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HAVING YOUR BACK. Labor Secretary Silvestre Bello shows his appreciation for the skill of a massage 
therapist during a pre-pandemic jobs fair in Pasay City. Bello unveiled this month the National Employment 
Rehabilitation Strategy that will spur a jobs rebound as the economy safely reopens.
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IN yet another historic feat, the Philippines scored another first in global migration after it secured the ratification from the 
International Labour Organization (ILO) on the use of a Seafarer’s Identity Document (SID) for overseas Filipino workers.
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Dep’t ramps 
up flagship 
programs as gov't 
preps economic 
resurgence

A NATIONAL employment recovery program 
has been set in preparation for the eventual 
rebound of the country from the pandemic, 
said Labor Secretary Silvestre Bello III.

Bello said that government has put in place 
a national strategy designed to rehabilitate 
the country’s jobs market made moribund by 
the pandemic. The strategy, he said, involves a 
whole of government approach in a concerted 
effort designed to resuscitate both the industry 
and the labor sectors.

According to Labor Assistant Secretary Dom-
inique R. Tutay, a whole-of-society approach 
to job recovery from the pandemic is set to be 
spawned by the National Employment Recov-
ery Strategy (NERS).

NERS, a medium term recovery plan for 
2021-2023 anchored on the updated Philip-
pine Development Plan, is expected to expand 
the current  Trabaho, Negosyo, Kabuhayan ini-
tiative and improve access to and security of 
employment.

Aside from the expanded TNK, the strategy 
also takes into account the changes in the labor 
market wrought by the pandemic including the 
adoption of Fourth Industrial Revolution (FIRe) 
technologies.

Around 30 labor and employer sector 
representatives in the NTIPC attended 
the special meeting presided by Secretary 
Silvestre Bello III as chairperson and 
Undersecretary Benjo Santos Benavidez as 
co-chairperson. 

The NERS Joint Memorandum Circular No. 
001-2021 which constitutes the inter-agency 
task force was signed on 05 February 2021. 

NERS is composed of 20 government 
agencies, with the Department of Trade 
and Industry (DTI) as chair and the Technical 
Education and Skills Development Authority 
(TESDA) and the Department of Labor and 

KEY flagship programs and policies of the labor 
department’s flagship programs will play a vi-
tal role in are expected to widely help the  the 
government’s strategy effort to recover from 
the effects of the COVID-19 pandemic.

In the monthly ReCharge PH  virtual press con-
ference, Labor Assistant Secretary Dominique  
Tutay said that the department’s job programs 
will remain instrumental in mitigating the con-
tinuing effects of the pandemic on the slumping 
labor market.

The department has played a vital role in 
softening the blow of the pandemic on Filipino 
workers by releasing a battery of social amelio-
ration program, such as the COVID-19 Adjust-
ment Measures Program (CAMP), its cash assis-
tance for displaced workers; DOLE Abot Kamay 
ang Pagtulong (DOLE-AKAP), its financial aid for 
OFWs; and the Tulong Panghanapbuhay sa Ating 
Displaced and Disadvantaged Workers (TUPAD), 
its cash for work program for grassroots work-
ers.

With the newly created task force on job re-
covery, Asec. Tutay said that Department of 
Labor and Employment will play a pivotal role 
in the government’s overall plan to spur a jobs 
rebound incorporated in the National Employ-
ment Recovery Strategy (NERS).

DOLE’s array of anti-pandemic programs and 
the recently-signed National Employment Re-
covery Strategy 2021-2022, will help recharge 
and build back better the country’s labor mar-
ket, Asec. Tutay said. JBorjal

THE national and local governments must work 
together in effort to boost employment and 
improve the skills of the country’s workers in 
the country, as well as facilitate, upskill, and re-
tool workers, Labor Secretary Silvestre Bello III 
said early this month.

Bello made the statement during the 
inauguration of the Bulacan Public Employment 
Service Office (PESO) building in Malolos, 
Bulacan, which showcased the first stand-alone 
PESO facility in Central Luzon. 

In the event attended by Governor Daniel 
Fernando, Vice Governor Wilhelmino Sy-
Alvarado, and Susana Ople, the widow of the late 
labor secretary Blas Ople, Bello said that greater 
cooperation between the national and local 
governments will improve job facilitation for 
Filipino jobseekers including the government’s 
desire to upskill and retool the Filipino worker.

Bello thanked Governor Fernando and 
Vice Governor Sy-Alvarado for ensuring 
that Department of Labor and Employment  
programs and services reach workers and 
jobseekers, through the provincial PESOs.

PESOs are mandated to be established in 
every province, key city, and other strategic 
areas throughout the country to ensure prompt, 
timely, and efficient delivery of employment 
service and provision of information on DOLE 
programs.

At the same time, Bello challenged the 
Bulacan Provincial PESO “to push forth with the 
full institutionalization of the remaining 17 LGU-
based PESOs in your province.”

Employment  are co-chairs.
“The signing of the Memorandum is 

where the work begins,” emphasized 
Assistant Secretary Tutay, explaining that 
the objective of NERS is to create a policy 
environment that encourages the generation 
of more employment opportunities to improve 
employability and productivity of workers and 
to provide support to existing and emerging 
businesses. 

NERS also aims to stimulate the economy 

and employment, support enterprises, jobs, 
and income, protect workers in the workplace, 
and trust social dialogue to encourage 
innovative solutions. 

NTIPC members signified their support 
to the NERS initiative and emphasized the 
significant role of vaccines to safely open the 
economy. They suggested intensifying the 
government’s awareness-raising campaigns to 
encourage the public to be inoculated. Athena 
Villagonzalo

JOBS PLAN BOLSTERED

BBB to pump-prime economy
THE government’s Build, Build, Build (BBB) 
program will continue to create more jbs 
for Filipino jobseekers.

This was the assurance of Labor Secretary 
Bello who said there is a significant allocation 
for the creation of more jobs in the construc-
tion sector, especially in the proposed national 
budget of the Build, Build, Build program for 
2021.

Secretary Bello, said the last quarter of 
2020 exhibited an increased demand for 
workers in the construction sector and 
that a rising demand for jobs is expected 
to dovetail with the increasing availability 
of jobs that could be filled up by both 
a reheating industrial and construction 
sectors.

“The construction sector is viewed as one 

of the country’s building blocks to economic 
recovery. With the funds allocated for the 
Build, Build, Build program, the projects 
thereto are expected to create employment 
opportunities and spur the demand for 
semi-skilled construction workers across 
the country. “Lahat in full implementation 
so it would generate a lot of construction 
work and a lot of construction workers will 
be back to their employment status,” Bello 
said.

Despite the COVID-19 pandemic, DOLE 
received a total of 49,992 applications 
for the Construction Safety and Health 
Program, 17,393 of which pertain to the 
projects of the Department of Public Works 
and Highways. 

Department of Labor and Employment’s 

PESOs to play 
part in labor 

recovery,
Bello says

Bureau of Labor and Employment maintained 
that with the government’s decision to 
refocus its flagship infrastructure program 
and loosen its quarantine restrictions upon 
the rollout of the COVID-19 vaccination 
program, these indicators are anticipated to 
trigger the generation of more employment 
opportunities in the country across all 
industries.

