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Colleagues from the government; Our social partners from the 
business sectors, academe and civil society organizations; 
Distinguished guests and participants, good afternoon.] 

Introduction 

1.   We are witnessing a transformation of globalization from its 
traditional definition to “being shaped by combination of 
governance decisions and technological advancements.”   

2.   The interrelated challenges are brought by technologies such 
as artificial intelligence, robotics and the Internet of Things 
combined with global trade restructuring, social inequality and 
political tensions give rise to its complexity. If not managed well, 
this can undermine the country’s development vision 

encapsulated in Ambisyon 2040 and our targets under the 
Sustainable Development Goals.  

3.   The New Globalization will surely reshape the world of work. 
The world of work has gotten bigger and smaller. Bigger because 
companies continue to move into emerging markets, and 
smaller because of increased connectivity. 

Scenarios in View of the New Globalization  

4.   One simple way to think of the New Globalization in the world 
of work is about digitally-enabled and -transformed workplaces. 
While work organization will greatly improve because of 



technology, it also put into question how the workforce will face 
the challenges, especially technological advancements.  

5.   The risk of automation depends on one’s occupation. Young 
Filipinos are facing high risks due to the automation of jobs, 
studies show. 

6.   In the Future of Jobs 2018 Report by the World Economic 

Forum, most companies in the Philippines are likely to hire new 
staff with skills relevant to new technologies, and 80 percent are 
likely to retrain their current employees. However, 74 percent 
are expecting their employees to pick up necessary skills and 
knowledge on the job. 

7.   Amid the growing influence of automation and artificial 
intelligence, there are “rising skills” that are most sought-after 
by employers from applicants. These include social media 

marketing, frontend Web development and “human-centered 
design.  

Preparing the Filipino Workforce   

8.   Many discussions revolved on how the workforce can 
maximize the opportunities, while mitigating the risks on the 
future of labor market. For the Department, all endeavors have 
been geared towards the achievement of inclusive growth, to 

which the promotion and realization of decent work is at the 
forefront. 

9.    The Department recognizes the importance of an updated 
labor market information (LMI). DOLE released the Labor 
Market Information Report 2022 enumerating the industries 
that will create jobs and skills. A good LMI will enable to 
effectively link skills demand and supply leading to good 

decisions, as it benefits the individual, the businesses and the 
economy. 

10.    According to ILO, 13 percent of the ASEAN labor force 
will be aged 15-24 in 2030. Providing our youth with timely and 



accurate labor market signals would enable them to prepare 
and harness their potential to its fullest by establishing strong 
foundations during their education. DOLE’s facilitation of 
Career Guidance Advocacy Program (CGAP) work in both ways. 
Responsive LMI will empower students in making informed 
career decisions, while career advocates, guidance counselors 
and training institutions, to come up with strategies to further 
increase the potentials of the current and future members of 
the labor force.  

11.    Investments in youth is a proactive response to current 
global trends and demographic shifts. To make our youth more 
competitive in the future labor market, education is crucial in 
laying the foundations of a 21st century skills. While reading, 
writing and numeracy used to be the foundational skills, they 
have grown to encompass social and emotional skills and digital 
literacy. The JobStart Philippines, DOLE’s flagship program to 

address youth unemployment, one of its component is Life 
Skills Training to become more responsive to the demands of 
the job market and better integration opportunities into 
productive employment.  

12.    Aside from automation, there are drastic changes in the 
overall business landscape such as new work arrangements, 
and emerging jobs. This may require upskilling, reskilling and 
retooling of workforce especially of the technical and vocation 
education and training (TVET) programs. Updated educational 
and training tools and approaches that utilizes new 
technologies are essential to equip workers with the skills that 
they need to succeed in an ever-changing economy. 

13.    It seems that the new world of work is about skills. The 
demand for higher-level skills is strong. The opportunities 
afforded by technology should be used to re-imagine 21st 
education and training.   

Human-Centered Labor Agenda  



1.    During the 108th Session of the International Labour 
Conference, we stressed that the “main task at hand is to craft 
policies that affirm human incomparability and assert the 
importance of tripatism and social dialogue” amid 
transformations in the world of work brought about by 
automation and digital technology.  

  
2.    Even before, DOLE has institutionalized tripartism in policy 
development. The shift in the world of work is surely creating 
winners and losers. Continuous collaborative tripartite 
partnership between the government, workers and employers, 
supported with our social partners, can make us adaptive to the 
changing world of work. 
 
3.    Aside from the passage of numerous landmark laws 
protecting the rights and promotion of the welfare of Filipino 

workers and their family (e.g. New SSS Charter that provides 
unemployment insurance, expanded maternity leave, 
Occupational Safety and Health Law, Universal Health 
Coverage), DOLE is committed and in full accord to achieve the 
targets embodied in Sustainable Development Goals particularly 
on Decent Work, ensuring no one will be displaced from their 
jobs or be left behind. 
 
4.    While we recognized the rapidly changing world of work and 

welcoming pioneering new technologies, new jobs and 
opportunities, this phase is an opportune time for us policy 
makers to ask tough questions. We must bear in mind that, those 
who will be affected of transition are least equipped, or 
vulnerable workforce that needs our support. They must be 
equipped with proper skills and provide social protection policies 
to address market imperfections. On the other hand, we must 
remain vigilant if new technologies will serve their purpose of 

making work efficient, rather creating controls or would further 
widen the gap of social inequalities and poverty. ### 

  
 


