
HUG OF GRATITUDE.  David Aaron Taleño, the son of Captain Arthur Soria Taleño, among the seven seafarers acquitted of oil smuggling by the 
Libyan High Court, embraces Labor Secretary Silvestre Bello III to express his gratitude for the immediate repatriation of his father.
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VICTORY FOR WOMEN
WORKERS, FAMILIES P3

THE labor department has reminded 
establishments to strictly perform its 
duties and responsibilities provided in the 
Occupational Safety and Health (OSH) 
Law, including the conduct of mandatory 
safety seminars for all its workers at no 
cost.

This after Labor Secretary Silvestre 
Bello III released a labor advisory 
guiding establishments on the effective 
implementation of the Republic Act No. 
11058 “An Act Strengthening Compliance 
with Occupational Safety and Health 
Standards and Providing Penalties for 
Violations Thereof” which provides full 
protection for workers against all hazards 
in their working environment.

In the labor advisory, all establishments 
must conduct free mandatory OSH 
seminars for workers which shall be 
considered as compensable working time, 
and must be conducted by the safety 
officer of the establishment or any DOLE 
accredited OSH practitioner or consultant.

“Providing safety seminars and 
training to workers is an empowering way 
of building and sustaining a preventative 
occupational safety and health culture 
which results to enhanced productivity at 
workplaces,” Bello said.

Establishments shall be responsible in 
determining its own level of classification 
whether low risk, medium risk, or high 

OFW concerns? 
Call hotline 1348
FOR FASTER and more 
responsive service to the overseas 
Filipino workers (OFW), the 
Department of Labor and 
Employment – Overseas Workers 
Welfare Administration launched 
Hotline 1348 in partnership with 
ePLDT Inc.

Hotline 1348 will attend to 
client calls requesting assistance 
on various OWWA programs, 
services, and benefits including 
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“The law will boost the employment 
participation of women as they are 
given longer time to rest and attend 
to their maternal obligations during 

childbirth period.”
         –Secretary Bello

The labor department said 
that the Expanded Maternity 
Leave Law is a victory for the 
working mothers and their 
families, as well as to the labor 
sector in upholding the rights 
of women at work.  

Labor Secretary Silvestre 
Bello III said the law is a 
milestone legislation that 
will enable women to be 
economically active by helping 
them manage a healthy work-
life balance, which translates 
to higher productivity at work.

“The law will boost the 
employment participation 
of women as they are given 
longer time to rest and attend 
to their maternal obligations 
during childbirth period. It also 
addresses health issues among 
women as they are given 
ample time to recuperate after 

giving birth before reporting 
back to work,” he said.

Bello said the EML will 
address the issue of low 
participation rate of women in 
the labor force, now ranging 
between 45 to 50 percent, 
attributable to their multiple 
roles at home.

The labor chief also allayed 
fears that the effectivity of 

the EML will limit women’s 
participation in productive 
work and likewise urged 

enterprises to give the new 
law a chance to effectively 
uphold the welfare of women 
employees.

“We do not see this perceived 
fear as having any effect on 
the employment of women. 
Companies and enterprises 

hire workers based on their 
competencies and skills, and 
not on the basis of gender,” 
Bello said.  

The EML, signed into law 
by President Duterte last 
month, grants a 105-day or 
three months of paid maternity 
leave for female workers in 
both government and private 
sectors regardless of the civil 
status or the legitimacy of her 
child.

The labor department 
together with the Civil Service 
Commission and Social 
Security System are working 
on the law’s implementing 
rules and regulation.

Female workers may 
already avail of the benefits 
provided for in the new law. 
–Abegail V. De Vega

OFWs in NLEX mishap assisted

DOLE, 3M Philippines bat for OSH 

THE labor department has 
extended assistance to the 
13 overseas Filipino workers 
(OFWs) bound to Saudi Arabia 
who met a fatal vehicular 
accident along North Luzon 
Expressway (NLEX) on March 
23, 2019.  

Labor Secretary Silvestre 
Bello III together with Overseas 
Workers Welfare Administration 
(OWWA) Administrator Hans 
Leo Cacdac visited the victims 

who were confined at the JBL 
Hospital to check their conditions 
and to provide necessary 
assistance for their recovery. 

The eight OFWs who were 
injured received P20,000 worth 
of livelihood assistance under the 
Balik-Pinas Balik-Hanapbuhay 
Program while the families of 
the five OFWs who died in the 
accident were provided with 
P220,000 worth of death and 
burial assistance. 

Also, they received livelihood 
and scholarship assistance under 
the Education and Livelihood 
Assistance Program (ELAP) of 
OWWA.

The recruitment agency of 
the OFWs paid all the hospital 
expenses and was instructed by 
Bello to monitor the conditions 
of the OFWs, who are bound 
to Kingdom of Saudi Arabia. 
–Jelyn Abella

TO FURTHER ensure 
a healthy and productive 
workforce, the labor 
department has partnered with 
the global science company, 
3M Philippines in promoting 
occupational safety and health 
(OSH).

Labor Secretary Silvestre 
Bello III said the partnership 
is focused on the provision of 
joint trainings and advocacy 
campaigns, and information 
and technical resource sharing 

for enhanced enforcement of 
the OSH standards to advance 
the overall well-being of 
Filipino workers across all 
industries.

“The agreement aims to 
pursue cooperative projects, 
programs, and initiatives 
geared towards developing 
and sustaining a culture of 
safe, healthy, and productive 
workforce, which is a key 
ingredient towards sustained 
development,” Bello said.

Under the agreement, 
3M Philippines will provide 
advanced technical trainings 
and expertise on the appropriate 
usage of Personal Protective 
Equipment (PPEs) to DOLE 
personnel, specifically the 
labor inspectors who conduct 
technical safety inspections.

Also, a joint policy research 
will be conducted for the 
development of OSH policies 
and regulations to further 
sustain a culture of safe 
and healthy workforce by 
upholding just and humane 
working conditions.

“Ensuring the safety of 
our workers is among our top 
priorities and we hope that this 
partnership will bring positive 
result and develop stronger 
cooperation for enhanced 
promotion of occupational 
safety and health,” Bello said.

3M Philippines is a global 
science company that uses 46 
technology platforms with an 
integrated team of scientists 
and researchers in creating 
innovations and breakthroughs 
to improve the daily lives of 
people all over the world. 
–Abegail V. De Vega

SIGNING OF AGREEMENT. PH Labor Secretary Silvestre Bello III and Japan Minister of 
Justice Takashi Yamashita sign the Philippine-Japan Memorandum of Cooperation on the two 
New Specified Skills Visas at the Ministry of Justice in Tokyo on March 19, 2019.

PINOY SEAFARERS BACK HOME. Labor 
Secretary Silvestre Bello III with the seven Filipino 
seafarers namely Captain Arthur Soria Taleño (5th 
from left, standing), Fulgencio Pedererito Eulogio, 
Claro Camintoy Allera, Abraham Senara Naduma 
Jr., Ronnie Lumales Moniva, Gil Dellupac Cruzada, 
and Aldwin Salang-oy Emperado and their 
families during their return from Libya on March 
12, 2019 at the NAIA Terminal 3, Pasay City.

