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MASS VACCINATION FOR WORKERS. Labor Secretary Silvestre Bello III (above) and other Cabinet 
members lead a symbolic vaccination of economic frontliners at the SM Mall of Asia where celeb-
rity couple Drew Arellano and Iya Villania get their first dose of vaccine against the Covid-19 virus 
from Health Secretary Francisco Duque.Mass vaccination of workers is expected to drive economic 
recovery. Photos by Jerome Sajise,IPS
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From page 1
Labor Secretary Silvestre Bello III said busi-

nesses bearing the safety seal assure that they are 
practicing the minimum health protocols, such as 
social distancing and the use of a contact-tracing 
application, particularly the StaySafe.PH applica-
tion, among others.

StaySafe.PH is the country’s official health 
condition reporting, contact tracing, and social 
distancing system authorized by the Interagency 
Task Force on Management of Emerging Infectious 
Diseases and the National Task Force Against CO-
VID-19.

Bello said the safety seal initiative is vital in the 
national goal of safely reopening the economy.

“With the safety seal certification program in 
place, we are assuring the public, especially our 
workers, that they are safe and protected outside 
their homes, even if we allow our economy to fully 
reopen,” the labor chief said.

“While the application is voluntary, I highly en-
courage our private business owners to seek for 
the safety certification to help increase public con-
fidence,” Bello urged, further noting that obtaining 
the safety seal is free of charge.

The Department of Labor and Employment 
(DOLE) will issue the certification for establish-
ments in the manufacturing, construction, utilities, 
information and communication, and warehousing 
industries.

Other designated issuing authorities are the 
Department of Trade and Industry, Department of 
Tourism, Department of Interior and Local Gover-
nance, Philippine National Police, and the different 
local government units.

Labor Assistant Secretary and Bureau of 
Working Conditions Director Ma. Teresita Cu-
cueco said earlier that the safety seal will also 
boost worker’s confidence in the safety at their 
workplace.

“If their companies comply with the minimum 
public health standards, protocols, and other re-
quirements of the safety seal, workers would be 
more confident to say that ‘yes, our workplace is 
safe and when I go to work, I will be assured that 
my risk to acquire COVID will be very low,’” Cucue-
co said.

To ensure strict and continual compliance to 
health protocols, the certification will only be valid 

KEY government agencies headed by the Depart-
ment of Labor and Employment and leading busi-
ness groups have joined forces to create 1.2 mil-
lion jobs within the year.

This follows President Duterte’s signing of an 
executive order adopting the National Employ-
ment Recovery Strategy (NERS) and forming a task 
force to oversee its implementation.

The private sector alone has committed to cre-
ate at least 1 million employment opportunities for 
Filipino workers within the year. The government, 
on the other hand, pledged to employ an addition-
al 220,000 new workers for a total of 1.2 million in 
fresh jobs. This number doesn’t include 1.4 million 
job positions that both the private and public sec-
tors have vowed to keep under of a wage subsidy 
plan that forms part of NERS.

An employment recovery plan from 2021 to 
2022, NERS aims to create a policy environment 
that encourages job generation and improved ac-
cess to employment, livelihood, and training op-
portunities. The strategy also seeks to improve em-
ployability, wellness, and productivity of workers; 
and provide support to existing and emerging busi-
nesses to preserve and create employment.

The 1 million new jobs committed by the pri-
vate sector are provided for under a partnership 
project among key government agencies along 
with business and employer groups led by the Em-
ployers Confederation of the Philippines (ECOP). 
The partnership, dubbed “Reform. Rebound. Re-

SAFETY SEAL TO BOOST CONSUMER CONFIDENCE. Labor Secretary Silvestre Bellow III (cen-
ter) leads the awarding of safety seal to CDO Foodsphere, a meat processing company based in 
Valenzuela City. The certification guarantees that the establishment is compliant with the mini-
mum public health standards set by the national government. Bello is joined (from left) by Labor 
Undersecretary Renato Ebarle, Foodsphere Senior Vice President for Corporate Purchasing and 
Treasury Dr. Charmaine Ong Castro; Foodsphere Vice President for Emerging Businesses Jason D. 
Ong; Foodsphere President and CEO Jerome D. Ong; NCR Regional Director Sarah Buena S. Mira-
sol and Labor Assistant Secretary Ma. Teresita Cucueco. Photo by Jerome Sajise, IPS

LOCAL government units vying to secure the 
Seal of Good Local Governance (SGLG) Award 
must institutionalize Public Employment Ser-
vice Office (PESO) in their respective localities, 
the labor department said.

The adoption of such criteria, which will be 
carried out starting this year, follows the imple-
mentation by the Department of Interior and Lo-
cal Government of DOLE’s recommendation to 
include the institutionalization of the PESO and 
hiring of designated PESO manager in the Social 
Protection and Sensitivity criteria of the SGLG.

The SGLG gives recognition to the good per-
formance of the provincial, city, and municipal 
governments in financial housekeeping and other 
areas that directly benefit the people. It is also 
considered the most sought-after award for LGUs.

Labor Secretary Silvestre Bello III lauded 
DILG’s decision, saying that the inclusion of the 
new criteria will lend more credence to the seal.

“This is yet another milestone in DOLE’s ef-
forts to improve and strengthen the capacities of 
PESOs and to fully institutionalize all 1,592 PE-

Employment plan road to recovery – Bello
cover: One Million Jobs for 2021” is in support of 
the NERS strategy.

The project aims to immediately source local 
talents for deployment in the construction, manu-
facturing, tourism, and export industries under a 
policy environment that would help create jobs all 
over the country.
 

Road to recovery 
Bello described the plan as a “big step toward 

job recovery”.
“We thank the President for taking this bold, 

big step in the road towards the recovery of em-
ployment for our people. This project synchronizes 
with the safe and gradual reopening of the econ-
omy and addresses the impact of the prolonged 
community quarantine to thousands of smaller 
enterprises and millions of Filipinos workers,” Bello 
said.

As specified in the partnership, the private 
sector will identify job vacancies from its member 
companies, find jobs for the qualified but unem-
ployed, recommend to the NERS task force spe-
cific improvements in the business environment, 
coordinate with the NERS task force and provide 
necessary assistance in post-job caravan events, 
co-organize and participate in job-caravans.

LGUs required  
to institutionalize 

PESOs to secure good 
governance seal

The NERS task force, on the other hand, will 
have the following responsibilities: facilitate co-
ordination with the IATF-MEID to secure vaccina-
tion for workers who will qualify in the partnership 
project; consult with and provide assistance to 
businesses, especially on improving the environ-
ment that can generate more jobs; provide a pro-
file of workers who can be referred to existing job 
vacancies, continue to implement the Telecom-
muting Act and promote other alternative work 
arrangements in accordance with existing laws and 
policies; provide training for workers who will not 
qualify for job vacancies; coordinate with local gov-
ernment units on the provision of transportation 
services to workers who will get their vaccination 
jabs and need to transfer from one LGU to another, 
and; organize and invite relevant stakeholders in 
job caravans.

Bello also emphasized the labor department 
will do its best in taking the lead in developing a 
holistic employment recovery plan along with the 
trade department and TESDA as NERS Task Force 
co-chairs as he urged for the continuous retool-
ing and upskilling of workers to keep up with the 
changing global work landscape.

 “Let us upskill our workers so they can com-
pete in any new normal,” said Bello, citing possible 

job displacements as digital technologies take over 
manual labor.

He further gave assurance of the President’s 
support for the Filipino workers as the nation 
transitions to a digital work environment. “Nan-
dito po ang inyong pamahalaan, sa pamumuno 
ni Presidente Rodrigo Duterte, para siguraduhing 
ang inyong karapatan sa disente at produktibong 
trabaho ay patuloy na pinoprotektahan. We will 
see to it that your rights are not violated,” Bello 
said.

Aside from Bello, other government officials 
in the jobs creation team include Trade and Indus-
try Secretary Ramon M. Lopez; Technical Educa-
tion and Skills Development Authority Secretary 
Isidro S. Lapeña; Transportation Secretary Arthur P. 
Tugade; Interior and Local Government Secretary 
Eduardo M. Año; Tourism Secretary Bernadette Ro-
mulo-Puyat; and Commission on Higher Education 
Chairperson J. Prospero E. De Vera III.