In a survey conducted by the Philippine 
Constructors Association from October 
16–25, 2020, the top 4 concerns of 
contractors are government quarantine 
conditions, health protocols, manpower, 
and transportation. 

The survey also revealed  that 85 percent 
of its respondent are optimistic about the 
opportunities for the industry in 2021.

By ALTHEA LOUISE D. MAJAN

IN-DEMAND. Jobs in the construction sector remain in demand despite the COVID-19 pandemic, as DOLE received thousands of job applications for the government's 
initiated programs in the construction and safety and health programs. 

NATIONAL EMPLOYMENT RECOVERY STRATEGY. Labor Secretary Silvestre H. Bello III shows the signed Joint 
Memorandum Circular constituting the National Employment Recovery Strategy (NERS) Task Force during a 
virtual signing ceremony on February 5, 2021. (Photo by D.P. Echavez)
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By ALTHEA LOUISE D. MAJAN

DIGITAL SKILLS VITAL IN CHANGING  
WORLD  OF WORK, SAYS DOLE

The ILO approved the Philippines’ request for 
a global identification card for its thousands of 
seafarers, making it the first ratifying member  
to fully meet the minimum requirements set 
by the ILO Convention.

The SID will facilitate Filipino seafarers’ shore 
leave, cross border, transfer, and repatriation 
and will contain modern security features 
recognizable to all memberstates accessing it.

With the ratification, Filipino seafarers 
will have ease of movement, particularly in 
various ports of the world through the SID, 
and without the stringent requirements of a 
traditional travel visa.

The SID project was developed in compliance 
with the standards of the International Labor 
Organization (ILO) Convention 185 or the 
“Seafarers’ Identity Documents Convention 
2003,” as amended.

It can be recalled that the Maritime Industry 
Tripartite (MIT) Council has passed a resolution 
to allow the Philippines to be included in the 
‘white list,’ or approved   trusted registry which 
provides sea-based migrant Filipino workers a 
Seafaring Identity Document. 

The SID has security features that help 
resolve the urgent concern of seafarers 
being refused admission into the territory of 
countries visited by their ships for shore leave 
and transit and transfer to join or change ship.

In less than a year after the application for 

THE labor department once again encouraged 
employers to adopt flexible work arrangements 
(FWAs) for their employees saying that 
the scheme helps  the preservation of jobs 
especially during the recurrent imposition of 
community lockdowns due to the continuing 
surge of the COVID-19 pandemic. 

In a discussion with labor and industry 
representatives during the #ForwardThinking 
Flex: Making Flexi Work webinar, Labor 
Assistant Secretary Dominique  Tutay said 
the adoption of flexi-work by employers has 
been proven to help companies cope with the 
labor crisis the pandemic has wrought on the 
industrial and service sectors. 

Asec. Tutay said that various governments 
have adopted the scheme during previous crises 
and disturbances such as the Iraq War in 2004, 
which plunged the world price of oil, , the Asian 
avian flu crisis, the global financial meltdown in 
2009, and now the COVID-19 pandemic. 

Asec. Tutay said that work-from-home 
scheme is mandated by the labor department 
under the Republic Act No. 11165 or the New 
Telecommuting Act. She said there’s no reason 
why employers who are capable of instituting 
such as scheme should not do so in order to 
preserve jobs and business. 

“The new Telecommuting Law legitimizes 
telecommuting or work-from-home employment 
arrangements and ensures the safety and welfare 
of telecommuting workers,” she said. –BLE

whitelisting, the ILO in Geneva, through its 
Governing Body, approved the Philippines’ 
request after it fully met the minimum 
requirements as referred in Article 5, paragraph 
1, of the Seafarers’ Identity Document 
(Revised), 2003, as amended (No. 185).

The MIT, which serves as the consultative 
body of the Filipino seafarers and 
stakeholders, passed a resolution to the ILO 
to grant the Philippines the Seafaring Identity 

Document.
The Maritime Industry Authority (MARINA) 

as the competent authority to give full effect 
to the Convention has successfully developed 
an identity document for the seafarers that is 
conformant to the technical requirements of 
the Convention.

The screening group established by the ILO 
solely for the review of the Philippine request  
recommends to the ILO Governing Body.

How 
working at 
home saves 
your family 

and your job 

Gov't 
mulls wage 
subsidy

FILIPINO SEAFARERS ATTAIN
FIRST GLOBAL WORKER’S ID

AS the digital economy further gains ground 
amid the pandemic, new skills set among 
workers and jobseekers, particularly on digi-
tal and technical know-how, are needed to 
keep up with the labor market.

This was the findings of the JobsFit COV-
ID-19 Labor Market Information (LMI) Report 
of the Department of Labor and Employment, 
which presents the impact of the pandemic 
on the labor market landscape.

The document, which is a mid-term update 
of the JobsFit 2022 LMI Report, underscores 
enabling better matching of skills and employ-
ment opportunities as the pandemic reshapes 
the labor market.

In the report’s launching late this month, 
Labor Secretary Silvestre Bello III said that 
“facilitating access to labor market through 
timely, relevant, and accurate labor market 
information is part of the government’s action 
plan towards economic and social recovery.”

The report also presents the impact on 
employment brought by community quaran-
tine restrictions, labor supply profile, labor 
demand, job search trends, and employment 
generators or the major industry groups with 
the greatest potential to generate employ-
ment in coming years.

Majority of the jobseekers highlighted the 
need for digital and technical skills, which 
may be accounted for the shift in the labor 
demand and working arrangements in the 
new normal.

To keep up with the labor market, dominant 
skills needed by jobseekers include digital lit-
eracy; financial literacy; occupational safety 
and health skills; integrity, which entails phys-
ical, mental, and reproductive health; and 
stress tolerance.

Prior to the pandemic, the top skills highlight-
ed by jobseekers are soft skills, which include 
being a team player, social awareness, problem 
sensitivity, self-motivation, planning and orga-

nizing, decision-making, creative problem solv-
ing, innovation, English functional skill and com-
prehension, and multi-tasking.

Among the industries that remained at the 
top, or those with the highest number of vacan-
cies during the pandemic, are business process 
outsourcing, information and communication 
technology, manufacturing, financial intermedi-
ation, sales, retail, and medical and healthcare.

New industries that emerged are in the gov-
ernment sector, general services and utility, 

and accounting.
In terms of occupations, call center agent, 

customer representative/service assistant, 
nurse, and sales clerk positions consistently 
remained at the top of the list.

Adding to the top occupations amid the 
pandemic are teachers, engineers, adminis-
trative assistants, system developers, soft-
ware developers and programmers, web 
developers, supervisors, and real estate and 
property positions.

   

THE labor department is reviewing a proposal 
from labor groups' calls on the government to 
provide wage subsidy to private sector work-
ers due to the crippling effect of the COVID-19 
pandemic on the economy.

Labor Secretary Silvestre Bello III said that the 
government could be amenable to a subsidy 
proposal rather than a demand for salary hikes 
that could thwart an economic rebound as busi-
nesses who could not afford increasing the pay 
of their workers may potentially close.

“We will discuss such proposals with the con-
cerned government agencies and explore the 
possibilities on how we can address the call for 
a wage subsidy. It will all depend on the capacity 
of the government,” Bello said.

