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year by the Department of Labor and 
Employment (DOLE) and the Philippine 
Statistics Authority (PSA) showed that 
about 1.4 million Filipinos working as 
kasambahays, over a million are on live-
out arrangement.

IN ITS mandate to ensure the welfare 
of all household workers, the labor 
department recently showed the results 
of a survey intended to close gaps on 
abuses and institutionalize welfare 
among the country’s kasambahays.

The survey which was conducted last 

PAMASKONG SALUBONG 2020. Labor Secretary Silvestre Bello III, together with OWWA Administrator Hans Leo Cacdac, leads the distribution of cash 
assistance for returning OFWs during the “Pamaskong Handog at Salubong sa mga OFWs” held on December 27, at the NAIA Terminal 1, Pasay City.

 Photo by OWWA

P5

P3

P2

Pinoys continue 
to boost foreign 
COVID frontlines

MORE OVERSEAS 
WORKERS GET 

KUDOS ABROAD

Succor 
to a 

million 
informal 

sector 
workers

AGENCIES

NMP eyes 
Davao Office

P6

Pedicab drivers 
get aid

P8

GOOD NEWS

IT'S FULL SPEED 
AHEAD TO RECOVERY

P2

P2

P3

Bayanihan 2 
deadline 

met

Photo by NMP

Photo from DOLE-RO 9

REGIONS

Displaced  workers 
help lake clean up

P7

Photo by  Jimmy Arevalo

P5

OVERSEAS

Filipinos get pay 
hike in Prague

Screen grab from Kafkadesk

Filipina 
gets honor 
of making 
UK's first 
vax jab P8

P5

WE SALUTE YOU



2 December 2020

dole.gov.ph PHILIPPINE                      LABOR

Full speed ahead to recovery – Bello

WE SALUTE YOU

CASH GIFT FOR RETURNING OFWs. A returning overseas Filipino worker receives cash assistance from Labor Secretary Silvestre Bello III and 
OWWA Administrator Hans Leo Cacdac during the Paskong Salubong at NAIA in Pasay on 27 December 2020.
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THE labor department is 
looking beyond the shores of 
the current pandemic.

As the Department of Labor 
and Employment celebrates its 
87th Founding Anniversary, 
the result of the October 2020 
Labor Force Survey comes as 
a humble affirmation of the 
department’s goal to ensure 
productivity and guarantee 
gainful employment for 
Filipino workers.

With the unemployment 
rate easing down to 8.7 
percent, equivalent to 3.8 
million unemployed, DOLE 
is one with the resolve of the 
Duterte administration to 
effect a gradual rebound of the 
economy.

With a healthy workforce 
and a vibrant economy comes 
a positive labor market outlook 
in the new normal. We are fast-
tracking the implementation 
of our P13-billion safety net 
programs for the formal and 
informal sector workers, 
including the returning 
overseas Filipino workers 
(OFWs), under Bayanihan 
to Recover as One Act or 
BAYANIHAN 2, to cushion 
the impact of the COVID-19 
pandemic.

While the economy 
continues to reopen, we also 
recognize that business is still 
struggling to recover. 

Nonetheless, we continue 
to facilitate employment 
services with initiatives, 
such as Trabaho, Negosyo, 
Kabuhayan (TNK), Balik-
Trabaho Online Job Fair, and 

the Technical Education 
and Skills Development 
Authority (TESDA), has 
initiated the development 
and implementation of 
the National Employment 
Recovery Strategy (NERS), 
an expanded TNK which 
serves as the blueprint for 
decent employment and 
entrepreneurship in the new 
normal.

Various government 
agencies have been consulted 
and supports the initiative 
which will be rolled out in 2021 
as part of the whole-of-nation 
approach to full economic 
recovery.

As we close this challenging 
2020, which also marks 
DOLE’s 87th year of service 
to the labor and employment 
sector, the department 
fervently hopes that with our 
“Bayanihang Pagtugon sa 
Hamon ng Bagong Panahon,” 
we can finally move full speed 
ahead to recovery.

youth employability programs, 
namely the Special Program 
for Employment of Students 
(SPES) and the Government 
Internship Program (GIP).

We also continuously 
update policies affecting 
workers and businesses 
to contain the spread of 
COVID-19 and eventually 
lessen its impacts through 
strict adherence to the 
minimum health standards in 
the workplace.

The department joins 
the entire government in 
the implementation of the 
“Prevent, Detect, Isolate, 
Treat, and Recover” (PDITR) 
strategy, and further making 
safe and sufficient public 
transport available so that 
more business can reopen and 
more workers can return to 
work and earn income.

More so, the department, 
in coordination with the 
Department of Trade 
and Industry (DTI) and 

premium contribution without 
employers sharing in the cost.

Bello also raised the need to 
encourage domestic workers to 
organize and provide clearer 
methodology for setting the 
sector’s minimum wage, 
including compensation for 
overtime and stand-by time.

Bello said that DOLE 
will  continue to work in 
raising advocacy initiatives 
and awareness of the Batas 
Kasambahay Law, including 
areas of unequal pay such as the 
data that shows that some live-in 
kasambahay (36%) work seven 
days a week, without the benefit 
of a rest day and that only 41% of 
domestic workers are aware of 
Batas Kasambahay, indicating 
low level of awareness of their 
rights and privileges.

DOLE will also lobby with 
other government agencies to 
continuously update relevant 
data on domestic workers as 
basis for policy and program 
development, strengthen 
compliance in terms of domestic 
workers’ registration at the local 
level and improve their social 
security coverage particularly 
for those with multiple 
employers.

All these initiatives aim 
to further promote and 
protect the sector’s welfare 
through more concrete policy 
pronouncements and significant 
interventions, pursuant to ILO 
Convention 189 or the Domestic 
Workers Convention which 
the Philippines ratified on 12 
September 2012.

The survey results was 
released by the National Wages 
and Productivity Commission 
to the public in a series of fora 
this month, which highlighted 
certain gains but also confirm 
that policy and program 
challenges that continue to 
hobble the implementation of 
Batas Kasambahay seven years 
after its enactment.

Key findings include that 
about four percent or 49,000 are 
child domestic workers, 4,900 
of whom are below 15 years old 
(Batas Kasambahay prohibits 
employment of domestic 
workers aged 14 and below).

In a meeting on November 
2020, concerned DOLE 
offices studied the results 
and committed to look into 
alternative frameworks for 
more effective enforcement and 
implementation of the law given 
the existing policy on privacy of 
homes.

In a move to fine-tune the 
Kasambahay Law, a meeting 
last month was conducted, 
where DOLE agencies tackled 
the survey results. 

