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BRINGING AID TO THE UNAIDED. Labor Secretary Silvestre Bello III leads the cash-for-work program for hundreds of 
workers in Bauan, Batangas on March 2, 2021. (Photo by Apple Cronico/IPS)

MORE NURSES FOR UK. Secretary Silvestre Bello discusses with British Ambassador Daniel 
Pruce his government’s request that it be exempted from a deployment cap on Filipino health 
workers going to the UK.
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CREATE 
seen to 

create over 
1M jobs

Steady growth of manufacturing 
bodes well for local employment

Germany
plans to hire 
thousands of 

health workers 

THE country is getting back on its feet as the 
economy starts to gradually open.

This was the rosy assessment of the labor de-
partment and the country’s economic managers 
following the upbeat results of the latest labor 
force survey conducted by the Philippines Sta-
tistics Authority (PSA).

The labor department said that the results of 
the February employment poll, which is quar-
terly conducted by the PSA, showed that nearly 
two million workers had regained their jobs 
while total employment stood at 2.1 million, led 
by employment gains from both the services 
and agriculture sectors.

Labor Secretary Silvestre Bello III  called 
the results “encouraging,” saying that 
the economy is getting back on its feet 
as the country continue to safely reopen.

In a separate statement, the National 

Economic and Development Authority 
(NEDA) said that “the county is getting 
back the jobs lost due to the pandemic, 
as employment showed gains across all 
sectors.” 

The country’s economic clearing house 
added that “between October last year and 
January this year, some 1.4 million jobs were 
restored.”

The country’s economic managers, 
consisting of NEDA Secretary Karl Ken-
drick Chua, Finance Secretary Carlos 
Dominguez, and Budget Secretary Wen-
del Avisado said that “while the unem-
ployment rate continue to hover at over 
eight percent, more opportunities from 
the easing of restrictions meant that 
more people have rejoined the labor 
force.”         

Government, however, still emphasized the 
need to impose strict health protocols even 
as the country slowly opens up its economy.

Secretary Bello said that he enjoins all 
''workers and businesses to continue the 
strict implementation of the minimum public 
health standards (MPHS), and occupational 
safety and health policies.”

“We need to instil l  the discipline 
in adhering to basic MPHS – proper 
wearing of face mask and face shield, 
washing of hands, and social distanc-
ing,” Bello said.
    The NEDA said that the “safe reopen-
ing of the economy requires a calibrat-
ed approach. On the one hand, we need 
to be more vigilant in high-risk areas 
by strictly enforcing health protocols 
and using localized quarantines.”

THE Department of Labor and Employment 
(DOLE) lauds the government’s new fiscal poli-
cy that will ensure the creation of hundreds of 
thousands of jobs for Filipino job-seekers. 

The Corporate Recovery and Tax Incentives 
for Enterprises (CREATE) a new fiscal incentives 
law passed  late last year has been touted by 
the country’s economic managers as a “signifi-
cant employment generator.”

The House of Representatives said late this 
month that the new tax law will yield 1.4 mil-
lion new jobs over the next couple of years.    
In media briefing Albay Rep. Joey Sarte Salce-
da, the law’s main proponent, called CREATE as 
country’s largest infusion of tax savings for the 
private sector.
    The standard net present valuation of the cut 
in corporate income tax alone would amount 
to P7.1 trillion, Salceda said, forecasting the 
potential value the tax would create.
    This means that we expect CREATE to yield 
1.1 million to 1.4 million jobs over the next 
couple of years,” Salceda said.

“I think the rules and regulations are also 
mostly ready, so I am calling on BIR [Bureau of 
Internal Revenue] to issue the rules and regula-
tions soon,” Salceda added.

 The BIR has said that it plan to issue the IRR 
by the second week of April.

FOR the first time since the pandemic hit, the 
country’s manufacturing sectorgrew in a span 
of two months, an international economic 
think tank noted.

Philippine manufacturing sustained a steady 
expansion in January and February this year, 
according to the IHS Markit, an international 
economic think tank, 

The country’s Purchasing Managers’ Index 
(PMI) in February remained at 52.5, keeping 
its pace unchanged from its January rate, the 
think tank recently told the Philippine Star.
This is the first time that the economic index 

sustained a two-month growth since the coun-
try was hit by the pandemic early last year, the 
think tank said.

The news follows a spate of good news in the 

employment sector following the gradual re-
opening of the country’s economy.      

The significance in the manufacturing re-
port lies in the fact that manufacturing re-
mains one of the country’s biggest employers.

Labor officials say that the steady growth 
of the manufacturing sector is consistent 
with the latest labor force survey from Phil-
ippine Statistics Authority which note a rise 
in the country’s employment index following 
the economy’s gradual reopening.

“Over a million workers had rejoined the 
workforce in the last months,” Labor Secre-
tary Silvestre Bello III recently said. 

“This means that the country is definitely 
getting back on its feet and it is doing so with 
the utmost care and in conjunction with strict 

health protocols, especially in the labor and 
manufacturing sectors,” Bello said.

The Philippine manufacturing sector also 
fared well compared to its counterparts in 
the region. IHS Markit said among the seven 
countries in Southeast Asia they monitor for 
PMI, the Philippines recorded the second 
best performance in February.

Singapore took the lead with a PMI of 55.2 
during the month. Next to the Philippines’s 
52.5 is Vietnam’s 51.6 and Indonesia’s 50.9.
  Thailand and Malaysia fell into contraction 
territory to record a 47.2 and 47.7 PMI, re-
spectively. Myanmar performed the worst 
during the month with a PMI of 27.7.

The Philippines’s PMI is also above the 
49.7 average PMI of Asean for February.

AS the world struggles with the crippling ef-
fects of the COVID-19 pandemic, the labor 
department said the German government ur-
gently needs 50,000 foreign nurses to fill their 
hospital requirements.

Labor Attaché Atty. Delmer Cruz of the Philip-
pine Overseas Labor Office (POLO) in Germany 
said the requirement for accepting 50,000 
nurses can rise to 150,000 by the year 2025 and 
might be doubled in 2030. 

“According to the German Ministry of Health, 
they urgently need about 50,000 nurses, and by 
the year 2025 it will increase to 150,000, and by 
2030, it will become 300,000. However, one of 
the challenges that we need to overcome here 
is if we can fill this requirement,” Labatt Cruz 
said.

The Labor Attaché said those qualified nurses 
can receive an initial salary of 2,000 euros as as-
sistant nurses then they can undergo the recog-
nition process for about 6 months to become a 
full-fledged nurse. After being recognized, they 
will be entitled to minimum pay of 2,400 euros 
per month or higher depending on their em-
ployer, he added.

Presently, there are about 4,000 Pinoy nurses 
in the federal nation, of which almost 2,000 
workers are under the Triple Win Project, while 
the remaining are employed in private hospi-
tals, according to the POLO official.

Labatt Cruz said the Triple Win Program, which 
is a bilateral agreement between the Philippines 
and Germany, remains in effect and the deploy-
ment of the nurses is still on-going despite the 
existing implementation of the 5,000 deploy-
ment cap for Pinoy nurses for 2021.

