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The labor department has renewed 
its push for the passage of the Security 
of Tenure bill now pending approval at 
the Senate. 

“This is among our priority legislative 
measures that have been certified 
as urgent by the President. We are 
optimistic that the Senate will pass it 
in due time,” labor Secretary Silvestre 
bello III said.

LET THOUSANDS GET EMPLOYED. To retain the country’s skilled workers and complement the manpower requirement of the government’s infrastructure projects, Labor Secretary Silvestre Bello 
III encourages employers present at the Build Build Build Jobs Caravan in Subic, Zambales to hire qualified applicants, especially the displaced workers of Hanjin Heavy Industries and Construction 
Philippines.

Turn to page 3

Photo by Dodong Echavez, IPSPhoto by Dodong Echavez, IPS

P6

OWWA to OFWs: 
save more 
spend less

P3

‘MECOnnect’ 
serves hundreds 
of OFWs

P5

SECURITY OF TENURE
BILL PUSHED

National Voluntary 
Regularization Plan 
for workers



2 February 2019

PHILIPPINE   LABORdole.gov.ph PHILIPPINE   LABOR @laborandemployment

JOBS CARAVAN. Labor Secretary Silvestre Bello III, together with Bureau of Local Employment Director Dominique Tutay, talks with one of the hired-
on-the-spot jobseekers at the Build, Build, Build jobs caravan in Subic Bay Freeport Zone, Zambales. 
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ThoUSaNDS of jobseekers, 
most of whom are workers 
displaced from the rehabilitation 
of the hanjin heavy Industries 
and Construction Philippines, 
trooped to the build build 
build Jobs Caravan organized 
by the labor department, in 
partnership with various 
government agencies and 
private corporations at the Subic 
bay Freeport Zone in Zambales.

a total of 186 jobseekers, 99 
of them were former hanjin 
workers, found themselves 
employed during the said jobs 
Caravan.

Most of the hired-on-the-
spot jobseekers were for the 
position of welders, electricians, 
mason, fitter, engineers, drivers, 
painters, scaffolders, riggers, 
administrative assistants/clerks, 
and sales/marketing staff. 

Participated by 103 employers 
which brought over 25,000 
jobs, the caravan was originally 
meant for workers of Korean 

Hanjin workers hired at Build, Build, Build
shipbuilder hanjin heavy 
Industries and Construction 
Philippines who lost their jobs 
and those about to be laid off.

The one-day fair drew a total 
of 4,051 applicants, and 2,464 
were hanjin workers.

“This kind of job-matching 
and placement under the 
build build build Program 
of President rodrigo roa 
Duterte answers the needs 
of our jobseekers. We prefer 
that they be employed here 
because we need their skills 

in construction, ship building, 
welding, structural fabrication, 
plumbing, rigging, carpentry, 
and plant services,” said labor 
Secretary Silvestre bello III 
as he emphasized the need 
to retain the country’s skilled 
workers. 

one former hanjin employee 
who was hired-on-the-spot 
was Marino alquino, a skilled 
welder.

he was unemployed for a few 
months after working for more 
than four years at hanjin.

After finding out about the job 
fair through social media, the 25-
year-old welder, who hails from 
Castillejos, Zambales, decided to 
visit the caravan.

Considering his skills and 
work experience as a welder, 
alquino was immediately hired 
by New Masinloc Construction 
and Supply.

another jobseeker who 
found employment was alvin 
Dumaplin, he was hired as 
a driver by e.r. Dela Cruz 
Construction and Supply. 

The 44-year-old Zambaleño 
has just returned to his 
hometown after working as a 
company driver in Manila.

he was elated to be back to 
work after being hired by the 
first employer that he visited 
during the job fair.

The event, which was the 
second build build build jobs 
caravan, was graced by Dole 
Secretary bello, Department of 
Public Works and highways 
Secretary Mark Villar, bases 
Conversion and Development 
authority President/Ceo 
Vince Dizon, Senator richard 
Gordon, Congressman Jeffrey 
Khonghun, and Subic bay 
Metropolitan authority 
Chairperson and administrator 
Wilma eisma.

Other DOLE officials who 
attended the job fair were 
Undersecretary renato ebarle, 
Undersecretary ana Dione, 
assistant Secretary Mariano 
alquiza, and overseas Workers 
Welfare administrator hans leo 
Cacdac.

The first Build Build Build jobs 
caravan was held in august 2018 
at SMX Convention Center in 
Pasay City.

By Althea Louise D. Majan

The labor department 
batted anew for zero-accidents 
in workplaces and called 
on enterprises to join the 
government in enhancing social 
accountability.

addressing the launch of 
the nationwide search for 
occupational safety and health 
(oSh) champions, labor 
Undersecretary ana Dione also 
underscored Dole’s resolve 
in intensifying oSh advocacy 
programs.

The search for oSh 
champions, dubbed Gawad 
Kaligtasan at Kalusugan (GKK), 
is on its 11th year.

“We take on the leverage of 
championing zero accident 
accomplishments in order to 
raise the bar not just on work 
safety, but more importantly, 
in our duty to promote social 
accountability,” Dione said.

The biennial search, 
implemented by the 
occupational Safety and health 

Zero-accident pushed
Center (oShC), is given to 
establishments and individuals 
across the country with 
outstanding oSh practices, 
programs, innovations, and 
contributions.

