
Bello interviewing a Freebis beneficiary.
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THE Philippines recently made history in the stage of international labor 
when it became the first observer-nation to be elevated as vice chair of a 
powerful group in the International Labour Organization (ILO).

Leadership role to boost voice of small nations

PH MAKES HISTORY IN ILO
and observer states. The first two have 
speaking rights, with only the titular 
member states bestowed with the right 
to vote. Observer nations have neither  
speaking nor voting rights.

With its election, world labor observers 
say the Philippines, long consigned to an 
observer status, could now play a pivotal 
role in the clamor for equality by smaller 
countries, especially those from Africa, 
Asia and others.

The ILO has long been embroiled in a 
festering issue of unequal representation. 
The problem was highlighted in 1986 
when the ILC passed a 
l a n d m a r k 

amendment to the ILO constitution that 
called for the “democratization” of the 
organization’s membership and which, 
in effect, meant to level the playing 
field between rich nation members and 
its member countries belonging to the 
world’s historically poorer states and 
regions.

However, nearly four decades after 
its adoption, the 1986 Amendment 
remains unratified. Having been a long 
member of the voiceless observer states, 
the Philippines could play a leadership 
role in helping achieve the ILO’s long 
dream of institutionalizing democratic 
participation in its affairs, 
l a b o r 

observers say.
The Philippines will chair the powerful 

government group in time for the 2022 
ILC. Being the Philippine labor secretary, 
Bello will sit as chair of the government 
group during that conference.

Observers say that chairmanship of 
the body is a key position in the setting 
of global labor standards and in helping 
achieve the ILO’s goal of effecting social 
justice across the globe through poverty 
eradication and economic 
development.

The Philippine Overseas Labor Office 
(POLO) in Geneva said this is the first 
time in the 100 years of the ILO that an 
observer nation is elected as vice chair 
of its Government Group, the body that 
represents governments in the tripartite 
global labor organization.

Labor Attaché Cheryl Daytec said the 
Philippines will automatically take the 
chairmanship of the government group in 
2021 when its term as vice chair expires 
next year. 

Labor Secretary Silvestre Bello III 
described the feat as “the dawning of a 
new hope for the voiceless in the ILO.”

“I congratulate the Philippine 
Permanent Mission to the UN and 
our POLO in Geneva for judiciously 
pursuing our country’s long quest for 
substantial seat in the ILO,” Bello said. 
“This milestone, I believe, gives hope to 
countries that have no voice and no vote 
in the ILO,” he added.

To mark the ILO centenary last year, its 
highest governing body– the International 
Labor Conference–adopted the 2019 
Centenary Declaration which called 
for “full, equal, and more democratic” 
participation of all its constituents in the 
crafting of global labor standards, policies 
and programs.

The ILO, the United Nations’ oldest 
specialized agency, is comprised of titular 
member states, deputy member states 

The ILO has long been embroiled in a festering issue of unequal representation. The problem was highlighted in 1986 when the ILC passed a 
landmark amendment to the ILO constitution that called for the “democratization” of the organization’s membership and which, in effect, meant 
to level the playing field between rich nation members and its member countries belonging to the world’s historically poorer states and regions.
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DOLE launches ‘FreeBis’
the labor department.

In Metro Manila alone, an initial 850 
bicycle units were given to beneficiaries 
pre-selected by local government units.

FreeBis is a project under the 
Integrated Livelihood Program of DOLE 
meant to help ease unemployment by 
providing livelihood opportunities to 

workers in the formal and informal 
sectors displaced by the COVID 
pandemic.

The launch was held in Manila, 

Muntinlupa, Mandaluyong and Pasig 
in NCR, and in Tuguegarao, Cagayan; 
Bacoor, Cavite; and Legazpi City, Albay.

For NCR, the beneficiaries were 
given bicycle units which they will use 
as delivery riders of partner companies 
Grab and LalaFood.

The bicycle units in NCR came 
complete with helmets, raincoats, water 
bottles, thermal bags and Android mobile 
phones, each of which had a P5,000-

HUNDREDS of bi-
cycles were distributed 
to displaced workers 
in various points of 
Luzon during the 
recent simultane-
ous launching of 
the Free Bisikleta 
( F r e e B i s ) 
project 
o f 
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LABOR Secretary Silvestre 
Bello III said the airline business 
may start to turn around with 
DOLE allowing more workers 
to return to their jobs abroad 
where health and safety 
conditions have improved.

“PAL may no longer pursue 
its plan to retrench workers if 
it sees signs of recovery at the 
horizon. The government is 
confident the airline industry 
can get back to its feet anytime 
now because we are already 
allowing more trips in and 
out of the country, especially 

the travels of our countrymen 
seeking employment overseas,” 
Bello said.

He dispelled fears of 
renewed massive displacement 
of workers over the plan of 
PAL to terminate more than 
2,000 of its employees due to 
losses brought by the impact 
of the coronavirus disease 2019 
(COVID-19) pandemic.

“It is the prospect of better 
mobility and travel conditions 
that can make PAL change 
its mind about the fate of its 
workers. The good news is 

that things are improving in 
the country including the way 
we move from one place to 
another,” Bello explained.

The Labor Chief appealed 
for calmness and optimism as 
entertaining fears and worries 
would not help boost efforts in 
reopening the economy.

“Rest assured that reopening 
the economy with the right 
amount of health protocols 
can help us all defeat the 
pandemic,” he added.  –Mario 
F. Fetalino Jr.

Massive lay-off in PAL unlikely

THE Department of Labor 
and Employment (DOLE) 
yesterday called on business 
establishments to adopt 
multiple and staggered 
work shifts in support of the 
government’s thrust to further 
reopen the economy amid 
the coronavirus disease 2019 
(COVID-19) pandemic.

Labor Secretary Silvestre 
Bello said the move aims to 
allow more workers to report 
for work while complying 
with physical distancing 
requirements.

“Through this measure, we 
also expect congestion on our 
roads to spread out and de-
mand for public transportation 

to ease,” Bello said.
Under the new policy, 

workers don’t have to report 
for work all at the same time. 
“Some may start at 7am while 
others at 8am, 9am and so on,” 
Bello explained.

However, he said that work-
from-home arrangements and 
other flexible workplace plans 
are still encouraged by the 
state.

Bello said the latest 
strategy is contained in the 
first joint advisory issued by 
the Department of Trade and 
Industry (DTI), Department 
of Interior Local Government 
(DILG) and DOLE.

The Labor chief said 

local governments are enjoined 
to implement a midnight to 
4am curfew policy.

“This is meant to provide 

the advisory highlights the 
importance of implementing 
the new policy directions of 
the government as the country 
shifts its path from total risk 
avoidance to risk management 
and further reopening of the 
economy.

The government believes 
that with more Filipinos 
reporting for work, there will 
be more activities that can perk 
up commerce and trade, Bello 
said.

Aside from the multiple 
and staggered work shifts, 
Bello said the government also 
saw the need to ease curfew 
hours.

In the advisory, Bello said 

our workers more time to 
make purchases,” he added. –
Mario F. Fetalino Jr.

Multiple, staggered work shifts pushed

Multiple and staggered work shifts  boost  government’s thrust to further reopen the economy 
amid the coronavirus disease 2019 pandemic. They allow more workers to report for work 
while complying with physical distancing requirements.  Through this measure, congestion on 
roads could spread out and demand for public transportation could ease.
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Close to 10K jobs up 
for grabs at TNK online
THOUSANDS of job openings 
are available in both private and 
public sectors in the online job 
and business fair launched jointly 
by the Department of Labor and 
Employment (DOLE) and the 
Department of Trade and Industry 
(DTI) recently.

