
AFFIRMING THE IMPORTANCE OF HUMAN RESOURCE. Labor Secretary Silvestre Bello III addresses the 
plenary of the 108th session of the International Labor Conference in Geneva, Switzerland on June 18. He 
rallies world leaders to craft policies that affirm human incomparability amid transformations in the world 
of work brought about by automation and digital technology.
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A TOTAL of 2,818 jobseekers 
found employment on June 12, 
Independence Day.

Labor Secretary Silvestre Bello 
III thanked the 560 participating 
employers, which offered 68,893 
local and overseas jobs, for taking 
part in the nationwide job fair, 
which he said is a “testament to 
their commitment to the continuing 
efforts of our government to give 
our Filipinos decent and productive 
jobs.”

In a report, the Bureau of Local 
Employment said that 21,722 
applicants trooped to the 22 
Trabaho, Negosyo, Kabuhayan 
(TNK) job and business fair sites 
nationwide in celebration of the 
121st Declaration of Philippine 
Independence.

As a result, 2,818 jobseekers 
were hired on the spot, aside from 
the 9,327 applicants who were 
‘near-hires.’

‘Near hires’ are job applicants 
who may be considered as hired, 
but need to submit additional or 
lacking requirements or may need 
to attend further interviews or tests.

They may be hired or placed 
depending on the outcome of their 
interview and compliance of pre-
employment requirements of the 

by Althea Louise D. Majan
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THE Philippines brought to international attention the need to put people at the center of the 
labor and employment agenda amid transformations in the world of work.

Humans vs AI: Incomparable



2 June 2019

dole.gov.ph PHILIPPINE                      LABOR

October-December 2017

THE Philippines brought to 
international attention the need 
to put people at the center of 
labor and employment agenda 
amid transformations in the 
world of work.

Addressing the 108th 
Session of the International 
Labor Conference in Geneva, 
Switzerland on June 18, Labor 
Secretary Silvestre Bello III 
said that ‘automation in the 
world of work represents 
great opportunities, but it can 
also broaden, if not properly 
managed, social inequalities 
and poverty.’

Affirming the importance of 
human resource, Bello reiterated 
that “we want to ensure that 
no one is left behind and no 
one is displaced from their 
respective jobs,” adding that the 
position is in full accord with 
the Sustainable Development 
Goals which the Philippines is 
committed to achieve.

The Labor Secretary also 
welcomed the timely release 
of the Report on Work for 
a Brighter Future: Global 
Commission on the Future of 
Work, a landmark report by the 
ILO, which outlines the steps 
needed to achieve a future of 
work that provides decent and 
sustainable work opportunities 

for all.
He also lauded the report for 

giving primacy to people and 
the work they do at the heart of 
labor and employment agenda.

Bello said that the main task 
at hand is to craft specific policy 
responses that affirm human 
incomparability, and assert the 
importance of tripartism and 
social dialogue.

“These are among the 
outcomes we want to achieve 
and must not overlook 
as automation, big data, 
digitalization and Artificial 
Intelligence and their impact to 
work,” he said.

As a concrete step, Bello 
underscored “upskilling, 
reskilling, and retooling” as 
priority strategies to prepare the 
Filipino workforce.

Bello also enumerated the 
numerous landmark legislations 
that the Philippine Congress 
had passed for the protection of 
the rights and promotion of the 
welfare of Filipino workers and 
their families.

In closing, the Labor Secretary 
expressed fresh hopes for strong 
international cooperation to 
safeguard the life and dignity of 
the Filipino workers, especially 
those deployed in foreign soil. 
–Althea Louise D. Majan

PH ratifies int’l framework 
on work safety and health

Policy on 
mental health 

out soon

THE  Philippines has submitted 
to the International Labor 
Organization (ILO) a document 
signifying its ratification 
of Convention No. 187, a 
framework designed to promote 
a “preventive safety and health 
culture” at the national level.

In ceremonies in Geneva, 
Labor Secretary Silvestre Bello 
III presented the Philippine 
Ratification Instrument of the 
Convention 187 on Occupational 
Safety and Health (OSH) to ILO 
Director General Guy Ryder 
on the sidelights of the 108th 
session of the International 
Labour Conference on June 17.

“The main purpose of 
this ratified instrument is to 
ensure that priority is given 
to develop national strategies 
for the improvement of OSH 
policies based on a preventative 
safety and health culture, and 
to promote the right of Filipino 

TO FOSTER a holistically healthy workplace, the Department 
of Labor and Employment is set to issue a Mental Health 
Policy this third quarter of 2019.

Dr. Ma. Imelda Santos, chief of the Bureau of Working 
Condition’s Program Management and Technical Support 
Services Division, said the proposed Department Order on 
Mental Health in the workplace directs employers to develop 
appropriate policies and programs on mental health.

The policy, according to Dr. Santos, will raise awareness on 
mental health issues and correct the stigma and discrimination 
associated with mental health conditions.

“The proposed D.O. will also identify and provide  support 
for individuals at risk and facilitate access to treatment and 
psychosocial support,” Dr. Santos said in a media interview.

Republic Act 11036, or the Mental Health Act, mandates the 
DOLE, along with the Civil Service Commission, to develop 
guidelines and standards on appropriate and evidence-based 
mental health programs for the workplace. 

The two agencies are also directed by the law to develop 
policies that promote mental health in the workplace and 
address stigma and discrimination suffered by people with 
mental health conditions.

In another related development, the World Health 
Organization declared burn-out an “occupational 
phenomenon.”  It is included in the 11th Revision of the 
International Classification of Diseases (ICD-11) as an 
occupational phenomenon.  

However, it is not classified as a medical condition.
Burn-out, according to WHO, is a syndrome conceptualized 

as resulting from chronic workplace stress that has not been 
successfully managed. It is characterized by three dimensions: 
feelings of energy depletion or exhaustion; increased mental 
distance from one’s job, or feelings of negativism or cynicism 
related to one’s job; and reduced professional efficacy. –BWC/
GSR

workers to a safe and healthy 
working environment,” Bello 
said.

Adopting the framework 
for OSH promotion, Bello 
committed to create a strong 
and integrated network of OSH 
action in the country through 
strong collaboration among 
tripartite partners for effective 
and coherent actions at all 
levels.

Also, the Philippine 
government is bound to 
strategically formulate, imple-
ment, monitor, and evaluate 
existing OSH policies and 
programs to further guarantee 
the safety and health of Filipino 
workers across industries.

Before ratifying the said 
convention, the Philippine 
government has been 
advocating for safe and healthy 
working conditions for Filipino 
workers by providing them full 

protection against all hazards in 
their working environment.

In 2018, President Rodrigo 
Duterte has signed the 
RA 11058 or the “An Act 
Strengthening Compliance with 
OSH Standards and Providing 
Penalties for Violations 
Thereof” that penalize violators 
of the OSH Law.

“As a healthy and safe 
workforce is the country’s 
valuable resource, we must take 
on the leverage of championing 
zero-accident accomplishments 
in order to raise the bar not just 
on work safety and health, but 
more importantly, in our duty 
to promote social accountability 
towards the advancement of 
our society in the local and 
international scene,” Bello said. 

