
POLO becomes 
virtual shrink

P5

OVERSEAS AGENCIES

2019 was 
watershed year

for alien workers P6

THE REGIONS

P7

GOOD NEWS

No disabled 
left behind

DOLE Iloilo 
probes oil spill

P8

P2

P2

P3 

REQUIEM FOR HEROES
Gov't pull all stops to honor stricken overseas workers

TRIBUTE FOR FALLEN HEROES. A military chaplain blesses the caskettes containing the remains of OFWs who perished abroad due to COVID-19 and other 
causes during an arrival tribute at the Villamor Airbase.
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DOLE  SETS 2ND 
WAVE OF CASH AID

THE labor department is readying the renewal of cash assistance to workers in the 
pending passage of government’s second social amelioration package in Congress.

The Department of Labor and Employment (DOLE) is set to relaunch the COVID-19 
Adjustment Measures Program (CAMP) which had provided cash assistance to Filipino 
workers in the formal sector during the first stage of the pandemic. The DOLE said that it 
is set to revive the program as soon as it gets its program allotment under the Bayanihan 
to Recover As One act (Bayanihan 2) which is now being rushed for passage by Congress. 

Once relaunched, the renewed CAMP will feature a new tack as it prioritizes job 
security over mere handouts. The new condition is aimed at  strengthening job security 
during the pandemic.

CAMP was rolled out in March during the initial stage of the pandemic extending 
a one-time cash assistance to formal sector workers displaced by the COVID-19 

photo by Dodong Echavez, IPS

Safe ASEAN 
migration 

sought

EASING 
WORLD 

ECON 
BODES 
WELL 
FOR 

OFWs

P5

P2

THE labor department has requested 
an additional funding from the 
national government amounting to 
P2.5 billion to finance the second 
phase of its cash assistance program 
for overseas Filipino workers affected 
by the COVID-19 pandemic.

This was revealed by Labor 
Secretary Silvestre Bello III who 
emphasized the desire of government 
to continue extending assistance to 
OFWs displaced by the pandemic. 

Ever since the pandemic had 
started, the labor department has 
aided both on-site and repatriated 
OFWs whose jobs have been affected 
by the global crisis.  

The various Philippine overseas 
labor offices and the Overseas Workers 
Welfare Administration (OWWA) 
have recorded a total of 551,606 aid 
applications from both land-based and 
sea-based workers who are either still 
in their host countries or have returned 
to the Philippines.

“The fund released to us is fast 

More funds 
eyed for 

unsettled 
workers
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THE government will 
exhaust all means to help 
overseas Filipino workers 
(OFWs) regain jobs they 
lost abroad due to the 
coronavirus disease 2019 
(COVID-19) pandemic.

This was assured by 
Labor Secretary Silvestre 
Bello III as the possibility of 
OFWs being rehired by their 
former employers gained 
ground with the reopening 
of many economies around 
the world.

“Many governments 
went ahead of us in easing 
restrictions. Their industries 
are almost fully operational 
again by now. They could 
recall our OFWs anytime,” 
Bello said.

If that happens, he 
said the labor department 
is committed to provide 
assistance required by 
OFWs.

The labor chief said the 
government is able and 
ready to engage with foreign 
governments with new 
policies on migrant workers 
with regards to safety and 
health measures against the 
deadly virus.

“They might ask more 
requirements from our 

OFWs, like government 
certification to prove they 
are not a threat to the health 
and safety of their people. 
We can do that,” Bello said.

He also raised the 
possibility that OFWs 
could be rehired en mass 
by economies that are fast 
recovering.

“That would require 
transportation and if our 
OFWs need chartered flights 
we will do our best to come 
up with enough logistics for 
that,” he added.

Earlier, experts from the 
Asian Development Bank 
(ADB) noted the pandemic 
could trigger stricter health 
and safety rules among 
recovering economies 
against workers from 
countries with weak anti-
COVID-19 system.

Bello said the Philippines 
has nothing to worry about 
the government’s way of 
dealing with the pandemic 
as it has sustained a strong 
and effective response 
against the outbreak.

“The last time we 
checked our health system 
and responses to control the 
virus, we’re just doing fine,” 
he said.

Easing world 
economy bodes 

well for OFWs
"They fought a good fight," 

says Secretary Bello

“All expenses for the repatri-
ation, cremation, transportation, 
and other costs are shouldered 
by the government,” Bello said.

Of the last batch, 57 
succumbed to COVID, while 14 
died of other causes.

Bello underscored the 
whole-of-government approach 
that made the mass repatriation  
possible.

“This sad endeavor is a first 
for the government,” he said.

“We thank the collaborative 
efforts of the various agencies 
which include the DFA, DOH, 
and the Bureau of Quarantine, 
DILG, DND, DOTr, MIAA, the 
Bureau of Customs, the POEA, 
and the Overseas Workers 
Welfare Administration,” Bello 
said.

Also in the arrival tribute 
were Foreign Affairs Secretary 
Teodoro Locsin, along with 
officials from other agencies.

Secretary Bello said that 
the fallen modern-day heroes 
deserve an honorable welcome 
and tribute because they 

THEY deserve all the honors 
that we can give them.

These were the words of 
Labor Secretary Silvestre 
Bello III on overseas Filipino 
workers (OFWs) that have 
perished around the world 
from the pandemic and other 
work-related deaths.

embody the aspirations of the 
people and the Filipino spirit as 
global citizen and family-hero.

 Secretary Bello said that “in 
pursuit of change in the world 
around them, Filipino migrant 
workers chose to earn a living 
abroad so they can provide 
better future for their families.” 

Foreign Affairs Secretary 
Locsin thanked the labor 
department and other 
government agencies for 
making the repatriation of 
OFWs possible.

 “This enormous task 
is being undertaken under 
the leadership of President 
Duterte,” he said.

Meanwhile, of the total 
number of OFW bodies flown 
home on July 26, 57 were 
COVID-19 victims while the 
rest were not, Bello said.

The COVID-19 victims 
were immediately brought 
to crematoriums while the 
others were flown back to their 
respective provinces at the 
expense of the government.

The labor chief made the 
statement as the government 
prepared to wind up its 
repatriation of the remains 
of hundreds of OFWs who 
perished in Saudi Arabia with 
the arrival of the third batch, 
most of whom succumbed to 
COVID-19.