The online Trabaho Negosyo 
Kabuhayan (TNK) features close 
to 10,000 vacant positions up for 
grabs. 

According to DOLE, the online 
TNK offers a broad spectrum of 
employment opportunities from 
technical support to medical health 
care personnel and administrative 
staff.

Labor Secretary Silvestre 
Bello III said the program is part 
of the government effort to ease 
unemployment as the economy 
reopens.

He said the online program 
gives jobseekers access to online 
employment facilitation and 
entrepreneurial options. 

This is purposely for displaced 
workers, returning overseas 
Filipino workers (OFWs), 
K-12 graduates, persons with 
disabilities (PWDs), and senior 
citizens, he added.

The job openings may be 
accessed through http://www.ble.
dole.gov.ph/index.php/TNK

Bello said in accordance with 
RA 11261 or the First Time Job 
Seekers Assistance Act, first time 

EMPLOYERS were recently 
urged by the Department of 
Labor and Employment (DOLE) 
to help workers open bank 
accounts.

Workers can also be assisted 
by employers in opening 
accounts in any e-money issuers 
(EMIs) where the latter maintain 
accounts, DOLE said.

In Labor Advisory No. 026 
series of 2020, Labor Secretary 
Silvestre Bello III encouraged 
private companies to utilize 
transaction accounts to pay 
employees’ wages and other 
monetary benefits.

Pursuant to Article 5 of the 
Labor Code as amended, the 
advisory aims to enable private 
companies to pay wages and 
other monetary benefits without 
delay and to give employees 
access to financial services for 
the promotion of their welfare.

Bello said aside from being 
a safe mode for fund transfer, 
using transaction accounts is 
financially inclusive.

“Paying wages and monetary 
benefits of workers the digital 
way helps the government 
promote financial inclusivity,” 

job seekers and those in need of 
pre-employment requirements 
can use the One-Stop-Shop Service 
also available in the TNK webpage 
which will direct them to proper 
agencies to address their concerns.

“This is another good news to 
those in need of pre-employment 
requirements such as police, NBI, 
and barangay clearances, birth 
certificate, marriage certificate, 
tax account number, and the like. 
They are exempted from paying 
fees for these requirements,” Bello 
said.

Assistant Secretary and 
concurrent Bureau of Local 
Employment Director Dominique 
Tutay said on top of employment 
opportunities, the TNK webpage 
connects jobseekers to online 
lectures and seminars offered by 
DOLE, DTI and other participating 
agencies.

For instance, she said, online 
skills training opportunities from 
Technical Education and Skills 
Development Authority (TESDA) 
will be available to those who want 
to upgrade their competencies 
while seeking employment.

For those who want to tap their 
entrepreneurial talents, Tutay 
said a list of entrepreneurship 
opportunities and useful 
information on how to become 
a successful business owner is 
likewise included in the webpage.

Bello said.
In using this medium, 

however, Bello said employers 
are still required to comply 
with existing laws including the 
issuance of pay slips or records 
of payment and deduction.

Bello’s call was echoed by 
DOLE regional offices across the 
country that could lead workers 
and employees transition 
into cashless transactions and 
help abate the spread of the 
coronavirus.

In making his own appeal 

to employers, DOLE Region 6 
Director Cyril Ticao stressed 
there should be no additional 
expenses or fees on the workers’ 
part.

“Neither should there be 
diminution of wages and other 
monetary benefits,” Ticao said.

He said the regional office 
has been promoting digital 
payment as a safer alternative to 
cash transaction since it reduces 
physical contact and minimizes 
the possibility of spreading the 
virus. –Mario F. Fetalino Jr.

Bello to employers:
Help workers open bank accounts

Helping workers open bank accounts aids in promoting financial inclusivity. It also supports 
national policies that aim to enable private companies to pay wages and other monetary 
benefits without delay and to give employees access to financial services for the promotion 
of their welfare.
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Prior to the covid pandemic, over 15,000 jobs were offered to jobseekers during the TNK Job 
Fair at the Cuneta Astrodome, Pasay City. The job fair was in line with celebration of the 86th 
DOLE Anniversary and 156th Pasay City Foundation Day. A total of 100 establishments from 
various industries such as in construction, wholesale retail and trade, health, beauty and 
wellness; hotel and restaurant participated in the event. 

Photo by PNA
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OFW families get lift to start businesses

from P1

DOLE launches 
‘FreeBis’ . . .

The government through the Department of 
Health hired a total of 8,056 health workers 
out of the 10,693 job openings for doctors, 
nurses, and other health care workers under 
the emergency hiring program to augment 
medical frontliners battling the COVID-19 
pandemic. Of this number, nurses account 
for the highest number of hires by profession 
at 2,701, followed by medical technologists 
at 1,356.

Upon receiving livelihood assistance from the Overseas Workers’ Welfare Administration, 
former overseas Filipino worker Florabel Gillo immediately started her hog raising project. 

Photo by PNA

Photo from Gillo FB account  

additional capital for returning 
distressed or displaced member-
OFWs.

Gillo, who hails from Davao 
del Sur, went to Kuwait as a 
household service worker in 
2017, but was unable to finish 
her two-year contract due to 
maltreatment of her employer. 

She sought the assistance of 
the Philippine Overseas Labor 
Office (POLO) in Kuwait, which 
arranged for her repatriation in 
2019.

Upon receiving the 
livelihood assistance from 
the OWWA Regional Welfare 
Office XI in November 2019, 
she immediately started her hog 
raising project. 

With proper management 
and support from her family, 
Gillo earned much from her 
enterprise, which enabled her to 
invest in a sari-sari store and an 
automated vendo car wash.

Meanwhile, Beierly, who 
is also from Davao del Sur, 
availed both the Education 
for Development Scholarship 
Program and the Balik Pinas! 
Balik Hanapbuhay! Program.

Through OWWA’s scholar-
ship grant, her daughter, Jelyn 
was able to finish Bachelor 
of Secondary Education 
Major in English at Cor Jesu 
College, Digos City in 2018 

received the livelihood 
assistance of P20,000, which she 
used to purchase goods for her 
sari-sari store.

“We are very thankful to 
OWWA. Now, we are living 
proof that OWWA really cares,” 
said Beierly.

As a testament of her desire 
to serve her fellow OFWs and 
their families, Beierly is now 
the vice-president of Tuban, 
Sta. Cruz, Davao Del Sur OFW 
Family Circle. –OWWA

MORE overseas Filipino 
workers (OFW) who decided 
to stay home for good have 
started family enterprises 
through the livelihood and OFW 
enterprise building programs of 
the Overseas Workers Welfare 
Administration (OWWA).

In a report to Labor Secretary 
Silvestre Bello III, OWWA cited 
the case of Rolly Real, who 
returned from Bahrain, and 
Florabel Gillo and Marilyn 
Beierly, from Kuwait and 
Malaysia, respectively.

Real availed of OWWA Re-
gion XI’s 10-day free Information 
Technology Training Program to 
enhance his skills in maintaining 
his newly-opened water refilling 
station and one-stop-shop bayad 
center.

To expand his business, he 
also plans to avail of the OFW 
Enterprise Development and 
Loan Program, an enterprise 
development intervention 
and loan facility of OWWA, 
in partnership with Land 
Bank of the Philippines and 
the Development Bank of the 
Philippines.