To date, Philippines is 
the 49th country to ratify the 
international framework. 
–Abegail V. De Vega

HISTORIC RATIFICATION INSTRUMENT. Labor Secretary Silvestre Bello III presents the Philippine Ratification Instrument of Convention 187 on 
Occupational Health and Safety signed by President Duterte to ILO Director General Guy Ryder. The document was turned-over by Secretary Bello to the 
ILO and witnessed by Philippine Ambassador to Geneva Evan Garcia, members of the Philippine delegation to the ILO conference, and representatives 
from labor and employers.
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from P13k jobseekers hired on Independence Day . . .
hiring company.

Among those who were 
hired-on-the-spot at the main 
job fair site in San Andres Sports 
Complex, Malate, Manila 
were Mark Neo, Ludovico 
Sison, Rachelle Fortuno, Elsha 
Espallardo, and Erwin Verdijo.

The successful jobseekers 
are bound for Qatar and were 
hired as a butcher (Neo and 
Sison), baker (Fortuno), a 
cashier (Espallardo), and a 
sales associate (Verdijo) by 
CDK International Services 
Corporation.

“Nalaman ko na may job 

fair sa balita kaninang umaga 
lang. Dali-dali akong nag-
asikaso para makapunta dito,” 
said 32-year-old Verdijo who 
rushed to the job fair all the 
way from Rizal after finding 
out about it through a morning 
news program.

His determination and 
promptness paid-off as he was 
immediately hired by the first 
employer that he applied to.

Twenty-five-year old 
Espallardo, meanwhile, said 
that she found out about the job 
fair through social media. She 
finished a two-year computer 

science course in college and 
said that she wanted to work 
abroad to save money and help 
her family.

Other jobseekers were 
referred to TESDA for skills 
training (226), to livelihood 
assistance provided by DOLE 
(287), to DTI for business 
opportunity (721), and to other 
participating government 
agencies such as NBI, SSS, 
PRC, OWWA, POEA, BIR, 
PhilHealth, Pag-IBIG, and PSA 
(1,582).

PH bats for human-centered labor agenda
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1.3M newbies to benefit 
from First-time Jobseekers Act

DOLE chips-in P1M 
for NAPC labor sector

AN ESTIMATED  1.3 million 
newbie job hunters stand to benefit 
from the initial implementation of 
Republic Act 11261, or the First-
Time Jobseekers’ Assistance Act.

The law aims to help first-time 
jobseekers find employment by 
covering the costs of government-
issued pre-employment require-
ments.

Under the law, first-time 
Filipino jobseekers may get their 
barangay and/or police clearances, 
birth and/or marriage certificates, 
transcript of records (from state 
universities and colleges), and any 
other such documents which may 
be required by an employer, free of 
charge. 

The law does not impose age 
ceiling and level of educational 

TO PROMOTE the creation 
of “green jobs,” or employment 
that contributes to preserving 
or restoring the quality of the 
environment, Labor Secretary 
Silvestre Bello III constituted the 
Inter-Agency Committee (IAC) 
on the Implementation of R.A. 
10771, or the Philippine Green 
Jobs Act of 2016.

Under the law, DOLE, in 
coordination with the Philippine 
Statistics Authority shall 
maintain a database on green 
careers, professions, and skills as 
well as a list of emerging business 
enterprises which generates and 
sustains green jobs.

The database will facilitate 
skills training assessment and 
certification, career advocacy, 
provide productivity and 
livelihood training, and extend 
technical assistance to enterprises 
to ensure labor compliance.

The Secretary designated 
Undersecretary Ciriaco 
Lagunzad III as chairperson 
of the committee that shall 
coordinate the implementation 
of the law, including the 
monitoring and reporting of 
accomplishments within and 
outside the Department.

WITH the reported upsurge of 
foreign workers in the country, 
particularly in the Philippine 
Offshore Gaming Operations 
(POGO), Undersecretary Ana 
Dione instructed all heads of 
DOLE regional offices to intensify 
labor inspection to curb illegal 
alien employment.

“Ensure that those without 
necessary permits be processed 
and penalized accordingly based 
on Department Order No. 183-17 
and 186-17,” Dione said during 
the second quarter Regional 
Operations Cluster Meeting.  

The Undersecretary for Labor 
Relations, Special Concerns 
and Regional Operations 
Cluster instructed all heads 
of DOLE regional offices and 
concerned bureaus to review 
their 2018 inspection reports 
and verify the data on foreign 
workers in previously inspected 
establishments.

From January to April 2019, 
six regional offices inspected 177 
POGOs that are employing 57,294 
workers. 

Of said workforce, 41,748, or 
73 percent are foreign nationals.  
Additionally, of said number, 
only half, or 21,072 have legal 
employment documents. 

From the same period, only 
7,886 were issued with valid Alien 
Employment Permits (AEPs) and 
13,186 with Special Working 
Permits. (SWPs).

Under the law, any domestic or 
foreign employer who desires to 
engage an alien for employment 
in the Philippines must obtain 
an employment permit from 
the Department of Labor and 
Employment. 

The Alien Employment 
Permit (AEP) is a permit issued 
to a non-resident alien or foreign 
national seeking admission to 
the Philippines for employment 
purposes after a determination 
of the non-availability of Filipino 
citizen who is competent, able 
and not willing at the time 
of application to perform the 
services for which the alien is 
desired.  

Recently, a joint inter-agency 
guidelines was issued on Labor 
Day this year to provide stricter 
measures on the entry of foreign 
nationals who wish to work in the 
country. 

Under the rules, foreigners 
who wish to work in the 
Philippines for three to six 
months may apply for a special 
work permit at the Bureau of 
Immigration only if the nature of 
the job is under permissible jobs 
in the fields of professional sports, 
international performing arts and 
entertainment, treasure hunting, 
entertainment, journalism, 
academe, religion, commercial 
modeling, and consultancy.  –PS/
GSR

attainment to avail of the benefit, as 
long as the individual had not been 
previously employed, and is able 
to secure a barangay certification 
attesting to their being a first-time 
jobseeker.

However, the law excludes those 
who are applying for internships, 
trainings, or DOLE-BLE’s JobStart 
Program.

Furthermore, the law, which 
was signed on 10 April 2019, does 
not cover documents related to any 
application to take a professional 
licensure examination conducted 
by the Professional Regulation 
Commission.

It also excludes application for a 
Philippine passport authentication 
and apostille, application for a 
Career Service Examination with 
the Civil Service Commission; and 

application for a driver’s license 
from the Land Transportation 
Office.

To fast track the drafting of 
the law’s Implementing Rules 
and Regulations (IRR), the DOLE, 
through the Bureau of Local 
Employment (BLE) has conducted  
several inter-agency consultation 
meetings.

A consultation with the Public 
Employment Service Office 
Managers Association of the 
Philippines, Inc. (PESOMAP) and a 
final small group meeting between 
DOLE and the Departments of 
Information and Communications 
Technology (DICT) and Interior 
and Local Government (DILG) 
were also convened by the BLE 
to gather inputs for the IRR. 
–JBejarin/GSR

“I have instructed the 
committee to hold regular 
consultations with employers' 
groups and workers' 
organizations both in the public 
and private sectors to facilitate 
the attainment of creating and 
sustaining green jobs while at 
the same time ensuring just 
transition for workers who will 
be affected during the transition 
into green economy,” Secretary 
Bello said.

Undersecretary Lagunzad is 
joined in the IAC by Assistant 
Secretaries Alex Avila and 
Benjo Santos Benavidez as vice 
chairpersons, together with 
the heads of the Institute for 
Labor Studies, National Wages 
and Productivity Commission, 
Bureau of Local Employment, 
Bureau of Working Conditions, 
and Planning Service, as 
members.