The business and employer groups are repre-
sented in the team by Lacson; Hotel and Restaurant 
Association of the Philippines President Eugene T. 
Yap; Philippine Constructors’ Association President 
Wilfredo L. Decena; Philippine Hotel Owners Asso-
ciation President Arthur M. Lopez; Semiconductor 
and Electronics Industries in the Philippines Presi-
dent Danilo C. Lachica; Philippine Chamber of Com-
merce and Industry President Benedicto V. Yujuico; 
and Philippine Exporters Confederation President 
Sergio Ortiz-Luis, Jr. . GSR/CPSD

SOs nationwide,” Bello said.
The labor chief also added that this develop-

ment will not only help PESO managers secure 
resources for their daily operation but will also 
highlight the importance of employment facilita-
tion in the overall well-being of LGUs.

“Complemented by the recent publication of 
the official PESO Qualification Standards and the 
impending increase in the internal revenue allot-
ment of LGUs, this development moves us even 
closer to realizing our vision of providing equal 
employment opportunities across the nation,” 
Bello said.

Under Republic Act 11292 or the Seal of 
Good Local Governance Act of 2019, LGUs are as-
sessed under 10 governance areas, particularly 
financial preparedness and sustainability; disaster 
preparedness; social protection and sensitivity; 
health compliance and responsiveness; sustain-
able education; business friendliness and compet-
itiveness; safety, peace, and order; environmental 
management; tourism, heritage development, 
culture, and arts; and youth development.

DOLE urges biz sector 
to acquire safety seal 

for six months from the date of its issuance—ex-
cept for tourism establishments, which certifica-
tions are valid for a year—and has to be renewed a 
month before expiration.

DOLE awards first safety seal 
to food company

Bello awarded the department’s first safety 
seal certification to CDO CDO Foodsphere, a food 
company based in Valenzuela City. 

“I commend and congratulate Foodsphere for 
taking the lead in securing the safety certification 
to confirm their compliance to minimum public 
health standards as mandated by the govern-
ment,” Bello said, emphasizing that the seal build 
confidence that an organization, like CDO Food-
sphere, is committed to warranting the health and 
safety of its employees.

“Organizations with the safety seal certification 
can assure stakeholders, especially their workers, 
that they are safe and protected at their work-
place,” Bello furthered.

CDO chief executive Jerome D. Ong thanked 
DOLE for recognizing their efforts in protecting 
their people and their products. “In CDO, we only 
focused on three things to overcome the chal-
lenges of the pandemic–protecting the safety of 
the employees, maintaining a safe workplace, and 
promoting business mobility,” Ong said.

PEZA-MEZ locators in Mactan 
secure safety seal  

The labor department also awarded 13 Philip-
pine Economic Zone Authority-Mactan Economic 
Zone (PEZA-MEZ) registered export enterprises 
with safety seal certificates as they were found 
compliant with the government-set minimum pub-
lic health standards.

The awardees include Feeder Apparel; Feeder 
Apparel FIT; On Semiconductor Cebu Philippines; 
Mactan Apparels; Metro Wear; and TMX Philip-
pines; Delfingen PH-Filipinas; Lear Philippines En-
gineering Branch; Matluster; Duck-Il Korea; Global 
Wear Manufacturing; Teradyne Philippines; and 
Vertex One Apparel Philippines.

“The PEZA-MEZ is the first export processing 
zone in the entire country to receive the Safety Seal 
Certificates this many''. Carla P. San Diego

1.2 MILLION NEW JOBS

First safety seal awarded 
to food company
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A NURSE working as a frontliner in Abu 
Dhabu, UAE amid the COVID-19 pandemic  
bagged this year’s Blas G. Ople award para 
sa Natatanging Bagong Bayani, the most 
prestigious award given to an overseas Fili-
pino worker (OFW). 

Divina Digap, a clinical resource nurse at 
the Sheikh Khalifa Medical City in Abu Dhabi, 
UAE was given the award by the Bagong Bay-
ani Foundation not just for her outstanding 
achievement in the medical field but also for 
extending professional assistance and guid-
ance to fellow Filipino healthcare workers 
abroad.

Digap was also recognized because of 
her tireless involvement in the provision of 
medical assistance to distressed OFWs even 
before the pandemic and especially after the 
Covid-19 pandemic outbreak in early last 
year. 

“May the passion and excellence of our 
Bagong Bayani Awardees serve as an ex-
emplar of limitless potential of our Filipino 
workforce. They are truly an inspiration to all 

MIGRANT WORKERS DAY

FESTIVITIES for this year’s Migrant Workers’ Day 
were largely undeterred by the pandemic as vari-
ous labor offices locally and abroad commemo-
rated the event with online celebrations.

This year’s festivities featured virtual messages 
by President Duterte, Labor Secretary Silvestre H. 
Bello III, and Overseas Workers Welfare Adminis-
tration head Hans Leo J. Cacdac where they recog-
nized the enormous contribution of Filipino migrant 
workers to the local economy and assured them of 
the government’s continuous support and commit-
ment in promoting their interest and welfare. 

Online celebration held by the Philippine Over-
seas Labor Office (POLO-OWWA) in London was 
participated in by a total of 105 workers from the 
UK, Ireland, Finland, Sweden, Denmark, Green-
land, Gibraltar, Faroe Islands, and Jersey.

In Butuan City, part of the online celebration 
was a ‘Resbakunado Townhall Meeting’ amid gov-
ernment’s campaign to promote vaccination of all 
workers against the Covid-19 disease. 

As part of the celebrations, Bello also signed a 
memorandum of agreement with OWWA and the 
National Housing Authority, National Commission 
on Muslim Filipinos, and the Department of Trans-
portation for the provision of OFWs displaced by 
the pandemic with employment opportunities in 
the DOTr through seamless reintegration. Through 
this agreement, the DOTr will provide OWWA with 
a list of vacant positions and skills required where 
an OFW can apply for work.

In Caraga Region, OWWA marked the occa-
sion by awarding the financial assistance grant 

Migrant Workers’ Day revelries 
undeterred by pandemic

to 10 beneficiaries under various programs of 
the agency such as Balik Pinas, Balik Hanapbuhay, 
Project EASE, Educational Development Scholar-
ship Program (EDSP) and Welfare Assistance Pro-
gram and Educational Livelihood Assistance Pro-
gram (ELAP).

The virtual celebration successfully wrapped up 
with ‘Kumustahan with OFWs’ wherein OFWs from 

around the world got a chance to share their ex-
periences and inspiring stories in overcoming the 
challenges as a migrant worker. They also conveyed 
their utmost gratitude as beneficiaries of the pro-
grams and services of OWWA, not only them who 
benefited but it also aided their family back home 
especially in this time of global pandemic. A total 
of 124 participants joined the virtual celebration. 

SOCIALIZED HOUSING FOR OFWS. Labor Secretary Silvestre Bello III (right) and National Hous-
ing Authority General Manager Marcelino Escalada (left) sign a memorandum of understand-
ing together with the Overseas Workers Welfare Administration on the implementation of a 
socialized and low-cost housing program for OFWs. The labor department also inked a MOU 
with the National Commission on Muslim Filipinos for cultural adaptation and language train-
ing of Middle-East bound domestic workers and also with the Department of Transportation 
for returning OFWs’ employment opportunities in the transport industry. Photo by Jerome Sajise, IPS

Abu Dhabi nurse 
bags Natatanging 
Bagong Bayani award

of us,” said Labor Secretary Silvestre Bello III, 
who serves as honorary chairperson of the 
Bagong Bayani Foundation, in coordination 
with POEA and OWWA.

The Bagong Bayani Award program is a 
worldwide search for the country’s outstand-
ing and exemplary OFWs which seeks to rec-
ognize and pay tribute to OFWs for their sig-
nificant efforts in fostering goodwill among 
peoples of the world, enhancing and promot-
ing the image of the Filipino as a competent, 
responsible and dignified worker, and for 
contributing to the socio-economic develop-
ment of their communities and the country 
as a whole.

Digap, who hails from Bagabag, Nueva 
Vizcaya, has been a valuable partner of POLO 
OWWA in its endeavor to promote the wel-
fare and interests of OFWs in Abu Dhabi.  

Digap is the founding president of the Fili-
pino Nursing Association in Emirates (FNAE) 
which was organized to extend professional 
assistance, guidance, consultations and ca-
maraderie to their fellow nurses in UAE, in 

addition to the provision of 
community services, psycho-
socialization and other as-
sistance to the sick and dis-
tressed Filipinos. 

Aside from Digap, other 
outstanding OFWs who embodies the Fili-
pino professionalism, excellence, and so-
cial responsibility to the OFW community, 
were also awarded in three other catego-
ries.