Meanwhile, Gillo and Beierly 
availed of the Balik Pinas! Balik 
Hanapbuhay! Program, which 
is a package of livelihood 
assistance amounting to a 
maximum P20,000 as start-up or 

and subsequently passed the 
licensure examination for 
teachers in 2019.

Presently, she accepts tutorial 
services at home while waiting 
for her plantilla item in one of 
the public schools in Davao del 
Sur.

Beierly availed OWWA’s 
livelihood assistance as she 
was unable to finish her 
contract in Malaysia also due to 
maltreatment of her employer.

In March 2020, Beierly 

BPO vacancies fallback 
for OFW returnees
AS THE economy gradually 
opens, Labor Secretary Silvestre 
Bello III encouraged overseas 
Filipino worker returnees to 
take advantage of the 30,000 job 
opportunities being offered by 
the information technology and 
business process management 
industry.

This as DOLE and the IT and 
Business Process Association of 
the Philippines (IBPAP) signed 
a data-sharing agreement, which 
allows both parties to share 
data for easier job facilitation in 
compliance with the Data Privacy 
Act of 2012.

Among the vacancies offered 
by the IBPAP-member companies 
are in customer service, technical 
support, and healthcare.

“The Department hopes we 
can contribute in the further 
growth and competitiveness of 
the industry by providing its 
needed manpower. Likewise, the 
information to be shared to us 
by IBPAP will be of great help as 
we craft policies and programs 
that can improve the industry, 
especially as we transition 
to a new and better normal,” 
said Bello in a virtual signing 
ceremony with IBPAP president 

and chief executive officer Rey 
Untal.

Under the agreement, DOLE 
will provide IBPAP the list 
of OFW applicants and their 
corresponding details, such as 
previous or current occupation, 
area of residence, contact 
details, and other information 
beneficial in facilitating potential 
employment.

On the other hand, IBPAP will 
provide DOLE with the list of IT-
BPM establishments which are 
part of the program and the email 
address of their representatives 
as well as market information, 
such as job positions available, 
job descriptions and salary range.

To be included in the 
database, OFWs should register 
at the DOLE’s tracking system, 
the OFW Assistance Information 
System (OASIS) at http://oasis.
owwa.gov.ph/.

IBPAP-member companies 
will then reach out to OFW 
returnees for possible 
employment opportunities.

“OFWs keep the economy 
afloat and they will continue 
to do so without going out 
of the country,” said OWWA 
Administrator Hans Leo Cacdac, 
who commended the program 
for supporting the sustainable 
reintegration of OFWs.

Also present in the ceremony 
was Assistant Secretary 
Dominique Tutay who said the 
initiative is a “great opportunity to 
get people back to employment.” 
–Althea Louise Morjan

WHILE the global health 
crisis rendered many Filipinos 
unemployed, it has also brought 
to the fore a number of ‘resilient’ 
jobs in the country’s national 
capital region (NCR).

They are called such 
because they withstood the 
impact of the outbreak caused 
by the coronavirus disease, 
the Department of Labor and 
Employment (DOLE) said.

Labor Secretary Silvestre Bello 
III said online job postings for 
workers with skills in health care, 
logistics, information technology, 
business process management, 
education, and construction are 
rising. 

Under the Health Care and 
Wellness Sector, requirements are 
increasing for medical doctors, 
nurses, medical and radiologic 
technologists, pharmacists, psy-
chologists, medical researchers 
and writers, and wellness trainers 
and representatives.

Citing records of the Inter-
Agency Task Force on Emerging 
Infectious Diseases (IATF-EID), 
Bello said the government 
through the Department of Health 
(DoH) hired a total of 8,056 health 
workers out of the 10,693 job 
openings for doctors, nurses, and 
other health care workers under 
the emergency hiring program 
to augment medical frontliners 
battling the COVID-19 pandemic.

“They were deployed in public 
hospitals, diagnostic facilities, 
isolation and quarantine sites, 
local government units, and other 
hospitals and COVID-19 referral 
facilities,” Bello said. 

Of this number, nurses account 
for the highest number of hires by 
profession at 2,701, followed by 
medical technologists at 1,356, he 
added.

Bello also said there are more 
than 10,000 job opportunities in 

the business process outsourcing 
(BPO) industry such as customer 
service representatives, technical 
support staff, frontline/specialists, 
supervisors, trainers, managers, 
and others for the human 
resources and recruitment, 
finance, information technology, 
and marketing sectors. 

He added that increased 
demand for workers in the 
construction sector has also been 
observed, specifically for heavy 
equipment operators and safety 
engineers.

“The government has 
significant allocation for the 
Build, Build, Build program of 
the government in the proposed 
national budget for 2021 so 
we could expect more jobs 
in construction towards the 
following year,” he said. 

With most schools conducting 
only virtual learning for several 
months of the new school year, 
Bello said demand for on-line 
instructors are picking up under 

the education sector.
Also promising is the logistics 

sector where demand for 
transport network and vehicle 
service drivers is going strong due 
to a switch in consumers’ buying 
habits during the pandemic. 

For instance, DOLE NCR 
Director Sarah Buena Mirasol said 
the PESO-Quezon City facilitated 
the hiring of at least 500 food 
service delivery personnel for 
Food Panda, Lala Jeep, and Grab 
Food.

Similarly, PESO-Mandaluy-
ong is set to facilitate the employ-
ment of its locally displaced tri-
cycle drivers. 

“An estimated 300 displaced 
workers are projected to benefit 
from this LGU intervention,” he 
said. 

Mirasol said the resilient jobs 
were identified from the situation 
and labor market landscape of the 
region based on the recently con-
ducted environmental scanning 
research.  –Connie Gonzales

‘Resilient jobs’ in NCR identified

load in electronic payment 
application.

Underscoring the importance 
of strengthening partnership 
with the private sector, Labor 
Secretary Silvestre Bello III said 
expanding opportunities for 
displaced workers is possible 
by taking advantage of the 
‘bright spots’ offered by thriving 
industries.

Bello lead officials in the 
turn over of bicycle units to 256 
Manila beneficiaries at the DOLE 
central office. He was joined by 
other DOLE and Manila City 
officials. 

Another set of 190 
beneficiaries received their 
bicycles in Muntinlupa, Pasig 
and Mandaluyong.

Also highlighting the 
event was the signing of a 
memorandum of agreement on 
the Freebis Project Convergence 
with Grab and LalaFood.

Bello expressed hope other 
private companies as well as 
local government units will 
also partner with DOLE in the 
undertaking.
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“It's during these 
trying moments that 
our commitment is 

put to test”

Action man in Western Visayas
Regional Director Cyril Ticao

WHILE a crisis such as the 
pandemic brought by the 
coronavirus disease brings 
chaos and misfortune, it also 
gives birth to extradordinary 
men and women who rise to 
the occasion in the name of 
public service.

The Department of Labor 
and Employment is lucky to 
have one in Western Visayas. 
Meet Cyril Ticao, a leader 
guided by the principle that the 
safety and welfare of workers 
are of paramount importance.

Also called the ‘man of 
action’, Ticao is the chief of 
the sixth regional office (RO) 
of the Labor Department. An 
engineer, Ticao was named 
director of RO-6 on August 10, 
2018.

Upon assumption to the 
top post in the region, the 

official laid emphasis on two 
important components of 
public service –performance 
and implementation.