Under the Green Jobs Act, 
DOLE shall coordinate with 
other government agencies to 
formulate a National Green Jobs 
Human Resource Development 
(HRD) Plan on the development, 
enhancement, and utilization of 
the labor force in the public and 
private sectors.  

The HRD plan shall enable and 
sustain the transition into a green 

economy and the generation of 
green jobs for more employment 
and equal opportunities and the 
promotion of social justice and 
workers’ welfare. 

The Climate Change 
Commission (CCC) in 
consultation with DOLE and 
other concerned government 
agencies, will develop and 
administer appropriate 
standards for the assessment and 
certification of green goods and 
services, and green technologies 
and practices to regulate the 
availment of incentives and in 
ensuring green jobs content 
pursuant to the National Green 
Jobs HRD Plan.

The “Philippine Green Jobs 
Act” applies to establishments 
engaged in the production, 
manufacturing, processing, 
repacking, assembly, or sale of 
goods and/or services, including 
service-oriented enterprises.

The law also grants incentives 
to encourage business enterprises 
to generate and sustain green 
jobs, as certified by the CCC.
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by DOLE through its attached 
agencies, such as Employees 
Compensation Commission, 
National Wages and Productivity 
Commission, Occupational Safety 
and Health Center, Overseas 
Workers Welfare Administration, 
and Philippine Overseas 
Employment Administration. 

The agreement was formalized 
through a memorandum of 
agreement signed by DOLE 
Secretary Silvestre Bello III and 
NAPC Secretary Noel Felongco. 

FLWMWS is one of the 14 basic 
sector council representatives 
of the NAPC that advocates for 
the recognition and protection of 
rights to a living wage, humane 
conditions of work, security of 
tenure, self-organization, and 
collective bargaining. –Gerry S. 
Rubio

IN SUPPORT to the National 
Anti-Poverty Commission’s 
(NAPC) program on social reform 
agenda, the Department of Labor 
and Employment committed 
to provide one million pesos to 
support the Formal Labor and 
Migrant Workers’ Sector (FLMWS).

The financial assistance is 
subject to the availability of funds, 
the submission of additional 
work and financial plan, and the 
accounting and budget rules and 
regulations. 

As partner agency of FLMS, 
DOLE is mandated under the 
NAPC and Department of 
Budget and Management‘s Joint 
Memorandum circular 001, series 
of 2004 to help fund the sector’s 
activities. 

FLMWS may also avail of the 
programs and services offered 

Database  on  green jobs underway
by Gerry S. Rubio

Dione to ROs:
Curb illegal alien employment 

HIRED-ON-THE-SPOT. Jobseekers (right to left) Mark Neo, Ludovico Sison, Rachelle Fortuno, Elsha Espallardo, and Erwin Verdijo, are congratulated by 
Labor Secretary Silvestre Bello III  and Undersecretary Renato Ebarle for being hired-on-the-spot during the Independence Day jobfair at San Andres 
Sports Complex in  Malate, Manila. 

DOLE-NAPC TIE-UP.  Labor Secretary Silvestre Bello III and National Anti-Poverty Commission 
(NAPC) Secretary Noel Felongco (left, seated) sign the memorandum of agreement on the 
promotion and implementation of the basic sector agenda and work and financial plan in support 
to formal labor and migrant workers sector. Witnessing the MOA signing are Labor Assistant 
Secretary Benjo Benavidez and other NAPC officials. 
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for Labor Inspector was filled 
up by the Department.  Apart 
from undergoing the intensive 
recruitment process, the newly-
hired employees undergo the 
basic course for labor inspectors. 

This 2019, an additional 
500 plantilla positions for 
labor inspectors were already 
approved.  Their hiring will come 
next, and once on board, they will 
be immersed in the basic course 
by the first semester of 2020.

To ensure that these new batch 
of labor inspectors are provided 
with adequate competencies in 
administering and enforcing 
labor laws, the Human Resource 
Development Service (HRDS) 
through the support of the 
Bureau of Working Conditions 
(BWC) will conduct the  Level 
1A training for newly-hired or 
promoted Labor Inspectors.  

The training will be rolled out 
in two batches to cover the total 
number of approved plantilla 
positions and it is expected to be 
completed by October this year, 

according to HRDS.
The participants from all 

DOLE regional offices must 
complete the training in 10 days 
or 80 training hours.

Enhancing technical and soft 
skills

"A significant portion of the 
DOLE human resource is our 
Labor Inspectors. Cognizant of 
their crucial roles, continuing 
capacity building programs and 
initiatives are being undertaken 
by the Department to strengthen 
the main function of labor 
inspectorate, particularly in the 
enforcement of laws, rules, and 
regulations," Director Brenalyn 
Peji of the DOLE HRDS said.

The training aims to build or 
enhance the knowledge, skills, 
and attitude of new  Labor 
Inspectors on general labor and 
occupational safety and health. 

It will also practice them to 
implement the Revised Rules 
on the Administration and 

Enforcement of Labor Laws, 
or Department Order No. 183 
series of 2017, and demonstrate 
the concepts and principles 
relevant to wages, productivity, 
workplace relations and other 
DOLE programs.

The trainees are also expected 
to apply customer service 
excellence and imbibe the value 
of honesty, transparency, and 
integrity which are essential in 
dispensing their duties. 

Practicing work ethics
“Honesty and integrity are 

the most important values that 
labor inspectors must possess. 
It is  integral for moral and 
independent judgment in the 
conduct of inspection and 
enforcement activities,” Mark 
said.

Senior Labor Inspector Isorena 
said the training provided 
by DOLE fortified his moral 
conviction.   

“One of the challenges that I 

have encountered in dispensing 
my official duties was being 
attempted to be unduly influenced 
by an employer representative. 
But because of my built sense of 
work ethics, plus my learning 
from DOLE, I forthrightly refused 
to be budged and told him that it 
was downright inappropriate,” 
Mark shared.  

He reported the incident to his 
supervisor.

It was also at that instance 
that he imparted to the 
employer   representative the 
Code of Conduct and Ethical 
Standards for Public Officials and 
Employees.  

“I want him to realize the 
consequences of such irregular 
practice,” Mark said, adding that 
labor inspectors must not bend 
nor manipulate the inspection 
results and should stick to the 
actual findings arising from 
impartial investigation and 
evaluation. # 

FOR Mark Anthony A. Isorena, 
senior labor and employment 
officer, undergoing the DOLE 
basic course for labor inspectors 
not only sharpened his knowledge 
and skills on the wide scope of 
labor laws compliance system.  It 
also reinforced his well-grounded 
work ethics and standards which 
are crucial in dispensing his task 
in an industry-rich region. 

Mark, who is a licensed nurse 
and part of the labor inspection 
audit team under the Office of the 
Secretary, is one of the recipients 
of the DOLE Human Resource 
Service’s Basic Course for Labor 
Inspectors.

Beefing up the workforce
With more than 900,000 

establishments to inspect 
nationwide and a lean staff 
complement, the challenge for 
DOLE is to beef up its pool of 
labor inspectors. 

Thus, to increase the coverage 
in monitoring compliance, an 
additional 100 plantilla position 

private sector after passing the bar, 
the Secretary shared to the new 
lawyers that his ultimate purpose 
in pursuing a law profession is to 
serve the Filipino people. 

