
FINALLY HOME. Labor Secretary Silvestre Bello III and Overseas Workers Welfare Administration (OWWA) Chief Hans Leo 
Cacdac welcome the repatriates from Saudi Arabia whom they brought home upon arrival at the Ninoy Aquino International 
Airport (NAIA) in Parañaque City.
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OFW deployment 
in HK normal 

THE deployment of workers to Hong 
Kong continues despite the mounting 
protests and civil disturbance in the 
semi-autonomous Chinese territory.

Labor Secretary Silvestre Bello III 
said the labor department is yet to 
receive a recommendation from the 
Department of Foreign Affairs (DFA) 
if the condition would warrant a 
temporary deployment ban, even as 
the Philippine Overseas Labor Office 
(POLO) is closely monitoring the 
situation.

“The DFA has not yet raised the 
alert level in Hong Kong. We are 
waiting for their recommendation 
before we make any action or 
temporarily suspend the deployment 
of our OFWs in Hong Kong,” Bello 
said during a media forum in Malate, 
Manila.

He also directed the labor officials 
in Hong Kong to provide him with 
periodic report on the situation and 
should tension escalates.

The labor chief however advised 
OFWs to stay indoors and avoid 
going to areas where protests and 
tensions were concentrated.

“We urge our household service 
workers in Hong Kong to stay in their 
workplaces for the time being and 
avoid the streets where protests are 
held. We are closely monitoring the 
situation,” Bello said.

He also discouraged the Filipino 
migrants in the tourist country from 
wearing white or black shirts while 
on the streets to avoid being mistaken 
as protesters and prevent untoward 
incidents. 

IN a continuing bid to ensure the protection and welfare of Filipino migrant workers, the labor department is cleansing 
the roster of licensed recruitment agencies and foreign employers, and blacklisting those proven guilty of violations and 
those who neglect their deployed workers. 
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Young workers’ safety, health assuredPay rules 
for August 
holidays set

50K workers benefit 
from dispute settlements

THE labor department is 
pushing for interactive and 
youth-friendly approach of 
engaging young workers, as the 
most vulnerable to job risks and 
hazards, in building work safety 
and health culture.

Labor Undersecretary 
Ciriaco Lagunzad III made 
the call in Makati City during 
the launch of the Youth4OSH 
Communication Platform, an 
interactive knowledge-sharing 
platform on Occupational Safety 
and Health (OSH) practices 
introduced by the International 
Labour Organization (ILO).

“We are working full time 
to reach out to the youth and 
empower them on concepts of 

PRIVATE employers were 
reminded of higher pay for 
employees who worked during the 
holidays in the month of August.

Secretary Silvestre Bello III 
issued a labor advisory prescribing 
the proper payment of wages for 
August 12 and 26 which were 
declared  regular holidays in 
observance of Eid’l Adha and 
National Heroes Day, respectively, 
and August 21 which was a 
special non-working holiday in 
commemoration of the death of 
Ninoy Aquino. 

Bello advised the employers 
to observe the following formula 
in the computation of wages for 
workers for August 12 and 26 – 
regular holidays:

Employees who did not work 
on said holidays shall be paid 100 
percent of their salary ([Basic wage 
+ COLA] x 100 percent)], while 
those who worked shall be paid 200 
percent of their regular salary for 
the first eight hours ([Basic wage + 
COLA] x 200 percent).

Further, if the employees 
worked overtime (work done in 
excess of eight hours), they shall 
be paid an additional 30 percent 
of their hourly rate (hourly rate 
of the basic wage x 200 percent 
x 130 percent x number of hours 
worked).

Moreover, those who worked 
on a regular holiday that also fell 
on their rest day shall be paid an 
additional 30 percent of their basic 
wage of 200 percent [(Basic wage + 
COLA) x 200 percent] + [30 percent 
(Basic wage x 200 percent)].

Workers who rendered 
overtime work on a regular holiday 
that also fell on their rest day shall 
be paid an additional 30 percent 
of their hourly rate on said day 
(hourly rate of the basic wage x 200 
percent x 130 percent x 130 percent 
x number of hours worked).

DOLE also issued pay rules for 
August 21, a special non-working 
holiday:

If the employee did not work, 
the “no work, no pay” policy 
shall apply unless there is another 
company policy, practice, or 
collective bargaining agreement 
(CBA) granting payment on special 
days.

For work done during the 
special non-working holiday, he/
she shall be paid an additional 30% 
of his/her daily rate on the first 
eight hours of work [(basic wage x 
130%) + COLA].

For work done in excess of eight 
hours (overtime work), he/she shall 
be paid an additional 30% of his/
her hourly rate on the said day 
[hourly rate of the basic daily wage 
x 130% x 130% x number of hours 
worked].

If an employee works on a 
special holiday that also falls on his/
her rest day, he/she shall be paid 
an additional 50% of his/her daily 
rate on the first eight hours of work 
[(basic wage x 150%) + COLA].

For overtime work on a special 
holiday that also falls on his/her 
rest day, he/she shall be paid an 
additional 30% of his/her hourly 
rate on the said day [Hourly rate 
of the basic wage x 150% x 130% 
x number of hours worked]. 
–Paul R.  Ang

HIGHLIGHTING the 
importance of tripartism in 
addressing transformations 
in the world of work, the 
labor department gathered 
representatives from the 
government, labor and employer 
sectors, and the media to 
address the impact of the Fourth 
Industrial Revolution or Industry 
4.0.

Organized by the Bureau of 
Local Employment, the forum 
on Fourth Industrial Revolution 
served as a platform to discuss the 
attributes and its nature, impact 
on the labor market, and how the 
Philippine government and the 
private sectors are responding 
and adapting to such changes.

The forum is in agreement 
with Labor Secretary Silvestre 
Bello III’s call during the 108th 
Session of the International 
Labor Conference in Geneva, 
Switzerland to assert the 
importance of human-centered 
labor agenda as well as tripartism 
and social dialogue in crafting 
specific policy responses amid 
transformations in the world of 
work.

Undersecretary Ana Dione 
emphasized that the government 
is continuously exerting efforts to 
attain and sustain a competitive 
workforce that support and 

OSH in the hopes of inspiring 
them to be future advocates and 
champions of work safety and 
health. What we need is a more 
creative and friendly approach 
in generating the public and 
youth support in building a 
preventative safety and health 
culture,” Lagunzad said.

The undersecretary under-
scored the commendable 
initiative of the ILO in coming 
up with an interactive and 
youth-friendly platform that 
will effectively engage young 
workers in the OSH advocacy.

“The Youth4OSH 
Communication Platform is an 

excellent complement to the 
labor department’s programs 
because it will facilitate the 
education and involvement of 
youth in the OSH advocacy,” 
Lagunzad said.

The said platform allows 
workers, particularly the 
Internet-savvy youth to 
familiarize themselves with 
the learning resources and 
interactive videos on OSH 
practices, as a preventative 
strategy of reducing accidents 
and illnesses among young 
workers.

According to ILO, young 
workers are 40 percent more 

likely to suffer injuries and 
illnesses at work than older 
workers because of lack of basic 
trainings, less job experiences, 
and inadequate preparation for 
the job.

ILO also indicated 
Philippine’s workforce as 
relatively young with around 
26 percent of its total labor force 
belongs to the age group of 25-
34, while 17.5 percent come from 
15-24 age group.

Lagunzad said DOLE 
continues to intensify its safety 
orientations and seminars at all 
workplaces nationwide and at 
schools to empower students on 
OSH practices and prepare them 
on their future work. 

complement the demands of 
the ever-changing landscape of 
work.