IMMEDIATE REPATRIATION OF THE SEAFARERS.  Libyan Embassy Charge d’ Affaires Ahmed Eddeb 
personally invites Labor Secretary Silvestre Bello III to travel to Libya to personally receive and bring home 
the seven detained Filipino seafarers after they were ordered released by the Libyan High Court, during a 
meeting at the DOLE, Intramuros, Manila on March 4, 2019.
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Strict compliance 
with OSH law 
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issues on employment contracts, 
repatriation assistance, and 
other OFW-related queries and 
concerns. 

“With the Hotline 1348, 
clients can easily reach the 
OWWA 24/7 Operations Center 
that is responsible for monitoring 
and endorsing OFW-related 
concerns to appropriate OWWA 
offices or government agencies 
for immediate action. This is our 
way of adhering to President 

Rodrigo Duterte’s mandate to 
improve government programs 
and services for our OFWs 
and their families,” said Labor 
Secretary and OWWA Board of 
Trustees Chair Silvestre Bello III. 

The Hotline 1348 is available 
24/7, Monday to Sunday, 
including holidays.

Clients will simply dial 1348 
using landline or mobile phone.

For clients outside Metro 
Manila, they may dial (02) 1348 

while international clients may 
dial 0632-1348.

 “We want the OFWs, their 
families, and the public to be 
able to connect with OWWA 
with as much ease as possible. 
Thus, our Hotline 1348 is staffed 
by dedicated live agents trained 
to respond to calls, provide 
information, and gather requests 
for assistance from our clients,” 
said OWWA Administrator 

Hans Leo Cacdac.
In addition to the partnership, 

Smart, which is also under PLDT, 
will be providing free 30-minute 
WiFi services to OFWs visiting 
or transacting business within 
the OWWA building.

The hotline launching 
coincided with OWWA’s 
culminating activity for the 
Women’s Month on March 29, 
2019, at Ayuntamiento de Manila 
in Intramuros. –Paul R. Ang 

DOLE-OWWA TO AID OFWS IN NLEX 
ACCIDENT.  Labor Secretary Silvestre Bello III 
and OWWA Administrator Hans Leo Cacdac 
assure Rohana Narrazid Faren, one of the nine 
OFWs hurt in a road mishap along North Luzon 
Expressway in Apalit, Pampanga of assistance 
during a visit at Jose Lingad Memorial Regional 
Hospital in San Fernando, Pampanga on 
March 25, 2019. 
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LABOR Secretary Silvestre 
Bello III has assured the seven 
Filipino seafarers who were 
repatriated from Libya of 
government’s full assistance.

At the same time, Bello 
expressed the Philippine’s 
gratitude to the Tripoli 
government for the help 
extended for the early 
repatriation of the workers 
who have been held in a Libyan 
prison for nearly two years.

The seafarers were flown 
back after being acquitted of 
fuel smuggling by the Libyan 
High Court.

In an emotional reunion at 
the Ninoy Aquino International 
Airport in Pasay City, the 
seafarers were welcomed by 
their respective families and 
officials led by Bello, Overseas 
Workers Welfare Administrator 
Hans Leo Cacdac, and officials 
of the Department of Foreign 
Affairs.

To help them get back 
on their feet, Bello said that 
the seafarers may avail from 
OWWA livelihood assistance 
and educational scholarship for 
their children.

Prior to the return of the 
seafarers, their families each 

received financial assistance 
worth P50,000 from OWWA.

“This is a manifestation of the 
government’s responsiveness to 
the needs of our workers while 
they are out of the country 
and even when they are back 
home to enable their quick 
reintegration,” Bello said.

He also highlighted 
the coordination among 
government agencies in the 
successful repatriation of the 
seafarers.

“Patuloy naming 
ipinagdasal ang aming paglaya. 
Nagpapasalamat kami sa 
mga sangay ng gobyerno, sa 
aming mga pamilya, at sa mga 
Pilipinong sumuporta sa amin 
hindi lang dito sa Pilipinas, 
kung hindi maging sa Libya,” 
said Captain Arthur Taleño, 
who is among those repatriated 
seafarers.

The Filipino seafarers, who 
have been detained in Libya 
for almost two years, were 
among the 20 Filipinos arrested 
after the Libyan Coast Guard 
boarded and seized the tanker 
M/T Levante while anchored 
in international waters. –Althea 
Louise D. Majan

Aid to 7 Pinoy seafarers 
from Libya assured

SKILLED  workers were
urged by the labor 
department to consider 
local employment in the 
construction industry and 
support the government in 
the full blast implementation 
of the Build Build Build 
Program rather than 
applying for jobs abroad.

Labor Secretary 
Silvestre Bello III explained 
that slowing down the 
deployment of construction 
workers as much as 90 
percent is not a way of 
preventing them to choose 
high-paying jobs overseas 
but to inform them of the 
need for manpower in the 
local construction sector.

“Construction workers 
are badly needed here in 
our country that’s why 
we are slowing down the 
deployment to address the 
manpower shortage in the 
local construction industry 
and support implementation 
of the infrastructure program 
of the President,” Bello said.

The labor chief said that 
around 800,000 to one million 
skilled workers in the field of 
construction, architecture, 
and engineering are needed 
up to 2022 to address labor 
shortage with the country’s 
construction boom.

Bello also said that 
Technical Education 
and Skills Development 
Authority is now accelerating 
the training and upgrading 
of the skills of workers to 
address the problem of job 
and skills mismatch, which 
is one of the reasons why 
vacancies in construction are 
not filled.

“There is a strong local 
jobs growth but vacancies 
are not filled either because 
of skilled workers going 
abroad or their skills do not 
match to the available jobs 
in the market. That’s why 
DOLE are working together 
with concerned agencies to 
up-skills our workers and 
urge them to work locally,” 
Bello said. –Abegail V. De Vega

Construction 
workers urged 

to take local 
jobs

THE  governments of the Philippines and Japan signed 
a Memorandum of Cooperation (MOC) providing better 
protection on the recruitment and deployment of Filipino 
workers to be hired under a new specified skills residency in 
Japan.

The labor cooperation pact, signed in Tokyo by Labor 
Secretary Silvestre Bello III and Japanese Justice Minister 
Takashi Yamashita on March 19, 2019 aims to strengthen 
the cooperation of both countries in eliminating malicious 
intermediary organizations, known as illegal recruiters for the 
smooth facilitation of sending and accepting workers from 
Philippines.

“Ensuring the welfare and security of our Filipino skilled 
workers is among the priorities of the government and 
this agreement is geared towards a more secure process of 
recruitment and deployment of specified skilled workers in 
Japan,” Bello said.

Bello has estimated that Filipino workers would corner 
at least 30 percent of the 350,000 available jobs that Japan is 
opening to foreign workers effective April 1, 2019.

The memorandum seeks to establish a basic partnership 
framework for the “proper operation of the system pertaining 
to foreign human resources” with the status of residence of 
“specified skilled worker” who possess certain expertise and 
skills in certain job categories. 

Among the specified skills include those in health care, 
building maintenance, food services, industrial machinery, 
electronics, food manufacturing, agriculture, hospitality, 
construction, shipbuilding, fisheries and aquaculture, parts and 
tooling and aviation.

