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IRR FOR EXPANDED 

MATERNITY LEAVE 

LAW. Labor Secretary 

Silvestre Bello III (2nd 

from right-seated), Civil 

Service Commission 

(CSC) Chairperson Alicia 

Dela Rosa-Bala, SSS 

President and CEO 

Aurora Ignacio show the 

signed Implementing 

Rules and Regulations 

(IRR) for the 105-Day 

Expanded Maternity 

Leave Law during the Labor Day celebration at the Kingsborough International 

Convention Center in San Fernando, Pampanga. Witnessing the signing ceremony 

are Senator Pia Cayetano, Congresswoman Bernadette Herrera-Dy, Justice 

Undersecretary Emmie Aglipay-Villar, DOLE Undersecretary Ana Dione, Assistant 

Secretary Joji Aragon, and other government officials. 

 

 

CONSISTENT with his commitment to push for the immediate implementation of 

the expanded maternity leave law, Secretary Silvestre Bello III led the signing on 

Labor Day in San Fernando, Pampanga the Implementing Rules and Regulations of 

Republic Act 11210, along with Civil Service Chairperson Alicia Dela Rosa Bala and 

Social Security System President and CEO Aurora Ignacio. 

 

The IRR was finished in about 60 days or way ahead of the 90 days maximum 

prescribed period for crafting the guidelines of Implementing Rules and Regulations 

of the 105-Day Expanded Maternity Leave (EML) Law. 

 

Secretary Bello reiterated that the law will not disadvantage the female workers in 

terms of company hiring, allaying apprehensions that it will discourage employers 

from recruiting women jobseekers. 

 

“The hiring of workers, first and foremost, is based on competence and integrity, not 

on gender, Secretary Bello said. 

 



The labor chief also cited the Magna Carta for Women which protects them from 

workplace discrimination. 

 

Bello assured that DOLE will also strictly enforce at all times the general labor 

standards which would include the compliance to the expanded maternity leave 

law. 

 

The 105-Day Expanded Maternity Leave Law covers the female workers in 

government and the private sector, including those in the informal economy, 

voluntary contributors to the Social Security System, and national athletes, 

regardless of civil status, employment status, and the legitimacy of her child. 

 

The CSC, the DOLE, the SSS, and the Gender Ombud of the Commission on Human 

Rights in consultation with trade unions, labor organizations, and employers’ 

representatives shall, within one month after the publication of IRR, conduct a 

review of the maternity leave benefits of female workers in the public and private 

sector. 

 

Thereafter, they shall include maternity leave benefits in their validation report 

conducted every four years for the SSS and the DOLE and every three years for the 

CSC, or more frequently as may be necessary, to meet the needs of pregnant women 

and newly-born infants, and improve their welfare. 

 

Whoever fails or refuses to comply with the provisions of R.A. No. 11210 shall be 

punished by a fine of not less than 20 thousand pesos nor more than 200 thousand 

pesos, and imprisonment of not less than six years and one day nor more than 12 

years or both. 

 

END/Gerry S. Rubio 

 

 

 