It aims to encourage 
institutions to implement 
safety, health and environment 
programs, and in the process, 
achieve productivity and zero 
accident in their workplaces.

applications are open to 
private companies that are 
compliant with the General 
labor and occupational Safety 
and health Standards based on 
Dole Inspection results.

other entities that may be 
nominated are government 
offices, micro-enterprises, 
informal sector, and Dole-
accredited  oSh  professionals 
like practitioners and 
consultants.

The four categories under 

the search include the Private 
Sector-Industry, Public Sector-
LGU Government Offices, 
Microenterprise/Informal Sector, 
and Individual.

Some of the notable recipients 
of the GKK award that have 
already received international 
recognition particularly in 
the aSeaN occupational 
Safety and health Network 
awards were the Sunpower 
Philippines Manufacturing 
ltd, 9th and 10th GKK winner 
under Industry Category, and 
the bagnos Multi-Purpose 
Cooperative, which won in 
the 10th GKK under Micro-
enterprise/Informal Sector 
Category.

The GKK is in line with 
the oShC’s Vision 1 Million 
Program which aims to develop 
oSh Champions and advocates 
to improve the efficiency of 
oSh policies and programs and 
strengthen the culture of safety 
and health in the Philippines.

By Teephanie D. Laderas

WorKerS in the private sector 
who had reported for work on 
February 5, Chinese New Year 
which is a special non-working 
holiday, are entitled to receive 
additional 30 percent of their 
daily rate wages, the labor 
department said.

Pursuant to Proclamation 
No. 555, s. 2018, signed by 
President rodrigo Duterte 
declaring February 5, 2019, as a 
special non-working holiday in 
celebration of the Chinese New 
Year, labor Secretary Silvestre 
bello III released labor 
advisory No. 15, series of 2018 
prescribing the payment of 
rules for the said holiday.

employers in the private 
sector are reminded to observe 
the following rules on the 

Higher pay for workers on Chinese New Year
By Peter Paul R. Ang

payment of wages for the said 
special non-working holiday:

For work done during the 
special day, he/she shall be 
paid an additional 30 percent 
of his/her daily rate on the first 
eight hours of work [(Daily 
rate x 130 percent) + Cola], 
however, If the employee did 
not work, the no “work, no pay” 
principle shall apply unless 
there is favorable company 
policy, practice or collective 
bargaining agreement (Cba) 
granting payment on a special 
day.

For those who worked in 
excess of eight hours (overtime 
work), the employee shall be 
paid an additional 30 percent 
of his/her hourly rate on said 

day (hourly rate of the basic 
daily wage x 130 percent x 
130 percent x number of hours 
worked).

If the employee went to 
work during the special days 
that also falls on his/her rest 
day, he/she will be getting an 
additional 50 percent of his/
her daily rate on the first eight 
hours of work [(Daily rate x 
150 percent) + Cola].

For work done in excess of 
eight hours (overtime work) 
during a special day that also 
falls on his/her rest day, he/she 
shall be paid an additional 30 
percent of his/her hourly rate 
on said day (hourly rate of the 
basic daily wage x 150 percent x 
130 percent x number of hours 
worked).

The bUreaU of Workers with Special Concerns (bWSC) has 
recommended to the Philippine Statistics authority (PSa) to include 
in its quarterly labor Force Survey (lFS) the complete statistical 
picture of the informal employment in the country,

according to the bWSC, the current proxy indicators used on 
self-employed and unpaid family workers in the lFS could not 
provide a complete statistical picture of informal employment in 
the country.  

This makes the Philippines lag behind other aSeaN countries in 
data collection on informality and informal employment, the bWSC 
added.

These were some of the observations during the recent aSeaN 
–International labor organization  Course on the Transition from 
Informal to Formal employment in bangkok, Thailand participated 
in by 43 delegates from the aSeaN member states, asian 
Development bank (aDb), International labour organization 
(Ilo) and the Women in Informal employment: Globalizing and 
organizing (WIeGo).

Cyrus Policarpio, a staff of the bWSC who attended the seminar-
workshop, reported that the Philippines’ neighbor countries have 
been active in developing their data collection on the informal 
economy. Most of the survey instruments, she added, have 
incorporated the indicators recommended by the International 
Conference for labour Statisticians (IClS) in 1993 and 2003.

however, the bWSC reported that the Philippines lags behind 
in data collection considering that the last Informal Sector Survey 
(ISS) was way back in 2008 and the current lFS only estimates the 
number of class of workers and the institutional sector.

In this light, Policarpio recommended in his report to Dole 
Secretary Silvestre bello III, to propose to the Philippine Statistical 
authority (PSa) to integrate the 2008 ISS relevant questions on 
informal employment in the lFS.

Policarpio also reported that the aSeaN Secretariat presented 
the updates on the conduct of the regional Study on Informal 
employment Statistics to Support Decent Work Promotion in 
aSeaN. The research initiative is one of the identified activities 
in the regional action Plan to implement the 2016 Vientiane 
Declaration.

The study aims to assess the existing informal employment 
statistics to determine the gaps in data collection, identify the trends 
and features of informality and recommend steps to improve and 
translate into effective policies.

The aSeaN Secretariat requested the member-states to appoint 
two to three national focal points comprising of representatives 
from the Ministry of labor in charge of informal employment and 
labor market information system and from the national statistical 
agency. 