Among the awardees in the category of 
Community and Social Service are Rodelia 
Pedro, a household service worker in Hong-
kong; Rosalie Regalado, administrative ser-
vice department head in OCTAL SAOC FCZ in 
Muscat, Oman; Rodney Queman, a produc-
tion operator in South Korea; Lito Doblado, 
people development manager in Bahrain 
Public Transport Company WLL; and Engr. 
Restituto Sibug, a business development di-
rector in Riyadh, KSA. Two master mariners 
namely Capt. Victor Distor of Inter-Orient 
Maritime Enterprises, and Capt. Felipe Lang-

cauon of Trans-Global Maritime Agency were 
also awarded in the same category.

Recipients of the Bagong Bayani Out-
standing Employee Awards are Ronaldo En-
dozo, director of operations of Fraser Suites 
in Dubai, UAE; Engr. Arnel Aguas, electrical 
department head of Consulting and Design 
Engineering in Riyadh, KSA; Alfredo Salvador 
Jr., an IT Programmer in Ministry of Health 
in Muscat, Oman; and Alfredo Pacis, a mixer 
truck driver of AML Limited Allied Concrete 
in New Zealand.

Maria Vallejos, a ballet teacher in En 
Pointe Academy of Dance in Brunei Darus-
salam, and Jophel Ybiosa, a master photog-
rapher of Magsaysay Maritime Corporation, 
were recognized as Bagong Bayani Awardees 
for Culture and Arts.

 

THE LABOR department’s string of online job 
fairs, held as part of Independence Day celebra-
tions, drew more than 30,000 jobseekers na-
tionwide and resulted in the immediate hiring 
of about 300 applicants. 

Citing a report from the Bureau of Local Em-
ployment, Labor Secretary Silvestre Bello III said 
that of the total 30,890 registered jobseekers, 
307 were hired on the spot while 7,176 more 
were deemed qualified to fill in different job va-

Hundreds hired on the spot 
String of Kalayaan job fairs attract 30K  jobseekers 

cancies. Of those qualified, more than a thousand 
were near-hires or those who were considered 
hired, but still need to submit additional or lacking 
requirements, or may need to undergo further in-
terviews or exams to fully qualify for the job.

Conducted in 16 regions, the labor depart-
ment’s online Trabaho, Negosyo, Kabuhayan job 

and business fair offered 58,211 local and overseas 
vacancies.

Among the 35,839 local employment opportuni-
ties are for customer service representatives, pro-
duction operators, factory workers, security guards, 
caption writers, and live notetakers. On the other 
hand, 22,372 overseas employment opportunities 

are for nurses, radiographers, physiotherapists, 
mechanics, and cleaners.

Aside from facilitating employment, the la-
bor department also referred 233 jobseekers to 
the Technical Education and Skills Development 
Authority for further skills training or re-tooling, 
121 jobseekers to the DOLE’s Bureau of Work-
ers with Special Concerns for livelihood training, 
and 250 jobseekers to the Department of Trade 
and Industry for business inquiries and concerns.

WORKERS in the biofuel industry utilizing coconut 
as feedstock are now assured of livelihood and so-
cial protection as well as welfare benefits as the 
labor department expanded assistance accorded 
to them under the Social Amelioration and Wel-
fare Program (SAWP).

Under Department Order No. 225, Series of 
2021, signed by Labor Secretary Silvestre Bello 
III, the start-up capital to be given to qualified 
coco or biodiesel workers and their dependents 
may now be given either in cash or in kind. It 
also sets the amount that beneficiaries will re-
ceive under the maternity and death benefit as-
sistance.

The issuance amends Department Order No. 
194-18. Previously, start-up capital was available 
only in-kind, while maternity and death benefits 
were not provided for in past issuances.

Since 2012, the labor department has been 
collecting lien from Coco Methyl Ester (CME) pro-
ducers amounting to P0.05 per liter of CME sold 
to oil companies. The accumulated fund is used 
to implement projects under SAWP, which include 
livelihood assistance, training, and vocational edu-
cation assistance, social protection and welfare 
benefits, and emergency assistance for coco or 
biodiesel workers, including their dependents.
ALDM

DOLE expands 
benefits for 
biofuel industry 
workers  
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  Assistant Secretary Victor 'Jun' del Rosario

Finding happiness in helping others
BACK in Biliran where he was born and raised, 
Labor Assistant Secretary Victor “Jun” Del Rosa-
rio realized early on that people in government 
make a lot of difference in a community, either 
positively or negatively.  “Power should be in 
good hands. Kasi kung ang kapangyarihan po ay 
nasa mabuting kamay, maraming magagawa at 
matutulungan. Kaya na-motivate ako na mag-
trabaho sa gobyerno para ang kapangyarihan 
ng gobyerno ay talagang maibalik sa tao, kasi 
yun ang kailangan natin,” Del Rosario said.

His first stint in government service was as 
an executive assistant in the local government 
of Naval town in Biliran, where he subsequently 
served as a municipal councilor. He then went to 
hold various government offices before he was 

Labor Assistant Secretary Victor Del Rosario (2nd 
from right) hands over to a Sangguniang Kabataan 
official the control numbers of the department’s re-
mittance partner as proof of claims for assistance to 
TUPAD beneficiaries in Polomolok, South Cotabato.

THE LABOR department had anticipated that the 
improvement in employment reported in March 
2021 will not be sustained due to the imposition 
of the Enhanced Community Quarantine (ECQ) 
within the NCR plus bubble in March to April, 
and Modified Enhance Community Quarantine 
(MECQ) from 1 to 15 May.

This had significantly affected the April 2021 
Labor Force Survey (LFS) result as businesses and 
mobility of workers were again restricted to con-
tain the spread of the virus.

Unemployment rate increased to 8.7% (4.138 
million unemployed) from 7.1% (3.441 million 
unemployed) in March. Similarly, the number of 
underemployed persons has slightly increased by 
118,000 at 7.453 million (17.2%) from the 7.335 
million (16.2%) in March 2021.

The Department of Labor and Employment 
(DOLE) is one with the economic managers in 
safely reopening businesses so mobility of work-
ers is also facilitated in a less restrictive community 
quarantine levels. This is the only way to sustain 

Secretary Bello’s statement on: The April 2021 Labor Force Survey
our employment recovery and economic recovery 
efforts.

The current labor market condition may be 
improved by the timely rollout of vaccines for A4 
categories of priority groups - the workers. We call 
upon all Filipino workers to get themselves inocu-
lated with COVID-19 vaccines.  

We also reiterate our call upon all workers 
and businesses to continu the strict implemen-
tation of the minimum public health standards 
(MPHS), and occupational safety and health poli-
cies. We need to instill discipline in adhering to 
basic MPHS – proper wearing of face mask and 
face shield, washing of hands, and social distanc-
ing.

Rest assured that the DOLE will continue to 
work with various government agencies and sup-
port initiatives such as the Task Group on Economic 
Recovery (TGER) and the National Employment 
Recovery Strategy (NERS) Task Force towards a 
safe re-opening of the economy and sustained im-
provement in our labor market.

I JOIN the Filipino nation in grieving the passing of 
former President Benigno Aquino III.

I may have missed the opportunity to serve un-
der his administration, but our close acquaintance 
during the presidency of his mother, President 
Cory, revealed the person in him which he exhibited 
throughout his term as President of the Republic.

Noynoy was simple, straightforward and prag-
matic. His exercise of prudence in public spending 
was a mark of the person and the legacy of his ad-
ministration.

The Filipino people will not forget a great Presi-
dent in Noynoy.

My condolences to the Aquino family.

The death of PNoy

  If you want to 
achieve greatness, 
you have to serve

youngest senior official of the department, Del 
Rosario, who is in his late 30s, has made it his 
mission to pick up the cudgels for young work-
ers in the country amid an ongoing health crisis 
that has seen record highs in the unemploy-
ment rate.

“I am very happy that I was given a chance 
by the Secretary and other senior officials to 
continue my youth advocacy here at DOLE. We 
have been greatly affected by this pandemic. 
Nakita natin yung dagok ng pandemic sa young 
workers. Many of our young workers have been 
displaced and have been disadvantaged,” noted 
Del Rosario, adding that majority of those who 
are currently unemployed are aged 15 to 35, or 
those belonging to the youth sector. 
    Specifically, Del Rosario has taken the reins in 
implementing a component of TUPAD (or Tulong 
Panghanapbuhay sa Ating Disadvantaged/Dis-
placed), the department’s flagship program, for 
young workers.