The Department’s new lawyers 
are Kenneth Roger Buri, of the 
Bureau of Workers with Special 
Concerns; Tecelyn Maramag, of 
Institute for Labor Studies; Eric 
Alcantara,  Apple Cruz, Glaiza 
Vicente-Delos Reyes and Purdey 
Perez of the National Labor 
Relations Commission. 

On hand to cheer as well the 

new lawyers were their respective 
heads of offices, Director Ma. 
Karina Perida-Trayvilla of BWSC; 
Executive Director Ahmma 
Charisma Lobrin-Satumba of ILS; 
and Commissioner Mary Ann 
Daytria of NLRC, together with 
Undersecretary Ciriaco Lagunzad 
III, Assistant Secretary Benjo 
Santos Benavidez, OIC Assistant 
Secretary Philip Paredes, Director 
Brenalyn Peji of HRDS, and 
Director Alice Visperas of ILAB. 
–HRDS/GSR

SIX employees of labor 
department who passed the 2018 
Bar examination were urged by 
Secretary Silvestre Bello III to serve 
the Filipino people and continue 
working with DOLE. 

Over a testimonial lunch 
tendered by the Department 
through the Human Resources 
Development Service on June 25, 
Secretary Bello encouraged the 
new lawyers to stay as much as 
possible with the DOLE.

Recalling the different positions 
he handled both in the public and 

DOLE FETES ITS NEW LAWYERS. Labor Secretary Silvestre Bello III, together with Undersecretary Ciriaco Lagunzad III and Assistant Secretary Benjo Santos 
Benavidez, led the recognition of the new lawyers from DOLE composed of (2nd from left) Atty. Purdey Perez, Atty. Glaiza Delos Reyes, and Atty. Eric Alcantara of 
the National Labor Relations Commission; Atty. Tecelyn Maramag of the Institute for Labor Studies; and Atty. Kenneth Buri of the Bureau of Workers with Special 
Concerns, during a testimonial lunch at DOLE in Intramuros, Manila on June 25.  

 photo by  Dodong Echavez, IPS

Bello to new lawyers: Serve the people

Honing new batch of labor inspectors  

FIELDWORK.  Senior Labor and Employment Officer Mark Isorena conducts establishment assessment.

by Gerry S. Rubio

“ A significant portion of the 
DOLE human resource is our 

Labor Inspectors. 

Cognizant of the crucial roles of 
our labor inspectors, continuing

capacity building programs 
and initiatives are being undertaken

by the Department to strengthen 
the main function of labor

inspectorate, particularly in the
enforcement of laws, rules, 

and regulations. ”
Brenalyn A. Peji

Director IV
Human Resource Development Service
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• OVERSEAS •

LABOR OFFICE IN BERLIN.  Labor Secretary Silvestre Bello III leads the inauguration of the Philippine Overseas Labor Office in Berlin, Germany 
to serve the needs of the growing number of Filipino workers on that part of Europe. He is joined by Consul General Lillibeth Pono (2nd from 
left), Consul Cathy Torres (left), and Labor Attache Delmer Cruz (right) in a ceremony on June 19 at the Philippine Embassy in Berlin.

dissemination campaign on 
health and wellness among 
OFWs, PNA will provide subject 
matter experts on the review, 
enhancement, and development 
of modules on health and 
wellness as part of the Pre-
Departure Orientation Seminar 
for OFWs.

It will also co-organize the 
conduct of medical missions, 
and provide medical or psycho-
social assistance for OFW-nurses 
and other OFWs in need.

To facilitate the assistance to 
OFW-nurses with welfare and 
legal cases, PNA will also help 
refer them to OWWA and its 
Regional Welfare Offices.

On the part of OWWA, it 
will strengthen its provision of 
programs and services to OFW-
nurses and their families, such 
as its reintegration programs, 
and 24/7 helpline through the 
OWWA Operations Center and 
Hotline 1348.

It will also conduct psycho-
social evaluation and counseling 
to OFW-nurses and their 
families, through OWWA 
partners as the need arises. 
–Althea Louise D. Majan

workers to meet the needs of the 
plantation sector.

He said he was unaware of 
any plans to bring in African 
workers to overcome the 
nation’s worker shortage in 
the plantation and agriculture 
sectors.

He was asked to respond 
to the possibility of recruiting 
African workers to work in 
plantations.

Wong said currently, steps 
were being taken to legalize the 

illegal foreign workers existing 
within the plantations.

A five-month regularization 
plan that began on April 1 aims 
to get workers, whose families 
are already in Sabah, to obtain 
necessary work passes and 
dependents’ passes.

“This process will ease the 
shortage, though it is slow,” 
said Wong. –The STAR Online-
Malaysia/01/07/19 as monitored by 
POLO Malaysia

Airlines, and the FFAM, the 
event, which was one of the 
highlights of the 121st Philippine 
Independence Day celebration 
featured an afternoon of free 
musical entertainment, raffles, 
and games.

Pinoy bands and 
performances from Filipino 
community organizations were 
showcased in the day-long 
festivity.

ABS-CBN TV personality 
and comedian MC hosted the 
TFC segment, while The Voice 
champion Jason Dy serenaded 
the audience with soulful 
ballads and pop hits. –POLO 
Malaysia

employment agencies in Hong Kong, so there 
was a need to reach out to more groups to 
spread the message about better protection 
for migrant workers.

Roudy-Fraser called the signing of the CoC 
as a significant first step towards protecting 
migrant workers’ rights, noting that Hong 
Kong was the first destination country to 
have a CoC of this kind.

“You are really ahead of the curve, 
(compared with) other countries,” she said.

Between this year and 2021, she said 
the second phase of the Fair project will be 
implemented, which means expanding its 
application to other countries like Qatar, 
Jordan, and Tunisia, and covering other 
industries or sectors.

In response, Palmiery said the ILO initiative 
was a good move because “ideally, it should 
benefit all sectors” including employers, he 
said. But he raised a question on its overall 
implementation. He said if member-agencies 
are held bound to the CoC, what about the 
others who are not signatories. 

To ensure compliance, he suggested the 
Philippine government through POLO, 
should provide incentives to agencies that 
sign and adhere to the CoC. He also said the 
government should make it mandatory for 
all agencies to sign up with an organization 
that pledges to be bound by fair recruitment 
practices.

Liu was more upbeat, saying, “We 
believe that the CoC, supported by the 
Philippine government and the Hong Kong 
Labour Department can further enhance 
professionalism and service quality in our 
trade.”  –Daisy CL Mandap, The Sun Hong Kong

A ROBUST support for the 
health of the OFWs has been 
built following the partnership 
of the Overseas Workers 
Welfare Administration and 
Philippine Nurses Association 
(PNA), through health and 
wellness promotion and health 
interventions to migrant Filipino 
workers and their families.

The agreement was 
formalized in a memorandum of 
understanding signed by OWWA 
Administrator Hans Leo Cacdac 
and PNA President Dr. Erlinda 
Palaganas during the Migrant 
Workers’ Day celebration at the 
Palacio de Maynila.

Administrator Cacdac 
underscored the importance of 
nursing as a caring profession, 
which is embodied by the 
OWWA and PNA partnership 
that aims to benefit not only 
OFW-nurses but all OFWs and 
their families, in general.

Labor Secretary Silvestre 
Bello III witnessed the MOU 
signing, together with OWWA 
Deputy Administrators Vivian 
Tornea and Josefino Torres, and 
PNA Vice Presidents Melbert 
Reyes and Zenaida Concepcion.