“In an integrated, global 
and digital economy, the 
capability of a country to 
respond to the economic changes 
would determine its level of 
competitiveness which is enabled 
by a capable human capital that 
is built through sound education, 
training and human resource 
development policies,” she said.

Program Officer Dianne 
Lynn Respall of the International 
Labour Organization (ILO) 
discussed the characteristics of 
the Fourth Industrial Revolution 
and their human-centered 
agenda in responding to changes 
in the world of work.

Director Maria Teresita 
Semana of CHED said that that 
they are harmonizing their 
program offerings with the need 
of the industries, adding that as 
early as 2012, artificial intelligence 
is already being integrated into 
the curriculum.

TESDA OIC-Chief Charlyn 
Justimbaste, meanwhile, 
emphasized the role of technical-
vocational education in the 
Fourth Industrial Revolution.

She said that the agency is 
preparing through capacity-

building and upskilling of TVET 
trainers, establishing TESDA 
Innovation Centers, developing 
higher qualification standards, 
strengthening the TESDA Online 
Program, and benchmarking best 
practices through international 
cooperation and agreements.

Undersecretary Rafaelita 
Aldaba emphasized on DTI’s 
Inclusive Innovation Industrial 
Strategy (I3S), which aims to 
promote an innovation ecosystem 
in the Philippines, with different 
sectors partnering to generate 
more jobs and improved business 
opportunities.

Director Emmy Lou Versoza-
Delfin, on the other hand, 
discussed DICT’s Digital PH 
Program, which aims to create IT 
hubs in the countryside, further 
develop the IT-BPM industry 
by providing various training, 
promote entrepreneurship 
through ICT, and provide 
freelance online opportunities in 
rural areas.

Employers Confederation 
of the Philippines Governor 
Anton Sayo highlighted the 
need for industry-driven 
demand analysis, work-based 
learning, talent-need projections, 
apprenticeship programs, as well 
as upskilling and reskilling of 
the workforce. –Althea Louise D. 
Majan
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exhausted through the mandatory 
conciliation-mediation prior to 
compulsory arbitration pursuant to 
the Single Entry Approach (SEnA) 
Rules of Procedure; and mandatory 
conciliation-mediation during 
compulsory arbitration pursuant to 
the 2011 NLRC Rules of Procedure, 
as amended.

Of the 39,196 labor dispute 
settlements made, 15,067 or 40% 
were attributable to the mandatory 
conference under SEnA; while 
23,129 or  60% were settled through 
mandatory conference under 
Compulsory Arbitration.

From 2014 to 2018, based on 
a five-year trend of NLRC labor 
dispute settlement, the increase in 
settlement posted an average surge 
rate of six percent for every year 
from 2014 to 2018 in SEnA; while 
a nine percent average annual 
rate is recorded for settlement in 
compulsory arbitration.

From 2014 to 2018, SEnA 
settlement posted an increase rate 
of 18 percent, with 2018 as the year 
with the highest settled disputes 
(13,984). 

On the other hand, a 39% rise in 
mandatory settlement is accounted 
from 2014 to 2018 to the compulsory 
arbitration. –Katherine Mae Bautista

A TOTAL of 38,196 labor 
disputes were completely settled 
by the National Labor Relations 
Commission (NLRC), benefiting 50, 
350 workers in 2018, with monetary 
benefits amounting to P5.4 
million, according to the Annual 
Performance Report published 
by the Research, Information 
and Publication Division of the 
Commission in August 2019.

Under the 2018 performance 
indicator for cases resolved, the 
Commission overshoots its target 
by three percent through the 
Double-Barreled Conciliation-
Mediation Program for which 
has gained commendation and 
approval from the Commission on 
Audit (COA) this year.

“The Commission continues 
to exert efforts towards amicable 
settlement of labor disputes during 
SEnA and compulsory arbitration 
processes so as workers attain the 
fairest, quickest, least expensive 
and most effective way possible 
in resolving their labor disputes,” 
Chairman Gerardo Nograles said.

The “Double-Barreled (Two-
Cycle) Conciliation-Mediation 
Program is a program wherein 
venue for settlement of all 
labor disputes is done and 

Gov’t, private sector address 
impact of Industry 4.0

by Abegail V. De Vega

KAPIHAN ON INDUSTRY 4.0. Labor Undersecretary Ana Dione (left) welcomes the representatives from the government, employer and labor 
sectors, and members of media at the Kapihan on the Fourth Industrial Revolution, at the Century Park Hotel, Manila. With the Acting Secretary are 
the resource speakers (from R-L) Director Dominique Tutay of Bureau of Local Employment; Programme Officer Diane Lynn Respall of International 
Labour Organization;   Director Emmy Lou Versoza-Delfin of the Department of Information and Communications Technology, and Program 
Coordinator Ramon Certeza of the Industrial Global Union .

THE Philippine Commission on 
Women (PCW) has conferred the 
distinguished responsive agency 
award to the labor department 
for championing labor rights 
of women and promoting their 
economic empowerment.

In recognition ceremonies 
at the Philippine International 
Convention Center, DOLE was 
among the handful recipients of 
the GADTimpala 2018 Bronze 
Award for Most Outstanding 
Gender-Responsive Agency.

GADTimpala, or “Gender and 
Development Transformation 
and Institutionalization through 
Mainstreaming of Programs, 
Agenda, Linkages, and Advoca-
cies,” is an award and incentive 
system instituted by the PCW to 
recognize the outstanding perfor-
mance of government agencies 
and their invaluable contribution 
in achieving gender equality and 
women’s empowerment within 
their mandate.

Labor Secretary Silvestre Bello 
III, in his acceptance message 
read by Assistant Secretary 
Benjo Santos Benavidez, thanked 
the PCW for recognizing the 
gender mainstreaming efforts 
of the department, especially in 
promoting women’s rights and 

economic empowerment.
“We have been a forerunner 

in pursuing gender equality 
and we will remain steadfast to 
mainstream gender dimension in 
our policies and programs,” Bello 
said.

For over a decade, DOLE 
has incorporated gender and 
development perspective in its 
key programs to address gender 
inequality in areas of employment 
facilitation, labor standards, social 
protection and welfare, and labor 
relations.

To address the gaps in 
the labor force participation 
of women, DOLE has fill in 
gender-responsive employment 
facilitation and monitoring system 
leading to increased women 
access to employment.

It also implemented social 
protection programs enabling 
marginalized women in rural 
areas and congested cities around 
the country to cope with risks 
and contingencies arising out of a 
crisis, shocks, or disasters.

The welfare and interests of 
women overseas Filipino workers 
are also regarded through the 
continued enhancement of 
government welfare services and 
reintegration programs.

Likewise, it has taken 
significant strides in supporting 
and advocating legislative 
initiatives, such as the Expanded 
Maternity Leave law, the 
Telecommuting Act, or the work-
from-home scheme, and the 
Occupational Safety and Health 
Standards Law that promotes 
gender equality and good working 
condition for Filipino workers.

DOLE has also put premium 
in guaranteeing women’s health 

and safety through the issuance of 
department orders prohibiting the 
compulsory use of high-heeled 
shoes by women in workplaces 
and or standing at work for long 
periods or frequent walking.

And as it continues to 
advocate for enhanced protection 

GAD responsive agency award to DOLE
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'GADTIMPALA' AWARD. The labor department is conferred with the 'GADTimpala' Bronze Award by the PCW in ceremonies marking the 10th 
Anniversary of the Magna Carta of Women at the PICC in Pasay City. Accepting the award for DOLE is Asec. Benjo Santos Benavidez, together 
with BWSC Dir. Ma. Karina Perida-Trayvilla and IPS Dir. Rolly Francia.