Under his supervision and in close partner-
ship with various Sangguniang Kabataan, TUPAD 
has already served 6,000 young workers in the 

appointed assis-
tant secretary in 
the labor depart-
ment in Septem-
ber last year fol-
lowing a stint as 
a National Youth 
Commiss ioner 
representing Vi-
sayas. 

As the 

country. As the initial cluster of TUPAD execution 
for young workers is about to be completed, Del 
Rosario is now gearing up for the implementation 
of an expanded and wide-reaching TUPAD program 
for the youth sector.

“For the second batch, we are targeting 33,000 
young workers,” Del Rosario said. Most of the tar-
geted beneficiaries will be providing social com-
munity services that include sanitation, 
tree planting, reforestation and other 
community-related endeavors. About 
Php132.8 million has been ear-
marked for the second phase of 
the program, which will be under-
taken from August-December, he 
said.

Del Rosario is also explor-
ing the possibility of ad-

dressing the upskill-
ing challenge among 
young workers through 
Technical Education 
and Skills Develop-
ment Authority or 
TESDA. “After the 
conclusion of TU-
PAD, which is just 
an emergency em-
ployment program, 
our young workers 
should be enrolled 
for upskilling so that 
they can sustain their employability,” Del Rosario 
said.

As a youth champion, Del Rosario is also look-
ing to intensify the labor department’s campaign to 
eliminate child labor in the country. “Sa child labor 
prevention and elimination program natin, gusto 
ko din yan tingnan kasi nakakabahala din yung cas-
es ng child labor natin. We have 2.1 million cases of 
child labor. Our goal is to eliminate at least 500,000 

(child labor cases) by the end of 2022. That’s our 
commitment and goal so sana magawa po natin 
yun, kasi ang mga bata dapat talaga nag-aaral lang 
at palayain sila sa paggawa,” he said.

Further, Del Rosario would want to look into 
the implementation of the newly-signed Labor Ed-
ucation law, or Republic Act 11551, an act integrat-
ing labor education in tertiary education.
“Bagong batas ito na pinirmahan na ni Presidente. 
Maganda ito kasi yung mga bata, dapat mayroon 

silang sapat na kaalaman pagdating sa labor 
laws, rules and regulations. They are the future 
employees and employers and even like us, the 
future employees in DOLE, they have the man-
date to protect and maintain industrial peace.  
So maganda ito college palang magkaroon na 
sila ng magandang kaalaman, because our la-
bor force is the backbone of our economy,” he 
said.

Apart from the work that he does for DOLE, 
Del Rosario also undertakes his own charity 

work through a religious charitable organiza-
tion that he founded, the JDR Mission 
Partners. Widely known in Biliran, 
JDR Mission Partners implements 
calamity and disaster assistance and 
even scholarship program assistance 
for the poorest of the poor in his 
province.

“I really have this passion of 
wanting to help those in need. I find 

happiness in serving. Yun ang fulfilment at con-
tentment ko. My favorite quote in the bible is 
Matthew 23:11 ‘But he that is greatest among 
you shall be your servant. And whosoever shall 
exalt himself shall be abased; and he that shall 
humble himself shall be exalted.’ Yan ang inspi-
ration ko eh: If you want to achieve greatness, 
you have to serve. Ang pagmamahal sa Diyos ay 
pagmamahal sa kapwa,” he emphasized.

By APPLE S. CRONICO
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• OVERSEAS •

OVERSEAS Filipino workers (OFWs) bound for Sin-
gapore are not required to get inoculated against 
COVID-19 before they are allowed entry into the 
city-state, the labor department reported.

Labor Attaché in Singapore Saul De Vries said 
that while the government of Singapore is imple-
menting strict quarantine protocols due to the re-
currence of COVID-19 cases, vaccination is not part 
of the arrival protocols in the city-state.

“It is not a condition for OFWs to be inoculated 
before departing for their jobs. However, the Singa-
pore government requires them to undergo a 21-
day institutional quarantine and take RT-PCR test 
thrice,” De Vries said.

Following a recent spike in cases, the Singapore 
government has temporarily suspended the entry 
approval applications of foreign workers from high-
risk countries including the Philippines, De Vries 
said. Still, he is optimistic that such suspension will 
be reconsidered as soon as the rate of infection 
slows down. “Hopefully, such regulation or policy 
will be reviewed this coming July when cases of 
COVID-19 infection have slowed down,” he added.

Based on the labor department’s records, there 

THE PHILIPPINE labor market in Europe contin-
ues to expand as Labor Secretary Silvestre Bello 
III and Romanian Embassy Chargè d’Affaires Mi-
hail B. Sion sign a memorandum of understand-
ing (MOU) to hire more overseas Filipino workers 
(OFWs) for Romania.

The signing ceremony between the Depart-
ment of Labor and Employment and Romanian 
Ministry of Labor and Social Protection was held as 
part of this year’s Migrant Workers’ Day celebra-
tion.

In his statement during the signing ceremony, 
Bello said that the MOU signing will significantly 
improve labor relations between the Philippines 
and Romania.

“Today’s MOU signing also manifests our 
governments’ common commitment to further 
strengthen our existing bilateral relations, particu-
larly in the area of labor, employment, and social 
protection,” the labor secretary furthered.

The bilateral agreement may also help ease 
the rampant unemployment being experienced by 
OFWs due to the coronavirus disease pandemic, 
according to the Romanian ambassador.

“Romania is a good opportunity for Filipinos to 
potentially work as hospital caregivers and skilled 
workers,” H.E. Ambassador Sion pointed out, fur-
ther emphasizing that the country has a competi-
tive labor market as several Asian migrants from 
countries, such as Vietnam, Nepal, and India, come 
to Romania for work.

Currently, there are only about 1,500 OFWs in 
Romania, mostly employed in health and safety 
and transportation companies, which contributes 
about 20% of the country’s total foreign workforce.

The Romanian ambassador gave assurances 
that Romania would be a safe, good, and decent 
work environment for Pinoy workers.

ROYAL COMMENDATION 
FOR FILIPINO NURSES, 

HEALTHWORKERS. 
PRINCE Charles commends Filipino 
nurses and health care workers in the UK 
for their contributions to the health and 
well-being of people across the country. 
“The bonds of friendship between us 
are stronger than ever. At a time when 
we have faced the unprecedented chal-
lenges of the coronavirus, those links 
have provided the foundation for us to 
work together towards a better future,” 
Prince Charles said in a video message 
posted by British Ambassador to the 
Philippines Daniel Pruce on Twitter. “We 
are more fortunate than we perhaps re-
alize to have many thousands of nurses 
and other healthcare workers from the 
Philippines working in the United King-
dom, particularly in the National Health 
Service. To these wonderfully selfless 
people, I wanted to offer my most heart-
felt gratitude for the outstanding care 
and comfort you give to your patients,” 
he added.

THE PHILIPPINE Overseas Employment Ad-
ministration (POEA) has warned the public, 
particularly aspiring overseas Filipino work-
ers (OFWs), to be wary of unscrupulous indi-
viduals and entities actively recruiting OFWs 
bound to Lebanon through physical meetups 
and online transactions, as the deployment 
ban to the said country remains in effect.

The POEA issued in February a temporary 
suspension on the processing and deploy-
ment of newly OFWs bound for Lebanon due 
to the political and economic developments 
in the region.

“May we remind the public that the re-
cruitment and placement of Filipinos for de-
ployment to Lebanon is prohibited until the 
suspension is lifted,” POEA Administrator 
Bernard Olalia said.

The Philippine Embassy in Lebanon also 
expressed concern over the rising number of 
undocumented workers becoming victims of 
trafficking, human rights abuses, and labor 
contract violations due to illegal deployment.

The POEA is already coordinating with au-
thorities for the proper investigation of said 
illegal recruitment incidents.

Also, the public is encouraged to report 
suspicious individuals recruiting for Leba-
non to the POEA Anti-Illegal Recruitment 
Branch Operations and Surveillance Division 
through their FB page www.facebook.com/
airbranch and through its email osd@poea.
gov.ph. 

THE BIGGEST group of medical technologists in 
the US is seeking a review by Philippine officials 
of the cap on the deployment of health care work-
ers (HCW) to America, the labor department re-
ported.

Labor Attaché Angela Librado Trinidad of the 
Philippine Overseas Labor Office (POLO) in Wash-
ington D.C. said the Philippine Association of Medi-
cal Technologists (PAMET) made the request in 
light of the many opportunities in the US. 

Trinidad told a virtual forum that PAMET cited 
an estimated demand for 110,000 medical tech-
nologists in USA.