The Trade Union Congress of the Philippines 
(TUCP) and other labor groups have called on 
government to provide a wage subsidy to work-
ers due to the economic crunch brought by the 
Covid-19 pandemic.

“We will have an in-depth consultation with 
the country’s economic managers, especially 
those who will shoulder the expenses of the 
subsidy such as the [Departments of] Finance, 
Trade and Industry, and NEDA. We need to know 
if the government can shoulder all of this be-
cause we are talking about millions of workers,” 
the labor secretary added.

The labor chief also revealed that DOLE had 
already submitted a wage subsidy proposal to 
the economic cluster with the intention of pre-
venting job terminations and retaining work-
force across industries. 

“We recommended a P20 billion-peso wage 
subsidy, but it was declined,” Bello said.

THE WORLD’S BEST. The world’s best seafarers got another feather on its cap: the first global professional to 
be given a universal worker’s identification card.

By GERRY S. RUBIO
with ILAB report

KEEPING IN STEP. With the emerging types of jobs that require technologically adaptive skills set amid the 
new normal, DOLE calls upon workers and job seekers alike to attune to the ever-evolving and increasingly 
digital-driven workforce.

From page 1
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HOW interesting could 42 years of public 
service be? Having led four regional of-
fices and an overseas office, Regional Di-
rector Ofelia B. Domingo would describe 
it as exciting, vibrant, and fulfilling.

RD Domingo started her career in pub-
lic service with the Records Division of 
the Department of Labor and Employ-
ment Central Office on January 2, 1979. 
   In 1980, she was referred by the Civil 
Service Commission to the Institute of 
Labor and Manpower Studies (ILMS), 
where she served for three years. She 
was a training officer when she left the 
ILMS in 1983.

She then joined Philippine Overseas 
Employment Administration (POEA) as 
Overseas Employment Officer at the 
Accreditation Division where she un-
derwent a three-month training in Indo-
nesia under the Technical Cooperation 
among developing countries. 

Breaking new ground
After her overseas training, she initiat-

ed the tracking system at the Accredita-
tion Division that paved the way for the 
indexing of all accredited foreign princi-
pals and the proper listing of all agencies 
they were accredited with. This initiative 
provided easy verification at the Labor 
Assistance Center at the Ninoy Aquino 
International Airport and contributed 
to the POEA’s computerized verifica-
tion system.   Barely a year after, she 
was promoted to senior employment 

REGIONAL DIRECTOR OFELIA B. DOMINGO

A DOLE vanguard marks a career full 
of merit and trailblazing innovation

No PESLA, No Referral was institutionalized 
in Region 11 and adopted in other PESOs. 

When she became a Chief Labor ad 
Employment Officer, she conceptualized 
the development of the Labor Market In-
formation System used by PESO Davao in 
streamlining job openings. It served as an 
off-line counterpart of Phil-Jobnet. which 
was only accessible online.  

Bent on further enriching her skills, RD 
Domingo attended a training on employ-
ing disabled persons in Singapore in 1999. 
She also participated in a country-focused 
training in 2006 in Tokyo, Japan.

She always believed in advancing orga-
nizational values. “If you cannot change 
the organizational culture, it will be very 
difficult to introduce change,” she says. 
“People resist change. For them to 
embrace the change, they must 
understand why the change is 
all about, how it will benefit 
them, the organization and 
its stakeholders.”

In 2014, RD Domingo en-
gaged the Asian Institute of 
Management (AIM) in the 
training of DOLE staffers. 
A training program she re-
peated for DOLE 9 employ-
ees in 2016 and 2018.
 
A regional trailblazer

It was in 2010 when she 
lef DOLE 11 as assistant re-
gional director to become 
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RD Domingo

We don’t serve the 
people because of our  

OPCR, our genuine duty 
is to fulfill our purpose 
in life. When we serve 
the people, we serve 

God, for our work 
is our ministry.

officer where she 
was transferred 
to licensing then 
the adjudication 
division and fi-
nally the welfare 
division where 
she became a su-
pervising employ-
ment officer.

In 1994, RD Do-
mingo decided to 
move to Davao 
City, where she 
was detailed with 
the employment 
promotions divi-
sion of DOLE Re-
gion 11. She trained the PESO Managers 
in the region in the same manner that she 
would provide the same nurturing culture 
among the PESOs in Caraga, Region 9, 
and Region 12. Under her leadership, the 
PESO in Davao was able to come up with a 
PESO bulletin that is still being used today. 

During her time in DOLE Region 11, 
she also improved the PESO Referral 
System and developed the module on 
Pre-Employment Seminar for Local Ap-
plicants (PESLA), the local counterpart 
of Pre-Deployment Orientation Seminar 
(PDOS). PESLA provides job seekers with 
a competitive edge in job matching. The 

the Officer-In- 
Charge  of DOLE 
Caraga, and 
shortly after, its 
regional director. 
Right on she was 
able to confer an 
ISO 9001-2008 
certification on 
the region within 
a record of nine 

months. She also conceptualized the im-
plementation of “Batang Kalabaw” a cam-
paign against child labor that she vigorously 
waged with the support of local political 
and civic leaders to help to children to stay 
in school.  

RD Domingo also represented the coun-
try in the Asean-European Ministers Meet-
ing on Occupational Safety and Health in 
2011 at Yogyakarta, Indonesia,

In 2013, barely three years in Caraga, 
RD Domingo found herself back in DOLE 
12 which was then at the bottom of the 
regional rankings. Looking at it as a chal-
lenge to make improvements, RD Domingo 

started working on organizational values 
and the implementation of an internet-
based quality management system. Her 
efforts resulted in DOLE 
12 receiving t h e 
Philippine 
Q u a l i t y 
A w a r d 
i n 
2015, 
t h e 
f i rst 
a n d 
only 

DOLE regional office to receive the pres-
tigious award. In a span of a year, she el-
evated DOLE 12 from the bottom rung to 
becoming a regional leader. She also initi-
ated the installation of DOLE’s first solar 
energy system, a feat that she duplicated 
in Region 9. 

RD Domingo has been a delegate to the 
Information Labor Organization  Interna-
tional Labor Conference in Geneva, Switzer-
land in 2015. She acted as a resource per-
son in the ILO Work in Fishing at Makassar, 
Indonesia in 2013 and participants in the 
Philippine Innovation and Enterprise Devel-
opment Program for Managers by Tamasek 
Foundation-NYPI in Singapore in 2014.
 

From the regions to the world
RD Domingo brought her innovative 

spirit when she became a Labor Attaché 
of Philippine Overseas Labor Office Dubai 
in 2016. It was under her leadership that 
the first Post-Arrival Orientation Seminar 
was conducted. She led the creation of the 
POLO-Dubai online portal, improvement of 
the organizational structure with a focus 

on employment facilitation, as well as the 
Dubai EntrePinoy Reintegration Program. 
She says that her biggest accomplishment 
in POLO-Dubai was the strong and thriving 
relationship she built with its Filipino com-
munity. 

RD Domingo returned to the country in 
2017 to head Region 9. Among her accom-
plishments in the region are the Project 
Hope, a holistic intervention to the peren-
nial problem of displaced workers in the 
canning and fishing industry in the Zam-
boanga Peninsula, “Ms. Kasambeshie” 
to promote empowerment of “kasamba-
hays”, and the conduct of Local Chief Ex-
ecutive Forum and the ITC Summit with 
CSR component in the Zamboanga Penin-
sula. 