“Since January more than 100 have already 
been deployed. A lot of workers are on the 
pipeline as of today and the deploying agen-
cies have been fast-tracking the processing of 
the workers to beat the cap of 5,000,” Cruz 
added.

Based on the memorandum of the Philippine 
Overseas Employment Administration (POEA), 
qualified nurses under the Triple Win Program 
are expected to be assigned in the intensive care 
unit, eriatric care, home care, general, medical 
and surgery ward, operating room, neurology, 
orthopedics, and related fields, and in Psychiatry.

THE labor department has started this month 
another helpline for Filipino workers either 
distressed by the pandemic or are aggrieved 
by their employers.

“Sagot Ka, Ng DOLE” will be aired in the 
early afternoon of every Tuesday and Thurs-
day via livestreaming through the depart-
ment’s Facebook page as well as via You-
Tube.

“The department has created another av-
enue wherein we can help the Filipino worker, 
because our hearts suffer for them in this cri-
sis,” Labor Secretary Silvestre Bello III said.

“Sagot Ka, Ng DOLE,” will be hosted by top 
labor officials like Undersecretary Benjo Bena-
videz, who will field real-time problems and 
concerns called in by distraught workers.

New 
helpline 

for workers 
start

BACK INTO THE BREACH. Workers start returning en masse as the coun-
try safely reopens its economy.

SAGOT KA, NG DOLE. Labor Undersecretary Benjo Benavidez hosts DOLE’s newest helpline for 
aggrieved and displaced workers.
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HISTORIC PACT WITH UAE
TO BENEFIT PINOY WORKERS

THE labor department recently expressed 
gratitude to the Kingdom of Saudi Arabia for 
its decision to finally abolish the Kafala sys-
tem, or sponsorship system practiced in the 
middle eastern kingdom.

The Saudi government’s decision to remove 
the age-old system now allows all foreign mi-
grant workers intending to work in the coun-
try the freedom to enter and exit the country 
without seeking an employer’s permission, 
especially overseas Filipino workers (OFWs), 
one of the largest groups of migrant workers 
working in the kingdom.

The Saudi Ministry of Human Resources 
and Social Development had informed the 
DOLE late last year of its intention to do 
away with its sponsorship system, a move 

A “NO vaccination, no work” policy enforced 
by any company or employer is illegal, the 
labor department said.

“It is not legal for employers to require the 
employee to be vaccinated (against Covid-19) 
before they can enter the workplace. There’s 
no legal basis for that,” Labor Secretary Silves-
tre Bello III said at a virtual press briefing.

Bello warned companies nationwide 
against enforcing such a policy, stressing that 
they could be held liable under the law if they 
fire or suspend an employee who refuses in-
oculation against Covid-19.

“So it will be considered as illegal suspen-
sion or illegal dismissal or whatever action the 
employer will give to the employee who is not 
yet vaccinated,” he said.
    Vaccination cannot be mandated by em-
ployers, thus refusal to take a Covid-19 jab 
cannot be a ground for termination or imposi-
tion of sanctions against workers.

“That will be discrimination. We will come 
out with an appropriate department order to 
protect our workers,” Bello said.

LABOR LAUDS LIFTING
OF SLAVISH KAFALA

that was hailed by Labor Secretary Silves-
tre Bello III as a great provenance for the 
thousands of Filipino workers working in 
that country.

In its statement the Saudi Human Resource 
Ministry said that it would implement this 
month new conditions, that  expatriate work-
ers in the Kingdom can benefit, with the aim 
of improving the kafala sponsorship system in 
the kingdom.

Bello said that the decision by the Saudi 
government will now provide an opportu-
nity for OFWs to ask for either a change 
of employer or to leave the country upon 
the expiration of their contracts and be al-
lowed better working conditions from their 
employers.

THE labor department has issued new 
guidelines on the proper ventilation of 
workplaces and public transportation to 
prevent and control the spread of COVID-19.
 Signed by Labor Secretary Silvestre Bello III 
on March 3, Department Order 224-21 spells 
out fresh rules for private establishments 
and public transport.

The set of guidelines include the installa-
tion and utilization of exhaust fans in indoor 
workplaces, restrooms, and water closets; 
ventilation in air, rail, land, and sea transport; 
and other measures to improve and maintain 
the quality of air in the workplace and public 
transportation.

“Adequate ventilation should be strictly en-
forced inside the workplace,” the order states, 
as properly maintained ventilation within a 
building and other indoor workplaces elimi-
nate contaminated air and reduce the risks of 
exposure to potentially virus-contaminated air.

For non-air-conditioned spaces, the guide-
lines recommends maximizing natural ven-
tilation through the use of doors, windows, 
and other openings. If natural ventilation is 
not feasible or inadequate, mechanical ven-
tilation shall be provided.

For air-conditioned spaces and Heating, 
Ventilation, and Air-conditioning (HVAC) sys-
tems, the outdoor air supply should conform 
to the recommended breathing zone ventila-
tion rates for air dilution and comfort control. 
The said ventilation system is also recom-
mended to be utilized for at least 30 minutes 
before and after spaces are occupied.

Department
underscores 
life-saving 
ventilation 
guidelines THE labor department volunteered the hir-

ing of contract tracers under its emergency 
employment program to help curb the rate 
of COVID infections in the National Capital 
Region and four surrounding provinces.

Labor Secretary Silvestre Bello III said he 
advised local government units (LGU) in the 
bubble area through the DILG in the recent 
meeting of the InterAgency Task Force deal-
ing with the COVID pandemic.
Bello said the LGUs just need to train work-
ers to perform the task of contact tracer for 
a period of   10 to 15 days in their respective 
communities and cities.

He said by employing displaced workers as 
contact tracers, LGUs will be able to augment 
their manpower requirement to trace and 
identify Covid cases.

“I was talking with Interior and Local Gov-
ernment Undersecretary Epimaco Densing 
and he mentioned about DILG’s funding is-
sues, that is why I volunteered the emergency 
employment program of DOLE”, Bello said.

To keep  pace with the expansion of testing 
capacity, Bello said “there is an urgent need to 
strengthen the contract tracing efforts in the 
country, hence displaced and disadvantaged 
workers under the emergency employment 
program of the Department will be hired as 
contact tracers.”

Under the Tulong Panghanapbuhay sa Ating 
Disadvantaged/Displaced (TUPAD) Workers 
Program, displaced, underemployed, and sea-
sonal workers shall be provided with emer-
gency employment for a minimum period of 
10 days and a maximum of 30 days, depend-
ing on the nature of work to be performed.

A BREATHER FOR SAUDI OFWS. OFWs in the Kingdom of Saudi Arabia can now choose employ-
ers or leave the country on their own with the lifting of the stringent Kafala sponsorship system.

GOOD JOB! Labor Undersecretary Claro Arellano with UAE labor officials during the two-day 
joint-committee meeting that gave better security and welfare for UAE OFWs.

THE United Arab Emirates and the Philip-
pines has reached a historic agreement giv-
ing greater protection to Filipino household 
service workers (HSWs), the labor depart-
ment recently announced.

In a just-concluded two-day joint com-
mittee meeting between the two coun-
tries, both parties agreed that the Philip-
pines will resume deployment of HSWs to 
the Emirates by the end of the month. De-
ployment of HSWs to UAE was suspended 
in 2014.