Labor Secretary Silvestre 
Belo III has also ordered the 
convening of the Domestic 
Work Inter-Agency Committee 
to study the survey results and 
identify measures to address 
gaps including data that showed 
that only 2.5% (or about 35,000) 
have written employment 
contracts which is required 
under the law and  83% of the 
1.4 million are not covered by 
any social security benefit and 
2% shouldered/paid for entire 

Last year, various Filipino 
workers received citations from 
all over the world — from Asia 
and the Pacific to the Middle 
East, and from Europe to the 
Americas —for hard work and 
exemplary actions amid the 
continuing global crisis. 

“And to those who have fallen 
in the line of duty, they are truly 
our heroes.  They fought a good 
fight because just like what our 
migrant workers are known for, 
they worked tirelessly to make 
good for their families, and 
contributed enormously to our 
country,” Bello said.

He cited reports from the 
labor department’s foreign 
posts indicating that COVID 
cases among OFWs continue 
to be recorded daily with the 
highest number coming from 
the Middle East with 6,721 
cases. There were 520 deaths in 
the region.

In Qatar, the Philippine 
Overseas Labor Office reported 
that they verified positive cases 

deaths. In Asia, the foreign 
offices recorded 1,106 COVID 
cases with one dead. The labor 
chief also said the POLOs are 
closely monitoring the condition 
of OFWs and are providing 
assistance in their respective 

jurisdictions.
“We continue to pray for the 

health and safety of our OFWs 
so that they can happily rejoin 
their families back home,” Bello 
said.

LABOR Secretary Silvestre 
Bello III heaped praises on 
overseas Filipino workers for 
their sacrifices and heroism in 
the face of the global COVID 
pandemic.

In his message on the 
observance of International 
Migrants Day on December 18, 
Bello also paid tribute to OFWs 
who had died while serving on 
foreign soil despite the health 
crisis.

“We take our hats off to 
our OFWs around the world. 
From being frontliners to back 
support in the global fight 
against COVID-19, they all 
deserve our accolades, for their 
selfish sacrifices in these difficult 
times” Bello said.

“ I also commend the OFWs 
who were honored in their 
respective host countries  for 
their hard work and dedication 
and for doing their share in 
helping the economies of their 
host countries remain afloat,” 
Bello added.

of OFWs has increased to 3,712 
as of December 19. Of this 
number, 17 OFWs had died. 
More than 200 cases were added 
since November 2020.

In Europe and the Americas 
reported 1,994 cases with 254 
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Bayanihan 2 deadline met
workers, regardless of their 
employment status, will be 
receiving one-time financial 
assistance equivalent to P5,000.

DOLE has recently adopted an 
online application system to fast-
track the processing of CAMP 
applications. Bello advised 
workers and establishments in 
the private sector to apply online 
at https://reports.dole.gov.ph.

As for TUPAD, total of P4.9 
billion has been allocated under 
Bayanihan 2. It aims to provide 
temporary wage employment to 
workers in the informal sector 
who were displaced or whose 
earnings were affected due to the 
COVID-19 pandemic.

To help OFWs financially, 
DOLE has also been extending 
a one-time P10,000 or $200 cash 
aid under the AKAP program 
to OFWs whose incomes were 
affected by the pandemic.

A total of P1.8 billion financial 
aid was allocated for OFWs who 
were repatriated and who are 
onsite.

Following the directive of 
President Duterte to enable 
more OFWs to benefit from the 
one-time cash assistance, Bello 
said the labor department has 
streamlined the process of AKAP 
applications.

OFWs who will be repatriated 
to the Philippines may now file 
their AKAP application before 
they arrive in the country, and 
receive their benefits within three 
to five days upon submission of 
complete documents.

From the downloaded fund 
this month, P132 million of 
it was allotted for the DILP 
or Kabuhayan Program, a 
program of DOLE that provides 
sustainable self-employment 
through easy to learn livelihood 
activities.

THE Department of Labor 
and Employment has released 
more than 93 percent of its cash 
assistance for workers in both 
the formal and informal sectors.

This was disclosed by Labor 
Secretary Silvestre Bello III who 
said that the disbursement of 
DOLE’s P16 billion allocation for 
workers from the Bayanihan-2 
fund is near completion even 
before the expiration of the 
fund’s utilization on December 
19. 

The labor chief said that 
almost all of the fund, which 
is intended as assistance for 
displaced workers, has been 
downloaded to DOLE’s regional 
and overseas offices. 

He said that he ordered the 
early release of the funds so 
that beneficiaries will be able to 
avail of the assistance in time 
for the Christmas holidays and 
also enable the department to 
meet the aid deadline set by the 
Bayanihan law.

The fund’s component 
included the following: financial 
aid under the COVID-19 
Adjustment Measures Program 
(CAMP) and Abot Kamay Ang 
Pagtulong (AKAP) Program; 
emergency employment under 
Tulong Panghanapbuhay sa 
Ating Disadvantaged/Displaced 
Workers (TUPAD) Program; 
and livelihood assistance under 
DOLE Integrated Livelihood 
Program (DILP).

Of the said release, P7.4 
billion will be allocated for 
CAMP, which is a safety-net 
program that offers financial 
support to workers in private 
establishments that have adopted 
flexible work arrangements or 
temporary closure during the 
pandemic.

Through CAMP, affected 

Succor to a million workers 
in the informal sector

Licenses of manning and recruitment 
agencies extended anew

pursuant to the directive of 
President Rodrigo Duterte to 
speed up assistance to the most 
vulnerable members of society.

“And this was precisely the 
instruction we issued to our 
regional offices: expedite the 
release of assistance to our 
workers,” Bello said.

In a report to the labor chief, 
the Bureau of Workers with 
Special Concerns (BWSC) said 
of the number of beneficiaries, 
some 797,222 had been paid 
while 141,989 have ongoing 
works. BWSC manages the 
TUPAD program.

BWSC Director Karina Tray-
villa said with the expeditious 
program implementation, TU-
PAD beneficiaries may reach 
more than one million with 
more funds still available from 
the P6-billion appropriation un-
der the Bayanihan Act 2.

“We expect more informal 
sector workers to benefit from 
TUPAD under Bayanihan 2. 

authority of  an agency which will expire 
or has expired during GCQ from December 
1, 2020 to February 28, 2021 has been 
temporarily extended until March 31, 2021.   

All application for the renewal, 
upgrading and extension of license, and 
renewal of branch authority shall be filed 
within the 30 calendar days from the lifting 
of the GCQ.

The POEA also said that the temporary 
extension does not mean an automatic 
approval of the application for renewal, 
upgrading and extension of license, and 
renewal of branch authority. 