Cleansing overseas placement

Foreign recruiters 
blacklisted, locals suspended
TWENTY-ONE foreign recruitment agencies 
and direct employers were blacklisted and 19 
erring local recruitment firms were suspended or 
whose licenses were cancelled in a continuing bid 
by the government to rid the overseas placement 
industry of misfits, the labor department said. 

In a report to Labor Secretary Silvestre Bello III, 
Administrator Bernard Olalia of the Philippine 
Overseas Employment Administration (POEA) 
said cleansing the industry is part of the 
intensified regulatory exercise to protect the 
Filipino workers and promote the welfare of 
those seeking overseas employment.

POEA also said those meted with suspension, 
fine or cancellation of licenses were found to 
have violated recruitment rules from January to 
July.

Olalia said of the suspended and canceled 
PRAs, there were those whose licenses were 
restored after their cancellation was reversed on 
appeal.

Olalia said the POEA had to disclose the list to 
make the public aware, especially those seeking 
employment overseas, of the erring agencies.

The disqualified foreign recruitment agencies 
or direct employers are: AV Global Harvest 
PTE Ltd., Isa Khoury Metal Industries Ltd. and 
Amir Khoury, Raffles International Christian 
School, Al Tauqueet Trading and Services Est/
Al Tauqet Trading & Services Co., Noora Salem 
Saad Office for Recruitment of Domestic Helpers 
Office, All Pro Recruitment Agency, Marwan 
Slim; Food Equipment Supplying Company 
Limited (Fesco) & Thaer H. Abdou, Wanasah 
Manpower Supply & Mohammed Naser Al 
Naser, Bader Contracting & Trading Company/
Bard Cont and Trad, Speedy Tech Electronics 
Co. Ltd., Staff Buro Staffing, Candice Cruz and 
Allan John Wilton, Jalal Al Jalal Construction 

Est./ Al Nassr AhssaTrading Contracting 
Company/Jalal Al Jalal/Saad Saleh Al Jalal, 
Marhaba Shopping Center, Hadi Al Hamroor 
Contracting Est. and Fawzi Al Najrani Est./Fouzi 
Saleh Najrani Contracting, Yacht Tours Maldives 
Pvt. Ltd.; Al Falax Electronics Equipment and 
Supplies Company/ Al Falak Equipment, Agensi 
Pekerjaan YSL SDN BHD Lim Pooling and Saw 
Boon Foong, West Labour Supply and Abdalla 
Ali Adalla Alsari, Tsaheel Al Janoob Office for 
Recruitment, Al Bahli Manpower Recruiting 
Office & Omar Saad Al Hamad, and Special 
Manpower Supply.

The agencies with suspension or fine from 
January to July 31 are Double M Marine Services, 
Danasan Manpower & Management Services, 
Summit Placement and Resources, Masters 
International Placement, Farland Personnel 
Management Corp., Corinthians Placement 
Services, Ankor Management & Services & 
Consultant; HBO International Manpower 
Services, Century High HR Inc., First Champion 
& International Entertainment Inc., Jamal Human 
Resource, Farland Personnel Management 
Corp., Boom International Recruitment Agency, 
Workgroup International Manpower Services, 
Osims Oriental Skills International, Health 
Carousel Philippines Inc., Mitch International 
Recruitment Agency, and Falcon Maritime & 
Allied Services.

The list of agencies with cancelled licenses 
include Rufean International Resources, Ace 
Globe Management Consultancy Services Corp, 
Federal Overseas Manpower Inc., American 
Prime Manpower Services Inc., Filhigh-GNS, 
Inc., Danasan Manpower & Management Service, 
Pacific Ace Human Resources Corporation, 
Highway Manpower Services & Promotion, Inc., 
and M&P Employment Inc.

of workers, DOLE during the 
108th session of the International 
Labour Conference held in Geneva 
this year, joined other countries in 
adopting the International Labour 
Organization (ILO) Convention 
against Violence and Harassment. 
–Teephanie D. Laderas

KSA ENVOY VISITS DOLE SECRETARY.  Labor Secretary Silvestre H. Bello III welcomes Kingdom of 
Saudi Arabia H.E. Ambassador Dr. Abdullah N.A. Al Bussairy during the latter’s courtesy call at the Office 
of the Secretary in Intramuros, Manila. The two officials discussed the update on the money claims of the 
former overseas Filipino workers at the Saudi Oger Company Ltd. in the Kingdom of Saudi Arabia. 
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HK labor 
execs probed 
LABOR Secretary Silvestre Bello 
III ordered the investigation 
of officials in the Philippine 
Overseas Labor Office in Hong 
Kong following the replacement 
of an online system for processing, 
credentialing, welfare protection 
and data storage for overseas 
placement.

In an administrative order, 
Bello created a fact-finding 
team to look into allegations of 
improprieties in the selection of 
a new service provider said to be 
done without public bidding and 
consultation.

The new online system will 

turn to page 4
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Cucueco said.
The LI-MIS is an online, 

web-based software application 
system developed to strengthen 
the labor inspectorate system 
of the department. It seeks to 
support greater integration of 
the different processes in labor 
standards enforcement, guide 
evidence gathering during 
inspection and crafting of Notice 
of Inspection Results, as well 
as guide decision-making in 
planning on labor standards 
inspections.

With the use of gadgets and 
innovative technology, the BWC 
will be able to transmit and 
process real-time data collected 
from the field using an electronic 
checklist.

“The development of 
the monitoring system and 
the inspection reports it will 
generate will also serve as a 
guide for the department to 
formulate various programs and 
policies to protect the rights and 
welfare of the Filipino workers,” 
Cucueco added. 

The system summarizes 
the reports sent by the regional 
offices and create data for 
business establishments' 
compliance and violations per 
regions, while top violations 
with GLS and OSH standards 
will also be registered in the 
system.

One of the major features 

of the system is the generation 
of data of total establishments 
inspected, regularized workers 
through inspection and 
voluntary inspections, and 
compliance with general labor 
standards, occupational safety 
and health standards, security 
of tenure, child labor, and other 
related matters.

An online/ services platform 

will also be offered by the 
system which includes report an 
accident, submit administrative 
reports, and application for 
mechanical/electrical plans.

The BWC MIS has developed 
a cloud hosting which is the 
core/central data archive for 
the developed web and mobile 
application of the system. 
–Paul R. Ang

THE labor department 
is set to launch an online 
inspection monitoring system 
to supplement its intensified 
efforts in enforcing general 
labor standards among business 
establishments in the country.

Through an Administrative 
order, the Bureau of 
Working Conditions (BWC) 
was authorized to create a 
Management Information 
Systems (MIS) team, while focal 
persons were designated as their 
counterparts in the regional 
offices.

BWC Director Ma. Teresita 
Cucueco said the team has 
developed the Labor Inspections 
– Management Information 
System (LI-MIS) which will 
empower the department in 
monitoring compliance of 
companies across the nation 
with regard to general labor 
standards, occupational safety 
and health standards, and its 
campaign to uphold the rights 
of the workers on the security of 
tenure.

“We are keen on enforcing 
general labor standards to 
ensure that the rights of our 
Filipino workers are protected. 
The development of this system 
will enhance the monitoring 
capabilities of the department 
and track the business 
establishments' compliance 
with GLS and OSH standards,” 

PNP HONORS BELLO.  Labor Secretary Silvestre Bello III (right) receives a citation from Senators Bong Go and Bato Dela Rosa together with 
PNP Deputy Chief for Operation P/Lt. General Archie Gamboa during the 27th Founding Anniversary of the Police Community Affairs and 
Development Group at the Multi-Purpose Building, Camp Crame in Quezon City. 

years of professional experience as 
nurse in hospitals, rehabilitation 
centers and care institutions.

