
WORKERS, regardless of age and ability, are not only entitled to equal access 
to employment, but more so to equal wages and benefits.   

EQUAL WAGES AND BENEFITS. Amid increasing number of senior citizens and differently-abled workers being 
employed by the private sector, the labor department says they are entitled to equal wages and benefits. 
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P4.8M for displaced Star City workers
THE labor department has 
awarded P4.8 million in 
emergency employment to 300 
Star City workers who were 
displaced as a result of the fire 
that razed the amusement park 
early in October. 

Acting Secretary Claro 
Arellano and Senator Joel 
Villanueva, chairperson of the 
Senate Committee on Labor, 
Employment and Human 
Resources Development, led 
the ceremonial awarding of 
emergency assistance fund to 
some of the displaced Star City 

workers. 
The awarding is part of the 

Trabaho, Negosyo, Kabuhayan 
job and business fair held in 
Cuneta Astrodome, Pasay City 
in celebration of DOLE’s 86th 
Founding Anniversary. 

The assistance is under 
the Tulong Panghanapbuhay 
sa Ating Disadvantaged/
Displaced Workers (TUPAD) 
program, which is an emergency 
employment program for a 
minimum period of 10 days 
to a maximum period of 30 
days for displaced workers, 

underemployed, and seasonal 
workers. 

In a report from DOLE-
National Capital Region, a total 
of 393 out of the 500 profiled Star 
City workers were identified as 
possible TUPAD beneficiaries on 
October 10, 2019.

On the same day, DOLE-NCR 
conducted TUPAD orientation 
at Star City Parking Area for the 
profiled displaced workers.

In coordination with the City 
Government of Pasay, through 
its Public Employment Service 
Office (PESO), the qualified 

beneficiaries were then endorsed 
to various government agencies 
within the immediate vicinity in 
Pasay. 

Prior to their actual 
engagement in employment, 
the beneficiaries were provided 
with basic orientation on safety 
and health; Personal Protective 
Equipment (PPE); enrolment 
in group micro-insurance; and 
TUPAD identification card. 
–Althea Louise D. Majan
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THE labor department has 
reminded employers in the 
private sector to provide their 
senior citizens and differently-
abled workers with equal wages 
and benefits. 

Labor Assistant Secretary 
Benjo Santos Benavidez made the 
advise following the surfacing 
of photos on various social 
media sites such as Facebook of 
senior citizens and persons with 
disabilities (PWDs) working for 
fast-food chains and restaurants 
in Metro Manila. 

“We noticed this good 
development in companies 
who employ senior citizens and 
PWDs because of the intensified 
advocacy of the government. 
However, we would like to 

remind them that these senior 
citizens and PWD workers are 
also entitled to equal wages and 
opportunities in the workplace,” 
Benavidez said.

In the fast-food industry, 
he said the four-hour work 
scheme of the employed senior 
citizens and PWDs should also 
be according to the minimum 
wage law while working for 
more than eight hours should be 
compensated with appropriate 
overtime pay.

 “The department is glad to 
receive these reports because 
they are being given the chance 
to have income and participate 
in the economic activity of the 
country despite their age or 
disability,” the senior labor 

official added.
He said the government 

has policies that promote 
equal access to employment 
regardless of their gender, 
ability, and age, such as the Anti-
Age Discrimination law which 
strictly prohibits any employer 
from discriminating a person 
from access to work because of 
their age.

Section 4 of the Implementing 
Rules and Regulations (IRR) 
of Republic Act No. 10911 or 
the Anti-Age Discrimination 
in Employment Act states that 
employers are prohibited from 
discriminating the employment 
of an applicant and a worker in 
terms of age through any forms 
of publication or advertisement 

relating to employment, 
or decline employment 
application, promotion, or 
training opportunities due to the 
individual’s age. 

The DOLE senior official said 
the law exempts the employers 
to set age limitations during 
job hiring in a certain situation, 
particularly if the skills are 
bonafide for the occupation.

“There are exemptions to 
the law. It only allows limiting 
the acceptance of workers with 
a younger age if the job skills 
are bonafide for the occupation 

or if it can have a detrimental 
effect on the health of the 
worker. Examples of those are 
for policemen, construction 
workers, and others,” Benavidez 
explained.

To aid the employers in 
enforcing the law, the labor 
department conducts frequent 
visits and seminars to encourage 
them to hire differently-abled 
persons and senior citizens 
and avail of the benefits of 
implementing the law such as 
the tax incentives schemes. –Paul 
R. Ang

FOREIGN nationals who intend 
to work in the Philippines are now 
required to secure a Certificate 
of No Objection (CNO) from the 
labor department before they 
can be issued the appropriate 
visa and permits from concerned 
government agencies.

The rule is spelled out in 
Department Order No. 205, series 
of 2019 or the ‘Implementing 
Guidelines on the Issuance of 
Certificate of No Objection on the 
Applications for Work-Related 
Permits, Visas, and Authorities 
of Foreign Nationals’ issued by 
Labor Secretary Silvestre Bello III.

A CNO is necessary to prove 
that no individual objects or 
protests against the interest of 
the foreign nationals to work in 
the Philippines and perform their 
desired jobs.

The guidelines cover 
personnel, participants, trainees, 
professors, technicians, and 
fellows entitled to 47(a)(2) 

Working seniors, PWDs entitled to equal benefits

OFWs’ global 
competency hailed

Alien employing 
firms inspected 

ASIDE  from aiding the country’s 
economic growth, Labor Secretary 
Silvestre Bello III hailed the overseas 
Filipino workers’ significant 
contribution in promoting the 
image of the Filipinos as competent, 
dignified and responsible workers 
around the globe.

Bello made the statement during 
the celebration of the 30th Founding 
Anniversary of the Bagong 
Bayani Foundation Inc. (BBFI) at 
the AMOSUP Convention Hall, 
Intramuros, Manila.

“We regard your Foundation 
as our valuable partner in giving 
due recognition to the OFWs not 
only for beefing up the economy 
through their dollar remittances. 
More so, through their significant 
efforts in promoting the image of 
the Filipino as dignified, competent, 
and responsible workers around the 

globe,” Bello said.
The foundation spearheads 

the conduct of the Bagong Bayani 
Awards that recognize and pay 
tribute to the OFWs for their 
significant efforts in fostering 
goodwill worldwide and for their 
outstanding contribution to the 
socio-economic development of the 
country. 

 With the proposed creation 
of the Department of Overseas 
Filipino Workers, the DOLE chief 
assured continuous commitment to 
promoting the safety and welfare of 
the OFWs.

“Our relentless campaign in 
taking care of the OFWs, our bagong 
bayani, as well as that of their 
families will not cease. These are the 
orders from our President. That’s 
how much he loves our modern-day 
heroes,” Bello added. –Paul R. Ang 

OVER 400 new labor inspectors 
were deployed in key areas 
to inspect establishments 
employing foreign nationals 
and verify the legitimacy of 
their employment, the labor 
department reported. 

In Administrative Order No. 
472 issued by Labor Secretary 
Silvestre Bello III, 404 Labor and 
Employment Officers (LEOs) 
from 16 regions were sent out to 
conduct verification inspection 
until the second week of 
December this year.  

The LEOs were joined by 
one regular labor inspector who 
serves as team leader to supervise 
the conduct of verification 
inspection.

Also in the order, Bello 
directed the regional directors 
to authorize the verification/
inspection of identified 
establishments and workplaces.

In Luzon, 135 LEOs were 
dispatched in the National 
Capital Region, 12 in the 
Cordillera Administrative 
Region, nine in the Ilocos region, 
42 in the Cagayan Valley region, 
37 in the Central Luzon region, 
34 in CALABARZON, 12 in 
MIMAROPA, and 12 in the Bicol 
region.  

