care workers. 

The hiring of Filipino workers is 
in line with the bilateral agreement 
between Israel and the Philippines 
in 2018. Over two hundred caregiver 
contracts were recently forwarded to 
the Philippine Overseas Employment 
Administration (POEA) for signing and 
processing of documents, Bello said.

POEA Administrator Bernard Ola-
lia of the Philippine Overseas Em-
ployment Administration (POEA) said 
the deployment of OFWs in Israel is 
pursuant to the Bilateral Labor Agree-
ment (BLA) signed by Labor Secretary 
Silvestre Bello III with Israeli Interior 
Minister Aryeh Machluf in 2018.

POLO ISRAEL

According to POEA Administrator 
Bernard Olalia the department “took 
the initiative to address the concern 
and request of Israel for caregivers. 
Late this month, the first batch of 
workers left for Israel and were wel-
comed by officials of the Philippine 
Embassy and the Philippine Overseas 
Labor Office (POLO) at the Ben Gurion 
International Airport in Tel Aviv.

The POEA chief said the group is 
part of the initial batch of 377 OFWs 
who were supposed to be deployed 
last year, but whose departure was a 
delayed due to lockdowns and height-
ened restrictions from the pandemic.

Last year the POEA posted 500 va-
cant positions for home-based care-
givers on the POEA website, which 
yielded 1,375 applicants in the e-reg-
istration database.

“We are now processing the docu-
ments of the qualified applicants for 
the second round of recruitment, and 
this time, we are looking at more than 
1,000 OFWs who will undergo the 
usual process of selection, hiring and 

matching with their respective em-
ployers in Israel,” Olalia said.

Bello said that 23 work visas have 
been already filed with the Israeli em-
bassy in Taguig while 90 more visa 
applications are ready for filing this 
month, he added.

“Once the visas have been se-
cured, POEA through its government 
placement branch will proceed with 
the processing of their overseas em-
ployment certificates and other travel 
documents,” Bello said.

Early this year, Israel and militant 
Palestinian militants engaged in skir-
mishes that endangered the lives of 
OFWs and prompted DOLE to suspend 
the deployment in Israel. The conflict 
eased by May allowing for the re-
sumption of deployment. 

Bello said the government ex-
pects to fully realize the benefits of its 
agreement with Israel that provides 
for the employment of 1,000 Filipino 
care workers. The deal was signed by 
President Rodrigo Duterte and Israeli 
Prime Minister Benjamin Netanyahu 

LONDON - More overseas employ-
ment opportunities are up for grabs 
for Filipino professionals as the Unit-
ed Kingdom gears up in recruiting 
interested applicants in the financial 
sector, the labor department said.

London Labor Attaché Amuerfina 
Reyes said that apart from higher de-
mand in health care services, the Phil-
ippine Overseas Labor Office (POLO) 
also observed a growing market for 
workers in the financial sector, spe-
cifically for positions such as accoun-
tants, comptrollers, auditors, and also 
some jobs in the agriculture sector, as 
seasonal workers in potato farms.

“Based on the job orders that we 
have been receiving, there are emerg-
ing opportunities for our overseas 
Filipino workers here in the financial 
sector. We can see an increase in the 

demand for accountants and auditors. 
Another opportunity is up for those 
seasonal agriculture workers in the 
potato farms,” Reyes said.

The UK POLO chief added that in 
the  light of the urgent need and high-
demand for nurses in the UK, the la-
bor office has been getting more job 
orders and contracts for senior health 
care workers due to the spread of 
COVID-19 cases in various European 
countries.

Based on the data from the UK 
Nursing and Midwifery Council, 
Reyes said there are about 13,000 
Filipinos employed in the health care 
sector, the big portion of which is the 
nurses.

“Here in UK, there is a big demand 
for nurses and healthcare-related jobs 
because of the COVID-19 pandemic, 

they saw the need for this. They pre-
fer to hire Filipino workers first not 
only for our good work ethics but be-
cause we work passionately from the 
heart,” she said.

Reyes also said the UK needs about 
50,000 nurses until the year 2024.

“Based on the information that we 
have, there is a big demand for nurses 
in the UK, and their requirement is up 
to 50,000 nurses until  2024,  and they 
truly prioritize Filipinos. Remember 
they have been negotiating with us in 
raising or exempting them from the 
deployment cap, but of course, we 
have to take into consideration our 
own needs in the Philippines as well,” 
Reyes said.