It was under her stewardship 
t h a t DOLE Region 9 became 

a “BEST region”. RD 
Domingo conceptu-

alized and adopted 
the CAMP System in 
March 2020 which 
allowed the re-
gion to fast track 
the release of 
the department’s 
cash assistance 
for pandemic dis-
placed workers. 
She also initiated 
the Abot Kamay 
ang Pangarap 
(AKAP), Tulong 
Pangkabuhayan 
sa Ating Dis-
placed/Disad-
vantaged Work-
ers (TUPAD), 
and Barangay 
Ko, Buhay Ko 

(BKBK) systems.
On June 16, 2020, RD Domingo found 

herself back in DOLE Region 11. She is ex-
pected to retire this 2021 and RD Domingo 
is maximizing the short time she has left to 
serve the people, especially in these trying 
times. Under her leadership, the office has 
been re-certified with ISO 9001 having no 
non-compliance record, a first for DOLE XI.
 

Exemplary public official
RD Domingo is fond of telling friends that 

“the Lord has prepared me for this,” which 
partly explains her famous enthusiasm in 
developing systems, a knack she started 
with her experience with the basic comput-
er system in IBM Philippines in 1977. In 42 
years of public service, RD Domingo cher-
ished the opportunities to grow and learn, 
which motivated her to think outside the 
box and to always look at the positive side 
of things. 

“I am here to serve the people. As a lead-
er, I serve them by providing the workforce 
with mentoring and support so that they 
can become better public servants.”  

| GERRY S. RUBIO
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• OVERSEAS •

SINGAPORE SETS NEW
HEALTH PROTOCOLS

OVERSEAS Filipino workers (OFWs) in 
African countries have been warned by the 
government on the potential resurgence of 
Ebola virus disease (EVD).

In a report, the Philippine Overseas 
Employment Administration (POEA) said 
the World Health Organization (WHO) 
has reported the death and subsequent 
laboratory confirmation of a suspected case in 
North Kivu, Democratic Republic of the Congo 
(DRC), and the ebola outbreak in the rural 
community of Goueke, N'Zerekore Prefecture 
in Guinea, with three confirmed cases of the 
virus.

Symptoms of the EVD include fever, 
headache, intense weakness, joint and 
muscle pain, and sore throat, which could 
subsequently include vomiting, diarrhea, and 
rashes.

Transmission of the Ebola virus could take 
place through contact with infected animals 
or contact with the bodily fluids of infected 
humans.

OFWs in DRC and Guinea are advised to 
veer away from Ebola-stricken communities 
and limit contact with animals and patients 
suspected of contracting the disease. Likewise, 

SINGAPORE has issued new health protocols 
for newly arrived foreign workers in the 
country as part of its campaign to minimize 
the risk of resurgence of COVID-19 and its 
new variants in the city state.

In a POEA advisory, all newly arrived migrant 
workers in Singapore who already completed 
their 14-day mandatory quarantine are 
required to stay at a designated facility for 
the additional seven-day testing regime.

The new protocol applies to all migrant 
workers with work permit and S pass workers 
in the construction, marine and process 
(CMP) sectors, who have recent travel history 

to higher-risk countries.
Workers who have yet to complete their 14-

day stay-home notice or quarantine are also 
covered by the said new requirement.

Also, the Multi-Ministry Taskforce of 
Singapore has required all foreign domestic 
workers and confinement nannies  to undergo 
an on-arrival serology test, in addition to their 
on-arrival COVID-19 PCR test.

The additional serology test will allow 
identification of workers who have recovered 
from old COVID-19 infection and can therefore 
be released early from their required 
quarantine.

OFWs who may experience symptoms should 
immediately consult the health authorities for 
proper diagnosis and treatment.

The POEA also advised OFWs to take 
precautionary measures and maintain proper 

hygiene practices to ensure their health 
and well-being, as well as be guided by 
the latest health and travel advisories, and 
developments relative to the outbreak of the 
disease. 

OFWS IN AFRICA WARNED 
OF AN OLD EPIDEMIC LURKING 
OVER RAGING ONE

No let up 
in aid for
overseas
Filipinos

POEA

POLO LONDON POEA

POLO GREECE

THE Philippine Overseas Labor Office (POLO)
in Osaka has welcomed the news that the 
Japanese government has downplayed calls 
for the issuance of a vaccination certificate 
for citizens and immigrants.

According Labor Attache' Elizabeth Marie 
Estrada, the Japanese office for regulatory 
reform had rejected calls to issue vaccination 
certificates.

She said that Mr. Taro Kono, the minister in 
charge of regulatory reform, had expressed a 
negative view in the issuance of certificates to 
those who had been vaccinated against CO-
VID-19.

“Mr. Kono pointed out that the vaccine may 
prevent the onset and aggravation of the dis-
ease, but it does not guarantee that it will pre-
vent the infection itself,” she said in statement 
released late this month.

“It seems the Japanese government realizes 
that there is no point in creating a system for 
certification with overseas travel in mind,” she 
added.

The labor attache said that Mr. Kono was 
emphatic in his denial that Japan will create 
a framework that will issue a certificate of 
vaccination, especially one that will be used 
internationally.

“This is good news for our workers who are 
anticipating the re-opening of travel to Japan 
at a time when the vaccine is yet to be avail-
able in our country,” Estrada said. (POLO-Osa-
ka)

Japan nixes 
need for vax 
papers for 
workers

POLO OSAKA

THE various Philippine Overseas Labor Offices 
(POLOs) have shown that if there’s one thing 
the current health crisis has shown, it’s the 
widespread impact of the pandemic on the 
Filipino worker. 

Long a center of succor on foreign soil for 
overseas Filipinos workers (OFWs) seeking as-
sistance for the usual immigration and labor 
concerns, many of the POLOs have scrambled 
into welfare-mode as they try to extend assis-
tance to our kababayans affected by the pan-
demic.

The year 2020 was when the pandemic 
struck, putting the best laid plans for the year 
into deferment mode and shifting the POLO’S 
work toward addressing OFW work displace-
ment, unemployment and COVID contagion 
considerations.

The pandemic also had put organized inten-
tions into inconsequential footnotes for many 
POLOs who, year in and year out, have a calen-
dar full of advance planning, scheduled events, 
and meetings to attend, mostly with OFWs.

Since last year, the entire Philippine la-
bor offices scattered throughout the world, 
POLO Greece included, have shifted large 
chunks of their to-do list into all-out welfare 
operations in a scramble to help our kaba-
bayans either displaced or distressed by the 
pandemic.

POLO Greece, has shifted into pandemic-
footing since April last year. It now has attend-
ed to the concerns of 3,520 overseas Pinoys, 
with 2,285 OFWs from Greece and 1,235 over-
seas workers from Cyprus. POLO Greece hand-
ed out aid from DOLE’s Abot Kamay and Pagtu-
long Program program which was part of the 
the government’s Bayanihan 1 relief program. 
The assistance is in the form of USD200 grant 
to bring income relief to OFWS temporarily dis-
placed from work during the lockdown.

THE Philippine Overseas Labor Office – Over-
seas Workers Welfare Administration (POLO-
OWWA) London, has kicked off its online train-
ing program (OTP) with a webinar on financial 
literacy.

