
ANTI-COVID-19 STEPS. Labor 
Secretary Silvestre Bello III directs 
business and industry to conduct 
health and economic measures to 
help combat the deadly COVID-19 
pandemic in workplaces. Apart 
from implementing precautionary 
measures, Bello also urges employers to 
determine necessary work adjustment 
schemes. 
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AID ON THE WAY FOR OFWS
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THE labor department has called on labor and industry to join the fight in containing the COVID-19 
pandemic. To guide employers and workers, information on prevention and control of the disease 
will be provided at workplaces and during pre-departure orientation seminars.

The government has assured assistance to those stranded by COVID ban. 
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MEASURES SET IN BID 
TO FIGHT COVID-19

Itawag mo na!

DOLE 
HOTLINE 1349

Reklamo sa amo?
Wagas na kaltas, atpb.?

Nearing labor deal 
with Moscow
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TO HELP combat the deadly 
COVID-19 pandemic, Labor 
Secretary Silvestre Bello III has 
directed business and industry 
to conduct health and economic 
measures to help contain the 
pandemic in the labor sector.

Secretary Bello recently 
signed Labor Advisory No. 
4, directing employers and 
establishments to conduct 
immediate precautionary 
measures against the spread 
of the disease as well as to 
determine necessary work 
adjustment schemes.

“We are issuing these 
prevention and control 
guidelines to assist private 

sector workplaces in their 
preparedness and response to 
COVID-19,” Secretary Bello 
said.

He said the advisory 
directs all employers and 
establishments to maintain 
cleanliness and to prevent their 
workers from direct exposure 
to animals or conditions that 
could spread the disease.

“The advisory also requires 
employers to monitor the 
health of their workers 
particularly those with fever 
and flu symptoms and those 
who have traveled to or worked 
in countries affected with the 
COVID-19,” he said.

DOLE acts in fight vs. COVID-19

PROTECTING WELFARE OF WORKERS IN AUDIO VISUAL PRODUCTION. Labor Secretary Silvestre Bello III and Film Development Council 
of the Philippines (FDCP) Chairperson Mary Liza Dino sign the Joint Memorandum Circular setting the guidelines aimed at ensuring safe and 
healthful working condition for all workers and talents in the audio-visual production.
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HARNESSES LABOR, INDUSTRY  TO CONTAIN DEADLY PANDEMIC
As a preventive measure in 

workplaces where workers are 
evidently at risk of infection, 
like those in hospitals and 
the health-care industry, the 
advisory directs employers 
to establish a strict screening 
program in accordance with 
the guidelines set by the 
Department of Health.

“We remind employers that 
workers in these workplaces 
should be given extra 
precautionary measures, like 
maintaining strict hygiene, and 
the use of personal protective 
equipment (PPE) while at 
work,” Secretary Bello stressed.

The advisory also provides 

measures to guide employers in 
the care of workers suspected to 
be infected by the virus.

With regard to the leave of 
absence of affected workers, an 
employer or establishment may 
charge the worker’s absence to 
his or her annual sick or vacation 
leave as provided for in their 
company policy or collective 
bargaining agreement.

With the concurrence of 
the workers, the advisory also 
allows the adoption of other 
arrangements that would 
compensate workers for their 
leave of absence.

In terms of social security 
benefits, the advisory provides 
that infected workers and 
their dependents may avail of 
PhilHealth hospital benefits 
on top of existing company 
health care benefits as well as 
in claiming benefits from the 
Social Security System and 

the employees’ compensation 
benefits under Presidential 
Decree 626, or EC Law.

Furthermore, to guide the 
workers, Bello said the Bureau 
of Working Conditions (BWC), 
the Occupational Safety and 
Health Center (OSHC), and 
the DOLE-Regional Offices, 
in coordination with the 
Department of Health (DOH), 
will help provide information 
to workers on COVID-19 and 
other workplace concerns.

For OFWs, the Philippine 
Overseas Employment 
Administration (POEA), the 
Overseas Workers Welfare 
Administration (OWWA), and 
the International Labor Affairs 
Bureau (ILAB) will ensure the 
provision of information on 
the prevention and control 
of COVID-19 during pre-
departure orientation seminars. 
–Teephanie D. Laderas

IN HIS desire to help its 
embattled workers, Labor 
Secretary Silvestre Bello III 
recently initiated an agreement 
with the country’s film council 
to protect the welfare of workers 
in the country’s film industry.

The heads of the country’s 
labor sector and film industry 
recently sat down to sign a 
landmark agreement on the 
safety and welfare of workers in 
the movie business.

The Film Development 
Council of the Philippines 
(FDCP) and the Department of 
Labor and Employment (DOLE) 
signed a Joint Memorandum 
Circular setting down guidelines 
that govern the promotion 
and welfare of workers in the 
entertainment industry.

Labor Secretary Silvestre 
Bello III and FDCP head Mary 
Liza  Dino both signed the 
circular which also spells out 

Shining hero to embattled 
film industry workers

the pertinent rules on workplace 
safety and health.

The circular lays down the 
specific rights and duties of all 
workers in what is technically 
known as the audiovisual 
production industry.

An audio-visual production 
is a sector within the audio-
visual industry which involves 
the creation, development, and 
production of the audio-visual 
content whether in television, 
film, or other identified digital 
medium.

“Workers in the audio-
visual production are working 
on sets, locations, or projects 
often without the full benefit of 
certain provisions on their safety 
and well-being,” Secretary Bello 
explained.

“These guidelines finally 
affords them adequate 
protection and compensation 
in case an accident happens,” 

Secretary Bello stressed.
Secretary Bello said the 

guidelines also establish 
procedures for dealing with 
workplace hazard as well as 
policy enforcement.

For her part, Dino called 
the signing “a victory’ for 
all workers in audiovisual 
production. She also hailed 
DOLE’s unrelenting drive to 
provide occupational safety and 
health standards and leadership 
in the administration of safety 
and health laws in the labor 
sector.”

She said the new pro-worker 
policy is the fruit of hard work 
and the perseverance of the 
dedicated supporters of the 
Philippine movie industry as 
well as the valuable assistance 
from the government through 
the labor department.

CONSTRUCTION of the 
first hospital for overseas 
Filipino workers (OFWs) 
will start soon following the 
signing of a memorandum 
of agreement between 
government and the 
hospital’s private donors.

Labor Secretary Silvestre 
Bello III led officials in a 
signing ceremony held at the 
Kingsborough Convention 
Center in San Fernando, 
Pampanga, which signified 
the commencement of 
construction of the hospital 
on a two-hectare lot in 
Barangay Sindalan, San 
Fernando City. The OFW 
hospital is expected to be 
completed on May 2021. 

Signing the agreement 
were Pampanga Governor 
Dennis Pineda, DOH 
Undersecretary Lilibeth 
David, Overseas Workers 
Welfare Administrator 
Hans Leo Cacdac, 
Philippine Amusement 
and Gaming Corporation 
Chairperson Andrea 
Domingo and Atty. Ellan 
Mark Pailan of Bloomberry 
Cultural Foundation.

In his remarks, Secretary 
Bello lauded the signatories’ 
commitment to build the 
first and only hospital that 

will provide free medical 
services to the country’s 
modern-day heroes.