The labor department have 
already flown home 137 remains 
earlier this month, with 71 more 
due to arrive.

Bello said the state ceremony 
for the repatriated remains of 
OFWs is well deserved. “Our 
OFW heroes deserve all the 
honors they can get,” he said.

“I say they fought a good 
fight because just like what our 
migrant workers are known for, 
they worked tirelessly for their 
families as well as for others 
and they have contributed 
immensely to our country,” he 
said.

The first repatriated bodies 
of those that have perished 
abroad arrived last July 10 with 
49 remains, 19 of them died due 
to the coronavirus, while 30 
perished from other causes.

The second batch arrived last 
July 19 with 88 bodies, of which 
28 came from Alkhobar, 11 from 
Jeddah, and 49 from Riyadh. 

This batch had 45 COVID-19 
deaths and their remains 
were immediately brought to 
crematoriums. The remains of 
those who succumbed from 
other causes were flown back to 
their respective provinces.

REQUIEM 
FOR HEROES

pandemic. When it wrapped up 
operations on 19 May, a total of 
657,201 workers had received 
the financial aid. However, 
over a million workers were 
left unaided when the program 
quickly  run out of funds when 
the program was swamped by a 
deluge of requests for cash aid. 

DOLE OIC-Assistant Secre-
tary and concurrent BLE Direc-
tor Dominique Rubia-Tutay dis-
closed the inclusion of funding 
for CAMP among the proposals 
of the department lodged under 
Bayanihan 2.

“We’re hoping Bayanihan 2 

is soon enacted into law so that 
we may continue providing 
assistance to our displaced 
workers,” she said during the 
briefing with PCOO Secretary 
Martin Andanar.

The revival of CAMP under 
Bayanihan 2 is expected to 
provide aid to an additional 4.8 
million more displaced formal 
sector workers. Based on the latest 
Job Displacement Monitoring 
Report from DOLE, over 3 
million workers have already 
been displaced nationwide as of 
July 27, 2020.

To help in the fight of 
preserving jobs, the revived 
CAMP shall come in the form 
of a wage subsidy that will be 
issued to establishments with 
the provision that they hire back 
their employees.

“The new condition in the 
CAMP is that it will make certain 
that businesses will hire back the 
employees that were displaced 
during the outbreak. The 
program will make sure that they 
will make this promise before 
they’re issued the subsidy,” Asec. 
Rubia-Tutay explained.

“The objective is to preserve 
and protect the employment of 
Filipino workers.”

from P1
DOLE sets  2nd wave of cash aid . . .

FATEFUL HOMECOMING. Bereaved family members waiting for the arrival of the third batch of repatriated remains of Pinoy migrant workers from the Middle East.

TRIBUTE AND RESPECT. Sec. Bello was on-hand to pay respects and lead the tribute for the 
remains of OFWs, from the Middles East.
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"I salute these fallen workers, who chose 
to protect the future of their families 

and their country."
“I salute these fallen migrant 

workers. Fallen because like 
soldiers, they don’t choose 
where to be taken. All they 
choose is to protect the future 
of their loved ones and their 
homeland,” he said.

Bello said it is for that reason 
that the government has been 
holding grand receptions for the 
repatriated remains of Filipino 
workers.

The batch that arrived on 
the last week of the month was 
the third in the massive drive 
of government to bring home 
Filipino workers who were 
stricken down either by the 
pandemic and other causes.

The arrival of the 54 remains 
of OFWs makes the total count of 
repatriated remains of migrant 
workers at 191.

Bello took note that the 
massive repatriation of displaced 
OFWs is a first in Philippine 
history. “It’s a feat. It’s a first 
in the country. But I really pray 
it’s the last because more of this 

were from Jeddah which all are 
COVID cases while 24 were 
from Riyadh of which 11 are 
COVID cases and 13 are not.

In total, there are 39 COVID 
cases and 15 non-COVID among 
the remains that were flown 
home, Bello said.

As usual, the bodies of COVID 
cases will be immediately 
cremated while the non-COVID 
will be flown to their respective 
places of origin at government 
expense, Bello said. 

means more suffering and grief 
for many Filipino families,” he 
said.

But in the unfortunate event 
that the pandemic and other 
diseases would take the lives 
of more migrant workers, 
Bello said he is confident the 
government, with the help of 
policymakers, would supply the 
logistics needed for an extended 
massive repatriation of their 
remains.

“With the way President 
Duterte expressed his love and 

THE labor department vowed 
to relentlessly repatriate over-
seas Filipino workers (OFWs) 
displaced by the coronavirus 
disease 2019 (COVID-19) as 
long as government resources 
permit.

Labor Secretary Silvestre 
Bello III said “if the means are 
available, DOLE will not get 
tired of bringing home our 
migrant workers dead or alive.”

Bello made the statement 
upon the arrival in the country 
of 54 more dead OFWs from 
Saudi Arabia.

“I’m hoping this is the last 
batch of dead OFWs arriving not 
because the government is tired 
of receiving them but because 
it’s very painful to welcome 
dead heroes who have served 
both their families and country 
well,” Bello said.

Bello said “I wished they 
came home alive just like the 
other thousands of migrant 
workers we already repatriated 
and are now with their families.”

support for Filipino migrant 
workers during his State of the 
Nation address, I’m pretty sure 
we’ll have what it takes to bring 
them all home,” Bello said.

During his SONA, Duterte 
committed all government 
assistance for OFWs especially 
those adversely affected by the 
global outbreak.

Of the newly-arrived remains, 
20 were from Al Khobar, 18 of 
which were COVID cases while 
2 were non-COVID.

On the other hand, 10 remains 

Bello prays for end in grim fete for workers

repatriates.
Bello expressed optimism 

that President Rodrigo Duterte 
will grant the additional AKAP 
funding. “Our OFWs are very 
dear to our President. Basta 
para as ating OFWs, ibinibigay 
nya agad ang tulong,” he said.

With the additional funding, 
Bello added, AKAP will be able 
to extend emergency assistance 
to close to half a million OFWs.

“Napakalaking bagay kung 
higit na marami sa ating mga 
kababayan ang mabibigyan 
natin ng tulong,” he also said. 

depleting. Our overseas labor 
offices have approved the 
requests of 224,756 OFWs, of 
which 128,348 are still stranded 
in their host countries due to 
international lockdowns,” Bello 
declared.