Titled Kinabukasan Paghandaan: The Retire-
ment Project the training was attended by 17 
overseas Filipino workers in the UK and Ireland 
and was aimed at equipping the participants 
with sufficient knowledge in creating realistic 
and effective plans for their retirement. 

Mark J. Robles, a highly trained financial edu-
cator and entrepreneur, shared a step-by-step 
approach to starting the journey to financial 
freedom. He gave practical tips when retiring in 
the UK, such as government pension plans, sav-
ing strategies, individual and family insurance, 
investing, and passive incomes.

Financial adviser and advocate Salve Du-
plito and inspirational speaker and trainer 
Neil Germo from the Philippines also shared 
tips on how to retire in the Philippines like in-
vestment opportunities and growth mindset, 
including some pointers in identifying invest-
ment scams.

The POLO-OWWA UK has lined up several 
training and seminars for the year under its OTP. 
This initiative is part of its Reintegration Pre-
paredness Program aimed at preparing OFWs 
to reintegrate and mainstream into Philippine 
socio-economic realities upon their return to 
the country by providing them new skills which 
they can use for better employment or starting 
their livelihood endeavors. (POLO London)

Prepping
Pinoys
for that 
bright 
sunset

POLO GREECE ONLINE OUTREACH. For OFWS in Greece and Cyprus who mostly  work as household service 
workers, having an online facility where government services are streamed and accessed are an opportune 
lifeline for most.  With this, POLO Greece launched on February 14 its Online OFW Community Outreach Ini-
tiative to provide continued access to POLO and OWWA services  via weekly Zoom roundtables on topics of 
interest to OFWs.  (Photo by POLO Greece)

CAVEAT. With the resurgence of the Ebola virus disease, POEA Administrator Bernard P. Olalia cautioned OFWs 
in the Democratic Republic of Congo and Guinea to take all the necessary precautionary measures and be 
guided by health and travel advisories by the World Health Organizations and the governments of the af-
fected countries.
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• AGENCIES •

GUIDELINES ON HOUSING 
FOR HOUSEHOLD WORKERS 
THE Philippine Overseas Employment 
Administation (POEA) has released 
guidelines covering the reporting of 
accommodations for workers applying 
household service workers (HSWs).

The POEA issued the guidelines for 
recruitment agencies deploying HSWs as 
an additional safety measure to protect 
workers from spurious recruiters.

Memorandum Circular No. 30, series of 
2020, mandates all recruitment agencies to 
submit a list of workers that are housed by 
their employers, including their complete 
names, date of birth, age, permanent 
address, date of admission to the facility, 
and the status of their application for 
overseas work.

The said report must be submitted 
to the Licensing Branch not later than 
April 30, together with the other required 
documents, such as the Contract of Lease 
indicating the exact location and proof of 
ownership of the facility; valid Fire Safety 
Inspection Certificate and building permit; 
sketch of actual location; photos and 
videos of the facilities; name of the facility 
caretaker; and the accommodation house 
rules.

Also, copies of the applicant-workers 
latest photos must be submitted to the Anti-
Illegal Recruitment Branch for reference.

RESEARCHERS from the Institute of Labor 
Studies (ILS) has presented a study on the 
universal ratification of a violence-free 
workplace that’s being espoused by the 
International Labour Organization (ILO).    
    The ILS made the presentation during the 
2021 National Tripartite Feedback eForum 
towards the Ratification of ILO Convention 
C.190 via the Cisco Webex online meeting last 
February 19.

The International Labour Organization 
Convention 190 and its accompanying 
Recommendation (No. 206) are the first 
international labor standards that recognize 
the right of everyone to a world of work free 
from violence and harassment.

The ILS partnered with the Bureau of Workers 
with Special Concerns, and the International 
Labor Affairs Bureau for the event that aimed 
to orient social partners on the key principles 
of ILO C190 and engage them to support the 
ratification of the said convention. 

The event was attended by representatives 
from trade unions, workers’ and employees’ 
organizations, migrant workers’ organizations, 
as well as workers in the informal sector 
and LGBTQIA++ organizations, civil society 
organizations, and government agencies are 
expected to attend the event.

Labor Secretary Silvestre Bello III delivered 
the keynote address, expressing his full support 
for the ratification of ILO C.190 saying that the 
Department believes that the ILO convention 
190 “provides a critical opportunity for us to 
strengthen our existing legal and institutional 
mechanisms.'' Rei Alba, ILS

Agencies may submit their reports 
through a designated drop box located 
at the POEA lobby. The documents must 
be fastened in a pink folder labeled with 
“Accommodation House” with the name of 
the agency and their official email address 
and landline numbers. 

Further, any changes in the information 

provided must be reported to the Licensing 
Branch within 15 working days from the 
date of the changes in the accommodation 
of the HSWs. 

The POEA maintained that the 
information gathered through the reporting 
system shall be used solely to monitor the 
welfare and safety of applicant HSWs. POEA

A near future
free of violence
in the workplace

POEA ILS

Review 
of Metro 
wages set 
amid spike 
in pork prices
THE Regional Tripartite Wages and Productiv-
ity Board - National Capital Region (RTWPB-
NCR) is conducting a wage review for Metro 
Manila amid the prolonged quarantines and 
the rising prices of basic commodities.

The board has tapped the agriculture depart-
ment to provide inputs on the state of farm-gate 
prices in the wake of the spiraling price of pork 
sparked by by African swine fever epidemic. 

According to Dr. Janice S. Garcia, from the 
Bureau of Animal Industry, the total swine in-
ventory declined by 24 percent, from 12 million 
plus to  9 million. She added that population in 
the backyard and commercial farms contracted 
by -13.3% and -41.8%, respectively and that a 
total of 436,423 animals from different munici-
palities and cities in the country were culled last 
February 5. 

Among DA’s major interventions to address 
the issue is the formation of “Bantay ASF sa Ba-
rangay,” which was primarily rolled out by the 
Department of the Interior and Local Govern-
ment (DILG) and local government units in the 
area to ensure the prevention and control of 
the virus and recovery of hog raisers. Such can 
be done by issuance of ordinances and desig-
nation of appropriate personnel in the affected 
areas to execute the said program. 

THE National Labor Relations Commission 
recently conducted a Zoom orientation 
as groundwork for  implementation of its 
landmark e-Case Tracking System (e-CTS).         
  The participants of the activity were the 
executive labor arbiters for Luzon and selected 
administrative officers.

e-CTS was conceptualized in 2018 to 
modernize its system of reviewing cases.  It 
has a comprehensive and complete online 
system for case and performance monitoring, 
including case profiles and statistics of cases 
and a comprehensive database of all cases filed 
in the Single-Entry Approach (SEnA). It also has 
database for Regional Arbitration Branches 
for compulsory arbitration of original cases, 
Commission Proper for resolution of appealed 
cases, execution of final judgment, the release 
of judgment award, and archiving and disposal 
of case records.

The system is also designed to ensure strict 
observance of time limits in the conduct 
of case events, from filing to disposition, 
execution to release of judgment award, and 
archiving to disposal of records and; public 
access on the status of cases, and status of 
execution. 

The various functions and capabilities of 
the system were clarified and demonstrated by 
Christian Soriano of the NLRC Data Center. The 
participants are expected to practice and apply 
the system in their future use. 