Meanwhile, 11 LEOs will 
conduct inspections in Western 
Visayas, 23 LEOs in Central 
Visayas, and 12 LEOs in Eastern 
Visayas.  

In Mindanao, 12 labor 
inspectors were given authority to 
conduct verification inspections 
in the Zamboanga Peninsula 
region, 20 in the Northern 
Mindanao region, 12 in Davao 
region, 11 in SOCCSKSARGEN, 
and 10 in Caraga.  

During the inspection, the 
inspectors will ascertain the 
legitimacy of the company as 
shown by the business permit 
and the Securities and Exchange 
Commission (SEC) registration; 
and verify the roster of local 
employees and the foreign 
national/s actually working at the 
time of inspection.  

The inspectors will also check 
the list of Alien Employment 
Permit applicants, if there are any, 
and the company representative 
should certify that they are indeed 
hiring the foreign nationals.  

The labor inspectors will 
submit a report to the DOLE 
regional director one day after the 
conduct of verification inspection. 
–Althea Louise D. Majan

CNO a requirement 
for foreign workers

visa under certain entities and 
programs of the Codified Visa 
Rules and Regulations of 2002 of 
the DFA, and foreign nationals 
employed and/or seconded in a 
foreign enterprise that has existing 
agreement, understanding or 
document of similar nature with  
Philippine government agencies.

Foreign applicants are 
required to submit to DOLE 
Regional Offices, which has 
jurisdiction on their intended area 
of worksite, a letter request from 
the foreign enterprise entity or 
project implementer; photocopy 
of passport bio page and entry 
visa latest admission with valid 
authorized stay, and a certified 
true copy of notarized contract of 
employment between the foreign 
national and its enterprise/ entity.

The DOLE Regional Office 
shall grant or deny the issuance 
of CNO to the foreign national 
applicant within three working 
days after the receipt and 

evaluation of the complete 
documentary requirements and 
payment of the corresponding 
fee.

The DOLE regional director 
may deny the request for CNO 
of a foreign national if the 
labor department has received 
a meritorious objection or 
information on the employment of 
the applicant; misrepresentation 
of facts and submission of 
fraudulent documents; and 
derogatory information from 
the National Intelligence 
Coordinating Agency (NICA).

Meanwhile, those who are 
exempted from securing CNO 
from DOLE are scholars, students, 
volunteers and personnel of 
International Organizations 
entitled to 47(a)(2) visa, foreigners 
exempted under Sec. 7 of the JMC 
No. 001, s. of 2019, and those who 
are required to secure an Alien 
Employment Permit (AEP). –Paul  
R. Ang

BAGONG BAYANI OFWs RECOGNIZED. Labor Secretary Silvestre Bello III recognizes the significant contribution of the Bagong Bayani–the 
overseas Filipino workers–in the development of the Philippine economy as well as in promoting the image of Filipinos as competent and 
responsible workers around the globe during the celebration of the 30th Founding Anniversary of the Bagong Bayani Foundation Inc. at the 
AMOSUP Convention Hall, Intramuros, Manila. 
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FIFTY-NINE  jobseekers were 
assured of immediate employ-
ment, while 133 others were con-
sidered as near-hires during the 
Trabaho, Negosyo, Kabuhayan 
Job and Business Fair in celebra-
tion of DOLE’s 86th Anniversary.    

Acting Secretary Claro 
Arellano, on behalf of Labor 
Secretary Silvestre Bello III, 
thanked the 115 participating 
employers, which made available 
16,000 local and overseas 
employment opportunities in 
Cuneta Astrodome, Pasay City.  

In a report from the DOLE-
National Capital Region, 847 
applicants trooped to the TNK job 
and business fair site.

As a result, 59 jobseekers were 

hired-on-the-spot. 
Moreover, 133 applicants were 

scheduled for further interviews. 
They may be hired or placed 

depending on the outcome of 
their interview and compliance of 
pre-employment requirements of 
the hiring company.

Jerry Andres, a former 
overseas Filipino worker, was 
hired-on-the-spot as a valet driver 
by Beepbeep.ph, a platform which 
aims to redefine car servicing in 
the country.  

Andres, who found out about 
the job fair through the Public 
Employment Service Office of 
Pasay City, has been actively 
searching for employment in the 
Philippines after finishing his 

contract as a waiter in Riyadh, 
Kingdom of Saudi Arabia. 

Aside from employment 
opportunities, pre-employment 
services were also offered by SSS, 
BIR, NBI, Philhealth, Pag-IBIG, 
and PSA to the jobseekers. –Althea 
Louise D. Majan

59 HOTS, 133 near-hires 
at DOLE’s 86th job fair 

 E-payment of wages 
get support 

TO FOSTER  financial inclusion 
of private sector workers and 
to effectively monitor proper 
payment of wages, the labor 
department encouraged the 
electronic payment of salaries 
through formal accounts. 

In a forum with the labor 
sector jointly conducted by the 
DOLE and Bangko Sentral ng 
Pilipinas, Labor Undersecretary 
Claro Arellano highlighted the 
need to do away with manual 
cash disbursements and instead 
open formal accounts for 
payment of wages to enable 
easier verification and validation. 

Citing the 2017 Global Findex 
Report, the labor senior official 
said that only 6.6 percent of the 
country’s private sector wage 
earners receive their salaries 
through a formal account, which 
is a deposit or e-money account 
held in a supervised financial 
institution. 

“A low financial inclusion 

among the wage earners may 
be a source of abuses against the 
workers and violations of labor 
laws as there can be difficulty 
in verifying and validating the 
payment of correct wages and 
other mandatory benefits,” he 
added. 

Thus, the DOLE and BSP 
partnered to promote financial 
inclusion through the electronic 
payment of wages and benefits. 

The initiative is part of the 
National Strategy for Financial 
Inclusion which signifies the 
country’s commitment to 
pursue a state wherein there is 
effective access to a wide range 
of financial products by all. 

Although there is no law or 
regulation yet, Undersecretary 
Arellano underscored the 
advantages of paying salaries 
through formal accounts. 

For the employers, electronic 
payment of salaries will not 
only cut the transaction, 
administration, and overhead 

costs but will also reduce the 
incidence of leakages during 
disbursements. 

For the employees, 
meanwhile, a formal account 
translates to easy access to 
financial products, including 
savings, credit, insurance, and 
investment. 

Among the groups in the 
workers’ sector identified 
by the Financial Inclusion 
Steering Committee which may 
immediately benefit from the 
electronic payment of wages 
are construction workers, 
bus drivers and conductors, 
kasambahay, factory workers, 
and workers in the retail and 
service industries.  

The value of the payment 
of wages and salaries through 
formal accounts has also been 
acknowledged in countries 
such as Thailand, Qatar, 
India, Finland, Singapore, and 
Bangladesh. –Althea Louise D. 
Majan

DOLE, Plan International 
enhance youth employability 

WE ARE HIRED. (From left to right) Jerry Andres, Kyla Joy Bernardino, Treicymae Mangaring, Ronnalyn Gobi, Alyssa Mae Gonzales, Elysa Mae 
Mayormita, John Paul Mallorca, and Jeffrey Medag are some of the hired-on-the-spot jobseekers during the Trabaho Negosyo Kabuhayan Job 
and Business Fair in celebration of DOLE’s 86th Anniversary and Pasay City’s 156th Foundation Day. 

FINANCIAL INCLUSION FORUM. Labor sector representatives attend the financial inclusion forum, which aims to promote electronic 
payment of wages and benefits through formal accounts. The forum was jointly organized by the DOLE and the Bangko Sentral ng 
Pilipinas. 
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AS OF  the third quarter of 
the year, 90 percent of the 
64,000 target establishments, 
largely micro and small, were 
inspected by the DOLE’s labor 
inspectors.