Labor Secretary Silvestre Bello III hailed 
the agreement as a milestone in the govern-
ment’s mandate to ensure welfare and secu-
rity for Filipino overseas workers.

Labor Undersecretary Claro Arellano, head 
of the Philippine delegation, said that forth-
coming deployment will now be covered by 
a Unified Employment Contract that ensures 
better protection for Filipino HSWs. The con-
tract is similar to the one used in Kuwait.

The unified contract all principal parties in-
volved in the deployment of an HSW, such as 
the employer, the foreign recruitment agen-
cy, and the Philippine recruitment agency are 
bound by a joint liability clause if something 
untoward happens to a deployed Filipino 
worker.

“We are grateful for the cooperation of our 
counterparts,” Arellano enthused.

The four-party contract, which becomes 
addendum to the Memorandum of Under-
standing on Labor Cooperation with Annex 
Protocol on Domestic Workers, incorporat-
ed the declared desire of President Rodrigo 
Duterte to find better protection for over-
seas Filipino workers.

Among the provision in the landmark 
agreement were the following:

The right of domestic workers to a paid 
one-day per week break outside their work-

place and to have at least eight continuous 
hours of sleep every night;

It also includes the right to have their 
passports and other pertinent documents 
in their sake keeping during the whole dura-
tion of their contract. The necessity to open 
their own bank accounts as a depository of 
their salaries, the freedom to cook their own 
meals.

Another groundbreaking achievement 
made by the JCM was the agreement on the 
conversion of tourist/visit visa to working 
visa. As agreed during in the Joint Meeting, 
the Philippine Overseas Labor Office will be 
notified by UAE authorities whenever a visit 
visa is converted to employment visa for a 
Filipino domestic worker.

The Philippine delegation reiterated its 

position that the conversion of tourist visa 
to working visa is prone to abuse and allows 
and could to lead to illegal recruitment and 
human trafficking.

The UAE JCM delegation, headed by  Saif 
Ahmed Alsuwaidi, undersecretary of Hu-
man Resources and Emiratisation, promised 
to present a modified Unified Employment 
Contract that incorporates the Philippine 
recommendations in the proposed adden-
dum in the next JCM. The UAE side said that 
the modified agreement will also include the 
discussion by the Technical Working Group 
on the electronic system and linkage, where-
in both sides agreed that the addendum will 
already be implemented for the immediate 
resumption of the deployment of domestic 
workers under manual process.
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A PROUD SON RETURNS HOME TO 
HELP DOLE 12 WIN BATTLE AGAINST 
PANDEMIC AND JOBLESSNESS 

TAKING off from the improved labor market 
landscape in January 2021, the latest result 
of the February 2021 Labor Force Survey 
(LFS) is encouraging with an increase of 2.140 
million in the country’s labor force and 1.905 
million workers who had regained employ-
ment from the gradual and safe reopening 
of the economy. Majority of the sectors have 
shown significant improvement in terms of 
employment generation. The services sector 
reported the highest increase at 1.6 million 

DOLE on the February labor force survey: Rebound starts for labor market
followed by agriculture (+259,000) sector 
and industry (+46,000).

However, the quality of jobs remains to be 
a challenge as the underemployment rate 
slightly increased to 18.2 percent from 16 
percent in January 2021. This also indicates 
that income is limited due to quarantine re-
strictions.

Despite the imposition of enhanced com-
munity quarantine (ECQ) in Metro Manila 
and adjacent provinces of Bulacan, Cavite, 

Laguna and Rizal from March 24 to April 4 to 
slow down the spread of the virus and reca-
librate our COVID-19 response strategies, we 
still expect a better and more improved em-
ployment performance in the coming months 
with the rollout of the vaccination program.

We call upon all workers and businesses 
to continue the strict implementation of the 
minimum public health standards (MPHS), 
and occupational safety and health policies.
We need to instill the discipline in adhering 

to basic MPHS – proper wearing of face mask 
and face shield, washing of hands, and social 
distancing.

The Department of Labor and Employment 
continues to work with various government 
agencies and support initiatives such as the 
Task Group on Economic Recovery (TGER) and 
the National Employment Recovery Strategy 
(NERS) Task Force for the economy’s safe re-
opening and sustained labor market improve-
ment in the new normal.

THIS year and the past one certainly have 
been the most trying in government, es-
pecially for those who are in the tip of 
the spade work that is public service, and 
those involved in the local, health, secu-
rity, and employment sectors.

Such is the level of general dispirited-
ness that even career officials who find 
themselves assigned back home might feel 
a sense of unease rather than the usual 
sense of gladness a homecoming common-
ly engenders.

And this, we surmise, could have been 
the state of mind of Director Raymundo 
G. Agravante, midway last year, when the 
whole world was in the tenterhooks of a 
strange and deadly pandemic.

Director Agravante was designated by 
the department to be the incoming region-
al director of Region 12, on June 2020, to 
replace the retiring Sisinio Cano.

His new assignment basically was a 
homecoming since hails from Libungan, 
Cotabato. Any ambivalence RD Agravante 
might have felt at that time would indeed 
be understandable, for nobody would want 
to go home, anywhere, right smack in the 

RD AGRAVANTE

He is a seasoned expert in 
conflict and grievance handling, with 

strong leadership skills who motivates 
his staff to improve better.

middle of one of the deadliest crises the 
modern world has ever seen. And certainly 
not one involving a labor official and a pan-
demic whose deadly intent is to kill the in-
firm and wreck havoc to those without job 
security.
    But like all good soldiers, RD Agravante 
packed his bags to take the helm of the la-
bor department in his natal region. And like 

all soldiers he was returning with the convic-
tion of one’s role in the battle that is being 
waged.
   He may have gone home in the worst of 
times but he certainly wouldn’t shirk from 
his sworn duty to lend what he can to help 
win the fight against an insidious disease 
that has gutted the sector he had sworn to 
serve and to take charge of the department’s 
various programs designed to mitigate un-
employment and provide assistance to the 
people in SOCCSKSARGEN. As a veteran of 
the official of the department, he would do 
his share as the department geared to pro-
vide aid and assistance to the beleaguered 
Filipino worker.
   Homecoming, or not, it surely  seems that 
his home place got the better of the bargain, 
for RD Agravante returned home not only as 
a proud son of SOCCSKSARGEN but also as a 
labor official; a seasoned public servant who 
know, how to utilize  government where-
withal during times of duress, and that’s one 
of the pluses he brings with him back home.
    RD Agravante was the regional director 
of the National Capital Region when the me-
tropolis was inundated in its worst flooding 

in a hundred years during Typhoon Ondoy. 
He was instrumental in deploying a substan-
tial number of nurses, under the depart-
ment’s NARS program, 

Also as a labor official in Southern Tagalog, 
he has played a pivotal role in successfully 
handling critical labor relations in the center 
of labor militancy in the country. And as RD 
of the nation’s capital he meticulously helped 

in ensuring industrial peace while also help-
ing guarantee welfare for the downtrodden 
laborer and the displaced worker with his cre-
ation of the broadcast, hospital and education 
industries tripartite councils and his reactiva-
tion of the tripartite councils in the fourteen 
local government units in the Metro Manila. 