FASTER 
'CLOUD' FOR 
RAINY DAY

LABOR CASES

RTWPB NLRC

Grant of 10K 
eased for 

work-disabled
THE Employees' Compensation Commission 
(ECC) has lowered the minimum requirement 
in its cash assistance for persons with work-
related disabilities (PWRDs).

The ECC has been providing a P10,000 
livelihood assistance to all qualified PWRDs. 
The ECC said that all PWRDs with livelihood 
projects funded by the ECC and those which 
have been operating for at least three months 
no longer need to wait to sustain their 
livelihood project for a period of at least one 
year.

The ECC will grant them a complementary 
kit of P10,000 should the PWRDs' livelihood 
projects show progress and viability in the last 
three months since they started. 

ECC Executive Director Stella Zipagan-
Banawis said that this latest move by the ECC 
is an immediate response to alleviate the 
financial sufferings of the PWRDs during this 
pandemic. 

"The past year was tough for everyone, 
especially for our PWRDs whose livelihood 
projects were affected but are still surviving. 
This is the reason why we revisited the 
requirement for the complimentary benefit, 
for us to give immediate support as a 
response to these challenges brought about 
by the COVID-19 pandemic," Director Banawis 
added. 

In 2020, 78 PWRDS were provided a total of 
P780,000, or P10,000 each, to further support 
the initial livelihood projects, under the ECC’s 
Katulong at Gabay sa Manggagawang may 

Kapansanan (KaGabay) Program. 
"We want to emphasize that the 

complementary benefits can be given only 
to those PWRDs who were initially granted 
with the livelihood projects and whose EC 
Claims applications were approved first 
by the administering agencies--the Social 
Security System, for the private sector and 
the Government Service Insurance System, 
for the public sector," Banawis added. 

ECC’s Livelihood Starter Kit is part of 
the ECC’s KaGabay Program,  an economic 
assistance  for PWRDs who lost employment 
by reason of work-related sickness or injury.

ECC

ED Zipagan-Banawis 

By RACHELLE V. PATEÑO

By KIM LAGCAO

HSW PROTECTION.  POEA now requires recruitment agencies to submit a report on housing accommodation 
provided by employers for workers applying as household service workers. In Memorandum Circular No. 30-A, 
POEA Administrator Bernard P. Olalia (shown here in this file photo assisting OFWs at NAIA) directed all recruit-
ment agencies to submit the report quarterly to POEA's Anti-Illegal Recruitment Branch.  The memorandum 
is part of the POEA's measures to safeguard HSWs due to the vulnerable nature of their employment. (IPS file 
photo)
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• THE REGIONS •

ZAMBOANGA CITY — DOLE 9 recently turned 
over a deep-sea fishing boat complete with 
fishing accessories to the Badjao Community 
Association (BCA) in Barangay Sinunuc, 
Zamboanga City. Regional Director Atty. Roy 
Buenafe said that the assistance is part of 
DOLE’s Integrated Livelihood Program (DILP), 
a livelihood grant for capacity-building on 
livelihood for the working poor, vulnerable 
and marginalized workers, given to qualified 
individuals or groups. 

“The nearly half a million peso grant aims to 
improve the lives of fisherfolks in the town of 
Sinunuc since it is their main source of income 
and to boost the fishery sector in the area,” RD 
Buenafe said. 

DOLE 9 officers Macaraya Adil and Sylvia Delos 
Santos turned over the boat and accessories 
to BCA President Abdulmari Nawala in the 
presence of Engr. George Jocutan of the National 
Commission on Indigenous Peoples (NCIP).

NCIP, an accredited co-partner of the 
DOLE, shall take charge of project monitoring 
and capacity building training to assist the 
association in its operations.

Adil, in his message, encouraged the 
association to open a bank account to deposit 
savings and to enroll members to the Social 
Security System and Philhealth.

Barangay Councilor Mahmud Imlani expressed 
his gratitude to DOLE and NCIP for giving BCA 
the priority for livelihood assistance.

KORONADAL CITY — The  city’s One-Stop 
Service Center for OFWs (OSSCO) is set for 
reactivation this year as Department of 
Labor and  Employment 12 Regional Director 
Raymundo Agravante led all participating 
agencies inspecting the current OSSCO Office 
at the Koronadal City Hall Building.

The OSSCO, which is currently located on the 
4th Floor of the City Hall Building of Koronadal, 
will have a simple yet decent renovation 
in preparation for its bigger and complex 
operations in April 2021. 

Further, some member-agencies in 2020 
that opted to cancel physical operations and 
shifted to online engagement due to restrictions 
of the COVID-19 pandemic are also set to return 
to the physical office.

Before the said ocular visit, OSSCO members 
conducted a committee meeting and strategized 
an approach and process in improving its 
operation in the region. Meeting highlights 
include the provision of DOLE personnel to 
assist agencies with online operations, pledged 
of additional staff from the Public Employment 
Service Office (PESO)-Koronadal in monitoring 
OFW clients, development of OSSCO Online 
Referral System, and proposed improvement 
of physical facilities of the OSSCO in City Hall of 
Koronadal.

“This is a great move in bringing our services 
closer to our clients and stakeholders especially 
the overseas Filipino workers (OFW) who were 
also hard hit by the pandemic. We are also 
appreciative of the City Government for its 
generosity in providing us an office which is 
material to smooth operation of the OSSCO,” 
said RD Agravante.

OSSCO include Philippine Overseas 
Employment Administration, Overseas Workers 
Welfare Administration, Social Security System, 
Technical Education and Skills Development 
Authority, National Bureau of Investigation, 
Bureau of Internal Revenue, Maritime Industry 
Authority, Department of Foreign Affairs, Pag-
IBIG Fund, Philhealth, Bureau of Immigration, 
Commission on Higher Education, Philippine 
National Police, and Professional Regulation 
Commission.

TUGUEGARAO CITY — Adherence to several 
labor enforcement strategies and reforms has 
contributed to the speedy settlement of labor 
complaints filed at the Department of Labor 
and Employment – Cagayan-Batanes Field 
Office (CBFO) and earned praise from clients 
with labor cases.

Through DOLE’s Single-Entry Approach 
(SEnA) mechanism, two labor complaints 
were settled amicably in less than 30 days, a 
first rebounding performance of the Cagayan-
Batanes field office this year that received 
outstanding client’s satisfaction rate for the 
rendered service. 

Arcely Parallag, SENA Desk Officer, said 
the speedy resolution of the complaints was 
achieved through impartility in dealing with the 
issue and the   provision of labor standards laws 
that were explained with clarity and integrity to 
both parties.

CBFO Executive Officer Saturnino Martinez, 
said: “the speedy resolution of these labor 
complaints is an impressive indicator that the 
mechanism is effective in providing fast and 
responsive settlement of labor complaints.” 

Parallag said the two filed complaints 
involved workers who sought the legal 
assistance through  settling their complaints 
involving labor standards violations against 
their respective companies. 

One of the complainants filed a complaint 
on January 8, 2021, for underpayment of 
wages and non-coverage of SSS, Philhealth, 
and Pag-IBIG. The employee was elated for the 
timely resolution of his case filed, including the 
release of his monetary claims.