Applicants must have German 
language proficiency and is 
willing to undergo German 
language training in November 
2019 and January 2020 in the 
Philippines to attain Level B1 (to 
be paid by the employer) or with 
Bl or B2 language proficiency level 
in accordance with the Common 
European Framework of Reference 
for Languages.

Successful candidates shall 
have a starting monthly salary 
of €2,000 (gross) and an increase 
to € 2,400 after recognition as a 
qualified nurse.

The employer will pay the visa 
and airfare from the Philippines 

fields. She started to sponsor TAP 
beneficiaries in 2004. Now, she 
chose another child-beneficiary from 
Borbon, Cebu as a recipient of her 
donation. The said beneficiary is 
currently in Grade 4 and is a child 
of a former domestic worker in the 
Kingdom of Saudi Arabia.

“We would like to extend our 
sincerest gratitude to Ms. Zamora 
and the AMFIL for their generosity. 
Their donation will go a long way 
in the schooling of the less fortunate 
children of former OFWs.  DOLE-
OWWA lauds our successful OFWs 
who selflessly share their economic 
gain from overseas employment to 
other OFWs in need,” said Labor 
Secretary and OWWA Board of 
Trustees Chair Silvestre Bello III.

The Tuloy Aral Project was 
launched in December 2004 to help 
the less fortunate children of former 
OFWs continue their education in the 
Philippines.

The DOLE and the OWWA 
regional offices, with the help of 
DSWD, identify children of former 
OFWs who need financial assistance 
in their schooling. The DSWD or 
DOLE-OWWA prepares a family 
profile that will serve as the basis for 
the selection of TAP beneficiary. (with 
reports from OWWA)

On the other hand, POEA 
Administrator Bernard Olalia said 
the agency does not accredit, enter 
into partnership nor is any way 
connected with language training 
centers. A training center has no 
license to recruit Filipino workers 
and its acts of advertising overseas 
job vacancies and promising 
employment to enrollees are 
considered illegal recruitment.

He further advised the public to 
be more cautious of any suspicious 
recruitment activities whether 
committed in person or using 
social media platforms and to 
report the same to the POEA Illegal 
Recruitment Branch at 722-11-92 or 
at the POEA hotline numbers 722-
11-44 and 722-11-55. –POEA

to Germany and will assist 
the employee find a suitable 
accommodation. The selected 
nurse will bear the expenses in full 
or in part of the board and lodging.

Qualified applicants should 
register online at www.ereqister. 
poea.gov. ph and personally submit 
the following documents (fastened 
in a folder) under the heading 
"Triple Win RSF No. 190018" at 
the Manpower Registry Division, 
Windows S and T, Ground Floor, 
Blas F. Ople Bldg. (formerly POEA 
Bldg.), Ortigas Avenue corner 
EDSA, Mandaluyong City.

Applicants are required to 
present their original documents 
for authentication of written 
information before forwarding the 
resume to the employer. –POEA

quality services,” Bello said.
The law signed by the 

President amended Article 
96 of the Labor Code, which 
only provides workers with 
85 percent of the service 
charge collection while the 
remaining 15 percent are for the 
management.

Under the new law, all service 
charges shall be distributed 
completely and equally among 
the covered workers except 
managerial employees.

“The law will keep our 
workers in the hotel and 
restaurants motivated in 
providing quality services, as 

well as a chance to give them 
a simple reward for their hard 
work,” Bello said.

The new law also mandates 
the establishment of a grievance 
mechanism to resolve any 
dispute between employees 
and the management on the 
distribution of the service 
charge.

Workers can fully receive 
their equal distribution from 
the full collected service charges 
15 days after the publication 
of its IRR in a newspaper 
of general circulation. 
–Abegail V. De Vega

Taking advantage of the 
advances in agriculture technology 
in Korea, Labor Attaché Maya 
Valderrama and Welfare Officer 
Pops Deuna collaborated with 
Agriculture Attaché Aleli 
Maghirang of the Philippine 
Agriculture Office in Seoul to 
implement an innovative agri-
business reintegration project that 
would introduce OFWs to smart 
farming and mushroom production 
as a potential enterprise when they 
get back to the Philippines.

Korea Ministry of Agriculture, 
Food and Rural Affairs (MAFRA) 
and the education promotion 
and information services (EPIS) 
facilitated the seminar through Kim 
Minsoo, chief executive Officer of 
Chungyang Mushroom farm and 
President of Korea Mushroom 
Growers Association. CEO Minsoo 
received a Presidential Award 
for developing an internet-based 
operating system in his oyster 
mushroom farm.

The participants, who are all 
OWWA members, commended 
the DOLE, OWWA, and DA for 
conducting the first agri-business 
seminar on mushroom production, 
citing that the combined lecture and 
actual farm exposure greatly helped 
them understand the requirements 
for operating a mushroom farm 
and use technology for increasing 
agricultural yield and profitability.

Under the reintegration 
preparedness program, POLO 
OWWA Korea has been conducting 
regular livelihood skills training, 
financial literacy and education, 
investment and entrepreneurship 
development seminars to help 
prepare the OFWs in South Korea 
for their orderly and productive 
return and reintegration. 
–POLO SoKor

P5,000 from OWWA and pack of goodies from the 
Coalition of Licensed Agencies for Domestic and 
Service Workers.

OFWs were also assured of sustained assistance 
in claiming their unpaid monetary claims, as 
well as in finding alternative employment or in 
engaging in chosen livelihood undertakings.

DOLE also assured the immediate repatriation 
of more than 200 OFWs staying in the Bahay 
Kalinga, who are waiting for their exit visas.

The labor chief meanwhile disclosed the 
purpose of his visit in KSA, which is about the full 
settlement of the P4.2 billion unclaimed wages 
and monetary claims of almost 9,000 workers who 
were repatriated back in August 2016.

“I personally talked to KSA Minister of Labor 
and Deputy Minister of Justice about the unpaid 
claims of our repatriated OFWs in 2016 and they 
promised to prioritize its full settlement,” Bello 
said. –Abegail V. De Vega

THE International Placement 
Service of the German Federal 
Employment Agency (ZAV/BA), 
is in  need of qualified applicants 
to fill up 350 vacancies for 
ICU, general, operating room, 
medical and surgery, neurology, 
orthopedics and geriatric care 
wards.

The job orders came from 
the Triple Win Project of the 
POEA through a government-to-
government arrangement with the 
Federal Republic of Germany.

Qualified applicants must be 
Filipino citizen and permanent 
resident of the Philippines 
with Bachelor of Science in 
Nursing (four years professional 
education), active Philippine 
Nursing License and at least two 

A GRADE 12 son of a Pinay domestic 
helper in Qatar received education 
assistance from the Asociación 
Mujeres Filipina de Madrid (AMFIL) 
and OFW Maria Josela S. Zamora 

AMFIL and Zamora donated 
€100.00 each for their chosen 
beneficiary under the Tuloy Aral 
Project (TAP) of OWWA.  The grade 
schooler recipient is studying in 
Marikina City.

AMFIL is a local Filipino 
organization in Madrid established 
in 2004. With more than 100 
active members, it is committed to 
organizing different training and 
seminars aimed at promoting the 
welfare and integration of Filipina 
overseas workers in Madrid like 
computer literacy, sewing, cooking, 
etc. 

The group also raises fund 
for different causes. One notable 
provision in their by-laws is the 
inclusion of OWWA’s TAP as a 
beneficiary of the group’s fund in 
case the organization splits up.