DOLE was previously 
allotted P2.5 billion in two 
tranches to finance the Abot 
Kamay ang Pagtulong (AKAP), 
a one-time emergency cash aid 
amounting to $200 or P10,000 
to help OFWs displaced by the 
pandemic. The fund came from 
the “Bayanihan to Heal as One 

Act,” as the apportionment 
for OFWs in the government’s 
social amelioration program 
against the pandemic.

The original amount targeted 
extending aid to 250,000 OFWs. 
Of the total beneficiaries, 188,473 
have already received the cash 
aid as of July 4 amounting to 
P1.927 billion. About 56,283 
OFWs of the total number of 
approved requests have yet to 
receive their assistance.

Out of the total that have so 
far been aided, 105,756 were 
on-site while the balance were 

from P1More funds eyed for unsettled workers . . .

LABOR Secretary Silvestre 
Bello III accused the lawyers 
of ABS CBN of intellectual 
dishonesty for claiming 
that the labor department 
has tacit approval of the 
seasonal work arrangement 
for the broadcast firm’s 
program employees.

“They are intellectually 
dishonest,” Bello said, 
stressing that the policy 
referred to and adopted 
more than 40 years ago was 
declared by the courts in 
2004 to be invalid.

“To cite a policy that has 
been stricken down by the 
courts to have no basis in 
law and in fact is plain and 
simple dishonesty meant to 
mislead the people and the 
members of Congress,” he 
added.

In a congressional 
hearing early this month, the 
network’s counsel invoked 
Policy Instruction No. 40 as 
basis for classifying workers 
in the broadcast company. 

The lawyers however did 
not state that such policy 
was issued in 1979, leaving 
the impression that the 
policy was that of Bello’s.

The labor department 
also took strong exception to 
claims that it has found ABS 
CBN compliant with labor 
laws and standards.

It said labor inspectors 
found violations of laws and 
standards by ABS CBN. And 
on account of those findings, 
the company took steps to 
correct those infractions.

“It is therefore patently 
misleading to attribute to 
us the claim that ABS CBN 
is a compliant company. In 
fact, there are 67 pending 
cases against the company 
in the NLRC and the various 
courts,” DOLE said in a 
statement.

Bello said, “Correcting 
the violations committed by 
ABS CBN after inspection 
does not make it a compliant 
company.”

Department 
slams network 

counsel for crafty  
double talk

BACK HOME. A batch of OFW repatriates being attended to by a POLO Labor Attaché.

photo by POLO KSA

HONORING MODERN DAY HEROES. Arrival honors at the Terminal 3 of the Ninoy Aquino International Airport for the repatriated remains of 
overseas Filipino workers who succumbed to COVID-19 and other causes in the Kingdom of Saudi Arabia. 
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IF YOU get to sit beside 
Albert Gutib on a ferry ride to 
say, Palawan or Marinduque, 
you’ll never guess that he is the 
“top dog” of one of the major 
departments in the proximate 
islands that comprises Region 
4B.

This is because the 
current regional director of 
the Department of Labor 
and Employment (DOLE) is 
“famously” unassuming. 

DOLE Regional Director 
Albert Gutib’s modesty is never 
a put-on, never false; it comes 
from a man who literally rose 
from the ranks of the department 
he has served since 1991.

RD Gutib started from the 
lowest rung of government’s 
long hierarchic pole before 
he became assistant regional 
director in 2015 and then 
regional director in 2017. 

In the long intervening 
years before he became labor 
director, RD Gutib studied and 
worked his ass off through the 
various rungs of government 
through hard work, sacrifice 
and fortitude; until in 2015 
he became assistant regional 
director of DOLE-9 and then 
regional director of DOLE-12 in 
2017.

Those who know him say 
that RD Gutib’s fastidiousness 
and 30-year slog through the 
ranks could explain his belief 
that performance carries as 
much weight as designation and 
credential in the dichotomies 
of structure and service, 
echelon and rank and file in the 
bureaucracy.

His hardscrabble rise from 
the ranks makes one assume 
that he is a firm believer in 

the notion that public service 
is not only buttressed by the 
service of those with titles and 
designations, but also by those 
who work through merit and 
performance. 

This could explain why he 
is supposedly known to be  a 
stickler for talent and perfor-
mance; constantly encourag-
ing staff and employees to be 
the best that they can be. And 
which, in turn, could explain the 
constant dividends that DOLE-
4B earns through citations and 
performance awards.

The regional office recently 
earned local accolade for 
coming up with an online ad, 
through the creativity of its 
staff that espoused the merits of 
doing DOLE transactions online 
thereby freeing citizens from 
physically risking themselves 
during the pandemic.

This year, the Civil Service 
Commission gave its HR Bronze 
award to DOLE-4B for excellence 
in human resource management 
when it remarkably bagged the 
Program to Institutionalize 
Meritocracy and Excellence in 
Human Resource Management 
(PRIME-HRM) Maturity 
Level II from the Civil Service 
Commission.

CSC Oriental Mindoro 
Provincial Director Nancy 
Asilo personally conferred 
the award resolution to DOLE 
MIMAROPA saying “We saw 
your commitment and effort 
toward achieving this award… 
thus, you deserve to hold the 
title as PRIME-HRM bronze 
awardee. Very excellent!”

The regional office was 
able to meet the PRIME-HRM 
Level 2 – Maturity Indicators 

HR trainings conducted by the 
Civil Service; endorsement for 
scholarship grants; nomination 
to the Civil Service certification 
program; exclusive membership 

in the systems, practices, 
and competencies of the four 
core HRM systems, such as 
recruitment, and selection; 
learning and development; 
performance management, 
rewards and recognition.

In the awarding rites, 
RD Gutib commended the 
workers and personnel of 
DOLE MIMAROPA for getting 
a new feather on their caps. 
“Congratulations Team!” he 
said, while also challenging 
them “to work towards Maturity 
Level III or even Level IV.” 

The bronze award now al-
lows DOLE-4B some much 
sought for Civil Service privileg-
es, such as authority to approve 
appointments (subject to post 
audit); a substantial discount on 

to commission’s community of 
learners; and other benefits that 
the CSC may approve in the fu-
ture. –with report from Emmanuel 
Antonio P. Portugal Jr.