Also when RD Agravante headed Mind-
anao’s biggest region from 2014 to 2015 he 
helped in the crucial reintegration of former 
rebels back to society with timely provision 
of livelihood assistance to former communist 

rebels. 
His peers in the department say that RD 

Ray, as they call him, is “a dedicated and 
hardworking public servant and a 30-year 
veteran, who is always output oriented.”

According to them, “he is a seasoned 
expert in conflict and grievance handling, 
whose strong leadership skills motivates 
his staff to improve better.”

“He is a leader with an effective program 
administration who builds strong networks 
and linkages,” they said. 
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PANDEMIC EXPOSES DIGITAL CHALLENGES 
OF FILIPINO WORKERS IN GERMANY

Online 
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for internet 
hapless
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The merits 
of being 
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POLO Toronto
launches 
new website

POLO – GREECE POLO – BERLIN

POLO – UK

Outstanding Pinay OFWs, groups in UK feted

POLO – TORONTO

A HOUSEHOLD service worker will be hailed 
as 2021 Marilag Outstanding OFW in the UK 
for the Marilag Awards to be held late this 
month.

The Marilag Awards was launched by 
the Overseas Workers Welfare Adminis-
tration (OWWA) in line with the celebra-
tion of the National Women’s Month. The 
search aims to highlight and recognize 
the outstanding contributions of Filipina 
overseas workers and organizations in 
various destination countries in respond-
ing to the needs and concerns of fellow 
Filipinos and their communities especially 
during the COVID-19 pandemic.

The theme for this year’s Marilag Awards 
was “Juana Laban sa Pandemya: Kaya!”, simi-
lar to the official call of the Philippine Com-
mission on Women (PCW), which embodies 
the Filipina strength and resilience amidst the 
pandemic.

POLO-OWWA London received four nomi-
nations for the Marilag Awards namely, the 
Filipino Women’s’ Association-UK, Juan EU 
Konek, Polillians of UK Enhanced Group, and 
The Voice of Domestic Workers. Each organi-
zation has shown commendable efforts to be 
of help to others especially at the height of 
the pandemic.

The event also recognized three outstand-

ing Filipina nurses in the UK who were con-
ferred with the prestigious Order of the Brit-
ish Empire (OBE). 

Joy Montalba Ongcachuy, a Filipino robotic 
lead nurse at the Royal London Hospital, was 
awarded the Officer of the Most Excellent Or-
der of the British Empire (OBE) for services to 
Healthcare during the Queen’s 2019 New Year’s 
Honours in London on 29 December 2018.

Minerva Pascual Klepacz, a matron at the 
Royal Bournemouth Hospital was among 
those recognized in the Queen’s Birthday 
Honours List by being one of the British Em-
pire Medal awardees for her steadfast ser-
vices and support to her colleagues and the 
community during the COVID-19 pandemic.

Charito Leonardo Romano, a staff nurse at 
the Arbrook House Care Home, was among 
the British Empire Medal awardees in the 
Queen’s New Year Honours List 2021. Charito 
was recognized for her services to Nursing 
Care Home residents during the COVID-19 
pandemic.
    “Marilag” is a Filipino word for magnificent, 
beautiful and splendid- a fitting description 
of all Filipina whether in the Philippines or 
overseas who toil daily to care and provide for 
their families, extend their services to those in 
need, and inspire others to become produc-
tive members of the society.

THE Philippine Labor attache’   in Berlin 
learned another hard lesson from the pan-
demic. Fortunately, it was not a critical one, 
only that as the Philippine Overseas Labor 
Office set about its duty to provide financial 
aid to those displaced by the virus, POLO-
Berlin also learned that many migrant work-
ers were internet-challenged.

POLO-Berlin observed that the contactless 
and digital application process for cash aid 
program called AKAP caught many applicants 
technologically unprepared. Navigating the 
online system, filling in application forms with 
several fields, uploading or attaching neces-
sary supporting documents, and creating and 
using email became obstacles to most work-
ers that consequently delayed the process 
cycle time for the grant of their AKAP ben-
efit. The situation likewise required additional 
time and effort from POLO personnel to pro-

cess applications compared to the transitional 
face to face transaction.

Such experience on the AKAP process thus 
made POLO-Berlin realize the need to prepare 
and capacitate digitally challenged OFWs not 
only for AKAP but more importantly, for other 
online and virtual transactions that will un-
doubtedly dominate the way people interact 
and get things done especially under the so 
called pandemic regime.
     Hence, POLO-Berlin’s creation of the Digital 
Literacy Training for Filipino migrants living 
and working in Germany, Belgium and Luxem-
bourg, The Netherlands, and Russia.
    POLO-Berlin plans to organize and facilitate 
a series of trainings on a pilot group of OFWs 
who will be given the opportunity to walk 
through digital platforms of AKAP. 
    The target date for the training or pilot class 
was scheduled on March 28, 2021. 

ONLINE channels and methods is now the 
preferred mode in the delivery and receipt of 
goods and services in light of the restrictions 
imposed by the pandemic on mobility.

For OFWs in Greece and Cyprus who work 
mostly as household service workers, having 
an online facility where government services 
are streamed and accessed is a vital opportu-
nity.

This was the reason why POLO Greece re-
cently launched its online literacy program 
last month. POLO-Greece’s On-Line OFW 
Community Outreach Initiative aims to pro-
vide continued access to POLO and OWWA 
services through a  weekly  roundtable on 
topics of interest to OFW via Zoom.

The initial output of the project was a Zoom 
roundtable with the theme “Commit to be 
Fit: The Wellness Challenge” where OFWs 
shared their wellness journeys and were pro-
vided advice and referrals on how to sustain 
a sound wellness practice. Two subsequent 
Zoom roundtables for the month covered 
OWWA membership and social benefits and 
Pag-IBIG 1 membership, loan and benefits 
presenting the array of service options and 
benefits currently available.  
   While online service methods are not with-
out its limitations, it is deemed to be the 
primary mode by which future transactions 
will be rendered and therefore highlights the 
need for adaptation of government service 
delivery systems. 

Moreover, since physical barriers have 
ceased to be a consideration for service de-
livery, the Zoom roundtables conducted by 
POLO-Greece reached  Turkey, Lebanon, Israel 
and UAE, thereby improving reportage and 
expanding client coverage.

THE Philippine Overseas Labor Office – Over-
seas Workers Welfare Administration (POLO-
OWWA) London, UK recently organized an 
online seminar on entrepreneurship dubbed 
as “Start your Entrepreneurship Journey”. 
The training, had four sessions which started 
on  March 28. 

The training was aimed at preparing the 
overseas Filipino workers (OFW) on the basics 
of entrepreneurship and help them, how to 
start their own business. The online seminar 
covered topics on how to start a sustainable 
business, business registration, marketing 
through the use of technology and digital me-
dia, among others. 

The trainer, Elizabeth Soliday- Naui, Ph.D., 
is the President and Founder of the Interna-
tional School of Applied Social Sciences and 
Barcelona Center for Applied Sciences based 
in Spain. She is also a social entrepreneur and 
was appointed as Academic Senator at UNIES 
Business School at UNIES Education Group 
Switzerland-Germany-Poland. 