The above number 
corresponds to 57,514 
establishments, mostly in 
the wholesale and retail, 
accommodation and food 
service, and administrative 
support and service sectors, 
and covers 2.3 million workers. 

Initial compliance rates 
were recorded at 63.90 percent 
for General Labor Standards 
(GLS) and 45.65 percent for 
Occupational Safety and 
Health Standards (OSHS). 
After exhaustion of legal 
remedies, compliance rates 

were accordingly recorded at 
73.85 percent and 52.06 percent, 
respectively.

Among the notable 
violations on GLS pertain 
to non-maintenance of 
employment records in the 
workplace, non-payment of 
service incentive leave, non-
coverage of workers to social 
welfare agencies, and non-
remittance of social welfare 
contributions. 

On the other hand, common 
violations on OSH include 
absence of OH Personnel in 
the workplace, non-conduct of 
Workers’ OSH Seminar, non-
submission of Annual Medical 
Report, and lack of health 
facilities. –BWC

THE labor department has 
partnered with a child-focused 
development and humanitarian 
organization to advance the 
employability of Filipino youth 
and promote decent work 
that is free from all forms of 
discrimination. 

Labor Secretary Silvestre 
Bello III and Plan International 
Philippines Country Director 
Dennis Guy O’Brien signed 
an agreement centered on 
the implementation of skills 
development programs and 
services in support of DOLE’s 
mandate to improve the 
employment situation in the 
country.

“This partnership is 
focused on the provision of 
skills development trainings 
for youth to advance their 
employability and facilitate 
their transition into productive 
members of the country’s labor 
force,” Bello said. 

Under the agreement, Plan 
International will complement 
the DOLE JobStart Philippines 
Program by introducing its 
Youth Employment Solution 
(YES!) Academy, a digital life 
skills training platform that 
provides free access on skills 
development courses, and 

information on their rights 
against exploitation. 

The organization will also 
support DOLE in reducing 
the youth’s job-search period 
through its Training and 
Employment Support Service 
Assistant (TESSA), a chat 
bot portal that can assist 
marginalized youth on job 
hunting.  

Also, DOLE and Plan 
International will strengthen 
its partnership in combatting 
labor exploitation, particularly 
child labor and forced labor 
in fishing vessels through the 
collaborative implementation 
of the Safeguarding Against 
and Addressing Fishers’ 
Exploitation at Sea (SAFE Seas) 
Project and its Safe Fishing 
Alliance. 

“We are excited to be 
collaborating with DOLE to 
increase the opportunities 
for decent employment for 
Filipinos who are unemployed 
or under-employed, especially 
the young. This is part of our 
commitment to make lasting 
improvements in the quality 
of life of Filipino children and 
youth,” said O’Brien. –Abegail 
V. De Vega 

In 3rd Quarter:

90%
establishment 

inspected
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“Our robust partnership 
with the workers and the 

employers, as well as DOLE’s 
firm regulatory policies are 
important in preventing the 

spread of HIV-
AIDS cases, 
especially in 
workplaces” 

Atty. Federico V. 
Abuan, Jr.
Assistant Secretary
Human Capital Development,
Legislative and Policy Support Cluster

AMID the growing number of 
HIV-AIDS cases in the country, the 
labor department has underscored 
the importance of an involved 
business community and an 
informed workforce in the fight 
against the epidemic. 

“Our robust partnership with 
the workers and the employers, on 
which the leg of solid tripartism 
stands on, and DOLE’s firm 
regulatory policies, are important in 
preventing the spread of HIV-AIDS 
cases, especially in workplaces,” 
said Assistant Secretary Federico 
Abuan Jr, who served as DOLE’s 
representative in the development 
of the implementing rules and 
regulations of the Philippine HIV 
and AIDS Policy Act, which was 
signed into law in December 2018.  

DOLE is one of the 12 national 
government agencies included 
in the Philippine National AIDS 
Council.  

The law underscores the 
importance of HIV-AIDS education 
for workers and employers as well 
as for Filipinos who intend to go 
abroad.   

Under the law, Assistant 
Secretary Abuan said, that all 
private employers and employees 
shall be regularly provided with 
standardized basic information 
and instruction on HIV and AIDS, 

including topics on confidentiality 
in the workplace and reduction 
or elimination of stigma and 
discrimination. 

Moreover, all overseas Filipino 
workers, as well as labor officials 
and personnel to be assigned 
overseas, shall attend a seminar on 
the causes, manner of prevention, 
and impact of HIV and AIDS, 
before being granted certification 
for overseas assignment provided 
that the seminar shall be given at 
no cost to them. 

Supporting the labor 
department’s thrust, the 
Occupational Safety and Health 
Center hosted this month the fifth 
meeting of the ASEAN Business 
Coalition on HIV and AIDS, 
which aims to involve the business 
community in the fight to curb the 
spread of HIV and AIDS, especially 
in workplaces.

Assistant Secretary Abuan, 
who delivered the keynote 
message, commended Labor 
Secretary Silvestre Bello III “for 
leading the Philippine campaign 
to institutionalize a healthy norm 
and standard among all Filipino 
workers and in exacting guarantees 
from employers for a healthy 
workforce and a safe workplace.”

He also enumerated DOLE’s 
initiatives in the fight against HIV-

AIDS such as the Department 
Order No. 198, which strengthens 
compliance to the Occupational 
Safety and Health Act; and 
Administrative Order No. 53, 
which promotes and strengthens 
the “OSHNets,” or Occupational 
Safety and Health Networks in the 
country. 

Secretary Bello also 
transmitted to the International 
Labor Organization the ratified 
Convention No. 187 which 
further solidifies the country’s 
strong commitment to the global 
framework that promotes a safe 
and healthy workplace culture 
among industries, offices, and 
workplaces.

Lastly, Assistant Secretary 
Abuan said that the labor 
department has existing guidelines 
for the implementation of HIV and 
AIDS prevention and control in the 
workplace program. 

It states that private enterprises 
must have HIV and AIDS 
prevention and control programs 
that should contain provisions for 
educating workers on the basics of 
HIV and AIDS.  

Companies should also 
implement non-discriminatory 
policy and practices, ensure 
confidentiality of HIV status, 
and work accommodation and 
arrangements. 

Compliance with the said 
guidelines is being monitored by 
the labor inspectors nationwide.
–Althea Louise D. Majan
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KEEPING tab with the Department 
of Labor and Employment is now 
within one’s fingertips as it rolls 
out a mobile application that offers 
various services and features for 
Filipino workers worldwide.

Labor Secretary Silvestre Bello 
III said the DOLE mobile application 
will serve as a tool for workers, 
particularly for overseas Filipino 
workers, for easy access to the latest 
news and regulations at work, 
and immediate contact with the 
department and to the Philippine 
Overseas Labor Offices (POLO) in 
their respective countries.

“This application is intended 
to provide a major channel for our 
workers and OFWs to get in touch 
with DOLE and the POLO. Through 
the use of modern technology, 
they can relay their labor related 

Labor updates now 
available via mobile app

concerns and complaints,” Bello 
said.

The application can be 
downloaded free-of-charge from 
the Google Play Store for Android 
devices and the App Store for Apple 
devices.

One of the major features of the 
application is the ‘Wage Calculator’ 
which will enable the users to 
compute their wages with their 
overtime, holiday pays, and the 
corresponding deductions.

Workers and OFWs will also be 
able to have immediate access to the 
labor departments’ hotline numbers, 
and contact details of labor offices 
abroad in times of emergencies and 
immediate response. Aside from 
this, the application can also assist 
workers to locate the nearest DOLE 
(branch or POLO) 

office based on their Global 
Positioning System (GPS) location.