Also, failure to file the application 
within the period provided can be a reason 
for the revocation of the agency’s license 
due to expiration. –POEA

That may exceed one million,” 
Trayvilla said, noting that her 
office had originally targeted 
less than a million beneficiaries.

Trayvilla said DOLE had 
relaxed the program depending 
on the needs of the region. She 
said beneficiaries are paid for 
work done for a minimum of 
10 days to a maximum of 16 
days based on the threshold 
requirements in the area.

The National Capital 
Region had the biggest TUPAD 
allocation under Bayanihan 2 
which stood at P923.9 million 
followed by Region 4A at P593.2 
million and Region 3 with 
P587.1 million.

TUPAD is a regular program 
of the Department of Labor 
and Employment to provide 
emergency employment for 
displaced or disadvantaged 
workers in the informal sector 
affected by calamities and 
disasters.

ABOUT a million workers, 
displaced by the pandemic and 
other calamities, were assisted 
in just under two months, as the 
department ramped up a record 
roll-out of the government’s 
flagship cash-for-work program, 
the department reported.

Labor Secretary Silvestre 
Bello III said that the department 
disbursed more than P4.5 billion 
in wages to almost a million 
informal sector workers hit by 
the pandemic and the successive 
typhoons that recently hit the 
country.

“As of December 28, DOLE 
said 939,209 informal sector 
workers hard hit by the COVID- 
19 pandemic and those affected 
by the successive typhoons last 
month were served under the 
Tulong Panghanapbuhay sa 
Ating Disadvantaged/Displaced 
Workers (TUPAD) program,” 
Bello disclosed.

According to Bello, the record 
implementation of TUPAD is 

GOVERNMENT has extended anew 
the renewal of licenses for manning and 
recruitment agencies due to the prevailing 
health risks.

Philippine Overseas Employment 
Administration (POEA) has issued 
Advisory No. 166 extending the validity 
of the licenses, or branch authorities, 
of recruitment agencies and manning 
agencies that have expired or are about to 
expire during the community quarantine. 

The advisory spells out the guidelines 
governing the additional extension given 
for recruitment agencies to file their 
application for renewal, upgrading, and 
extension of their license on the account of 
the ongoing general community quarantine 
(GCQ).

In the advisory, the license or branch 

TUPAD IN BAGUIO CITY. Labor Secretary Silvestre Bello III (top left) and DOLE senior 
officials visit the City of Pines to lead the payout of wages to beneficiaries of the Tulong 
Panghanapbuhay sa Ating Disadvantaged/Displaced Workers Program (TUPAD). Some 1174 
displaced informal sector workers from City received the full payment of their wages at the 
Baguio City Convention Center on December 11, 2020.
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THE longest staying distressed 
worker in the government’s half-
way home in Kuwait finally went 
home on 29 November 2020, 
after winning her case against a 
Kuwaiti policeman who raped 
her eight years ago.

Marites Torijano rejoined 
her family in the Philippines 
after spending eight years at 
the Migrant Workers and Other 
Filipino Resource Center while 
awaiting the outcome of her 
complaint.

Labor Secretary Silvestre 
Bello III lauded the efforts of the 
Philippine Overseas Labor Office 
and the Philippine embassy in 
Kuwait for successfully winning 
the case for Torijano and bringing 
her home.

Torijano managed to crawl 
by the roadside where she was 
found by a passing car and was 
brought to Mubarak Hospital.

Following two years of 
court trial, the policeman was 
sentenced to death in June 2014 
by the Court of First Instance. 

The sentence was eventually 
commuted to life imprisonment 
by the Court of Appeals upon the 
appeal of the policeman’s legal 
counsel.

Torijano was awarded civil 
damages amounting to P3 million 
through the representative of the 
Philippine Embassy and Kuwaiti 
human rights lawyer Sheika 
Fawzia Salem Al-Sabah. 

Labor Attaché Nasser Mustafa 
said Torijano was repatriated 
along with 76 wards of the half-
way house via Kuwait Airways.

Mustafa said Torijano was 
deployed to Kuwait by Zontar 
Manpower Services Inc. as 
domestic worker in September 
2006 but was later on transferred 
to work in a dress shop located in 
Farwaniya.

While her residence visa was 
still for renewal by her employer, 
she was caught by a Kuwaiti 
policeman in September 2012.

Instead of bringing her to the 
police station, she was driven to a 
dark desert in South Surra where 
she was raped inside the police 
patrol car and was stabbed on the 
neck and back.

Pinay wins rape case in Kuwait
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“We should deliver 
quality service to the 
public that we took 
oath to serve with 

utmost responsibility, 
integrity, loyalty and 

efficiency.”

RD Suyao

ATTY. Joffrey Suyao, the 
new head of the Department 
of Labor and Employment 
(DOLE) in Region 4B, can be 
rightly considered as one of 
the department’s big hitters 
in the regional labor league 
–having headed Mindanao’s 
two biggest regions in the last 
decade. Although one could 
also ignorantly assume that 
Regional Director Suyao is 
a landlubber having spent a 
big chunk of his career as a 
labor official in landlocked 
Mindanao.

A preposterous 
observation, no doubt, that 
infers that RD Suyao might 
need some reorienting to 
help him get used to the 
watery byways that make up 
the island region of his new 
assignment.

But the IPS guesses not. For 
not only is the Filipino ever a 
stranger to the geographically 
fractured make-up of his 
homeland, RD Suyao comes 
to his new 
a s s i g n m e n t 
with an 
e x c e l l e n t 
record in 
b r i d g i n g 
d i s p a r a t e 
e l e m e n t s 
of public 
s e r v i c e — n o t 
only in the 
g e o g r a p h i c 
sense, but more 
significantly in 
unifying the 
often fractious 
quarters of the 
labor sector.

The new 
M I M A R O PA 
chief honed this aptitude in 
Mindanao’s two primary 
regions: First when he served 
for six years in Region 11, and 
subsequently for three years 
the department’s main man 
for Region 10.

And even in a time when 
actual human interaction has 
been deliberately fragmented 
by a moat of mandatory 
physical distancing and 
replaced by a riverine culture 
of internet interactions, 
DOLE’s trusty Mindanao 
hand, has been known to be a 
“facilitator of oneness.”

So, landlubber, or not, 
the IPS thinks that the good 
people in DOLE MIMAROPA 
and its stakeholders in the 

islands of Southern Luzon 
are now set to reap the public 
service skills that had made 
RD Suyao a “galvanizing” 
mainstay during his stints in 
one of the country’s critical 
regions and employment 
centers.

And as they say in the 
department, the good rep of 
a career labor hand always 
precedes his postings.