These focal points are expected to provide support to the research 
consultant with the data needed for the study.

based on Policarpio’s report, bWSC Director Ma. Karina Perida-
Trayvilla recommended to the labor Secretary to continue its 
support to sectoral and stakeholders’ workshops for the crafting 
of a proposed bill on the Magna Carta for Workers in the Informal 
economy (MaCWIe). MPFrianeza

DOLE recommends to PSA

Include informal 
employment in LFS
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BRIEFING ON THE NATIONAL VOLUNTARY REGULARIZATION PLAN FOR WORKERS. Labor Secretary Silvestre Bello III, together with Assistant Secretary Benjo Santos M. Benavidez, former Labor Secretary Marianito Roque, and Assistant Secretary Joji 
Aragon, briefs media on DOLE’s drive on regularizing more workers. 

a larGe percentage of 
private establishments 
nationwide implement the 
drug-free workplace policy of 
the government.

The Department of labor 
and employment’s bureau of 
Working Conditions reported 
that of the 59,380 private 
establishments inspected 
in 2018, 57,837, or 97.4 
percent, are compliant with 
Department order No. 53-
03, or the Guidelines on the 
Implementation of a Drug-
Free Workplace.

The order requires random 
drug testing of employees 
in all establishments in the 
private sector, including 
their contractors and 
concessionaires.

region 10 recorded the 
highest compliance rate at 
100 percent. all of the 2,731 
establishments examined by 
labor inspectors observe the 
drug-free workplace policy.

other regions that posted 
high compliance rate were 

More establishments observe 
drug-free policy

Cordillera administrative 
region, 99.9 percent; Western 
Visayas, 99.9 percent; Ilocos 
region, 99.4 percent, and 
bicol region, 98.9 percent.

other regions with 
establishments that notably 
comply with the drug-
free workplace policies are 
Southern Tagalog, 97.9 percent; 
National Capital region, 97.8 
percent; MIMaroPa, 97.8 
percent; and Davao region, 
97.7 percent.

The workplace policies 
and programs on drug abuse 
prevention and control 
adopted by companies 
must include advocacy, 
education, and training; 
drug testing program for 
officers and employees; 
treatment, rehabilitation and 
referral; and monitoring and 
evaluation.

Under the Dole Drug-
Free Workplace Policy and 
Program, an employee who, 
for the first time, is found 
positive of drug use, shall be 

referred for treatment and/
or rehabilitation in a Doh 
accredited center.

after the rehabilitation, 
the company’s assessment 
team may recommend to the 
employer the resumption of 
the employee’s job if he/she 
poses no serious danger to 
his/her co-employees and/or 
the workplace.

however, repeated drug use, 
even after ample opportunity for 
treatment and rehabilitation, shall 
be dealt with the corresponding 
penalties under r.a. 9165 and is 
a ground for dismissal.

Violations of Do 53-03 may 
be punished criminally under 
article II of ra 9165 and its 
Implementing rules and 
regulations, or administratively 
under article 297 of the labor 
Code.

The establishment’s compli-
ance with the Do 53-03 is one of 
the indicators strictly observed 
by Dole during labor laws 
compliance system assessment. 
GSR

bello also called on all 
concerned DOLE offices to 
provide technical assistance 
as the Senate hammers out its 
version of the measure.

The Security of Tenure bill, 
otherwise known as house 
bill No. 6908 and Senate 
Committee Report No. 392, 
aims to amend the labor 
Code on the prohibition of 
labor-only contracting and 
other provisions that allow 
contracting arrangements.

The amendment will also 

Security of tenure bill pushed
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clearly define the nature of 
work and activities that may be 
contracted out.

Under the proposed law, all 
employees, except those under 
probationary employment, 
are deemed regular, including 
project and seasonal employees.

In project and seasonal 
employment, workers are called 
to work from time to time and 
temporarily laid-off during the 
completion of the project or off-
season, but are in the work pool 
on leave with or without pay 
status in between projects or 
seasons.

also under the legislative 
measure, a transition support 
program for job contracting 
shall be established by the 
Dole.

Through the program, a 
three-month financial support 
shall be provided for employees 
in between job periods and is 
conditioned on undergoing 
skills training or upgrading 
under the Technical education 
and Skills Development 
authority or accredited 
training institutions during 
the period of unemployment. 
ALDM

a labor arbiter from the 
National Capital region (NCr)
ordered for the reinstatement 
of a project based worker after 
finding that he was illegally 
dismissed by his employer.

In a decision, an NCr labor 
arbiter ruled in favor of a 
project-based structural filter 
against a construction company 
for illegal dismissal.

 The complainant, having been 
employed for three years, filed a 
complaint for illegal dismissal, 
regularization, and claim for 
moral and exemplary damages.