To strengthen the information 

KOTA KINABALU – Sabah has 
no plans to change its policy 
on Indonesian and Filipino 
workers for its plantation and 
agriculture sectors and there is 
no necessity to look elsewhere, 
says state Agriculture and Food 
Industries Minister Datuk Junz 
Wong.

He said that despite the 
labor shortage, the state would 
not be taking workers from 
other countries but to legalize 
Indonesian and Filipino 

OVER 1,800 Filipinos in 
Malaysia gathered during the 
Philippine Embassy’s annual 
Fiesta sa Embahada on June 30 
at the Komplex Kraft in Kuala 
Lumpur.

The ‘fiesta’ is a yearly event 
organized by the Embassy of the 
Philippines and the Philippine 
Overseas Labor Office (POLO) 
in Kuala Lumpur in partnership 
with the Federation of Filipino 
Associations (FFAM) to bring 
together the Filipino community 
in Malaysia during the June 12 
Philippine Independence.

Organized in partnership 
with ABS-CBN’s The Filipino 
Channel (TFC), Philippine 

HONG KONG – A landmark Code of 
Conduct that conforms to standards set by 
the International Labor Organization on ‘fair 
recruitment’ was signed on June 2 by two of 
the biggest employment agency organizations 
deploying Filipino domestic workers in Hong 
Kong. 

The CoC was signed at the Philippine 
Overseas Labor Office here by Teresa Liu for 
the Association of Hong Kong Manpower 
Agencies (AHKMA) and Alfredo Palmiery 
of the Society of Hong Kong-Accredited 
Recruiters of the Philippines (SHARP).

Gaela Roudy-Fraser, project manager 
of ILO’s Integrated Programme for Fair 
Recruitment signed as a witness, along with 
Labor Attaché Jalilo Dela Torre.

The CoC contains, among other things, 
a no-recruitment fee provision and binds 
the signatories to strictly adhere to the laws 
on recruitment in both the sending and the 
receiving countries.

 They are also bound to charge 
“reasonable rates” for training and medical 
tests, provide clear employment contracts, 
ensure applicants attend pre-departure and 
post-arrival orientation seminars, monitor 
the status of workers and provide them a safe 
channel for reporting grievances.

Labatt Dela Torre welcomed the initiative 
but urged both sides to “walk the talk,” 
meaning, they should ensure their member 
agencies adhere strictly to the Code.

Consul General Antonio A. Morales also 
said it was a welcome move, as “the protection 
of our nationals abroad is one of the pillars of 
our foreign policy.”

But he noted that AHKMA represented 
only a small number of the 1,700 licensed 

Migrants’ health 
promotion gets boost

Sabah to rely on Pinoy workers 

Filipinos in Malaysia feted 
at ‘Fiesta sa Embahada’

PH, HK recruiters 
sign ‘fair’ hiring Code

Photo by POLO OWWA-London

SOLIDARITY WITH COMPATRIOTS. Filipino workers in Malaysia are treated to a 
day of harmony and merriment by the PH Embassy and POLO Malaysia during the 
121st observance of the Philippine Independence.

 photo by  POLO-Malaysia
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• AGENCIES •

Restobar ordered 
to pay proper wages

Orientation mandatory 
for recruitment agencies

FOR ITS  sustained efforts in help-
ing the Philippine National Police 
Finance Service, the Employees’ 
Compensation Commission was 
given the Stakeholder Award dur-
ing the PNP 79th Founding An-
niversary on June 7, 2019, at the 
Camp Crame in Quezon City.

The award is in recognition 
of ECC’s commitment and 
contribution, through its Regional 
Extension Unit in the Zamboanga 
Peninsula, in helping and 
supporting the needs of uniformed 
and non-uniformed members of 
the Philippine National Police who 

ALL  officers and staff of recruitment 
agencies (RAs), including manning 
agencies are required to attend ori-
entation seminars as a prerequisite in 
the issuance of their license.

This was the order of the Govern-
ing Board of the Philippine Overseas 
Employment Administration in a 
resolution issued on June 26 which 
requires all officers and personnel, 
including members of the Board of 
Directors of recruitment agencies, to 
attend POEA learning sessions.

The resolution directs all mem-
bers of the management team of ap-
plicant and existing licensed agencies 

contracted an illness, incurred 
injury, and disability or who died in 
the line of their duties. 

 “ECC recognizes the employees’ 
efforts in the performance of their 
functions, hence, in case of work-
related contingency, ECC is always 
ready to help the victims and their 
beneficiaries,” said ECC Executive 
Director Stella Zipagan-Banawis.

 Board Resolution No. 17-06-63 
prescribes the policy of facilitating 
the provision of Employees’ 
Compensation (EC) benefits for the 
AFP and PNP who are wounded 
or killed in military and police 

to fully understand, appreciate, and 
be aware of their participation as well 
as their responsibilities, as directors, 
officers, and personnel of a licensed 
agency engaged in the overseas re-
cruitment, thus avoid incurring vio-
lations which can result in suspen-
sion or other penalties imposed on 
the agency.

The 2016 POEA Rules and Regu-
lations for land-based workers and 
seafarers provide that under its 
Agency Education Program, the Ad-
ministration shall provide a Pre-Li-
censing Orientation Seminar (PLOS) 
and a Continuing Agency Education 

Program (CAEP) for the officers and 
personnel of licensed recruitment 
agencies.

The Resolution seeks to amend 
the pertinent provisions of the revised 
POEA rules, to include the members 
of the Board of Directors which will 
be required to comply with the PLOS 
and CAEP attendance.

In case of change of directors or 
management, the new director may 
be exempted from attending the 
PLOS if he/she is able to submit proof 
of prior attendance to PLOS. –POEA

operations.
The policy extends prompt 

processing of EC disability or death 
with funeral benefits for the AFP and 
the PNP battle/ duty casualties and 
their dependents.  It also provides 
for the immediate enrollment 
under the KAGABAY Program, 
or the Katulong at Gabay sa 
Manggagawang may Kapansanan. 

KAGABAY is a special 
economic assistance program for 
occupationally-disabled workers 
(ODWs) who lost employment by 
reason of work-related sickness or 
injury.  – ECC FB page

ECC Executive Director Stella Banawis receives from the Philippine National Police Finance Service the Stakeholders Award for the  Employees’ 
Compensation Commission during the 79th Founding Anniversary  of the PNP Finance Service on June 7 at the Camp, Quezon City.  The citation is in 
recognition of ECC’s commitment and contribution through its Regional Extension Unit in Zamboanga Peninsula in helping and supporting the needs 
of uniformed and non-uniformed members of the PNP.

ECC is  PNP stakeholder awardee

DIGITAL LITERACY FOR OFWS. Labor Secretary Silvestre Bello III and Facebook’s Head for Community Affairs for Asia Pacific Beth Ann Lim, launch the 
expanded digital literacy program for overseas Filipino workers on-site in top OFW destinations, such as Hong Kong, Singapore, and the Middle East. 
The modules include digital discourse, online privacy, safety, and information literacy. Also present during the launching are OWWA representatives, 
led by Administrator Hans Leo Cacdac, and Facebook Philippines Program Policy Manager Chris Kuzhupphilly during the Migrant Workers’ Day 
Celebration at the Palacio de Maynila on June 5, 2019. 