For DOLE-4B's workhorse RD, work and merit 
is other half of  titles and credentials

Albert E. Gutib
Regional Director
DOLE MIMAROPA

A firm believer in the 
notion that public 

service is not only 
buttressed by the 
service of those 
with titles and 

designations but 
also by those who 
work through merit 

and performance.

Regional Director Albert Gutib

benefits. This is why the department has directed its 
NCR regional office to determine the exact number 
of employees of ABS-CBN, who they are and the 
nature of their employment.

We have taken note of the assertions by network 
executives that the plight and welfare of their 
thousands of workers lay at the core of their quest 
for franchise renewal.

If they truly care for their workers, then the 
network is morally bound to give them all pay and 
emolument that our labor laws assigns them to do.

Besides, our labor laws mandate a company 
that reduces its workforce or has ceased operations 
to provide its employees with severance pays or 
similar emoluments.

This way, the network’s thousands of employees 
can be reassured  that they will be getting separation 
benefits that will arm them with the hope of starting 
anew.

WE SHARE the sadness of the thousands of work-
ers and employees of ABS-CBN who were affected 
by the decision of the House of Representatives to 
deny the network’s application for a new franchise.

The verdict may be unfortunate for it would 
mean an imminent loss of jobs for a significant 
number of employees in one of the country’s largest 
media enterprises, but the workers are not helpless.

We are ready to extend the necessary assistance 
to all employees who may be displaced as a result of 
the congressional action.

And should termination, reduction or 
displacement of workforce becomes unavoidable, 
the first thing that ABS-CBN should do is 
compensate its workers because the network is 
legally bound to pay separation benefits to those 
who will be retrenched or terminated.

So, as early as now, we need to know how many 
and who among their workers are entitled to those 

Power  to start anew lies with 
giant network not with workers
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• OVERSEAS •

MORE  than 106,200 overseas 
Filipino workers repatriated 
by the government amid the 
coronavirus pandemic have 
been transported to their home 
provinces, the labor department 
reported.

The latest batch of 2,246 
home-bound OFWs, who 
tested negative for COVID 19, 
took their rides back to their 
respective provinces, DOLE’s 
Overseas Workers Welfare 
Administration (OWWA) data 
showed.

More than 34,000 were 
ferried home last May and 
an additional 72,000 were 

transported back to the 
provinces in the subsequent 
two months.

DOLE has facilitated 
the orderly and smooth 
repatriation of OFWs and 
is assisting the departure of 
outbound workers.

Aside from transportation 
assistance, DOLE and OWWA 
have provided food, hygiene 
kits, accommodation including 
airport arrival documentation 
to all returning OFWs with 
assistance and donations from 
the private sector such as the 
recruitment and manning 
industries.

Home send-offs for migrant 
workers continue apace

Pinoys in N. Zealand 
get visa reprieve

NEW ZEALAND has 
provided a six-month extension 
for the visas of temporary 
migrants and workers whose 
visas will expire by the end of 
the year.

The announcement which 
is carried in Advisory No. 101 
of the Philippine Overseas 
Employment Administration 
(POEA) will enable temporary 
migrants, including Filipino 
workers, to remain in New 
Zealand for a period of six 
months after the expiration of 
their visas.

Those who qualify for 
the extension are holders of 
employer-assisted temporary 
work visas that are due to expire 
after July 9, 2020, including 
visas that were previously given 
extensions of up to September 

25, 2020 under the Epidemic 
Management Notice.

Temporary work visa 
holders, such as Essential Skills; 
Work to Residence, Special 
and Skilled work visas for 
China, Indonesia, South Korea, 
Philippines, and Vietnam, 
also qualify for the extensions, 
including special category work 
visas for Japanese interpreters 
and Thai chefs, and work visas 
granted under Section 61 of the 
Immigration Act of 2009 that 
specify an employer.

The extension is expected 
to benefit over 16,500 Filipino 
essential skills and work 
residence visa holders and other 
employer-assisted temporary 
work visa holders in New 
Zealand. –POEA

skills.
POLO-Washington DC 

said that the online seminar 
was a response to a mounting 
request from overseas Pinoys, 
especially those that had 
manifested signs of anxiety 
and depression while stranded 
in their work places, including 
maritime workers marooned 
on the high seas. 

“In the past months, the 
emails and FB messages 
we were receiving were 
practically cries for help and 
pleas for reassurance. While 
we responded to the requests 
promptly, we decided 
that empowerment and 
intervention were important 
especially in imparting the 
right attitude and coping 
behavior that would help our 
kababayans over this anxious 
period in their careers,” said 
Welfare Officer Josephine 
Tobia.

Tobia acknowledged the 
role of Filipino community 

leaders “who were vital in 
giving immediate care and 
assistance to our kababayans.” 
UGAT Foundation Inc. is 
an apostolate for grassroots 
families who have been 
conducting its ministry 
through psychological inter-
ventions and family systemic 
approaches. “We encourage 
Filipinos in the US and the 
Caribbean to join the group 
sharing and processing thru a 
form using this link, http://tiny.
cc/TungoSaPanatagNaKalooban, 
“ Tobia further said.

Aside from the “one-on-
one” online sharing with 
trained facilitators and mental 
health specialists, POLO 
Washington and UGAT’s 
“SandaLine” are scheduled 
to conduct further webinar 
series focusing on developing 
resilience and strengthening 
emotional and social 
intelligence in the months 
ahead.

ASIDE from its role as the 
country’s labor office in its part 
of the western hemisphere, the 
Philippine Overseas Labor 
Office (POLO) in Washington 
DC recently have scrambled 
to become a virtual shrink unit 
as the pandemic continues to 
wreak havoc on both job and 
the mental state of overseas 
Filipino workers in the US and 
the Caribbean.

Recently POLO-Washing-
ton DC and representatives 
from the Overseas Workers 
Welfare Administration held a 
Counselors’ Training-Webinar 
for both OFWs and Filipino 
community leaders with the 
help of UGAT Foundation.