“This hospital is going 
to be built to recognize 
the heroism of our OFWs 
who continue to power 
economic growth in the 
country,” Secretary Bello 
stressed. 

“It’s a fitting tribute 
to Filipino workers who, 
through their valuable 
remittances, have kept the 
economy afloat during 
many challenging times,” 
he added.

Once completed, the 
hospital will render free 
services for OFWs securing 
medical certificates 
covering laboratory exams 
and other requirements for 
their overseas deployment.

Under the agreement, 
Pagcor will donate P200 
million for the acquisition 
and installation of 
equipment and facilities 
for the hospital while 
Bloomberry Cultural 
Foundation will shoulder 
the cost of construction 
amounting to P400 million. 
The two-hectare property 
is a donation from the 
provincial government of 
Pampanga.  

Construction 
of OFW hospital 

starts 
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THE government has urged 
all overseas Filipino workers 
(OFWs) to take necessary 
precautions in the wake 
of the global alert on the 
COVID-19 pandemic. 

The labor department 
has likewise asked all OFWs 
to immediately report 
suspected cases of OFWs 
with symptoms to hospitals 
in their areas of work or 
to the Philippine Overseas 
Labor Offices (POLOs) so 
that they can be immediately 
attended to.

The appeal for caution 
is incorporated in Labor 

Advisory No. 03, recently 
signed by Secretary Silvestre 
Bello III. The advisory also 
assured OFWs that the labor 
department, through the 
POLOs, is closely monitoring 
all cases linked to the deadly 
flu-like disease that is 
spreading globally. 

Citing the World Health 
Organization, Secretary 
Bello reminded OFWs to 
avoid close contact with 
people suffering from acute 
respiratory infections, and to 
frequently practice personal 
hygiene like hand washing 
and using hand sanitizers, 

OFWs cautioned on COVID-19

Establishment of Clark 
police office specious, 
redundant

Aid coming for workers 
stranded by pandemic
ASSISTANCE to overseas 
Filipino workers (OFWs) 
affected by the temporary travel 
ban to countries and destinations 
still reeling from the COVID-19 
pandemic is being assured. 

The Department of Labor 
and Employment (DOLE) 
said that it will be extending 
assistance to OFWs affected by 
the travel ban to China, Hong 
Kong, Macau and other areas 
whose travels were affected by 
the global pandemic.

Undersecretary Renato 
Ebarle said that Secretary 
Silvestre Bello III has directed 
him to instruct the Overseas 
Workers Welfare Administration 
(OWWA) to provide financial 
assistance, accommodation, 
and transportation to OFWs 
stranded by the travel ban.

In a memorandum to the 
OWWA, Undersecretary Ebarle 

said the move will help ease the 
burden on OFWs held up by 
the ban and help them in their 
eventual travel back to their 
respective provinces.

Undersecretary Ebarle said 
that stranded OFWs will also be 
provided with accommodation 
at the OWWA halfway house 
while arrangements for their 
travel to the provinces are being 
made.

Hundreds of OFWs, mostly 
bound for Hong Kong and 
Macau, were stranded in local 
airports following the travel ban 
imposed by President Duterte 
as precautionary measure 
to prevent the spread of the 
COVID-19 disease.

The ban also came in the 
wake of the first reported 
COVID-19 death in the country, 
the first casualty outside of the 
disease’s epicenter in China. 

and to avoid close contact 
with farm or wild animals. 

He also advised OFWs 
to avoid visiting crowded 
places and hospitals, wear a 
mask if necessary, practice 
cough etiquette, and consult 
a doctor immediately if they 
are developing symptoms, 
such as fever or respiratory 
problems.

Secretary Bello also 
encouraged OFWs to 
monitor advisories issued by 
their host government on the 
containment of the disease. 
–Althea Louise D. Majan

TO ENSURE the 
continuous promotion 
of rights and welfare of 
Filipino workers, the labor 
department has resumed 
labor inspections to check 
compliance of the labor laws 
in the entire country.

In Administrative Order 
No. 27, a general authority 
to all Regional Offices was 
issued to resume the conduct 
of routine inspections in 
their respective areas.

The country has more 
than 900,000 private 

N O T W I T H S TA N D I N G 
the fear and panic caused 
by the dreaded COVID-19, 
inspection of alien-
employing establishments 
all over the nation has 
resumed.  

Last January 31, 
2020, Labor Secretary 
Silvestre Bello III signed 
Administrative Order No. 
46 sending labor inspectors 
in key areas to inspect and 
verify the legitimacy of 
employment of foreign 
nationals in the country.

The order deploys 323 
Labor and Employment 
Officers (LEOs) to conduct 
verification inspection of 
establishments, including 
Philippine Offshore Gaming 
Operators (POGOs), across 
the country up to June 30 
this year.

Bello also directed 
regional directors to 

Department re-starts 
labor inspections 

business establishments 
which are subject to regular 
labor inspection by the labor 
department.

DOLE’s Labor Laws 
Compliance Officers 
(LLCOs), who will conduct 
the said inspections, are 
tasked with ensuring the 
compliance of private 
companies on general 
labor laws and standards. 
These laws include proper 
payment of wages during 
holidays, overtime pays, 
implementation of the 

minimum wage law, 
remittance of social benefits 
of their workers, and others. 

Also subject to inspection 
is the compliance of 
companies to health and 
safety standards.

DOLE temporarily 
suspended the inspections 
last December 2019 to 
enable it to dispose all 
pending labor cases and 
prepare the department’s 
inspection program for 2020. 
–Paul R. Ang

authorize the verification 
and inspection of 
identified establishments 
and workplaces in their 
respective areas by the 
inspection teams.

In Luzon, 87 inspectors 
were dispatched in the 
National Capital Region, 
11 in the Cordillera 
Administrative Region, 11 
in the Ilocos region, 14 in the 
Cagayan Valley region, 37 
in the Central Luzon region, 
32 in CALABARZON, 12 in 
MIMAROPA, and 12 in the 
Bicol region.  

Meanwhile, 11 LEOs will 
conduct the inspection in 
Western Visayas, 22 LEOs 
in Central Visayas, and 12 
LEOs in Eastern Visayas.  

In Mindanao, 12 labor 
inspectors were given 
authority to conduct 
verification inspection in 
the Zamboanga Peninsula 

region, 17 in the Northern 
Mindanao region, 12 
in Davao region, 11 in 
SOCCSKSARGEN, and 10 
in Caraga.  

During the inspection, 
the LEOs will ascertain the 
legitimacy of the company 
as shown by the business 
permit and the Securities 
and Exchange Commission 
registration and verify the 
roster of local employees 
and the foreign national/s 
actually working at the time 
of inspection.  

The inspectors will 
also check the list of Alien 
Employment Permit 
applicants if there are 
any, and the company 
representative should 
certify that they are indeed 
hiring the foreign nationals. 
–Althea Louise D. Majan

… for business establishments 

… and for firms with foreign workers 

THE labor department called 
on the Philippine National 
Police (PNP) and the Philippine 
Economic Zone Authority 
(PEZA) to ensure the rights 
of workers in economic and 
freeport zones in the country.