She said Filipino workers in the UK 
are generally in good working envi-
ronment. Upon their arrival in the UK, 

Pinoy nurses are already being sched-
uled for vaccination following the end 
of their quarantine period.

“Upon their arrival here in the UK, 
nurses are getting £19 to £20,000 per 
year. If they pass the exam, just like 
the one PRC administers in the Phil-

ippines, they will receive £23,000 to 
£24,000 per year.  They are getting 
more from overtime pay, on top of 
their opportunity of becoming per-
manent residents after 5 years, if their 
track records are clean,” the POLO of-
ficial added. 

THE Philippine Overseas Labor Office (POLO) in the United Kingdom has been 
receiving job orders that highlight an increase in demand for accountants, 
auditors, and seasonal agriculture workers.  Noting that London  is witnessing 
a big demand for nurses and healthcare workers  due to the  COVID-19 pan-
demic, Labor Attache’  Amuerfina Reyes said that the recruitment preference 
is more towards Filipino workers for their good work ethics and passionate 
devotion to work.

AT least forty eight (48) Filipino caregivers who were part of the first batch  of the 377 OFWs supposed to be deployed 
to Israel  last year,  have already been deployed by the Philippine Overseas Employment Administration (POEA), fol-
lowing the lifting of the deployment ban to the Jewish dominated state. 

A TOTAL of 2,597 new safety officers 
from 1,893 small and micro enter-
prises (SMEs) benefitted from the 63 
batches of online Basic Occupational 
Safety and Health (BOSH) Training for 
safety officers level 1 (SO1s) conduct-
ed by the Occupational Safety and 
Health Center (OSHC) Regional Exten-
sion Units this June.

The 10-hour BOSH for SO1 features 
discussions on the importance of OSH, 
OSH situation in the Philippines, acci-
dent causation and prevention, ben-
efits of having safety and health prac-
tices in the workplace, salient features 
of OSH legislations, administrative 
requirements, industrial hygiene and 
chemical safety, basic safety rules and 
measures, workplace emergency pre-
paredness, hazards identification, risk 
assessment and control, and a two-
hour training of trainers (TOT). The 

OSHC trains over 2,500 
safety officers for free

TOT is designed to equip the safety 
officer to provide OSH orientation to 
his fellow workers on the safety mea-
sures specific to their companies.

Under the DOLE Department Or-
der No. 198 series of 2018 or the 
Implementing Rules and Regulations 
of RA 11058 (An Act Strengthening 
Compliance with Occupational Safety 
and Health Standards and Provid-
ing Penalties for Violations Thereof), 
companies, including the small and 
micro enterprises must hire a suffi-
cient number of safety officers based 
on the risk level of the establishment 
and number of workers.

Safety officers from bigger estab-
lishments may avail of the OSH train-
ings from the DOLE-accredited safety 
training organizations authorized to 
conduct online mandatory OSH train-
ings. DJ Romero
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POEA SETS 
DEPLOYMENT 
OF NURSES 
TO GERMANY

PRC marks 48 years
PROFESSIONAL REGULATION COMMISSION ILS

MORE Filipino nurses can now seize 
the opportunity to work in Germany 
as the Philippine Overseas Employ-
ment Administration (POEA) through 
its government hiring facility contin-
ues to accept applications under the 
Triple Win Project. 

The program caters to the urgent 
need of the International Placement 
Service of the German Federal Em-
ployment Agency (ZAV/BA) for regis-
tered nurses to fill up the 750 vacan-
cies for ICU, geriatric care or elderly 
care, general wards, medical and sur-
gery wards, operating room, neurol-
ogy, orthopedics, and psychiatry. 

Interested applicants must be Fili-
pino citizen, a permanent resident of 
the Philippines a Bachelor of Science 
in Nursing, and must possess an ac-
tive Philippine Nursing License with 
at least one year related experience 
in hospitals, rehabilitation centers or 
any health care institutions. 

Applicants must also be proficient 
in the German language or are willing 
to undergo German language training 
paid by ZAV/BA, or must be able to at-
tend the language classes in November 
2021- January 2022 to achieve B1 or 
B2 Language Proficiency Level in accor-
dance with Common European Frame-
work of Reference for Languages. 