A ‘submit an inquiry’ form is 
available which allows users to send 
an inquiry, a report, or complaints/
violations of their employers to the 
department for appropriate action.

With the use of their mobile 
devices, workers will now be 
informed of their rights and benefits 
at work by checking into the 
‘Handbook for Workers’ Statutory 
Monetary Benefits - 2019 Edition.’

Latest news and announcements 
posted from the DOLE’s website, 
bureaus and attached agencies, and 
a ‘hot jobs’ button which has a link 
to PhilJobNet’s website for a more 
convenient job vacancy viewing 
and application of candidate, can 
also be accessed in the application. 
–Paul R. Ang

Mobilizing employers, 
workers vs. HIV-AIDS

Maternity benefits tax-free
WOMEN workers and employees 
are entitled to receive tax-free 
maternity benefits under the 
expanded maternity leave law, 
according to the labor department.

In Department Advisory 
No. 01-A, Series of 2019, Labor 
Secretary Silvestre Bello III said 
the salary differential paid by the 
private sector employer to women 
employees availing of the expanded 
maternity leave is exempt from 
income and withholding taxes.

The salary differential is the 
difference between the full salary 

of the female worker during her 
maternity leave and the actual cash 
benefits received from the Social 
Security System.

The department advisory is 
pursuant to Revenue Memorandum 
Circular No. 105-2019 issued by the 
Bureau of Internal Revenue which 
clarifies the proper tax treatment 
of maternity leave benefits under 
the 105-Day Expanded Maternity 
Leave Law.

According to the memorandum 
circular, the provisions of RA 
11210 and its implementing rules 

and regulations jointly issued by 
the Civil Service Commission, 
Department of Labor and 
Employment, and Social Security 
System prescribe that workers 
availing of the maternity leave 
period and benefits must receive 
their full pay.

The advisory amends 
Department Advisory No. 01 
Series of 2019 in so far as the tax 
treatment of salary differential 
is concerned. –Althea Louise D. 
Majan
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THE Philippine Overseas 
Employment Administration 
warned Filipino workers of the 
severe penalties foreigners may 
face for violating Japan’s law on 
the proper use of visa or residence 
status. 

Administrator Bernard Olalia 
said the consequences, other 
than detention and deportation 
may include prison term and a 
ban to re-enter Japan depending 
on the gravity of the violation 
of the residences status thereby 
forfeiting their right to pursue 
other employment opportunities 
in Japan.

Olalia said the Philippine 
Overseas Labor Office (POLO) in 
Tokyo reported on some Filipino 
nationals who were involved in 
unqualified activities in violation 
of the Immigration and Refugee 
Control Act of Japan.

Unqualified activity includes 
taking up a job or work which is 
beyond the limitation of the visa 
or the permitted work under the 
category of residence status of a 
foreigner in Japan.

Olalia reminded Filipinos 
seeking jobs in Japan to only 
transact with licensed recruitment 
agencies with job orders approved 
by the Administration.

“For their own protection, 

BAHRAIN – Recognizing the 
vulnerability of staff to stress and 
other mental health issues, 11 
POLO-OWWA staff participated in 
the Philippine Embassy-organized 
forum on understanding mental 
health held at the Wyndham 
Grand Hotel in Manama.

“Mental Health is as 
important as physical health,” 
stressed Ambassador Alfonso 
Ver in his Welcome Message. 

“Cases of suicide is rising among 
expatriates in Bahrain, hence, it 
is important to understand what 
mental health is, so that we can 
help each other maintain healthy 
mental states and erase the stigma 
associated to mental disorders,” he 
further emphasized. 

applicants for overseas jobs 
should have the appropriate work 
permit or visa or employment 
contract approved by the 
Philippine Overseas Labor Office 
and processed by the POEA 
before leaving the country,” 
Olalia said.

Labor Attaché Marie Rose C. 
Escalada said there are engineers 
with engineering/ humanities/
international services visa who 
worked as laborers, factory 
workers, machine operators, or 
kitchen helpers. Some went to 
Japan as teachers or instructors, 
but end up as babysitters or 
nannies in school or household 
of the supposed employer. Other 
Filipinos holding a visa of an 
interpreter were found working 
as care workers in facilities for the 
handicapped or elderly.

In addition, international sales 
persons supposedly to market 
the products of the Japanese 
employer end up as hotel cleaners 
or kitchen staff, while household 
service workers recruited under 
a special program for domestic 
work at the National Strategic 
Zones and overseas performing 
artists were caught moonlighting 
as club workers or hostesses. 
–POEA

POLO-Bahrain joins mental 
health forum

• OVERSEAS •

LEARNING SESSION WITH LABOR COUNTERPARTS. Labor Attaché Marie Rose Escalada 
of the Philippine Overseas Labor Office in Tokyo, together with Assistant Labor Attaché 
Dominador Salanga and Welfare Officer Amy Crisostomo, spearhead a knowledge sharing 
session with labor counterparts from 10 other embassies/missions in Tokyo. Also gracing the 
event are Ambassador Jose Laurel V and Consul General Charmaine Serna-Chua. 

photo by POLO-Tokyo 

JAPAN – To share best practices 
in terms of protecting workers, 
the Philippine Overseas Labor 
Office in Tokyo conducted a 
knowledge sharing session with its 
labor counterparts from 10 other 
embassies/missions in Tokyo. 

Among those who attended 
the learning session were the 
Labor Counsellors/Attachés from 
Bangladesh, Cambodia, Ethiopia, 
India, Indonesia, Mongolia, 
Myanmar, Thailand, and Vietnam. 

The session was handled 
by Labor Attaché Marie Rose 
Escalada, Assistant Labor Attaché 
Dominador Salanga, and Welfare 
Officer Amy Crisostomo.

Ambassador Jose Laurel V and 
Consul General Charmaine Serna-
Chua also graced the event. 

Labor Attaché Escalada said 
that the one-day session was a 
‘lively, engaging, and cordial 
knowledge-sharing activity’ and 
that the POLO is ‘looking forward 
to attend a similar forum next 
year upon the initiative of other 
missions.’ 

Bangladesh and India, both 
relatively newcomers in the Japan 
market, pointed out that they have 
had welfare cases despite the fewer 
number of deployments. 

Meanwhile, Thailand and 
Cambodia said they were amenable 
to the minimum or prefectural rates 
prescribed by the host country. 

Indonesia queried about 
the feedback mechanism when 
Japanese employers violate the 
contract, meaning, how the 
message is relayed to the host 
government, in addition to the 
sanctions within the Philippine 
framework. 

Vietnam, which has been 
consistent in the number of 
passing percentage in relation to 
language proficiency, shared its 
comprehensive insights on the 
rigid language training and skills 
acquisition, especially with its 
caregiver program. 

Thailand pointed out that it 
is still to sign a Memorandum of 
Cooperation under the Specified 
Skilled Worker program, but it is 

Knowledge sharing 
with labor counterparts in Japan 

More Pinoy nurses 
wanted in Germany 

MORE Filipino nurses will 
soon have the opportunity to 
work in Germany with the 
continued implementation of 
the Triple Win Project, which’s 
projected to hire 1,000 Pinoy 
nurses for 2020. 

Labor Secretary Silvestre 
Bello III said the Federal 
Republic of  Germany 
preferred to hire additional 
Pinoy nurses to address its need 
for healthcare professionals 
under the Triple Win Project, 
a government-to-government 
hiring program administered 
by the Philippine Overseas 

Employment Administration 
(POEA).