The training was part of the Online Train-
ing Program (OTP) of POLO-OWWA UK, un-
der its Reintegration Preparedness Program 
aimed at preparing OFWs to reintegrate and 
mainstream into Philippine socio-economic 
realities upon their return to the country by 
providing them new skills which they can use 
for better employment or starting their own 
businesses.  

PHILIPPINE Overseas Labor Office (POLO) To-
ronto has launched its new official website 
http://polotoronto.dole.gov.ph to provide 
better quality services to Filipinos in Canada, 
especially during the pandemic. All services, 
programs, and upcoming activities of POLO 
are posted in the website for easy access of 
workers, employers, and other clients.

In a related development, POLO-Toronto 
recently conducted a webinar for Filipinos 
wanting to apply for permanent residency in 
Canada.

POLO-Toronto conducted the seminar last 
month to prepare Pinoy immigrants for their 
residency which includes an exam called CELPIP 
Tests for permanent residency. 

The webinar provides an in-depth knowl-
edge of the test, including a focus on spe-
cific components, skills, strategies and tips to 
achieve a passing score. Present during the 
virtual discussion were nine workers coming 
from various companies.

Also in keeping with its mandate to help 
Filipinos acquire job security, POLO Toronto 
likewise conducted a Career Path Workshop 
last month for all OFWs in Canada.

Resource Person Jane Mendita, Employ-
ment Counsellor/Program Facilitator JVS 
provided important information and tips that 
shed light to the worker attendees..

POLO – UK

SPLENDID JOB, INDEED. The Filipino nurse 
continues to gain respect in the UK and oth-
er countries with their  resilience and hard 
work.

OUT WITH THE OLD. The POLOs are encour-
aging OFWs to be digitally-savvy and wean 
away from the viral-risky and laborious pen-
and-paper processing of documents.
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Siquijor to have own 
regional arbitration unit

LABOR Secretary Silvestre Bello III expressed 
his gratitude for the contributions of women 
in Philippine labor. 

In a video message marking the Women’s 
Month, the labor chief also cited the signifi-
cant role of  Filipinas in the country’s current 
campaign to neutralize COVID-19.

“Kayo ang tunay na frontliner, hindi lamang 
sa ating mga tahanan, kundi higit na marami 
sa inyo ang nasa front lines sa pagsugpo sa 
pandemya, nandito man sa ating bansa o sa 
ibayong dagat,” Secretary Bello said.

Bello shared his admiration for women 
who continuously work to provide for their 
families despite the threat of the pandemic 
while assuring that the Department of Labor 
and Employment will tirelessly continue to 
work for the rights and welfare of all working 
women, both here and abroad.

On the same vein, the Bureau of Workers 
with Special Concerns (BWSC) also said on the 

GOOD news for aggrieved workers in the 
island province of Siquijor. Soon they will 
no longer travel to Dumaguete City to file a 
complaint at the office of the National Labor 
Relations Commission-Regional Arbitration 
Branch (NLRC RAB).

According to DOLE-7 Regional Director 
Salome O. Siaton, they just have to visit the 
DOLE Siquijor Field Office (SFO) located at the 
Siquijor Circumferential Road, Siquijor, which 
will soon house the NLRC Satellite Office.

The establishment of the NLRC Satellite 
Office, she said, is an off shoot of the memo-
randum of agreement (MOA), which was en-
tered into and signed by both DOLE Secretary 
Silvestre H. Bello III and Chairman Gerardo C. 
Nograles on January 30, 2020.

“The NLRC’s creation of satellite offices did 
not push through on time as planned due to 
the COVID-19 pandemic. But with the quar-
antine restrictions now slowly loosening up 
and the country’s vaccination program rolling 
out, we believe it is now safe for us to proceed 
with what has been planned since last year 
particularly here in Region-7,” said Director 
Siaton.

The NLRC Satellite Office offers any ag-
grieved party the opportunity to file a com-

By LUCHEL TANIZA/RO7

Maritime 
school 

strengthens 
courses

plaint before the NLRC-RAB, not at the RAB’s 
Dumagute City Office anymore, but this time 
through the assistance of a DOLE personnel, 
who acts as an NLRC-designated complaint 
officer at the NLRC Satellite Office DOLE 
Siquijor Field Office.

According to Executive Labor Arbiter Emil-
iano Tiongco, Jr. of the NLRC-Regional Arbitra-
tion Branch (NLRC-RAB VII), the province of 
Siquijor, unlike the other provinces in the Re-
gion, registers the least number of workers fil-
ing or pushing through with their complaints 
at the NLRC-RAB level.

ELA Tiongco believes one of the reasons 
is partly due to the geographical challenge 
that requires an aggrieved party to travel to 
the next island just to lodge a complaint be-
fore the NLRC-RAB Office in Dumaguete City.

He explained that with the establishment of 
their Satellite Office, parties involved do not 
have to spend any more for their fare, food 
and other expenses and further said, “After 
the pre-determined dates of the mandatory 
conciliation and mediation conferences have 
been communicated by the NLRC-designated 
complaint officer to both parties, it’s our La-
bor Arbitration Associate (LAA), who will be 
travelling from Dumaguete City to Siquijor 
once every week in order to conduct the 
mandatory conciliation and mediation confer-
ences.”

Compensation 
drive ramps up 

Minda biz 
cites ECC

• AGENCIES •

The People Management Association of the 
Philippines-Cagayan de Oro Chapter recently 
cited the Employees’ Compensation Com-
mission (ECC) with a Presidential Special 
Recognition Award during its 149th General 
Membership Meeting and Induction of 2021 
Chapter Officers.

The ECC was recognized for its invalu-
able contribution to PMAP-CDO in achiev-
ing its goals and projects in 2020. The other 
presidential awardees in government were 
Cagayan de Oro city government, Technical 
Skills and Development Authoriy, and DOLE 
Region 10, Social Security System (SSS), Phil-
ippine Health Insurance Corp. (PhilHealth), 
Home Development and Mutual Fund and 
the Department of Trade and Industry.

The partnership between ECC and PMAP-
CDO started on June 14, 2019 during its 141st 
general membership meeting.

“This award will serve as inspiration for us 
to reach out to our covered workers or em-
ployees despite the challenges brought about 
by the pandemic,” said ECC Executive Director 
Stella Zipagan-Banawis. “Let us continue to 
strengthen our partnership and rest assured 
that we remain committed in reaching to as 
many organizations as possible to inform their 
members that there is an ECC ready to help,” 
added Banawis.

THE Employees’ Compensation Commission-
Regional Extension Unit (ECC-REU) 12 has as-
sisted educated  a total of 340 workers from 
188 establishments and offices in the first 
quarter of 2021 through its in-house and on-
site ECP seminars.
     The ECP lecture aims to inform the public of 
the salient provisions of Presidential Decree 
No. 626, as amended, also known as The Em-
ployees’ Compensation and State Insurance 
Fund. 
   The orientation also centered on the cov-
erage of self-employed workers and justifica-
tion of work-related accidents and illnesses 
contracted by workers during the COVID-19 
pandemic.
    In September 2020, the ECC Board passed 
Board Resolution 19-03-05 which guarantees 
the coverage of  self-employed workers to the 
benefits and services under the EC program. 
Self-employed workers’ coverage starts on 
their first EC contribution payment. 
    Further, workers who tests positive for the 
coronavirus diseas, can file for EC disability 
claims provided that the said sickness were 
contracted in the workplace.