Labor Secretary Silvestre 
Bello III made the appeal 
following the recent 
establishment of the Joint 
Industrial Peace and Concern 
Office (JIPCO) at the Clark 
Freeport Zone.

“We express serious concern 
with the establishment of 
such structure within special 
economic and freeport zones in 
view of its labor and economic 
impact considering that the 
effective exercise of freedom 
of association and collective 
bargaining contribute to the 
sustainment of industrial 
peace and inclusive growth,” 
Secretary Bello said in separate 
letters to PNP Chief Gen. Archie 
Gamboa and PEZA Director 
General Charito Plaza.

According to Secretary 
Bello, the establishment of 
JIPCO could also impact the 
country’s trade and investment 
opportunities. 

He emphasized that 
the government’s faithful 
commitment in promoting 
and protecting workers’ 
rights and in improving the 
application of labor standards 
has enabled the country to 
maintain “beneficiary status” 
under the Generalized System 
of Preferences (GSP) since 1989.

Also, based on the EU 

Special Incentive Arrangement 
for Sustainable Development 
and Good Governance (GSP+) 
assessment of the Philippines, 
the country has been able to 
maintain ratification of all eight 
ILO fundamental conventions 
relevant for the GSP+, including 
Freedom of Association and 
Protection of the Right to 
Organize Convention. 

The establishment of JIPCO, 
however, could bring the 
country under scrutiny of the 
GSP and EU GSP+, Secretary 
Bello said.

The labor secretary 
reminded the PNP and PEZA 
that workers’ rights are 
recognized and protected under 
the guidelines formulated 
by DOLE along with various 
government agencies relating 
to their respective roles in 
the exercise of workers’ right 
to freedom of association, 
collective bargaining, right to 
concerted action, and other 
trade union activities.

Secretary Bello is referring 
to the Joint DOLE-PNP-PEZA 
Guidelines in the Conduct of 
PNP Personnel, Economic Zone 
Police and Security Guards, 
Company Security Guards and 
Similar Personnel During Labor 
Disputes, issued on May 23, 
2011, and the Guidelines on the 
Conduct of the DOLE, DILG, 
DND, DOJ, AFP and PNP 
Relative to Exercise of Workers’ 
Right and Activities, which was 
issued on May 7, 2012. –Althea 
Louise D. Majan
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TUGUEGARAO CITY, 
CAGAYAN – In keeping with 
the labor department’s thrust 
to maintain industrial peace in 
the country, the Department 
of Labor and Employment–
Regional Office No. 2 has 
disposed 1,278 labor standard 
cases in 2019, which resulted to 
P69.43 million monetary award 
to 3,301 workers.    

According to DOLE 2 
Regional Director Atty. Evelyn 
Ramos, 1,278 out 1,410 labor 
standard cases were disposed 
in the region resulting to a 91 
percent disposition rate.

“We at DOLE 2 strived 
hard to achieve high rating 
this year. This accomplishment 
is a manifestation that DOLE 
is committed in promoting 
industrial peace in the 
region, assuring that both the 
employers and employees are 
entitled to their basic rights,” 
Atty. Ramos underscored.

Of the 1,278 disposed cases, 
888 of it originated from the 
conduct of routine inspections, 
183 cases were from complaint 
inspections, and 4 cases were 
from occupational safety and 
health investigations.

In addition, 485 cases 
handled were issued with 
compliance orders with a total 
monetary award amounting to 

P47.36 million benefiting 1,673 
workers.

Since the start of the Duterte 
administration, maintaining 
industrial peace in the 
country has been always been 
emphasized by Labor Secretary 
Silvestre Bello III. 

Specifically, among the 
Department’s agenda are to 
ensure full respect of labor 
standards and the fundamental 
principles and rights at work; to 
achieve a sound, dynamic, and 
stable industrial peace with free 
and democratic participation 
of workers and employers in 
policy and decision-making 
processes affecting them; and 
to institute a labor dispute 
resolution system that ensures 
just, simplified, and expeditious 
resolution of all labor disputes.

The effective 
implementation of the Regional 
Office’s Complaint Inspection 
program for instance, paved 
the way in the awarding of 
monetary benefits amounting 
to P276,780.55 to nine affected 
workers KF Food Express 
located in Cauayan, Isabela.

The claims represent 
underpayment of wages, non-
payment of overtime work, and 
non-payment of rest day work.

One of the complainants, Jay 
Donato who is from Palanan, 

Isabela, received P101,959.29 in 
full settlement of his claims.

He narrated that he started 
working in that establishment 
as a Purchaser for eight years. 
Later in 2017, he was designated 
as the OIC-Store Manager and 
has been performing multiple 
tasks as Supervisor, Cook, 
Cashier, and Service Crew due 
to the resignation of his co-
workers.

“Hindi po kami 
nagdalawang isip na humingi 
ng tulong sa DOLE kahit 
ramdam namin na maaaring 
mawalan kami ng trabaho, 
ngunit mas nangibabaw ang 
aming mithiing makamit ang 
aming karapatan na mabayaran 
kapalit ng aming mga sakripisyo 
sa pagtatrabaho,” Donato said 
as he thanked DOLE Regional 
Office No. 2. 

Looking back on their 2019 
accomplishments and at the 
same time, highlighting the 
Regional Office’s thrust towards 
maintaining industrial peace, 
Regional Director Ramos said: 
“We also thank the employers for 
their settlement and compliance. 
We at DOLE will continue to 
ensure that labow laws are 
complied with, especially the 
rights of every worker.” –JVP/
RBE/DOLE RO 2

Upholding industrial peace in Cagayan Valley region  

ATTY. EVELYN 
R. RAMOS
Regional Director 
DOLE RO No. 2

“DOLE is committed in 
promoting industrial 
peace in the region, 

assuring that both the 
employers and employees 
are entitled to their basic 
rights. We will continue 

to ensure that labor laws 
are complied 

with, 
especially 
the rights 
of every 

worker.”

DOLE mandates mental health 
program in workplaces

UNDERSCORING the 
importance of promoting 
workers’ mental health, the labor 
department has mandated the 
adoption and implementation 
of mental health policies and 
programs in workplaces.

Last February 11, 2020, 
Labor Secretary Silvestre Bello 
III signed Department Order 
No. 208. According to him, 
the order provides guidelines 
to employers and workers for 
the effective implementation 
of mental health policies and 
programs in accordance with 
RA 11036, or the Mental Health 
Act.

“The aim of the order is to 
raise further awareness, prevent 
stigma and discrimination 
among Filipino workers in as far 
as mental health conditions are 
concerned and provide support 
to workers with mental health 
issues for them to gain access to 
medical health services,” Bello 
said. 

He said the directive covers 
employers in the formal sector, 
including those that deploy 
overseas Filipino workers 
(OFWs). 

D.O. 208 states that an 
organization’s mental health 
program shall be prepared 
jointly by management and 
employee representatives and 

shall be made an integral part 
of the company’s occupational 
safety and health (OSH) policies 
and programs.

In organized establishments, 
a mental health program may be 
included as part of the collective 
bargaining agreement (CBA), 
the order stresses.