It didn’t take long before 
his ability to ‘perform and 
implement’ would be tested. 
On August 17, 2018, Ticao 
welcomed the enactment into 
law of Republic Act 11058. 
The law intends to strengthen 
compliance with occupational 
safety and health standards in 
workplace.   

With Ticao at its helm, 
RO6 made a landmark in the 
implementation of the law by 
creating a task force to oversee 
compliance. In the process, 
RO-6 recorded the highest 
collection of penalties for 
violations. 

A total of P2,030,000 
was collected from 16 
establishments for violation 
of the occupational safety and 
health standards since RA 
11058 was implemented. Nine 
establishments were also issued 
with work stoppage order.

While the collected amount 
is sizeable and the order 
punitive, they only reflect the 
labor executive’s heart for the 
workers. 

“The well-being of the 
workers is our main concern. 
It’s not about money. It’s about 
the lives and the safety of 
workers,” Ticao said.

His advocacy on safe and 
healthy workplaces heightened 
awareness which was welcomed 
by private establishments.  
They responded with genuine 
concern for workers instead of 
mere compliance with law.

Year 2020 is full of challenges 

for RO-6 as the COVID-19 
pandemic gripped the entire 
world. 

When the pandemic hit 
Western Visayas, businesses 
shut down causing misery to 
workers in the formal and the 
informal sectors. 

With Ticao taking the lead, 
RO-6 stood up and helped 
displaced workers. He rallied 
for services anchored on 
compassion and empathy to 
those who lost jobs due to 
COVID-19.  

All the while, the official 
encouraged DOLE employees 
to remain steadfast in their jobs. 

“It is during these trying 
moments that our commitment 
is put to test. Let us serve with 
passion and appreciate the 
value of sacrifice. These are the 
most noble deeds of a public 

servant,” he told the men and 
women of RO-6. 

Disregarding the threat 
of the virus, Ticao showed 
dedication by arriving early 
at the office and extending his 
work hours even on weekends. 

“Just be true to our oath 
as government employees. 
Tayo ay papasok ng maaga 
at magtatrabaho ng lampas 
sa takdang oras kung 
kinakailangan. The need of 
the moment is to walk an extra 
mile for the welfare of our 
fellowmen,” he said.  

Ticao never failed to look at 
the welfare of his subordinates 
even if he promotes optimum 
service for the public. He 
gives utmost consideration to 
employees’ health and safety 
without compromising service 
to people. 

His hands that steered 
DOLE programs offered a 
steady direction and inspiration 
to the officers and staff of RO-6.

The immediate implementa-

the same.
“This is not the end. In 

fact, this is just the start of our 
goal to bring the labor sector 
back to the right track after the 
pandemic,” Ticao said. 

“The Regional Office will 
continue to serve as programs 
will continue to be implemented 
under the Bayanihan 2,” he 
added. 

While the pandemic has 

tion of the DOLE-Department 
of Trade and Industry (DTI) In-
terim Guidelines in the Work-
place Prevention and Control 
of COVID-19 enhanced the 
protection of the employees in 
private institutions.  

During the program, forty 
DOLE inspectors and 33 DTI 
personnel monitored 4,037 
establishments and covered 90, 
832 workers. 

The implementation of the 
guidelines and the subsequent 
Joint Memorandum Circular 
20-04 improved the compliance 
rate from 69. 14 % to 78.90%.

For the COVID-19 
Adjustment Measures Program 
(CAMP) under the Bayanihan 
to Heal as One Act, RO6 
released P127 million that 
covered 25,400 workers from 
1,494 establishments.

A total of P72, 690, 000, on 
the other hand, was channelled 
to 7, 269 beneficiaries of the 
DOLE-AKAP for the overseas 
Filipino workers (OFWs) 
program.

For TUPAD #Barangay Ko, 
Bahay Ko #BKBK, the P47, 
155, 680 financial assistance 
provided relief to 11,971 
beneficiaries.

Despite the many accom-
plishments of RO-6, DOLE’s 
action man in Western Visayas 
has no plans of relenting in the 
performance of his duties and 
responsibilities. He called on 
the entire organization to do 

shaken the economy and 
brought great woes to the labor 
sector, Ticao said the crisis 
opened a lot of opportunities to 
help the needy.  

“The COVID-19 pandemic 
taught us many lessons in life 
including resilience, unity, 
and compassion. The last one 
requires us to respond for help 
when needed,” Ticao said.
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Issuance of UAE 
work permits 

resumes

Qatar bank introduces card
for domestic workers 

Israel allows entry, return 
of foreign caregivers

entering Israel for the first time.
The entry of both 

vacationing and new caregivers 
will be subjected to an official 
application from the employer/
patient’s family with the 
Population and Immigration 
Bureau, as well as required to 
follow all the conditions on 
their quarantine.

As such, upon arrival in 
Israel, the caregiver must 
undergo quarantine for 14 days 
in a facility which is not at the 
employer/patient’s home.

The expenses and financial 
needs of the caregiver during 
the entire quarantine period 
will be shouldered by the 
employer, while the worker 
will not be paid of his/her salary 
during the quarantine. –POEA

digital platforms, such as mobile 
banking applications and internet 
banking.

Domestic workers can also use 
the card in all Automated Teller 
Machines (ATMs) and points of 
sale across Qatar for the payment 
of utility bills, online purchase, as 
well as in transferring money to 
their home country.

Omar Abdulaziz al-Meer, QIIB 
chief of Business Development 
and Alternative Channels said 
“QIIB continues to provide 
the most suitable solutions for 
customers, which are in line with 
recent banking developments 
that focus on remote payment 
solutions and e-solutions that are 

“ This is reflected positively 
on the clients’ themselves, and 
also in increasing the operational 
efficiency of the bank, especially 
in front offices, e-Solutions have 
made them focus on providing 
better quality services to 
customers,” the bank executive 
added.

He added: “QIIB will spare 

easy, secure and fast.”
 “We call on our customers in 

all categories to take advantage of 
our advanced payment solutions. 
This is because we invest in 
these cutting-edge solutions to 
enhance our customers' banking 
experience, and keep with the 
best international standards in 
different banking fields,” he 
explained.

“QIIB has taken note of the 
positive changes in customer 
behaviour in terms of payment 
solutions through bank cards, 
online, mobile applications and 
other innovative solutions that 
the bank may offer,” he said.

no effort to provide integrated 
banking solutions to its various 
customers’ groups in a way 
that contributes to promoting 
their business and enriching the 
banking environment in which the 
bank operates. And in a manner 
that enhances competition and 
responds to its conditions in an 
optimal manner.” –POEA

THE State of Israel’s Ministry 
of Interior (MOI) has allowed 
the entry and re-entry of foreign 
workers in the caregiving 
sector, including Filipino 
caregivers who were not able to 
return to Israel due to the travel 
restrictions amid the COVID-19 
pandemic.

The re-entry policy covers 
licensed foreign caregivers who 
left Israel to visit their home 
country prior to the country’s 
March 18, 2020 travel restriction 
as a preventive measure against 
the spread of COVID-19.

The Ministry of Interior 
also expanded the entry 
outline of foreign workers in 
the caregiving section which 
includes the issuance of work 
permits for foreign caregivers 

THE Qatar International Islamic 
Bank (QIIB) has launched a card 
for domestic workers, including 
Filipino household workers, for 
efficient and real-time banking 
services, and secured tracking of 
salaries from their employers.