“We recently met with PAMET, which has 
chapters all over the US, to discuss their concern 
as their profession is included in the deployment 

DOLE, Romanian labor ministry 
ink MOU to hire more OFWs

“This MOU is a framework and a starting point 
for both the Filipino and Romanian governments to 
work together to ensure that Filipino workers are 
protected in Romania,” he stated.

Apart from creating more job opportunities 
for OFWs wishing to work in Romania, Bello hopes 
that the bilateral agreement will also foster the ex-
change of expertise, good practices, and informa-

tion between the two countries, particularly in the 
areas of labor and employment relations; social 
security and protection; labor migration; and oc-
cupational safety; among others.

Romania is the 7th European country to forge a 
bilateral labor agreement with the Philippines, fol-
lowing United Kingdom, Germany, Czech Republic, 
Switzerland, Italy, and Spain. CPSD

POLO-SINGAPORE

Vax not a condition for Singapore-bound OFWs
are around 200,000 Filipinos in Singapore. Of this 
number, 180,000 are professionals, skilled work-
ers, household service workers, healthcare work-
ers, and those working in the service sector of the 
tourism and information technology industries.

According to De Vries, POLO-Singapore recently 
approved over 200 job orders (JOs) for vaccinators 
with a monthly salary, ranging from 1,800 to 2,000 
SGD or equivalent to a little over P63,000. 

“Aside from the 200 vaccinators, the demand 
for household service workers is still high in Singa-
pore,” he added.

While it is not mandatory for OFWs to be vac-
cinated before they enter Singapore, De Vries said 
that migrant workers are included in the govern-
ment’s vaccination program. Thus, OFWs are highly 
encouraged to get inoculated, as this is the best 
way to fight the spread of the virus, he emphasized.

“I believe that most, if not all, of our OFWs in 
the health care industry have already been vacci-
nated, since they are included in the priority group 
listing,” De Vries said.

According to the POLO official, the Covid-19 
pandemic scaled down POLO operations in 2020 

following lockdown imposed by the government 
that curbed down business operations. He said 
about 6,000 to 10,000 OFWs have been displaced 
from their jobs, while the deployment rate has 
plummeted by 80% or from 140,000 to 30,000 last 
year.

This however, did not deter POLO Singapore 
from providing essential services to OFWs. POLO 
managed to distribute financial assistance of $200 
or Php10,000 under DOLE’s Abot Kamay ang Pag-
tulong (AKAP) program to OFWs who either lost 
their jobs or experienced wage reduction, as well 
as those who contracted COVID-19.

Food packs and essential hygiene kits have also 
been provided while physical and mental health 
and wellness activities have been conducted for 
migrant Filipino workers to help them cope with 
their daily lives while community quarantines are 
enforced.
“Since many of them were displaced and stranded 
due to the pandemic, we assisted them in extend-
ing their special passes by closely coordinating 
with the immigration authorities to keep their stay 
legal as much as possible,” De Vries said. 

POLO-WASHINGTON

Review of health-worker deployment cap in US sought
cap. They want to know if the limit can be relaxed 
because they are interested in providing opportu-
nities to their fellow medical technologists,” said 
Trinidad.

She said that the government respects the right 
of workers to labor mobility, but at the same time 
explained that the deployment limit was imposed 
by the Inter-Agency Task Force for the Manage-
ment of Emerging Infectious Diseases to make sure 
that the Philippines does not run out of medical 
professionals amid the persisting COVID-19 pan-
demic.

The Labor official said most of the job orders 
that the POLO receives are those in the healthcare 
industry. It is projected that in the next few years, 
about 2.5 million nurses are needed due to a large 

number of retiring nurses in USA, she added.
In its jurisdiction, POLO Washington D.C. re-

cords 514,000 documented Filipino migrant work-
ers in the eastern part of USA and 12,000 workers 
in Caribbean islands, with most of them located in 
the Cayman Islands.

Most of the job orders that the POLO received 
in the eastern region are for healthcare workers 
while those in the Caribbean Islands are for service 
and tourism industry workers.

At the height of the pandemic, Trinidad said 
that over 2,000 OFWs have availed of the one-time 
assistance of Php10,000 under the Abot-Kamay 
ang Pagtulong initiative. Most of those who availed 
are Filipino workers in the Caribbean, she added. 
ALDM

LEBANON 
DEPLOYMENT 

BAN STILL 
IN EFFECT

POEA warns public 
vs. illegal recruiters

Labor Secretary Silvestre Bello III and Romanian Embassy Chargè d’Affaires Mihail B. Sion show 
the memorandum of understanding they just signed to pave the way for the hiring of more 
OFW in Romania. Photo by Peter Paul R. Ang, IPS
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• AGENCIES •

THE INTER-AGENCY Task Force for the 
Management of Emerging Infectious 
Diseases (IATF-MEID) provisionally ap-
proved last June 3 through Resolution 
No. 119 s. 2021 the Pro-
fessional Regulation 
C o m m i s s i o n ’s 
(PRC) request 
to conduct 
l i c e n s u r e 
examina-
tions for 
July to 
S e p t e m -
ber 2021.

T h e 
r e s o l u -
tion, signed 
by Health 
Secretary and 
IATF Chairman 
Francisco T. Duque 
III and  Cabinet Secretary 
and IATF Co-Chairman Karlo Alexei 
B. Nograles, indicates that the recom-
mendation of IATF Technical Working 
Group on the request of PRC is subject 
to the strict monitoring and obser-
vance of minimum public health stan-
dards and health and safety protocols 
of the PRC, and subject to the issu-
ance of the PRC-DOH-Philippine Na-
tional Police Joint Guidelines, and the 
community quarantine classification 
as the IATF may implement on certain 

GOOD news to all qualified pensioners 
of the Employees’ Compensation Com-
mission (ECC).

ECC started releasing the one-time 
Php20,000 financial assistance to its 
pensioners in the public and private 
sectors starting June, the labor depart-
ment said.

“The Php20,000 financial assis-
tance from the ECC for private sector 
EC pensioners will be credited to their 
accounts starting June,” Labor Secretary 
Silvestre Bello III said.

Bello said the one-time financial 
assistance will be released in batches 
to about 32,000 EC pensioners by the 
Social Security System (SSS) and the 
Government Service Insurance System 
(GSIS), the ECC’s administering agen-
cies for the private and public sector, 
respectively.

ECC Executive Director Stella Zipa-
gan-Banawis said qualified EC pension-
ers need not apply for the financial as-
sistance as it will be processed in the 
same manner as the processing of their 
EC pensions.

“EC pensioners in the private sector 
with at least one month of permanent 
partial disability (PPD), permanent total 
disability (PTD), or survivorship pension 
from January 1, 2020, to May 31, 2021, 
will benefit from the one-time financial 
assistance,” Banawis added.

President Duterte signed Admin-
istrative Order No. 39, series of 2021, 
in April, approving the granting of one-
time financial assistance of PHP20,000 
to EC pensioners in both the public and 
the private sectors. EC pensioners are 
persons with permanent partial disabil-
ity (PPD) or permanent total disability 
(PTD) they obtained because of their 
work or working environment. They can 
also be the beneficiaries of the employ-
ees who died due to work-related con-
tingencies.

In case of death of the eligible EC 
pensioner during the prescribed period 
of January 1, 2020, to May 31, 2021, the 

THE TECHNICAL Education and Skills 
Development Authority (TESDA) is 
expanding its online training pro-
gram to enhance access to its train-
ing platform as part of its initiative 
for economic recovery post-pan-
demic.

The expansion is provided by a 
memorandum of agreement recently 
signed by TESDA Secretary Isidro La-
peña and The Asia Foundation Depu-
ty Country Representative in the Phil-
ippines Ethan Geary.

Under the agreement, TESDA and 
The Asia Foundation shall partner to 
bring the Go Digital ASEAN initiative’s 
free digital skills training to more Fili-
pinos as part of ongoing economic re-
covery efforts.

Some courses under Go Digital 
ASEAN are as follows: Digital Tools for 
Job Seekers; Harnessing Social Media 
to Expand your Business; and Getting 
your Business Online. These courses 
will be integrated into TESDA’s online 
program (TOP).

According to the data released by 
E-TESDA, there are now more than 
3 million registered users in the TOP 
since its launching in 2012 up to May 
2021.