Maria Josela Zamora, who is from 
Dumaguete, has been an OFW for 33 
years now in Madrid, Spain. 

She is working as a cook and is an 
active member of the AMFIL. OFW 
Zamora has four children who are 
now successful in their respective 

THE Philippine Overseas 
Employment Administration 
said Hebrew language training is 
not required from applicants for 
caregivers and hotel keepers in 
Israel under the POEA’s government 
hiring facility.

 The Philippines and Israel 
has signed in December 2018 a 
labor agreement that would allow 
Filipinos to work as caregivers 
and hotel keepers in Israel. The 
agreement’s implementation 
protocol, however, does not require 
Hebrew language competency 
before a worker can be deployed to 
Israel. The minimum requirement 
is that hotel workers and caregivers 
must be able to communicate in 
English.

LABOR Secretary Silvestre 
Bello III has assured the speedy 
crafting of the implementing 
rules and regulations (IRR) 
of the Republic Act 11360, a 
newly signed law that requires 
restaurants, hotels, and similar 
establishments to distribute 
service charges in full to their 
rank-and-file employees.

“We have 90 days to craft 
the IRR but we don’t intend to 
maximize it. Instead, we hope 
to come up with it as soon as 
possible so our workers in hotels 
and restaurants can finally 
receive reasonable incentives 
from their hard work and 

A PIONEERING agribusiness 
seminar on mushroom production 
was conducted by POLO Korea for 
overseas Filipino workers. 

The training, which also included 
a farm demonstration tour, enabled 
the 45  OFW participants to learn 
mushroom production using smart 
farm technology through onsite or 
farm operations demo and facility 
tour of the Chungnyang mushroom 
farm in Gangwon Province. 

The project was implemented in 
line with the directive of Secretary 
Silvestre Bello III to POLOs 
to intensify the department's 
reintegration preparedness 
program for OFWs. 

According to Secretary Bello, 
the OFWs should avail of the 
skills training, financial education 
and entrepreneurial development 
seminars to maximize the benefits of 
overseas employment and support 
their dreams of creating enterprises 
when they return to the Philippines.

Distressed and displaced overseas Filipino workers 
(OFWs) from Kingdom of Saudi Arabia (KSA) 
have returned home to their families through the 
government’s strengthened repatriation services.

The OFWs, totalling to 117, were mostly 
household service workers (HSW) in Riyadh, 
arrived home along with Labor Secretary Silvestre 
Bello III from an official visit in KSA.

“Most of these OFWs are staying in Bahay 
Kalinga, a shelter for runaway OFWs and just 
waiting to go back home. Fortunately, they are 
provided with exit visas so it is the best time to 
bring them home and be with their families,” 
Bello said.

All OFW repatriates received immediate 
assistance from Overseas Workers Welfare 
Administration (OWWA) including airport 
assistance, psycho-social counselling/stress 
debriefing, and medical referral.

They also received financial assistance worth 

350 health workers for Germany

Migrant's son gets aid 
from OFWs in Madrid

Hebrew not required for Israel jobs

OFWs in SoKor trained 
on agribusiness 

Gov't repatriates OFWs in KSA
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AGRIBUSINESS TRAINING. OFWs in South Korea undergo immersion in the POLO-organized 
training on mushroom production via  farm demo tour on smart farm technology that uses bottle 
cultivation in a greenhouse in Chungnyang,  in Gangwon Province. 

SAUDI OFWs REPATRIATED. Over a hundred overseas Filipino workers arrive at the Ninoy Aquino International Airport (NAIA) 
after they were repatriated by the Philippine government from Saudi Arabia led by Labor Secretary Silvestre Bello III and Overseas 
Workers Welfare Administration (OWWA) Chief Hans Leo Cacdac.

 photo by  POLO SoKor
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IRR on service charge law readied

Online inspection system developed
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HK labor execs 
probed . . .
replace one that has been in 
place for 11 years and which has 
provided OFWs, employers, and 
accredited employment agencies 
data and information on POLO 
programs, projects, and services 
real-time.

Reports said that to pave the 
way for the new system, the POLO 
in Hong Kong, on December 
5, 2018, terminated the Service 
Agreement with EmployEasy 
Ltd., now EmployEasy Group 
Ltd., the provider of the current 
online system, effective 30 
December 2018.

In his letter of termination, 
POLO Hong Kong Labor Attaché 
Jalilo Dela Torre informed 
Employeasy that the POLO 
“intends to accept applications for 
the improvement of the current 
system” and “will soon make an 
announcement as to the minimum 
system capabilities requirements.”

Reports also said that copy 
of the contract for the new 
system shows it was signed on 7 
March 2019 between the POLO 
represented by Labor Attaché 
Dela Torre and Polaris Tools Ltd., 
represented by Jaime Deverall, 
Chief Executive Officer, and one 
Lindsay Ernst. Two other officials 
of the POLO, Marivic Clarin 
and Joszua Villa also signed the 
contract.

There were alleged “haste” and 
“seeming lack of transparency” in 
the solicitation of the proposal and 
the awarding of the new contract.

“We are keen on enforcing
general labor standards to 

guarantee that the rights of the 
Filipino workers are protected. 
This system will enhance the 

deparment's monitoring 
capabilities and in 

tracking the business 
establishments' 
compliance with 

labor laws.”
Dr. Ma. Teresita 

S. Cucueco
Director IV

Bureau of Working Conditions
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ECC lowers penalty for unpaid contributions

OSHNets directed to establish offices

QUEZON CITY – A security 
and investigation agency was 
ordered to pay P258,000 to a 
security guard, upon the order 
of the National Labor Relations 
Commission (NLRC) after being 
proven that he was underpaid. 

The security guard’s claim 
of underpayment of holiday 
pay and night shift differential 
pay were also granted due to 
evidence presented that he was 
receiving below minimum daily 
wage.

This was ruled after 
evaluation of the records 
presented by both parties 
wherein the payslips and Daily 
Time Records (DTRs) of the 
complainant were given due 
credence and probative value 

LABOR Secretary Silvestre 
Bello III has directed the 
Occupational Safety and Health 
Center (OSHC) to strengthen its 
enforcement and monitoring of 
compliance with occupational 
health and safety standards 
in workplaces throughout the 
country.

To attain this, he instructed 
all OSH Networks (OSHNets) to 
establish functional offices duly 
registered with the Securities 
and Exchange Commission and 
the Bureau of Internal Revenue.

The OSHNets were also 
directed to engage their own 
administrative staff chargeable 
to their own funds and 
submit to OSHC the list of its 
organizational structure with 
the names of its members, 
employees, and officers.

OSHC, an attached agency 
of the Department of Labor 

vis-à-vis the ones presented by 
the respondent.

The judgment award of 
P258,000 likewise covers the 
unpaid overtime pay and 
claim of cash bond refund as 
the security guard is no longer 
connected with the agency.

Section 8 of DOLE 
Department Order No. 150, 
series of 2019, known as the 
“Revised Guidelines Governing 
the Employment and Working 
Conditions of Security Guards 
and Other Private Security 
Personnel in the Private Security 
Industry”, provides that, “in the 
event that a SSC/PSA requires a 
cash deposit from its employees, 
the maximum amount shall 
not exceed the employee’s one 

and Employment, is tasked 
to monitor the operations of 
OSHNets.

To reinforce its advocacy 
programs, OSHNets are 
also required to beef up the 
composition of its core group 
with OSH professionals and 
experts; representatives of 
professional groups, such 
as the association of safety 
officers, practitioners and 
consultants, safety training 
organizations and the academe, 
and representatives of trade 
unions, worker’s associations, 
employers’ groups, industry 
associations and non-
governmental organizations.