The card, which is specifically 
designated for domestic workers 
whose salaries are lower than 
QR 5,000, allows a secure and 
certified record of transactions 
on the payment of the workers’ 
monthly salaries in support to the 
Qatar Law on Domestic Workers.

In particular, the card will 
allow employers to directly 
transfer the workers’ salary in 
real time through the QIIB’s 

THE United Arab Emirates 
(UAE) Federal Authority 
for Identity and Citizenship 
(ICA) has resumed the grant 
of employment permits 
for domestic workers 
as well as employment 
permits of foreign workers 
in government and semi-
government entities and vital 
facilities in UAE.

Application for work 
permits shall be through 
ICA’s website https://www.
ica.gov.ae.

Meanwhile, strict health 
measures will still be 
implemented in UAE ports 
and pretesting of COVID-19 
prior to the workers’ arrival 
will remain mandatory.

Arriving workers to 
UAE will also undergo 
strict quarantine for 14 
days to be shouldered 
by their employers or 
institutions in coordination 
with concerned authorities. 
–POEA

Ports in the United Arab Emirates are issuing work permits for foreign workers but are 
implementing strict health protocols. 

Jupiter Lone Deceles and his team pose for the camera at the Costa Coffee 
and Barber Services in Dubai, United Arab Emirates.  Deceles, a former SPES 
beneficiary, started as a barista in 2018 and became the Store-In-Charge in 
November 2019.

Photo by PNA

students, out-of-school youth, 
and dependents of displaced 
or would-be displaced workers 
during summer and/or Christmas 
vacation or any time of the year 
to augment a family’s income to 
help ensure that beneficiaries are 
able to pursue education.

“To qualify for the program, 
a students or out-of-school youth 
should at least be 15 but not 
more than 30 years of age. The 
combined net income after tax 
of parents, including that of the  
applicant if there is any, should 
not exceed the regional poverty 
threshold,” the Labor chief said.

“Also, the applicant must 
have obtained a passing general 
weighted average. For an out-of-
school youth,  must be certified 
by the local Social Welfare and 
Development Office,” Bello 
added.

Deceles recalled he was 
in third year college at the 
Pangasinan State University-
Bayambang Campus when he 
availed of the DOLE program 
because he needed financial 
help for education. As SPES 
beneficiary, he got part-time work 
at the school as student assistant.

“I really needed money to 
support my studies.  If not for 
SPES, I would have been forced 

to drop out from school,”said 
Deceles, who together with his 
siblings, were orphaned after 
their father and mother died in 
2000 and 2014, respectively.

The former student-worker 
said he learned important lessons 
and useful values in the program, 
many of which played important 
roles in his journey outside 
school. “I developed human and 
communication skills.  I learned 
the values of hard work, empathy 
and patience,” he explained.

Deceles said because of 
the SPES program, he gained 
confidence to pursue his dreams 
and that of his family.  “It 
became easy for me to find a 
job immediately after college 
graduation. Before going abroad, 
I had short stints with two local 
companies,” he said.

Aiming high, Deceles decided 
to go overseas and found a job 
in a coffee shop in Dubai as a 
barista. After only eight months, 
he became the head barista.  In 
November 2019, he became the 
Store-In-Charge.

“I will forever be grateful to 
SPES and DOLE because they 
helped me get to where I am 
now,” he said. –Arly Sta. Ana-
Valdez with report from Panfilo 
Dioquino, Jr., DOLE-CPFO

AN overseas Filipino worker 
(OFW) in the United Arab 
Emirates (UAE) is grateful he 
kept his job despite the pandemic 
brought by the coronavirus 
disease 2019 (COVID-19).

While many other OFWs were 
displaced by the global health 
crisis, 26 year old Jupiter Lone 
Deceles said he was lucky to 
remain employed by a coffee shop 
in Dubai which he now heads as 
store-in-charge.

“It’s a blessing that I’m 
still working when the virus is 
spreading joblessness around the 
world. I thank God for preserving 
my job,” Deceles, who hails from 
Barangay Warey, Malasiqui, 
Pangasinan, said.

But aside from God, the 
hardworking OFW said he is 
also thankful to the government 
for giving him the ‘key to the 
employment world’.

Prior to becoming a migrant 
worker, Deceles was a beneficiary 
of the Special Program for the 
Employment of Students (SPES) 
of the Department of Labor and 
Employment (DOLE).

According to Labor Secretary 
Silvestre Bello, SPES is a youth 
employment-bridging program 
which aims to provide temporary 
employment to poor but deserving 

DOLE program toughens 
OFW against pandemic

Photo by DOLE RO-6
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THE Department of Labor and 
Employment (DOLE), including 
the Bureau of Workers with 
Special Concerns (BWSC), 
harvested its first unqualified 
audit rating from the Commission 
on Audit (COA).

According to Financial and 
Management Service (FMS) 
Director Warren Miclat, the 
unqualified audit opinion can be 
gleaned from the website of COA 
showing its 2019 consolidated 
annual audit report.

“An unqualified audit opinion 
is the highest audit rating COA 
can give to a government agency. 
It means the financial statements 
of DOLE are free of material 
misstatements,” Miclat said in 
an interview during the V-Café 
forum, the fast-rising tri-weekly 
online forum of DOLE that tackles 
pressing issues affecting the 
country’s labor front.

Miclat said the latest rating 
given by COA is a first in DOLE 
history. “[This is] first time, 
since more than 20 years na ako 
sa DOLE,” he said. “Usually 
qualified audit opinion lang 
[ang rating ng DOLE]. This time 
our COA opined that DOLE’s 
financial statements for 2019 are 
free of material misstatements,” 
he explained.

“Wala  rin tayong suspensions 
or disallowances by COA. 
Kapag nagkakaroon tayo ng 
disallowances, ibig sabihin, meron 
tayong ginagastos na hindi dapat, 
illegal, at hindi sang-ayon sa rules 
and regulations ng accounting 
and auditing pati ang budgeting,” 
the official added.

The executive took note that 
the unqualified audit rating 
happened under the leadership 
of Labor Secretary Bello. He said 
this is indicative of Bello’s thrust 
towards an orderly financial 

THE National Labor Relations 
Commission (NLRC) in the 
National Capital Region 
(NCR) has bared new rules 
for the settlement of labor and 
employment disputes, the labor 
department reported on Saturday.

All individuals who filed their 
requests for assistance (RFAs) will 
be covered by the new procedures 
of the Single Entry Approach 
(SEnA), the NLRC said.

Under the updated rules, 
the SEnA conciliator-mediator 
(SEnA Conmed) may mediate 
and provide assistance toward 
settlement within 15 days instead 
of 30 days upon request of the 
parties.

Prior to the assistance of 
the conciliator-mediator, the 
responding party may submit a 
settlement proposal based from 
the claims of the requesting party.

If there is no necessity of 
setting the RFA for conciliation 
mediation conference, the NLRC 
said Conmed may motu proprio, 
and without need of notice, 
terminate the SEnA proceedings 
and issue the referral for 
compulsory arbitration or to the 
appropriate agency which has 
jurisdiction over the issues raised.

The new rules are now in 
effect.

management system. It also shows 
that with Bello at its helm, DOLE 
secured internal control systems 
in spending funds, he said.

Getting the highest rating 
from COA is not easy, Miclat 
said, adding that to obtain such 
audit opinion requires strong 
leadership and commitment for 
good governance.

“May malaking budget 
din [kasi ang DOLE] at saka 
frontliner agency [ito]. Kaya 
actually mahirap makuha yung 
unqualified audit opinion,” he 
explained.