According to the order, 
the components of a mental 
health program shall include 
the following: advocacy; 
information; education; 
training as well as promotion 
and enhancement of workers’ 
well-being; non-discriminatory 
policies and practices; 
confidentiality of information; 
disclosure of medical or mental 

condition; work accommodation 
and work arrangement; 
treatment, rehabilitation and 
referral system; benefits and 
compensation, among others.

Secretary Bello added that 
assistance in the formulation 
and implementation of the 
mental health policy and 
program may be sought from 
the labor department, the 
Department of Health, and/or 
organizations rendering mental 
health services. 

Establishments shall submit 
their respective mental health 
policy and program to the 
DOLE regional office having 
jurisdiction over them, he 
added. –Althea Louise D. Majan
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SHOWING that it 
acknowledges our world-
renowned expertise in 
the hospitality services, 
the Israeli government 
recently offered around 
500 housekeeping jobs for 
Filipinos workers in their 
hotel industry.

Three hundred sixteen 
Filipino applicants have 
already qualified for the 
housekeeping jobs and they 
are expected to be deployed 
within the next few months.

The hotel workers will 
receive a monthly gross 
salary of 5300 NIS, which 
is equivalent to monthly 
minimum wage in Israel for 
full time employment. 

In the event of changes 
in the relevant minimum 
wage, the gross salary shall 
be revised and it will not 
be lesser than the enforced 
minimum wage.

Expected to be deducted 
from the gross salary are the 
following: 10 percent income 
tax, maximum contribution 
for private medical 
insurance amounting 
to 125.09 NIS, worker’s 
housing contribution with 
a maximum of up to 568 
NIS. The worker will also 
be responsible for his own 
expenses for food, clothing, 
cable TV, telephone, travel, 
etc.

In addition to the monthly 
salary, the employer will 
pay the Filipino worker a 
cost of living allowance, 
under the conditions set out 
in the Collective Agreement.

In the first 24 months, the 
workers will be considered 
“junior workers” by their 
employers and “senior 
workers starting on the 25th 
month.

Last December 11, 
2018, both Israel and the 
Philippines signed an 
agreement which included 
designating the Philippine 
Overseas Employment 
Administration (POEA) 
as the sole entity 
primarily responsible 
for the recruitment and 
deployment of the Filipino 
hotel workers bound for 
Israel. –POEA 

THE government is resuming 
deployment of overseas Filipino 
workers (OFWs) to Kuwait. 

A deployment ban on the Gulf 
state was imposed last January 
following the grisly murder 
of household service worker 
Jeanelyn Villavende by her 
employer late last year.

 The POEA Board issued Board 
Resolution No. 7 last February 13, 
2020 “allowing the resumption of 
the processing and deployment 

• OVERSEAS •

of all types of workers to the gulf 
state.”

 Secretary Bello, who chairs 
the POEA governing board, said 
the approval was made when 
the Kuwaiti judicial system 
filed murder charges against 
Villavende’s suspected killers.

 “After due consultation with 
the Department of Foreign Affairs 
(DFA) and with the filing of 
appropriate charges against the 
perpetrators in the killing of OFW 

Jeanelyn Villavende, the POEA 
board unanimously approved 
the lifting of the remaining 
ban in Kuwait with respect to 
the deployment of household 
workers,” Secretary Bello said.   

 In January the government 
ratcheted up the ban from 
“partial” to “total” when the 
National Bureau of Investigation 
(NBI) revealed that Villavende 
was sexually abused and brutally 
murdered.

 The ban was also lifted after 
Secretary Bello went to the gulf 
state to personally urge Kuwaiti 
authorities to accept a harmonized 
employment contract for Filipino 
domestic workers in the oil-rich 
country. The resolution lifts the 
ban on the processing and deploy-
ment of OFWs except newly-hired 
and returning domestic workers.

 More than half of the 250,000 
Filipino documented workers in 
Kuwait are household workers.

Bello comes to aid of two 
OFWs who underwent 
surgery in Spain 
TWO overseas Filipino workers 
(OFWs) were given medical 
assistance by Labor Secretary 
Silvestre Bello III during his visit 
to Madrid last February. 

On a layover to an 
international labor meeting in 
Portugal, Secretary Bello met 
with Cynthia Bonianil Manacap 
and Augusto Margelino Gabales, 
both survivors of recent medical 
emergencies. The labor secretary 
handed 300 euros each (P15,000) 
to the two from Overseas 
Workers Welfare Administration 

(OWWA) welfare fund. 
Manacap is a 59-year old 

household service worker who 
had undergone gall bladder 
surgery in October 2019, while 
Gabales is a 41-year old kitchen 
helper who went under the knife 
for angioplasty and coronary 
bypass last November 2019. 

In his Madrid pitstop, 
Secretary Bello also met with 
Ambassador to Spain Philippe 
Lhuillier to discuss the embassy’s 
proposal to open a one-stop-shop 
center for Philippine agencies in 
the Spanish capital. 

Secretary Bello expressed 
support for the project, noting 
that the center will make it easier 
and convenient for Filipinos 
in Spain to avail of the various 
programs being offered by 
the Philippine government, 
especially on services for OFW. 
–ILAB

Israel 
continues 

to welcome 
Pinoy workers 

PROTECTING THE FILIPINO WORKERS IN KSA. OWWA Administrator Hans Leo Cacdac (right) and Kingdom of Saudi Arabia’s (KSA) Labor and Social Development Assistant Deputy 
Minister Jaber Almahmoud (left) present the PH-KSA Agreement on Domestic Worker Recruitment and on General Workers Recruitment between the KSA’s Labor and Social Development and 
PH’s Department of Labor and Employment at Sofitel Philippine Plaza on February 20, 2020.

photo by Redgie Mason, IPS

Ph lifts OFW ban to Kuwait 
As Kuwait starts rolling wheel of justice for murdered Pinay

LABOR Secretary Silvestre 
Bello III recently announced 
that the government is nearing 
finalization of a bilateral labor 
accord with Russia.

“We are confident that a labor 
agreement with Moscow will 
soon be finalized in line with 
our commitment to provide 
protection and support for OFWs 
as we continue to see an increasing 

that the Kremlin has recently 
amended a law relating to local 
employment of local skilled 
workers in order to accommodate 
foreign workers.

Secretary Bello also disclosed 
that around a thousand OFWs in 
Russia, mostly female household 
service workers, had already 
registered for membership with 
the Overseas Workers Welfare 
Administration (OWWA).

“We are elated by their 
decision to become OWWA 

A TEAM from the Philippine 
Overseas Labor Office (POLO) 
in Berlin recently participated 
in a consular outreach program 
organized by the Philippine 
Embassy in Moscow. 

For the Philippine mission in 
Moscow, the visit of POLO Berlin 
was significant because the last 
time Filipino workers in Russia 
where able to confer with labor 
and welfare officers was when 
POLO officers from London made 
a visit two years ago.

With that in mind, the 
Philippine mission extended the 
invite to Berlin Labor Attaché 
Delmer Cruz and Welfare Officer 
Sylvia Gabriel. So last February 1 
and 2, the two POLO officers were 
about to meet and orient around 
a thousand Filipino workers in 
Moscow.