“It has been six years since the 
Philippines and Germany started 
cooperation on the placement of 
our Pinoy nurses. I am confident 
that for 2020, this partnership 
under the Triple Win Project will 
provide improved and streamlined 
application process, and more 
importantly, ensured protection to 
our nurses,” Bello said. 

Citing POEA data, the labor 
chief also disclosed that from 
2013, a total of 903 Pinoy nurses 
were deployed in Germany and 
now receiving a starting monthly 

salary of €2,000 up to € 2,400 
after recognition as a qualified 
nurse.

However, the labor chief 
clarified that the application 
period for this year has already 
ended and the application 
period and process for next 
year will be announced soon.  

Bello meanwhile said the 
success of Triple Win Project 
might open up other job 
opportunities for Filipinos as 
Germany is eyeing to expand 
the project’s coverage to other 
sectors to meet their labor 
demand. 

ready to deploy its nationals under 
this visa despite the absence of an 
MOC. 

Significantly, the representatives 
said that the Specified Skilled 
Worker deployment from their side 
is yet to begin despite the conduct 
of examinations, as their past 
experiences prod them to plan and 
lay down comprehensive protection 
mechanisms for their workers.  
–POLO Tokyo

by Abegail V. De Vega

Clinical Psychologist Miriam 
Ann Fuentes-Saboy, who was 
the forum’s resource person, 
said that there is now a growing 
recognition of the need to promote 
mental health among Filipinos 
which is underscored in the 
recently passed Republic Act 
11036 or the Mental Health Act. 

While Filipinos are known for 
their resilience which is a valuable 
trait that enables them to cope well 
with bad situations and “bounce 
back”, many Filipinos suffer in 
silence and their conditions remain 
undetected due to the stigma 
associated with mental disorder.

Saboy also discussed the 
different kinds of mental 
disorders and the warning signs 

to look out for that would already 
warrant an expert’s intervention.

She likewise shared ways to 
promote mental health, which 
include exposure to sunshine 
and fresh air, drinking water, 
good nutrition, doing regular 
exercises, having adequate rest/
sleep, relaxation and recreation, 
laughter and practicing 
gratitude, among others.

“Awareness is important as 
we aim to build a strong support 
system among staff where they 
feel acceptance and a sense of 
belonging and foster a safe and 
protective work environment. Let 
mental health be everybody’s re-
sponsibility,” concluded Saboy. 
–POLO Bahrain 

3 OFWs hailed 
best employees 

TAIPEI, TAIWAN – Underscor-
ing their competence and work 
ethic, three overseas Filipino 
workers in Taiwan’s silk indus-
try were hailed Best Employees 
for the year 2019. 

The awardees were Nelson 
Tolentino of Ho Yu Textile Co., 
Ltd.; Marc Lee De Guzman of 
Li Peng Enterprise Co., Ltd.; 
and, Nilo Estopa of Tuntex 
Incorporation.

They were chosen by the 

Taiwan Silk Filament Weaving 
Industrial Association based 
on their attendance rate, 
outstanding achievement, 
attitude, adaptability, and 
communication skill.

The association organizes 
the annual activity to promote 
the spirit of professionalism 
and to encourage foreign 
workers to work diligently to 
obtain higher pay and quality 
benefits. –POLO Taipei

In Japan:

Visa violators face 
severe penalties
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14K workers get P6B in settled disputes 

NMP, NMPSA sign 
3-year agreement 

“This CNA demonstrates the 
commitment of management 
to the welfare and well-being 
of its employees, who are the 
greatest asset of the Agency,” ED 
Maglunsod stressed.

“Also, this emphasizes the 
desire of both parties to promote the 
principle of shared responsibility, 
guarantee maximum productivity 
and employee discipline as well as 
ensure career development, among 
others” he added.

NMPSA President, Capt. Chito 
Go expressed his heartfelt gratitude 
for the successful and fruitful 
conclusion of the negotiation.

“I would like to thank the efforts 
of the CNA negotiating panel of 
both the management and the 
union. Rest assured that what were 
written in the CNA will be done”, 
said Capt. Go.

Under the CNA, both the man-
agement and association agree to 

extend mutual cooperation and 
assistance with the end in view of 
enhancing employees’ productiv-
ity, efficiency and work satisfaction, 
and to increase employees’ morale.

The CNA also provides 
for the inclusion of NMPSA in 
committees and bodies mandated 
by the Department of Labor 
and Employment (DOLE) and 
Civil Service Commission (CSC) 
such as: a) Human Resource 
Merit Promotion and Selection 
Board (HRMPSB); b) Personnel 
Development Committee (PDC); c) 
Grievance Committee; d) Gender 
and Development Committee 
(GAD); e) Committee on Decorum 
and Investigation (CODI); I) 
Safety and Health Committee; g) 
Performance Management Team 
(PMT); h) Program on Awards and 
Incentives for Service Excellence 
(PRAISE) Committee; and i) Other 
committees created in line with 
the Agency’s various programs/
activities.

The CNA shall remain in force 
and effect for a period of three 
years. The NMPSA is the sole and 
exclusive negotiating agent of all 
rank-and-file employees of NMP. 
–NMP

TACLOBAN CITY — The 
management and the recognized 
employees’ union of the National 
Maritime Polytechnic (NMP) 
signed a fresh 3-year Collective 
Negotiation Agreement (CNA) 
paving way for a progressive and 
harmonious relationship, aimed 
at attaining maximum efficiency 
in providing services to the public 
through conduct of quality training 
and relevant researches.

The NMP management, 
represented by Executive Director 
Joel Maglunsod, together with the 
National Maritime Polytechnic 
Services Association (NMPSA) 
President, Capt. Chito Go 
signed the 5th CNA at the NMP 
Conference Room, NMP Training 
Complex, Cabalawan, Tacloban 
City. Witnessing the signing were 
the officials and staff of NMP 
and officers and members of the 
NMPSA.

THE labor department has sus-
tained a stable industrial climate 
by resolving cases involving 
P5,723,456,863 collective bargain-
ing benefits and other monetary 
claims covering 13,727 workers 
from January to October 2019.

Labor Secretary Silvestre Bello 
III said the labor disputes were 
settled using alternative dispute 
resolution (ADR) mechanisms 
that ensure integrity, efficiency 
and fairness and bereft of the long 
legal proceedings in labor row 
resolution.

“Alternative dispute resolu-
tion is our strategy in ensuring a 
speedy delivery of labor justice. 
DOLE stands firm on sustaining 
industrial peace through the fast 
settlement of labor disputes,” he 
said.

Executive Director Maria 
Teresita Cancio of the National 
Conciliation and Mediation 
Board (NCMB) reported that 
3,246 requests for assistance 
(RFAs) on Single Entry Approach 
(SEnA) were settled resulting to 

P191,455,933 monetary benefit for 
4,423 workers.

On the preventive mediation 
(PM), Cancio said the NCMB 
resolved 408 cases of the 479 
handled cases resulting to 
P39,895,965 monetary benefits for 
1,687 workers.

The NCMB Officer-in-
Charge also reported that 148 
cases on the notices of strike/
lockout (NS/L) were settled with 
monetary benefits amounting to 
P4,456,763,357 for 7,007 workers.

She added that the decrease 
in work-disruptive industrial 
disputes resulted to 2,257,464 
man-days saved.

NCMB also reported that 13 
cases out of 17 handled cases 
on actual strikes/lockouts were 
settled and resulted to P5,788,508 
benefits for 262 workers.

On the voluntary arbitration 
(VA), NCMB handled 889 cases 
and disposed 337 VA cases 
resulting for P1,029,553,100 
monetary benefits to 348 workers.