Administration (OWWA) together 
with the Presidential Commission 
for the Urban Poor (PCUP) and 
other agencies and organizations 
during the observance of Migrant 
Workers Day.

The interagency program 
was launched in the PCUP 
caravan through the signing of a 
Memorandum of Agreement called 
“Pinagsama-samang Serbisyo Para 
sa Tao” on June 7, at Don Galo 
Gymnasium in Parañaque City.

 “Kami po sa tanggapan 
ng Department of Labor and 
Employment ay nagagalak sa 
pagkakataon na makiisa sa Caravan 
na ito sa pangunguna ng Presidential 
Commission for the Urban Poor. 
Nakakatuwa pong isipin na sa 
simpleng gawain na tulad nito ay 
matutugunan ang pangailangan ng 
maraming maralitang tagalungsod, 
sa kadahilanang napag-isa ng PCUP 
ang iba’t ibang ahensya ng gobyerno 
na ilapit at dalhin sa publiko ang 

A ‘WHOLE of government 
approach’ program that brings 
basic services closer to urban poor 
communities was established by 
the Overseas Workers Welfare 

mga programa at serbisyo,” said 
Labor Secretary Silvestre Bello III.

The OWWA programs and 
services included in the caravans 
include distribution of information, 
education, and communication 
(IEC) materials as well as the 
provision of  24/7 Operation Center 
and Hotline 1348 service.

Ang OWWA ay handang 
tumugon, makinig, at maglingkod 
sa ating publiko ukol sa kanilang 
mga problema at katanungan 
tungkol sa overseas employment. 
Higit na nais po naming malaman 
ng publiko ang mga programa ng 
aming ahensiya na makakatulong sa 
kanila,” said OWWA Administrator 
Hans Leo Cacdac.

 The signing of the MOA is 
part of the 24th Migrant Workers 
Day celebration, with the theme 
“Salamat sa tapang, sipag, at 
pagmamahal mo, Kabayan” to pay 
tribute to our country’s modern-day 
heroes and their families. –OWWA 

OWWA serves urban poor

ILOILO – Forty-five former 
overseas Filipino workers who 
passed the licensure examination 
for teachers received wireless 
voice amplifiers and laptops 
from the “Sa ‘Pinas, Ikaw ang 
Ma’am/Sir” (SPIMS) program 
of the OWWA-NRCO on 14 
June 2019 at the DOLE Regional 
Office VI, Jaro, Iloilo City. 

“Thank you so much for 
these teaching kits. Malaking 
tulong po ito sa aking pagtuturo. 
More power po and God bless,” 
said Ritchel Lozada, a former 
domestic worker in Hong 
Kong and one of the SPIMS 
beneficiaries in Region 6. 

The SPIMS beneficiaries 
extended their appreciation 

to the Department of Labor 
and Employment (DOLE) 
and Overseas Workers 
Welfare Administration 
(OWWA) through the National 
Reintegration Center for OFWs 
(NRCO) for receiving the kits. 

The SPIMS beneficiaries, 
who were former OFWs from 
Japan, Thailand, Hong Kong, 
and other Asian countries, 
are now teaching in different 
elementary schools in parts of 
Region 6. 

The SPIMS program is an 
OFW reintegration convergence 
project of DOLE – OWWA-
NRCO, Department of 
Education (DepEd) and other 
government agencies. –NRCO

Teaching kits 
for returning OFWs

A SMALL restaurant in Manila, 
despite being a Barangay Micro 
Business Enterprise (BMBE) and 
employs less than 10 employees, 
was ordered by the National Labor 
Relations Commission to pay its 
cook a salary differential due to 
non-payment of  minimum wage.

Under Republic Act (RA) No. 
9178, a Barangay Micro Business 
Enterprise is exempted from the 
coverage of the minimum wage 
law. However, the exemption is not 
automatic and must be filed before 
the appropriate Regional Tripartite 
Wages and Productivity Board 
(RTWPB).

NLRC clarified that for a 
retail/service establishment to be 
exempted from the coverage of 
the minimum wage law, it must 
be shown that the establishment is 
regularly employing not more than 
10 workers and had applied for 
exemptions with and as determined 
by the appropriate Regional Board 
in accordance with applicable 
rules and regulations issued by the 
National Wages and Productivity 
Commission.

In this case, respondent-
restaurant  owner failed to prove on 
record that he applied for and was 
granted an exemption. 

NLRC, through its labor arbiter, 
further directed the respondent to 
pay complainant’s claim for the 
proportionate 13th Month Pay and 
Night Shift Differentials in addition 
to the Salary Differentials and 
ECOLA. 

Presidential Decree (PD) 851 
provides that all employers are 
required to pay their rank-and-file 
employees thirteenth-month pay. 

Also, pursuant to the Omnibus 
Rules Implementing the Labor 
Code, Book III, Rule II, Section 2, 
an employee shall be paid night 
shift differentials of no less than 10 
percent of his regular wage for each 
hour of work performed between 10 
o’clock in the evening and 6 o’clock 
in the morning.

The complainant is not excluded 
from the coverage of said benefits 
insofar as only those retail and 
service establishments regularly 
employing not more than five 
workers are the ones not covered.

Thus, the decision resolved that 
the respondent-restaurant shall 
pay its complainant-employee with 
salary differential and ECOLA, 
13th-month pay, and night shift 
differentials subject to the three-
year prescriptive period for money 
claims, amounting to P110,547.

“The NLRC Labor Arbiter has 
exclusive jurisdiction over illegal 
dismissal, money claims, and other 
claims arising from both local 
and overseas employee-employer 
relationship, among others,” the 
report said.

If no appeal is filed, the decision 
or order of the Labor Arbiter 
becomes final and executory after 
10 calendar days from receipt of the 
Order. –Kath Bautista with reports 
from Josephine Gallenero 

photo by  Dodong Echavez, IPS

photo by  ECC
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• THE REGIONS •

FOR DOLE Quezon, winning 
the battle over illegal forms 
of contractualization is not 
only limited to the workers in 
the formal sector but also to 
the workers in the informal 
economy. 

Thus 12 rural workers 
association with 30 participants 
under the umbrella of the 
Federation of DOLE Assisted 
Associations in Quezon, Inc. 
(FDAAQ) participated in 
the workers’ organizational 
development training of the 
Department of Labor and 
Employment which was 
funded under the Workers 
Organization Development 
Program (WODP) grant. 

The training tackled 
Personal Financial Management 
particularly in the areas of 
financial planning, investment 
options and maximizing 
the benefits of the financing 
industry. It was facilitated by 
IMG International Marketing 
Group through its IMG Truly 
Rich Training Center located in 
Lucena City.

Highlighting the activity 
was a lecture on the different 
issues related to end of contract 
and labor-only contracting. 

According to DOLE-
Quezon, the topic proved to 
be very interesting among the 
DOLE assisted rural workers 
association as shown by the 

Quezon workers learn 
‘endo,’ financial literacy  

Agrarian community capacitated

numerous questions raised by 
the participants to the lecturer. 

It was clarified by QPO 
Provincial Head Edwin T. 
Hernandez that regularization 
of workers is not limited to 
the formal economy only but 
it also includes the workers 
employed by the rural workers’ 
associations in their respective 
livelihood undertakings. 