Under the agreement, Philippine Overseas Employment 
Administration (POEA) will serve as the country’s contact 
points in the processing and accreditation while the verification 
of skilled workers’ documents, coordination onsite and welfare 
concerns are under the supervision of Philippine Overseas 
Labor Office (POLO) – Japan.

The specified skilled worker must pass the skill level tests 
and Japanese proficiency administered by the Japan Foundation 
in the Philippines. 

Workers who will be hired as specified skilled workers can 
stay in Japan for a maximum of five years under the Specified 
Skills No. 1 visa status and possible to receive Specified Skills 
No. 2 if the worker obtained a higher level of specialization.

As of June 2018, there are around 280,000 Filipinos residing 
and working in Japan, of which 34,003 are professional and 
highly skilled workers according to the International Labor 
Affairs Bureau. –Abegail V. De Vega

PH-Japan labor 
cooperation pact signed

risk on the Hazards Identification 
and Risk Assessment and Control 
(HIRAC), that will be the basis for 
determining the required minimum 
of safety officers, OH personnel, 
and medical services in a particular 
workplace.

Also, the appointment of the 
safety officer shall be certified by the 
company’s Human Resource based 
on the qualification requirements 
such as the completion of the 
prescribed training and minimum 
years of OSH experience.

Employers shall also submit 
work accident cases reports, annual 
medical reports to DOLE and must 
immediately notify the nearest 
DOLE office for any serious work 
accidents.

DOLE, 3M PH MOA SIGNING.  Labor Secretary Silvestre Bello III and 3M Philippines President 
Ariel Lacsamana ink a Memorandum of Agreement to pursue cooperative projects and programs 
on promoting occupational safety and health in simple ceremony on March 20, 2019 at the DOLE 
Central Office Intramuros, Manila.

105 days maternity leave
Victory for women, families – Bello
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“The Commission, in  it 
desire to expand its reach 

and serve the public 
especially in less accessible 

areas, is committed to 
deliver its core processes by 
facilitating ease of access 
while bringing its services 

closer to 
people that 

need 
them the

 

most.”

Teofilo Pilando, Jr. 
Professional Regulation Commission  
Chairman 

MORE  offsite service centers 
are being established by 
the Professional Regulation 
Commission to ensure timely 
delivery of its services to the 
clients nationwide.

“The Commission, in its desire 
to expand its reach and serve the 
public especially in less accessible 
areas, is committed to deliver 
its core processes by facilitating 
ease of access while bringing its 
services closer to people that need 
them the most,” PRC Chairman 
Teofilo Pilando, Jr. said. 

To date, the Commission has 
established 21 off-site service 
centers, four One-Stop Service 
Centers for OFWs (OSSCO) and 
two satellite offices.

The 21 off-site Service Centers 
are located at Robinsons Place 
Manila, Galleria, including in 
Novaliches, Las Piñas, Ilocos, 
Pangasinan, Santiago, Starmills, 
Sta. Rosa, Dasmariñas, Palawan, 

Naga, Iloilo, Bacolod, Galleria 
Cebu, Dumaguete, Ormoc, Iligan, 
Tagum, General Santos, and 
Butuan.

The OSSCOs are located at 
POEA Ortigas, as well as in 
Palayan, Nueva Ecija, Clark, 
Pampanga, and Davao.

The PRC Satellite offices are 
likewise established at PICC and 
in Zamboanga.

The off-site service centers  
provide assistance in the 
processing of application for the 
licensure examination, renewal of 
Professional Identification Card 
(PIC), issuance of duplicate PIC, 
certification, and authentication 
of  Certificate of Registration, PIC, 
Board Passing, and Board Rating, 
change of status/name and state 
board verification.

The implementation of off-
site service centers, which are 
supervised by the respective PRC 
Regional Office, is in line with 
the Commission’s collaboration 
agreement with the Robinsons 
Land Corporation (RLC) to 
provide convenient and accessible 
service to the public. –Andrea May 
G. De Chavez

DISTRESSED  overseas Filipino 
workers who were repatriated back 
to the Philippines from Kuwait will 
receive livelihood assistance from 
the OWWA.

POEA Administrator Bernard 
Olalia, representing Labor Secretary 
Silvestre Bello III, together with 
officials from OWWA, welcomed 
30 distressed OFWs from Kuwait 
via Gulf Air on March 4, 2019.

Olalia assured the returning 
OFWs of necessary assistance and 
legal interventions should they 
decide to file charges against their 
Arab employers, as well as their 
recruitment agencies.

“We have a number of programs 
which we can offer to our returning 
kababayan,’ one of which is the Balik 
Pinas Balik Hanapbuhay, where we 
will assist them in establishing their 
own business,” Olalia said.

Most of the repatriated OFWs 
who have sought shelter in the 
Migrant Workers and Other 
Overseas Filipinos Resource Center 

(MWOFRC) in Kuwait, have run 
away from their Arab employers 
due to physical and sexual abuse, 
some have failed to receive proper 
wages and benefits as stated in their 
contracts, while others were barred 
from contacting the Philippine 
Embassy, as well as their families.

Aside from providing assistance, 
Olalia also vowed to look into the 
issues and cases of the repatriated 
OFWs to further understand their 
condition in Kuwait and to assess 
other interventions needed by the 
returning Filipino workers.

OWWA officers have also 
provided airport assistance such as 
facilitation of their travel documents 
and screening at the Immigration 
booths, and baggage claims, while 
those who wait for their flights back 
to their respective provinces were 
given temporary accommodation. 

Other returning OFWs who 
reside in the Luzon area were given 
transportation assistance. –Paul R. 
Ang

OFWs from Kuwait to get assistance
• OVERSEAS •

ASSISTANCE TO OFWS FROM KUWAIT. 
POEA Administrator Bernard Olalia, renders 
assistance to a distressed overseas Filipino 
worker who was among the 30 OFWs 
repatriated from Kuwait at Ninoy Aquino 
International Airport Terminal 1, on March 
4, 2019. 

SKILLS ENHANCEMENT FOR OFWs. OFWs learning various cooking techniques from Mark 
Basco, a Pinoy professional chef in an Italian restaurant in Macau during their cooking class 
session conducted by POLO-OWWA Macau.
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PRC service centers 
available nationwide

The PHILIPPINE LABOR is the official publication of the 
Department of Labor and Employment 

with editorial office at the 
Information and Publication Service 

1st Floor, OPLE Building, Intramuros, Manila. 