Successful candidates will have 
a starting monthly salary of €2,300 
or Php 135,700, and an increase to 
€ 2,800 or Php 165,200 after recog-
nition as a qualified nurse. A bonus 
payment of €250 will be also given if 
the candidate passed the A2 and B1 
language exams first take. Also, the 
employer will pay the visa and airfare 
from the Philippines to Germany and 
will assist the employee find a suitable 
accommodation. The selected nurse 
will bear the expenses in full or in part 
of the board and lodging.

 Applicants should first register 

online at www.poea.gov.ph or at 
http://onlineservices.poea.gov.ph/
OnlineServices/POEAOnline.aspx and 
personally submit the following docu-
ments at the counters of Manpower 
Registry Division, Ground Floor, Blas 
F. Ople Bldg. (formerly POEA Bldg.), 
Ortigas Avenue corner EDSA, Manda-
luyong City. The needed documentary 
requirements for registration include: 
(1) Cover letter and curriculum vitae 
with colored passport size picture; (2) 

Nursing Diploma (notarized copy); (3) 
Board Certificate and copy of license 
from the Professional Regulation 
Commission (PRC); (4) Certificates of 
employment in related field (previous 
and current) (notarized copy); (5) At-
tendance and/or level certificate for 
German language, if available; and (6) 
Valid Passport copy (at least 6 months 
valid upon submission of application. 
All documents must be fastened in a 
folder labeled with RSF No. 210007, 

Applicant’s Name, Position Applied 
For, Country of Destination, PEOS On-
line Number and E-Registration Num-
ber. Also, all applicants are required to 
present their original documents for 
authentication of written information 
before forwarding the resume to the 
employer. Deadline of submission of 
applications from POEA Regional Of-
fices is on August 27, 2021 and on Au-
gust 31, 2021 for the applicants from 
the Central Office (POEA - Ortigas). 

CHAIRMAN Teofilo S. Pilando 
Jr. together with Commission-
ers Yolanda D. Reyes and Jose Y. 
Cueto, Jr. led the celebration of 
the Professional Regulation Com-
mission (PRC) as it marked its 
48th  founding anniversary late 
last month.

With the theme “Role of Filipino 
Professionals in Sustaining National 
Development and International Col-
laboration amidst Global Challeng-
es,” the PRC marked the anniver-
sary with a week-long celebration 
which were mostly done through 
the ether.

In his message, Chairman Pilando 
said that the PRC is an organization 
tested and nurtured by time and has 
been faithful to its mandate to en-
sure the country of a steady supply of 
competent, quality, and globally com-
petitive professionals through reliable 
and credible licensure examinations, 
an efficient and effective regulatory 

system, and a responsive continuing 
professional education and develop-
ment programs. 

This year’s founding anniversary 
celebration sealed the more than four 
decades of excellent and dedicated 
service to Filipino professionals and 
the nation in general.

And even though the celebrations 
were mostly done online, the com-
mission still marked the occasion with 
style and through the following cre-
ative activities.

It ain’t fun without the kick of 
showing what you’ve got. In the 
week-long affair, PRC employees 
and officials, including represen-
tatives of the various Accredited 
Professional Organizations (APOs) / 
Accredited Integrated Professional 
Organizations (AIPOs), and other 
agency partners and stakeholders 
served their not-so-hidden singing 
talents and dance moves in a TikTok 
battle.

The winners of the singing con-
test were Michelle Loise Saquido-
Marcial, Denzel R. Aquino, and Pa-
mela Joy Balagot , who were first 
place winners; Jainnabella C. Salva-
dor and John Adrian J. Malagotnot, 
were the second place winners; 
while Grace Romero, was the third 
place winner.

The Tik tok champions were Hon. 
Lani T. Palmones (Board of Criminol-
ogy) 2nd Place: Hon. Gervacio I. Pia-
tor (Board of Accountancy) 3rd Place: 
Hon. Cora Romero (Board for Sanitary 
Engineer)

A webinar series featured on 
the Philippine Association of the 
Professional Regulatory Board 
Members (PAPRB) Day is Dr. Karl 
Evans Henson, an Adult Infectious 
Disease Specialist of the Philippine 
Society for Microbiology and Infec-
tious Diseases, with his lecture on 
Lessons Learned After One Year of 
Covid-19.

THE Institute for Labor Studies was 
recently awarded its ISO 9001:2015 
re-certification by SOCOTEC Certifi-
cation Philippines, Inc. (formerly AJA 
Registrars Inc.) when it completed 
the conduct of the Institute’s exter-
nal audit, last July 22.