RD Suyao’s reputation as 
an enabler of oneness certainly 
precedes him in the breezy 
coastal cities and scattered 
islands of MIMAROPA, even 
in today’s amorphous world 
of physical distances. 

His excellent record in the 
department aptly buttresses 
this rep. This includes, among 
others, being cited for leading 
the “best performing region” 
in 2011 when he first took 
over the helm of Region 11. 

An honor that region 
earned when it instituted 
“innovative strategies” such 

as creating an electronic 
public employment system in 
Davao that presaged today’s 
personless government 
transactions.

He also took the lead 
in successfully “bridging 
together” the commonly 
fractious labor sector in 
Northern Mindanao when 
RD Suyao successfully 
strengthened the Regional 
industrial peace council when 
he organized the region’s 
first Regional Industrial Tri-
partite Peace Council Summit 
in 2018 when he took over 
DOLE-10 post.

RD Suyao started his labor 
career when he joined DOLE 
in 2001 as an Attorney III. 

He became an Attorney IV in 
2003 and due to his dedication 
he was given the chance to be 
a mediator-arbiter with the 
Bureau of Labor Relations, a 
job he pursued with elan and 
dedication until 2008, when 
he was appointed as Assistant 
Regional Director for the 
National Capital Region until 
2011.  

And as they say, 
from there it was on to 
greater heights and bigger 
responsibilities. RD Suyao’s 
exemplary performance was 
consistently recognized. In 
2016, the Career Executive 
Service Board named him 
the “Career Executive Service 
Very Innovative Person” 
(CES-VIP). 

In one of his first talks 
with his newest DOLE 
family, he said that as the 
department continue to take 
on the challenges brought 
by the pandemic on the 
vulnerable workers and 

industries, he will 
be pushing for the 
implementation of 
the department’s 
N a t i o n a l 
E m p l o y m e n t 
Recovery Strategy 
(NERS) 2021-2023, 
which includes 
the Expanded 
Trabaho, Negosyo, 
K a b u h a y a n 
(E-TNK) program 
for decent 
employment and 
entrepreneurship 
in the new normal 
in MIMAROPA. 

He said that 
with the entire 

DOLE MIMAROPA team, he 
aims to improve employability 
and productivity in the 
region as well as worker’s 
access to livelihood and 
trainings and take advantage 
of the opportunities in the 
labor market under the new 
normal.

“Most importantly, we 
should deliver quality service 
to the public that we took 
oath to serve with utmost 
responsibility, integrity, 
loyalty and efficiency,” he 
said. 

“I hope we’ll all have a 
great, enjoyable, productive, 
and fruitful journey here in 
MIMAROPA,” he declared.

Regional Director Joffrey M. Suyao
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How Pinoys continue to boost 
foreign COVID frontlines

whose employment were affected 
by the COVID-19 pandemic. 

The next round of distribution 
is scheduled this December, after 
the release of USD 440,000.00, 
or BD 164,555.325, in fresh 
program funds for the continued 
implementation of the cash 
assistance by the concerned post.  

About 2,194 OFWs, both 
sea-based and land-based, 
who experienced job or income 
losses are being eyed to be given 
assistance, thus help them recover 
from the negative economic 
impact of the COVID-19. –POLO-
Bahrain

Labor Attachě Amuerfina Reyes 
who provided participants with 
an overview and rationale of the 
PAOS, basic information about 
the UK, and the general profile 
of Filipinos in the UK including 
nurses and other healthcare 
workers.

Other topics discussed were 
facilitated by Solicitor Ariston 
Ibarondo Jr. who introduced the 
British Constitutional Monarchy 
as well as the UK values and 
fundamental principles.

He likewise discussed the 
UK’s general working conditions 
and employment regulations, 
the challenges experienced by 
nurses such as the actual cases 
they handled, and given pointers 
to managing and/or preventing 
these challenges.

Also highlighted were the 

real-life experiences and tips 
in adjusting to the workplace 
shared by other resource persons 
such as Carol Panday and Susan 
Robinson who have been working 
in the NHS for many years.  

The participants were 
also informed about OWWA 
membership and its social 
protection programs and services; 
as well as the programs and 
services of SSS; and the process 
of registration and reactivation of 
membership.

Moreover, a series of 
information session on 
government programs and 
services for OFWs were also 
conducted in Ireland on 28 
November 2020, Northern 
Ireland on 05 December 2020, and 
Bournemouth on 12 December 
2020. –POLO-London 

BAHRAIN – The Philippine 
Overseas Labor Office in Bahrain 
(POLO-Bahrain) is set to launch 
the second round of assistance 
for Filipino workers displaced by 
the pandemic in the Kingdom of 
Bahrain.

Over two thousand displaced 
OFWs in the Kingdom of Bahrain 
are expected to be reached in 
the second batch of distribution 
of the labor department’s Abot 
Kamay ang Pagtulong (AKAP) 
program.

AKAP is a one-time 
emergency cash aid of $200 or 
P10,000 given by DOLE to OFWs, 

UNITED KINGDOM – Showing 
that the Filipino health worker is 
one of the best in the world, a new 
batch of Filipinos recently arrived 
in the United Kingdom to help 
bolsters the UK’s fight against the 
COVID-19.

One hundred thirty-two newly 
arrived healthcare workers in the 
United Kingdom attended the 
online Post Arrival Orientation 
Seminar (PAOS) organized by the 
Philippine Overseas Labor Office 
– Overseas Workers Welfare 
Administration (POLO-OWWA) - 
London on 5 December 2020.

Dubbed as the “Onboarding 
Orientation for OFWs,” the online 
session was participated in by 
Filipino nurses and radiographers 
from various National Health 
Service (NHS) trusts in UK.

The virtual activity was led by 

Gov't lends aid to OFWs 
displaced in Bahrain

AKAP PAYOUT IN BAHRAIN. Overseas Filipino workers displaced by the COVID-19 pandemic 
in Bahrain lined up to receive their one-time BD75, or USD200, cash aid from DOLE under its 
Abot Kamay Ang Pagtulong Program (AKAP), at POLO-Bahrain. 

Photo by POLO-Bahrain

More overseas workers 
get kudos from Taiwan
TAIWAN recently cited four Filipinos for being 
model employees in yet another proof of the 
Filipino’s vaunted skill and work ethic in the global 
job market.

Labor Secretary Silvestre Bello III said the 
Philippines takes pride in the recognition bestowed 
on the OFWs by the Taiwanese Textile and Weaving 
Industry.

“We share the honor for their achievements. 
Their fete makes the Filipino nation even more 
proud,” Bello said.