Dubbed as “Tungo sa 
Panatag na Kalooban”, around 
30 Filipinos from the Bahamas, 
Cayman Islands, Turks and 
Caicos, Trinidad and Tobago, 
Jamaica, Saipan, and Bermuda 
participated in the two-week 
virtual seminar on stress 
management and counselling 

In a pandemic of uncertainty 
POLO becomes virtual shrink

VIRTUAL SHRINKS. Volunteers of POLO-Washington's virtual program to help de-stress "anxious" Filipino migrant workers.

POLO RIYADH: Labor Attaché Nasser Mustafa assisting OFWs awaiting their repatriation 
flight back to Manila aboard a chartered Philippine Airlines. 

photo by POLO-WDC
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THE Institute for Labor Studies 
(ILS) has reconstituted its project 
team for its ASEAN “Safe 
Migration” campaign following 
a new directive and agreement 
between the International 
Labour Organization (ILO) and 
the Department of Labor and 
Employment (DOLE).

The Public Campaign for 
“Safe and Fair Migration in the 
ASEAN Region,” is the result of 
the issuance of Administrative 
Order No. 07-A Series of 
2020 which bolsters the new 
implementation agreement 
between the ILO and the labor 
department. 

The following employees 
were named as the new members 
of the ILS project team who shall 
provide technical assistance 
in the implementation of the 

project’s research and advocacy 
activities Project Managers: 
Reinerio Alba Bernard Paul 
Mangulabnan Members: 
Atty. Tecelyn Maramag, 
Ronell Delerio, Marc Raphael 
Peñaredondo, and Arianne 
Ishreen Bucar. 

The project is an activity 
under the thematic area 
“protection and promotion of 
the rights of migrant workers” 
of the ACMW Work Plan 2016-
2020, which forms part of the 
ASEAN Labour Ministers’ 
Work Programme 2016-2020, 
adopted by the 24th ASEAN 
Labour Ministers Meeting in 
May 2016.  The proposed project 
will also contribute to the 
implementation of the strategic 
measures of the ASEAN Socio-
Cultural Community (ASCC) 

Blueprint 2025.
The audio visual materials 

to be developed under the 
said project aims to provide 
information on the many 
comprehensive aspects of 
safe and fair migration.

The initiative serves as a 
concrete step in fulfilling the 
commitments of AMS to the 
ASEAN Consensus on the 
Protection and Promotion of 
the Rights of Migrant Workers, 
particularly Article 49, which 
raises public awareness on 
labor migration; and Article 40, 
which ensures fair treatment to 
migrant workers with respect 
to working conditions, pay, 
occupational safety, protection 
from all forms of harassment, 
and biases in the workplace. 
–ILS

Safe ASEAN migration sought
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• AGENCIES •

LAST year had the most 
number of applicants for Alien 
Employment Permit (AEP) in a 
decade, according to the Bureau 
of Local Employment (BLE).

In its 2019 year-end report 
on AEP regulation, the BLE 
says that 2019 had the biggest 
jump in AEP issuances in the 
past ten years.

The Alien Employment 
Regulation Program, managed 
by the BLE, was designed 
to safeguard the interest of 
Filipino workers through the 
development of standards 
and guidelines that regulate 
the employment of foreign 
nationals in the country, in 
pursuit of Article 40 of the 
Labor Code of the Philippines. 
Department Order No. 186, 
Series of 2017 (D.O. 186-17) 
or the Revised Rules for the 
Issuance of Employment 
Permits to Foreign National 
is the prevailing regulatory 
instrument under the program.  

According to the report, 
the expansion of Philippine 
Offshore Gaming Operatrs 
(POGO) brought an exponential 
increase in the issuance of 
AEPs in 2019. On a national 
level, AEP issuance increased 
by 192.60%, compared to the 
number of AEPs issued in the 
previous year. This is primarily 
due to the growth of POGOs, 
which employ 77.91% of the 
foreign nationals issued AEPs 
during the year in review.

The BLE stressed that the 
jump in AEP applications 

THE Bureau of Local Employment 
(BLE) presented to the members of 
the National Tripartite Industrial 
Peace Council (NTIPC) two draft 
department orders on the Rules 
and Regulations Governing the 
Recruitment and Placement of 
Industry and Domestic Workers. 

The draft department orders fall 
under the Local Recruitment and 
Placement by Private Employment 
Agencies (PEA) Program being 
managed by the local employment 
arm of the labor department. In 
line with Article 25 of the Labor 
Code of the Philippines, the 
program oversees the recruitment 
and placement activities of all 

TACLOBAN CITY — In 
simple rites showing that it 
was giving recognition where 
it is due, the National Maritime 
Polytechnic (NMP) honored 
the most dedicated employees 
of the country’s foremost 
public maritime school.

“We give honor to our 
employees who have given 
their dedication, faithful 
work, and devotion to the 
Agency”, said NMP Executive 
Director Joel Maglunsod, who 
encouraged other employees 
to continue serving the school 
and its clients, the world-
renowned Filipino seafarer.

The employees who 
were recognized for their 
continuous and satisfactory 
services were: Jay Arr Bryan 
Margallo for 10 years of 
service, Ma. Dessa Joy Bautista 
for 25 years of service, Maria 
Sandra Gallardo, Rosario 
Vinculado, Salvacion Cañete, 
Elena Santos and Nancy 
Buatis for 30 years of service, 
and Lilibeth Go for 35 years of 
service.

The conferment of the 
loyalty awards is pursuant  
to the NMP’s Program on 
Awards and Incentive for 
Service Excellence (PRAISE) 
which provides for a grant of 
the awards which comes with 
a cash incentive  in the amount 

of P 1,000 per year subject to 
the existing CSC policies and 
availability of funds.

In her acceptance speech, 
Go, who has been with the 
NMP for 35 years reminisced 
back to 1985 when she was still 
Clerk I and how the institution 
molded her to become what 
she is now.

Bautista, Training Special-
ist III assigned at the NMP 
Manila Office who rendered 
25 years of dedicated service 
in NMP shared, “It never 
crossed my mind that I will 
get this far, by this far I mean, I 
will be able to touch lives, nur-
ture learners and create steps 
for another person’s stairway 
to success.”

Margallo highlighted his 
myriad experiences with 
NMP that impacted his life in 
a meaningful and memorable 
way. “NMP is really fortunate 
to have a vibrant and happy 
group of very special people 
who are totally committed 
to their jobs on a daily basis 
– even when the going gets 
tough.”