The e-copy of the ISO Certificate 
was awarded together with a mes-
sage from the external audit team 
congratulating the ILS in its efforts 
in maintaining compliance with ISO 

Institute gets ISO

NWPC

THE Regional Tripartite Wages Pro-
ductivity Board (RTWPB) in Caraga in 
coordination with DOLE Agusan del 
Norte and Surigao del Norte recently 
conducted an orientation on the Na-
tional Wages Productivity Commis-
sion’s Productivity Toolbox.

The seminar was participated by 
170 micro, small and medium enter-
prises (MSMEs) which were taught on 
wage-related statistics, and perfor-

Productivity board sets
wage toolbox campaign

mance incentive schemes at Alberto’s 
Bed & Dine in Butuan City and at the 
Gateway Hotel in Surigao City.

In his welcome message, Board 
Secretary Earl D. Dela Victoria empha-
sized the importance of productivity in 
the success of every business. Mean-
while, Regional Director and RTWPB 
Chairperson Chona M. Mantilla urged 
the participants to avail of the different 
programs and services of the RTWPB.

THE country is on its way to recov-
ering the pre-pandemic level of de-
ployment of seafarers.  Philippine 
Overseas Employment Administra-
tor (POEA) Bernard Olalia said that 
this year's deployment data for sea-
farers show that it is gradually in-
creasing.

"Halos ma-approximate na natin 
yung pre-pandemic data kasi sumam-
pa na sa mahigit 40,000 (seafarers) 
ang monthly deployment natin," Ola-
lia announced. 

POEA

Seafarers deployment 
picking up – POEA

He compared it to last year, with-
out mentioning exact figures. He dis-
closed that the July deployment in 
2020 really fell to a record low. This 
was due to the inability of the coun-
try to conduct crew change during the 
April to March period.

Olalia stressed that because of 
the efforts of the government, the 
adoption of the green lane, and the 
declaration of seafarers as essential 
workers through an Inter-Agency Task 
Force (IATF) resolution.

9001:2015.
At the end of the audit, SOCOTEC 

Lead Auditor Ringo Pabua announced 
that the ILS has no major non-confor-
mity findings and that the ISO culture 
is well-embraced by the organiza-
tion, noting also ILS’ continuing drive 
to improve its processes including its 
pro-active responses to the COVID-19 
pandemic as admirable.

The certification is valid until July 
23, 2024.

The world-renowned Filipino nurses.
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By ONOFRE JAMES MENDOZA

DOLE REGION 2

DOLE ISABELA

THE NATIVE SON
Region fetes Bebot for making Cagayan proud

THE province of Cagayan is beaming 
with pride for one of its native sons.

And the regional office of the De-
partment of Labor and Employment 
(DOLE) couldn’t’ help but share in the 
honor the province effuses for Labor 
Secretary Silvestre Bello who hails 
from Gattaran, Cagayan.

In a statement DOLE Region 2 said 
that it is “proud of Labor Secretary 
Silvestre Bello III for being recently 
named the ‘Natatanging Cagayano 
Award’ for the Dangal ng Lahing 
Cagayano 2021.”

The ‘Natatanging Cagayanon’ title 
is given to men and women with out-
standing, exemplary and illustrious 
performances and achievements both 
as leaders and citizens of the province 
and the republic.

These individuals are Cagayanons 
who made a name not only in the 
province, but also in the national and 
international arena, and contributed 
to the progress and development of 
communities and the nation.

“Bello has contributed to the pro-
motion and protection of workers’ 
rights and the attainment of decent 
employment in the Cagayan Valley 
Region, and the country as a whole, 
through his leadership in the imple-
mentation of the department’s varied 
programs and services,” DOLE Region-
al Director Joel Gonzales said.

“In 2020, Bello led the provision 
of the Covid-19 Adjustment Measures 
Program assistance for pandemic-
affected formal sector workers, the 
first emergency assistance of its kind 
created since the implementation of 

community quarantine in March of 
last year,” Gonzales said.

“During the massive flooding 
caused by typhoons in Cagayan and 
Isabela provinces last year, Bello again 
stood in the forefront of the provi-
sion of assistance to displaced work-
ers, pouring help through the Tulong 
Panghanapbuhay sa Ating Disadvan-
taged/Displaced Workers program 
to more than 20,000 informal sector 

workers affected by the calamity,” he 
added.