ILLEGALLY TERMINATED

Arbiter orders reinstatement of project-based worker
 he claimed that the alleged 

infraction of inflicting bodily 
harm to co-employee is not 
serious and that the penalty of 
dismissal is too harsh considering 
that he was never sanctioned for 
any disciplinary issue prior to 
the alleged incident. Moreover, 
they had already settled their 
differences before the barangay.

 on the other hand, respon-
dents claimed that complainant’s 
dismissal was on the ground 
provided under article 282 (a) 
and (e) of the labor Code. art. 
297 (282) Termination by the em-

ployer – an employer may ter-
minate employment for any of 
the following causes:

(a) Serious misconduct or 
willful disobedience by the 
employee of the lawful orders of 
his employer or representative 
in connection with his work; and 
(e) other causes analogous to the 
foregoing.

 according to respondents, 
the complainant confronted a 
co-employee inside the work 
premises; kicked his leg; hit his 
shoulders with a helmet; and 
attempted to hit his head but the 

latter avoided it. The complainant 
was accorded due process 
prior to the termination of his 
employment as he was given an 
explanation slip to explain the 
incident. The establishment’s 
employment report was 
submitted to the Department of 
labor and employment.

The labor arbiter noted 
that the basis of respondents’ 
action is according to company 
policy wherein they have a 
rule which is “Dismissal on 
First Offense.”Offenses against 
Persons states ”except in self-

defense or defense of the 
property, deliberately inflicting 
bodily harm on another 
employee which prevents the 
injured person from engaging 
in his/her work on which would 
require medical attendance.”

In this case, the injury 
sustained by the complainant’s 
co-employee did not prevent 
him from working. There is 
no evidence presented that 
the latter was advised by the 
doctor to take a rest or to have 
time to recuperate the injury 
sustained. Clearly, the incident 

Turn to page 4

From page 1



4 February 2019

CerTIFICaTIoN International Philippines, 
Inc. (CIP) has declared the Quality 
Management System of the Philippine 
overseas employment administration 
to have successfully transitioned to ISo 
9001:2015.

renato Navarette, CIP’s chairman, 
and president, reported that Poea’s 
management system has been assessed 
as conforming to the standards of ISo 

POEA transitions to ISO 9001:2015
9001:2015 for the scope of the provision of 
overseas employment services through the 
regulation of overseas employment industry, 
facilitation of overseas employment, 
protection of oFWs general administrative 
support and regional operations.

The Certificate which the Poea received 
in January 2019 was issued on December 
28, 2018, and is valid until october 7, 2021. 
POEA

Admin Olalia

At the helm of making a change at POEA
haIlING from the province 
of Isabela, 53-year-old Poea 
administrator bernard olalia 
was a private practitioner 
before entering public service. 

Prior to his appointment 
as Poea’s head, atty. olalia 
served as the Department 
of labor and employment 
Undersecretary for labor 
relations, Special Concerns 
and regional operations 
Cluster from December 2016 to 
February 2018. he was actively 
involved in labor dispute 
settlements during his term. 

on February 5, 2018, he was 
appointed by President rodrigo 
Duterte as the successor of 
former Poea and now oWWa 
administrator hans leo 
Cacdac.

During Poea’s Year-end Per-
formance assessment, admin-
inistrator  olalia expressed his 
gratitude to his deputy admin-
istrators, directorate, and staff 
for their assistance in making his 
first year as Administrator fruit-
ful and productive. 

“The Department of labor 
and employment, particularly 
the Poea, has a bigger respon-
sibility with respect to overseas 
migration. With the help and 
efforts of the directorate, direc-
tors and all staff, we will be able 
to comply the election promise 
of the President to extend our 
help to the oFWs and to accept 
the challenge this government is 
giving us - to live up to the man-
date of the Poea as an institu-
tion that protects our oFWs,” he 

said during his administrator 
hour. 

Efficiency, integrity, competency
reiterating President Duterte’s 

election promise of protecting 
and providing better opportuni-
ties for overseas Filipino work-
ers, administrator olalia has set 
a goal for the agency – to become 
an agency of efficiency, integrity, 
and competency.

“We are working hard to 
achieve efficiency through our 
one-Stop Service Center for 
oFWs (oSSCo), online facilities, 
as well as the continuous efforts 
in improving our frontline 
and secondary services,” he 
explained. “We also want to be 
recognized as a corruption-free 
agency. We instituted reforms to 

comply with the marching order 
of the President to promote the 
integrity of the institution, in 
particular, with our officers.”

POEA Mandate: Protect and 
empower overseas Filipino 
workers

asked if there was one 
program that he wants to focus 
on, administrator olalia related 
that his number one priority 
is the protection of migrant 
workers, especially those who 
are in the vulnerable sectors like 
the household service workers 
(hSWs).

“Human trafficking and illegal 
recruitment are our primary 
issues when it comes to our 
migrant workers – particularly 
hSWs who are coming from the 
provinces. What is unfortunate 
is that most of them are willing 
victims. They grab on to the 
opportunity as soon as it presents 
itself in front of them, despite 
knowing that the process could 
be illegal,” he said.

aside from this, he also wants 
to revisit Poea’s agreement 
with hrD Korea regarding the 
employment Permit System – 
Test of Proficiency in Korea (EPS-
ToPIK). Currently, registration 
for said examination is open 
to all, and for this year alone, 

around 50,000 aspirants have 
signed up. From these, only 
500 passers will be added to the 
roster, along with the passers of 
the previous years who weren’t 
employed. Not happy with 
the process and how it affects 
aspiring Filipino workers, 
administrator olalia wants to 
have some provisions amended 
in favor of those who wish to 
work in Korea.