Hernandez challenged the 
participating associations to 
comply with labor standards 
and regularization of the 
worker as major elements in 
upgrading the status of their 
economic activity. –Edwin T. 
Hernandez

WODP scholar now a teacher 

SURIGAO DEL NORTE – Five 
months after its launching in 
Caraga, the first phase of the 
Self-Reliant Organizations for 
Comprehensive Agrarian Reform 
Program (SRO-CARP) Project 
implemented by the Department 
of Labor and Employment-
Surigao del Norte Provincial 
Office (DOLE-SDNPO) has come 
to its completion.

DOLE partnered with the 
project by empowering Agrarian 
Reform Beneficiaries (ARB) 
Organizations through capability 

building activities and livelihood 
assistance.

This year, the San Isidro 
Multi-Purpose Cooperative 
(SIMPUCO), a farmer’s 
organization in Brgy. San Isidro, 
Gigaquit, Surigao del Norte, was 
chosen as one of the six project 
sites in the country.

“Hinaot na mahatag sa amo 
among kinahanglan nga mga 
dugang kaalaman ug ang  pre 
and post-harvest facilities para 
mapahapsay ang operasyon diri 
sa among mga basakan”, said  

Roberto Naraja, the SIMPUCO 
Chairman.

SIMPUCO has undergone 
training in Organizational 
Diagnosis/ Training Needs 
Analysis, Strategic Planning, 
Entrepreneurship and Rural 
Enterprise Development Seminar, 
Leadership Training and Basic 
Networking Seminar, and Basic 
Partnership Building Seminar.

The cooperative also 
underwent Human Resource 
Development seminar, 
formulation of policy on old and 
new equipment and other assets, 
basic business planning/ proposal 
making and alternative business 
framework seminar;  cooperative 
benchmarking;    and seminar on 
GLS, OSH law, and other related 
labor laws issuances.                                       

“No country, no organization, 
no family is great without great 
leadership. And leadership 
requires not only strength but also 
guidance by our Lord Almighty,” 
Chona Mantilla, Regional 
Director said in her message to 
the officers of SIMPUCO during 
the final course of the training. 
–Christian Phillip Lozano

Art boosts fight 
vs. child labor 

BACOLOD CITY – To raise the publics’ awareness on the 
government’s campaign  in reducing the incidence of child 
labor, DOLE Region 6 conducted a Poster-making Contest 
here during the 2019 Independence Day Job and Business 
Fairs and in celebration of the 2019 World Day Against Child 
Labor.

Six elementary pupils and high school students received 
cash prizes and plaques of appreciation for winning the art 
competition. 

For elementary category, the winners were Samantha 
Alacap of Fernando Gonzaga Elementary School, 1st Place; 
Nathalie Araujo, 2nd place; and Chelsey Anne Padilla, 3rd 
place, both from Handumanan Elementary School, 

For secondary category, the winners were Julie Montaño, 
Junior High School of Handumanan National High School 
(NHS), 1st Place; Aldrich Rey Balgomera, Senior High School 
of Domingo Lacson NHS, 2nd Place; and, Jwennyth Wackyn 
Lim, Junior High School of Handumanan NHS, 3rd Place.

DOLE 6 Regional Director Cyril Ticao thanked the 
students as well as their coaches  for their contribution to the 
success of the event.

Twenty-four students, 10 from the elementary and 14 
from the secondary levels, joined the contest.

The winning posters interpreted the theme “Hayaan 
ang mga Batang Mangarap nang Huwag Malugmok sa 
Trabahong Mahirap.”

The winning artworks will be posted in the DOLE Region 
6 Official Facebook Account and shall be the official cover of 
the 2019 Annual Report. –Amy Judicpa

LEGAZPI CITY – Inspired by her mother who helps elementary 
pupils learn basic reading, writing, and counting, 20-year-old 
Celine Noga of Guinlajon, Sorsogon pursued teaching as her 
future profession.

Celine is the second of four children of Ramon Jr. and Dolores 
Noga. All of them are attending schools in Sorsogon as her parents 
believe that education is a priceless gift to their children.

Her mother is an elementary teacher at Sorsogon Pilot 
Elementary School.  His father is a billing collector in Sorsogon 
II Electric Cooperative, Inc. (SORECO II), and a member of the 
DOLE-registered Nagkakaisang Manggagawa ng SORECO II 
worker’s union. 

Celine graduated from Sorsogon State College with a Bachelor’s 
Degree in Secondary Education in MAPEH last April 2019. Her 
diploma, which sums up her accomplishments in four years of 
tertiary education, also carries with it the gratitude in her heart for 
those who supported her studies.

In her letter to DOLE, she said: “I am honored to be one of the 
recipients of the Isabelo Delos Reyes Scholarship Grant. I would 
like to take this opportunity to express my deepest gratitude for 
your financial support during my journey as a college student.”

Celine narrated that when she was in 2nd-year high school, 
her father applied her for a scholarship under DOLE’s Workers’ 
Organization Development Program (WODP).  She passed the 
assessment and clinched a scholarship grant.

The grant entitled Celine to a P15,000 per semester stipend.
“For the past years that I am enrolled in Sorsogon State College, 

I was able to provide my essential needs in school because of the 
scholarship grant. There were a lot of requirements in our course 
that we needed to accomplish and it demanded some expenses 
that we need to provide,” she said.

Celine added that because of the support given by the 
scholarship, she was able to furnish those materials without asking 
from her parents.

The WODP is a DOLE program that provides educational 
opportunities to officers and members of trade unions and other 
workers’ organizations including their dependents.

Celine now works as a teacher at ACLC, a private school in 
Sorsogon.  She is currently preparing for the Licensure Exam for 
Teacher this year to eventually fulfill her dream to be a public 
teacher just like her mother. –Johana Vi Gasga

SIXTY-SIX drug surrenderees 
who have completed the 
community-based rehabilitation 
program and  Persons With 
Disability (PWD) in Tacurong 
City received welding machines, 
sewing machines, carpentry tool, 
compressors for a vulcanizing 
project, and carinderia livelihood 
package from DOLE Region 12. 

The Certificate of Availment 
was awarded by DOLE Regional 
Director Sisinio Cano during the 
2019 Kalayaan Trabaho, Negosyo, 
Kabuhayan Job and Business 
Fairs on June 12, 2019, at SM City 
Gensan, General Santos City. 

The project is under the DOLE 
Integrated Livelihood Program 

‘Kabuhayan’ brings hope 
to drug surrenderees, PWDs

(DILP), which gives a skilled 
beneficiary from the informal 
sector the opportunity to avail 
of starter kits or nego-karts 
amounting to P15 to P20 thousand.

The Tacurong City Terminal 
Vendors Association (TATVA) 
with 33 members, also received 
a water refilling station project, 
amounting to P500,000.00.

The project is already an 
augmentation since individual 
members had already received 
their nego-karts in 2013. In 2016, 
TATVA received a project from the 
Local Government of Tacurong 
that it used in putting up a grocery 
store.

“We want our informal 

sectors to become successful 
entrepreneurs. The Department 
will always be ready to support 
them and even grant augmentation 
to their chosen business,” said RD 
Cano. –A.Freno

 

 

Nagtatrabaho ka  
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• THE GOOD NEWS •

WITH  a score of 96.4 percent, 
the Department of Labor and 
Employment Central Office 
earned a Grade A, or 5-star rating, 
from the Department of Enery’s 
Government Energy Management 
Program (GEMP) audit.

