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Secretary Mon Lopez, Mr. Rana Hasan, Mr. Soon Joo Gog, 
Undersecretary Renato Ebarle, Undersecretary Rosanna 
Urdaneta, guests, ladies and gentlemen. 
 
Thank you for inviting me to be part of this summit. I am 
assigned to talk about how we are preparing the Filipino 
workforce for the Fourth Industrial Revolution. 

 
Ano ba ito’ng Fourth Industrial Revolution? Simply put, it’s a 
techno-industrial world run by a digital system rather than by 
the hands of man. 
 
In our current context of production and work, this alien 
landscape will be strange and even hard for the 
technologically inadequate. And this world has already started 
today, from the way many people takes a cab, buy clothes, 

read the news, and do many other things. 
 
Like the DTI, the dawning of the Fourth Industrial Revolution 
is a call for action for us in the Department of Labor and 
Employment. This is because, in its full flowering, this 
technical revolution will greatly benefit societies. But first, it 
will require that societies adapt to it, or get left behind. 
 

The issue of preparing our country for tomorrow’s 
technological world is a priority agenda of the economic 
cluster of this administration. The impact of this Revolution is 
so great that the labor department is just part of many 
agencies working together to prepare for it.  
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Government has the Inclusive Innovation Industrial Strategy 
Framework, a “whole of government” approach spearheaded 
by the DTI. The framework is aimed at creating and 
strengthening globally innovative industries. DOLE plays a 
key role in this program, as well as the DepEd and CHED. This 
is because adaptation starts in schooling and training; in 
preparing our children for a technologically transformed 
world. 
 
The DepEd—through its K-12 program—and the CHED, have 
upgraded their curricula to help transition our youth, which is 
the manpower of tomorrow, to the realities of this dawning 
technological age. 
 
On the matter of training, the DOLE is tasked with 
strengthening the country’s human resource development. 

And, with its attached agencies, the DOLE has already 
initiated programs that capacitate our workers with current 
twenty-first century skills. 
 
We have “Employment Bridging” programs that complement 
education and training. These programs include the 
Government Internship Program, the Special Program for the 
Employment of Students, and JobStart Philippines. These 
programs are not only preparatory tools for the nascent 

worker but are also skills boosters that help students, and 
workers improve their employability.  
 
And because the preparation for the Fourth Industrial 
Revolution is a universal concern, our collective approach on 
education and training are aligned with global standards. 
 
This is done through the Philippine Qualifications Framework, 

a quality-based national system on standards and recognition 
that is based on global norms. The DOLE, along with TESDA, 
DepEd, CHED and the PRC are the coordinating agencies of 
the PQF. 
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It is in this group where we work to find greater convergence 
on weaning our workers and industries away from obsolete 
modes of production. And, where we are working to hone our 
workers toward the emergent skills of tomorrow, which 
include critical thinking, technological proficiency, and so-
called “soft skills.”  
 
We also have the Labor Market Signals that identify emerging 
industries and new job trends. Part of this is the JobsFit Labor 
Market Information Report 2022, which helps the youth make 
informed career choices and include emergent industries and 
jobs of the future. 
 
Relative to this is the Career Guidance Advocacy Program, 
which the DOLE is implementing along with our educational 
institutions and the DOST. In this program the job market 

information are cascaded down to career guidance advocates 
and involves not only students, but their parents as well.  
 
Another of our programs is the Philippine Talent Map 
Initiative, which is an extensive look into the synergy between 
our schools and the various industries. Our Talent Map has 
been vital in better aligning our workforce toward twenty-first 
century skills. 
 

The DOLE Talent Map has further confirmed the top 
competencies of the Filipino workforce, which are: English 
functional skill, math functional skill, workplace ethics, multi-
tasking, and English comprehension. 
 
We also have approximated the jobs and skills searches to 
twenty-first century levels through the PhilJobNet, an 
internet-based job-matching system that we have initiated 

down to the grassroots level. 
 
These programs are mere foregrounding of many other 
measures the DOLE will initiate to further prepare our workers 
for the work of the future. One of this is our continuing 
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commitment to sustain and improve our reskilling and 
upskilling programs. 
 
Another is our desire to create safety nets for workers whose 
work will be rendered obsolescence by the eventual onslaught 
of the Fourth Industrial Revolution. 
 
The future may seem uncertain for some, but the Filipino have 
always shown his, and her, ability to adapt and prosper in a 
changed and changing world. 
 
Mabuhay kayong lahat! Thank you! 
 
 
 
 

 