The OSHC was likewise 
directed to facilitate the 
creation of additional OSHNets 
in regions and provinces to 
advocate compliance with 
Department Order 198-18 or 

the Implementing Rules and 
Regulations of Republic Act 
No. 11058 that strengthens 
compliance with OSH standards.

Under the order, the OSHC 
shall directly coordinate with 
the OSHNets in conducting 
programs and activities that aim 
to assist business establishments 
in the development and 
implementation of effective 
OSH programs. –GSR

month basic salary. The said 
cash deposit may be deducted 
from the employee’s wages in an 
amount which shall not exceed 
20% of the employee’s wages 
in a week. The full amount of 
cash deposit deducted shall be 
returned to the employee within 
10 days from his/her separation 
from the service."

The NLRC, an attached 
agency of the DOLE, performs 
quasi-judicial functions 
primarily to resolve labor and 
management disputes involving 
both local and overseas workers 
through compulsory arbitration 
and alternative modes of dispute 
resolution. –NLRC

TACLOBAN CITY – Employers 
in Eastern Visayas were 
ordered by the DOLE Regional 
Office VIII  to follow the newly-
issued Wage Order No. RB 
VIII-21 which prescribes a 
new minimum wage rates for 
Eastern Visayas. 

DOLE RO VIII Director and 
Regional Tripartite Wages and 
Productivity Board (RTWPB) 
chairperson  Yahya Centi said 
the new wage order intends 
to balance the welfare of the 
workers and consider the side 
of the employers. 

“After all the region-wide 
consultations with different 
sectors, I am happy to announce 
that the wait is finally over. 
Our new wage order is now 

in  effect.  As chairman of the 
board, I can say that we have 
done what’s best for both our 
labor and management sectors 
in so far as wage-fixing is 
concerned. Having considered 
the current socio-economic 
indicators in our region, we 
are able to derive the new 
minimum wage,” Centi said.

With the effectivity of wage 
order, workers in the private 
sector in Region VIII shall 
receive a basic wage increase 
of P20.00 per day to be given in 
two tranches as follows: P10.00 
per day for the first six months 
from effectivity and additional 
P10.00 per day starting on the 
seventh month from effectivity.

The  new minimum wage 

Wage hike in Eastern Visayas

FIGHT VS. HUMAN TRAFFICKING.  Labor Assistant Secretary Benjo Santos Benavidez (on the podium) welcomes the delegates in the First 
Steering Committee of the Southeast Asian Forum to End Human Trafficking and Forced Labour in Fisheries at the Bayleaf Hotel in Intramuros, 
Manila. Joining the Assistant Secretary is Director Ma. Teresita Cucueco of the Bureau of Working Conditions. 

‘CHILDREN WORK ON DREAMS’.  Oriental Mindoro Field Office Head, Engr. Juliana Ortega, PLPT Felix Venancio, and other 
representatives of partner agencies join hands to intensify in campaigning against child labor in Mangyan communities. The 60 
child laborers were encouraged to work on their dreams and not in fields.

Underpaid security guard gets 250k 

OPPORTUNITIES FOR THE YOUTH. SPES beneficiaries of Puerto Princesa receive the DOLE counterpart wages.

SHECAINAH Mae Abarca, an 
18-year old out of school youth 
from Puerto Princesa City, looks 
forward to continuing her studies 
next school year through the DOLE 
Special Program for Employment 
of Students (SPES).

She was in her 12th grade in 
a public school when she was 
forced to stop studying due to 
financial constraints. With DOLE's 
SPES program, she will now 
have additional financial support 
to continue her studies in the 
forthcoming opening of classes. 

Shecainah is one of the of 281 
Special Program for Employment 
of Students (SPES) beneficiaries 
from four Local Government Units 
(LGUs) in Palawan who received 
their DOLE counterpart wage for 
the work they have rendered from 
their LGUs. 

“Nag-iipon talaga ako ng pera 
para maipagpatuloy ko ang aking 
pag-aaral dahil gusto ko pong 
makapagtapos ng aking pag-aaral. 
Nagpapasalamat po ako na ang 
SPES ng DOLE ay isang malaking 
tulong  sa akin upang magkaroon 
ako ng dagdag-kita para maabot 
ko ang aking pangarap.” (I am 
saving money to support my 
school finances because I want 
to finish my studies. Thanks to 
DOLE’s SPES for giving me this 

employment opportunity to reach 
my dream), she said.

DOLE Palawan distributed 
the department’s 40 percent 
counterpart to LGU Taytay with 44 
youth beneficiaries, LGU El Nido 
with 20 LGU Brooke’s Point with 
20 and City Government of Puerto 
Princesa with 197.

With a total amount of 
P753,533.84, DOLE released 40 
percent applicable minimum 
wage counterpart amounting 
to P49,756.80 for LGU El Nido, 
P109,464.96 for LGU Taytay, 
P49,756.80 for LGU Brooke’s 
Point and P544,555.28 for City 
Government of Puerto Princesa.

SPES is an employment 
bridging program of Department 
of Labor and Employment during 
summer or Christmas vacation. 

It aims to augment the family’s 
income of poor but deserving 
students, out-of-school (OSY) 
youth or dependents of displaced 
or would-be-displaced workers 
who intend to finish their 
education. 

DOLE shoulders 40 percent 
of applicable minimum wage of 
beneficiaries while the employer 
(except low-income LGUs) 
assumes the remaining 60 percent.  
–Renell G. Mayo

SPES helps OSY 
continue studies

TO FURTHER strengthen 
its mechanism toward 
empowering trade unions and 
other workers’ organizations, 
the labor department has set 
new guidelines for accessing 
the funds of its Workers 
Organization Development 
Program (WODP).

WODP is a government 
program that gives workers’ 
organization and its members 
and their dependents an 
opportunity for systemic 
learning and growth through 
the provision of accessible 
information facilities, training 
programs, and educational 
and technical assistance.

Labor Secretary Silvestre 
Bello III signed Department 
Order No. 203, series 
of 2019, which amends 
some provisions to a 2002 
Department Order for 
accessing the funds of the 
WODP.

Under the new guidelines, 
components of the program 
shall only be in the form 
of a grant, which includes 
the provision of training 
in the areas such as 
organizational development 
and management, and labor 
and employment-related 
subject areas; and scholarship 
assistance.

Those who are covered by 
the program are all legitimate 
workers’ organizations 
undertaking programs or 
projects funded from WODP.

These legitimate workers’ 
organizations shall refer as 
labor organizations registered 
with DOLE in accordance 

with Rule III and IV of D.O. 
40-03, as amended, and 
comprised of trade union 
centers, national unions, 
federations, local chapters, 
affiliates, and independent 
unions.

Also, workers’ associa-
tions registered with DOLE 
in accordance with Sec 2 (C-
D) Rule III of D.O. 40-03, as 
amended, operating in one 
or more region organized for 
mutual aid and protection 
of its members or for any le-
gitimate purpose other than 
collective bargaining, and 
registered rank-and-file em-
ployees’ organizations in the 
public sector may avail of the 
program grants.

Other provisions in 
the guidelines include 
specific requirements in 
the accreditation of WODP 
beneficiaries, modified 
general conditions in availing 
of grants, and provisions 
particular to offered 
assistance.

As the implementing 
agency, the DOLE’s Bureau 
of Labor Relations (BLR) ex-
ercises oversight functions 
including program manage-
ment; policy and guidelines 
formulation; inspection, 
monitoring, and evaluation 
of all projects and activities 
including all WODP-related 
disbursements; development 
and maintenance of a data-
base of all WODP projects; 
and in the conduct of advo-
cacy activities to promote the 
program.