Aside from processing their 
OWWA memberships; such as 

Labor deal with Moscow nears 
demand for our workers in that 
part of the world,” Secretary Bello 
said.

Citing reports from the 
Philippine Overseas Labor Office 
(POLO) in Berlin, Secretary Bello 
said that both countries are keen 
on signing an agreement amid 
Russia’s growing need for skilled 
and semi-skilled workers.

The POLO report also said 

members. This gives them the 
privilege of having welfare 
benefits and insurance coverage. 
Their membership will also 
enable them to access free skills 
and entrepreneurship training, 
as well as provide scholarship for 
their children” he added.

The Philippine Embassy in 
Moscow recently held an outreach 
program intended to entice 
OFWs to register, or renew, their 
respective OWWA membership.

arranging their enrolment and 
membership renewal, they also 
briefed the Filipino expatriates on 
DOLE and OWWA programs and 
services. They also extended other 
services to the Pinoy workers 
such as verifying their contracts 
and answering queries on OEC 
applications, including matters on 
reintegration programs. 

The two also streamed 
and showed videos on the 
government’s labor programs, 
OFW success stories, and a post 
arrival orientation. 

Because of the outreach 
program, Filipinos in Russia now 
have access to DOLE and OWWA 
programs and services such as 
insurance, skills development, 
entrepreneurship training, 
business financing, as well as 
on return and reintegration 
preparedness. –ILAB

. . . even as Berlin starts servicing 
Pinoys in Russia 
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Labor adjudicator prepares for a future 
with less workers, more labor cases 

NMP gets feather on its 
cap as top maritime school

(EFA), and Medical Emergency 
First Aid (MEFA).

Additional requirements 
relative to the accreditation will 
be submitted by the NMP for its 
courses to be granted for offering 
under a CPD program and for the 
establishment of the CPD points in 
a particular training course.

The said program is highly 
beneficial for the careers of Filipino 
seafarers and maritime officers 
both manning domestic and 
international vessels especially 
for the following courses: 
Electrical Engineers, Master 
Electricians, Registered Nurses, 
Doctors, Electronic Engineers, and 
Mechanical Engineers.

The program likewise opens 
a window for professionals who 
want to explore and venture 
into the maritime industry or 
take the opportunity to train 
and experience maritime-related 
simulators at the NMP.

On the other hand, in its effort 
to sustain its mandate in providing 
quality training, NMP continues to 
upgrade its facilities and provide 
maritime trainings pursuant to the 
STCW Convention as amended in 
2010. These include value-adding 
courses aimed at improving the 
qualifications of Filipino seafarers 
for their employment acceptability 
and enhanced competitiveness.  

The NMP also regularly 
conducts maritime studies 
to help bolster the country’s 
maritime policies and improve the 
manpower of its maritime sector. 
–NMP 

TACLOBAN CITY – The National 
Maritime Polytechnic (NMP), 
the only government maritime 
training and research center that 
aims to train and upgrade the 
country’s global-leading maritime 
corps, has recently notched 
another professional feather on its 
cap.

The leading maritime school 
was recently awarded a certificate 
of accreditation by CPD Council 
for Electrical Engineering “as 
a Continuing Professional 
Development (CPD) Provider”. 
It received the accreditation after 
the NMP complied with the 
requirements in its application 
as CPD provider in accordance 
with the “Implementing Rules 
and Regulations (IRR) of Republic 
Act No. 10912, or the “CPD Act of 
2016” set forth by the Professional 
Regulation Commission (PRC) in 
Resolution No. 1032, Series of 2017 
with accreditation No. OEE-2020-
046.

The NMP received the 
accreditation certificate last 
January 30, 2020. The accreditation 
will be effective up to January 29, 
2023.

The accreditation now allows 
the NMP to have a CPD program 
in the following training courses: 
Marine Electrical Systems, 
Marine Refrigeration and Air-
conditioning, Engine Room 
Simulator, Auxiliary Machinery 
System, Prevention of Alcohol 
and Drug Abuse in the Maritime 
Sector (PADAMS), STD/HIV/AIDS 
Prevention in the Maritime Sector 
(SHAPIMS), Elementary First Aid 

SHOWING that it is prescient 
and not merely tied-up 
with resolving the country’s 
multifarious labor cases, the 
nation’s main labor adjudicator 
recently revealed that it 
too is forward-looking as it 
unveiled preparations for labor 
disruptions in the advent of the 
Fourth Industrial Revolution 
(4IR).

During its 2019 year-end 
assessment and 2020 planning 
exercises last January 30, the 
National Labor Relations 
Commission (NLRC) outlined 
several policy actions in 
preparation for a sea-change 
in labor cases which it said will 
be caused by the technological 
revolution. 

“Insofar as the need for 
labor to adapt to technological 
and environment changes, our 
policy—particularly on the 
validity of termination with 
regard to adjudication—also 
needs to adapt to the coming 
changes,” NLRC Chairman 

Gerardo Nograles said.
An attached agency of DOLE, 

the NLRC envisions institutional 
challenges such as an influx of 
termination cases as industry 
and businesses adopt more 
efficient systems and cost-saving 
technologies such as, automation, 
robotics, artificial intelligence, 
the internet of things, and other 
technological innovations that 
industrial experts say will impact 
on labor and the landscape of 
work.  

Chairman Nograles said 
that the commission’s strategic 
and policy actions is aimed at 
preparing the agency in managing 
the future adverse impact of the 
4IR on labor adjudication.

The forthcoming changes 
may result in an increase in labor 
disputes and labor cases. On 
these grounds, the NLRC aims 
to effectively address the legality 
of terminating employees during 
the automation phase among 
industries and businesses. 

The NLRC plans to implement 

its strategic actions from 2020 
to 2022. This will include the 
deployment of additional labor 
arbiters in regional arbitration 
branches with high-incidence 
of labor disputes, especially on 
termination and money claims 
cases. 

The commission also said that 
it will expedite the processing 
of vacant positions for labor 
arbiters and other personnel in 
its frontline services, including 
a request for an additional 
operational budget, which 
will encompass the conduct of 
continuing capability programs 
for commissioners and labor 
arbiters as well as for rank-and 
file employees. 

The strategy will also include 
the implementation of a “first-
in, first-out” policy and quota 
system, and its Project Speedy 
and Efficient Delivery of Labor 
Justice (SpeED) program, as 
well as improve the quality of 
the decisions of the commission. 
–KBautista-Perez

• AGENCIES •

PASAY CITY – The Overseas 
Workers Welfare Administration 
(OWWA) recently reported that 
as of February, it has already 
dispensed P81,060,000 to 8,106 
OFWs who were affected by the 
temporary travel ban to China, 
Hong Kong, Macau, and Taiwan 
due to the COVID-19 pandemic. 

Each stranded OWWA 
member was given a P10,000 cash 
assistance from the OWWA Trust 
Fund. The labor department  
released a memorandum 
last February 3, authorizing 
the disbursement of the cash 
assistance through OWWA’s 
regional offices. The assistance 
“aims to ease the burden of the 
stranded OFWs and assist them 
back to their places of origin 
during the travel ban,” the 
memorandum said. 

The cash assistance was 

distributed last February 3 for 
OFWs affected by the China, 
Hong Kong, and Macau ban; 
and on February 13 for those 
hampered from going to Taiwan.  