The ceremony concluded 
with words from Atty. Ruben 
Maceda, Chief Administrative 
Officer, as he emphasized 
career growth and goal-
setting as a vital vision for all 
employees. –NMP

does not imply a relaxed 
policy of government on alien 
employment but merely shows 
a clear inclination of employers 
and foreign nationals alike to 
comply with the recent call of 
President Rodrigo Duterte for 
foreign firms to legalize their 
operations and abide by the 
country’s labor and taxation 
laws.

The development of the 
year-end report is part of the 
monitoring and evaluation of 
the implementation of the AEP 

employment agencies by way of 
licenses, issuances and authority 
covering the recruitment and 
employment sector. 

The two draft guidelines 
come in the wake of Department 
Order No. 141, which was 
released in 2014 and took 
cognizance of the emergence of 
new technologies that enable 
alternative modes of recruitment. 

In effect, the drafts strengthens 
newer employment laws such 
as Department Order 141-
14, which burnishes on the 
Ease of Doing Business Law. 
–DReyes

program, in line with Section 18 
of D.O. 186-17.  

The report provides all 
relevant and pertinent data 
on the issuance of AEPs in 
2019, as well as significant 
developments and issuances 
that had an impact in the 
implementation of AEP 
regulation and their monitoring 
by DOLE regional offices. 

A copy of the year-end 
report can be accessed through 
the BLE website, ble.dole.gov.ph. 
–DReyes

Alien workers notched 
a record of sorts in 2019

BLE sets hiring rules

NMP fetes workers

THE Philippine Overseas 
Employment Administration 
(POEA) has granted a 30-
day extension period for all 
recruitment and manning 
agencies whose licenses and 
branch authorities had expired 
during the imposed general 
community quarantine (GCQ) 
period.

POEA Administrator 
Bernard Olalia issued 
Advisory No. 104, giving a 
grace period to recruitment 
agencies that have been unable 
to file applications for renewal, 
upgrading and extension of 
their licenses due to imposed 
community quarantines all 
over the country.

The POEA likewise issued 

Memorandum Circular No. 7, 
extending the deadline in the 
renewal of licenses to August 
31, 2020 for agencies whose 
licenses would expire from 
July 16, 2020 to July 31, 2020; 
subject to the rules under 
Advisories No. 46, 81, and 89.

Application for the 
renewal, upgrading and 
extension of license, and the 
renewal of branch authority 
shall be filed within 30 
calendars days upon the 
lifting of the GCQ. Agencies 
must also submit complete 
requirements in accordance 
with the required checklist 
subject to the administration’s 
review and approval of the 
administration.

POEA extends deadlines

internment of 15-year old Fabel 
Pineda.

Torres was one of the 
300 OFWs who arrived from 
Kuwait on the second week of 
July as pandemic repatriates. 

Her daughter’s tragic death 
however made the OWWA and 
the Red Cross extend special 
facility for her return.

“She felt consoled and shed 
tears of joy the first time I talked 
to her, when I mentioned that 
Senator Gordon and Secretary 
Bello joined forces to oversee 
fast-tracking of her PCR test 
results and transport home,” 
Cacdac said.

The labor secretary had 
directed Cacdac to seek 
Gordon’s help so that the 
Red Cross could expedite 
her COVID test and there by 
skip  the standard two-week 
quarantine.

“Nakiusap ako kay Senator 
Gordon na tulungan namin 

si Mrs. Torres para makauwi 
na siya agad sa Ilocos. Kahit 
nagdadalamhati siya, naiyak 
si Mrs. Torres sa tuwa. Laking 
pasasalamat niya, kay Secretary 
Bello at kay Senator Gordon 
at sa Philippine Red Cross,” 
Cacdac said. Torres’ samples 
were immediately processed. 
The result of which turned out 
to be negative. 

At the behest of the Senator 
Gordon, he expressed elation 
at the quick results of her 
tests while Bello, conveyed 
his condolences to Torres and 
vowed to help seek justice for 
the murdered teenager. 

PNP Chief General Archie 
Gamboa, who also helped 
transport her safely home, had 
already ordered the arrest of 
the two suspected perpetrators 
and the quick prosecution of 
the case by the Ilocos Sur PNP.

MOVING to help ease her 
tragic homecoming, the labor 
department and the Philippine 
Red Cross extended assistance 
to an OFW whose daughter 
was murdered by suspected 
cops last July.

Her homecoming might 
have been tragic but several 
agencies made the return 
of an overseas worker a bit 
bearable by speeding up her 
health clearances and assisting 
the stricken mother whose 
daughter was murdered by 
suspected cops in Ilocos Sur 
early this year.

Overseas Filipino worker 
Blessie Torres shed tears of 
joy when Overseas Workers’ 
Welfare Administrator Hans 
Leo Cacdac informed her that 
both Labor Secretary Silvestre 
Bello III and Senator Richard  
Gordon helped to fastrack 
COVID-19 protocols so that 
she could attend the final 

Bello, OWWA help speed up return 
of Pinay for daughter’s murder

WATCHING OVER ALIEN WORKERS. Secretary Silvestre Bello III greeting the new batch of 
labor inspectors.

photo by Dodong Echavez, IPS
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• THE REGIONS •

ILOILO CITY —DOLE Region 6 
has started its own investigation 
on the oil spill in the city 
following an incident when 
a barge loaded with around 
48,000 liters exploded, damaging 
a stretch of the province’s 
coastline.  

The investigation is based 
on the department’s mandate 
to implement Republic Act 
No. 11058, or the Occupational 
Safety and Health Law  as well 
as Department Order No. 198-
18, its implementing rules and 
regulations. 

DOLE 6 Regional Director 
Cyril Ticao led a group of 
technical safety inspectors in 
the vicinity of the AC Energy 
Corporation-owned power 
barge. RD Ticao said that 
DOLE’s investigation centers 
on the occupational safety and 
health policies implemented by 
the company, including but not 
limited to, provision of PPEs to 
its employees, technical capacity 
of employees considering the 
nature of their work and if there 
is any OSH violation which 
resulted to the oil spill. 

According to him it was 
still premature to release their 
findings as the investigation is 
still ongoing. He further stated 
that two engineers have been 
assigned to closely coordinate 
with the company and 
investigate the incident. 

