
 

DOLE preps initial 
vaccination for workers, 

OFWs on Labor Day

Bebot lends hand 
to tourism workers

26 Thousands 
jobs up for 

grabs on online 
May Day Fair 

LABOR JOINS FRAY 
TO LICK VIRUS 

P2

P3

ALL SET 
FOR MAY 
DAY JABS

 Vol. XXIX • No.4         www.dole.gov.ph                  April 2021

Gov't warns 
public vs 

illegal 
POGOs

Sick pay for 
pensioners lauded

P6

   AGENCIES   OVERSEAS

Pinays feted 
anew in Taiwan

P3

Workers get 
P8M in Bicol 

P7

   REGIONS

Harvesting the 
seeds of aid

P8

   GOOD NEWS

Work-related 
COVID now 

compensable, 
says Bello

Repats hit 
half a million 

P3

P5

THE application for financial assistance of almost 400,000 dis-
placed tourism sector workers has been approved under the CO-
VID-19 Adjustment Measures Program (CAMP).

As of April 11, beneficiaries include 370,434 workers from 14,301 
tourism establishments, organizations, and associations nationwide 
and 13,123 workers who applied individually.

THE labor department's flagship cash-for-work pro-
gram has now shifted to helping in the government's 
campaign to lick COVID-19.

Labor Secretary Silvestre Bello III has offered 
DOLE’s Tulong Panghanapbuhay sa Ating Disadvan-

taged/Displaced (TUPAD) workers program for 
local government units in Metro Manila and 
other areas.   

TUPAD will help subsidize the hiring of con-
tact tracers for the LGUs. P2

A4 PRIORITY GROUP INOCULATION KICKS OFF. Labor Secretary Silvestre Bello lll (third from right) leads the kick-
off ceremony for the symbolic inoculation of the A4 priority group during this year's Labor Day celebration, May 
1, at Palacio De Manila.  Cristina David, an overseas Filipino worker (OFW) belonging to the A4 Priority Group re-
ceives the inaugural vaccination. Witnessing the event are, from left Manila Mayor Francisco ''Isko" Moreno, Trade 
and Industry Secretary Ramon Lopez, and Technical Education and Skills Development Authority Director General 
Isidro Lapeña.  Photo by REGIE D. MASON, DOLE-IPS P2
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Labor join fray 
to lick virus

Work-related COVID now 
compensable, says Bello

VACCINATION OF WORKERS. Essential workers in Western Visayas receive the COVID-19 vac-
cine during the ceremonial vaccination on May 1, Labor Day. (Photo by DOLE Regional Office 6)

AS the country prepares to pay tribute to the Filipino workers, the department of 
labor has set for the vaccination of at least 5,000 workers, including overseas Filipino 
workers (OFWs) for the upcoming Labor Day celebrations.

Labor Secretary Silvestre Bello III said the sym-
bolic vaccination is meant to recognize the sacri-
fices and heroism of the Filipino workers in moving 
the nation forward and their indisputable role as a 
vital cog as the country prepares to reopen from 
the economic doldrums caused by the pandemic.

Bello said 3,000 OFWs and 2,000 minimum 
wage earners, both part of the A4 priority group, 
or the frontline personnel in essential sectors, will 
be vaccinated from a list submitted by labor groups 
and those provided by OFW organizations.

The labor chief thanked the Inter-Agency Task 
Force (IATF) for approving DOLE’s request for 5,000 
doses of COVID-19 vaccine to be used during the 
symbolic inoculation ceremony.

“This is a symbol of our love and concern for 
our workers, including our OFWs,” Bello said.

He said the vaccination of local and overseas 

Bello earlier gave DOLE regional directors the 
discretion to approve requests of local chief execu-
tives to tap TUPAD beneficiaries as contact tracers 
in their respective areas.  

“Since the DILG has problems funding the con-
tact tracing of LGUs, I thought it wise to offer our 
TUPAD program for that purpose. In this manner, 
we are not only providing emergency employment 
to our displaced workers but also helping the ur-
gent need of the community to stop the spread of 
the disease through contact tracing,” he said.

TUPAD is an emergency employment program 
for displaced or disadvantaged informal sector 
workers. Beneficiaries are provided with tempo-
rary employment that runs between 10 to 30 days, 
and paid the prevailing daily minimum wage in 
their respective areas. Beneficiaries are normally 

LABOR Secretary Silvestre Bello III has announced 
that Filipino workers infected with COVID-19 can 
now receive appropriate compensation from the 
government through the Employees’ Compensa-
tion Commission (ECC).

Bello said the ECC board had approved the in-
clusion of the coronavirus disease in its list of oc-
cupational and work-related illnesses. The issued 
resolution specified the conditions for the com-
pensability of COVID-19.

“ECC has been consistent in declaring the 
compensability of COVID-19 under the ‘in-
creased risk’ theory of the ECP. But because of 
its commitment to be responsive and relevant 
to the changing demands of the time, the ECC 
requested the Occupational Safety and Health 
Center (OSHC) to study the possible inclusion of 
COVID-19 in the ECC’s list of occupational and 
work-related diseases,” Bello, who chairs the 
ECC Board, said.

Considering the OSHC’s recommendations and 
after deliberations with the department and vari-
ous labor and employer groups, Bello said that the 
commission moved that COVID-19 be considered 
an occupational and work-related disease.

ECC Executive Director Stella Zipagan-Banawis 
meanwhile said it is only proper that the commis-
sion pass policies that will “effectively and effi-
ciently respond to the current situation and chang-
ing needs of our workers.”

“We recognize the risk of those who coura-
geously and willingly put their lives on the line as 
we continue to deal with the COVID-19 pandem-
ic,” Banawis added.

Early during the pandemic, the ECC Board also 
directed the Social Security System (SSS) and the 
Government Service Insurance System (GSIS) to 
streamline the processing of compensation claims 
of workers for diseases that were acquired in the 
line of duty during outbreaks, epidemics, and pan-
demics.

The SSS and the GSIS serve as the administer-
ing agencies of the ECC in the implementation of 
EC policies and processing of EC claims.

“The ECC is continuously working to improve 
its policies and services to better serve the Filipino 
workers, especially during this trying time. We will 
persist in finding ways and coming  up with mea-
sures that will mobilize assistance and respond to 
the crises brought by the COVID-19 pandemic,” 
Banawis said.

With the inclusion of the COVID-19, there are 
now 33 illnesses in the List of Occupational and 
Work-related Diseases under the Employees’ Com-
pensation Program.

workers will also kick off the start of the inocula-
tion of the whole A4 priority group.

Bello said DOLE consulted with various sectors 
and OFW groups for the list of those included in 
the vaccination.

Upon the directive of the IATF, DOLE came up 
with a master list of the vaccination beneficiary to 
ensure equitable representation of the labor sec-
tor. IATF will screen the recipients of the vaccine.

The government is vaccinating those in prior-
ity groups A1 (health workers), A2 (senior citizens), 
and A3 (with comorbidities) of the National CO-
VID-19 Vaccine Deployment Plan.

The request for the allocation and use of 5,000 
doses of COVID-19 vaccines for the minimum wage 
workers and OFWs was approved by the Interagen-
cy Task Force for the Management of Emerging and 
Infectious Diseases (IATF) on April 27. 

those displaced by natural calamities like typhoons, 
earthquakes, volcanic eruptions, or disasters and 
accidents like fire, etc.

At the height of the lockdowns last year, TUPAD 
beneficiaries were enlisted to help conduct disin-
fections and sanitation drives among communities 
during the initial effort to contain the spread of the 
virus.

Bello had initially offered 14,000 TUPAD ben-
eficiaries as contact tracers for the requirements of 
LGUs in the National Capital Region and the prov-
inces of Bulacan, Rizal, Cavite and Laguna for a du-
ration of one month.

But NCR mayors, through Metro Manila De-
velopment Authority chairman Benhur Abalos, 
requested that contract tracers be employed for 
three months instead for an allocation of P295 
million equivalent to close to 6,000 contact trac-
ers.