“We will take a second look 
at the provisions that can be 
improved, particularly the 
selection and hiring processes. 
Why are we allowing thousands 
to take the exam when the quota is 
too low? Not to mention they are 
required to pay a large amount 
of money. Some of the things 
we want to change is the quota 
system, as well as for women 
to have equal opportunity in 
getting employed.” 

“I dream for Poea to be seen 
as a responsive institution. I want 
it to be recognized as an agency 
that is responsive to the needs of 
our oFWs, which is why we try 
our best to continuously improve 
our programs. The needs of our 
oFWs are evolving, and for us 
to be able to cater to these needs, 
we have to be flexible and be 
ready to adjust when necessary,” 
he said.
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I  want POEA to be a highly-
respectable institution. I want 

people to recognize it as a 
government agency that can be 

trusted, that can be depended on, 
not just by our overseas workers, 
but by our stakeholders as well.

ATTY. BERNARD P. OLALIA
Administrator 

Philippine Overseas Employment Administration

“

”

did not incapacitate his co-
employee from performing his 
work, therefore, not punishable by 
the said company rule. The labor 
arbiter sided with the penalty of 
dismissal under the circumstances 
is too harsh.

 as to the regularization of the 
complainant, respondents aver 
that complainant was engaged 
as a structural fitter as a project 
employee. The complainant was 
not a regular employee but was 
hired for a specific and distinct 
project or undertaking clearly 
stated in his employment contract.

according to the labor 
arbiter, case law states that the 
principal test for determining 
whether particular employees are 

properly characterized as “project 
employees” as distinguished from 
“regular employees,” is whether 
or not the “project employees” 
whether assigned to carry out a 
“specific project or undertaking,” 
the duration and scope were 
specified at the time the employees 
were engaged for that project: (1) 
a particular job or undertaking 
that is not within the regular or 
usual business of the employer 
company, but which is distinct and 
separate, and identifiable as such, 
from the other undertakings of the 
company; or (2) a particular job or 
undertaking that is not within the 
regular business of the corporation. 
The project employment contract 
sufficiently apprised him that 

his security of tenure with the 
company would only last long 
as the specific projects he was 
assigned was subsisting.

The labor arbiter ruled that 
the complainant was illegally 
dismissed and should be 
reinstated, but considering that the 
complainant is not totally faultless, 
the complainant should be 
reinstated to his former position in 
the project where he was assigned 
without backwages.

as to his claims for 
regularization, it is ruled that 
he is not a regular employee 
of the company. other claims 
were dismissed for lack of merit. 
Josephine Gallenero

Arbiter orders reinstatement of project-based worker
From page 3
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The PhIlIPPINe overseas employment administration 
(Poea) warns balik-manggagawa or Filipino workers 
returning to their job site on the use of forged documents 
when applying for exit clearance or overseas employment 
certificate (oeC).

The Philippine overseas labor office (Polo) in Kuala 
lumpur has reported that a certain Gina leyson erana 
has been supplying fake employment contract, passport, 
visa, and other related documents to Filipinos working 
illegally in Malaysia who want to secure an oeC in the 
Philippines.

Polo Malaysia has recorded a case of an undocumented 
worker who left the Philippines for Malaysia using forged 
documents provided by erana.

erana used to have a Facebook account in the name 
of “Juvica a. Pudun” where she advertised supposed 
job vacancies and offered “documentation services” to 
Filipinos, especially household service workers working 
illegally in Malaysia.

She was arrested by Malaysian authorities for being an 
illegal immigrant and was deported to the Philippines. 

however, erana is suspected to have returned to 
Malaysia and is still conducting her illegal activities 
through another Facebook account.

The Poea discourages returning Filipino workers from 
engaging the services of persons manufacturing fake 
documents. 

oFWs who would submit false information or 
documents would face the penalty of suspension or 
permanent disqualification from participation in the 
overseas employment program. POEA

Returning workers 
cautioned on 

fake documents  

FIlIPINo nurses seeking jobs 
in Germany under the Triple 
Win Project must be cautious 
of online illegal recruitment 
activities.

The warning was issued 
by the Philippine overseas 
employment administration 
following reports that a 
website run by alleged illegal 
recruiters promised nursing 
jobs in Germany.

P o e a a d m i n i s t r a t o r 
bernard olalia discourages 
jobseekers from submitting 

Nurses warned on illegal 
recruitment to Germany

their application, as well as 
personal information via 
online and instead personally 
submit their documents at the 
Manpower registry Division 
of Poea.

“The Triple Win Project is 
a joint initiative between the 
Philippines and Germany to 
help bring qualified nurses 
in the country to work 
in Germany. The whole 
recruitment and deployment 
process here in the 
Philippines is being handled 

MeConnect, an organized 
town hall meeting project of the 
Manila economic and Cultural 
Office (MECO) - Philippine 
Overseas Labor Office (POLO) 
in Taiwan, helped over 100 
overseas Filipino workers in 
Chiayi City in facilitating their 
passports and overseas voters’ 
registration.

The oFWs were also 
provided with necessary 
information and updates 
about Taiwan during the off-
site consular services.

