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Secretary Art Tugade, Secretary Sonny Dominguez, Secretary 
Francisco Duque, Secretary Mon Lopez, Secretary Roy 
Cimatu, Chairperson Alicia dela Rosa-Bala, Director Jeremiah 
Belgica, other officials, officers of  the European Chambers 
and partners in the business sector, good morning. 
 
I feel honored and to be with fellow public servants and 
partners in national growth. I am pleased as well because at 

the Labor Department, social dialogue is our bread and butter.  
 
This gathering on the future of human capital is very timely. 
 
The Filipino worker and, I believe, most of the world’s 
workers, is at a crucial juncture. Managers of human 
resources could see clouds cast over the horizon. 
 
The onset of technological revolution, known as the Fourth 

Industrial Revolution, is in our midst. 
 
One of the concerns of this dawning age is that a sea-change 
will happen in the things that we have come to know, like 
work and employment. 
 
This means that the speed in which the world is changing only 
becomes greater with the slowness in which we adapt to these 

changes. 
 
The coming challenges for the Filipino worker certainly are 
numerous. But they are, definitely, not hopeless. 
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Like all revolutions, one is better armed to fight it with resolve 
and by believing in one’s own capabilities. 
 
Our human capital has a remarkable potential. And history 
will attest to how the convergence of our institutions have 
produced the global dynamo that is the Filipino worker. 
 
This, of course, doesn’t give us any advantage in the coming 
technological revolution. If any, it gives us more risks, 
because our workers are spread far and wide across many 
global vulnerabilities. 
 
This is why, in DOLE, we have strengthened our fundamentals 
with responsive and enabling policies. Not only do we continue 
to guarantee standards and welfare for our workers. We also 
adopted forward-looking policies to further strengthen and 

develop our human capital.  
 
To cite a few, we have broadened the reach of our grassroots 
programs, like the Public Employment Service Office. The 
PESO does not only widen the net of gainful employment for 
all; it also triggers skills matching and training at the 
grassroots level, which is a vital HRD benchmark. 
 
And such has been the domestic gains of TESDA, having led 

in the proposed creation of a Tech-Voc Council for the ASEAN 
region. The idea is for the region to collectively meet the 
challenges posed by the coming technological age. 
 
But, as we have laid down the initial efforts toward preparing 
our workers for the work of tomorrow, a lot remains to be 
done.  
 

The arrival of the technological future may be irreversible, but 
I will never bet against the resilience and adaptability of the 
Filipino worker.  
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What emboldens me is the ability of our institutions to forge 
policy actions and galvanizing the spirit of our people. 
 
The future of work may be full of challenges, but the shared 
commitment of all its stakeholders, like all of us here today, 
gives me much to hope for in the future of the Filipino worker. 
 
Mabuhay tayong lahat! 
 
Thank you! 