The Philippine Overseas Labor Office (POLO) 
in Taipei said that Leonor Lubo, Kevin Jay   Fillon, 
Raquel Dacusin, and Arniel Felizarta were cited 
for their “outstanding industriousness and 
commendable performance in their respective 
work,.”

The OFWs joined Taiwanese and workers from 
other countries who were presented with similar 
distinction.

Punctuality, obedience, and communication 
skills were also considered in selecting outstanding 
workers, POLO Taipei said.

Yai-Ming Zhang, Chairman of the Executive 

Director Board of the Taiwan Silk and Filament 
Weaving Industrial Association (TSFA) 
congratulated and awarded the citation to the 
awardees.

POLO-Taipei Labor Attaché Cesar Chavez, Jr. 
handed a cash award to each Filipino awardee.

The TSFA, a non-government organization, 
conducts the recognition annually to motivate 
workers to study for the enhancement of their skills 
and inspire them to improve the efficiency and 
quality of work.

In another development, 77 OFWs working in 
various companies in Taichung, Taiwan graduated 
from Baking and Photography training courses.

Labor Attaché Fidel Macauyag of POLO-
Taichung said the training was conducted by POLO-
OWWA in partnership with Dartwitz, a Taiwan 
Manpower Agency and two Filipino volunteer 
trainers.

Macauyag also told the OFWs of their rights at 
work and also reminded them to continue practicing 
health and safety protocols against COVID-19. –
POLO Taiwan/Taichung/Gerry Rubio

Workers in Prague 
get salary hikes

CZECH REPUBLIC – Workers 
in Czech Republic, including 
Filipino workers, have a happy 
new year to look forward to. 

The Czech Ministry of 
Labor and Social Affairs has 
announced that migrant 
workers will receive an 
increase in their monthly 
minimum wage starting 
January 2021. It emphasized 
that workers will receive a 
monthly minimum wage of 
15,200 CZK up to 30,400 CZK, 
based on the worker’s job 
classification.

Starting next year, monthly 
rates will apply to workers 
with a specified weekly 
working time of 40 hours.

The new rates are CZK 
15,200 for kitchen helpers, 
seamstresses, cleaners, 
delivery man (1st classification 
of jobs); CZK 16,800 for 
diggers, scaffolders, maids, 
traffic aids or asphalt layers 
(2nd classification of jobs); 
CZK 18,500 for bricklayers, 
plumber, plumber and heating 
engineers, waiter, bartender, 
barber (3rd classification 
of jobs); and CZK 20,500 
for guide and interpreters, 

specialist chef, tailor in model 
and custom productions (4th 
classification of jobs).

Also, adjusted rates 
include the CZK 22,600 for 
bus drivers, dispatchers, 
paramedics, general nurses, 
midwives, accountants 
market researchers, 
kindergarten teachers (5th 
classification of jobs); CZK 
24,900 for sales clerks, 
special pedagogues, network 
administrators, and IT system 
creators (6th classification 
of jobs); CZK 27,500 for 
financial experts, doctors, 
pharmacists, marketing 
experts or programmers 
(7thclassification of jobs); 
and CZK 30,400 for experts 
in financial and businesses 
organizations, and scientists 
(8th classification of jobs)

The new minimum wage 
rates are still subject to income 
tax deductions and social 
security contributions. 

The Czech government 
granted the pay increases in 
answer to calls for wage hikes 
from  labor unions and the 
business sector in a time of 
pandemic. –POEAONBOARDING ORIENTATION FOR HEALTHCARE OFWs. Topics ranging from overview of the Post Arrival Orientation Seminar (PAOS) to working 

conditions and employment regulations in the United Kingdom were discussed among the 132 newly-arrived healthcare workers who attended the 
Onboarding Orientation initiated by the Philippine Embassy and POLO-OWWA London on 5 December 2020. 

Screen grab from POLO-London FB
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• AGENCIES •

DOLE pursues ratification
to end workplace violence

NMP IN DAVAO. NMP Executive Director 
Joel Maglunsod (right) confers with DOLE-
11 RD Ofelia Domingo for the possible 
establishment of a satellite office of the 
country's premier public maritime school in 
Davao City.

190.
One of the concerned offices 

that form part the committee 
is the Bureau of Working 
Conditions (BWC).

BWC is a staff bureau of the 
labor department mandated to 
administer and enforce all laws 
concerning working conditions 
in private establishments.

Undersecretary Claro 
Arellano, during one of the 
webinar series led by ILS, said 
the impending ratification 
provides a critical opportunity 
for the country to strengthen its 
existing legal and institutional 
mechanisms in addressing 
violence and harassment in the 

THE labor department is 
pushing for the ratification of 
the Violence and Harassment 
Convention of the International 
Labour Organization (ILO), 
called Convention No. 190.

To set things in motion, a 
Technical Working Committee 
(TWC) was created by the DOLE, 
tasked to conduct consultative, 
policy research, and advocacy 
approaches necessary for the 
Philippines to ratify Convention 

world of work.
“We, therefore, need to ensure 

continuing social dialogue 
towards its ratification,” said 
Undersecretary Arellano.

The current initiatives that 
DOLE through BWC has put into 
place to help eliminate violence 
and harassment in workplaces 
was the mainstreaming of anti-
violence and harassment laws 
on its enforcement-related 
activities.

Among the laws that 
are being monitored on its 
enforcement activities include 
Republic Act No. 7877, or the 
Anti-Sexual Harassment Act 
of 1995; RA No. 8972, or the 
Solo Parents’ Welfare Act of 
2000; RA No. 9262, or the Anti-
Violence Against Women and 
Their Children Act of 2004; RA 
No. 10028, or  the Expanded 
Breastfeeding Act of 2009; and 
the RA No. 11313, or the Safe 
Spaces Act.

The integration of these laws 
in the DOLE’s inspection system 
is essential in ending violence 
and harassment in the world of 
work. The Department stands 
firm on its perspective that 
protection against violence and 
harassment must be rightfully 
and equally given to all workers. 
–MASV/ AJRB

DAVAO CITY — The National 
Maritime Polytechnic (NMP), 
the government’s flagship 
maritime school, is planning to 
put up a satellite office in the 
queen city of the south in its 
desire to widen the sea-faring 
trade among the people of 
Mindanao.

NMP Executive Director 
Joel Maglunsod said the plan is 

Maglunsod.
The NMP Head said they 

had consulted with DOLE 
- Region XI Director Ofelia 
Domingo on 14 December 2020 
about their plan of establishing 
a satellite office in Davao City.  