To assist in the peace and devel-
opment efforts and in keeping with 
his role as the Cabinet executive 
for regional development and secu-
rity, Gonzales said Bello recently ear-
marked a total of P50 million for DOLE 
livelihood projects in 100 influenced 
barangays in Region 2 to help end the 
local communist armed conflict.

THE SN Aboitiz Power Magat in Ra-
mon town and Distribution and Logis-
tics (DNF), Inc. in Cauayan City were 
awarded with their Safety Seal Cer-
tificates by DOLE Isabela Field Office 
(IFO) led by Evelyn Yango, Evangeline 
Aguisanda. and Onofre James Men-
doza earlier today. 

The companies were inspected 
and validated by DOLE labor inspec-
tors and found to be compliant with 
minimum health and safety protocols 
and implement the provisions of Joint 
Memorandum Circular 21-04A or the 
Supplemental Guidelines on Work-
place Prevention and Control of CO-
VID-19. 

The management of SN Aboitiz was  
meanwhile thankful for the recogni-
tion because they have been working 
tirelessly in maintaining a COVID-19 
free workplace. 

DOLE stamps safety seal
For Isabela companies

"This Safety Seal is a testament to 
our commitment to health and safety 
as well as the welfare of our employ-
ees,” Engr. Wilhelmino Ferrer of SN 
Aboitiz Power Magat said. 

The company’s Chief Technology 

Officer, Melvyn Catu also said that 
they are one with the Government's 
goal of controlling and preventing CO-
VID-19.

Dexter Tuscano, the owner of DNF 
Cauayan also expressed his commit-
ment to continuing the observance 
and implementation of workplace 
prevention and control of COVID-19.

With the awarded Safety Seal Cer-
tificates, Evelyn Yango expressed her 
sincerest appreciation for the compa-
nies’ support in the DOLE’s endeavor 
of keeping workplaces safe. 

“Our cause is one - to restore and 
accelerate the growth of our nation in 
which a safer and healthier environ-
ment plays a huge part. Spread this 
cause thru the mark of the safety seal 
for we are sure that this seal reflects 
the image of the services of the com-
pany itself,” Ms. Yango said, echoing 
the aim of DOLE RO2 Regional Direc-
tor Joel M. Gonzales.

DOLE BATAAN

Bataan lays 
welcome mat 
for Sec. Bebot

BATAAN has doffed its hat to Labor 
Secretary Bebot Bello.

Led by Governor Albert Garcia, pro-
vincial officials, this month, thanked 
Bello for bringing programs that helped 
in the fight to nip COVID-19.

Garcia said “Bataenos are very 
much indebted to Sec. Bebot for ex-
tending DOLE assistance to the prov-
ince.” 

“From the vital cash-for-work TU-
PAD program to livelihood packages 
for formal and informal sector work-
ers, we owe you a lot Sec. Bebot. 
Thank you very much for your help,” 
Garcia said in front of a large crowd of 
local TUPAD recipients.

As a gesture of appreciation, Bello 
was awarded a plaque signifying the 
gratefulness of the people of the 
province. Another recognition was 
given by the Freeport Authority of 
Bataan (FAB) for having ably balanced 
the interests of locators and their 
workers.

Sec. Bebot demurred from the 
plaudits saying that “the funds DOLE 
released for the province is the mon-
ey of the people. DOLE is just giving it 
back to them,” Bello said.

“I’m just following instructions of 
President Duterte to give the money 
to workers affected by the crisis,” he 
said.

Bello awarded wages for 600 in-
formal workers in Pilar, Bataan en-
rolled under the TUPAD program.

From Pilar, Bello proceeded to 
the Bunker City of Balanga where he 
gave grants for five projects under the 
DOLE Integrated Livelihood Program 
(DILP) and distributed certificates of 
eligibility to 13 applicants for the pro-
gram.

To recognize compliance to safety 
and health protocols in workplaces, 
Bello also awarded Safety Seals to 
eight locators in the Freeport Area of 
Bataan (FAB).

“I hope these recognitions would 
inspire other locators in FAB to follow 
health and safety standards to pro-
tect their employees in workplaces,” 
he said.

While in Bunker City where he was 
greeted by top provincial executives 
led by Governor Albert Garcia, Bello 
also visited the National Government 
Center at the Atrium building where a 
DOLE office is going to be set up.

DOLE PAMPANGA

LABOR Secretary Bebot Bello trav-
eled to Pampanga to provide aid not 
only to those displaced by the pan-
demic but also to reach out to the 
historically neglected, like the Lu-
mads in the province.