He hopes DOLE would 
continue to perform superbly 
especially now that it received a 
bigger budget. “Sa ngayon dahil 
nakakuha tayo ng malaking 
budget, dasal ko at dapat nating 
pagpursigihin pa ay ‘yung maayos 
na pag-implement ng programs 
natin, maayos na paggamit ng 
pondo, walang korapsyon, at 
public service lang talaga dahil 
marami tayong kababayan na 
dapat tulungan pa,” he added.

Meanwhile, with its sound 
and prudent use of resources, 
the Bureau of Workers with 
Special Concerns (BWSC), an 

Meanwhile, the NLRC also 
announced that parties who 
filed RFAs from March to July 14 
this year could now lodge their 
complaints at concerned regional 
arbitration branches.

They don’t have to undergo the 
30-day mandatory conciliation-
mediation process to effect 
settlement among the contending 
parties, the NLRC explained.

Following the pronouncement 
of President Rodrigo Duterte 
placing Metro Manila under 
community quarantine, the NRLC 
issued Coronavirus Disease 2019 
(COVID-19) advisories last July.

The advisories suspended 
all face-to-face mediation and 
conferences under SEnA, thus 
terminating all RFAs filed during 
the enhanced and modified 
enhanced quarantine period.

All the terminated RFAs 
were referred to compulsory 
arbitration.

Due to health protocols, 
disruption of PhilPost services 
and scarce transportation, face-
to-face interactions between 
litigants, lawyers, and NLRC 
officials and employees were 
limited during the height of the 
quarantine period, the NLRC 
said. –Mario F. Fetalino Jr.

agency under the Department of 
Labor and Employment (DOLE) 
that champions the welfare and 
protection of the disadvantaged 
workers, also recently obtained 
an unqualified audit rating from 
COA.

Getting the COA’s unqualified 
audit rating is a result of an agency’s 
leadership thrust to improve the 
quality of its services toward 
meeting the highest standards of 
transparency, accountability and 
good governance.

In her report to Labor Secretary 
Silvestre bello III, BWSC Director 
Atty. Ma. Karina Perida Trayvilla 
said the unqualified report was 
rendered by COA over the fairness 
of the Bureau’s presentation of 
2019 financial documents of its 
Social Amelioration Program 
(SAP) in the Sugar Industry.

SAP is one of the flagship 
programs of the BWSC that 
seeks to improve and uplift the 
sugar workers sector in general, 
as provided under Republic 
Act No. 6982 of 1991, or “An 
Act Strengthening the Social 
Amelioration Program in the Sugar 
Industry”. –Mario F. Fetalino Jr.

DOLE gets 1st  highest
audit rating from COA

Finance and Management Services (FMS) Director Warren Miclat (left) discusses how the Labor 
Department received the first-ever unqualified audit rating from the Commission on Audit 
during one of the episodes of DOLE’s tri-weekly online forum V Café hosted by Information and 
Publication Services (IPS) Director Rolly Francia (right). 

THE Philippine Overseas 
Employment Administration 
(POEA) has allowed recruit-
ment agencies with dismissed 
recruitment violation cases to 
withdraw part of their additional 
escrow deposit as a respite from 
financial burden and constraints 
in their operation due to 

COVID-19 pandemic.
The POEA Governing Board 

has previously allowed licensed 
recruitment and manning 
agencies which already posted 
additional escrow deposit 
to withdraw the same upon 
posting of a surety bond for two 
years equivalent to the amount 

of additional escrow deposit 
requested to be withdrawn and 
upon compliance with other 
requirements.

In Memorandum Circular 
No. 26, Series of 2020, the POEA 
included recruitment agencies 
with eventually dismissed 
recruitment violation cases, 
along with agencies with no 
pending recruitment violations 
as of March 2020, to withdraw 
the additional escrow deposit.

Qualified recruitment 
agencies must submit all the 
necessary documents including 
a request letter to partially 
withdraw the additional escrow 
deposit for eventually dismissed 
recruitment violation cases, a 
bank certificate indicating the 
total amount of escrow deposit; 
and a certification from the 
POEA Adjudication Office 
including the agency’s track 
record. –POEA

Recruitment agencies get 
respite from POEA 

NLRC shortens conciliation-
mediation process

WITH  the opportunity to 
discuss workplace cooperation 
with companies in Mindoro, 
Marinduque, Romblon and 
Palawan (MIMAROPA) given, the 
Regional Conciliation Mediation 
Branch (RCMB)-MIMAROPA 
tackled the role of the labor and 
management councils in the 
Family Welfare Program (FWP) 
during the webinar conducted 
by the Department of Labor and 
Employment Regional Office 
IV-B on October 14, 2020.

Workplace Relations En-
hancement for Labor and Man-
agement Cooperation is a pro-
gram of the National Conciliation 
and Mediation Board (NCMB) 
that promotes partnership of la-
bor and management in working 
towards a common goal.

By establishing workplace 
cooperation, the welfare of the 
workers becomes a primary 
foundation in increasing 
productivity at the workplace. 

In line with the goals of the 
program, the FWP of DOLE 
seeks to introduce the concept 
of promoting the welfare of 
workers and their families as key 
to workplace productivity and 
improved worker-management 
relations. 

RCMB IV-B Supervising 
LEO Julia Peleo said the branch 
incorporates Family Welfare 
Program in their discussion of 
workplace cooperation even in 
smaller companies.

“We include at least three 
applicable dimensions of the 

Family Welfare Program in 
companies with less than 200 
employees,” Peleo added. 

The branch recognizes the 
importance of management 
support in promoting workers’ 
quality of life by adopting a 
family-centered approach in the 
workplace. 

During the activity, Dr. Ian 
Kenneth  Bermeo, chief operating 
officer of the Adventist Hospital 
Palawan, shared the Family 
Welfare programs of the hospital. 

Bermeo emphasized the im-
portance of having a committed, 
transparent, concerned, loyal, 
and service and family-oriented 
community which the hospital 
calls ‘A Happy Place’.  

“We hope it will inspire 
companies with existing labor 
and management councils 
to adopt the Family Welfare 
Program,” Peleo said. 

The activity was hosted by 
the Family Welfare Club (FWC) 
– Palawan and DOLE- Palawan 
Field office.  It was the first Family 
Welfare Club webinar facilitated 
by DOLE-Palawan field office 
with speakers coming from Roots 
of Health and Adventist Hospital 
Palawan.  

The webinar was attended by 
representatives from 20 compa-
nies in the region. 

DOLE-MIMAROPA Regional 
Director Albert Gutib lauded 
RCMB-MIMAROPA for showing 
its support to the various 
activities conducted in the region 
by the office.  –Julia P. Peleo 

Family welfare program 
pushed for productivity

Recruitment agencies reeling from the impact of the COVID-19 pandemic recently 
got a respite from the Philippine Overseas Employment Agency to help them recover 
financially. 

Photo by PNA
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They said ‘yes’ right away. They know the need; they felt it. And they know na they are morally obliged to help. L-R:  Maranan, Tesico,  
Magahis, and Manansala.

TO RESPOND  to the 
career coaching needs of job 
seekers especially during the 
pandemic, the provincial office 
of the Department of Labor 
and Employment (DOLE) in 
Batangas has launched an 
online career coaching (OCC) 
program in partnership with 
Batangas-based psychology 
professionals as volunteer 
career coaches.