The Go Digital ASEAN initia-
tive supports jobseekers and micro, 
small, and medium-sized enterprises 
(MSMEs) through online skills train-

ECC pensioners to receive 
one-time assistance of 20K

ASSISTANCE FOR FEEDER OPERATOR IN GENERAL SANTOS CITY. Feeder op-
erator Jimboy Delarama, 27, who became physically disabled due to a work-
related accident in August 2019, receives assistance from ECC.

one-time financial assistance will be re-
leased to his or her beneficiary.

“The EC pensioners have suffered 
work-related disability and the CO-
VID-19 pandemic compounded their 
vulnerability as they deal with undue 
financial hardships,” Banawis said. “We 
hope that the one-time financial assis-
tance can ease the financial burdens 
of our EC pensioners during this trying 
time. Rest assured that ECC is tirelessly 
working to provide more assistance to 
our workers,” she added.  

ECC to cover COVID-19 
vaccine adverse effects 

The ECC also moved to grant com-
pensation to all covered members who 
got vaccinated from CoViD-19 in the 
event of disability, serious adverse ef-
fects or death that may arise despite 
the proper use of authorized CoViD-19 
vaccines.

The commission earlier approved 
Board Resolution No. 21-03-08 ac-
knowledging the need to promulgate a 
policy on the granting of compensation 
to all covered members in case of injury 
or hospital confinement due to any se-

rious adverse effects that resulted to 
disability or death due to inoculation 
under Republic Act No. 11525 or the 
CoViD-19 Vaccination Program Act of 
2021.

“Although the vaccination program 
is outside the regular duties of the em-
ployees, the ECC recognizes that it is 
within the course of employment as 
it will bring mutual benefits between 
employers and employees through the 
prevention of infection among workers. 
It will also protect employers against 
consequences due to down-time loss 
because of absences of infected em-
ployees,” ECC’s Executive Director Stella 
Zipagan-Banawis said.

EC compensation is in the form of 
loss of income benefits, medical ben-
efits, death and funeral benefits, and 
rehabilitation services. ECC shall grant 
EC benefits upon confirmation of the 
SSS and GSIS of the causal connection 
between the vaccination and its medi-
cal consequences as supported by rel-
evant medical records and/or findings.

The EC benefits will be in addition to 
the benefits granted by other govern-
ment agencies as provided for in other 

IATF approves 
conduct of July 
to September
2021 licensure 
examinations

provinces, highly urbanized cities, and 
independent and component cities.

Further, the PRC is requested to 
submit the list of venues and dates 

of licensure examinations to 
the Metropolitan Ma-

nila Development 
Authority and the 

PNP Joint Task 
Force COVID 
Shield for the 
mobilization 
of necessary 
resources to 
ensure the 
safe conduct 

of licensure 
examinations.

Since the start 
of 2021, the PRC 

has already conducted 
licensure examinations for 

medical technologists, sanitary 
engineers, veterinarians, social workers, 
professional teachers, criminologists, 
real estate brokers, real estate apprais-
ers, and real estate salespersons, geolo-
gists, physicians, respiratory therapists, 
optometrists, pharmacists, radiologic 
technologists, x-ray technologists, naval 
architects, and marine engineers, as well 
as the conduct of qualifying assessment 
for foreign medical professionals, and 
the technical evaluation for the upgrad-
ing as Professional Electrical Engineers.

TESDA expands online training program 
in support of economic recovery bid

PARTNERSHIP FOR DIGITAL TRAINING OF WOMEN. TESDA Secretary Isidro Lapena and Connected Women co-found-
er Ruth Yu-Owen signed a memorandum of agreement that would enable 1,000 women to undergo training in the 
field of ICT.

ing. In particular, the trainings aim to 
close gaps in digital literacy skills neces-
sary for navigating the online space and 
successfully securing employment op-
portunities.  The program also equips 
MSMEs with skills to digitize their en-
terprise and harness social media to ex-
pand their markets and customer base.

Also, TESDA and The Asia Founda-
tion shall collaborate for the conduct of 
training of trainers of TESDA Technology 
Institution (TTI) trainers and conduct 
regular consultations to address emerg-

ing needs and concerns of the industry.
This partnership was already estab-

lished at the community level by Go 
Digital ASEAN implementing partner 
Pailig Development Foundation, Inc. 
with local TTIs such as Regional Train-
ing Center Iligan, Lanao Norte National 
Agro-Industrial School (LNNAIS), Sal-
vador Trade School, Provincial Training 
Center – Plaridel, Misamis Occidental, 
and the Cagayan de Oro Bugo School of 
Arts and Trades in North Mindanao.

Lapeña stressed the partnership will 

enable TESDA to reach more people, es-
pecially the disadvantaged and provide 
them opportunities to improve their 
lives and would help TTIs to provide val-
ue-adding skills for employment and live-
lihood, especially during the pandemic.

“Through this digital skilling pro-
gram, we will be able to prepare our 
learners for the digital world, bridge the 
digital divide, and guide and equip our 
jobseekers with the tools and skills for 
e-commerce,” he said.

For his part, Geary said that the 

partnership will help Filipinos en-
hance their employability and secure 
sustainable livelihood by actively and 
effectively participating in the digital 
economy.

Partnership with Connected 
Women for digital training 
TESDA also recently signed a part-

nership with Connected Women in a 
bid to engage more Filipino women 
in the field of Information and Com-
munication Technologies (ICT), spe-
cifically for data annotation jobs.

Under a memorandum of agree-
ment, the Artificial Intelligence and 
Data Annotation (AIDA) training pro-
gram shall be implemented for the 
benefit of 1,000 women through the 
TESDA Women’s Center (TWC).

Connected Women is a non-
government organization composed 
of tech-powered women entrepre-
neurs, freelancers and professionals 
which aims to empower women with 
ICT tools for digital marketing and 
entrepreneurship.

Learners may avail of the AIDA 
training for free with internet allow-
ance from TESDA. More importantly, 
graduates of the program will be 
assisted and referred by Connected 
Women to companies for on-the-job 
training or for employment as data 
annotators.
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• THE REGIONS •

THE LABOR department’s flagship pro-
gram, the (TUPAD) continues to allevi-
ate the plight of thousands of workers 
whose job situations have been ad-
versely affected by the Covid-health 
crisis.

In June alone, more than Php15 
million in wages were disbursed to TU-
PAD beneficiaries from the provinces 
of Quirino, Tacloban City, Ilocos Sur, La 
Union, South Cotabato, Saranggani

In Quirino province, the labor de-
partment’s Quirino Field Office (QFO) 
in partnership with the provincial gov-
ernment led a set of cash pay-outs that 
benefitted 1,229 residents. 

The pay-outs were intended to 
provide monetary compensation for 
TUPAD beneficiaries of the province in 
the second quarter of the year. Ben-
eficiaries, who provided work that 
improved the condition of provincial 
public spaces, were from the towns of 
Cabarroguis, Aglipay, Diffun, Maddela, 
and Nagtipunan. The total amount of 
TUPAD assistance allotted for the secon 
d quarter in this province amounted to 
P4.98 million.

To adhere to health and safety pro-
tocols, a total of 769 recipients received 
their salary through money remittance, 
191 of which are bugadors or boat row-
ers from Maddela. 

TUPAD workers get P4.76 
million in Ilocos Region

In Ilocos Region, the labor depart-
ment released a total of Php4.76 million 
in TUPAD pay-outs to 1,200 informal 

TUPAD eases Covid-induced 
financial woes 

TUPAD PAY-OUT IN SAN MATEO, RIZAL. Labor Secretary Silvestre Bello III 
leads the pay-out of wages of more than 5,000 beneficiaries of TUPAD in San 
Mateo Rizal. He is assisted by San Mateo Mayor Cristina Diaz. Photo by Dodong 
Echavez, IPS

Over P15M disbursed 
to thousands informal workers

workers from Bauang, La Union, and 
Tagudin, Ilocos Sur in celebration of this 
year’s Independence Day.

Regional Director Atty. Evelyn R. Ra-
mos led the payout ceremonies, award-
ing a check amounting to Php3.4 million 
to Tagudin, Ilocos Sur Mayor Roque S. 
Verzosa, Jr. The amount will benefit 
1,000 informal workers, who shall ren-
der 10-day community disinfection 
work. Worker-beneficiaries will receive 
Php3,400 each.

In Bauang, La Union, Assistant Re-
gional Director Honorina Baga and 
Bauang Mayor Dr. Menchie Lomboy-De 
Guzman led the distribution of wages 
amounting to a total of Php 451,000 
to 82 underemployed/self-employed 
workers in the municipality. The TUPAD 
workers, who rendered agro-forestry 
services for 16 days, received P5,500 in 
TUPAD payout.