New guidelines on 
availing workers’ funds set

rates for Region VIII for the first 
six months will be as follows: 
P315.00 for workers under Non-
Agriculture and Retail/Service 
establishments employing 11 
workers and above; P285.00 for 
workers in Cottage/Handicraft, 
Agriculture and Retail/Service 
establishments employing 10 
workers and below.

“We are calling all the 
employers in the private sector 
to adhere to the new order. 
This is our gift to our minimum 
wage earners who significantly 
contribute to your respective 
businesses here in Eastern 
Visayas, so please comply 
immediately”, Centi said. 
–Norma Rae S. Costimiano

No to Mangyan child laborers 
ORIENTAL MINDORO – The DOLE field 
office in Oriental Mindoro reached out to 
the Mangyan community in the town of San 
Teodoro to roll out its intensified campaign 
against child labor. 

Sixty children whose family’s economic 
plight puts them at risk of child labor were 
gathered in Saclag Settlement Farm School. 

 Together with their parents, they were 
enlightened on children’s rights and anti-
child labor laws and policies.  

The program also helped them understand 
the current situation of child labor in the 
national and regional levels.  

DOLE OrMin headed by Engr. Juliana 
Ortega also gathered other partner agencies, 
such as PNP, DTI, and LGU to widen the 

network of child protection.  
During the campaign activity, the DOLE 

employees were joined by PNP-OIC Felix 
Venancio, Municipal Executive Assistant and 
former councilor Allan Arguelles, San Teodoro 
PESO Manager Rowena Justo, DTI Negosyo 
Center representative Liberty Padilla, and 
MSWDO representative Griselda Duag. 

The campaign was also highlighted by the 
distribution of umbrella, t-shirt and school 
supplies, such as bag, paper, notebook, ruler, 
crayon, pencil case, pencil, ballpen, eraser, 
and sharpener to the participating children. 

The children's parents will soon be assessed 
for DOLE livelihood assistance.  –Mari-jo L. 
Cordova

LABOR Secretary Silvestre Bello 
III has announced the reduction 
of employers’ penalty imposed 
by the Employees’ Compensation 
Commission (ECC) for failure to 
remit employees’ compensation 
(EC) contribution to the SSS and 
GSIS.

From three percent, the 
penalty has been reduced to two 
percent.

In a board resolution, the 
ECC revised the schedule of 
penalties for failure to remit EC 
contribution to the SSS and GSIS 
as provided under Republic Act 
(RA) No. 11199, otherwise known 
as the Social Security Act of 
2018, and Republic Act No. 8291, 
also known as the Government 
Service Insurance System Act of 
1997, thereby amending Rule V, 
Sec. 3 (4) of the Amended Rules 
on Employees’ Compensation.

Failure to pay employees’ 
compensation premium 
contribution to the Social Security 
System or the Government Service 
Insurance System will now 
subject employers to a penalty of 
two percent per month from the 
date the contribution falls due 
until paid on top of their unpaid 
contribution, lowering it from the 
previous provision which puts 
the penalty at three percent per 
month.

“ECC amended its rules on 
employees’ compensation in 

response to the penal provisions 
on the collection of contributions 
of SSS and GSIS,” Bello who 
chairs the ECC board said.

The ECC deemed it proper to 
revise the prevailing percentage 
or the amount of penalty to be 
imposed on employers who fail 
to pay their EC contribution to 
avoid confusion in regard to the 
percentage or amount of penalty 
being enforced by SSS and GSIS.

According to ECC Executive 
Director Stella Zipagan-Banawis, 
as the policy-making body of the 
ECP, ECC will make continuous 
efforts to improve the program 
through the formulation 
of policies and guidelines. 

“By revising the penalty for 
unpaid contributions and setting 
the penalty at uniform rate with 
SSS and GSIS, the Commission, 
with its implementing agencies, 
the SSS and the GSIS can better 
facilitate the implementation of 
its EC Program,” Banawis added.
–ECC reports from Sandee Angeli 
Mocorro and Danica Mae Lacson
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schools.   
“Grabe ang naitulong sa 

akin ng SPIMS kasi hindi na 
ako nahirapan na mag-apply 
sa mga schools. Gusto ko na 
talaga bumalik at magkaroon 
ng stable na trabaho habang 
nagagamit ko ang pinag-
aralan ko dito sa Pilipinas. 'Di 
ko akalain na makakapagturo 
pa ako dahil 10 years na ako 
sa ibang bansa, kaya salamat 
talaga” Labiscase added.

In September 2018, she 
started teaching in a public 
school as Teacher I. Labiscase 
said that the teaching kits, 
in a form of wireless lapel 
microphone and a laptop, 
would be of great help in her 
teaching profession.  

Labiscase also has a message 
to those OFW LET passers who 
are interested in availing of 
SPIMS: “Sana ma-discover rin 
nila yung SPIMS program dahil 
makakatulong ito sa kanila 
na magkaroon ng stable na 
trabaho at ma e-enjoy nila yung 
mga benefits ng gobyerno.”

“Ang pinaka-benefit mo 
pagbalik mo ay ang makasama 
ang pamilya. Mas gusto ko 
ngayon na nandito ako dahil 
kasama ko ang pamilya ko,” 
she said. –NRCO

A FORMER overseas Filipino 
worker expressed her gratitude 
for being a beneficiary of the “Sa 
‘Pinas, Ikaw ang Ma’am/Sir” 
(SPIMS) during the awarding 
of teaching kits in Jaro, Iloilo 
City.

Nequita Labiscase, a 
Licensure Examination for 
Teachers (LET) passer, worked 
as a domestic worker for 10 
years in Hong Kong. During her 
stay, she became a volunteer at 
the Philippine Consulate in HK 
and was informed about the 
SPIMS program.

“Every Sunday po nag 
vo-volunteer ako noon sa 
Philippine Consulate ng 
Hongkong. Meron pong 
nakapag-sabi sa akin doon 
na merong SPIMS program 
ang government para sa mga 
gustong magturo o maging 
teacher sa Pilipinas,” Labiscase 
said.

The SPIMS program is an 
OFW reintegration convergence 
project of DOLE, thru OWWA-
National Reintegration Center 
for OFWs (NRCO), Department 
of Education and other 
government agencies which 
provide opportunities for OFW 
LET passers to join the teacher 
workforce in Philippine public 

Ex HK OFW now 
a teacher

NEW DOLE ASSISTANT REGIONAL DIRECTORS. Marion Sevilla, Roy Buenafe, and Amable Ildefonso Roa take their oath of office before 
Labor Secretary Silvestre Bello III as newly-appointed DOLE Assistant Regional Directors of National Capital Region, Regional Office VII, and 
Regional Office VIII, respectively, in a ceremony at the DOLE, Intramuros, Manila on August 13, 2019. 
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• THE GOOD NEWS •

FOR  a more efficient 
implementation of the Social 
Security System’s involuntary 
separation benefit, the 
Department of Labor and 
Employment released the 
guidelines on the issuance of 
certification to involuntarily 
laid-off employees who wish 
to apply for unemployment 
insurance.

Labor Secretary Silvestre 
Bello III signed Department 
Circular No. 01, series of 2019 
that spells out the guidelines 
on the issuance of DOLE 
certification as a requirement 
for availment by eligible SSS-
member employees, including 
kasambahay and overseas 
Filipino workers, who were 
involuntarily separated from 
work.

The certification must be 
secured from the DOLE field 
or provincial office where 
applicants reside or from where 
their company is located.