From page 1

DEPLOYMENT OF CONTACT TRACERS. Beneficiaries who will be deployed by the City of Manila 
as contact tracers under the government’s Tulong Panghanapbuhay sa Ating Disadvantaged/
Displaced Workers (TUPAD) Program sign their contracts during a ceremony at Manila City 
Hall. DOLE shifts its TUPAD Program to hire contact tracers that will help local governments 
handle the rise in COVID-19 cases. (Photo by DOLE-NCR)

THE State of Israel’s Population and Immigration 
Authority has updated its guidelines on the con-
tinued entry of foreign workers into Israel as part 
of its effort in maintaining public health. 

Starting April 7, 2021, the approval of entry and 
return of foreign workers, including Filipino workers, 
will now be handled by the Foreign Workers Admin-
istration in the National Licensing Extension Centre 
in accordance with Israel’s normal procedure. 

As such, boarding permits will be provided to 
workers at various representations. To be allowed 
entry, foreign workers must present a negative 
COVID-19 PCR test taken 72 hours before the de-
parture from the origin country and must undergo 
further testing upon arrival in Israel. 

Foreign workers are also required to undergo 

Israel updates policy on 
entry of foreign workers 

isolation and testing, such as serological tests and 
electronic supervision, in accordance with the 
guidelines of the State’s Ministry of Health (MOI).

Foreign workers who have been vaccinated or 
recovered from the COVID-19 will be exempted 
from isolation after taking the serological test, as 
subjected to the test results and further advice 
from the MOI. 

Meanwhile, all foreign workers in the caregiv-
ing sector will be vaccinated upon arrival in Israel, 
as a requirement of the State to protect and main-
tain public health during the pandemic. 

The complete guidelines can be accessed 
through the Authority’s website through this link: 
https://www.gov.il/en/departments/news/bor-
der_closing_coronavirus_14062020. (POEA)
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DOLE warns public 
vs. illegal POGOS

Repats hit 
half a million

Bebot lends hand 
to thousands 
tourism workers

Thousands of jobs up for grabs 
at online Labor Day fair

MORE than 26,000 local and overseas job op-
portunities are being offered by the labor depart-
ment in a nationwide online job fair starting May 
1, Labor Day.

Labor Secretary Silvestre Bello III encouraged 
jobseekers to take advantage of the online job fair, 
which offers a wide range of local and overseas va-
cancies from 567 employers from industries such 
as manufacturing, business process outsourcing, 
health services, retail, and construction.

Over 23,000 local vacancies mostly for produc-
tion operators, factory workers, customer service 
representatives, nurses, cashiers, baggers, masons, 
and carpenters, will be offered by 522 participating 
employers.

Meanwhile, over 3,000 overseas jobs will be 
offered by 45 participating employers. Most vacan-
cies are for nurses, factory workers, mechanics, 
nursing aides/ healthcare assistants, and cleaners.

The expanded Trabaho, Negosyo, Kabuhayan 
Job and Business Fair is being mounted by the Bu-
reau of Local Employment, DOLE Regional Offices, 
and the Philippine Overseas Employment Admin-
istration, virtually, in adherence to restrictions on 
mass gatherings.

Jobseekers in Luzon may apply through the fol-
lowing links:

National Capital Region (May 1) – https://job-
quest.ph/

Cordillera Administrative Region (May 1) – job-
street.com.ph/vcf21
Ilocos Region (May 1–2) – http://bit.ly/wb-dole1-
reg

Cagayan Valley Region (May 1–5) – jobstreet.
com.ph/vcf21

Central Luzon (May 1) – https://www.vantage-
hunt.com/

Bataan Province (May 14) – https://hot-

By ALTHEA LOUISE MAJAN

jobsbataan.com/
CALABARZON (May 1) – jobstreet.com.ph/

vcf21 https://forms.gle/DkJLqxRvjkbShVpK7
MIMAROPA (May 1) – jobstreet.com.ph/vcf21

Bicol Region (April 30 – May 2) – http://bit.ly/wb-
dole5-reg

In Visayas, interested applicants may click the 
following links:

Western Visayas (May 1) – http://www.myni-
mo.com/dole6applicants

Central Visayas (May 1) – http://www.mynimo.
com/dole7applicants

Eastern Visayas (May 1-3) – jobstreet.com.ph/
vcf21

Jobseekers in Mindanao, meanwhile, may visit 
the following sites: Zamboanga Peninsula (May 1) 

THE Department of Labor and Employment has 
warned the public against illegal recruitment be-
ing perpetrated by certain Philippine Offshore 
Gaming Operators (POGO) in the country.

The Philippine Amusement and Gaming Cor-
poration (PAGCOR) verified that certain Chinese 
companies are operating in the country as POGOs 
without a license, accreditation, nor pending appli-
cation with its Online Gaming and Licenses Depart-
ment (OGLD).

In a report from the Philippine National Police-
Anti-Kidnapping Group (PNP-AKG), a Taiwanese 
identified as Wu Keng-Hao, went to the country 
last February 26, 2021, to work for an online gam-
ing company.

Wu told the police that he was lured in apply-
ing for work in a POGO through a social media ac-
count of Chinese firm named Yinghuang Yule which 
promised a 13,000 Renminbi (P97,000) monthly 
salary.

Upon arrival in the country, he was brought to 
a hotel in Pasay for the mandatory quarantine. He 
was later on kept in a budget hotel in Paranaque 
City and was turned into a ‘POGO work slave’ after 
he was sold twice to two different Chinese groups, 
identified as Yinghuang Yule and 3 + 7 Company, 
who are not authorized to operate as POGO in the 
Philippines.

The report also said that the Taiwanese victim 
was only rescued by the police on March 2, 2021 
after he called his relatives in Taiwan, who in turn 
sought the assistance of Taipei Economic and Cul-
tural Office (TECO). It was TECO officials who in-
formed the PNP-AKG on the ordeal experienced by 
the victim.

According to PNP-AKG, the “slave trade” has 
already been the modus of POGO firms during the 
past years. Chinese or Taiwanese nationals would 
be lured through social media accounts and will be 
recruited as POGO workers. 

By ALTHEA LOUISE MAJAN

CAMP provides a one-time P5,000 cash assis-
tance. The department revealed that of the as-
sistance, P1.2 billion was already remitted to pay-
ment centers while the remaining P719.2 million is 
awaiting disbursement.

In a virtual ceremony on 10 April, Labor Secre-
tary Silvestre Bello III and Tourism Secretary Berna-
dette Romulo-Puyat led the awarding of assistance 
to select beneficiaries in the National Capital Re-
gion, Bulacan, Cavite, Laguna, and Rizal.

Bello encouraged tourism sector workers who 
were displaced by the pandemic “especially those 
affected by the enhanced community quarantine in 
Metro Manila, including the provinces of Bulacan, 
Cavite, Laguna, and Rizal, to apply for the financial 
aid” being jointly implemented by the labor and 
tourism departments.

Meanwhile, Assistant Secretary Dominique 
Rubia-Tutay said that in the first week of the en-
hanced community quarantine alone, around 
8,000 tourism sector workers have already benefit-
ted from CAMP.

“We will never falter despite the increasing 
odds brought about by this pandemic. In the com-
ing months, as we start to put the economy on its 
track, we hope that our tourism stakeholders will 
get back on their feet stronger than before,” said 
Bello as he assured that both DOLE and DOT will 
continuously assist workers in the tourism sector.

Among the beneficiaries are the Philippine 
Association for Licensed Massage Therapists Inc., 
World Photo Journeys Travel and Tours, 1 Avia-
tion Ground Handling Services Corporation, Hotel 

Kimberly Manila, Okada Manila Hotel, Great Sights 
Travel and Tours Corporation, Hop Inn Ermita, Link-
World Travel and Tours, Canadian Travel and Tour 
Corporation, and PLDOZE Travel and Tours in the 
National Capital Region.