“This pandemic has 
immensely affected the 
employment landscape. Based 
sa recent studies, tumaas ang 
depression rate. One of the 
factors is unemployment,” 
Director Predelma Tan of DOLE 
Batangas field office said. 

“Now, with OCC kung 
saan katuwang natin ay mga 
professionals talaga, we will try 
to alleviate their burden. When 
they need someone to talk to, 
we are here. When they need 
advice pagdating sa trabaho, 
andito kami,” she added. 

Tan invited job seekers to 
book a coaching session by 
registering at www.tinyurl.
com/OnlineCareerCoaching.

DOLE-Batangas assured job 
seekers that the Department is 
ready to help them in their career 
struggles often characterized 
by the questions: “Bakit kaya 
hindi ako matanggap?; Ano 
ba talaga ang sakto na trabaho 
para sa akin?; Paano kaya ako 
mapopromote?”

“Ang nakakatuwa pa dito sa 
OCC, it promotes volunteerism. 
It moves members of the 
community to help fellow 
members of the community,” 
Tan added.

The pioneer batch of 
volunteer career coaches are 
Carl Reman Maranan, RPm, 
MAEd GC; Marc Tesico, 
RPm, RPsy; Adrian Magahis, 
MA Psych, and; Giselle Ann 
Manansala, RPm.

“Noong nakausap ko sila, 
tuwang tuwa sila sa konsepto. 

is adapting to the situation, 
nakakatuwa siya. There is 
hope.”

On October 14, Dr. Sanmocte 
deepened the volunteer career 
coaches appreciation of the 
online program.

In their meeting after the 
daytime working hours of 
the volunteers, they were 
reoriented on the process 
flow of the service which can 
be availed through Facebook 
messenger, Zoom, Google 

At walang hesitancy, they said 
‘yes’ right away. They know 
the need; they felt it. And they 
know na they are morally 
obliged to help," Dr. Karl Joseph 
Sanmocte, DOLE Batangas 
labor and employment officer 
and lead implementer of the 
program, said.

Manansala confirmed this. 
She added, “This is a very 
nice initiative. Sa mga primary 
work namin, alam namin yung 
situation. So to see that DOLE 

Meet, or phone calls.
Basic reenactments were 

also done to situate the coaches 
to the actual scenario. They also 
revisited the guide questions 
because they are important for 
the coaches’ preparations.

As of this writing, 20 
individuals have tried OCC 
which is part of DOLE-
Batangas’ earlier project: 
Employment E-Services. –Karl 
Joseph D. Sanmocte

Psychologists tapped as online career coaches 

THE livelihood assistance 
program of the government is 
for all working Filipinos affected 
by the pandemic brought by 
the coronavirus disease 2019 
(COVID-19), the labor department 
said.

Labor Secretary Silvestre Bello 
III said the DOLE aid meant to 
ease the impact of the global 
health crisis can reach hard-hit 
workers even those in remote 
areas.

“The deadly virus doesn’t se-
lect who to hit. Everybody is af-
fected. So the government is also 
extending assistance to all work-
ers regardless of their profession 
and location,” Bello said.

Bello cited as example the 
recent awarding of a P2.8-million 
check for the benefit of workers 
from five barangays of Barbaza 
municipality in Antique who 
were displaced by the global 
health crisis.

The amount represents the aid 

provided by the government’s 
‘Kabuhayan Program’ to 
marginalized farmers, small 
vendors, farm laborers, livestock 
raisers, senior citizens and low 
wage earners from barangays 
Igturanum, Jinalinan, Solingao, 
Cadiao and Baghari.

“Most of the beneficiaries are 
residing in remote and moun-
tainous areas of the province,” 
DOLE-Region 6 Director Cyril  
Ticao said.

Ticao said the support aims 
to provide alternative sources of 
income for those displaced by 
COVID-19 outbreak. “We took 
the opportunity in providing 
other ways for them to feed their 
families and meet their basic 
needs amid these trying times,” 
Ticao said.

Part of the Kabuhayan Program 
assistance amounting to P360,000 
was given to 18 beneficiaries in 
Barangay Igtunarum for their 
cattle fattening project. On the 

other hand, P520,000 went to 26 
beneficiaries from Baranggay 
Jinalinan who are venturing into 
hog fattening, sari-sari store and 
poultry raising.

At Barangay Soligao, P480,000 
was released to 24 recipients for 
their rice retailing, sari-sari store, 
swine and cattle fattening projects 
while P940,000 found its way 
to 47 beneficiaries of Barangay 
Baghari who are trying their luck 
in hog fattening, rice retailing 
and  sari-sari stores. Further, a 
total of P500,000 was released in 
Barangay Cadiao for the benefit 
of 25 beneficiaries planning to 
engage in swine fattening, in rice 
retailing and sari-sari stores.

Bello said these new projects 
being financed by DOLE is 
proof that” the helping hand of 
the government is long and far-
reaching. We just hope that we 
will not run out of resources in 
helping our needy workers.”
– John Mandario

Gov't helping hand 
long, far-reaching

Representatives of the different barangay-partners of the Labor Department’s Kabuhayan Program receive the check from DOLE-Antique Field 
Office in a simple turn-over ceremony.

Photo by DOLE RO-6

Carpenters learn ‘how to fish’
GIVE a man a fish, and you feed 
him for a day. Teach a man to fish, 
and you feed him for a lifetime.

This was the essence of 
the assistance given by the 
Department of Labor and 
Employment (DOLE) to wood 
carvers of La Union Province 
through a project under the 
DOLE Integrated Livelihood 
and Emergency Employment 
Program (DILEEP).

Under the program, 
beneficiaries are given tools, 
equipment and training for 
livelihood by the government 
instead of cash grants, Labor 
Secretary Silvestre Bello III said.

In the case of Cares Indigenous 
People Association (CIPA), an 
association of wood carvers in 
Baranggay Cares, Pugo, La Union, 
they received from DILEEP 
special gadgets and apparatus 
worth almost P1 million so they 
can pursue furniture-making 
business amid the lingering 
global health crisis.

“The tools and equipment 
worth P999,940 given to CIPA are 
necessary in furniture-making, an 
industry where majority of the 
people in Pugo are engaged in,” 
Bello explained. “Infact, Pugo is 
so busy making furnitures that 
it landed in the One Town-One 

Product (OTOP) program of the 
government,” he added.

DOLE-Regional Office I 
Director Nathaniel Lacambra led 
the awarding of the production 
assets to CIPA. Pugo Mayor 
Priscila Martin joined the 
occasion to show her support to 
the livelihood project.

Lacambra said the project is 
actually a partnership between 
DOLE and the local government 
of Pugo under DILEEP where the 
municipality donated P250,000 
for the construction of a factory, 
training costs and microinsurance 
of the beneficiaries.

On the other hand, the CIPA 
contributed P250,000 for the 
lot, overhead costs and their 
corresponding share to the 
microinsurance, he added.

Lacambra said the project 
aims to enable carpenters in 
Pugo to gain access to equipment 
and tools for woodcarving and 
furniture making through the 
rental business of the association.

“The project will benefit both 
members and non-members in 
terms of employment generation, 
income augmentation, lower 
equipment rental costs and 
capacity for development,” he 
said. –Arly Sta. Ana-Valdez with 
report from Fredderick Gaerlan

DOLE-RO I Regional Director Nathaniel Lacambra (2nd from left) leads the awarding of 
equipment and tools for wood-carving and furniture-making worth P999,940 to the Cares 
Indigenous People Association (CIPA) in Pugo, La Union. 
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THEY used to paddle their 
wooden bancas when fishing.  
Now, humble fishermen in 
Guimaras are sporting motorized 
boats to harvest the bounties 
of the seas after receiving P3 
million in livelihood assistance 
from the government.