For OFWs, they can file their 
application at the Philippine 
Overseas Labor Office located 
in the areas where their 
employers operate or at their 
residences nearest DOLE field 
or provincial office.

Applicants must bring one 
valid identification card; a copy 
of the notice of termination 
issued by the employer, or if 
not available a duly notarized 

MANILA — School supplies 
wishes of the 500 working children 
in Metro Manila were granted 
through Project Angel Tree during 
a ceremonial turn over held by the 
labor department at Delpan Sports 
Complex, San Nicolas, Binondo, 
Manila.

The child laborers were 
identified through the assigned 
community facilitators in DOLE-
NCR Manila Field Office (MFO) 
by profiling of vulnerable workers 
in different barangays in Metro 
Manila. 

The Project Angel Tree is a 
DOLE initiative under its Child 
Labor Prevention and Elimination 
Program that gathers and grants 
the wishes of child laborers by 
seeking social support services 
from a network of benefactors 
or sponsors called “angels” that 
supports the Philippine Program 
Against Child Labor (PPACL). 

The support covers provision 
of food, clothing, livelihood, 
health, or educational assistance.

Guidelines on unemployment 
insurance certification out

Project Angel Tree aids 
500 child laborers 

affidavit of termination of 
employment.

To qualify for the grant 
of unemployment benefit, 
the employee, including 
kasambahay and OFW, should 
not be over 60 years of age at the 
time of involuntary separation; 
has paid at least 36 monthly 
contributions, 12 of which 
should be in the 18-month 
period immediately preceding 
the month of involuntary 
separation; and has no settled 
unemployment benefit within 
the last three years prior to the 
date of involuntary separation.

The workers must have 
been involuntarily separated 
due to “authorized causes,” 
such as the installation of labor-
saving devices; redundancy; 
retrenchment or downsizing; 
closure or cessation of 
operation; or disease/illness of 
the employee whose continued 
employment is prohibited by 
law or is prejudicial to his or 
her co-employees’ health.

Also eligible to file are 
those who lost jobs due to “just 
causes” as stated under Article 
300 (285) of P.D. No. 442 or the 
Labor Code of the Philippines; 
or due to an economic 
downturn, natural or human-
induced calamities/disasters, 
and other similar cases as may 
be determined by the DOLE 
and SSS. –GSR 

DOLE-NCR Regional Director 
Atty. Sarah Buena Mirasol lauded 
the efforts of the child labor 
program implementers in the 
region and field office. She also 
acknowledged the generosity of 
the benefactors from the Manila 
Local Government Unit (LGU) and 
the Filipino-Chinese Chambers 
of Commerce and Industry, 
Inc. (FFCCCII) for ensuring the 
promotion of children’s rights and 
welfare.

“Ito pong Project Angel Tree 
ay sa isa sa mga napakahalagang 
programa ng DOLE. Kayo pong 
mga bata ay napaka-palad. Hindi 
po ako masaya na may mga child 
laborers pero masaya ako kasi 
mabibigyan ng school supplies 
ang mga bata. Hindi po ito maliit 
na bagay. Kaya mga bata, atin 
po itong pangalagaan. Tayo po 
ay mag-aral ng mabuti at sana 
makita ng mga benefactors natin 
na makatapos po kayong lahat 
sa pag-aaral,” she said. –Hershey 
Aquino

A HIGH demand for casino 
dealer was recorded for the 
last five weeks by PhilJobNet, 
the Department of Labor and 
Employment’s internet-based job 
and applicant matching system.

In the Top 20 vacancies report 
on PhilJobNet by the Bureau of 
Local Employment, huge demand 
for Casino Dealers was recorded 
on August 16, 9, and 2, as well as 
on July 25 and 16.

As of the latest report, at least 
180 casino dealer positions were 
logged at PhilJobNet, making it 
the Top 14 vacancy in the said job 
matching system.

The demand for Call Center 
Agent however still topped the 
weekly survey of Top 20 local 
employment vacancies recorded 
by PhilJobNet.

The salary of Online Casino 
Dealer, according to the vacancy 
posted at PhilJobNet, range from 
20 to 23 thousand pesos.  The 
position requires the ability to host 

and provide a positive, engaging, 
and professional gaming 
experience; precision, skill, and 
professionalism in dealing with 
specific table game, and capability 
in thoroughly ensuring accuracy 
in software performance.

Benefits, such as daily meal, 
life insurance, healthcard, 
Christmas bonus, medical and 
optical reimbursement, paid 
leaves, were among the listed 
perks in said vacancies.

High school and college 
undergraduates and degree 
holders of any discipline can 
qualify as a casino dealer.

PhilJobNet is a facility of 
the Department of Labor and 
Employment that aims to fast 
track the jobseeker’s search for 
jobs and the employer’s search 
for workforce.  Its centralized 
database is maintained by the 
Bureau of Local Employment.

A jobseeker who is at least 15 
years old may register as a job 

applicant in the PhilJobNet.
An employer or establishment 

duly recognized by Philippine 
business authorizing agencies and 
with existing Tax Identification 
Number (TIN) can register in the 
PhilJobNet.  

PhilJobNet service is free of 
charge for both job applicants and 
establishments.

For more job vacancies and 
other employment facilitation 
services, job seekers and 
employers can log on at http://
philjobnet.gov.ph/ or visit Bureau 
of Local Employment.They can 
also call the PhilJobNet Hotline at 
(632) 527-2543 Fax: (632) 527-2421. 
–GSR

High demand for 
casino dealers noted

He said the measures were necessary to 
ensure strict compliance of general labor 
standards by the more than 900,000 business 
establishments in the country.

“In this new version of the proposed bill, a 
provision states that the labor department can 
release an order for the closure or suspension 
of an establishment should they be proven 
to continue violating labor standards,” Bello 
said.

However, Bello assured the public that 
the powers given to DOLE will not be abused 
because only the labor chief can sign an order 
to close or suspend erring enterprises.

“Regional Directors can only recommend 
such closure or suspension of an establishment 
upon presenting evidence and only the 
labor secretary can sign the order. We will 
not tolerate any abuse of authority in the 
department,” Bello said.

The proposed bill is expected to be 
discussed in the upcoming Legislative-
Executive Development Advisory Council 
(LEDAC) meetings. –Paul R. Ang

LABOR Secretary Silvestre Bello III 
expressed confidence that the new version 
of the proposed Security of Tenure (SOT) 
bill will be passed by the 18th Congress and 
eventually signed by the President into law 
within the year.

Bello said the DOLE technical working 
group will meet with representatives from 
the Department of Trade and Industry (DTI) 
and other concerned agencies for inputs 
in the executive department’s version for 
submission to Congress.

“We will first meet with the concerned 
agencies to hear out their concerns and 
recommendations and hopefully, by the end 
of the month we can submit our improved 
version to Congress,” the labor chief said 
during a media forum in Malate, Manila.

At the same time, Bello said he is pushing 
for broader authority to close down or 
suspend operation of erring establishments 
for non-compliance and violation of labor 
standards, and deprivation of the rights of 
workers.

Bello sees SOT bill OK

BALANCED SECURITY OF TENURE BILL. Labor Secretary Silvestre Bello III updates the media on DOLE’s review of the vetoed 
Security of Tenure bill and come up with a new version during a press conference, at the DOLE Central Office in Intramuros, Manila.
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PROJECT ANGEL TREE. Five hundred 
working children receive school supplies 
and toiletries through DOLE Project Angel 
Tree during a ceremonial turn over at 
Delpan Sports Complex, San Nicolas, 
Binondo, Manila. Awarding the donations 
are representatives from FFCCCII, and the 
City Government of Manila.