In Central Luzon, the beneficiaries include 
Baliuag Buntal Handicrafts Manufacturing, Hilot 
Kamay One Guiguinteño, San Francisco TODA, Sta. 
Ana Bulakan TODA, Sto. Rosario Tibig TODA, Zesto 
Tricycle Operations and Drivers Association Inc., 
Triple Junction Subdivision TODA, Marilao Pobla-
cion 2 Tricycle Operators and Drivers Association, 
and Gitda-08 Daungan TODA.

Meanwhile, CAMP beneficiaries in CALABAR-
ZON include Bag of Beans Café and Restaurant, 
Inc.; Lantic Carmona Estates, Cedar, Manila Jockey 
TODA; Public Utility Jeepney Association of Car-
mona, Inc.; Maduya-PNCC-Golden Mile Tricycle 
Operators and Drivers Association Inc.; Carmona 
Public Market Calabuso TODA, Tour Guide and 
Recreation Association, Inc.; Samahang Nagkakaisa 
para sa Kaunlaran ng Myseoul Tiangge; Samahan 
ng Manininda, Mananahi at mga Tauhan sa Bagpi 
Taytay; Taytay’s Fashion Group; Antipolo Group 
Inc.; United Boatmen Association; Maria Makiling 
Frontliners Association Inc.; Costales Nature Farms, 
Inc.; Bukal Local Guide Association; and Lumban 
Embroidery Association Multipurpose Coopera-
tive.

To apply for the assistance, establishments/as-
sociations/organizations/individuals must submit 
the documentary requirements to the DOT Region-
al Office for initial evaluation. 

Upon verification of completeness, the DOT 
Regional Office shall direct the applicant to submit 
their application and complete requirements on-
line through https://reports.dole.gov.ph/.

THE government has already repatriated more 
than half a million overseas Filipino workers 
(OFWs) who were displaced globally by the pan-
demic.

In its latest report to Labor Secretary Silvestre 
Bello III, Overseas Workers Welfare Administration 
(OWWA) Administrator Hans Leo Cacdac said 530, 
527 OFW repatriates have been safely transported 
back to their home provinces after undergoing CO-
VID-19 tests and quarantine protocols in various 
hotels. 

A separate report of DOLE’s International Labor 
Affairs Bureau (ILAB) showed there are 658,821 
OFWs displaced by the pandemic. ILAB Director Al-
ice Visperas said 49,775 of those displaced OFWs 
had requested for repatriation while 78,519 opted 
to stay on site.

ILAB records also indicated an increasing num-
ber of OFWs infected with the disease. As of April 
29, it recorded 21,093 confirmed COVID cases 
among OFWs based on reports submitted by the 
40 Philippine Overseas Labor Offices in various 
parts of the world. Of this figure, 11,006 recovered 
with 965 deaths.

Bello said the government continues to provide 
assistance to displaced and affected OFWs.

“Our government will not renege on its com-
mitment to provide the needed assistance to our 
OFWs. We will continue to assist them for as long 
as it takes,” Bello said.

So far, DOLE’s AKAP assistance has extended 
P5.185 billion to 512,205 OFWs, he said.

AKAP is a one-time cash assistance of $200 
or P10,000 for each qualified affected/displaced 
OFW.

Aside from AKAP, DOLE also provides financial aid, 
food, and medical aid to COVID infected OFWs.        

To date, it has extended a total of P96.770 mil-
lion in cash assistance to 9,677 OFW COVID pa-
tients. Another P129.637 million in medical and 
food aid has been extended to 125,112 OFWs.

From page 1 CAMP PAYOUT FOR TOURISM WORKERS. The labor department’s Cagayan Region facilitates 
the continued release of cash aid under its COVID-19 Adjustment Measures Program to over 
1,900 tourism sector workers in Ilagan, Isabela whose livelihood were affected by the ongoing 
COVID-19 pandemic. (Photo by DOLE-RO 2)

– jobstreet.com.ph/vcf21
Northern Mindanao (April 30-May 1) – http://

www.mynimo.com/dole10applicants
Davao Region (May 1) – https://facebook.com/
DOLERO11

SOCCSKSARGEN (May 1) – http://bit.ly/wb-
dole12-reg

CARAGA (May 1) – jobstreet.com.ph/vcf21
The online job fairs are being undertaken in col-

laboration with platforms such as JobStreet, Job-
Quest, Workbank, Vantagehunt, Mynimo, Hotjobs, 
Zoom, and the network of Public Employment Ser-
vice Offices (PESO) across the country.

The 119th Labor Day is observed with the 
theme, “Mayo Uno sa Bagong Panahon – Mang-
gagawa at Mamamayan: Babangon, Susulong!”  

VIRTUAL JOB FAIR. In celebration of Labor Day, employers in Davao Region participate in this 
year’s conduct of nationwide virtual jobs fair.  A total of 38 jobseekers on that day were hired-
on-the-spot for the positions of service crew, warehouse, delivery checker, accounting staff, cus-
tomer service representative, accounting specialist, sales representative, and mission operator. 
(Photo by DOLE-RO 11)
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RD BUENAFE

Grace in adversity and selflessness 
define good public service

ONE’S roots may have nothing to do with the 
trajectory of one’s professional career, but 
don’t tell that to Atty. Roy Lloren Buenafe.

The Regional Director of the Department of 
Labor and Employment (DOLE) in Region 9 be-
lieves that one’s root is central to the success of 
one’s professional career.

RD Buenafe hails from the small town of 
Hindang, Leyte and he finished his education in 
Cebu City. One could say that RD Buenafe draws 
professional strength from these  two roots.

The Queen City of the south was where he 
took AB Political Science freshman at the Uni-
versity of San Carlos in Cebu City and pursued 
his studies of the law at the University of San 
Recoletos.

And also, while it is in the Cebuano-speak-
ing side of Eastern Visayas where he hails from 
where he draws his familial bond, it was in the 
Waray-side of the region where one could also 
say RD Buenafe sources some of his professional 
strength and grit as a public servant. 

For it was nearly a decade ago while he was 
cutting his teeth as a labor arbiter right after 
passing the bar where the unfortunate prov-
enance the region has for calamities helped 
strengthened RD Buenafe’s grit and resolve to 
never back down in the face of disasters.

It was on November 8, 2013, just three years 
into his tenure as regional labor arbiter in Taclo-
ban City, when Super Typhoon Yolanda wrecked 
havoc to the region’s capital, killing more than 
10,000 people in one fell swoop and destroying 
the city and various other places.

Yolanda’s wrath was an apocalyptic baptism 
of fire for the up-and-coming DOLE executive. In 
its aftermath RD Buenafe learned with resolve 
that it is in the face of great odds where one’s 
mettle as a public servant is tested, and that it 
is in the face of great devastation where a public 
official should take the cudgels for others.

“This is the reason why our roots make us 
who we are and why our past strengthens all of 
us,” he says.

A Humble Student Dreams of Being a Lawyer
Born to a humble family, RD Buenafe always 

dreamed of joining the Philippine Coast Guard. 

Group of Companies and Document Reviewer for 
Innodata XML Content Factory in Cebu City.

He entered the government service as Infor-
mation Officer of DOLE Region 7 in 2009 which 
boosted his confidence in public speaking and me-
dia relations. More often than not, he spoke on is-
sues surrounding labor and employment in Region 
7, providing information and educating clients on 
the agency’s programs and services. 

In 2010, Director Buenafe successfully hurdled 
the bar exams. This marked the beginning of his 
dream career in government service as he was ap-
pointed Mediator-Arbiter for Region 8 or  Eastern 
Visayas. 

During his stint, he encouraged fellow workers 
to be open to try new things and to value learning 
in the workplace to become well-rounded. 

Disasters Define our Characters
It was in his third year as labor arbiter for Re-

gion 8 when Super Typhoon Yolanda hit and he 
experienced one of the most challenging yet most 
fulfilling achievement of his career. 