The Labor chief visited an ongoing 
project of the Department of Labor 
and Employment that aims to help 
capacitate  the Lumads in Pampanga. 
Bello was welcomed by former presi-
dent and now Pampanga Representa-
tive Gloria Macapagal Arroyo, Gov-

Bello extends aid
to Pampanga Lumads

ernor Dennis Garcia Pineda and Vice 
Governor Lilia Pineda. 

In his visit, the secretary witnessed 
the seedling preparation of TUPAD 
beneficiaries in Baranggay Nabuklod, 
Floridablanca, improved their liveli-
hood farming.

The beneficiaries are recipients 
of the department’s Tulong Pang-
hanapbuhay sa Ating Displaced and 
Disadvantaged workers or TUPAD in 
Pampanga where DOLE released P10 
million for the program.

CABARROQUIS, QUIRINO — The De-
partment of Labor and Employment-
Quirino Field Office (DOLE-QFO) re-
cently conducted a livelihood training 
and turnover of DOLE Integrated Liveli-
hood Emergency Employment Program 
(DILEEP) Kabuhayan Starter Kit Projects 
to beneficiaries in this province.

A total of 75 beneficiaries from 
identified insurgency-influenced ba-

Gov’t spreads starter
kits in Quirino

By CHESTER CARLO TRINIDAD rangays in the towns of Aglipay, Cabar-
roguis, Maddela, and Nagtipunan re-
ceived their starter kits worth a total of 
P1,766,104.00.

There are around 17 workers as-
sociations from 17 barangays who will 
attend the 3-day training. The liveli-
hood assistance is part of the pro-
grams of DOLE in support to Execu-
tive Order No. 70 or the National Task 
Force to End Local Communist Armed 
Conflict. 

CEBU CITY – The Department of La-
bor and Employment (DOLE) has 
awarded 13 export companies in 
Lapu-Lapu City registered with the 
Philippine Economic Zone Authority-
Mactan Economic Zone (PEZA-MEZ) 
with safety seal certificates.

The economic zone locators were 
found compliant with the minimum 
public health standards and have 
adopted a digital contact tracing ap-

Cebu ecozone firms get DOLE safety seal
plication that effectively contains the 
spread of coronavirus disease 2019 
(Covid-19), the DOLE in Central Vi-
sayas said on Thursday.

Six awardees came from MEZ I that 
include Feeder Apparel Corp., Feeder 
Apparel Corp.- FIT (Printing), On Semi-
conductor Cebu Philippines Inc., Mac-
tan Apparels Inc., Metro Wear Inc., 
and TMX Philippines Inc.

From MEZ II, the export compa-

nies that received safety seal certifi-
cates were Delfingen PH-Filipinas Inc., 
Lear Philippines Engineering Branch, 
and Matluster Corp.

The other awardees were from 
the Cebu Light Industrial Park (CLIP): 
Duck-Il Korea Inc., Global Wear Manu-
facturing Inc., Teradyne Philippines 
Ltd., and Vertex One Apparel Philip-
pines Inc.

DOLE-Regional Office 7 Director Sa-
lome Siaton said,  PEZA in Mactan is 
the first export processing zone in the 
entire country to receive several safe-
ty seal certificates.

“This is a good start for the col-
laboration of DOLE and PEZA and 
we are looking forward to trans-
forming the whole zone into a safer 
place, whereby all its locators will 
finally institutionalize the adoption 

and implementation of the govern-
ment’s Safety Seal Program,” Siaton 
said.

She underscored the gains that the 
locators will benefit from observing 
the minimum public health standards.
“Having been issued with a Safety 
Seal Certificate is a demonstration of 
the companies’ compliance with the 
rules and regulations set forth by the 
government. 

DOLE QUIRINO

PROUD SON. Sec. Bebot in one of his TUPAD sorties.
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Number of jobless 
Pinoys decline in May 
as restrictions eased

THE Department of Labor and Employment announced early this month a call 
for 1,500 workers from a Laguna-based manufacturing company, signifying 
what the department has said was a trend that the labor market is continuing 
in its upswing following the gradual resumption of economic activities. 

Labor Assistant Secretary and 
concurrent Bureau of Local Employ-
ment Director Dominique Rubia-
Tutay recently said that Engr. Renato 
B. Almeda, vice president of Yazaki-
Torres Manufacturing Inc. (YTMI), 
has asked for the department’s assis-
tance in looking for additional work-
ers to support the firm’s expanding 
operations.