This has resulted to DOLE-
Davao Region’s allotment of 
space for NMP in its One-Stop 

COVID-19 might be the grim 
reaper for the infirm and our 
country’s coffers but it sure 
won’t be the death of unions in 
this part of the world. This has 
been made sure by the Bureau 
of Labor Relations (BLR), the 
labor department’s finetuner 
of personless transactions since 
before the pandemic’s outbreak.

The BLR has fine-tuned 
its Online Union Registration 
System (OURS), launched two 
years long before the Wuhan 

geared towards increasing the 
agency’s visibility and ensuring 
that more seafarers in the region 
will be given the opportunity to 
avail the trainings it offer. 

“This office will function 
as a liaison office that shall 
coordinate and market the 
trainings our agency offers to 
the seafarers and the shipping 
companies,” said NMP ED 

Service Center for OFWs, or 
OSSCO, located at the Gaisano 
Mall in Davao City. 

In another related develop-
ment, the NMP-Manila Office 
will soon transfer to a more 
accessible location at the Labor 
Governance Learning Center 
of the DOLE Head Office in 
Intramuros, Manila by 2021. 
–NMP

outbreak that has hobbled 
global economies and has put 
the country in recession.

BLR’s OURS program 
relatively pioneered online 
submission of applications for 
registration of independent 
unions, chartered locals, 
reports of affiliation, workers’ 
associations, federations, 
national unions, and collective 
bargaining agreements.

The system also enables 
tracking of the registration 
status and processors will 
provide information on when 

and how to get the Certificate of 
Registration.

It further allows applicants 
to submit their applications 
online along with the scanned 
documentary requirements for 
pre-processing.

In case of lacking 
requirements, the processor 
through this system can notify 
the applicants immediately 
before instructing them to come 
to DOLE Field Offices to settle 
the registration fee, thus claim 
their Certificate of Registration. 

With this system in place, 
the frequency of coming to 
Field Offices to complete the 
transactions as well as the 
exposure to the disease is being 
reduced.

Since its implementation, 
there are more than 16,000 
applications successfully 
processed under the system. 

For those who wish to file for 
the application for registration 
of their organizations and 
CBAs, please visit https://blr-
ours.dole.gov.ph/ on Google 
Chrome browser. 

NMP eyes satellite office in Davao

BLR anticipated pandemic 
with innovative union list-up

Environmental 
sustainability 

caps ILS web fora 
livelihood of workers and 
communities by a transition 
to a low-carbon economy 
thereby helping provide 
better and greener jobs 
through social protection 
and security for all workers. 

Supnet led the session 
on  gender, health, and 
climate change,” where she 
discussed the contributing 
impact of climate change 
on gender inequality and 
disparities.

Athena Marie Son, Labor 
and Employment Officer I 
of the Employees' Research 
Division (ERD) hosted the 
webinar while the open 
forum was moderated by 
Bernard Paul Mangulabnan, 
Senior LEO from the 
Advocacy and Publications 
Division.

As ways forward, the 
presenters suggested 
ensuring gender responsive 
climate strategies through 
an integrated impact 
analysis approach 
and multi-stakeholder 
governance as driver for 
better development policy. 

Also stressed was 
strategic resource 
mobilization through direct 
access and fund blending as 
key to facilitating the timely 
implementation of adaptive 
programs at the local level.

THE Institute for Labor 
Studies (ILS), has capped 
its “Revive and Thrive” 
webinar series with a 
last session focused on 
environmental sustainabi-
lity. 

The tenth online 
session titled “Sustainable 
Societies: Pathways to 
Inclusive and Ecologically 
Responsible Development,” 
was held on December 15 
through the initiative of the 
ILS’ Research Division led 
by its Acting Chief Paulina 
Kim Pacete.

This webinar highlighted 
the ways where people can 
contribute to environmental 
sustainability and how 
to fight environmental 
degradation and climate 
change. 

Among the resource 
speakers who headlined 
the session were Climate 
Reality Leader Chuck 
Baclagon, and Institute for 
Climate and Sustainable 
Cities Lead Analyst Danica 
Marie Supnet.

Baclagon moderated the 
topic on  climate change, 
the transition to clean 
energy and green jobs in the 
Philippines.

He outlined the Just 
Transition Plan, which 
secures the future 

by Katrina S. Del Rosario

Photo by NMP
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Displaced workers tapped 
for Laguna lake clean-up

• THE REGIONS •

DOLE COTABATO FO, ATTACHED AGENCIES JOIN BARMM. DOLE-SOCCSKSARGEN 
Regional Director Raymundo Agravante leads the turnover of its Cotabato City 
Field Office and attached agencies to the Ministry of Labor and Employment of the 
Bangsamoro Autonomous Region in Muslim Mindanao (MOLE-BARMM) led by Minister 
Romeo Sema, during a ceremony at The Farm, Carpenter Hill, Koronadal City, South 
Cotabato on 11 December 2020.

COASTAL CLEAN-UP. Worker-beneficiaries of the DOLE’s Tulong Panghanapbuhay Para sa 
Ating Disadvantaged/Displaced Workers (TUPAD) pull out water lilies that deter the smooth 
flow of waterways and hinders the movement of fishermen along Laguna de Bay.

Photo by  Jimmy Arevalo

residents of Barangays Putatan 
and Bayanan, started their 
clean-up last month to allow 
local fishermen improve their 
catch. 

The program was made 
possible by the DOLE-
National Capital Region-
MUNTAPARLAS Field Office, 
in partnership with the City 
Government of Muntinlupa 
through its Public Employment 
Service Office.

Among the activities 
extended to the beneficiaries 
were basic orientation on safety 
and health with reiteration on 
the strict observance of physical 
distancing; and provision of 
Personal Protective Equipment 
(PPE) which includes a hat, 
TUPAD long sleeve shirt, and 
a facemask. –with reports from 
Cristinne Jeremiah Torrecampo 
and Zaza Garcia Platil

MUNTINLUPA — Some 177 
displaced workers in this 
city were hired by the labor 
department last month to 
participate in a clean-up drive 
at Laguna de Bay.

In a program that shows 
that it’s a vital partner of local 
governments and a catalyst of 
local development, the labor 
department recently hired more 
than a hundred local workers to 
help in the city’s Laguna lake 
cleanup drive. 

DOLE-NCR hired 177 
displaced workers under 
the department’s Tulong 
Panghanapbuhay Para Sa Ating 
Disp laced/Disadvantaged 
Workers (TUPAD) program to 
help clear the city’s lake area of 
water lilies.

The displaced worker-
beneficiaries, who were 

Cotabato FO, attached agencies 
now part of BARMM

The turnover rites was 
led by  RD Agravante, who 
sits as chair of the transition 
committee, and Assistant 
Regional Directors Atty. Sixto 
Rodriguez, Jr. and Arlene 
Bisnon, and heads of DOLE-
Regional Coordinating 
Committee 12.