Meanwhile, the department 
is also looking into complaints 
with regard to lack of PPEs of 

PANDEMIC or no pandemic, 
DOLE 10 continues apace with 
its programs including hiring 
the region’s youth for the labor 
department’s Government In-
ternship Program (GIP).

Early this month, 120 college 
graduates were hired coming 
from different parts of the 
region. GIP is a government 
program which opens the 
young for a career opportunity 
in government. The internship 
provides them the chance to 
demonstrate their talents and 
skills for a future career in public 
service.

The new interns where 
farmed out across the region’s 
various field offices: 60 in 
Camiguin Provincial Field 
Office (PFO); 17 in Bukidnon 
PFO; 8 in Cagayan de Oro FO; 

newly-hired personnel, who 
were employed to contain the oil 
spill. 

“We strongly expect that 
the barge owner cooperates 
with DOLE 6 as we conduct 

5 in Misamis Oriental PFO; 7 
in Misamis Occidental PFO; 9 
in Lanao del Norte PFO and 14 
assigned in the Regional Office.

“This is a positive story in 
spite of all the gloom brought 
by the pandemic. The youth are 
still finding jobs and contributes 
to the government’s goal of 
inclusive growth through 
massive employment generation 
and substantial poverty 
reduction,” Regional Director 
Joffrey Suyao said.

In Bukidnon, the said interns 
were oriented on the rationale of 
the program, their duties such as 
profiling child laborers, skilled 
workers and encoding the data 
for the region’s Skills Registry 
System. –Mildred E. Dablio 
with Reyna L. Tagailo and James 
Charlton R. Busa/DOLE-X

the investigation. We also 
recommend that they implement 
appropriate occupational safety 
policies, especially in measures 
to prevent the further spread of 
the oil spill,” Ticao reminded. 

DOLE Iloilo probes oil spill D-10 hires interns

DOLE Quezon inspected the 
construction of the country’s biggest 
coal-fired power plant to ensure 
compliance with the joint DTI DOLE 
Interim guidelines on the prevention of 
COVID-19 in the workplace.

The Atimonan One Energy 1,200 
Mega Watts Ultra Supercritical 
Coal Fired Power Plant is currently 
undergoing mountain cutting, slope 
protection and drainage preparation. 
Its contractor employs more than 600 
workers on site.

Aside from the provisions of the DTI 
DOLE Interim Guidelines, the DOLE 
team led by its Provincial Head Edwin 
Hernandez also took time to remind 
the contractors of their responsibility 
relative to the safety of the workers as 
provided for by the DPWH guidelines.

Both the company and the contractor  
agreed to impose restrictions to ensure 
the prevention of transmission of 
COVID-19 among their workers. 

QPO Head Hernandez during the 
monitoring visit was joined by resident 
DOLE engineers Ma. Angelica Balasta 
and Alwin Boncodin. –Edwin Hernandez

In Quezon, country's 
largest coal plant 

is checked for safety

POWER PLANT MONITORED ON COVID PREVENTION. DOLE 
QPO Head Edwin Hernandez (in pink work suit) in conversation with 
one of the Safety Officers of the contractor of Atimonan One Energy 
power plant.

SAFETY AND HEALTH INSPECTION. DOLE-6 officials inspect Iloilo power barge.

photo by DOLE Quezon
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Down and out 
Palaweños get biz 
aid from BWSC

Small farmer coop in Surigao 
del Norte gets big DILP break

PUERTO PRINCESA, 
PALAWAN — Even during the 
course of COVID-19 pandemic, 
DOLE Regional Office IV-B was 
able to grant livelihood assistance 
to three Palaweños through one of 
Bureau of Workers with Special 
Concerns’ flagship programs, 
the DOLE Integrated Livelihood 
Program (DILP).

Joharra Guiali, Lolita Sabuya, 
and Cherie Zumaraga each 
received grocery items that can 
help them kick-start their sari-
sari store business.

The office has doubled their 
efforts in providing assistance 
to the informal sector   workers, 
tapping the DILP, aside from 
implementing the Tulong 
Panghanapbuhay sa Ating    
D i s a d va n t a g e d / D i s p l a c e d 
Workers #Barangay Ko, Bahay 
Ko (TUPAD #BKBK) Project.

“Livelihood assistance under

SURIGAO DEL NORTE — A 
small farmer association in this 
province got a big break when it 
became a beneficiary of a million 
peso assistance from the labor 
department.

The SIMPUCO Farmers 
Association in Gigaquit town 
received a million pesos from 
DOLE’s Integrated Livelihood 
Program (DILP) intended to 
procure pre and post-harvest 
facilities for farmer beneficiaries 
under the Self-reliant 
Organization-Comprehensive 
Agrarian Reform Program (SRO-
CARP).

Martinario Enario, president 

Kabuhayan Program is the 
DOLE’s contribution to the 
government’s agenda of pover-
ty reduction and inclusive 
growth, which aims to reduce 
the vulnerability to risks of the 
working poor, vulnerable and 
marginalized workers,” said 
OIC-Regional Director Albert 
Gutib.

One of the beneficiaries, 
Cherie Zumaraga, said that 
she will make sure to sustain 
the livelihood assistance as she 
considers it as a blessing during 
this trying times.

“Masaya ako at nabigyan 
pa din ako ng kabuhayan ng 
DOLE sa kabila ng banta ng 
COVID-19 pandemic ngayon. 
Isang malaking tulong po ito 
sa aking pamilya,” Zumaraga 
added. –Renell Mayo (DOLE IV-
B)/PMTSSD

of the association thanked DOLE 
Surigao Del Norte saying that 
“SIMPUCO was lucky to have 
been chosen to receive the grant 
which would a big help for the 
farmers of barangay San Isidro.

DOLE Surigao Del Sur head 
May Velonta led the simple 
turnover ceremony which was
attended the local PESO 
manager Roberto Naraja. 

SRO-CARP is a DOLE 
program which supports the 
government’s agrarian reform 
program which is managed by 
the Bureau of Workers with 
Special Concerns (BWSC).