The travel ban to Taiwan was 
only been lifted on February 
15, while the ones for Hong 
Kong and Macau were lifted on 
February 19.  

OWWA immediately instruct-
ed its regional offices to stop the 
assistance upon the lifting of the 
travel bans.

Of the 17 OWWA regional 
offices, OWWA-National Capital 
Region expended the largest 
amount with P36.87M given to 
3,687 OFWs. This was followed by 
OWWA-Region 1 (P7.16M for 716 
OFWs), Region 6 (P6.82M given to 
682 OFWs), Region 3 (P6.67M for 
667 OFWs), Region 2 (P4.74M for 
474 OFWs), CAR (P3.74M for 374 

OWWA shells out P81M for OFWs 
trapped by COVID ban 

ECC employs text 
blasts in big public 

sector info drive 
IN its aim to strengthen 
awareness on its compensation 
program for public workers, 
the Employees’ Compensation 
Commission (ECC) recently 
launched its first SMS 
information campaign project 
that targets all members 
of Government Service 
Insurance System (GSIS).

The GSIS and the ECC 
recently signed a data sharing 
agreement, which allows the 
GSIS to provide the ECC with 
the mobile numbers of its 
members which will then be 
used by the ECC for its SMS 
campaign on the government’s 
employees’ compensation 
(EC) program.

GSIS is the implementing 
agency of the EC Program. 
This project is part of the 
ECC’s initiative to strengthen 
information dissemination for 
public sector workers.

The ECC conducted a pilot 
run last February 23, 2020. It 
text blasted its compensation 
program to 50,000 GSIS 
members. The commission 

said that it plans to conduct 
subsequent text blasts on a 
quarterly basis.

Executive Director Stella 
Zipagan-Banawis said that 
GSIS members will receive 
additional information on the 
EC Program every quarter.

“We are glad that the SMS 
text blast is finally on its pilot 
run. This will help us provide 
government employees 
with information on the 
government’s employment 
compensation program 
without their going to the 
ECC,” Zipagan-Banawis said.

The SMS campaign is 
slated to run for one year and 
will cover all GSIS members 
including uniformed personnel 
who are also covered under 
the EC Program.

Zipagan-Banawis added 
that all compulsory members 
of the Social Security System 
who are automatically covered 
by the EC program will also 
receive ECC updates through 
SMS. –Carlo Katigbak

ASSISTANCE TO STRANDED OFWs. OWWA disburses P10,000 cash assistance to stranded OFWs who were affected by the temporary travel 
ban to China, Hong Kong, Macau, and Taiwan due to the COVID-19 pandemic.

photo by OWWA

OFWs), Region 4A-A (P3.71M for 
371 OFWs), Region 7 (P3.04M for 
304 OFWs), Region 11 (P2.55M for 
255 OFWs), Region 5 (P1.27M for 
127 OFWs), Region 12 (P1.11M for 
111 OFWs), Region 10 (P1.05M for 
105 OFWs), Region 8 (P760K for 
76 OFWs), CARAGA (P650K for 
65 OFWs), Region 4B (P440K for 
44 OFWs), and Region 9 (P430K 
for 43 OFWs). OWWA-ARMM 
has the least number of claimants, 
releasing P50,000 to five OFWs. 

Aside from cash, OWWA 
regional offices provided 
transportation assistance. Being 
the main transit point of OFWs 
returning back to their respective 
provinces during the ban, 
OWWA-NCR disbursed transport 
aid to 79 stranded OFWs from 
February 7 to 19, 2020 amounting 
to P67,500. –OWWA 
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• THE REGIONS •

ORIENTAL MINDORO – 
Empowered by the labor 
department’s Government 
Internship Program (GIP), DOLE 
Oriental Mindoro continues in 
its aim to champion the rights 
of persons with disability 
(PWDs),  including the right to be 
employed.

As of the last quarter of 2019, 
the provincial labor office had 
hired nine PWDs. Of the said 
batch, seven were deployed in the 
local government of Gloria and 
two in the City Government of 
Calapan. Of the nine PWDs, four 
have Down syndrome, four have 
hearing impairments, and one 
was diagnosed with autism. 

Notwithstanding their 
physical challenges, the PWDs 
were able to complete the 
internship program and gain 
recognition for their work from 

the offices that hired them.
According to Francis Lalo III, 

PESO Manager of Gloria, “PWDs 
are capable workers and are 
focused at their tasks.” While his 
counterpart in Calapan City had 
this to say “it’s surprising how 
PWDs contribute in their own 
way to society.”  

The two PESO Managers 
suggested that PWDs be 
prioritized for this year’s 
implementation of the GIP in the 
province. This will give the local 
PWDs the opportunity to explore 
and showcase their true potential 
in government service.

This year DOLE-MIMAROPA 
needs 384 interns and they 
plan to distribute the interns 
proportionately among the 
region’s five provinces. –Daryl V. 
Lantican

How Oriental Mindoro PWDs 
ably give back to society 

With their jobs gutted, gov’t 
aids Butuan plywood workers
BUTUAN CITY – On the small 
hours of January 21, 2020, 
residents of Brgy. Banza, in 
this city were alarmed by a 
raging fire that was engulfing 
the nearby Ventura Plywood 
Company.

Immediately after the fire, 
a Quick Response Team (QRT) 
was created by DOLE–Caraga 
Regional Director Chona M. 
Mantilla. The team was led by 
Lilian Solis, with Jenelibeth 
Manzanares from DOLE–
Agusan del Norte Provincial 
Office as team member. 

The QRT visited the gutted 
establishment on January 23, 
2020 after it was cleared by the 
Bureau of Fire Protection. 

Although there were no 
casualties, the fire gutted a huge 
portion of the Ventura Plywood 

forcing the establishment to 
close shop thereby displacing 
its employees.

On January 29, 2020 the QRT 
started profiling the displaced 
workers, which is the initial 
step of DOLE’s emergency 
employment program, 
officially known as Tulong 
Panghanapbuhay sa Ating 
Disadvantaged/Displaced 
Workers (TUPAD).

Manzanares conducted an 
orientation of DOLE’s TUPAD 
program on February 6, 2020, 
with Solis’ help and the DILEEP 
focal person in Agusan del 
Norte. The orientation marked 
the 15-day period when the 38 
identified beneficiaries could 
be given short-term livelihood 
to help support their families.

The 38 beneficiaries 

RO3 ratchets up labor 
education 
SAN FERNANDO, PAMPANGA 
— The past year was a banner year 
for advancing labor education 
by the Department of Labor and 
Employment Regional Office No. 3. 

A total of 58,460 students, 
workers, and employers in 
Central Luzon were provided 
with the department’s Labor and 
Employment Education Services 
(LEES) in 2019, DOLE-3 said.

In her report to Labor Secretary 
Silvestre Bello III, Regional 
Director Ma. Zenaida Angara-
Campita said that the agency 
surpassed its target for the year 
2019 by ninety-five percent. 

“Of the 29,903 that we targeted 
in the beginning of 2019, DOLE 3 
was able to go beyond its targets in 
its desire to reach more audience,” 
RD Campita said.