The labor secretary meanwhile 

underscored the importance of 
Labor Management Cooperations 
(LMCs) and Grievance Machine 
(GM) in companies that helped 
in resolving disputes through 
its promotion of good labor-
management relations.

Bello said 3,534 companies 
with LMCs and 3,835 companies 
with active GMs did not report 
any cases of actual strikes/lock-
outs, notice of strike/lockout, and 
preventive meditation during the 
period.  –Althea Louise D. Majan

• AGENCIES •

LABOR  Secretary Silvestre Bello 
III encouraged seafarers and 
other overseas Filipino workers 
(OFWs) alike to go back to the 
country and ‘maneuver their own 
steering wheels’ by venturing into 
entrepreneurship.  

This as the National 
Reintegration Center for OFWs 
(NRCO) and the Integrated 
Seafarers of the Philippines (ISP) 
concluded the 2019 NRCO-ISP 
Business Plan Competition – an 
annual search for the best business 
proposals among seafarers 
wherein start-up capital, training, 
and mentoring await those with 
successful business plans.  

In his message read by 
Undersecretary Renato Ebarle, 
Bello assured seafarers that 
the government, together with 
the private sector and non-
government organizations, is 
always ready to help OFWs 
towards productive reintegration.  

NRCO OIC-Director Roel 
Martin announced that a similar 
business plan competition for 
land-based OFWs is set to be 
launched in the first quarter of 
2020.

Seafarer Gary Esguerra from 
Cainta, Rizal was hailed as this 
year’s winner for his ‘green’ 
slippers business proposal.

Through his business plan 
titled ‘Greenfoot: Alternative to 
Disposable Slippers,’ Esguerra 
aims to provide a ‘greener’ 
alternative to disposable slippers 
which are commonly provided 
by hotels and resorts by using 
abaca residue as soles and by 
incorporating seeds inside the 
slippers.

With this innovation, he 
said, the slippers decompose 
easier compared to the regular 
disposable slippers.

Esguerra received P500,000 as 
start-up capital.

Berto’s Pickled Green Chili,’ the 
business plan of tandem seafarers 
Helbert Blanco and Andro Marvin 
Obed from General Santos City 
was hailed first runner-up and 
received P100K.

The eight other finalists, 
who received P50K each, were 
Armando Sangre from Leyte for 
his Abaca Pana-on Plantation 
and Production proposal, Juan 
Villeza Jr. from Camarines Sur 
for his Rygel’s Snack House and 
Pasalubong Center proposal, 
Jaren Calinao from Samar for 
his Jacal’s Native Chicken 
Production proposal, Capt. Rey 
Bolesca from Davao del Sur for 
his Dingdong’s Peanut Sauce 
proposal, Jan Vincent Duo from 
Davao del Sur for his Charmos 
Ginamos proposal, Ian and 
Johanna Villa from Batanes for 
their Tiwayway’s Café and Resto 
proposal, Remy Salaya from Iloilo 
City for his SEED Food Processing 
and Production proposal, and Al 
Calimpon from Siquijor for his 
Allee Chocolate proposal. –Althea 
Louise D. Majan

Be entrepreneurs, 
Bello tells OFWs

FROM SEAFARER TO ENTREPRENEUR. Labor Undersecretary Renato Ebarle (sixth from left) awards the P500k cash prize to seafarer Gary 
Esguerra (seventh from left) for his business proposal, ‘Greenfoot: Alternative to Disposable Slippers’ during the final round of the From 
Seafarers to Entrepreneurs: The 2019 NRCO-ISP Business Plan Competition at Hotel Jen, Pasay City. Seafarer Esguerra aims to provide 
a ‘greener’ alternative to disposable slippers which are commonly provided by hotels and resorts by using abaca residue as soles and by 
incorporating seeds inside the slippers. 

photo by Dodong Echavez, IPS

Family of deceased 
seafarer receives P2.3M 

THE family of deceased 
seafarer Rolly Melendres 
Sagun has received P2 
million, apart from the P50K 
in unpaid salary and P200K 
in compensation and other 
benefits, after filing for money 
claims under the Single Entry 
Approach (SENA) Program of 
the Overseas Workers Welfare 
Adminis t ra t ion-Regiona l 
Welfare Office 1 (OWWA-
RWO1). 

Sagun, who hails from 
Ilocos Norte, was deployed 
as a fisherman by Trioceanic 
Manning and Shipping Inc. 
on February 13, 2012. 

On May 17, 2012 while 
vessel Hung Yih No. 212 was 
operating in the open seas of 
South Atlantic Ocean, crew 
Sagun accidentally fell from 
the deck into the sea and has 
never been found, despite 
retrieval operations. 

On July 31, 2019, his 
surviving family filed for 
money claims against the 

Manning and Shipping 
Agency and Insurance 
Provider at the OWWA RWO1.

Under the Standard Terms 
and Conditions Governing 
the Overseas Employment 
of Filipino Seafarers On-
Board Ocean-Going Ships, 
the employer shall pay 
the seafarer’s beneficiaries 
the Philippine currency 
equivalent to US$50,000.

On October 18, the agency 
paid the amount of P52,400 
representing the worker’s 
unpaid salary for almost four 
months and two checks with 
the amount of P261,695 each 
representing his compensation 
and other benefits.  

On November 8, the agency 
decided to advance payment 
of the shortage of P2,000,000 
in cheque to the beneficiaries 
not to prolong the requested 
extension of their conference 
and not to drag the anxiety of 
the bereaved family. –OWWA 
Regional Welfare Office 1 

NMP, NMPSA SIGN CNA. National Maritime Polytechnic (NMP) Executive Director Joel Maglunsod 
and National Maritime Polytechnic Services Association (NMPSA) President, Capt. Chito Go sign 
the 5th Collective Negotiation Agreement at the NMP Conference Room, NMP Training Complex, 
Cabalawan, Tacloban City. Under the CNA, both the management and association agree to extend 
mutual cooperation and assistance with the end in view of enhancing employees’ productivity, 
efficiency and work satisfaction, and to increase employees’ morale. 

photo by NMP
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• THE REGIONS •

MAMBAJAO, CAMIGUIN – To 
bring government services closer 
to the people, the Camiguin 
Provincial Field Office of the 
Department of Labor and 
Employment-Regional Office 
10 collaborated with the Public 
Employment Service Office 
Camiguin Federation to conduct 
the ‘Camiguin Docufest,’ a one-
stop shop of government frontline 
services.  

Conducted at the Ugmad Site, 
Cong. PPR Sports Complex in 
Balbagon, the activity was part 
of the week-long celebration the 
annual Lanzones Festival, said 
Camiguin Provincial Field Office 
Chief Emmanuel Toledo. 

SAN JOSE, ANTIQUE – Nine 
hundred ten seaweed farmers 
affected by severe infestation 
of rabbitfish in their seaweed 
farms in Caluya, Antique 
received assistance under the 
Tulong Panghanapbuhay sa 
Ating Displaced/Disadvantaged 
Workers (TUPAD) Program of 
the Department of Labor and 
Employment (DOLE) Region 6.

The affected seaweed farmers 
from four island barangays 
in Caluya, Antique, namely: 
Harigue, Sibay, Bonbon, and 
Bacong, were given emergency 
employment by DOLE for 
10 days to provide them a 
temporary source of income due 
to an epidemic which resulted to 
lower yield and productivity in 
their seaweed farms.  

A total of 403 Camiguinons 
availed the government services 
offered by Pag-ibig Fund; 
Government Service Insurance 
System (GSIS); Philippine 
Statistics Authority (PSA); 
National Bureau of Investigation 
(NBI); Overseas Workers Welfare 
Administration (OWWA); 
Philippine Overseas Employment 
Administration (POEA); 
Technical Education and Skills 
Development Authority (TESDA); 
Public Attorney’s Office (PAO); 
Department of Agrarian Reform 
(DAR); and the Bureau of Internal 
Revenue (BIR).