Another settled complaint involved three 
employees who filed a complaint on January 
6, 2021, against their employer for alleged 
underpayment of wages, non-payment of 13th 
month pays, holiday pays, overtime pay, and 
non-remittance of SSS, Philhealth, and Pag-
IBIG premiums.

Online rush 
in S. Cotabato SEnA magic 

up north

A BETTER TOMORROW 
FOR EX-REBS IN SORSOGON

ONE-STOP SHOP 
FOR OFWs IN CDO

DOLE Region 10

BOAT  FOR 
BADJAOs

WITH the ultimate goal of ending the communist 
insurgency and transforming the lives of former 
rebels through various social and economic 
interventions, livelihood assistance is one of 
government’s most effective programs of weaning 
former rebels back into the fold of society. 

The program was fleshed out in Sorsogon 
where 14 former communist rebels received 
Kabuhayan Starter Kits from the Department 
of Labor and Employment (DOLE) through its 
Sorsogon Provincial Field Office. 

Organized with the support of the Sorsogon 
Provincial Social Welfare and Development 
Office, the awarding of livelihood assistance, 
which amounted to P250,796.25 in the form of 
jigs, tools, and equipment for their preferred 
livelihood projects, were granted to the former 
insurgents from different parts of the province. 

With grateful hearts, the rebel returnees 
thanked the government for their starter kits 
as they now live free of fear and apprehension 
and strengthened with the hope of a new start 
in life. 

Maria, a 48 year old returnee had been a 

member of the New People’s Army since the 
’90s. She surrendered to the armed forces five 
years ago and now aims to improve her food 
vending business. 

“Nakaintra ako sa dati kong grupo dahil sa 
impluwensya ninda sako. Estudyante pa sana 
ako, na engganyo na ninda akong mag intra ta 
sa harong mi mismo sinda nagdadaragos tapos 
nagkakaraon. Mapagal palan maging sarong 
rebelde kaya salamatunon tabi saindo ta saro 
ako sa mga nahatagan nin kabuhayan hali sa 
DOLE,” she shared. 

Jose, a 43 years old cadre,  was a rebel for five 
years before formally laying down his arms. 

Through the skills training of Technical 
Education and Skills Development Authority 
(TESDA), he was able to secure his NC I under 
the Shielded Metal Arc Welding. 

Meanwhile, Marilyn L. Luzuriaga, provincial 
director of Sorsogon said the government, 
through its agencies and units, will always help 
the displaced and marginalized. She said DOLE’s 
Kabuhayan Starter Kit is just one of the available 
assistance for them.

DOLE SORSOGON

DOLE REGION 9

DOLE REGION 12
DOLE CAGAYAN

BY FROCTOSO AGUSTIN

CAGAYAN DE ORO CITY — The Department of 
Labor and Employment Regional Office 10 (DOLE 
10) and the city government of Cagayan de Oro  
have done a big favor to overseas Filipino Work-
ers (OFW) with the reinstallation of the one-stop 
service center for OFWs (OSSCO) in this city.

Assistant Regional Director Estrella U. Pahal-
la, recently briefed the city council on the wis-
dom of reinstalling a one-stop center for OFWs 
located at the Limketkai Mall. 

ARD Pahalla told Councilor Joyleen Balaba, 
chair of the city council’s labor committee, 
that the re-installation of the OSSCO would 
not only cater to the employment-processing 
needs of all migrant workers living in the city 
but all OFWs in Northern Mindanao, who go 
to the city to process their employment or de-
ployment papers

ARD Pahalla said that the OSSCO-Northern 
Mindanao is part of the labor department’s 
program to provide an integrated and accessi-
ble service to the country’s modern-day heroes. 
The program stemmed from the directive of 
President Rodrigo Duterte, early in his term, for 
the labor department to establish a one-stop-
shop for all migrant Filipinos across the country.

Upon his assumption as labor chief in 2016, 
Labor Secretary Silvestre Bello III immediately is-

sued a memorandum creating the one-stop 
service centers for all OFWs.

The Gavel, the Sangguniang Pan-
lungsod’s newsletter, recently said 
that Councilor Balaba along with 
Councilors Jocelyn Rodriguez and 
John Michael Seno had approved the 
proposed ordinance authorizing City 
Mayor Oscar S. Moreno to enter into 
an agreement with DOLE 
10 as one way of rec-
ognizing the continu-
ing contributions of 
OFWs to the coun-
try’s economic de-
velopment.

The ordinance 
was approved by 
the Committee 
on Labor and Em-
ployment and was 
endorsed to the 
Committee on Laws 
and Rules chaired by 
Councilor Ian Mark Q. 
Nacaya, thereby institutionalizing the innova-
tive mechanism that improved the delivery of 
services for OFWs through an amalgamated 
center that houses various government offices. 

The aldermen said that this was the city’s way 

of recognizing the contributions 
of the OFWs in our country’s eco-
nomic development.

The OSSCO houses the following 
government agencies: the Philip-
pine Overseas Employment Ad-
ministration, Regional Extension 

Unit-10 (as the lead agency of the 
OSSCO-NM), Overseas Workers Wel-

fare Administration; Techni-
cal Education and Skills 

Development Au-
thority; Professional 
Regulations Com-
mission; Maritime 
Industry Author-
ity; Philippine 
Health Insur-
ance Corpora-
tion; National 
Bureau of Inves-
tigation; Com-
mission on High-
er Education; 

Bureau of Internal 
Revenue, Regional Revenue No. 16; Cagayan de 
Oro City Police Office; and the Cagayan de Oro 
City Local Government Unit  through its Public 
Employment Service Office. The labor depart-
ment serves as the OSSCO’s secretariat. 

With reports from MARK FRANCIS LLANETA and RUSSEL ULYSES I. NIEVES

By JONI SARINA MEJICO

PESO MARKER. Labor Secretary Silvestre H. Bello III (2nd from right) unveils the marker of the newly-inaugu-
rated Provincial Public Employment Service Office (PESO) in the province of Bulacan on February 3. Assisting 
Secretary Bello during the ceremony are (from left) Bulacan Governor Daniel R. Fernando, Mrs. Susana ''Nana 
Saning'' V. Ople, and  Bulacan Vice Governor Wilhelmino M. Sy-Alvarado,  (Photo by R.D. Mason)

By MIDLRED DABLIO



• THE GOOD NEWS •

MORE THAN HALF 
A MILLION CHILD 

WORKERS TO BE SAVED 
THE labor department renewed its 
commitment to free more than half 
a million children from all forms of 
child labor amid reports that cases 
of child labor have spiked due to 
the pandemic.

Director Ma. Karina Trayvilla, of 
the Bureau of Workers with Special 
Concerns, said the government is 
bent on removing about 630,000 of 
them from such condition by 2022.
“We understand that one of the 

Spiked by pandemic, gov't 
moves to save hundreds 

of thousands of kids from 
maws of child labor

   Trayvilla said the target to with-
draw 30 percent, or roughly around 
630,000, of the 2.1 million children 
engaged in child labor is in the Phil-
ippine Development Plan for 2017-
2022.

The total number of child labor-
ers in the country based on a 2011 
survey on children by the Philip-
pine Statistics Authority was esti-
mated at a little over two million 
consisting of 5 to 17 years of age 
where two million of whom are in 
hazardous labor.

demic had increased the cases of 
child labor. However, in terms of 
statistics, it is still undetermined 
but if you observe the recent news, 
child pornography cases are rising 
because they are being used to pro-
duce pornography since internet us-
age is prevalent particularly during 
the lockdown days,” Trayvilla said.