During the event, Taiwan-
based Fr. Greg Sebastian 
commended the workers’ 
sacrifices for their families 
during the holy mass he 

officiated.  He also urged the 
oFWs to rely on God in times 
of distress and hardships.

aside from consular services, 
the project is also a strategy 
for massive information 
dissemination campaign 
about the plans and projects 
of MeCo and an avenue to 
establish a stronger and closer 
relationship with leaders of the 
Filipino community through 
conduct of more town hall 
meetings in Taiwan.

among the Filipino 
community leaders who 
attended the meetings were 
from KaPITaN and Guardians 
- PGbI and the Chiayi oFWs 
and Filipino Community 

groups.  They also pledged 
to continue supporting the 
projects of MeCo.

The consular services 
provided to the Pinoy workers 
include orientations on online 
passport appointment and 
renunciation and reacquisition 
of Filipino citizenship; oeC 
– balik Manggagawa online 
registration tutorial for labor 
services; oWWa membership 
renewal and queries on oFW-
ecard application; registration 
and reactivation of SSS 
membership; and record 
verification and orientation 
of programs and services for 
Pag-Ibig fund.  MECO POLO 
Taiwan

‘MECOnnect’ serves 
hundreds of OFWs‘MECONNECT’ LAUNCHING IN TAIWAN. More than 100 Pinoy workers in Chiayi, 

Taiwan are assisted with various consular services by the Manila Economic and Cultural 
Office – Philippine Overseas Labor Office through its ‘MECOnnect’ Project.

Photo by MECO POLO TaiwanPhoto by MECO POLO Taiwan

a TWo-DaY outreach mission 
of the Philippine overseas 
Labor Office benefitted 
Filipino migrants working 
in the provinces in South 
Korea with various consular 
assistance.

The assistance provided 
to oFWs in Mujin-daero, 
Gwangju, South Jeolla prov-
ince includes oWWa member-
ships and renewals, process-
ing of overseas employment 
Certificate (OEC) applications, 
passport applications  and 
renewals, civil registrations, 

POLO SoKor sets up consular assistance
NbI clearance applications, 
notarial services, and citizen-
ship reacquisition.

aside from consular 
services, Polo Korea labor 
attache Maya Valderrama 
said the outreach mission also 
provided updates to oFWs 
on recent changes in working 
conditions or employment 
requirements and permits in 
South Korea

“The Polo conducts these 

consular missions regularly. 
our team wants to reach 
more Filipino workers, 
most especially those 
who are in the province 
to ease inconvenience on 
traveling far just to process 
or renew their documents,” 
Valderrama said.

oFWs who wish to attend 
on future consular missions 
were reminded to bring all 

their necessary documents 
for immediate processing.

“To all Filipino workers in 
South Korea, kindly wait for 
the advisory and schedule of 
our next consular outreach 
mission on the Philippine 
embassy Seoul website and 
please bring all required 
documents for immediate 
processing,” the labor Senior 
official added.

Meanwhile, Pinoy workers 

in Korea who have other 
concerns or queries are 
encouraged to call the hotline 
of Polo at tel. nos. 010-4573-
6290; or at (02) 3785-3634; and 
3785-3635; or email at labor@
p h i l e m b a s s y - s e o u l . c o m 
while for more updates they 
may visit the Polo Korea 
official Facebook page at 
https://www.facebook.com/
poloowwakorea/.  POLO 
Korea

only by Poea and no other 
outside agencies have been 
authorized to work on our 
behalf,” administrator olalia 
said.

The Poea enjoins all 
applicants to be vigilant 
against illegal recruiters 
and to report any suspected 
illegal recruitment activities 
to the Poea anti-Illegal 
recruitment branch at 722-
11-92 or at Poea hotline 
numbers 722-11-44 or 722-11-
55.  POEA
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a NeW savings and investment 
program for the overseas 
Filipino workers was launched 
in Malate, Manila to secure their 
earned money and enable them, 
including their families, to set 
spending priorities.

The overseas Workers Welfare 
administration (oWWa), in 
partnership with the bangko 
Sentral ng Pilipinas (bSP) and 
bDo Foundation, signed a 
memorandum of agreement to 
improve the financial literacy of 
oFWs and their families through 
the PiTaKa or the ‘Pinansyal na 
Talino at Kaalaman.’

The campaign includes the 
dissemination of the videos of 
PiTaKa lessons and messages 
which aims to equip the Filipino 
migrant workers and their 
families with the ability to 
better manage their remittances 
and savings or make prudent 
investments in preparation for 
a better life should they decide 
to return and to stay in the 
Philippines permanently.

oWWa administrator hans 
leo Cacdac said this program 
will form better financial 
behaviors and develop a positive 

OWWA to OFWs: save more, spend less
attitude in saving while changing 
their cultural perspectives about 
money.

“PiTaKa is a reflection of 
our collective aspirations and 
desire to help our modern-day 
heroes and their families in the 
country for them to have a better 
understanding of their finances 
and eventually guiding them 
for the future,” administrator 
Cacdac said.

one of the main messages of 
the campaign is to encourage 
oFWs and their families to 
save at least 10 percent from 
the received remittances or set 
them aside for investments.

The campaign videos 
supplement the required Pre-
Departure orientation Seminar 
(PDoS) which additionally 
tackles the Post-arrival 
orientation Seminar (PaoS) and 
presents the general guidelines 
on savings and investments for 
oFW families.

“The videos were crafted 
to be engaging and creative 

to reach more oFWs abroad 
through social media. It will 
also complement the existing 
financial literacy initiatives, 
both of the government and 
private sectors,” Cacdac added.