Majority of these national 
government agencies do not hold 

office in the island, which speaks 
of determination, courage, and 
constancy of purpose towards the 
achievement of one-government 
approach in service quality.

Also in line with the 
festivity, a dance contest was 
spearheaded by the provincial 
field office for its livelihood 
assistance beneficiaries. Winning 
associations were: Liong Womens 
Fisherfolk Association (first); 
Tangaro United Neighborhood 
Association (second); and Looc 
Balluster and Hollow Blocks 
Makers Association (third). A 
zumba dance craze capped the 
day’s entertainment. –Jovelyn V. 
Perez/DOLE-X Camiguin PFO

Seaweed production in the 
municipality of Caluya, the 
leading producer of seaweeds 
in the region, suffered a great 
deal due to huge presence 
and invasion of rabbitfish or 
“burawis” in its seaweed farms. 

These “burawis” were eating 
and destroying the seaweeds. 

Though seaweed farmers 
would catch tons of rabbitfish 
almost every day, these predators 
continue to invade and spread in 
their seaweed farms.

The local government unit 
of the municipality of Caluya 
conducted site validation at 
Panagatan Islets of Barangay 
Harigue to determine the impact 
of the epidemic and found out 
that a total of 1,687 seaweed 
farmers were affected with 

Camiguin ‘docufest’ 
serves 403 clients

TUPAD aids seaweed farmers 

P2M awarded 
to Cebu workers  

CEBU CITY – A group of vendors 
in Buhisan, Cebu City and some 
foundation members based in 
Mandaue City are the latest 
beneficiaries of the livelihood 
program of the Department of 
Labor and Employment in Central 
Visayas.

The DOLE-7 released over P2 
million to beneficiaries, who will be 
venturing into different alternative 
livelihood undertakings.

According to DOLE-7 Regional 
Director Salome Siaton, the 
local government unit (LGU) 
of barangay Buhisan received a 
total of P1,426,589.75 financial 
assistance, which will be used to 
finance the individual starter kits  
or Negosyo sa Kariton (Nego-
Kart) for its identified vendors.

Barangay Buhisan Captain 
Gremar Barete, who personally 
claimed the check at the DOLE 
Regional Office, said that the 
council would be taking charge of 
the implementation of the business 
endeavors of the 76 beneficiaries.

“We will also be taking full 
responsibility of the monitoring 
and supervision of the projects of 

our vendors,” said Barete, who 
repeatedly thanked the DOLE 
for yet another assistance that it 
extended to his constituents.

Early this year, the Barangay 
Buhisan United Tricycle Drivers’ 
Association, Inc. received close 
to P500,000 for their Pisonet Café 
and Retail of Lubricants and Other 
Motor Parts Project benefiting 40 
members.

“Timely kaayo ning hinabang 
nga nadawat namu para sa among 
mga vendors tungod kay amo na 
silang gidid-an sa pagpaninda diha 
atubangan sa among simbahan. 
This kind of assistance would 
really help them a lot. Thank you 
very much to the Department of 
Labor and Employment,” said 
Barangay Captain Barete.

Meanwhile, 53 members of the 
Bidlisiw Foundation, Inc., which 
is based in Looc, Mandaue City, 
received from DOLE more than 
P800,000 for their Saraban Baked 
Goodies and Catering Services. 

“Beneficiaries will be working 
on how their project will yield 
about 70 percent increase in their 
individual income per month,” 
said Tri-City Field Office Chief 
Emmanuel Ferrer.

LIVELIHOOD ASSISTANCE. DOLE-7 Assistant Regional Director Lilia Estillore (second from 
right) hands over a check worth over P800k to Velma Romero (second from left) of Bidlisiw 
Foundation, Inc. for their Saraban Baked Goodies and Catering Services. The organization, 
which is composed of 53 members, is based in Looc, Mandaue City. 

photo by DOLE RO7

P54M to Davao ‘quake victims
DAVAO DEL SUR – A total 
of P54 million in emergency 
employment benefits under the 
Tulong Panghanapbuhay sa 
Ating Disadvantaged/Displaced 
Workers (TUPAD) program 
were awarded to 8,586 displaced 
workers hit by the earthquakes 
here in October.  

The profiled beneficiaries, 
all in Davao del Sur, were from 
Hagonoy (300 beneficiaries), Ki-
blawan (150 beneficiaries), Ma-
lalag (150 beneficiaries), Bansa-
lan (400 beneficiaries), Matanao 
(300 beneficiaries), Sta. Cruz 
(350 beneficiaries), Padada (100 
beneficiaries), Cor Jesu College 
(25 beneficiaries), SPAMAST (25 
beneficiaries), Magsaysay (5,706 
beneficiaries), Digos (300 benefi-
ciaries), malls (780 beneficiaries). 

“Marami po kaming 
trabahante ng malls na nawalan 
nang trabaho dahil sa closure 
po. Nagpapasalamat po kami sa 
DOLE na meron palang programa 
na emergency employment para 
po pansamantalang magkapera 

kami,” said Ricky, a displaced 
mall employee. 

Engr. Reynaldo Dennis 
Badilles, Chief of DOLE Davao 
del Sur Field Office said that the 
work identified for the project 
includes building or repairing 
houses, clean-up drive, and road 
maintenance. 

DOLE XI Regional Director 
Raymundo Agravante turned 
over the P54M Certificate of 

by LSenarlo-Taniza 

307,394 seaweed monolines 
infested and devastated by the 
rabbitfish in the islets alone.  

Around 1,280 seaweed 
farmers from other barangays 
were also affected. 

Working as TUPAD 
beneficiaries at a minimum 
wage, affected seaweed farmers 
temporarily took a break 
from seaweed farming and, 
instead, did coastal clean-up, 
beautification of surroundings, 
and cleaning of canals and 
drainage to mitigate dengue 
occurrence in their respective 
barangays.

Caluya has been ranked as 
one of the largest producers 
of seaweeds in the country. 
–Donnabelle Baldonado-Antique 
Field Office

Children’s month 
organized in Romblon

THE  Department of Labor and 
Employment, in partnership 
with the Provincial Government 
of Romblon and the Local 
Government Unit of Odiongan, 
successfully celebrated the 2019 
National Children’s Month with 
the theme: “Karapatang Pambata: 
Patuloy na Pangalagaan at 
Gampanan Tungo sa Magandang 
Kinabukasan.”

The activity, which was 
participated by 62 students, 
together with their parents, aims to 
provide awareness on the rights of 
a child and to strengthen advocacy 
on child labor prevention and 
elimination program. 

It also aims to instill the 
important role of the child within 
the Filipino family and to promote 
and protect the children’s rights.

One of the highlights of the 
celebration was the provision of 
educational supplies, umbrellas, 
and shirts to child laborers and 
children at risk of becoming child 
laborers.

DOLE Mimaropa OIC-Regional 
Director Albert E. Gutib shared 
that he was once a child laborer, 
who used to work in a sugarcane 
plantation in order to help his 
family. 

Highlighting the essence of 
child labor prevention month, OIC-
Regional Director Gutib called on 
parents to support their children 
in achieving their dreams and 
encouraged the students to do well 
in school for them to have a better 
future. 

Romblon Municipal Mayor 
Atty. Gerard Montojo, meanwhile, 
said that as the town’s father, 
he will continue to work with 
DOLE and other partner agencies 
in safeguarding the children’s 
welfare. 