DOLE Central Office earned 
in the spot check by the energy 
department a perfect score for its 
best practices in fuel conservation 
as well as in the seven of the 11 
components in best practices in 
electricity conservation and in the 
areas of designating an enercon 
officer and in issuing office orders 
on energy conservation. 

In the Department of Energy 
report received by Administrative 
Services OIC Director Lily Pearl 
L. Guerrero, DOLE Central Office 
specifically garnered perfect rating 

DOLE rated 5-star
in DOE energy audit

in use of efficient lighting lamps, 
and appliances, observance of 
aircon operation, inventory of 
energy-consuming equipment, and 
in turning off the power consuming 
facilities and equipment, including 
its inventory.

The institutionalization of the 
Government Energy Management 
Program is mandated by  R.A. No. 
7638, or the Energy Act.  

The law directs government 
entities to adopt and implement 
an electricity efficiency program 
to reduce electricity consumption, 
including procurement of  energy 
efficient lighting and appliances; 
conservation and efficient use of 
fuel government vehicles, and 
compliance to energy survey 
audits. –Gerry S. Rubio

ODIONGAN, ROMBLON – 
A 22-year-old person with 
disability (PWD) who braved 
the throng of jobseekers during 
the Independence Day Trabaho, 
Negosyo, Kabuhayan Job and 
Business Fair conducted by DOLE 
Romblon Field Office was hired 
on-the-spot as Data Encoder.

Maria Nelda Bullos, a fresh 
graduate of Bachelor of Arts in 
Public Administration will join 
DOLE as part of a team that will 
profile child laborers, PWDs,  and 
senior citizens at DOLE Field 
Office in Odiongan, Romblon. 

“Being the first hired-on-the-
spot, I felt that all negativities that 
I encountered faded off and told 
myself that at last, I will be able to 
feel the real world,” Nelda said.

Nelda arrived at the job fair 
with the help of her classmate who 
pushed her wheelchair as they 
apply from one job to another. 

“I experienced being ignored 
by employers as I pass my 
resume trying to seek for a job 
after graduation. Despite those 
rejections I never gave up and told 
myself that I have to experience this 
way of life for me to understand its 
importance,” Nelda said.

Nelda said that after knowing 
that DOLE will be having a job fair, 
she prepared herself well. “I was 

interviewed and I am very thankful 
that despite my disability, I was 
given a great opportunity to be a 
Data Encoder at the Department 
of Labor and Employment, she 
added. 

The job fair was conducted by 
DOLE Romblon FO in partnership 
with the Department of Trade 
and Industry on June 12, 2019, 
at the Romblon State University 

Quadrangle, in Odiongan, 
Romblon. 

Twelve employers offered 
various local and overseas 
job opportunities for the 386 
jobseekers composed of 236 female 
and 150 male. 

A total of 254 qualified 
applicants and 115 Hired-On-the-
Spot (HOTS) were recorded by the 
job fair. –Sarah Jane Ferranco

PWD lands job in TNK fair 

LAGUNA – Thirteen-year-old 
Rejean Maehiyas lost her father 
in an accident years ago. She lives 
with her relatives while her mother 
is working in Manila. To help put 
food on their dinner table, she sells 
polvoron in school and earns P100 
to P150 a day. 

Rejean sidelines into selling 
polvoron only not to earn but to 
fulfill her dream of becoming a 
teacher.  But she cannot fulfill her 
dream alone. She needs angels to 
guard and guide her.    

Thus, for DOLE IV-A 
Assistant Regional Director, Atty. 
Nepomuceno Leaño II, the 12th day 
of June 2019 was not a holiday but 
another workday with a difference.  

After the simultaneous 
nationwide Independence Day 
flag-raising ceremony, a gift-giving 
ceremony unveiled the celebration 
of the World Day against Child 
Labor Day for DOLE Laguna 
Provincial Office (LPO).  

ARD Leaño told the children 
that they should not rely alone 
on destiny but persevere to 
achieve their dreams. He 
likewise commended the sponsor 
companies for joining Project 
Angel Tree. 

With the theme, “Children 
Shouldn’t Work in Fields but 
on Dreams,” 60 students were 
gathered by DOLE Laguna Senior 
LEO Raymond Ramos, along with 
PESO Manager Arnold Deocansel 
at the Municipal Covered Court 
in Barangay Pag-Asa, Mabitac, 
Laguna.

In that event, Rejean would 
meet her angels through Project 
Angel Tree. 

Project Angel Tree fulfills ‘Polvoron’ girl’s dream

Project Angel Tree is a 
component of DOLE Child Labor 
Prevention and Elimination 
Program which seeks to provide 
social services to profiled children 
at risk of child labor. 

In the region, it is implemented 
in partnership with the Laguna 
Labor Management Council, Inc. 
(LLMCI). 

It provides school supplies and 
scholarship grants to pupils and 
students to save them from the 
menace of child labor.

Twenty-four sponsor 
companies shared school supplies 

and other essentials to less 
fortunate children. Scholarship 
grants were also awarded to 10 
students from Asurion Techlog 
Center of the Philippines.

DOLE LPO Director and 
LLMCI Chairman Guido R. 
Recio concluded the activity by 
reassuring the small community 
of Mabitac that even though the 
govenment does not encourage 
children to work at a young age, 
it will not turn a blind eye to this 
unfortunate reality brought about 
by poverty.  

Director Recio is optimistic 
that the same support will pour 
out come December for another 
gift-giving to repay these children, 
and that includes Rejean, for their 
diligence in helping out the family.  
–Rudyboy R. Sinay

TUGUEGARAO CITY – The 
Civil Service Commission (CSC) 
awarded the National Labor 
Relations Commission - Regional 
Arbitration Branch (RAB) II as  
Most Client-Friendly Agency.

The award was bestowed upon 
NLRC during the unannounced 
visit of Civil Service Commissioner 
Atty. Aileen Lazada and her team 
in May 2019  to various agencies 
across the country. 

Commissioner Lizada 
commended the leadership of 
NLRC Executive Labor Arbiter 
Ma. Lourdes Baricaua, stating that 
her surprise visit revealed the high 
level of public service and quality 
of frontline service catered by civil 
servants of the RAB. 

The Commissioner also 
informed that the RAB received the 
most positive feedbacks amongst 
the agencies they visited.

The CSC commended the men 
and women of NLRC for bringing 

their agency in the pedestal of 
good governance and for being 
an active partner in realizing their 
vision of becoming a globally 
recognized Center of Excellence 
for Strategic Human Resource and 
Organizational Development.

NLRC Chairman Gerardo 
Nograles congratulated the success 
of NLRC Regional Arbitration 
Branch II headed by Executive 
Labor Arbiter Baricaua, along with 
her staff, for demonstrating a high 
culture of excellence in the delivery 
of frontline services as attested by 
the observations and feedback of 
the CSC visiting Committee.  

“Please be assured that your 
commitment and hard work have 
not gone unnoticed. In fact, the 
dedication and diligence that your 
office has shown will serve as a 
source of inspiration for the rest 
of the Commission”, Chairman 
Nograles said. –Katherine Mae 
Bautista 

NLRC RO2 
most client friendly

WELCOME TO THE WORLD OF WORK. Nelda prepares her pre-employment documents after 
being hired as data encoder in the DOLE Independence Day Job Fair in Romblon.

WIND BENEATH HER WINGS. Rejean 
Maehiyas, the polvoron vendor, is elated with 
the school supplies she received from Project 
Angel Tree in Mabitac, Laguna. 
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