Through this endeavor, the 
oWWa also hopes to provide 
a better future for oFWs where 
leaving the country will no 
longer be a matter of choice.

Under the program, session 

PITAKA PROGRAM FOR OFWs. Officials of the Overseas Workers Welfare Administration (OWWA) led by Administrator Hans Leo Cacdac, Bangko 
Sentral ng Pilipinas (BSP) Deputy Governor Chuchi Fonacier, and Banco De Oro (BDO) Foundation President Mario Deriquito, sign a memorandum of 
agreement to improve the financial literacy of overseas Filipino workers through the “PiTaKa, or the Pinansyal na Talino at Kaalaman Program,” at the 
BSP Hall, Malate, Manila. 

The labor department welcomes 
the newly installed senior officials 
from the central office and various 
bureaus and agencies.

Leading in the list is Atty. Ana  
Dione as Undersecretary. She has 
been serving the Department for 
more than 38 years and started as 
Senior Clerk at Dole-regional 
Office No. 1 and rose from the 
ranks to become Chief labor and 
Employment Officer on October 
17, 1988.  She was promoted as 
Director III on July 15, 1991, and 
eventually as Director IV on March 
9, 1998.  She headed the bureau 
of rural Workers (now bureau of 

NEW ASSISTANT SECRETARY. Atty. Benjo Santos Benavidez takes his oath of office before Labor Secretary Silvestre Bello III at the DOLE Central Office, 
Intramuros, Manila. Witnessing the ceremony are Undersecretary Ciriaco Lagunzad III, Assistant Secretary Federico Abuan, Assistant Secretary Joji 
Aragon, and Assistant Secretary Alex Avila.
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guides training kits will be 
developed, and a Training 
of Trainers (ToT) will be 
conducted for oWWa trainers 
as well as the oWWa accredited 
PDoS and PaoS providers to 
sustain the effective delivery of 
financial literacy lessons.

By Paul R. Ang

New senior officials welcomed
Workers with Special Concerns) 
and Regional Office (RO) No. 
3.  Atty. Dione graduated from 
the royal Melbourne Institute 
of Technology, australia with a 
Diploma in Development Planning 
in December 1995.

On the other hand, Atty. Benjo 
Santos  benavidez took his oath as 
assistant Secretary.  

Atty. Benavidez started his 
career as Mediator-arbiter at the 
Dole-National Capital region 
on November 24, 2008. he was 

designated as oIC-assistant 
regional Director for labor 
relations and labor Standards 
Cluster of the Dole-NCr from 
February 1, 2011 to March 31, 
2014 and as oIC-Director IV of the 
bureau of labor relations on april 
1, 2014 to September 14, 2014.  he 
was promoted as acting Director 
IV of the Dole-bureau of labor 
relations on September 15, 2014 
and was appointed as full-pledged 
Director IV of the blr on January 
11, 2017.  assistant Secretary 

benavidez graduated Cum laude 
with a degree in ab Political 
Science.

Installed as regional Director 
in region VII was Salome  
Siaton.  She started working at 
Dole as Statistician I in region 
6 and consequently as Chief 
Administrative Officer.  She was 
appointed assistant regional 
Director in January 2017. 

Director Siaton completed 
her undergraduate studies in 
Mathematics, General and Social 
Sciences at the West Visayas 
University and her bachelor of 
laws at the University of Iloilo. 

She is a lecturer on various areas 
of human resource management, 
public personnel administration, 
and public fiscal administration. 

She is also an accredited trainer 
of the Civil Service Commission on 
Values orientation Workshop. 

also joining the newly-installed 
officials is Lilia  Estillore as Director 
III (assistant regional Director) 
who started as accountant II of 
the DOLE-Regional Office No. 7 
in March 1985.  She was promoted 
as labor and Development 
Officer and eventually as  Chief 
Labor and Employment Officer 
(leo).  She also headed the labor 
Standards enforcement Division, 

labor relations Division, and the 
Technical Services and Support 
Division.  

She was appointed Director II in 
2010 and was designated as oIC-
assistant regional Director in 
concurrent capacity from august 
1,  2011 to July 31, 2014 and from 
July 5, 2017 to april 11, 2018. 

Director estillore graduated 
cum laude with a degree in 
accounting.  

She also has a bachelor’s 
degree in law (1991) and a 
Master’s degree in Development 
Communication (2010) under 
the Civil Service Commission 
local Scholarship Program.  She 
is a Certified Public Accountant 
and was conferred with Career 
executive Service eligibility on 
March 5, 2003.

estrella Uy-Pahalla, on the other 
hand, was appointed as Director 
III (assistant regional Director).  

With more than 34 years of 
service at Dole, she rose from 
the ranks starting as Senior Clerk 
at the DOLE-Regional Office No. 
10 until her promotion as board 
Secretary VI at the regional 
Tripartite Wages and Productivity 
board (rTWPb)-10.   

Director Pahalla is a graduate of 
bachelor of Science in accounting, 
Diploma in Public Management 
Development Program and 
Master in Management. HRDS
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Sea vessel of NRCO-ISP bizplan makes inaugural sail
CebU CITY — The P500,000 
grand prize winner of the 
2018 NrCo-ISP business Plan 
Competition received the second 
tranche of the award during the 
blessing and inauguration of his 
first built sea vessel.