MOLE-BARMM Minister 
Romeo Sema led the BARMM 
delegation and  accepted the 
symbolic key of responsibility 
signaling a new beginning and 
hope in the delivery of labor 
and employment services in 
the Bangsamoro region.

“On behalf of our Secretary 
Silvestre Bello, we wish 
you good luck with high 
aspirations and goals for 
a better, progressive and 
successful transition in the 
name of public service,” said 
RD Agravante.

DOLE also assured its 
counterparts in the BARMM 
that series of schedules for 
the provision of technical 
assistances are already in place 
to capacitate and ensure MOLE 
of the continuous delivery of 
services to all areas. 

KORONADAL CITY — The 
field office and attached 
agencies of the labor 
department in the province 
of Cotabato are now officially 
part of the Bangsamoro 
Autonomous Region in 
Muslim Mindanao (BARMM). 

DOLE – SOCCSKSARGEN 
Regional Director Raymundo 
Agravante led the ceremonial 
turnover of the said offices 
to the Ministry of Labor and 
Employment of BARMM 
during a ceremony at The Farm, 
Carpenter Hill, Koronadal 
City, South Cotabato on 
December 11. 

The transfer of governance 
and administration of the 
Cotabato City Field Office 
and attached agencies of the 
labor department to MOLE-
BARMM is in response to the 
2019 Administrative Order 
No. 333-A, or the Creation of 
a Technical Working Group on 
the Normalization Process for 
the Bangsamoro, which was 
ordered by Labor Secretary 
Silvestre Bello, III. 

This was followed with 
a creation of a DOLE-12 
transition and monitoring team 
through a memo  from Labor 
Undersecretary for Regional 
Operations Ana Dione.

SEVERAL families in the 
Western Visayas recently had the 
happy experience of benefiting 
from from DOLE’s on-the-
ground tripartite approach 
to poverty mitigation in the 
countryside.

No problem is unsolvable 
if all hands are on deck. This 
was the assessment of DOLE 
Region 6 along with the Asian 
Development Bank (ADB) and 
Stitching BRAC International 
(BRAC) when they worked 
together to provide livelihood 
interventions to hundreds of 
marginalized workers in Negros 
Occidental.

”The livelihood interven-
tions is part of the Ultra Poor 
Graduation project, and the pilot 
“Grants to Graduation – Testing 
a New Approach to Poverty 
Reduction in the Philippines,” 
started in July 2018 that features 
the provision of DOLE’s 
Kabuhayan Starter Kits.

DOLE-RO 6 Director 
Cyril Ticao said that project’s 
inclusions were a one-time asset 
transfer, training in business 
planning, management and 
accounting, handling of social 
health issues, and establishing 
linkages to community groups 
and cooperatives.

“The livelihood assistance 
provided by DOLE was 
complemented by BRAC 

with trainings to equip the 
beneficiaries with capabilities 
in handling the challenges of 
their endeavors as well as in 
changing their outlook in terms 
of managing their finances and 
income,” said RD Ticao.

A livelihood grant 
amounting to P4,543,606 was 
initially extended by DOLE 
for 207 beneficiaries in the 
municipalities of Murcia, E.B. 
Magalona, Talisay, Silay, and 
Victorias.

This grant was utilized 
by the beneficiaries through 
venturing into various 
livelihood undertakings ranging 
from traditional vegetable 
farming, swine fattening, meat 
processing, Negosyo sa Kariton, 
and salted egg processing.

In 2019, new 468 beneficiaries 
from the same municipalities 
received another P7,093,800 
livelihood grant from 
DOLE, which were used for 
carabao for draft, egg layer 
production, swine fattening, 
meat processing, and Negosyo 
sa Kariton entrepreneurial 
activities.

These livelihood and 
entrepreneurial undertakings 
were then assessed by BRAC 
through conduct of assessment-
related activities.

The assessments showed that 
the fried chicken food carts had 

the highest average profit per 
hour among the beneficiaries 
followed by the production of 
salted eggs, then the fried snacks 
vendors and then those who 
went into meat processing and 
swine fattening.

The report also noted that 
beneficiaries have changed their 
mindset and improved their 
ability to save. 

In a 2019 report, the BRAC 
revealed that 70 percent of the 
966 beneficiaries were able to 
generate savings compared to 
the 61 percent in June of the 
same year.

The report further bared that 
43 percent of the beneficiaries  
were able to access financial 
institutions  for their savings, 
while 27 percent opted to keep 
their savings at home. 

The success rate of the 
assessment was measured by 
BRAC based on beneficiaries’ 
consistency on food security, 
stability of income, maintenance 
of good health, and resiliency 
amidst poverty.

DOLE-Negros Occidental 
Field Office Head Mary Agnes 
Capigon expressed her elation 
over the change of mindset of 
beneficiaries since they received 
the livelihood interventions 
from DOLE, ADB, and BRAC. 
–DOLE-RO6

Livelihood of poor Negrenses boosted

Photo by DOLE-RO 12

New safety officers 
for Northern Mindanao

A NEW batch of safety 
vanguards in Northern 
Mindanao have been certified by 
the labor department following 
their completion of the Basic 
Occupational Safety and Health 
(BOSH) Training.

Two hundred eighty eight 
new Safety Officers, which were 
all members of various unions 
in the region, underwent the 
BOSH Training led by HSE 
International Health and Safety 
and Environment Consultancy 
OPC, a DOLE-accredited 
safety training organization 
for union groups and workers 
associations.   

The training was facilitated 
by the DOLE-Northern 
Mindanao, through its Workers 
Organization Development 
Program (WODP) scholarship 
project, which is a mechanism 
that helps strengthen trade 

unions through the  provision 
of continuous learning and 
growth.

The WODP scholarship 
focuses on organizations and 
skills capacity building ranging 
from leadership, organizational 
development and management, 
labor and human relations, 
grievance handling, labor laws, 
occupational safety and health 
(OSH), productivity and other 
organizational management 
and skills development 
trainings, appropriate to the 
organizations’ needs.

The BOSH training, which 
is an eight-hour occupational 
safety and health orientation 
and two-hour Trainers’ 
Training, was participated in 
by 151 union members from 
ALU-TUCP, NAFLU-KMU, and 
FFW; alongside its 87 workers 
associations-members; and 
50 industry tripartite council 
officers.

by Hershey Aquino

by Christopher  Gamboa
by Glenford Labial



TEN Public Employment 
Service Offices (PESOs) 
were recognized by the 
labor department for their 
exemplary delivery of job 
facilitation services as part 
of this year's celebration of 
DOLE’s 87th anniversary.