Yazaki-Torres is the largest wir-
ing harness manufacturer in the 
Philippines and is the country’s top 
exporter of automotive parts. Asec. 
Tutay said that the PEZA Outstanding 
Employer Hall of Fame and Presiden-
tial Outstanding Healthy Workplace 
awardee company asked for DOLE’s 
help because it quickly wanted to 
help workers who have been dis-
placed by the pandemic.

Labor Secretary Bebot Bello com-
mended Yazaki-Torres for this initia-
tive. “This is just the kind of collabo-
ration we at DOLE believe is crucial 

for our country’s continuous recov-
ery,” Sec. Bebot said. “We need to 
see more partnerships between the 
government and the private sector 
for the labor market to continue to 
flourish and for unemployment to 
persist on a downward trend.”

The initiative is in line with the 
main thrust of the National Employ-
ment Recovery Strategy (NERS) Task 
Force, which the Department co-
chairs. The inter-agency task force 
is committed to a ‘whole-of-society’ 
approach towards employment re-
covery.

Early this month, President 
Rodrigo Roa Duterte signed an ex-
ecutive order adopting the NERS 
and mandating the task force to 
oversee its implementation. Fol-
lowing its release, the Task Force 
immediately took action, priming 
the launch of a partnership project 
that will bring one million jobs to 
the market.

Reform, Rebound, Recover: One 
Million Jobs for 2021 brings together 
key government agencies with lead-
ing business groups in the creation 
of one million jobs in the construc-
tion, manufacturing (particularly 
semiconductors and electronics), 
tourism and hospitality, and export 
industries.

DOLE leads the project on the 
government side, together with the 
Employers’ Confederation of the Phil-
ippines for the private sector.

“With the launch of ‘Reform, 
Rebound, Recover’, the public can 
expect more calls for job applicants 
such as this one for Yazaki-Torres,” 
Asec. Tutay said. 

“DOLE and the NERS Task Force 
are steadfastly working to ensure the 
safe progress of the improving jobs 
market,” Asec. Tutay added

Jobseekers who wish to apply for 
the YTMI vacancies may send their 
resume indicating their Messenger 
account and contact details to ‘YTMI 
Hiring’ on Messenger or via email to 
ytmirecruitment@gmail.com, j.rubio@
khmpc.com.ph, or june.belen2017@
yahoo.com. 

JOBS UP FOR GRABS
AS ECON REBOUNDS

THE easing of quarantine restric-
tions in  May gave many Filipinos 
an opportunity to return to the 
workforce.

Figures released by the Phil-
ippines Statistics Authority (PSA) 
show the number of unemployed 
Filipinos reached 3.73 million in 
May, an improvement from 4.14 
million in April.

According to Claire Dennis 
Mapa of PSA, based on the latest 
Labor Force Survey, the number of 
out-of-work individuals translates 
to an unemployment rate of 7.7 
percent, down from the 8.7 per-
cent recorded a month earlier.

The Labor Force Participation 
Rate, meanwhile, was placed at 
64.6 percent, accounting for 48.45 
million Filipinos,  15 years and old-
er who were in the labor force, up 
from the 63.2 percent recorded in 
April this year.

The employment rate was at 
92.3 percent, up from 91.3 percent 
in April.  This means that 44.72 
million Filipinos were employed, 
higher than the 43.27 million a 
month earlier.

Underemployment, which hit 
12.3 percent was the lowest re-
corded this year.  It was also down 
from 8.7 percent in May.

This means 5.49 million em-
ployed individuals want to have 
additional hours of work in their 

THE number of unemployed Filipinos declined in May this year as quar-
antine restrictions eased during the period, which allowed more indi-
viduals to re-join the workforce.  Labor and Employment Secretary Sil-
vestre Bello III said that more Filipinos were able to return to work and 
started to earn adequately. 

present job or additional work 
or to have a new job with longer 
hours.

In a related  statement,  Socio-
economic Planning Secretary Karl 
Kendrick Chua, Finance Secretary 
Carlos Domiguez,  and Labor Sec-
retary Silvestre Bello III said the 
recent data continues to highlight 
the strong link between quaran-
tine restrictions and the labor 
market outcomes.