Executive Editor | RAUL M. FRANCIA

Editor-in-Chief | GERRY S. RUBIO

Issue Editor | ABEGAIL V. DE VEGA
Senior Writers |  ALTHEA LOUISE D. MAJAN  |  TEEPHANIE D. LADERAS

PETER PAUL R. ANG

Contributing Writers |  HERSHEY AQUINO, NCR  |  PATRICK RILLORTA, CAR
ARLY STA. ANA-VALDEZ, RO1  |  REGINALD ESTIOCO, RO2
JELYN ABELLA, RO3  |  FRANZ RAYMOND AQUINO, RO4-A

EMMANUEL ANTONIO PORTUGAL, RO4-B  |  JOHANA VI GASGA, RO5 
NIEZEL ANEN SABRIDO, RO6  |  LUCHEL TANIZA, RO7

NORMA RAE COSTIMIANO, RO8  |  KAREN CLAIRE GRAFIA, RO9
MILDRED DABLIO, RO10  | EDUARDO MONREAL, RO11 

CHRISTOPHER GAMBOA, RO12   |  OLGA VIRGINIA DEMATA, CARAGA
Creative Artists | GREGORIO I. GALMAN  |  VERONICA C. CASIL

Photographers |  JOMAR S. LAGMAY  |  ALEJANDRO P. ECHAVEZ

Circulation Manager | GIRLIE MARLYN E. ARCE

Circulation Assistants |  MADELYN D. DOMETITA  |  RANDY F. FERNANDEZ 

Readers’ queries, comments, and suggestions are welcome. 
Mail or fax them in, or call us 

at telephone numbers 527-3000 loc. 620, 621, 622, 
623, 625, 626, 627. 

Our fax number is 527-3446. 
You may also visit our website: 

www.dole.gov.ph; 
or e-mail us at dole_lco@yahoo.com.

ATTY. Ma. Karina Perida-
Trayvilla, Director of the 
Bureau of Workers with 
Special Concerns (BWSC), 
recommended to Labor 
Secretary Silvestre Bello III for 
the Institute of Labor Studies 
(ILS) to conduct research on the 
new forms of work by children 
to know the extent of child 
labor in the informal economy.

This recommendation 
cropped up as a result of 
Director Trayvilla’s recent 
participation in the Training 
on Building National Capacity 
in Child Labour and Forced 
Labour Data Analysis in 
Bangkok.

One of the major highlights 
of the training was the 
discussion on new statistical 
measurement standards for 
child labor. This amendment 
proceeded from the need 
to align the Resolution on 
Child Labor Statistics with 
the Resolution on Work, 
Employment and Labor 
Underutilization.

According to Trayvilla, 
the amended resolution on 
child labor statistics in October 
2018 by the 20th International 
Conference on Labour Statistics 
now calls for the measurement 
of new forms of work, namely, 
own-use production work, 
unpaid trainee work, and 
volunteer work.

Own-use production work 
is the production of goods and 
services for own final use such 
as producing and/or processing 
for storage agricultural, fishing 
and gathering products. This 
type of work can also involve 
cleaning, maintaining one’s 
own dwelling or premises.

The second type of work for 
which children are involved in 
now is unpaid trainee work. 

This is work performed for 
others without pay to acquire 
workplace experience or skills, 
which may include unpaid 
skills training or re-training 
schemes within employment 
promotion programs.

The third type is a 
volunteer work for which non-
compulsory work is performed 
for others without pay through 
mutual aid or community-
based groups of which the 
volunteer is a member.

“With respect to the other 
new forms of work, these could 
be taken up in the next Inter-
Agency Committee on Labor 
and Productivity Statistics 
with the Philippine Statistics 
Authority and the DOLE,” 
Trayvilla said. –BWSC

Study 
on new forms 
of child labor 

sought

FILIPINOS who will work in 
Japan under its new specified 
skilled worker residency law 
will receive pay equivalent to 
or even better than their local 
counterparts, Labor Secretary 
Silvestre Bello III said. 

Bello said the memorandum 
of cooperation he signed in 
Tokyo with Japanese officials 
also guarantee the payment 
of better salaries for Filipino 
workers.

“This is why we are very 
thankful to the government 
of Japan. Aside from giving 
preferential priority to Filipino 
workers for the requirements 
of their industries, our 
workers are assured of better 
benefits,” he said.

He said Japan chose the 
Philippines to be the first to ink 

the agreement under the new 
specified skilled worker law 
which takes effect on April 1, 
2019 “because of Japan’s high 
regard for the Filipinos.”

Aside from the Philippines, 
Bello said Japan is also set 
to take in workers from 
other countries like Vietnam, 
Cambodia, Bangladesh, 
Indonesia, Myanmar, Nepal, 
Mongolia, and India.

Under the guidelines 
stipulated in the labor 
cooperation agreement signed 
on March 19, the ‘specified 
skilled workers’ will be 
deployed under Specified 
Skilled Worker I and II 
occupational categories.

The Specified Skilled 
Worker I category are for 
workers with first level of 

and allowed to work in Japan 
indefinitely based on the 
renewal of their employment 
contract.

The POEA, as the 
country’s contact point in the 

expertise and allowed to work 
in Japan for a maximum of 
five years while the Specified 
Skilled Worker II category 
refers to workers with a 
higher level of specialization 

accreditation of the workers’ 
deployment, will release the 
list of licensed recruitment 
agencies that are duly 
authorized to engage in the 
recruitment and placement of 
specified skilled workers.

Interested applicants must 
be at least 18 years old, with 
considerable knowledge and 
skills or work experience, 
and must pass the Japanese 
Language Proficiency Test, 
which will be administered 
by Japan Foundation in the 
Philippines.

The applicant must also 
have a passport valid for at 
least six months prior to the 
intended date of departure for 
the smooth facilitation of their 
possible deployment. –Abegail 
V. De Vega

Better pay await Filipino workers in Japan 

COOPERATION AGREEEMENT. Labor Secretary Silvestre Bello III and Justice Minister Takashi 
Yamashita of Japan address officials during the signing ceremonies on the Philippine-Japan 
Memorandum of Cooperation regarding the two New Specified Skills Visas at the Ministry of 
Justice in Tokyo on March 19. The agreement is part of Japan’s move to open its doors to foreign 
workers.
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No deportation 
of OFWs from UAE 

Taiwan sets rule 
on repatriation 
of illegal workers

Pinay nurses sought in Germany

POLO upskills Macau workers

guard, purchasing manager, 
debt collector, cashier, tour 
guide, etc.

In a report to ILAB, Labor 
Attaché Alejandro Padaen of 
the Philippine Overseas Labor 
Office in Abu Dhabi quoted an 
official of the emirate that the 
news is not true. 

Padaen said Dr. Omar 
Abulrahman Salem Alnuami, 
Assistant Secretary for 
Communication and 
International Relations of the 
Ministry of Human Resources 
and Emiratisation (MOHRE) 
told him the story is “fake 
news.”

Another emirate official, 
Asmaa Alamadani, the 
executive director of MOHRE’s 
International Bilateral Relations 
Department, spoke to Labor 
Attaché Felicitas Bay of POLO 
Dubai, who assured her that 
news is “not true at all.”

The article also circulated in 
other Gulf Cooperation Council 
countries like the Kingdom of 
Saudi Arabia and Oman. 

recruiters, the employer, and 
the foreign worker, in the same 
order of priority, shall pay for 
the airfare and expenses incurred 
during the detention of the illegal 
worker.

If there are more than one 

shall advance payment for 
the expenses incurred. These 
expenses are to be repaid by 
the person responsible within 
the period prescribed by the 
ministry. The MOL shall resort 
to legal compulsory proceedings 

to collect the said amount in case 
the accountable person fails to 
reimburse the expenses on time.

The employer may ask the 
Ministry of Labor for a refund 
in case he has paid for the bond. 
–POEA

surgery and geriatric care 
wards and operating rooms in 
various hospitals and medical 
facilities in different German 
cities.