Director Buenafe experienced the horrors of 
the typhoon firsthand.  With no power, water and 
communication lines, and the destruction the ty-
phoon wrought on the city, RD organized his staff  
to help others. Despite the minimal resources 
and people, RD Buenafe managed to create an 
operation’s center for DOLE in the wrecked city, 
thereby helping to coordinate aid and assistance 
that started pouring in. In the succeeding weeks 
he was able to create more teams and mobilize 
them into helping others and ensuring that labor 
services were still available to clients. 

The incident highlighted his resourceful nature 
as he aspires to seek solutions to problems and 
won’t stop at nothing unless the problem is prop-
erly solved. 

Whenever he’s asked about the primary skills 
he brings to his career, he says it’s the strengths 
he’s gained from his past and his interpersonal 
communication skills. RD Buenafe values being 
able to relate with others and being able to empa-
thize with people from all walks. This is part of his 
belief that all of us one can learn from others. 

After the Yolanda experience, RD Buenafe 

It is in these times when things seem 
bleak where Director Buenafe makes 

sure to show the public what true 
public service really is—being selfless 
and working to the fullest potential to 

achieve good governance.

But an abundance of siblings 
serving as seafarers per-
suaded him to pursue a dif-
ferent career path. 

As early as high school, 
he already had a clear vi-
sion of what path he wanted 
to take in the future which 
was to become a lawyer. So 
in college, he took up the 
course that would prepare 
him for that path. 

“One of the most valu-
able lessons I gained from 
education is that the law is 
for order and the good of 
the citizenry,” shared Direc-
tor Buenafe. 

While gaining knowl-
edge and honing his skills as 
a law student, he worked as 
paralegal for Amores and Arriesgado Law Offices 
which significantly shaped his perspective and 
fueled his passion to pursue and finish his law 
degree. 

His private sector experience includes be-
ing a Human Resource Manager for Dychangco 

served under DOLE’s Mediation-Arbitration and Le-
gal Service Unit for eight years alternating between 
both Regions 7 and 8. He even got the opportunity 
to serve as OIC assistant regional director for both 
regions from 2017 to 2019.  Before devoting his 
work fulltime to DOLE Region 9, he served as an 

Assistant Regional Direc-
tor at DOLE Region 7. 

In 2020, as the CO-
RONA VIRUS DISEASE 
surfaced, Atty. Buenafe 
was assigned as the OIC 
Regional Director of DOLE 
9 during another chal-
lenging time, bringing 
with him the lessons and 
learnings from his previ-
ous assignments. 

In the months that 
followed, Atty. Buenafe 
was able to empower the 
Field Offices of Zambo-
anga Peninsula by giving 
Field Office Heads the 
freedom to come up with 
initiatives and projects 

wherein they could hit their targets more efficient-
ly. He also initiated the Complainants Assistance 
Program to effectively implement Article 118 of the 
Labor Code of the Philippines, which states that “It 
shall be unlawful for an employer to refuse to pay 
or reduce the wages and benefits, discharge or in 

any manner discriminate against any employee 
who has filed any complaint or instituted any 
proceeding under this Title or has testified or is 
about to testify in such proceedings.” 

The Program hopes to enable the workforce 
to voice their concerns without fear of retalia-
tion and help employers to address the concerns 
appropriately before they become more difficult 
to correct. This helps create a positive workplace 
culture that prevents reprisals or unlawful retali-
ation against employees. 

Director Buenafe also emphasized that it is 
more beneficial to both parties that DOLE as-
sists companies in complying with requirements 
of labor standards and occupational safety and 
health. Which made him a staunch advocate of 
the Technical Advisory Visit strategy. He is also 
committed to strengthen the Industry Tripartite 
Councils by meeting regularly and coming with 
resolutions to the various industries most press-
ing issues. 

It is in these times when things seem bleak 
where Director Buenafe makes sure to show the 
public what true public service really is—being 
selfless and working to the fullest potential to 
achieve good governance. 

|  LUCHEL TANIZA, RO7
|  NORMA RAE COSTIMIANO, RO8  
|  KAREN CLAIRE GRAFIA, RO9
|  MILDRED DABLIO, RO10  
| MARIANE FATIMA MASTURA, RO11
|  CHRISTOPHER GAMBOA, RO12
| JUL CHRITSINE MANGEGUIAO, CARAGA
| APPLE S. CRONICO, IPS
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• OVERSEAS •

UK GOV EXEMPTS 
PROTOCOL-SAVVY 
OFWs FROM BAN

POLO-UK

POLO-TAIPEI

POLO-SOUTH KOREA

Two Pinoys feted 
anew in Taiwan

Pinoys in S. Korea 
get visa extensions

POLO-BERLIN

Digital learning for Filipinos
kicked off in  Germany

THE labor department clarified that overseas Filipino workers (OFWs) are exempted from the travel ban 
imposed by the United Kingdom and Ireland provided that they strictly adhere to strict travel restrictions 
and health protocols imposed by the two countries.

This was the advice of Philippine Overseas Em-
ployment Administration (POEA) after holders of 
a work permit or work visa like OFWs were per-
mitted to enter the UK even after it included the 
Philippines in its “red list,” where entry of travelers 
coming from restricted countries were imposed a 
prohibition for the past 10 days.

In its advisory, the POEA reminded OFWs to 
secure the necessary requirements before  they 
travel to the UK. 

 These include a COVID-19 negative test result 
taken three days before the travel as well as a con-
firmed hotel booking approved by the UK govern-
ment as a quarantine facility. 

The hotel booking can be made through https://
quarantinehotelbookings.ctmportal. co.uk/.

The quarantine package costs around £1,750 
per head, which covers transport from airport to 
the booked hotel, food, accommodation, and CO-
VID-19 tests on the second and eight day of the 
required quarantine. 

Moreover, OFWs are also directed to accom-
plish a Passenger Locator Form, where details on 
the date of arrival, hotel where he or she is staying, 
and booking reference, must be stated. 

Upon arrival to UK, they will be required to un-
dergo a 10-day mandatory hotel quarantine and 
can only leave the facility with a negative test re-
sult from the eight-day test or after completion of 
the required days of quarantine. 

Those who will tests positive or develop symp-
toms on Day 9 or 10, despite having a negative test 
results, will need further testing and should under-
go an extended quarantine for 10 days. 

All violators will be fined £4,000 particularly 
those who fails to arrange a quarantine package, 
while a fine of £10,000 or 10 years in prison will 
be imposed to violators who provided inaccurate 
details about the countries he or she visited within 
10 days prior to arrival in UK. 

A penalty of £10,000 will also be imposed to 
violators who will break the quarantine protocols. 

On the other hand, OFWs traveling to Ireland 
are required to pre-book advance accommoda-
tion for mandatory hotel quarantine for at least 48 
hours before the travel, even with a negative CO-
VID-19 test results. 

The list of approved designated facilities for 
mandatory hotel quarantine in Ireland can be ac-
cessed through this link: https://www.gov.ie/en/

THE labor department lauded the South Korean 
government for extending the work permits of 
migrant Filipino workers for another year.

The period of stay and employment of Filipino 
migrant workers in South Korea who are under 
the Employment Permit System (EPS) and whose 
contracts will expire within April 13, 2021, and De-
cember 31, 2021, was extended for another year 
effective 13 April, 2021.

In a report to Secretary Silvestre Bello III, Labor 
Attaché Maya Valderrama of the Philippine Over-
seas Labor Office (POLO) in Korea cited the recent 
issuance from Korea’s Ministry of Employment and 
Labor (MOEL) and the Ministry of Justice (MOJ) on 
the relevant amendment to the Act on Employ-
ment of Foreign Workers which extends the stay 
of foreign workers given the prevailing condition 
brought about by the pandemic.

Bello thanked the Seoul government for the 
move that will benefit hundreds of workers in Ko-
rea.