• THE GOOD NEWS •

Jobless tailors become 
intrepid mask makers

NEW SENIOR LABOR OFFICIALS. Labor Secretary Silvestre Bello III (left) administers the oath for newly promoted senior officials, 
Undersecretary Joji Aragon (center) and Assistant Secretary Dominique Tutay (right) in a ceremony held on July 29, 2020 at the DOLE 
Central Office in Intramuros, Manila. Usec Aragon was Assistant Secretary before being designated as OIC-Undersecretary of the Wages and 
Productivity, Legislative, Advocacy and Internal Auditing Cluster, while Asec Tutay was BLE Director and concurrent OIC Assistant Secretary for 
the Employment and General Administration Cluster. 

AID FOR THE DISABLED. Persons with disabilities (PWDs) join a job fair organized by 
the labor department.

FACEMASK MASTERS. Two of the TUPAD beneficiaries making facemask for Marinduqueños.

photo by Regie D. Mason, IPS

its Marinduque Field Office 
worked with the Livelihood 
Manpower Development - 
Public Employment Service 
Office (LMD-PESO) and profiled 
203 sewers and four master 
cutters with the idea of engaging 
them in the production of face 
masks for Marinduqueños. 

The project aimed to provide 
at least two face masks for each 
Marinduqueño to help defend 
the province from the ravages 
of the pandemic.

The provincial government 
provided the raw materials 
for face mask while the labor 
department shouldered the 
10-day wages worth P3,200.00 
for each beneficiary, based on 
the prevailing wage rate in 

the region.  The beneficiaries 
worked from their homes 
and produced 300,000 pieces 
of washable face masks for 
Marinduqueños.

DOLE MIMAROPA Regional 
Director Albert Gutib applauded 
TUPAD beneficiaries saying  
that “The pandemic is a blessing 
in disguise that it allowed 
Marinduqueños to demonstrate 
their “bayanihan” spirit in a 
time of crisis. What's more 
interesting is that beneficiaries 
from this project were able to 
return back the government’s 
assistance by applying their 
earned skills to produce face 
masks for their communities.” 
–Maria Cielo Orilla

BOAC, MARINDUQUE — 
Rather than become mere 
economic statistics from the 
pandemic, local dressmakers 
have remarkably enlisted 
themselves in the effort to stave 
off the dangerous inroads of the 
pandemic in the island province.

The local dressmakers, 
whose work had been sidelined 
by the pandemic, have 
organized themselves into 
mask makers with a little help 
from the Department of Labor 
and Employment (DOLE) and 
the provincial government of 
Marinduque.

Usually this time of year, the 
dressmakers would be busy with 
orders but the local garments 
industry took a nosedive 
following the implementation 
of local quarantines and the 
general slowdown of commerce 
in the province.

“Dati, Mayo pa lang marami 
na kaming natatanggap na 
tatahiin kaso dahil sa ECQ e 
nawala po ang pagkakataong 
yun,” Susana Gillada said, one 
of 207 beneficiaries of the labor 
department’s TUPAD livelihood 
program. 

The local lockdowns badly 
affected the local tailoring 
business since the demand 
for office and school uniforms 
abruptly stopped due to the 
work stoppage and the closure 
of schools. 

Recognizing the plight of 
the dressmakers and tailors, 
DOLE MIMAROPA through 

photo by DOLE MIMAROPA

As crisis exposes 
the vulnerable, gov't 

sets aid to the disabled
IF EVERYONE has been hit 
hard by the pandemic, both 
the employed and the able-
bodied, one can just imagine 
its impact on the disabled. 

This is the reason why 
the Department of Labor 
and Employment (DOLE), 
Department of Trade and 
Industry (DTI), Employees 
Compensation Commission 
(ECC), and Project Inclusion 
Network (PIN), have all joined 
hands to extend some help 
for the country’s disabled 
especially in the current 
pandemic that has been 
catastrophic even to the able 
and the capable. 

Persons with Disability 
(PWD), under normal cir-
cumstances already face 
challenges that hinder them 
from fully participating in 
the society while the COVID 
crisis further handicaps their 
chances of competing both in 
business and the labor market.

A recent assessment 
conducted by PIN on PWDs  
showed that 70% of employed 
PWDs have been negatively 
impacted by the pandemic. 

Many have been con-
signed to work-from-home 
arrangements, or relegated 
to no-work-no-pay schemes, 
reduced working hours, with 
many facing the risk of losing 
their jobs. In their testimonials, 
the PWDs also said that they 
believe that it will be harder 
for them to adjust to the new 
normal and more challenging 
to find employment opportu-
nities.

In this month’s observance 
of the 2020 National Disability 
Prevention and Rehabilitation 
Week,  DOLE and PIN will roll 
out a survey entitled “Moving 
Towards Disability Inclusive 
Recovery in Employment 
and Livelihood in the time 
of COVID-19.” The survey 
aims to further determine the 
impact of the pandemic on 
the employment and business 
opportunities of PWDs.

The survey, which is 

written in both English and 
Filipino, will run from 15 July 
to 14 August 2020, and will be 
available via online Google 
survey form, and fillable PDF 
file on all online platforms 
of the DOLE and PIN. 
Respondents via mobile call 
are also welcomed through the 
support of phone enumerators. 
The survey targets PWDs who 
either want to be employed 
or become entrepreneurs. All 
Person with Disability Affairs 
Offices (PDAOs), Disabled 
People’s Organizations 
(DPOs), and Civil Society 
Organizations (CSOs) are 
enjoined to participate in the 
survey and help disseminate 
information on the survey.

Results of this survey will 
be shared with the general 
public, and with policy makers 
to aid in the inclusive recovery 
efforts towards supporting 
decent and equitable work 
and livelihood opportunities 
for Persons with Disability in 
the new normal.

In a related development, 
the recent celebrations for 
the World Day Against 
Child Labor (WDACL) was 
highlighted by an online 
forum and a multimedia arts 
contest.

The online Talakayang 
Pambata, with the theme 
“COVID-19 Sugpuin, Batang 
Manggagawa Sagipin” was 
participated by Bureau 
of Workers with Special 
Concerns’ Director Atty. Ma. 
Karina Perida-Trayvilla and 
Joshua De Leon from the 
Educational Research and 
Development Assistance 
(ERDA) Foundation.

The online discussion 
aimed at highlighting child 
labor issues and the interven-
tions being conducted to elimi-
nate it.  Trayvilla stressed the 
importance of participation 
of the public in the campaign 
against child labor, especially 
during the pandemic, where 
children are more susceptible 
to abuse. –PMTSSD
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