For his part, Labor Secretary 
Silvestre Bello III said that as the 
economy started to reopen in the 
second half of May, more Filipino 
workers were able to return to the 
labor force and started to earn suf-
ficiently, as indicated by the lower 
underemployment rate.

Bello added that  there is a need 
for the government to implement 
the recovery package, including 
the National Employment Recovery 
Strategy (NERS)  under Executive 
Order 140, and fast track the roll-
out of the vaccination program.

“I encourage everyone to get 
inoculated and to continue adher-
ing to the minimum health stan-
dards. In so doing, each one can 
help restore the opportunities tak-
en away by the pandemic.  Let us 
continue working together to col-
lectively achieve a strong recovery 
in the remaining months of 2021”, 
the Labor Chief said.

THE Overseas Work-
ers Welfare Adminis-
tration (OWWA) wel-
comed the highest 
audit rating recently  
given by the Commis-
sion on Audit (COA) 
on its expenditures 
amounting to PHP8.9 
billion last year.

A d m i n i s t r a t o r 
Hans Leo Cacdac ac-
knowledged the ef-

OWWA gets highest COA 
audit rating for sound  
expense management 

of Financial Position as of 
Dec. 31, 2020, the Consoli-
dated Statement of Changes 
in Net Assets/Equity, Con-
solidated Statement of Cash 
Flows and Statement of 
Comparison of Budget and 
Actual Amounts for the year, 
and Notes to Consolidated 
Financial Statements, in-
cluding a summary of signifi-
cant accounting policies and 
explanatory information.

forts of OWWA personnel in the 
submission of reports on their ex-
penditures for fiscal year (FY) 2020.

“I am glad to report that the Com-
mission on Audit gave the OWWA 
an Unqualified Opinion on  the COA 
Audit of PHP8.9-B expenditures for 
FY 2020. Credit goes to our finance 
teams, especially our front-liners 
who pour over thousands upon thou-
sands of billings and statements of 
account,” Cacdac said.

In its 2020 audit report, the COA 
said it has audited the OWWA’s  con-
solidated financial statements which 
consist of the Consolidated Statement 

“In our opinion, the consolidated 
financial statements present fairly, 
in all material respects, the con-
solidated financial position of the 
OWWA, as of December 31, 2020, 
and its consolidated financial per-
formance, consolidated changes in 
net assets/equity, consolidated cash 
flows, comparison of budget and 
actual amounts, and notes to con-
solidated financial statements for 
the year then ended in accordance 
with the International Public Sector 
Accounting Standards (IPSASs) with 
corresponding Philippine Application 
Guidance (PAG),”  the report added.

DEMAND for Filipino nurses have 
more than doubled since the onset 
of the Covid-19 pandemic last year, 
according to the Philippine Overseas 
Employment Administration (POEA).
POEA Administrator Bernard P. Ola-
lia disclosed that more countries are 
opening their doors to additional  
overseas Filipino workers, particular-
ly  health-care workers (HCW).

“Our usual annual deployment 
pre-pandemic is around 12,000 to 
15,000. But these Job Orders (JO)  
have now more than doubled,” Olalia 
said.

He noted “traditional markets” 
such as the  Kingdom of Saudi Ara-
bia, United Kingdom, Germany, and 

Pandemic drives global demand for Pinoy HCWs
Japan have  increased their JOs for 
Filipino HCWs.

Olalia also said that several “non-
traditional markets,”  that include  
Hong Kong, Singapore, Qatar, Kuwait, 
and Oman, are now interested in hir-
ing Filipino health care workers.

“While this sounds very encouraging 
to our labor market, we are now faced 
with a challenge of how to balance the 
international demand for nurses and 
other health care workers  and that of 
our domestic needs,” Olalia said.

POEA imposed earlier this year a 
5,000 deployment cap for HCWs to 
ensure the country will still have a 
sufficient pool of medical personnel 
for the country to be able to respond 

efficiently to Covid-19 pandemic.
Last June, the Inter-Agency Task 

Force for the Management of Emerg-
ing Infectious Diseases (IATF-MEID) 
opted to increase the said cap by an-
other 1,500 upon the request of the 
Department of Labor and Employ-
ment and other stakeholders.

Olalia however said   they  are 
expecting  to exhaust all of the addi-
tional slots granted by the IATF by the 
end  of August.  

He said they are already coordi-
nating with the IATF on the possibil-
ity of increasing,  once again,  the 
said deployment cap to provide more 
Filipino the opportunities to work 
abroad.
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