Workers were also briefed on the services 
under the Quick Response Program (QRP) 
and Katulong at Gabay sa Manggagawang 
may Kapansanan (KaGabay) Program of ECC 
which highlighted the additional services that 
the persons with work-related disabilities can 
avail. 

“The Commission continues to improve our 
programs and services through research, ac-
tuarial studies, and policy development that 
would help more workers especially victims 
of work-related contingencies get substan-
tial benefits and services from the EC Pro-
gram,” said Executive Director Stella Zipagan-
Banawis.

The ECP is designed to provide employees 
and their families with income, medical, and 
other benefits in the event of work-related 
contingencies such as sickness, injury, disabil-
ity or death. #KDaga/CDGamboa

occasion that it will tirelessly 
craft policies and implement 
programs that benefit wom-
en workers.

For the celebration 
of Women’s Month the BWSC 
conducted a virtual learning 
session on welfare for wom-
en workers.

The session was aimed 
at raising awareness on 
women rights and welfare 
in the workplace, including 
DOLE programs for working 

LARGE EXPORTER OF FILIPINO FABRIC. Labor Secretary Silvestre Bello III (middle) with com-
pany officials of Indo Phil Textile Mills, Inc., an apparel company that employs 1,500 workers in 
Marilao, Bulacan and exports quality fabrics to other countries. (Photo by Jerome Sajise/IPS)

BELLO LAUDS POWERBELLO LAUDS POWER
OF WOMEN IN OF WOMEN IN 
WORKFORCEWORKFORCE

women. It also addressed issues on mental 
health brought about by radical changes in 
work environments and practices.
    The orientation was participated by work-
ers’ groups, human resource development 
representatives, and partners from civil soci-
ety.

    Aside from the learning session, the BWSC 
also posted the 2021 National Women’s 
Month banner in its official website and Face-
book page.

SUPER WORKER. A PInay machinist.

ECC

ECC

TACLOBAN CITY — With the aim of enhanc-
ing the quality of maritime trainings in the 
south, the National Maritime Polytechnic 
(NMP) has forged a partnership with the 
DMMA College of Southern Philippines 
(DCSP) in the conduct of professional devel-
opment courses (PDC).

Being an authorized PDC provider from 
the Maritime Industry Authority (MARINA), 
the NMP conducts its trainings in accordance 
with international standards and practices. 
The programs in the new partnership will 
include the Training Course for Instructors 
(IMO MC 6.09); the Assessment, Examina-
tion and Certification of Seafarers (IMO MC 
3.12); and Training Course for Simulator In-
structors and Assessors (IMO MC 6.10).

Among NMP’s significant achievements is 
its pioneering role in the development and 
offering of IMO Model Courses with the ob-
jective of reaching out to more active and as-
piring seafarers. These courses also provide 
avenue and medium to review and improve 
current training techniques and provide in-
sight into necessary course management to 
achieve the prescribed standard of compe-
tence for those  training the seafarers.

DCSP signified its intention of partnering 
with NMP to update and improve the knowl-
edge, skills and attitudes (KSA) of its mari-
time instructors / trainers. Noteworthy that 
the said institution is also equipped with the 
necessary facilities, equipment and other re-
sources needed for the conduct of the said 
trainings.

Meanwhile, NMP continues to conduct 
face-to-face trainings exclusively to the sea-
farer-trainees residing within Region VIII, im-
posing strict implementation of the MARINA 
approved Post-Enhanced Community Quar-
antine Operational Plan and other health 
and safety protocols as required by the De-
partment of Health, Department of Labor 
and Employment, and local government unit 
(LGU). NMP
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Batangas workers receive 
timely succor from dep't

DOLE 12

By KAREN GRAFIA/RO9

BEING BIG BROTHER TO BARMM's 
ABORNING LABOR MINISTRY

Finally DOLE
to get own 
house in 
Z. Sibugay

DOLE 9

DOLE 4A

Helping lives  
and crafts 
in Bohol

MALAYBALAY CITY --- The DOLE 10 released 
vending and retailing packages as livelihood 
assistance to senior citizen Pepito O. Loranza 
as income support amid the challenges of 
the COVID-19 pandemic.

DOLE 10 Bukidnon Provincial Field Office 
(Buk PFO) Chief Raul Valmores said he per-
sonally turned-over to Loranza the brand-new 
bicycle with buy and sell products like rags, 
baskets and bottles of honey in the amount of 
P20,000 during the department’s 87th found-
ing anniversary.

“My income has now doubled after the two 
months’ receipt of DOLE-10’s assistance. I am 
very happy that I can still provide for  my fam-
ily considering my advanced age and the dif-
ficulties of this pandemic,” Loranza said.

KORONADAL CITY — The Department 
of Labor and Employment (DOLE) 12 
through its Technical Support and Ser-
vices Division (TSSD), recently facilitated 
a Basic Employment Service Training 
(BEST) for its counterpart in the Ministry 
of Labor and Employment-Bangsamoro 
Autonomous Region in Muslim Mind-
anao (MOLE-BARMM) at The Farm, Car-
penter Hill, in this city.
   The said training is part of DOLE’s commit-
ment to help the Bangsamoro region acquire 
technical capabilities and knowldge of the de-
partment's programs and services during the 

transition period.
    Topics include Basic Employment Ser-
vice (BES), PESO Institutionalization, Labor 
Market Information (LMI), Special Pro-
gram for the Employment of the Students 
(SPES), DOLE Integrated Livelihood Program 
(DILP), Alien Employment Permit (AEP), 
Tulong Pangkabuhayan sa Ating Displaced/
Disadvantaged workers program (TUPAD), 
Department Order No. 174-17-Rules Imple-
menting Articles 106-109 of the Labor Code, 
as amended (Regulations Governing Con-
tracting and Subcontracting Arrangement), 
among others.

   "The transfer of knowledge and sharing of 
our best practices is part of our commitment 
to the BARMM and its people but the real chal-
lenge after this is we expect improvement of 
the implementation of the programs since we 
have a common goal in protecting the rights 
and welfare of the private sector workers and 
improving the lives of marginalized sectors in 
the Bangsamoro," said ARD Arlene Bisnon.
    On December 10, 2020, the Department of 
Labor and Employment successfully turned-
over the DOLE-Cotabato City Field Office and 
the DOLE Attached Agencies’ programs and 
services to the MOLE-BARMM. CDGamboa

OVER P5.1 million worth of financial and 
livelihood assistance was granted by the la-
bor department to workers of Lipa, Bauan, 
and San Pascual in Batangas, who were af-
fected by the economic and social disruption 
caused by the Covid-19 pandemic.

Labor Secretary Silvestre Bello III along with 
some senior officials of the department led 
the turn-over of cash and Nego-Kart (Negosyo 
sa Kariton) under the Tulong Panghanapbu-
hay sa Ating Disadvantaged/Displaced work-
ers (TUPAD) program last week.