Another 165 low-income workers in 
Bauang are also set to receive Php5,500 
each after they complete a 16-day ser-
vice. The labor department awarded 
a check amounting to Php946,357 to 
Bauang local government to fund the 
workers’ wages, insurance, and PPEs.
Php5.6M TUPAD grants to benefit 1,150 
Tacloban workers

In Tacloban City, the labor depart-
ment through its North Leyte Field Of-
fice has released a total of Php5.61 mil-
lion in TUPAD assistance for the benefit 
of some 1,150 underemployed informal 
sector workers from twenty barangays 
of Tacloban City.    

DOLE-NLFO Head Norman L. Uyvico, 

representing Regional Director Henry 
John S. Jalbuena, led the awarding of 
checks to the barangay officials togeth-
er with representatives from the 1st 
Congressional District of Leyte.

The identified beneficiaries will be 
working for 15 days in their respec-
tive barangays and will be provided 
personal protective equipment and 
micro insurances. After completion of 
the program, beneficiaries will be paid 
Php4,875 each.

In his message, Uyvico reiterated 
the regional office’s continued com-
mitment to deliver the programs and 
services of DOLE, especially during this 
pandemic.

Beneficiaries of this latest TUPAD 
program were from the following ba-
rangays of Tacloban City: Barangays 53, 
59-A, 74, 51, 36-A, 62-A, 48-A, 99, 55, 
5, 90, 83-B, 86, 54-A, 93, 21, 27, 35-A, 
103-A and 43. 

Displaced Polomolok youth 
workers receive P1.1M 

in TUPAD wages
In Polomolok, South Cotabato, the 

department also facilitated the release 
of Php1.189 million in wages under a 
TUPAD program for young workers.  

Assistant Secretary Victor Del Rosa-
rio handed over to beneficiaries the con-
trol numbers of a remittance partner as 
proof of claims for assistance. Of the 310 
beneficiaries, 220 were members of the 
Sangguniang Kabataan of Polomolok and 
90 displaced workers of Dole Philippines.  

As part of continuing convergence 
program of the national government 
agencies, the Department of Social Wel-
fare and Development also awarded 
Php3,000 in cash assistance and food 
packs to all beneficiaries. Norma Rae S. 
Costimiano with a report from NLFO/
Justin Paul Marbella/ Ralph Jon Wilmer 
D. Dollaga/ CDGamboa/ OMSaltiga

HUNDREDS of young Albayanos re-
cently benefitted from the labor de-
partment’s government internship 
program (GIP), as they received cash 
incentives for services they have ren-
dered. 

In partnership with the provincial 
government of Albay, the labor depart-
ment headed by Regional Director Ma. 
Zenaida Angara-Campita provided the 
internship program to 120 members of 
4-H Club.

4-H Club is an organization for in 
and out-of-school youth, aged 10 to 30, 
involved in agriculture programs for the 
four-fold development of head, heart, 
hands, and health. The organization 
aims to encourage the youth sector to 
engage in agriculture and fisheries and 
developing their capabilities as poten-
tial leaders in advancing agriculture 
growth and development of the nation.

Another group of 339 young Al-
bayanos also received cash incentives 
after they were deployed to various lo-
cal government units to render various 
services.

Around 199 beneficiaries from Ma-
linao, Bacacay, and Tabaco City received 
a total amount of Php857,846 while 
140 of the beneficiaries who rendered 
services in the Albay Provincial Agri-
culture Office, Albay provincial govern-
ment, and in Guinobatan received a to-
tal amount of Php1.45 million.

The recipients expressed gratitude 
to the department as the program al-
lowed them to be productive through 

THE LABOR department is looking for 
the best implementers of its flagship 
program for informal sector workers 
in a bid to encourage inclusive and 
excellent execution of the livelihood-
support project.

Labor Secretary Silvestre Bello III 
the department has crafted a program 
that will honor outstanding implement-
ers of the Tulong Panghanapbuhay sa 
Ating Disadvantaged/Displaced Work-
ers or TUPAD in the regions.

“It is about time that we recognize 
the hard work and dedication of our 
workers in the department who have 
tirelessly implemented our TUPAD pro-
gram. They have been efficiently admin-
istering our emergency employment 
program for displaced, underemployed, 
and seasonal workers, especially during 
this pandemic,” Bello said.

According to him, the department 
will be looking for top-performing re-
gions in TUPAD implementation and the 
best performing TUPAD focal person in 
the regions and provinces. The depart-
ment will be selecting the top 3 regional 
offices that have the most outstanding 
achievements in managing TUPAD, spe-
cifically in relation to timely submission 
of physical and financial accomplish-
ments reports, in initiating good prac-
tices and innovations, and in attaining a 
minimal number of audit observations.

The winners will each receive a cash 
prize of Php10,000 and a plaque of rec-
ognition.

The department will also honor 
the top 3 regional TUPAD focal persons 
who have demonstrated significant ef-
forts in supervising and monitoring the 
implementation of the TUPAD Program. 
The winner will receive a cash prize of 
Php10,000 and a plaque of recogni-
tion; the 2nd place will get P7,000 and a 
plaque of recognition, and the 3rd place 
will receive Php5,000 and a plaque of 
recognition.GSR

Search on for 
best TUPAD 
implementer

DOLE REGION 5

THE DEPARTMENT of Labor and Em-
ployment sees the significance of in-
tensifying engagement with livelihood 
program beneficiaries in the process of 
identifying feasible livelihood projects 
to ensure project sustainability.

Regional Director Joel M. Gonzales 
recently convened livelihood focal per-
sons in the region to conduct a brain-
storming session on project proposal 
development. The session aims to draw 
strategies in implementing a participa-
tive approach to ensure project pro-
posals developed are based on actual 
needs its relevance in the community.

The focal persons were asked to 
develop training modules for a sched-
uled trainers-training for livelihood fo-
cal persons and program implementers, 
including the development of a project 
proposal, from writing of project title to 
rationale, objective setting, marketing 
plan, production plan, financial plan, 
organization and management, profit- 
sharing scheme, among others.

“Our livelihood beneficiaries shall 
be trained on livelihood project pro-

DOLE REGION 2

Hundreds of young Albayanos get 
paid for getting work experience

their internship in the govern-
ment service during a difficult 
time. 

"Itong GIP ay isang malak-
ing tulong sakin at sa atin. Sa 
panahon ngayon, kailangan 
din natin ng financial support 
para sa sarili at sa pamilya na-
tin. Itong GIP ng DOLE ay na-
katulong sakin na ma-expose 
sa isang working environment. 
Nakatulong na ma-enhance 
yung skills na meron tayo para magamit 
natin in the near future in case mag-
apply sa ibang sectors or government 
agencies,” said by Angelica Quintos 
from Guinobatan.

"Para sakin, it's a big opportunity 
saming mga fresh graduates. This is a 
good opportunity samin kasi nung pu-
masok yung pandemic nahirapan po 
kami sa pag-aapply since nagbawas rin 
ng mga employees yung big companies. 
And then, dumating po si GIP na nag-
ing way din po para makatulong din po 

samin ng malaki,” Hezel Añonuevo from 
PG-Albay added.

A component of KABATAAN 2000 
under Executive Order 139, GIP aims to 
provide young workers particularly the 
poor/indigent and young workers an op-
portunity to demonstrate their talents 
and skills in the field of public service 
with the ultimate objective of attracting 
the best and the brightest who want to 
pursue a career in government service, 
particularly in the fields and disciplines 
related to labor and employment.

Engagement 
of livelihood 

program beneficiaries 
intensified to identify 

feasible projects
By FROCTOSO C. AGUSTIN posal writing to imbibe a sense of own-

ership and to speed up submission of 
documentary requirements,” RD Gon-
zales said.

The trainers-training for livelihood 
focal persons and program implement-
ers kicked off in June, with the training 
for livelihood beneficiaries on project 
proposal development to be conducted 
after. Outputs for the livelihood benefi-
ciary-based training is a complete pack-
age of livelihood project proposals for 
submission and
approval for funding by the depart-
ment.

“We envision to implement more 
sustainable livelihood projects for the 
marginalized and displaced workers 
in the region to help uplift their lives,” 
Gonzales said.

The livelihood project to be imple-
mented should have the capacity to 
improve living conditions, improve the 
economic situation in the community, 
and lead to positive changes in the lives 
and values of the program beneficia-
ries, and should mobilize stakeholders 
in the different phases of the project 
implementation. 