“We welcome this unprecedented employ-
ment measure extended by the Republic of Korea 

(ROK) to our EPS workers, especially during this 
time of the pandemic. The preservation of jobs of 
our OFWs everywhere in the world is our primor-
dial concern, and this development highlights the 
value of our 15 years of continuing bilateral coop-
eration on labor with the ROK,” Bello said.

The issuance provides that the stay and em-
ployment period of foreign workers (E-9 and H-2) 
under the EPS and whose employment period (3 
years or 4 years and 10 months) expires from 13 
April 2021 to 31 December 2021, is extended for 
one (1) year.

According to Valderrama, the MOEL expects 
this measure to resolve the difficulties of workers 
entering and leaving the country during the pan-
demic and the workforce shortage of small and 
medium-sized companies.

According to the guideline, the extension pe-
riod of stay and employment also applies to EPS 
workers who have been given a 50-day visa exten-
sion by Korean authorities, provided that the ex-
tended period also falls within the period April 13, 
2021 to  December 31, 2021. 

TO equip Filipino migrant workers on navigat-
ing online services and responsible use of social 
media, an online digital literacy program called  
“The Digital OFW” was facilitated by the Philip-
pine Overseas Labor Office (POLO) in Berlin late 
last month.

In partnership with Digital Tayo from Face-
book and Bounce Back Philippines, the training 
brought over 120 migrant Filipinos from Germa-
ny, Belgium and Luxembourg, The Netherlands, 
and Russia. 

In his message, Labor Secretary Silvestre Bello 
III, said ''Ang Abot Kamay ang Pagtulong (AKAP), 
Balik Manggagawa, OASIS - lahat na po iyan, online 
na. This training is just a start”. 

He reiterated that most government regula-
tions and services are already being disseminated 

and delivered online, hence, it was indeed timely 
that the participants attended the training.

The session started with Welfare Officer Sylvia 
Gabriel introducing the OWWA mobile App while 
Administrative Staff Rene Mangune followed it 
through by discussing the POLO-related social me-
dia accounts and AKAP online application form and 
processes.

Bounce Back Philippines Co-Founder Sam Ja-
coba taught the top three online skills that will 
enable the participants to become digital, while 
Richard Amazona of Digital Tayo from Facebook 
centered on social media basics and digital citi-
zenship that includes privacy and security, re-
spectful communication, and identification of 
false information in both social media and the 
internet. 

TAIWAN – Two more Filipinas made the country 
proud when two migrant workers were honored 
by the New Taipei City Government with a Model 
Worker recognition – an award given to legal for-
eign workers who have worked for at least one year 
in the city and exhibited competence in their work.

In a report to Labor Secretary Silvestre Bello III, 
Taipei Labor Attaché Atty. Cesar Chavez said that 
the two Pinays were given the awards during the 
celebration of Taipei’s Labor Day on 22 April 2021.

Sheira May Bravo, a factory worker in New 
Deantronic Ltd, got a company commendation in 
2020 after garnering an annual performance re-
view score of 99, or an achievement rate of 107.53 
percent.

Her citation said that she demonstrated eager-
ness to learn new skills by participating in various 
training programs of the company, thus enabling 
her to earn a total of 11 machine operation cer-
tificates. 

Among other traits she continually shown is 

By ANECITA DOMO with TIM LADERAS

DIGITAL LITERACY. Over 120 migrant Filipino workers in Berlin virtually participate in Digital 
OFW, a literacy training program of the Philippine Overseas Labor Office, in partnership with 
the Digital Tayo from Facebook and Bounceback Philippines, which aims to increase partici-
pant’s digital knowledge, particularly on navigating online services and in using the social me-
dia. (Photo by POLO-Berlin)

OUTSTANDING PINAY WORKERS. POLO-Taipei Labor Attachě Atty. Cesar Chavez Jr. (center) 
joins Model Workers Awardees (from left to right) Evelyn Sanger Bumagat and Sheira May 
Colorito Bravo, after being recognized by the New Taipei City Government for their excellent 
work performance. (Photo by POLO-Taipei)

her relentless cooperation in product line improve-
ment as well as her commitment in learning Man-
darin language during her free time that later led 
her earning a certificate as an Interpreter.

Evelyn Bumangat, on the other hand, was rec-
ognized for her tireless dedication and passion in 
performing duties as caretaker of an 88 year old 
grandfather. 

Among her duties include administering medi-
cine intake, feeding appropriate food at the right 
time, taking her grandfather to hospital for follow-
up check-ups and the like. 

Bumagat was also commended by her employ-
er, Tsao Fan-Yin, on her fluency in speaking Manda-
rin language. 

The citation further said that one common trait 
the recipients had was their heart and compassion 
in helping fellow migrant workers. 

The annual recognition is seen to serve as an 
added motivation and inspiration for all Filipino mi-
grant workers in Taiwan to stay focus on their work 
and pursue learning, thus enable their continued 
growth and advancement. 
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DIGONG OKS EC 
COMPENSATION FOR 
VULNERABLE WORKERS

Clients give safety 
center thumbs up 
for competence

Professional regulator has 
new South Cotabato office

THIS government feels for the vulnerable.
This was what Labor Secretary Silvestre Bello 

III said after the Employees’ Compensation Com-
mission (ECC) set aside an aid package of around 
P600 million as financial assistance for 31,000 
pensioners from both private and public sector 
workers. 

President Rodrigo Duterte signed an adminis-
trative order on 19 April 2021 directing the grant 
of a one-time financial assistance of P20,000 to all 
employees’ compensation pensioners upon the 
recommendation of the ECC.

“This is good news to all Employees Compensa-
tion pensioners now thrown further to deep finan-
cial burden due to the pandemic. And this attests 
to the president’s soft spot for the poor and the 
vulnerable sectors,” Bello said.

The one-time financial assistance will be grant-
ed to all EC pensioners for permanent partial dis-
ability (PPD), permanent total disability (PTD), and 
survivorship through the Social Security System 
(SSS), for workers in the private sector, and the 
Government Service Insurance System (GSIS), for 
workers in the public sector, once the implement-
ing rules and regulations has been issued.

ECC Executive Director Stella Zipagan-Banawis 
said that all qualified pensioners need not apply 
with the GSIS or SSS, as the aid will be automati-
cally granted to them in the same manner as their 
pension was processed.

Aside from the one-time financial assistance, 
ECC also issued strong policy responses geared 

towards a better Employees’ Compensation (EC) 
program implementation despite the challenges 
brought by the pandemic. 

This will include extending the payment dead-
line for remittance of EC contributions and expedit-
ing the processing of claims of workers for diseases 
acquired in the line of duty during pandemics and 
outbreaks.

ECC also moved for the granting of a three-
month advance EC pension, interruption of the 
prescriptive period for the filing of claims during 
pandemic, epidemic or public health emergen-
cies, and the granting of an EC funeral benefit to 
qualified beneficiaries of members who died due 
to work-related causes even with the absence of a 
proof of expenses from the funeral services.

The DOLE-attached agency also issued its policy 
on the compensability of disability or death due to 
injuries sustained by employees in the public and 
private sectors while in the performance of their 
duties or assigned to tasks in their homes, and 
the granting of compensation under P.D. 626, as 
Amended.

Banawis also assured the public that the ECC 
will further look for ways to make its programs and 
services more responsive.

“Despite the challenges brought by the pan-
demic, the commission continues to carry out 
its mandate of providing an appropriate and re-
sponsive package of benefits to all Filipino work-
ers who suffer work-related contingencies,” she 
said. 

THE Occupational Safety and Health Center 
(OSHC) truly lives up to its name.

As the country continues to be ravaged by the 
pandemic, the OSHC earned positive feedback 
from its clients as measured by the 2020 Client 
Satisfaction Measure Survey conducted by UP re-
searcher Fernando Paragas.  