Out of the P5.1 million, P2.9 million was allo-
cated for the three municipalities in Batangas 
for the emergency employment of informal 
sector workers displaced by the pandemic.

In the payout ceremony in Bauan, 300 
workers received their wages worth P4,000 
each for the 10-day cash-for-work project.

In a separate event at the Claro M. Recto 
Events Center in Lipa City, the labor chief was 
joined by Senator Ralph Recto in handing 
over the payment of 442 TUPAD beneficiaries, 
amounting to more than P1.7 million.

In partnership with the local government 
unit (LGU) of Lipa, the labor department dis-
tributed as well Nego-Karts to 45 parents of 
child laborers. The Nego-Kart is a project of 
the DOLE Integrated Livelihood and Emergen-
cy Employment Program (DILEEP), that aims 
to assist ambulant vendors to make their busi-
ness more sustainable.

On top of the emergency employment and 
livelihood assistance, the Overseas Workers 
Welfare Administration (OWWA) has also ex-
tended a total amount of P900,000 to OFWs 
and their dependents under various programs, 
namely the Balik Pinas! Balik Hanapbuhay! pro-
gram, Education for Development Scholarship 
Program and Project Alalay sa Pag-aaral para 
sa mga Anak-OFWs sa Panahon ng Pandemya.

In his message, Secretary Bello encour-
aged the workers currently affected by the 
pandemic to enroll under social protection 
programs of the labor department, with the 
assurance that DOLE is always taking steps to 
ease the burden on Filipino working men who 
lost their jobs and opportunities.

KIDAPAWAN CITY — In its effort to ease the 
impact of COVID-19 pandemic to marginal-
ized sectors, the Department of Labor and 
Employment (DOLE) 12 committed a million 
pesos worth in livelihood assistance under 
the DOLE Integrated Livelihood Program 
(DILP) to the members of the Kidapawan City 
Market Vendors Association (KCMVA).
    No less, the DOLE 12 Regional Direc-
tor Raymundo Agravante handed the 
ceremonial check to KCMVA during the 
conduct of Assistance to Individuals in 
Crisis Situation spearheaded by the City 
Government of Kidapawan in coopera-
tion with the Office of Senator Christo-
pher Lawrence “Bong” Go, and national 
agencies in the region like DSWD, DTI, DA, 
and TESDA at Kidapawan Pilot Elemen-
tary School.

Provenance 
for Kidapawan 

market vendors 

DOLE 12

ADDITIONAL beneficiaries of DOLE’s liveli-
hood program are to start soon with their 
business projects after collectively receiving 
more than P500,000 from the department in 
the province of Bohol.

In her report to DOLE-7 Regional Director 
Salome O. Siaton, DOLE-Bohol Field Office 
(BFO) Officer-in-Charge Angelie  Salgados said 
that funds have been released to beneficia-
ries in a ceremonial turn-over held at the New 
Provincial Capitol Building, Barangay Cogon, 
Tagbilaran City.

Witnessed by Congressman Edgar Chat-
to, members of the Panaghiusa sa Mga 
Gagmay’ng Magpatigayon sa Tagbilaran (PAG-
MATA) and three more individuals received 
livelihood funds for their new business under-
takings.

According to Salgados, PAGMATA members 
will soon venture into production of souvenir 
items projects. “They are expected to produce 
sandals, bags and other souvenir items,” she 
said, adding that the other three individual 
beneficiaries will engage with food selling and 
tailoring business.

The assistance the beneficiaries received, 
falls under the Individual Projects category 
that grant each one of them P20,000.00.

“After canvassing and procurement of goods 
have been carried out, beneficiaries will re-
ceive the tools, jigs and materials required by 
their respective projects,” said Salgados, add-
ing that to ensure that recipients are socially 
ready for the DOLE’s assistance, they were 
provided with the necessary technical assis-
tance in the form of some trainings on simple 
bookkeeping and project management.

Regional Director Siaton congratulated the 
latest additions to the pool of DOLE livelihood 
program beneficiaries.

She urged them to work hard and do their 
best in sustaining their individual projects. “It’s 
not every day that the Department of Labor and 
Employment provides financial assistance. The 
Department does not just gives it to anyone. It 
means to say that DOLE’s livelihood beneficia-
ries get  the assistance because they deserve 
it after their respective project proposals have 
passed the standards of the Regional Project 
Management Team,” added Director Siaton.

Under the DOLE Integrated Livelihood and 
Emergency Employment Program (DILEEP), 
livelihood projects are categorized into group 
projects and individual projects.

Beneficiaries under Group Projects could 
be granted with a maximum financial as-
sistance of One Million Pesos depending 
on the number of members that comprises 
the group or association and their project 
requirements. Those under individual proj-
ects, on the other hand, could be given up to 
thirty thousand pesos.

A senior’s 
kismet on 

two wheels

ZAMBOANGA CITY --- In consonance with 
Labor Secretary Silvestre H. Bello’s commit-
ment to construct and build offices for DOLE 
in every city and province, one thousand 
(1,000) square meters of government land 
will be donated to the Department of Labor 
and Employment (DOLE) 9 for the construc-
tion of the DOLE Zamboanga Sibugay Field 
Office. 
    The Provincial Government of Zamboanga 
Sibugay through Governor Atty Wilter Yap 
Palma and DOLE 9 Regional Director Atty. Roy 
Buenafe formally inked a Memorandum of 
Agreement for Deed of Donation involving a 
portion of land located at Capitol Complex, 
Ipil Heights, Ipil, Zamboanga Sibugay with an 
approximate area of 1000 square meters. 
 Though the MOA, the DOLE may now begin 
constructing the building. 
   In his speech during the ceremony, Gov-
ernor Palma, allocated funds amounting to 
5 million pesos as the provincial govern-
ment's counterpart for the construction of 
the new DOLE building. He also committed 
to provide heavy equipment and personnel 
for the groundbreaking of the site. 

DOLE 7

CAUAYAN, ISABELA —  DOLE’s Isabela Field 
Office conducted early this month its PESO 
Managers’ Performance Assessment, 2021 
and first quarter meeting at the Hotel An-
drea.

The meeting with the Isabela PESO Man-
agers Association was the first meeting con-
ducted by Isabela Province PESO Managers 
with Regional Director Joel  Gonzales after the 
latter was installed as the head of the DOLE 
Regional Office last month. 

In his talk, RD Gonzales reiterated the re-
gion’s support for the endeavors of the PESO 

ISABELA FINETUNES ITS PESOs
By KATHLEEN AQUINO managers through DOLE’s programs and ser-

vices for the new year and beyond. RD Gon-
zales said that he was looking forward to a 
greater engagement and collaboration with 
PESO managers especially in their program 
implementation.

“DOLE programs and services only achieve its 
goals and targets through partnership with PESO 
Managers and our partnership with you is crucial 
to the continued good performance of the agency 
in this region,” RD Gonzales said. 

The region’s meetings with PESO managers 
are conducted on a quarterly basis to check 
performance, identify gaps and challenges in 
DOLE program implementation.