• THE GOOD NEWS •

(The names of former child laborers 
mentioned in this article were changed 
to protect their identity)

THE LIVES of Tatay Ariel and Tatay Mar-
lon, both from the province of Nueva 
Vizcaya, mirror the identical struggles 
they used to face on a daily basis to 
provide for the needs of their respec-
tive families.

For Ariel Tamba, borrowing equip-
ment from acquaintances to be able to 
perform welding-related jobs had been 
the norm for many years due to lack of 
resources. He also had to tap the assis-
tance of his then 10-year old son Jaypee 
just to make ends meet. However, the 
added responsibility on the young boy’s 
shoulder hindered his ability to get a 
formal education as his focus shifted on 
helping his family instead of getting the 
education he needed. ¬¬

“Noong wala pa akong materyales, 
talagang nahirapan ako sa paggawa 
ng aking mga proyekto. Dahil na rin sa 
kakulangan na ito, kinailangan ko ng tu-
long ng aking anak upang matapos ko 
ang mga pinapagawa sa akin sa oras na 
ibinigay,” Tatay Ariel says. 

Meanwhile, Mr. Marlon Daran from 
the Municipality of Dupax Del Sur, expe-
rienced the same hardship in his work 
as a carpenter.  Worse, one his children, 

ENDING CHILD LABOR, ONE 
STARTER KIT AT A TIME

six children and the pressure of provid-
ing for their needs most times meant 
tapping the assistance of one of the 
older children when opportunities for 
work arise. 

Thankfully, both Tatay Ariel and Ta-
tay Marlon were profiled by the depart-
ment in 2019, which led them to secure 
assistance that they received last year. 

Specifically, Tatay Ariel was given a 
starter kit for his welding shop enabling 
him to provide services without borrowing 
equipment.  With the kit provided to him, 
Tatay Ariel sees better days ahead. His now 
12-year old son no longer needs to assist 
him and instead focuses on his studies as 

he aspires to become a pilot one day. 
“Maganda itong naibigay sa akin ng 

DOLE at ngayon ay hindi ko na kailangan 
humiram ng gamit para lamang maka-
trabaho. Dahil din dito ay hindi na nag-
tatrabaho ang aking anak at nakakapag-
aral na. Edukasyon lang ang tanging 
yaman na mabibigay ko sa kanila kaya 
naman ito dapat ang kanilang pagkaa-
balahan,” Tatay Ariel says. 

Tatay Marlon, on the other hand, 
was given a starter kit for his carpentry 
work. He is also waiting for a skills train-
ing to be provided by TESDA so he can 
further hone his skills. 

His son, currently recovering from 
his ailment, can now focus on his educa-

By CHESTER CARLO M. TRINIDAD

Parents/beneficiaries of profiled child laborers in Mandaue receive liveli-
hoon assistance.

PHILIPPINE                      LABOR @laborandemployment

ginagamit. Salamat at natulungan ang 
kagaya naming mahirap sa programa ng 
ating gobyerno,” Tatay Marlon says. 

Parents of child laborers in Mandaue 
City become entrepreneurs

In Mandaue City, parents of the pro-
filed child laborers received over Php1 
million from the labor department for 
their various livelihood projects.

The 36 beneficiaries, who all hailed 
from Barangay Basak, Mandaue City, 
each received close to Php30,000.00 for 
their individual livelihood starter kits.

Regional Director Salome O. Siaton 
personally turned-over last week the 
check worth Php1,040,781 to the local 

government unit of said barangay, that 
also serves as the DOLE’s partner in the 
implementation of the livelihood under-
takings of the beneficiaries.

Beneficiaries will soon engage in 
the business of general merchandizing, 
puto-making, ballot-penoy selling, ATM 
coffee vending; tailoring; siopao selling; 
and carinderia; among others.

“We want to see these parents or 
guardians grow and reach financial sta-
bility. If they are able to nurture their 
livelihood projects and eventually be-
come self-sufficient, then we are as-
sured that their children will be able to 
continue with their studies and will no 
longer engage with any forms of child 
labor,” she added.

In Negros Oriental, around 22 pro-
filed child laborers in the Barangay Bagtic, 
Mabinay also received from DOLE and its 
partners various gifts such as hygiene kits 
comprising of alcohol, facemask, tooth-
brush, toothpaste, shampoo, soap, face 
towel, and combs, t-shirts, books, school 
supplies and packed meals.

In her report to Director Siaton, Ne-
gros Oriental Field Office Chief, Marites 
G. Mercado said that the initiative is 
part of the Project Angel Tree, a compo-
nent of the DOLE’s Child Labor Preven-
tion and Elimination Program (CLPEP) 
and was done to mark the celebration 
of the World Day Against Child Labor in 
the province.
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Former drug dependents, extremists now qualified for DOLE aid
FOLLOWING the expansion of pro-
gram coverage, more Filipino fami-
lies stand to benefit from the De-
partment of Labor and Employment 
Integrated Livelihood Program or 
DILP.

In a statement, Labor Secretary 
Silvestre Bello III said former extrem-
ist groups, such as the Abu Sayyaf, 
Maute, Dawlah Islamiya Bangsam-
oro Islamic Freedom Fighter, Turaife 
group, and other groups who have 
voluntarily abandoned their extrem-
ist ways, are qualified for the DILP, 
including their immediate family 
members.

Additionally, families of recover-

ing drug dependents, applicants of Balik 
Probinsiya, Bagong Pag-Asa program, 
and dependents of casualties in legiti-
mate police and military operations, are 
also eligible to avail of assistance un-
der DILP, subject to existing guidelines, 
rules, and regulations.DILP is a flagship 
program of the DOLE that provides grant 
assistance for capacity-building on liveli-
hood and entrepreneurial ventures for 
vulnerable and marginalized workers.

“I issued supplemental guidelines 
on the implementation of the DILP to 
expand its covered beneficiaries, and 
we are reaching out to more members 
of our society for a truly inclusive devel-
opment,” Bello said.

Those eligible for DILP program also 
include individuals who will implement 
the Free Bisikleta or Freebis program 
which is alternative employment or 
livelihood opportunity through a small 
vending or delivery business.

The maximum amount of assistance 
for the individual Free Bisikleta liveli-
hood project was also increased from 
Php20,000-Php25,000 inclusive of work-
ing capital, coverage to micro-insurance, 
and training.

Bello also announced that parents 
of child laborers who are beneficiaries 
of Pantawid Pamilyang Pilipino Program 
(4Ps), provided they have been profiled 
and endorsed by Child Labor focal per-

son; family members of probationers/
parolees, regardless of previous cases, 
and indigenous people who are also 
beneficiaries of 4Ps, could also be as-
sisted by DOLE through the DILP.

The new DILP qualifiers now join 
the eligible roster of beneficiaries that 
include self-employed workers who 
are unable to earn sufficient income, 
unpaid family workers, low-waged and 
seasonal workers, workers displaced or 
to be displaced, marginalized and land-
less farmers, marginalized fisherfolks, 
women, and youth, persons with dis-
ability, and senior citizens, indigenous 
peoples, victims of armed conflicts, 
rebel returnees, and parents of child 

laborers.
Organizations composed of 15-25 

members can avail of the micro-live-
lihood maximum grant assistance of 
Php250,000.00.

Organizations with 26-50 mem-
bers can avail of a maximum grant as-
sistance of Php500,000.00 under the 
small livelihood category, and those 
with more than 50 members can 
avail of a maximum grant assistance 
of Php1 million for a medium liveli-
hood project.

Interested individuals and orga-
nizations can contact their nearest 
DOLE regional or field offices for fur-
ther information about the DILP. GSR

Rocky, contracted 
meningitis but still 
had to help his father 
in his carpentry work 
to help the family 
make ends meet.  

“Minsan talagang 
naghihintay nalang 
kami hanggang sa 
mayroong nagta-
tawag ng trabaho 
at minsan kung may 
pagkakataon, kami 
rin ng mga anak ko 
ay nagtatrabaho sa 
bukid upang may-
roon kaming makain,” 
Tatay Marlon says. 

Tatay Marlon has 

tion as the starter 
kit given to his 
father is already 
enough to get his 
carpentry business 
going. 

“Kahit papaano 
ay bumubuti na ang 
kalagayan ng am-
ing buhay dahil sa 
tulong na naibigay 
ng DOLE. Nagig-
ing mas madali na 
ang pagtatrabaho 
ko ngayon kasi 
mayroon na akong 
p a n g k a b u h ay a n 
na kagamitan na 