A total of 150 fishermen 
from Nueva Valencia benefitted 
from the livelihood grant of 
the Department of Labor and 
Employment (DOLE), according 
to Labor Secretary Silvestre 
Bello.

“The livelihood assistance 
for the marginalized fishermen 
was for the purchase of engines 
to upgrade their bancas into 

Program (DILEEP) in Ilocos Sur won the 
support of three key individuals who 
used to back the Communist Party of the 
Philippines (CPP) and the New Peoples’ 
Army (NPA).

“They are officers and representatives 
of identified underground mass 
supporters of the CPP-NPA,” Labor 
Secretary Silvestre Bello III said. Bello 

was referring to groups identified as the 
Ilocos Human Rights Alliance (IHRA)-
Karapatan, Timpuyog ti Umili iti Karayan 
Buaya (TUKB) and the Solidarity of 
Peasants Against Exploitation (STOP Ex).

After leaving the pro-leftist 
movements, Bello said the former CPP-
NPA supporters availed of the livelihood 
assistance from DILEEP. “They got 
P20,000  each so they can put up their own 
sari-sari stores as source of livelihood,” 
Bello  explained.

Bello said the surrender of the 
communist supporters is a result of the 
Philippine Army’s Community support 
Program (CSP) which is aligned with the 
whole-of-nation approach implemented 
by the Regional Task Force to End Local 
Communist Armed Conflict (RTF-
ELCAC).

Early in his term, President Duterte 
mandated all national line agencies, local 
government units and other government 
instrumentalities to synergize their 
respective services in areas that are 
vulnerable and affected by local 
insurgency to effectively address the 
problem.

Bello thanked the beneficiaries for 
returning to the fold of the government. 
“I also appreciate your trust and faith in 
our programs that are designed to open 
doors of opportunities to our countrymen 
who aspire for a more progressive and 
orderly future,” he added.

DILEEP is DOLE’s contribution to the 
government’s agenda of inclusive growth 
through massive job generation and 
poverty reduction, said DOLE-Region 1 
Director Nathaniel Lacambra.

Lacambra said the assistance is given 
to eligible, vulnerable and marginalized 
workers as a grant for capacity building 
on livelihood and entrepreneurial 
undertakings subject to guidelines and 
requirements.

“We are providing our beneficiaries 
better income opportunities because 
we recognize that poverty is one of the 
root causes of community people’s 
vulnerability to terrorism.  We hope that 
our beneficiaries will sincerely denounce 
insurgency and pledge their loyalty to 
our country,” he added. –With report from 
Sherwin Keith T. Abalos

A PROGRAM of the Department of 
Labor and Employment (DOLE) meant 
to aid Filipinos hit hard by the COVID-19 
pandemic is strengthening government 
efforts to end the armed conflict with 
communist organizations in the country.

Just recently, DOLE’s Integrated 
Livelihood and Emergency Employment 

Livelihood program boosts gov’t peace efforts

Meanwhile, DOLE Region 6 
Director Cyril Ticao rationalized 
the grant given to the 
beneficiaries. 

“The support aims to develop 
a sustainable livelihood that 
will provide stable means of 
livelihood to the families of the 
poor fishermen,” Ticao said.

She said the beneficiaries were 
thankful of the government’s 
help. “They appreciate the big 
helping hand of DOLE,” he 
added.

Last year, DOLE provided 
the beneficiaries with fishing 
nets, plywoods and paints for 
the repair of their fishing boats. 
–John Marinao

motorized fishing vessels,’’ Bello 
said.

“For years, fishermen in 
the municipality have toiled 
hard to catch fish for their daily 
sustenance.  Without motorized 
fishing boats, they could not 
cope with the rising cost of living 
under present times,” he added.

Because of the aid, Bello said 
the plight could improve for 
fishermen in 11 coastal barangays 
namely Cabalagnan, Tanhawan, 
Dolores, Igang, Igdarapdap, 
Lapaz, Lucmayan, Magamay, 
Pandaraonan, Poblacion, San 
Roque, San Antonio, Santo 
Domingo, Tando, Guiwanon 
and Panubulon.

• THE GOOD NEWS •

DOLE extends P3-M aid 
to keep fishermen afloat

100 jobs in DOLE-SM 
recruitment program  

ONE HUNDRED jobs for 
workers displaced by the 
COVID-19 pandemic are up for 
grabs in the recruitment program 
jointly held by the Department 
of Labor and Employment 
(DOLE) and retail giant SM in 
Pangasinan.                                                                                                                       

Labor Secretary Silvestre 
Bello III said the mass hiring 
activity is part of the government’s 
relentless campaign to provide 
employment to Filipinos in 
partnership with the private 
sector amid the global health 
crisis.

“While we cannot discount 
the adverse impacts of the 
COVID-19 pandemic on 
employment, rest assured that 
DOLE and its partners will 
remain steadfast in delivering 
job facilitation services for 
workers,” Bello added.

SM Savemore-Super Value 
Inc. has at least 100 job openings 
for its branch in Tayug, Nathaniel 
Lacambra, DOLE-Regional 
Office I (RO-1) regional director, 
said.

“There are more vacancies 
in other branches for applicants 
who are willing to be assigned 

outside RO-1, according to Jean 
Jasmin Galsim, SM Human 
Resource supervisor.

Among the jobseekers hired 
on the spot was 21 years old 
Bernadeth Halog of Sta. Maria, 
Pangasinan. She was laid off 
by her previous employer in 
Angeles, Pampanga due to 
serious financial losses. Arvin 
Caesar Rivera, 24 years old, 
and a resident of San Nicolas, 
Pangasinan, also found a job as 
stock clerk after being retrenched 
due to similar reason.

Organizers of the event 
including the local Public 
Employment  Service Office 
(PESO) said important health 
protocols such as wearing of 
face masks and the provision of 
alcohol were strictly observed 
during the hiring process in the 
Tayug Municipal Hall.

“We are optimistic that our 
economy and employment 
situation are going to be better 
with the opening of new 
companies and resumption 
of business operations in the 
region,”  Lacambra said. –Arly 
Sta. Ana-Valdez with report from 
Roma Madrigal

DOLE-RO I Assistant Regional Director Honorina Baga (5th from Left) leads the awarding of sari-sari-store packages 
to former CPP-NPA supporters in Sta. Cruz, Ilocos Sur on October 7, 2020 at the municipal hall.  Baga is joined by 
Mayor Teresita Valle (3rd from Right); Major Rogelio Dumbrigue, Jr., CMO Officer of the 702nd Infantry Brigade, 7th 

Infantry Division of the Philippine Army (3rd from Left); DOLE-ISFO Head Emmanuel Hagad (2nd from Right) and 
other officers of the Philippine Army.

Improved catch is made by fishermen in Nueva Valencia, Guimaras as they recently upgraded their paddle-powered bancas into motorized 
fishing boats through the financial aid extended by the Labor Department.

by Arly Sta. Ana-Valdez

Roma Madrigal, Labor and Employment Officer III of the DOLE-Eastern Pangasinan Field 
Office, briefs jobseekers on DOLE's employment facilitation services  during the local 
recruitment activity in Tayug, Pangasinan.  Beside her is Hyacinth Tapiz, Tayug PESO Manager.
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