The nurses will have to take 
the six-month free German 
language training (GLT) course 
to meet the required German 
language level under the 
program jointly conducted by 
the Goethe Institut and Berlitz 
Language Center, the only 
authorized training entities for 
the Triple Win Project.

Successful candidates will 
have a starting monthly salary 

of €1,900 (gross) and an increase 
to € 2,300 after recognition 
as a qualified nurse. The 
employer will pay the visa and 
airfare from the Philippines 
to Germany and will assist 
the employee find a suitable 
accommodation. The selected 
nurse will bear the expenses in 
full or in part of the board and 
lodging.

The Triple Win Project 
is supervised by the POEA 
through a government-to-
government arrangement 
with the Federal Republic of 
Germany. –POEA

THE labor department has 
assured overseas Filipino 
workers in the United Arab 
Emirates that no deportation 
will happen amid news 
circulating online that the 
Middle Eastern country will 
deport all foreign workers 
starting April 2019.

Citing a report from the 
International Labor Affairs 
Bureau, Labor Secretary 
Silvestre Bello III doused 
rumors being spread online 
causing confusion and anxiety 
to a number of deployed 
workers in the UAE.

According to the article, 
foreign workers in 35 job 
categories who are over the age 
of 40 will be terminated and 
deported to give an opportunity 
to UAE nationals, especially the 
young graduates, and solve the 
country’s unemployment crisis.

Among the occupations 
mentioned are pharmacist, 
medical secretary, 
administrative clerk, human 
resource officer, receptionist, 
treasurer, librarian, security 

The government of Taiwan 
has pinpointed liability in cases 
of repatriation of foreigners 
illegally employed in the country.

Article 60 of Taiwan’s 
Employment Services Act 
specifies that the recruiter or 

recruiter, all of them shall be 
responsible for the payment of 
expenses.

An employment security 
fund administered by the 
Ministry of Labor (MOL) 

WITH the encouraging 
feedback from its hospitals and 
patients, Germany is set to hire 
1,150 Filipino nurses in 2019 
and 1,200 in 2020 through its 
Triple Win Project, according 
to the POEA. 

Representatives of various 
German hospitals and health 
care centers are visiting Manila 
and Cebu from March 25 to 
April 5, 2019 to interview 751 
Filipino nurses who were pre-
qualified for the project.

The selected applicants were 
intended to fill up 400 positions 
for ICU, general, medical and 

TO improve the overseas Filipino 
workers' work-related skills for 
better employment opportunities, 
the POLO-OWWA in Macau 
facilitated the training of 26 OFWs 
on culinary arts.

Labor Attaché Ramon Pastrana 
and Consul General Lilybeth 
Deapera led the graduation of the 
OFWs.

The DOLE and DFA officials 
also provided the graduates 
with eligibility to take the skills 
examination of the Technical 
Education and Skills Development 
Authority under its Commercial 
Cooking NC II Short Course.

The cookery class was 
spearheaded by Mark Basco, a 
professional chef in an Italian 
restaurant in Macau, who also 
has an NC II accreditation from 
TESDA.–POLO Macau

by Althea Louise D. Majan
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DOLE Bataan: DOH Red Orchid awardee

P2M livelihood aid 
for Ilocano cooks, welders 

won the Department of Health's 
Red Orchid Award.

The Red Orchid Award is a 
DOH incentive program which 
calls for the absolute smoking 
ban among government 
offices and encourages local 
government units to do the same 
in their health facilities and 
other public places. It is given 
to any government office with 

or a food cart, single burner, LPG 
cylinder and fittings, deep fryer, 
stainless steamer, food tongs, 
spatulas, squeeze bottles, knives, 
cutting board, and food supplies.  

Eulysis Sipin, the class 
topnotcher, expressed his 
excitement about having his own 
small food business.  With it, he 
can help augment the income of 
his family, he told.  

“I am thankful to the 
government for giving us the 
means to improve our living 
conditions,” the 23-year-old 
resident of Santiago, Ilocos Sur 
said. 

Forty-year-old Romie Molina, 
on the other hand, was among 
the 50 beneficiaries who earned 
their SMAW competencies after 
finishing the 33-day course under 
the TESDA’s Training for Work 
Scholarship Program (TWSP) 
through the initiative of Ilocos Sur 
Governor Ryan Luis Singson and 

Vice-Governor Jeremias Singson. 
The SMAW graduates were 

given their KSK consisting of 
portable welding machine, angle 
grinder, welding apron, welding 
mask, gloves, electrode holder, 
steel brush, measuring tape, 
chipping hammer, C clamp, 
digital vernier clipper, hammer 
and welding rod. 

“The KSK is a laudable 
government project because 
it helps people establish their 
livelihood through new skills and 
start-up capital,” he said, adding 
that he plans to put up his own 
welding shop. 

Through starter kits, 
beneficiaries of the KSK are 
able to quickly engage in self-
employment activities that 
contribute to massive job 
generation and poverty reduction. 
–Arly Sta. Ana-Valdez with reports 
from Sherwin Keith Abalos

exemplary work and strength 
of comprehensive efforts on 
anti-smoking campaign.

DOLE Bataan Field Office 
captured the highest award by 
garnering a rating of 104.76 
percent.

 The Red Orchid Award is 
followed by the Pink Orchid 
for agencies with 81-90 scores 

and the White Orchid for those 
who obtained a rating of 71-80 
percent.

The participants were 
judged based on the acronym 
devised by the DOH as 
MPOWER which denotes the 
six proven tobacco control 
policies, namely: monitor 
tobacco control policies; protect 
people from tobacco smoke; 

offer help to quit tobacco use; 
warn against the dangers 
of tobacco; enforce bans on 
tobacco advertising, and raise 
taxes on tobacco.

DOLE Bataan Provincial 
Head Leilani Reynoso said 
the recognition is the result of 
their collective efforts at the 
field office in implementing the 
DOH program. –DOLE RO3

CLARK FREEPORT 
ZONE, PAMPANGA – 
For its aggressive campaign 
on occupational safety and 
health, specifically on the 
implementation of the smoking 
ban among government offices, 
health facilities and other 
public places, the Department 
of Labor and Employment–
Bataan Provincial Field Office 

SOME  100 certified welders 
and cooks from the province 
of Ilocos Sur are among the 
latest beneficiaries of the DOLE-
Regional Office I’s livelihood 
program.

DOLE-RO I Regional Director 
Nathaniel Lacambra led the 
turn-over of P2 million worth of 
Kabuhayan Starter Kits (KSK) to 
50 Cookery NC II holders and 
50 Shielded Metal Arc Welding 
(SMAW) NC II holders from 
various municipalities in the 
province.   

The cookery graduates have 
completed their four-month 
course at a TESDA-accredited 
school under the scholarship 
program of Congressman Eric 
Singson and have passed the 
assessment administered by the 
TESDA.  