Three provincial PESOs 
tied for the top title as 
champion in the first class 
province category while 
Calabarzon bagged most of 
the awards among the regions.

Hailed as champions in 
this year’s national search for 
best PESO are Laguna, Tarlac, 
and Davao del Sur, with PESO 

vantaged Workers (TUPAD), 
the department’s flagship cash-
for-work program commonly 
used for local bayanihan drives 
to roll out the anti-COVID 
campaign using the city’s pedi-
cab drivers.

Instead of performing 
the usual clean and green 
activities, pedicab drivers-
beneficiaries will serve as a 
special carpool service for 
the frontline workers at their 
barangay for four hours a day - 
conveying frontline workers to 
and from their residences and 
workplaces.  

The special carpool service 
was piloted in barangays 
Ayala, Recodo, Tumaga, Sta.  

Maria, and San Roque, with 
each having 20 pedicab drivers-
beneficiaries.

Under the program, 
beneficiaries will be paid 
a daily salary equal to the 
region’s minimum wage rate 
for 15 days. They will also 
be provided with personal 
protective equipment (PPEs) 
and accident insurance for one 
year. 

Prior their deployment, 
an orientation on TUPAD 
and Occupational Safety and 
Health (OSH) was conducted 
on November 28 and 30, 
2020 in Ayala and Sta. Maria 
respectively. –with reports from 
Joni Sarina Mejico

ZAMBOANGA CITY — 
This city has come up with a 
creative way to lend support 
to its frontliners by providing 
a battery of pedicab drivers to 
ferry frontliners to the city’s 
COVID “battlefronts” then 
back to their homes.

The program was realized 
when DOLE Region 9 partnered 
with the office of Congressman 
Ceasar Jimenez of the first 
district of Zamboanga to come 
up with an innovative way of 
fighting the pandemic.

DOLE-9 used the depart-
ment’s Tulong Panghanapbu-
hay Sa Ating Displaced/Disad-

Padyak heroes to the rescue

With aid from solon, 
DOLE comes up with ways 
to aid Zambo frontliners

The awards also conferred 
to PESO Mandaluyong City 
(National Capital Region) 
the highly urbanized city 
category; PESO Oroquieta 
City, Misamis Occidental 
(Region 10) for the component 
city category; and PESO 
Marinduque (Mimaropa) for 
the third to fifth class province 
category.

This year’s champions 
received P150,000 each, while 
the Hall of Fame Awardees 
received another P250,000 
each.

Labor Secretary Silvestre 
Bello III expressed appreciation 

20th anniversary of the PESO 
Act or Republic Act No. 8759.

The law mandates the 
establishment of a PESO in 
every province, key city, 
and other strategic areas 
throughout the country 
to ensure prompt, timely, 
and efficient delivery of 
employment service and 
provision of information on 
DOLE programs.

To date, there are 1,952 
established PESOs in the 
country, 531 of which are now 
institutionalized. –Althea D. 
Majan

Tarlac earning the hall of fame 
for winning the best PESO 
award for three consecutive 
years.

In Calabarzon, bagging 
the best PESO awards are 
PESO Angono, Rizal; PESO 
Pila, Laguna; PESO Balete, 
Batangas; and the University of 
Batangas for the first to second 
class municipality, third to 
fourth class municipality, fifth 
to sixth class municipality, 
and job placement office 
categories, respectively.

PESO Angono, Rizal was 
likewise elevated to the Hall 
of Fame status.

for the dedication of the 
PESOs in making employment 
facilitation programs and 
opportunities more accessible 
in the local communities.

“May our story of 
productive partnership be the 
driving force for the PESOs, 
through the leadership of the 
PESO Managers’ Association 
of the Philippines, further 
extending our reach to 
inaccessible areas and improve 
our services to job seekers and 
the Filipino workforce,” Bello 
said.

This year’s search for best 
PESO also coincides with the 

• THE GOOD NEWS •

Outstanding PESOs feted

EMERGENCY JOBS FOR DISPLACED ZAMBOANGEÑOS. To help some 100 displaced workers in Zamboanga cope with the impact of the 
ongoing health crisis, DOLE RO-9 led by Director Atty. Roy Buenafe, enlisted local tricycle drivers to serve as a special carpool service for the 
city's frontline workers at their respective barangays. 

WORLD'S FIRST OFFICIAL VAXER. Filipina-British nurse May Parsons administers the 
Pfizer/BioNTech COVID-19 vaccine to 90-year-old Margaret Keenan, the first person in 
the world to receive the said company’s COVID-19 vaccine after its approval of use by 
the UK government, in Coventry, central England. 

Screen grab from Sky News

Photo by DOLE RO-9

Pinay nurse gets honor 
of making UK's 1st vax jab

GIVE it to a Filipino nurse 
to boost national pride in the 
global battle to contain the 
pandemic.

May Parson, a Filipina 
nurse, has become somewhat 
of an overnight celebrity 
both here and in the United 
Kingdom for the distinction 
of administering the first 
COVID vaccine shot on a 
British subject this month.

Parsons, who has been 
a nurse at the University 
Hospitals Coventry and 
Warwickshire since 2003, 
gave the vaccine  shot to 
Margaret Keenan, a 90-year 
old Briton, the first in the 
country, and perhaps Europe, 
as the UK government rolled 
out its vaccination drive using 
the Pfizer/BioNTech vaccine.

In an interview by Good 
Morning Britain, Parsons 
expressed her pride for all 
the positive contributions 
of Filipinos in the UK and 
everywhere in the world. 

“I am really glad to be 
telling all the Filipinos in this 
country and everywhere in 
the world that we can make 

a difference and we do our 
positive contributions to 
humanity,” said Parsons.

“It’s a historical event for 
Filipinos all across the globe 
for making sure that we are 
all proud of what we have 
achieved and what we have 
to contribute to everyone and 
the care that we give,” she 
added.

In a tweet, UK Ambassador 
to the Philippines Daniel Pruce 
acknowledged Parsons and 
recognized the contribution 
of Filipino healthcare workers 
in the National Health Service 
and UK.

The said jab was the first 
of 800,000 doses of the Pfizer/
BioNTech vaccine that will be 
dispensed in the succeeding 
weeks. Around four million 
more are expected by the end 
of the December 2020 under 
the UK’s mass vaccination 
program.

People over 80 and frontline 
healthcare workers who are 
at the highest risk of serious 
illness from COVID-19 will 
be the first to be vaccinated. 
–POLO-London

by Karen Claire Grafia