At present, amid the relaxation 
of quarantine protocols, the labor 
department is gearing up its Child 
Labor Prevention and Elimination 
Program which aims to contribute 

THE labor department once again 
waved its wand of ameliorating 
magic for the rural poor when 
it made a group of marginalized 
women in Guimaras happy with a 
potentially thriving tailoring busi-
ness.

Director Cyril Ticao went to the 
island province himself to check the 
garments production project of the 
Guimaras Field Office and the head 
honcho of DOLE Region 6 came 
away impressed. 

RD Ticao noticed positive changes 
to the livelihood project. “Imagine, 
they were only making pot holders 
and doormats before. Now, they are 
producing school and office uniforms 
and  shirts,” Ticao gushed. 

“It’s a clear sign that the depart-
ment is helping create development 
in the countryside,” Ticao said. And 
this observation was itself echoed by 
Amelita Penafiel, one of the project 
beneficiaries, who said that their in-
come have increased, especially now 
that they accept repair work and  
bulk orders. “Ang proyekto nakabu-

From housewives 
to tailor masters

lig gid, parehas kahapon kag subong, 
nakabaton kami sang bayad halin sa 
nagapa-repair,” (The project helped 
a lot. For instance, we have income 
doing repair works for walk-in cus-
tomers for the past two days.) 

“Through these sewing machines, 
the beneficiaries earn for every 
piece of work or a percentage of 
the income of the association for 
every project,” explained Labor and 
Employment Officer Anthony Felmo 
Silveo. He also suggested that a 
maintenance slip should be kept to 
keep track of the condition of the 
equipment.

DOLE Region 6 provided one 
zigzagger machine, two electrical 
sewing machines, and four manual 
sewing machines to the 200 benefi-
ciaries. DOLE’s budget for the said 
project amounted to P250,000. 

RD Ticao was also delighted with 
their plans. The beneficiaries shared 
that with additional capitalization, 
they are looking into curtains, pil-
lowcases, shorts, and pajamas as 
additional merchandise. 

THE economic uncertainty brought by the pan-
demic has taken a great toll on the overseas Fili-
pino workers (OFWs). Some have been displaced 
and have returned to the Philippines for good 
faced with ambiguity while others who have set-
tled even before the pandemic still fear for the se-
curity of their families.  

Three  OFWs, however have shown that there is 
life after displacement. Sean, Neva, and Dioneloj 
are all from Bicol have expressed gratitude to the 
Balik Pinas Balik Hanapbuhay (BPBH) program of the 
Overseas Workers Welfare Administration (OWWA). 
BPBH is a livelihood assistance intended to provide 
immediate relief to returning OFWs amounting to 
P20,000.00 as a start-up or additional capital for a 
livelihood project.

Jean B. Pifanio, 46, of Tabaco, Albay worked in Mo-
rocco as a babysitter. She was one of the displaced 
workers who returned to the Philippines due to the 
maltreatment of her employer. 

In August 2020, Jean was given the grant which  
she used to start her sari-sari store business. Amidst 
the pandemic, her business thrived due to the im-
plementation of the General Community Quaran-
tine (GCQ). Almost all of her neighbors go to her sa-
ri-sari store for their urgent necessities. She makes 
sure that her store has all the sundry, basic needs of 
the neighborhood. 

Neva R. Britanico, also from Tabaco, Albay used 
to worked as a waitress in Dubai until she was re-
trenched. She qualified for the BPBH grant in Au-
gust 2018 which she poured into her existing lomi 

OFWs SHOW REPAT IS NOT END OF ROAD
eatery. Now, her Lomihan sa Hi-way earns from 
P3,000 to P5,000 a day.

In the face of the pandemic, her eatery has not 
stopped operation as her business location is situ-
ated near San Antonio National High school. It is 
also adjacent to a habal-habal terminal where cli-
ents are mostly drivers, barkers, passengers, and 
walk-in customers from neighboring barangays. 
Apart from her eatery, Neva owns a motor spare 
parts shop in San Antonio, Tabaco City with four 
workers. She plans on establishing a catering busi-
ness as her next endeavor. 

Dionelo P. Llamasares, a 50-year-old former oil 
rigger in Saudi Arabia who hails from Masbate 
City returned to the Philippines when his com-
pany went belly up. In 2016 Dionelo was given a 
P10,000 grant under the program,  which he used 
to start an e-loading and remittance business. Dio-
nelo saw the potential of establishing the trades at 
Bantigue Island as his neighbors need to cross the 
waters from Masbate City to their island, to claim 
for money remittances sent to them. 

He received an additional amount of P10,000 
in 2018 when OWWA saw  the success of his ini-
tial venture. He used the second grant to further 
grow his business which allowed him to purchase 
two pump boats that now ferries passengers from 
Bantigue, an island across the bay to Masbate City. 

Despite the pandemic, his businesses thrive due 
to the rising demands of money transfers for those 
that cannot go back to the island because of the 
travel restriction. At the same time, his boat busi-
ness serves his neighborhood who are going and 
coming to Masbate City.   

root causes of child 
labor is poverty, 
but we are dou-
bling our efforts to 
eliminate this. We 
have encountered 
difficulties in the 
implementation of 
the program due 
to the COVID-19 
pandemic, but now 
we are ready to in-
tensify the profiling 
of children in the country,” Trayvilla 
said.

Under Republic Act No. 9231, 
child labor refers to any work or 
economic activity performed by a 
child that subjects him or her to any 
form of exploitation or gets harmful 
to his health, physical, mental, or 
psychosocial development.

The worst forms of child labor in-
clude slavery, such as the sale and 
trafficking of children, exposing of a 
child for prostitution or the produc-
tion of pornography and offering of 
a child for illegal activities, such as 
production and trafficking of dan-
gerous drugs among others.

“We are worried that the pan-

to the realization 
of a child-labor-
free Philippines.

To achieve this, 
Trayvilla said 
the   DOLE re-
gional offices are 
fast-tracking the 
profiling of child 
laborers and the 
provision of ser-
vices to remove 
them from child 

labor, including the stepping-up of 
the Sagip Batang Manggagawa, an 
inter-agency quick action mecha-
nism that aims to respond to cases 
of child labor in extremely abject 
conditions, and the Project Angel 
Tree, which provides food, school 
supplies, and hygiene kits to child 
laborers and their families.

By PAUL ANG

By ROWENA ALZAGA

AID FOR WORKERS. Senator Christopher "Bong" Go (right), together with Labor Sec-
retary Silvestre Bello III, distributes on February 25  cash assistance, food packs, face 
shields, vitamins, computer tablets, and other basic items to pandemic-affected work-
ers of the Veterans' Golf Club at the Veterans' Memorial Medical Center in Quezon City. 
(Photo by D.P. Echavez)

LOMI GALORE. Returning OFW Neva R. Britanico used the assistance she received from 
OWWA in expanding her Lomihan sa San Antonio eatery in Tabaco, Albay which eventually 
became a favorite fare of  habal-habal drivers, barkers, passengers, and walk-in customers 
from neighboring barangays. Photo by OWWA 5