Under the KSK, the 
beneficiaries received tools such 
as collapsible promotion vendo 

• AGENCIES • • THE REGIONS •

SKILLS ENHANCEMENT TRAINING FOR 
LIOs. Labor Secretary Silvestre Bello III urges 
the labor information officers (LIOs) from DOLE 
regional offices, attached agencies, bureaus 
and services to effectively communicate the 
Department’s programs and services during 
the skills training for LIOs on March 28-30, 
at the Hotel Elizabeth in Baguio City. Joining 
the Secretary are DOLE-CAR Regional Director 
Exequiel Ronie Guzman and Information and 
Publication Service Director Rolly Francia.

LIVELIHOOD AID TO ILOCANO WORKERS. Beneficiaries from various municipalities in the Ilocus Sur receive their Kabuhayan Starter Kits  as part 
of the livelihood grant given by DOLE Region I.

LEGAZPI CITY – A 265 
percent increase in the number of 
regularized contractual workers 
was recorded by DOLE Bicol 
during the first quarter of 2019.

 The 3,599 workers who 
gained regular employment 
from their companies in Bicol for 
the first three months of 2019 was 
higher than the 1,356 workers 
regularized workers for the first 
quarter last year.

Of the 3,599 workers, 3,472 
were regularized voluntarily by 
their respective employers. 

On the other hand, 127 were 
regularized through inspections 
conducted by the labor 
department.

DOLE-Bicol recorded 140 
establishments in all provinces 
of Bicol that regularized their 
workers from January to March 
2019. 

At least 11 companies 
regularized their employees upon 
visit by the agency’s inspectors, 
while 129 establishments did it 
voluntarily.

“This is part of the 10-point 
agenda of President Rodrigo 
Duterte to put to end prohibited 
contractual arrangements in 
the country. We encourage 

SAN FERNANDO, 
PAMPANGA – A Notice of 
Strike filed by a manufacturing 
company in San Jose Del Monte, 
Bulacan was settled amicably 
following the prompt response 
of the Regional Conciliation and 
Mediation Board Branch III and 
cooperation of the labor and 
management groups.

The Notice of Strike (NOS) 
case, which was filed on February 
26 by the Federation of Free 
Workers (FFW)-Allied Metals, 
Inc. Chapter against the Allied 
Metals, Inc. was settled amicably 
in just one sitting on March 12, 
RCMB Director Edgar Aquino 
reported.

The NOS was filed on account 
of collective bargaining deadlock, 
specifically, on wage increase, 
signing bonus, mid-year bonus, 
Christmas bonus, special holiday 
pay, incentive scheme, wage 
distortion and union security, 

ALL WORKERS will get 
additional free health insurance 

employers to submit their roster 
of employees and voluntarily 
regularize their workers 
following under such work 
arrangements in their respective 
establishments,” Regional 
Director Atty. Alvin Villamor 
said.

Apart from its advocacy to 
stop illegal employment schemes 
and promote regularization 
in the Bicol region, routine 
inspections are also conducted 
to further assure the private 
establishments’ compliance 
with the general labor laws and 
standard. 

Among the private companies 
in the region that regularized 
workers were Innodata 
Knowledge Services, Inc-Legazpi 
Branch with 119 employees; 
Stance Sales and Distribution, 
96; SCUD Investigation and 
Security Agency, Inc., 79; 
First Catanduanes Electric 
Cooperative, Inc., 61 and; 
Immaculate Heart Of Mary 
Hospital Inc., 60.

“We reach out to the 
employers to comply and work 
with us in the upliftment of the 
lives of the Bicolano workers,” he 
added. 

and on unfair labor practices due 
to intimidation and use of union 
leave. 

In the initial conciliation-
mediation conference held on 
March 04, 2019, the union and 
management agreed to settle their 
deadlock issues.  

The agreement includes wage 
increases starting from the first 
year to the second year with P27 
per day, and on the third year at 
P26 per day.

The productivity incentive 
scheme shall start after 12 million 
worth of delivered fabricated units 
based on monthly production 
output.  

The grant of Mid-year bonus 
and Christmas bonus shall 
continue as company practice.  

Moreover, management 
grants a signing bonus of P8,000 
per covered employee. 

The parties likewise agreed 
that the special holidays, 

particularly, November 1, 
December 24, December 31 and 
Black Saturday of Holy Week 
shall be paid.  

The total estimated economic 
package of the three-year 
Collective Bargaining Agreement 
covering the period January 31, 
2019, to February 1, 2022 amounts 
to P6 million benefitting 77 union 
members.

The labor dispute was resolved 
harmoniously and speedily 
through the pro-active approach 

of Conciliator-Mediator Bautista.  
Director Aquino thanked 

the union and management 
for their cooperation and 
open-mindedness during the 
negotiation process that led to the 
successful resolution of the NOS. 

FFW-Allied Metals, Inc. 
Chapter is the certified sole and 
exclusive bargaining agent of the 
rank-and-file employees headed 
by Union President Ronald Enver 
Regondola and assisted by Mr. 
Ronnie Nismal of FFW.  It is 

registered under the creation of a 
local chapter by the FFW with 77 
members.  

Allied Metals, Inc. is a 
manufacturer of stainless-steel 
kitchen equipment located 
at Governor Halili Highway, 
Barangay Muzon, City of San Jose 
Del Monte, Bulacan.  The company 
has 169 workers and is managed 
by its President and CEO, Mr. 
Kenneth Go.  It is represented by 
Operations Manager Domingo 
Castro.  –Ma. Girlie D. Layug

benefits such as consultation 
fees, laboratory tests, and other 

diagnostic services following 
the enactment of the Universal 
Health Care law.

This was assured by the 
Bureau of Working Conditions 
(BWC), adding that Republic 
Act No. 11223, otherwise known 
as the Universal Health Care, is 
a dream come true measure for 
millions of Filipinos for whom a 
decent health care is a luxury.

The law was signed by 
President Duterte on February 
20, 2019 which took effect on 
March 9, 2019.

In the recent Health Care 
Financing Summit held on 
March 18-19, 2019, the Philippine 
Health Care Insurance 
Corporation (PhilHealth) 

gathered different stakeholders 
of the Universal Health Care to 
solicit collective action towards 
the effective implementation of 
the said law.

During the summit, the 
BWC recommended for a 
socialized payment of premium 
for PhilHealth, such as settling 
for a lower premium for the 
small and micro business in the 
Philippines. 

The said recommendation 
was recognized by the working 
committee and shall be 
considered in the implementing 
rules and regulations of the 
Universal Health Care Act. 
–BWC

POEA rolls out online appointment system 

3K Bicolano workers 
regularized in 1stQ  

Bulacan  dispute  settled

Workers get free health services

OFWs’ SSS MEMBERSHIP. Representatives of various recruitment agencies 
dialogue with Labor Secretary Silvestre Bello III (top photo) on matters 
concerning the proposed mandatory coverage of overseas Filipinos to social 
security benefits, during a consultation meeting at the DOLE Conference 
Room, Intramuros, Manila on March 1, 2019. Joining the Secretary are OWWA 
Administrator Hans Leo Cacdac and POEA officials led by Administrator Bernard 
Olalia and Governing Board Member Sterlita Hizon. 
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by Johana Vi E. Gasga

Anti-child labor program records 
positive impact    

Program),” on March 14 at the 
iLearn Conference Room of 
the Institute for Labor Studies 
in Intramuros, Manila. 