The OSHC, state’s authority for research and 
training on safety and health at work, posted a 
satisfaction rate of 99.7 percent from 2,315 clients 
who were tapped by the survey as respondents 
from January 1 to December 9, 2020.  

The OSHC likewise scored a 93 percent net sat-
isfaction rate, a mark it shared with the Employ-
ees’ Compensation Commission, which was also 
surveyed by Paragas and his team.

By DIANA JOY ROMERO Executive Director Engineer Noel Binag ex-
pressed his elation over the high satisfaction rating 
the center received.  

“The year 2020 has been difficult because we 
had to develop ways to continue delivering our 
programs while ensuring everyone’s safety. The 
shift to online platforms was not easy, but we were 
glad that workers were able to benefit from our 
hard work,” Binag said.

Among the remarks made by survey respondents 
for OSHC were focused on the relevance and useful-
ness of the online trainings they participated in. 

“We learned a lot because the topic was on 
work safety,” said one of the respondents. 

The staff also received very satisfactory scores 
in areas of knowledge and skill, respect, willingness 
to help clients, prompt response, and strict and fair 
implementation of rules and policies. 

BUDDING professionals in southern Mind-
anao can no longer say that the Professional 
Regulation Commission (PRC) is hard to reach 
because the PRC now has a branch at the Re-
gional Government Center, Carpenter Hill, Ko-
ronadal City.

The new four-storey building, which was inau-
gurated on March 2021, is now accessible to serve 
clients in the province as well as in the Mindanao 
region. 

The services it will offer to clients in the region 
will include the application for various licensure 
examinations, registration of license, renewal of 
professional identification card and duplicate of 
professional ID card, among others.

PRC Commissioner Yolanda Reyes, who led the 
virtual inauguration rites, was joined by PRC Re-

gional Director Raquel Abrantes, who was on site 
to lead the ribbon-cutting ceremonies.

They were joined by staff of PRC Regions XI and 
XII, and representatives from different government 
agencies such as the Bureau of Fire and Protection 
(BFP), National Bureau of Investigation (NBI), Civil 
Service Commission (CSC), Department of Public 
Works and Highways (DPWH), Local Government 
Unit (LGU), and Accredited Professional Organiza-
tions.

Also in attendance were representatives from 
selected accredited professional organizations such 
as the Philippine Association of Medical Technolo-
gists, Inc. (PAMET), Philippine Institute of Certified 
Public Accountants (PICBA), Philippine Association 
of Real Estate Boards, Inc. (PAREB), and Institute of 
Integrated Electrical Engineers. 

TACLOBAN CITY – More seafarers would be en-
couraged to undergo on a consolidated marine 
pollution (CONSO-MARPOL 73/78) training as 
its fee has been reduced by the National Mari-
time Polytechnic (NMP) effective on 24 May 
2021. 

NMP Executive Director Joel Maglunsod bared 
this after their agency’s board of trustees unani-
mously approved the proposal to reduce the train-
ing fee for the said course. 

“With the shift of some of our training courses 
like the CONSO-MARPOL 73/78 from physical to 
online learning, the agency sees the need to re-
duce its training fee from P3K to P1,300K,” said 
NMP ED Maglunsod.  

The reduced training fee equates into a price 
drop of P1,700, or 43.33 percent from its previous 
rate, thus is expected to encourage more seafarers 

CONSOLIDATED MARPOL AT NMP. Trainees intently listen as they participate in one of the Con-
solidated MARPOL 73/78 trainings facilitated by the National Maritime Polytechnic in Tacloban 
City.  The said course covers regulations aimed at preventing and minimizing, both accidental 
and operational, pollution from ships. (Photo by NMP)

Training fee for 
CONSO-MARPOL lowered

to enroll on the said course. 
This training, which focuses on the importance 

of marine environment protection, is equally im-
portant among other maritime courses as most 
shipping companies requires this with their new 
recruits. 

Meanwhile, the online offering of the agency’s 
CONSO-MARPOL 73/78  is in compliance with the 
reprioritization of government programs on adult 
learning in protecting the marine environment and 
in improving its accessibility to seafarers. 

“With the offering of the course, NMP contin-
ues to provide and create awareness on the effects 
of ship’s daily operations to the marine environ-
ment and contribute for the attainment of the 
IMO’s overarching objective to achieve safe, secure 
and efficient shipping on cleaner ocean”, said NMP 
ED Maglunsod.

REACHING OUT TO MORE CLIENTS. More professionals in Koronadal can now easily avail pro-
grams and services offered by the Professional Regulation Commission as it opens a brand-new 
four-storey building at the Regional Government Center, Carpenter Hill in the province. (Photo 
by PRC- RO 12) 

IN its bid to continue service delivery 
amidst the ongoing COVID-19 pandemic, 
the National Labor Relations Commis-
sion (NLRC) has adopted the automa-
tion of its received request for assistance 
(RFAs).

The use of its e-CTS, or the Electronic 
Case Tracking System, is seen to be crucial 
not just for the management and monitor-
ing of RFAs it received but to also ensure that 
its employees are sound and safe while per-

Commission adopts e-case tracking
forming their jobs remotely.

And to better equip employees on its use, 
the Single Entry Approach (SEnA) Concilia-
tors-Mediators of the agency were oriented 
during the Seminar on the implementation 
of e-CTS this month.

Christian Ericson Soriano of the NLRC Data 
Center led the activity by discussing and dem-
onstrating the procedures for opening the sys-
tem, accessing the viewer, processing and re-
porting the RFAs and printing of notices. 

ECC

NMP

OSHC

NLRC

PRC
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• THE REGIONS •

Dep't shows 
good work 
even in kids' 
education

DOLE's untiring work nets P8M 
for aggrieved Bicol workers 

CABUYAO PESOs STUDENT EMPLOYMENT ADAPTS TO CHANGING TIMES

LEGAZPI CITY – Some 436 workers in the Bicol re-
gion were able to claim their monetary benefits 
amounting to more than P8 million through the 
hard work of DOLE Region 5.

DOLE-Bicol Regional Director Zenaida Angara 
- Campita said the monetary award was the re-
sult of the dedication and efforts of the Single En-
try Approach Desk Officers (SEADOs) that led to 
the settlement of 309 out of the 373 requests for 
assistance (RFA) handled from January to March 
2021 despite the challenges brought by the pan-
demic.

“We cannot be negated by fear and anxiety from 
COVID-19 because it is in these times of pandemic 
that our service as public servants are most needed, 
especially to those who have labor disputes in their 
workplaces and lost jobs,” Campita said.

The Camarines Sur-Provincial Field Office (PFO) 
accounted for the biggest bulk of settled cases 
which led to the award of more than P2 million for 
167 workers. This was followed by the Albay PFO 
which had the highest monetary awards benefit-
ting 135 workers with nearly P3 million in benefits.

Sorsogon PFO awarded P1.711 million to 92 
workers; Camarines Norte gave P676,947 to 28 
workers; Catanduanes released P104,038 to ten  
workers; Masbate with P15,000 to 1 worker and 
TSSD with P84,000 to 3 workers.

“We were able to hit 95% disposition rate and 
83% settlement rate region-wide for this quarter,” 
said RD Campita.

Campita noted the average duration to settle 
RFAs lasts only for six days, while the average dura-
tion to dispose RFAs was computed at eight days.

Most of the filed RFAs constitute complaints on 
delay in the release of final pay, non-payment of 
13th month and separation pays, underpayment 
of wages, non-payment of overtime, holiday, night 
shift differential, non-coverage to social protection 
benefits such as SSS, PhilHealth, and Pag-IBIG; and 
unauthorized cash bond deductions.

The aggrieved employees who filed RFAs came 
from various sectors in Bicol such as security agen-
cies, wholesale and retail trading, accommodation 
and food service activities, construction, and edu-
cation.

“We hope to achieve 100% settlement and dis-
position rate towards the end of the year. Above 

all, it is our mandate to promote industrial peace 
in workplaces and ensure full respect of labor stan-
dards and the fundamental principles and rights at 
work,” said RD Campita.