Amatong Elementary School 
Principal Marvin Fonde expressed 
his gratitude to the labor 
department for choosing the school 
as a recipient, as the children’s 
happiness was very evident during 
the event. –Sarah Jane B. Ferranco

AID FOR EARTHQUAKE VICTIMS. DOLE 
XI Regional Director Raymundo Agravante 
turns over a Certificate of Entitlement worth 
P54 million in emergency employment to 
Davao del Sur Governor Douglas Cagas as 
an intervention to 9,000 workers displaced 
by the earthquakes in the province.

Entitlement to Davao del Sur 
Governor Douglas Cagas at 
the Davao del Sur Provincial 
Capitol in Brgy. Matti, Digos City. 
–Eduardo P. Monreal 
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• THE GOOD NEWS •

With ECC’s help, 
lineman’s leg saved
TUGUEGARAO CITY—
“Hanggang ngayon, hindi pa rin 
ako makapaniwala sa natatang-
gap kong mga benepisyo sa ECC. 
Sobra-sobra na po ang naitulong 
nila sa akin,” said Leon Villaspin.

Villaspin was working as a 
lineman for the National Grid 
Corporation of the Philippines 
when he met an accident on the 
way to work on April 12, 2018. It 
has caused him severe right leg 
fracture and damaged tendons 
and ligaments. He was scheduled 
for leg amputation, but he was 
not ready for it, mentally and 
financially.

Though he received benefits 
from the Social Security System, 
he said, it still was not enough 
to cover the medical expenses 
needed for the additional medical 
procedures. 

Villaspin filed for EC claim at 
the SSS and was paid P47,240 for 
his Temporary Total Disability. 

Meanwhile, the Employees 
Compensation Commission 
(ECC), through the Regional 
Office Unit in Region II, facilitated 

the benefits and services that 
he could avail under the EC 
Program.

He was sent to Tuguegarao 
Physical Rehabilitation Center,  
where he underwent a series 
of medical examinations for a 
second opinion. He was again 
diagnosed with the same result. 

He immediately underwent 
physical therapy sessions worth 
P27,652 plus P12,500 payment 
for his meal and transportation 
allowance under the EC Katulong 
at Gabay sa Manggagawang may 
Kapansanan (KaGabay) Program. 
A pair of crutches worth P2,000 
was also given by ECC.

After completing the therapy, 
Villaspin said that his leg had 
recovered enough to discontinue 
the amputation. 

To help him become 
economically stable, ECC 
awarded him with five piglets 
amounting to P20,000 as part 
of ECC Livelihood Assistance.–
Remedios V. Andrada, Carlo 
Katigbak 

300 interns employed in Sibugay 
field of public service. It also 
seeks to attract the best and the 
brightest who want to pursue a 
career in government service, 
particularly in the fields and 
disciplines related to labor and 
employment while gaining 
valuable experience. 

For this batch of interns, 
DOLE 9 allocated a total budget 
of P6 million representing salary 
of the beneficiaries. 

DOLE Sibugay, headed by 
Chief Labor and Employment 
Officer Imelda Gatinao, 
facilitated an orientation and 
contract signing for interns on 

ZAMBOANGA SIBUGAY – The 
Government Internship Program 
of the Department of Labor and 
Employment- Regional Office 9 
finally kicks off in Zamboanga 
Sibugay. 

A total of 300 fresh graduates 
will be deployed to various 
national and local government 
agencies from October to 
December 2019 under the said 
program. 

DOLE 9 Regional Director 
Ofelia Domingo shared that the 
GIP aims to give the interns the 
opportunity to demonstrate 
their talents and skills in the 

October 1 at the Kitabog Covered 
Court, Titay, Zamboanga 
Sibugay. 

The orientation focused on 
the program, its legal basis, 
purpose and objective, decorum 
in the workplace and submission 
of monthly reports. 

Sthyle Luceño, a GIP intern, 
commended the efforts of DOLE 
in furthering the said program: 

“It is really a great 
opportunity for me to be one of 
the beneficiaries of the program. 
We commit ourselves to do our 
best in the work that we will do in 
the coming days.”  –DOLE RO 9

CAGAYAN DE ORO CITY 
– Twenty-five former rebels 
under the Underground 
Mass Organization of 
Kibanban-Banglay (rebel 
supporters) in Balingasag, 
Misamis Oriental worked for 
20 days under the DOLE’s 
Tulong Panghanapbuhay 
sa Ating Disadvantaged/
Displaced Workers (TUPAD) 
or emergency employment 
program.  

DOLE-X Misamis Oriental 
Provincial Field Office Chief 

Errol Natividad said the 
beneficiaries were identified 
in partnership with the 58th 
Infantry Batallion (58IB) and 
the Provincial Government of 
Misamis Oriental.

From October 21 to 
November 15, the former 
rebels worked as trailblazers 
for bulldozers working road 
construction and improvements 
from Sitio Old Kibanban to 
Banglay, Lagonglong in the 
government’s efforts to achieve 
economic development in the 

area. 
Natividad said a total 

amount of P182,500 worth of 
salaries will be released on 
the first week of December 
to the TUPAD program 
beneficiaries, or an average 
per capita of P7,300 to help 
defray their expenses in 
mainstreaming their lives back 
to the community. Payment 
of salaries shall be equivalent 
to 100 percent of the highest 
prevailing minimum wage in 
the region. 

Former rebels get 
emergency employment 

SEPARATION PAY. Eighteen displaced workers receive their separation pay amounting to 
a total of P180,000. They used to work as welders in the construction of a coal-fired power 
plant at Barangay Tugbo, Masbate City.
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EMPLOYMENT FOR EX-REBELS. As part of their reintegration in the community, former rebels, who are now DOLE’s emergency 
employment beneficiaries help in the road construction and improvements from Sitio Old Kibanban to Banglay, Lagonglong in 
Misamis Oriental.  

photo by DOLE-X Misamis Oriental PFO

Displaced Masbate 
welders get paid

MASBATE CITY, MASBATE – 
Eighteen welders, whose contract 
for a project employment was 
terminated by a manpower 
service in Masbate, received their 
separation pay through the Single 
Entry Approach (SEna) program 
of the Department of Labor and 
Employment (DOLE).

A total amount of P180,000 was 
given to them by their employer 
as monetary considerations for the 
services rendered to the company.

Romnick Abas, together 
with his co-workers, requested 
assistance from DOLE Masbate 
in October 2019 on their status 
of employment and possible 
monetary claims due them.

Abas narrated that they were 
hired as welders in a construction 
of a coal-fired power plant at 
Barangay Tugbo, Masbate City.

He continued that towards 
the completion of welding works, 
their services were no longer 
necessary; subsequently, they 
were terminated.

Single Entry Approach Desk 
Officer (SEADO) Chito Atibagos 
recounted that the first conference 
was held on October 23, 2019, 

wherein both parties agreed as to 
the amount of the separation pay 
that each worker must receive.

He said that on the second 
conference on October 30, 2019, 
the employer paid the agreed 
amount to the displaced workers.

 They expressed their gratitude 
to the SEADO who facilitated the 
settlement as well as the whole 
DOLE Provincial Field Office of 
Masbate headed by Ella Verano.

“Maraming salamat po sa 
DOLE sa pagtulong sa amin. Buo 
po ang aming tiwala na kami ay 
mabibigyan ng nararapat sa amin 
sa tulong po ng inyong ahensya,” 
Yacky Genova said.

“Notwithstanding their skill, 
they will grab whatever job is 
available just to bring food to the 
whole family. And when their 
employment is terminated, they 
have no other relief, but to seek 
the assistance of the government, 
DOLE in particular,” Atibagos 
remarked.

Regional Director Joel 
Gonzales lauded the cooperation 
of both parties and the immediate 
settlement and payment of 
monetary claims.

by Johana Vi E. Gasga
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