The program has been run-
ning since 2008 and is given a 
10 percent allocation from the 
total DOLE Integrated Live-
lihood Program and Emer-
gency Employment Program 
(DILEEP) budget.

Overall, the impact 
evaluation of the research 
project yielded a positive 
response in terms of increase 
in economic activity and 
incomes among its test group 
recipients where a total of 
961 households received such 
benefits. 

There was a recorded 29 
percent increase of economic 

using the child welfare index 
shows that children appear 
more satisfied with their lives. 

The study also showed 
that KASAMA beneficiaries 
can benefit  from ongoing 
training and coaching and to 
address this, DOLE and IPA 
are currently testing a more 
coaching-intensive approach 
(Graduation of the Ultra-Poor 
Study), the results of which 
will be available by December 
2019.

The research was spear-
headed by the Innovations for 
Poverty Action in cooperation 
with the Institute’s Workers 
Welfare Research Division and 
the Bureau of Workers with 
Special Concerns. –Reinerio A. 
Alba

AN INCREASE in economic 
activity which consequently 
resulted in increased income 
was recorded in the impact 
evaluation of the “Kabuhayan 
Para sa Magulang ng Batang 
Manggagawa” or KASAMA, 
a DOLE Program which 
aims to provide and promote 
sustainable livelihood as a tool 
to combat child labor.

This was bared by Peter 
Srouji, senior research 
manager from the Innovations 
for Poverty Action (IPA) 
during the presentation 
forum for the discussion 
of the results of research 
titled, “Impact Evaluation 
of Productive Assets and 
Training on Child Labor in 
the Philippines (KASAMA 

activity and income in non-
farm enterprises; a 61 percent 
increase in new non-farm en-
terprises; and 11 percent in-
crease in family business in-
come. 

Given these results, the 
KASAMA program likewise 
helped households create 
or save 476 enterprises and 
helped an additional 120 
existing enterprises expand.

The study also reported 
that beneficiaries experienced 
a positive rate of return, 
averaging an additional income 
of P12,540 annually which 
translates to increased food 
security, goods consumption, 
and child welfare. 

Though the study has no 
impact on child labor, research 

THE Employees’ Compensation 
Commission (ECC) continues to 
step up its awareness campaign on 
EC Program as it reaches to more 
organizations across the country.

This after ECC oriented 
more than 30 members of the 
Association of Human Resource 
Managers (AHRM) in the 
hospitality industry during their 
monthly membership assembly. 

Some of the AHRM members 
who were present during the 
meeting were human resource 
managers from Microtel Hotels, 
Holiday Inn Manila Galleria, 
Crowne Plaza Manila Galleria, 
Pan Pacific Manila, SM Hotels and 
Conventions Corporation, Seda 
Hotel, Green Sun Hotel, New 
World Makati Hotel, Hotel H2O, 
Century Park Hotel, Acuatico 
Beach Resort and Hotel, The 
Manila Hotel, Luxent Hotel, and 
the Heritage Hotel Manila.

The orientation was aimed 
to empower and strengthen the 
awareness of workers especially 
HR managers about the benefits 
and privileges employees 
who meet work connected 
contingencies may avail under the 
EC Program. Further, they were 
urged to become ECP advocates 
by sharing the information to 
their families, friends and fellow 
workers.

“We thank the ECC for 
enlightening us in the hospitality 
industry of our rights under the 
EC Program. Rest assured that 
the information we learned today 
will be shared to our partners 
and to our employees,” said Dr. 
Angelina Blanco, AHRM Secretary 
and Dean of Asian School of 
Hospitality Arts.

The AHRM in the Hospitality 
Industry was founded in 1974 
by four HR practitioners of 
major international hotels in the 
Philippines – The Hilton, the 
Hyatt, The Inter Continental and 
Philippine Village Hotel. 

Today, the association grew 
to more than 60 members with 
provincial chapters in Cebu 

and Davao that has around 50 
members.

The ECC is mandated 
to provide meaningful and 
appropriate compensation to 
workers and their dependents 
in the event of work-related 
contingencies such as sickness, 
injury, disability or death. –ECC

A NEW online appointment 
system for overseas Filipino 
workers has started to be rolled-
out by the Philippine Overseas 
Employment Administration 
(POEA).

 Due to the clamor for an 
efficient system in securing an 
OFW record and to encourage 

as they were able to save time by 
getting an appointment online 
before going to the POEA to get 
the OFW record.

Majority of those securing 
OFW record are domestic 
helper applicants who use the 
document as a substitute for 
employment certificate which 

those who have yet to avail of  
POEA’s online systems, POEA 
has started to implement on 
March 11 the implementation 
of  OFW Record Online 
Appointment System.

Initial feedback from clients 
who have already availed of the 
appointment system are positive 

they cannot get from their 
previous employer.

 With the full implementation 
of the appointment system, the 
long lines of applicants that 
created an impression of chaotic 
and unsystematic delivery of 
services by the POEA will be a 
thing of the past. –POEA

ECC holds info drive 
in hospitality industry 
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• THE GOOD NEWS •

by Norma Rae S. Costimiano

ALL’S WELL THAT ENDS WELL.  DOLE-X Camiguin PFO Chief Emmanuel Toledo (center) 
conciliated the SEnA conference with Alexander Zollinger and Gabriel Petri on March 28, 2019 at 
the DOLE-X Cam PFO, Barangay Lagunde, Poblacion, Mambajao, Camiguin.

MAMBAJAO, CAMIGUIN  –
The Department of Labor and 
Employment Regional Office No.X, 
through its Camiguin Provincial 
Field Office Chief Emmanuel 
Toledo, facilitated the request for 
assistance of German national 
Alexander Zollinger in settling 
his demand to his employer for 
payment of back wages and other 
benefits.

Chief Toledo informed that 
Zollinger, who asked assistance 
from DOLE on March 26, 2019, 
worked as a resort manager and 
dive instructor at Project Camiguin 
Volcan, Inc. of Barangay Naasag of 
the municipality for seven months. 

Further, it was gathered that 
prior to his employment, he signed 
a five-year employment contract 
with Project Resort President/CEO 
and owner Gabriel Petri.  

Zolliner reported to DOLE-X 
that he was illegally terminated 
on 15 March 2019 for reasons of 

incompetence.
The first conciliation-mediation 

conference, through the DOLE’s 
Single Entry Approach (SEnA) as 
an immediate intervention for ami-
cable settlement not necessitating 
the presence of a lawyer, was con-
ducted on March 27, 2019 to discuss 
and resolve issues relative to the al-
leged illegal termination.  

Zolliner requested for 
compensation of his unpaid 
salaries, commissions and refund 
of other expenditures based on the 
approved contract in the amount of 
P130,000. 

Petri, on the other hand, 
offered only to pay the salaries 
due in the amount of P30,000. 

With this situation at hand, 
SenA Desk Officer Chief Toledo, 
tried every effort for amicable 
settlement emphasizing possible 
endorsement of the case to 
NLRC should there be no 
settlement at DOLE-X PFO level.

In the second conference on 
March 28, 2019, both parties arrived 
at an agreement of the case at hand.  

To settle, Petri offered P100,000 

to Zollinger representing payment 
of separation pay and all other 
benefits which was accepted by the 
latter.