With the sudden shift of service delivery due to 
the current pandemic, SEnA is now also conducted 
virtually, thus parties no longer have to visit the 
Single-Entry Assistance Desk to file a RFA.

Under the guidelines, a requesting party may 
access the SEnA form at https://sena.dole.gov.ph.

To minimize face-to-face contact among the 
requesting and responding parties, the SEnA con-
ference shall be conducted through video confer-
encing or through teleconferencing, whichever is 
applicable.

In case of non-availability of digital platforms 
or when either or both parties refuse video con-
ferencing or teleconferencing, face-to-face confer-
ence may be allowed.

The number of representatives shall be limited 

to only two for each party. Should there be more 
than one employee or worker involved in the re-
quest for assistance, the number of attendees for 
the requesting party shall be increased to three.

Once settlement is reached, the SEnA Desk Of-
ficer shall draft the agreement and send copies to 
the parties, and secure their concurrence.

Parties may agree to meet at the company 
premises for the signing of the agreement, imple-
mentation of its terms, and payout of benefits. If 
practicable, the SEnA Desk Officer may also join 
and witness the signing.

If the signing of the agreement at the company 
premises is not possible, the same shall be done at 
the DOLE office at a date agreed upon by parties.

SEnA is DOLE’s banner program ensures that 
all complaints first go through a 30-day mandatory 
conciliation and mediation period to exhaust pos-
sible means towards a fair settlement, before they 
are referred for arbitration.

IN these changing times where circumstanc-
es go out of hand, one is always left with the 
thought that communities always can adapt 
with adversity and then eventually take control. 

The Cabuyao City Government led by Mayor 
Rommel Gecolea through the Public Employ-
ment Service Office (PESO)  always recognizes 
the imperative to be responsive to current social 
conditions.  

A case in point is the local government’s cre-
ative way of employing the labor department’s 
Special Program for the Employment of Students 
(SPES), which it integrated into a special commu-
nity project that has meaningful work experience 
for both working students and the community 
they serve. 

The Cabuyao PESO aligned its SPES imple-
mentation with the mayor’s initiatives on how to 
prevent and mitigate the impact of COVID-19 in 
the community. 

DOLE Regional Director Exequiel Ronie Guz-
man said, “It was interesting to see how our pro-
gram for the employment of students was made 
more impactful by the Cabuyao PESO through 
relevant projects formulated to address the 
needs of the community in a time so challenging 
as this one.” 

While most households would receive rice 
and canned goods as relief packages, Cabuyao 
City residents would get a pack of green produce 
straight from the farm to their household kitch-
ens, not to mention the bamboo face masks and 
face shields.

The green giveaways were harvested from 
the Farmer Field School, where workers were 
joined by out-of-school youth SPES beneficiaries 

TACLOBAN CITY – The labor department contin-
ues to make sure that its programs and services 
are of great public value.

In Biliran, the department’s Government In-
ternship Program (GIP) has paved a creative way 
to help teach kids in the various elementary school 
in the province.   

With the assistance of Governor Rogelio Es-
pina, the Biliran Field Office assigned GIP benefi-
ciaries, who are Education degree holders, help 
teach students in the face of suspension of physical 
classes due to the pandemic.

Governor Espina said his belief on the impor-
tance of education to the young generation led him 
to deploy GIP beneficiaries for the said purpose. 

“The in-depth learning a student would receive 
from these tutors is a lot more efficient and effec-
tive compared to modular and online classes, of 
which students are having hard time due to low 
interconnectivity in their respective areas,” Espina 
said.

DOLE-RO8 Regional Director Henry John Jal-
buena lauded the Biliran provincial government for 
making the unique initiative.

“I commend the great initiative of our good 
Governor Espina in utilizing our interns for such 
a good cause. This serves as a landmark of em-
ployment and education coming together in 
addressing pandemic-caused problems,” said 
Jalbuena.

Director Jalbuena likewise thanked Congress-
man Gerardo Espina for believing in the DOLE pro-
grams and for allocating congressional funds for 
the implementation of GIP in the province.

“Our job at DOLE becomes even more fulfill-
ing knowing that local leaders trust the integrity of 
our programs and services. I thank Congressman 
Espina for allocating funds for our GIP, which have 
assisted some 324 beneficiaries,” said Jalbuena. 

By NORMA RAE COSTIMIANO with 
KHRISTIAN TUMABIENE

who spent the entire day weeding, fertilizing and 
watering plants. Although the experience might 
be different from the office setting, it provides the 
necessary skills for the young who might be coaxed 
to take up agriculture.  

Rizza Mae Garcia, a single mother, was 
among the out-of-school youth beneficiaries. 
She described her typical day at the farm as, 
“ang kadalasang ginagawa namin dito sa farm ay 
pagdidilig at pagtitimpla ng abono para sa mga 
halaman at saka yung paghaharvest ng talong, 
kamatis, sili.”

The SPES beneficiaries were assigned to the 
landmark bamboo framed face shield and face 
mask production. One of the production leaders, 
Kristian Andrei Leynes, is responsible for assigning  

and teaching team members on each step of the 
production process. He would steam the bamboo 
materials, too. 

The bamboo framed face mask and face shield 
are used as part of the PPE of the local government 
of Cabuyao City. With locally available materials, 
it was possible to make handcrafted protective 
equipment that is simple and safe for use. 

There is also a group of SPES beneficiaries en-
gaged in entrepreneurship mapping to assess the 
livelihood needs of people in the community.  
    DOLE Laguna Provincial Office Director Guido  
Recio has long been in partnership with the Local 
Government of Cabuyao through the City PESO to 
facilitate livelihood grants to individuals and work-
ers associations. Other involved agencies are TES-

DA and DTI.
More than anything else, the SPES paved 

the way for a differently-abled student who has 
remarkable accomplishments not only in school 
but also in the community. 

John Henrick Bagamano, who suffered from 
permanent spine injury due to an accident back 
when he was ten years old but has managed to 
overcome his shortcomings by working harder 
than anyone in his class. So far, he has earned 
good grades at the Laguna State Polytechnic Uni-
versity as a third-year student with straight A’s 
for a degree in Bachelor of Science in Secondary 
Education Major in Science. 

Personally handpicked by the head of the City 
PWD Affairs Office, Bagamano found himself 
serving clients not foreign to his condition. 

His daily task includes encoding and sorting 
of PWD profiles. And he did not disappoint that 
the office intends to have him once again on 
board under the SPES this year.

The Cabuyao City PESO has also been provid-
ing its SPES beneficiaries with workshops, semi-
nars and training every Friday to develop their 
hard and soft skills. City PESO Officer, Christian 
Benedict Bueno has also been regularly collabo-
rating with DOLE Laguna Employment Focal, Ms. 
Daisy Ramos for effective labor education and 
career coaching. This way, the students can be 
job-ready the moment they decide to apply for 
work.

With the success of SPES implementation in 
2020, there is no doubt that the Cabuyao City 
SPES has adapted to the challenging times with 
the hope of replicating the remarkable mile-
stone this year. (Rudyboy R. Sinay)

SPES at the Farm featuring Rizza Mae Garcia (top-left) weeding the soil to optimize vegetable 
growth along with other OSY SPES beneficiaries.Photo by DOLE-CALABARZON
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PROMPT SERVICE. Danilo Balilo, designated-Single Entry Approach Desk Officer (SEADO) of 
DOLE-Catanduanes assists clients in settling their labor disputes during a settlement at the 
DOLE-Masbate Field Office. (Photo by DOLE RO 5- Masbate Field Office)
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Former labor scholar new college teacher
By LUCHEL SENARLO-TANIZA

CEBU CITY —Like all bright students, 
Achilles Cabaron Jr. knew that he 
loved going to school. However, as a 
kid from a poor family he also knew 
that the day would come when he’d 
be told to skip a semester or two un-
til his parents could again afford his 
education. 