The components of the LEES 
program include the following: 
Labor Education for Graduating 
Students (LEGS), Labor 
Relations, Human Relations and 
Productivity (LHP) Seminars, 
and Continuing Labor Education 
Seminars (CLES). 

Graduating students are 
prepared for the eventualities of 
the world of work through LEGS, 
while employees and employers 
are the target audience of CLES 
and LHP.

For the LEGS program, 32,506 
students were given seminars on 
pre-employment preparation, 

recruitment, employer and 
workers’ rights, mandatory 
benefits, and minimum wage.

Meanwhile, topics during 
the phase of employment were 
covered in the LHP program 
wherein a total of 3,769 workers 
and employers attended. The 
discussions included basic labor 
relations, alternative dispute 
resolution and grievance 
machinery, employees’ 
compensation benefits, 
family welfare programs, and 
occupational safety and health.

In the continuing labor 
education segment, 13,973 
workers and management 
representatives were provided 
with various modules under a 
post-employment phase. 

The DOLE conducts the LHP 
and CLES at the enterprise or 
plant level.

According to RD Campita, 
the LEES program targets 
establishments that have been 
previously evaluated as having 
“low compliance” with labor 
standards. 

“It’s a continuous unlearning, 
learning, and re-learning process 
for both management and their 
workers. As we update and revise 
our rules, we also have to cascade 
them to our workers, employers 
and the other stakeholders of the 
labor sector,” RD Campita said. 
–A. Cunanan

received a total of P196,460 in 
the form of temporary salaries. 
The beneficiaries also received 
PPEs amounting to P11,400 and 
were insured under the Group 
Personal Accident Insurance for 
a period of one year. The total 
project cost was P245,575. 

The beneficiaries were all 
smiles when they received 
the fruits of their labor 
through the efforts of BLGU–
Banza in administering the 
implementation of the project 
as an accredited co-partner of 
DOLE. 

The beneficiaries expressed 
gratitude to DOLE for the fast 
assistance that was given to 
them in their time of need. 
–DOLE Caraga 

DOLE lights up dreams of terminated 
Misamis Occ. power workers

OROQUIETA CITY, MISAMIS OCCIDENTAL – 
Several electric cooperative workers finally won a 
ten-year battle for regularization with the provincial 
electric cooperative after seeking intercession from 
the Office of the President and action from the 
Department of Labor and Employment (DOLE).

Seventy one electric meter readers and electric 
cutters from the Misamis Occidental II Electric 
Cooperative, Inc. (MOELCI-II), in Ozamiz City, had 
their pleas heard when they were finally absorbed 
as regular employees by the electric cooperative. 

Ramil Labaste, president of the meter readers 
association originally filed a letter of complaint with 
the Office of the President seeking intercession for a 
decade-long case for illegal dismissal by MOELCI-
II. The Office of the President referred the complaint 
to DOLE-10.

Led by Labor Inspector Paolo Miguel Cano, 
the inspection team conducted its inspection last 
January 22 and 23, 2020. The inspection team was 
armed with the provisions of Department Order 
No. 183-17 that mandates DOLE with visitorial 
and enforcement powers under the Labor Code 
allowing DOLE to strengthen compliance of labor 
laws and the attainment of a just, inexpensive, and 
expeditious settlement and resolution of labor cases. 

DOLE Provincial Chief Leonardo Rodrigo said 
that aside from the regularization of the workers, 
MOELCI-II also agreed to pay the holiday pays of 
the workers amounting to P361,485, and their five-
day Service Incentive Leave (SIL) amounting to 
P826,513. Total monetary settlement amounted to 
P1,187,998. 

Vicente Rupinta, MOELCI-II human resource 
officer, immediately complied with general labor 
standards to correct the deficiency. 

The payment was witnessed and verified by PFO 
Senior Labor and Employment Officer Jose Robles 
last February 7, 2020 at the coop’s conference room.

Labaste expressed the workers’ gratitude to 
DOLE-10 for aptly responding to their request for 
assistance. “Walay mahitabo kung dili matabang 
ang DOLE. Tungod kay na-regular employees nami 
karon entitled na pud mi sa uban benefits nga wala 
jud namo sukad ma-dawat. Dako ni siya ug epekto 
sa among quality of life nga among mahatag sa 
among mga pamilya, hilabina para sa kaugmaon sa 
among mga anak.” 

MOELCI-II gave its commitment to abide by the 
rules mandated by law as well as in ensuring the 
safety and health of their workers at all time. –Jasmin 
L. Vicente/Lorraine M. Roa-DOLE-X Mis. Occ. PFO

POWER WORKERS NOW REGULARIZED. Misamis Occidental II Electric Cooperative, Inc. (MOELCI-II) facilitates the signing of employment 
contract to the 71 meter readers and cutters as they are finally absorbed as regular employees by the company. DOLE-X Mis. Occ. Senior LEO 
Jose Robles (sitting leftmost) witnesses the signing at the MOELCI-II grounds, Ozamiz City, Misamis Occidental.  

PWD INTERNS IN MIMAROPA. Notwithstanding their physical challenges, seven PWDs 
in Oriental Mindoro were able to complete the Government Internship Program and gain 
recognition for their work from the offices that hired them. Gloria PESO Manager Francis Lalo 
III (center) underscores that the interns are capable workers and are focused at their tasks. 

photo by DOLE-X Mis. Occ. PFO
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• THE GOOD NEWS •

teacher’s group with the purpose 
of providing financial assistance 
to augment the teachers’ salaries. 

In 2009, the association 
learned about DOLE’s Integrated 
Livelihood Program (DILP) and 
decided to avail of its package of 
services. 

The group was able to qualify 
for a DOLE grant amounting to 
P560,000 in the form of equipment, 
which were composed of two 
edge stitching machines, three 
high-speed sewing machines, and 
different types of cloth.

The association’s venture first 
started with sewing uniforms 
for Notre Dame students. With 
diligent management of their 
finances, they were able to 
venture into other products, like 
bags. 

In 2018, they were able to avail 
of additional funding amounting 
to P490,000 as an enhancement 
assistance. They used the amount 

their cloth cutters.
Blesilda Perpo, one of the 

dressmakers, was a stay-at-home 
mother before she was hired as 
a tailor four years ago. She was 
able to earn P350 per day which 
she uses to help her husband with 
their financial needs, especially 
their children’s education. 

to buy a piping machine, a button 
holer machine, and five additional 
sewing machines. 

Currently, the association 
earns an average net income of 
P187,000 per year. Leaño explains 
that sixty percent of their income 
is allotted for capital build-up 
while the remaining forty percent 
is divided up for profit sharing 
among its members. 

All of the group’s dressmakers 
had gone through several 
trainings and workshops with 
many graduating with certificate 
courses on dressmaking and 
tailoring courses from the 
Technical Education and Skills 
Development Authority (TESDA). 

As of this year, they have 
23 skilled sewers, mostly 
housewives and single mothers. 
They also employ elderly men as 

“As public servants, we are 
inclined to give quality service to 
the people, and it’s inspiring to 
see them succeed with a little help 
from DOLE. These success stories 
are our inspiration to do more,” 
DOLE 12 Regional Director 
Sisinio Cano said. –Maria Geneva 
Bassig 

EVERY weekday, parents send 
their children to school to spend 
an inordinate amount of time 
with their teachers to learn the 
rudiments of knowledge. 