WORK FOR THE JOBLESS. Secretary Bebot Bello (right) with Sen. Ralph Recto (left) with a 
Batangeno worker during DOLE’s cash-for-work roll-out in Batangas, early this month.

DOLE ISABELA

DOLE 10
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REMITTANCES 
BUCK CRISIS

Lowly electrician gets relief from back pains, unpaid benefits

NOTWITHSTANDING the second-
year onslaught of the pandemic, the 
inflow of remittances from overseas 
Filipino workers (OFWs) is expected 
to increase this year. That’s the pro-
jection of Morgan Stanley, one of 
the biggest financial managers in 
the world.

In its latest financial report, the 
financial giant said that it sees OFW 
remittances shaking off the global 
pandemic doldrums and improving 
by seven percent this year.

In its report Morgan Stanley said 
that “remittances will be better 
than expected and that the increase 
will help consumer spending in the 
country this year.”

The scenario   bodes well for la-
bor, according to the Department of 
Labor and Employment, who in tan-
dem with the country’s economic 
managers have said that the growth 
will help spur an economic rebound 
as the country safely reopens,

This year’s remittances “would not 
only drive a recovery in household 
discretionary spending and support 
the current account to stay in bal-
anced position” but also support the 

ZAMBOANGA CITY -- A women-run 
bakery in the mountain barangay 
of Paraiso, Kalawit, Zamboanga del 
Norte is set to offer cakes and pas-
tries, thanks to the Department of 
Labor and Employment (DOLE) 9, 
the Local Government of Kalawit, 
Barangay Council of Paraiso and the 
hard members of the Paraiso Wom-
en’s Association (PWA). 

Famed for its bread and cookies 
in the nearby towns, the Paraiso 
Women Bakery was first established 
in 2016 and grew to become one of 
the Best Group Livelihood Projects 
in 2018 during DOLE’s Kabuhayan 
Awards. 

Seeing how the business has 
prospered over the years, the DOLE 
together with LGU Kalawit turned-
over livelihood enhancement as-
sistance to the association in the 
form of tools and equipment worth 
P423,325.00. 

DOLE 9 Regional Director Atty. 
Roy L. Buenafe said that the assis-
tance is under the DOLE’s Integrated 
Livelihood Program or DILP which 
provides workers with additional in-
come and alternative employment 

“The DILP or most widely known 
as the Kabuhayan Program has 3 
components - Formation, Enhance-
ment and Restoration. For the part of 
the Paraiso Women Association, we 

THE Employees’ Compensation 
Commission (ECC) granted disability 
benefits to a retired electrician who 
suffered from a work-related low 
back pain.

The electrician worked for a mining 
company for over thirty years. During 
his employment, he was responsible 

for maintaining   electrical devices and 
equipment. He was also asked to make 
electrical plans, troubleshoot and con-
duct electrical safety inspections on the 
different buildings and structures with-
in the company premises. However, his 
main work area was in the underground 
tunnels where he was exposed to the 

different elements that had contributed 
to his physical condition.

In January 1999, he was diagnosed 
to have low back pain syndrome. In 
2013, he experienced lumbar strain 
which was affecting the lower part of 
his spine.

In March 2018, he retired from the 

have already helped them form the 
livelihood project and because they 
have performed so well in sustaining 
the business, we have now moved to 
enhancing the project as they plan to 
introduce more products,” Director 
Buenafe added. 

The bakery is currently operating 
with 8 workers and 20 on call bread 
packers. With the livelihood en-
hancement, the bakery is projected 
to employ 10 more workers. 

“We plan to be the leading source 
and supplier of bread, cookies, cakes 
and pastries in the Municipalities of 
Kalawit and Labason by establishing 
a branch in their town centers. We 
are also looking into producing pasa-
lubong packs for tourists and travel-
ers,” said Lucia Matutis, association 
president. 

Hernia Dumadawan, one of the 
association members said, “We are 
very happy that through the bakery 
our idle time has lessened. We are 
also able to contribute income to our 
households.” 

“Thank you very much DOLE, LGU 
Kalawit and to the barangay officials 
of Kalawit who worked hand in hand 
to provide us this assistance. Clearly, 
it has changed not only the life of 
its members but also the rest of the 
community,” shared Matutis. #Karen 
Grafia/RO9

Philippine peso as well as domestic 
banking, consumer, and property 
sectors,” the report said.

Other financial experts agree with 
the forecast, saying that even dur-
ing the early stages of the pandemic 
last year OFW remittances held its 
ground against a global economic 
downtrend as total remittances in 
2020 reached nearly three billion 
dollars, which was only .8 percent 
lower than the record inflow of $30.1 
billion in 2019.

“For some OFWs (overseas Fili-
pino workers), access to social as-
sistance offered by host-economies 
likely helped, while OFWs in Asia 
were likely less affected by lock-
down restrictions. Moreover, altru-
istic motives and border closures 
likely led OFWs to remit more mon-
ey home through formal channels. 
Finally, a sizable portion of OFWs 
are working as domestic helpers/
health-care workers who remain in 
demand amid the pandemic, which 
helps to provide downside protec-
tion,” the firm said to the Philippine 
Inquirer.

For 2021, “to the extent that 

How DOLE 
turned a pastry 

shop into a 
bakers 'paradise'

remittances correlate with global 
cycles, we think the V-shape 
global recovery will help drive 
Philippines’ remittances growth 
to rebound,” it said.

“Moreover, the oil price recovery 
bodes well for remittances from the 
Middle East to see a bounce back. 
Meanwhile, as vaccination programs 
get ramped up, more business sec-
tors are likely to reopen and border 
restrictions on migrant workers, 
including OFWs, are likely to be re-
laxed, leading OFW deployment to 
pick up,” it added.

Morgan Stanley said the remit-
tance rebound this year would ben-
efit big-ticket purchases like hous-
ing.

Citing Bangko Sentral ng Pilipi-
nas data, it noted that the share of 
OFW households that set aside the 
remittances they received to buy a 
house fell to 4.8 percent during the 
fourth quarter of 2020 amid a pro-
longed pandemic-induced recession, 
from 13.6 percent in the first quar-
ter of last year or before COVID-19 
wreaked havoc on the global and 
domestic economies. 

service.
The retired electrician filed a claim 

for EC disability benefits at the SSS-
Baguio Branch in October 2019. 
However, the EC claim was denied 
on the ground of no causal relation-
ship to the nature of his work and 
the physical findings do not show 

permanent impairment. In Septem-
ber 2020, the SSS-Main Office also 
denied the claim since there was no 
history of trauma or injury during 
employment to warrant the grant of 
EC disability benefit.

On appeal, ECC ruled in favor of 
the retired electrician.

BUCKING PANDEMIC DOLDRUMS. OFW remittances stay strong in spite of 
the global economic downturn. 

OFW remittances expected to shake global 
doldrums and improve by 7 percent this year

COMFORT FOR FAMILY OF COVID-STRICKEN SEAMAN. Sec. Silvestre Bello comforts the family of Ronald Fernando, 
a seaman who died due to COVID-19 in the Netherlands. The labor chief provided assistance to Fernando's wife, 
Gloria and his family when they visited DOLE Intramuros recently.
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