“I am very much thankful to 
DOLE because it helped me settle 
the issues with my employer,” 
Zollinger shared. 

Likewise, Petri was also very 
grateful on the outcome of the 
conference.

“For now, I have learned the very 
valuable lesson knowing existing 
labor laws that I only realized their 
importance and relevance to my 
business,” Petri said.

SEnA is an administrative 
approach program that provides 
speedy, impartial, inexpensive and 
accessible settlement procedure for 
all issues/complaints arising from 
employer-employee relations to 
prevent them from ripening into 
full-blown disputes. Under this 
approach, all labor and employment 
disputes shall undergo a 30-day 
mandatory conciliation-mediation 
process to effect settlement among 
the contending parties. –Jovelyn V. 
Perez
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To settle work dispute
Germans resort to SEnA

WOMEN ENTREPRENUERS. The women of 
Mother Ignacia Women Association (MIWA) who 
are behind the famous and in-demand herbal tea 
product business in Tacloban City. 

 photo by  DOLE RO VIII

TACLOBAN CITY – From being 
simple housewives and mothers in 
a small town in Llorente, Eastern 
Samar, the members of Mother 
Ignacia Women Association 
(MIWA) found their way to 
experiencing empowerment 
through the livelihood program 
of the Department of Labor and 
Employment.

With 32 members, MIWA 
registered with DOLE Region 
VIII last March 2013 to empower 
themselves and improve their 
standard of living through 
income-generating activities. 

Just a year after, the association 
sought the assistance of DOLE 
for their herbal tea production 
business. 

 MIWA availed of livelihood 

grant amounting to P200,000 for 
the procurement of tools and raw 
materials for their small business. 

The herbal tea business 
of MIWA started to become 
established and the demand for 
their products also increased. 

This prompted them to request 
another assistance from DOLE for 
the enhancement of their project. 

In 2017, they received P501,600 
for the acquisition of equipment 
that will help them optimize their 
production. 

Determined to improve their 
business, the women of MIWA 
strived to enhance their products 
and expand their market. 

Currently, their products 
are already being sold in many 
outlets in Llorente and Borongan 
in Eastern Samar as well as in 
different stores in Tacloban City.

From their monthly sales of 
less than P10,000 they are now 
yielding more than one P100,000 
in a month. 

But more than getting income 
from the business, the women 
of MIWA gained confidence as 
budding entrepreneurs. From 
being simple mothers and wives, 
they are now more productive 
partners in the growth of their 
herbal tea business. 

Their product was awarded 
Best Seller Product during the 
Nationwide Trade Fare of the 
Department of Trade and Industry  
in Manila last September 2015.

MIWA is now in the process 
of securing registration with the 
Food and Drug Administration in 
order to expand their market and 
explore the possibility of bringing 
their products to a foreign market. 

Housewives empowered 
by livelihood grants

A FORMER Filipina teacher in Indonesia was among the OFWs 
conferred with 2019 Marilag Awards by the Overseas Workers 
Welfare Administration (OWWA). 

Madelyn de Guzman, 37 years old from Malvar, Davao 
City, received the recognition for being one of the outstanding 
women beneficiaries of the various reintegration programs of the 
OWWA and National Reintegration Center for OFWs (NRCO), 
specifically “Sa Pinas Ikaw ang Ma’am at Sir,” Balik Pinay Balik 
Hanapbuhay, OFW Enterprise Development and  Loan Program, 
and Balik Pinas Balik Hanapbuhay Program. 

She received a medallion and cash prize as an outstanding 
woman beneficiary in Region XI who availed of the “Sa Pinas 
Ikaw ang Ma’am at Sir” Program of OWWA-NRCO.

In her desire to provide a better future for her family, she 
applied for a teaching job abroad. In February 2009, she was 
hired as a teacher in a reputable International School in Jakarta, 
Indonesia. After four years, she returned to the Philippines to be 
with her family and to continue practicing her teaching profession 
in her hometown.  

The Marilag Awards was held on March 29, 2019, at the 
Bureau of Treasury, Marble Hall of the Ayuntamiento de 
Manila, Intramuros. DOLE Secretary Silvestre Bello III, OWWA 
Administrator Hans Leo Cacdac, OIC-Deputy Administrator 
and GAD Chairperson Vivian Tornea and Former Deputy 
Administrator for Operations Brigido Dulay awarded the 
medallion and the cash prize to the national winners. 

Among the Marilag 2019 awardees were Marites Benito 
from Benguet, Felipa Maldora from Bohol, Cynthia Labor from 
Bukidnon, Antuza Refalda of Kalinga, Veronica De Vera of 
Nueva Vizcaya, Melinda Lapingcao of Lapu-Lapu City, Mirasol 
Baquiran of Isabela and Rosalie Espino of Koronadal City. 

 “I feel honored and proud to be chosen as one of the national 
Marilag awardees. I consider this recognition as one of the best 
blessings I have received and I will be forever grateful to OWWA-
NRCO for giving me this once in a lifetime opportunity. I hope 
that my achievements and sacrifices will inspire other OFWs to 
never stop dreaming and persevering for the good of their family 
and the community,” said Madelyn. 

Marilag Awards is given to returning Filipina migrant workers 
in recognition of their extraordinary efforts, sacrifice, dedication, 
and advocacy to their communities.–OWWA

OFW-teacher from Davao 
is Marilag awardee   

K-12 immersion  gets 
boost in Laguna

THIRTY K-12 students underwent 
work immersion program at DOLE 
Laguna to further enrich and put 
into practice their knowledge in 
public service.

Lirio Malabanan, DOLE Laguna 
focal person for employment, 
assigned the K-12 interns with 
tasks designed to instill in them 
work ethics while being involved 
in public service. 

The work immersion 
experience includes observance 
of conciliation proceedings and 
attendance to seminar on General 
Labor Standards.  

Angela Mae Lumines, 17, 
an Accounting Business and 
Management (ABM) track student 
at Rizal College of Laguna (RCL) 

was one of the K-12 students who 
underwent immersion program at 
DOLE Laguna.

Angela Mae is just one of 30 
students from RCL accommodated 
by Laguna Provincial Director 
Guido Recio as one way of 
promoting various DOLE 
programs and activities. 

The program is also an 
opportunity of providing the 
youth with general exposure to 
government service which may 
eventually inspire them to become 
public servants.  

Reflecting on her 10-day 
immersion program, Angela Mae 
narrated that she was confused at 
first due to numerous tasks not to 
mention the large throng of people 
seeking services provided by 
DOLE Laguna. 

As the immersion drew to 

a close, she was able to gain 
confidence in dealing with clients 
and even relayed that she will 
consider government service if the 
opportunity arises.

The students were evaluated 
according to work habits (30 
percent), work skills (40 percent) 
and social skills (30 percent). 
Certificates of completion were 
awarded to immersion students.

DOLE Laguna believes that 
supporting the immersion program 
is just one way of ensuring that 
every student gets the knowledge, 
skills, and right attitude to land a 
job in the future. 

There were over 50 work 
immersion students welcomed in 
DOLE Laguna over the first quarter 
of the year from RCL.

by Rudyboy R. Sinay