Ironically, this focus on 
children often mean that people 
forget the other equation of 
education — the lives of teachers.

People often forget to ask 
about the lives of the individuals 
whom many students consider 
as “their second parents;” the 
heroic people who have their own 
children and own domestic and 
financial problems.

This need to acknowledge 
the sacrifices of teachers is what 
prompted the Notre Dame 
of Esperanza, Inc. Teachers’ 
Association (NDETA) in Sultan 
Kudarat to form an association 
and start a dressmaking and 
tailoring business. 

On July 11, 1997, Vicenta 
Leaño organized the Notre Dame 

AUGMENTING TEACHERS’ INCOME. Through DOLE’s Integrated Livelihood Program 
(DILP), Notre Dame of Esperanza, Inc. Teachers’ Association (NDETA) in Sultan Kudarat 
has expanded its tailored products from school uniforms to bags. Aside from augmenting 
the income of teacher-members, the association is also employing housewives and single 
mothers as sewers and elderly men as cloth cutters.

KABUHAYAN FOR INFORMAL SECTOR BENEFICIARIES. Sixty-six informal sector 
beneficiaries, including persons with disability (PWDs) and drug surrenderers, receive 
livelihood kits through the DOLE’s Kabuhayan Program. Among their proposed 
entrepreneurial ventures are carinderia, halo-halo vending, dressmaking, barbershop, 
welding, vulcanizing, and carpentry.
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Sultan Kudarat teachers’ group 
stitches its way to success

With a little help from DOLE

From OWWA scholars 
to licensed teachers

teachers are: Portia Aioel Aine 
Dalangin (Ateneo de Davao 
University); Jelyn Beierly (Cor 
Jesu College); Ruelyn Rizaldo 
(University of Mindanao); 
Angelika Bantilan, Renato 
Taporoc Jr., Analie Aparicio, 
Janeza Pechon, Jecyl Cotongan, 
and Maelyne Claire Bulod 
(University of Southeastern 
Philippines-Obrero Campus); 
Doreen Cañete (University 
of Southeastern Philippines-
Tagum City);  Mary Sarona, 
Cathrine Mae De Vera, and 
Gracel Madelo (Southern 
Philippines Agri-Business and 
Marine and Aquatic School 
of Technology (SPAMAST)-
Digos City); Marisam Biso 
(Davao Oriental State College 
of Science and Technology-
Mati City); Melodino Talisic, 
Jeelou Hayana, and Ela 
Payot (Compostela Valley 
State College); and Carmel 
Paz (Philippine College of 
Technology-Davao City).

Some of the grantees are 
currently working as private 
tutors, virtual assistants, and call 
center agents. Others are taking 
master’s degree to continue 
their professional growth 
and gain more competence 
as mentors.  –OWWA RWO11

EIGHTEEN scholars of the 
Overseas Workers Welfare 
Adminis t ra t ion–Regional 
Welfare Office 11 (OWWA-
RWO11) were among the 83,000 
passers of the 2019 licensure 
exams for teachers. 

Of the 18 passers, three were 
scholars of OWWA’s Education 
for Development Scholarship 
Program (EDSP) while 15 were 
grantees of OFW Dependents 
Scholarship Program (ODSP).

OWWA offers the EDSP 
scholarship grant to qualified 
beneficiaries or dependents of 
active OWWA members who 
intend to enroll in a four or 
five-year baccalaureate course 
in any preferred college or 
university in the country. A 
financial assistance amounting 
to a maximum of P60,000 per 
school year is given to the 
scholar who must be among the 
top 400 passers of the qualifying 
examination administered by 
the Department of Science and 
Technology (DOST). 

The ODSP, on the other 
hand, is an educational 
assistance worth P20,000 
per year offered to qualified 
dependents of active OWWA 
members whose monthly 
salary is below US$600.

The former OWWA scholars 
and now newly minted 

TACURONG CITY –  The 
labor department continues 
to make great strides in the 
implementation of its livelihood 
programs in Region 12.

A group of informal sector 
beneficiaries, including persons 
with disability (PWDs) and drug 
surrenderers, were the latest to 
avail of the DOLE Integrated 
Livelihood Program (DILP) 
amounting to a total of P984,050.

With the help of DOLE’s 
Kabuhayan Program, 66 
individuals, including 14 PWDs 
and drug surrenderers, who 
had completed the required 
community-based rehabilitation 
program, have now established 
their own businesses such as 
carinderia, halo-halo venture, 
dressmaking, barbershop, 

THE Department of Labor 
and Employment (DOLE) has 
institutionalized the Kabuhayan 
Awards to showcase best practices 
in its livelihood programs.

The labor department will now 
be conducting the Kabuhayan 
Awards yearly to recognize 
individuals and groups who 
are able to successfully manage 
their DOLE-assisted livelihood 
projects.    

The rules and regulations 
governing the selection of the 
best DOLE-assisted livelihood 
projects at both the regional and 
national levels are stipulated in 
Administrative Order No. 32 
issued late January by Labor 
Secretary Silvestre Bello III.   

“The Kabuhayan Awards 
aims to recognize and reward 
outstanding DOLE-assisted 
livelihood projects and showcase 
their best practices to serve as an 
inspiration to other beneficiaries,” 
Secretary Bello said during the 
order’s signing. 

In its guidelines, the 
Kabuhayan Awards has two main 
categories – the major awards and 
special awards. 

The major awards are 
composed of the best individual 
project and best group project. 
On the other hand, the special 
awards are composed of top-
performing regions in livelihood 
implementation, top-performing 
regions in sustainable livelihood 
framework implementation, 
best in video documentation, 
best performing livelihood focal 
person, best local government 

unit and best accredited co-
partner implementing DILP, and 
recognition of Public Employment 
Service Office managers of the 
national winners.   

Entries will be judged based 
on their relevance, effectiveness, 
efficiency, and impact. 

The administrative order 
also spells out the required 

documentation, deadline on 
the submission of entries, 
the composition of selection 
committees, and rules in the 
selection of awardees per 
category. 

Winners will get plaque and 
cash awards. –Althea Louise D. 
Majan

welding, vulcanizing, and 
carpentry.

DOLE 12 Regional Director 
Sisinio Cano, City Mayor Angelo 
Montilla, and DOLE-Sultan 
Kudarat Field Office Head Mary 
Jane Hoksuan were on hand in 
giving out the livelihood projects 
to the recipients on February 7, 
2020 at the Tacurong City Cultural 
and Sports Center. 

“Dako gid ang pasalamat ko 
sa gobyerno kay natagaan kami 
nga mga PWDs sang prayoridad 
nga matagaan sang livelihood 
assistance (We are really 
thankful to our government for 
prioritizing us, the PWDs, in the 
grant of livelihood assistance),” 
John Michael Billiones, a deaf 
and mute PWD said through an 
interpreter. –ASFreno/CDGamboa

No ‘end-of-road’ for 
Tacurong’s ex-junkies, PWDs 

Rewards await 
best workers’ 

livelihood 