But resourceful as he is, Achilles 
somehow found a way to scrape by 
and finish his college education, and 
he credits a big portion of college 
education to the Special Program for 
the Employment of Students (SPES) of 
the Department of Labor and Employ-
ment.

Achilles, who is now a college in-
structor at the Cebu Technological 
University-Main Campus, could only 

recall how meaningful finishing college 
was for him. 

“It was wonderful to learn that 
there were people and institutions 
who were willing to help me. There 
were the people at DOLE and its pro-
gram for the employment of students. 
And they were green light that made 
me go and get my college diploma,” he 
said.

Achilles used to be a working stu-
dent at the university where he now 
teaches. He was a busy kid doing er-
rands here and there while making sure 
he never missed a class. 

For him, the DOLE SPES program 
was a blessing. “As a working student, 
I was fortunate to be considered for 
the SPES program. For three times, 
I was able to avail it. It was a huge 
blessing since it did not only finance 

my studies but also helped me get by 
with my daily needs, such as food and 
other things that I needed in school,” 
he recalls.

Achilles became a SPES beneficiary 
in 2017. He reapplied for the program 
the following year and again in 2019,  
where he obtained his diploma  in In-
dustrial Technology Major in Electronics.

Strength of Character
“The SPES program provided me 

an opportunity to develop my charac-
ter not just as a student but also as a 
responsible employee. I saw to it that I 
was able to compensate the assistance I 
got with hard work and good work eth-
ics. I was fortunate so it was but proper 
for me to give back by way of doing my 
best all the time,” he said.

“I took Diploma in Professional Edu-

cation and I finished it successfully. This 
feat would not have been made possible 
without the diploma I earned in college. 
And if I wanted to go on, earning a di-
ploma in college would not have been 
made possible if not for the SPES pro-
gram that I was very fortunate to avail 
of when I needed help the most,” he 
continued.

Achilles is now pursuing his Master’s 
Degree while teaching Fundamentals of 
Electricity and Electronics and Digital 
Electronics at the Cebu Technological 
University-Main Campus. 

“To the Department of Labor and 
Employment, I thank you for the oppor-
tunity that was given to me so I could 
achieve my dreams. May you continue 
to implement programs that will help 
not only those seeking jobs but also 
those who want to finish their studies 

but could not afford it,” he said.
Achilles is one of the 12,082 SPES 

beneficiaries produced by DOLE-7 in 
2019 with the department shelling 
out over P53M for their salaries, as 
well as for their group accident per-
sonal insurance.

SPES was suspended in 2020 due 
to the pandemic but has been revived 
for implementation for the year. 

It is the DOLE’s youth employ-
ment-bridging program which aims 
to provide temporary employment to 
poor but deserving students; out-of-
school youth; and dependents of dis-
placed or would-be displaced workers 
during summer and/or Christmas va-
cation or any time of the year to aug-
ment the family’s income and help 
ensure that beneficiaries can pursue 
their education.

OROQUIETA, MISAMIS OCCIDENTAL – 
Four months after receiving a financial 
grant from the labor department, fish-
erfolk-beneficiaries in the province are 
already reaping the bounties of a liveli-
hood aid from the labor department.

The much-awaited bounty came 
when the Eastern Looc Fisherfolks As-
sociation (ELFA) harvested 1,250 kilos 
of milkfish, or bangus, during the first 
cropping last March 26, 2021. 

The labor department granted the 
association with a three hundred thou-
sand peso grant last November under 
its Integrated Livelihood and Emergency 
Employment Program (DILEEP) so that 
they could pursue their milkfish produc-
tion project, which included procure-
ment of fingerlings, feeds, and netting 
materials.

With the milkfish culture of four 
months, their first stocking also coincid-
ed with the Lenten season, where the 
demand of fish is higher. The project is 
expected to generate two croppings or 
stockings per year.

ELFA President Arsenio Guillena said 
their project is apt with the govern-

By LORRAINE ROA ment’s thrust of “Aquaculture through 
Rural Development” which is gearing 
towards the implementation of alter-
native livelihood through other options 
like fish cage and other marine culture 
projects. 

“This is the main reason why the as-
sociation introduced fish caging as the 
method of milkfish production in the 
community, to divert marginal fisher-
men from overfishing in their municipal 
waters and instead practice the ecolog-
ically-friendly and sustainable methods 
of raising and catching fish,” said Guil-
lena.

The association will divide the total 
sales for the expenses on fish pen main-
tenance, procurement of feeds and new 
sets of fingerlings. 

They are also expecting for six 
months instead of the minimum of four 
for the next harvest to produce bigger 
sizes of milkfish to be sold in a higher 
price, as well as address the increase of 
fish supply-demand commensurate with 
the number consumer population. 

With the first harvest, Guillena said 
the DOLE livelihood opportunity has al-
ready improved the economic lives of 
their members.

FRUITFUL HARVEST. Members of the Eastern Looc Fisherfolks Association 
harvest a thousand kilos of fish from their Milkfish Production Project fund-
ed under the DOLE Integrated Livelihood and Emergency Employment Pro-
gram (DILEEP). (Photo by DOLE RO 10 – Misamis Occidental Field Office)

PROJECT CARESS

Helping displaced 
tourism workers in Samal

DAVAO DEL NORTE - In its bid to help 
pandemic-hit tourism workers in the 
province, a skills and livelihood project 
was launched by the labor department 
in partnership with the local govern-
ment unit (LGU) of Samal.

The program, dubbed as “Caring for 
the Retrenched Employees in the Ser-
vice Sector or Project CARESS,” is a joint 
initiative of DOLE-Regional Office XI and 
LGU-IGaCoS, that seeks to aid displaced 
workers in the tourism industry whose 
livelihood and employment were seri-
ously affected by the global health crisis.

Among the assistance extended to the 
beneficiaries include skills training from 
TESDA such as carpentry, masonry, and 
hollow-block making that enabled them 
to build the Regional Incubation Center 

and the DOLE-IGaCoS Satellite Office.
In putting these establishments, the 

1,000 square meters of land in Babak 
district and 1.1 hectares in Kaputian dis-
trict, both donated by the LGU-IGaCos, 
were utilized, thus covered spaces for 
nursery, the Regional Incubation Center, 
and the flower garden.

With regard its use, the flower nurs-
ery is designed to propagate seedlings 
and saplings for growing; while the Re-
gional Incubation Center will serve as a 
place for training and business mentor-
ing for interested entrepreneurs who 
are planning to set-up a business in flo-
riculture and horticulture. 

Apart from skills training, the ben-
eficiaries were also provided financial 
assistance through the labor depart-

ment’s Integrated Livelihood Program 
and emergency employment under its 
TUPAD.

The unveiling of the project was led 
by DOLE Davao Regional Director Ofe-
lia Domingo, Assistant Regional Direc-
tor Atty. Randolf Pensoy, Director Atty. 
Jason Balais, and IGaCoS City Mayor Al 
David Uy, represented by City Adminis-
trator Atty. Rosemarie Garde.

Other attendees were Department 
of Tourism Regional Director Tanya 
Tan-Rabat, Chief of Staff of Sen. Ronald 
“Bato” Dela Rosa’s Office Ethel Abejero, 
Rodolfo Dalumpines representing Cong. 
Allan Dujali, LGU-IGaCos PESO Manager 
Florencio Theddeus Valera, and staffs of 
DOLE-Davao Field Offices, and LGU IGa-
CoS.  

PROJECT CARESS FOR TOURISM SECTOR. Davao Regional Director Ofelia Domingo (right), along with Island Gar-
den City of Samal (IGaCoS) City Administrator Atty. Rosemarie Garde (left), leads the unveiling of the Project Caress, 
or “Caring for the Retrenched Employees in the Service Sector,” during its inauguration at Brgy. Peñaplata, IGaCoS, 
Davao del Norte. (Photo by DOLE RO 11)