The National reintegration 
Center for oFWs (NrCo) and 
its partner, Integrated Seafarers 
of the Philippines (ISP) awarded 
the P300,000 to Dr. Nelson Mejia, 
Jr., 27, during the launch of M/b 
eiryl in City of Naga boardwalk, 
Cebu on 19 February 2019.

“Timing ang pag-award ng 
Second Tranche (P300,000) dahil 

magiging part ng capital expense 
natin ‘yon. May parts sa vessel 
natin na pwede na natin  i-procure 
and with that, we can achieve the 
target operations by March of this 
year,” Dr. Mejia stated.  

 It can be recalled that his entry 
“Metro Cebu express” won the 
2018 NrCo-ISP business Plan of 
the Year last 9 November 2018 in 
Manila.

After the competition, he 
immediately formed the MCe 
Shipping lines which aims to 
provide an alternative mode of 
transportation to City of Naga 
residents going to Cebu City 

via sea. The business venture 
likewise created new employment 
opportunities to residents of Naga 
and nearby municipalities.

“The MCe Shipping lines 
targets commuters who want to 
reach their destinations in Cebu 
conveniently. The brand “My boat 
(MB)” sea fleet consists of eight 
64-seater boats and two 15-seater 
sea jeepneys,” Dr. Mejia said.

“ang docking area nito ay 
dito sa City of Naga port. Thirty 
minutes lang ang magiging 
biyahe mula dito (City of Naga) 
hanggang Cebu City. Mabilis 
lang compared sa biyahe by 

NEW CEBU PASSENGER VESSEL. M/B Eiryl, the first built sea vessel of the Metro Cebu Express 
Shipping Lines owned by Dr. Nelson Mejia, the grand prize winner of the 2018 NRCO-ISP Business 
Plan Competition, sets its inaugural voyage in the Month of Love.

land,” he added.
 Dr. Mejia also told NrCo 

that he expects to employ 

25 personnel for the initial 
operation of the M/b eiryl. 
NRCO

Photo by Dr. Nelson Mejia
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EMPOWERING LABOR 
INSPECTORS. DOLE 
RO XI Regional Director 
Raymundo Agravante 
stresses the importance 
of enhancing the core 
competencies of labor 
inspectors and hearing 
officers during their 
C o r e  C o m p e t e n c y 
Enhancement Training in 
Davao City.  

IPIl, ZaMboaNGa SIbUGaY 
– Fifty-two farmers and 
fishers in Zamboanga Sibugay 
displaced by Typhoon Vinta 
were employed under the 
“Tulong Panghanapbuhay sa 
ating Displaced/Disadvantaged 
Workers (TUPaD)” Program of 
DOLE Regional Office IX.

regional Director ofelia 
Domingo said TUPaD is a 
component of Dole Integrated 
livelihood and emergency 
employment Program (DIleeP), 
which is a community-based 
package of assistance that 
provides emergency employment 
for displaced workers, 
underemployed and unemployed 
poor for a minimum of 10 days, 
but not to exceed a maximum of 
30 days, depending on the nature 
of work to be performed.

Dole Zamboanga Sibugay 
Field Office Chief Labor and 
Employment Officer (LEO) Imelda 
Gatinao, leo II Julius  Desoacido, 
and PeSo Manager Gaudencio 
abejero conducted an orientation 
for beneficiaries and gave lectures 
on the salient features of TUPaD 
and occupational Safety and 
health on the various activities 

JOBS FOR DISPLACED FARMERS. DOLE ZSFO Chief Labor and Employment Officer Imelda  
Gatinao orients the displaced farmers and fishermen beneficiaries of “Tulong Panghanapbuhay 
sa ating Displaced/Disadvantaged Workers (TUPAD)” Program and on Occupational Safety and 
Health on the job they will be involved in the area. 

ThaT eXPerIeNCe is the best 
teacher is an adage rochelle 
Sagun proved by being an 
intern under the Department 
of labor and employment’s 
Government Internship 
Program (GIP). 

The 21-year old resident 
of San Nicolas, Ilocos Norte 
recalled that the GIP played 
an important part in her 
landing a job at the Municipal 
Agriculture Office (MAO).  

The GIP, which is an 
e m p l o y m e n t - b r i d g i n g  
program, provides deserving 
youth the chance to pursue a 
career in government.  

During their internship, 
the interns have the chance 
to showcase their exemplary 
skills, talents and work attitude 
in public service.  

In turn, they receive 75 
percent of the applicable 
minimum or hiring rate in the 
agency or local government 
unit they are assigned as a 
stipend.  

rochelle served as an intern 
at the agriculture office from 
May 2018 to November 2018, 
and on the last month of her 
internship, she passed the 
licensure examination for 
agriculturists. 

In February this year, 
rochelle became a permanent 
agricultural Technologist at 
the agriculture office. 

The job fits her well, having 
graduated with the degree 
in bachelor of Science in 
agriculture major in agronomy 

SUMIlao, bUKIDNoN —  
Fifty-six members of Kisolon 
Tricycle and Motorized Drivers 
association (KITMoDa) at 
Sumilao bus Terminal in barangay 
Kisolon, bukidnon received 
from DOLE Regional Office 
No. X P400,000.00 livelihood 
assistance. 

The project, implemented 
in collaboration with the 
local government unit as the 
accredited Co-Partner, is part 
of the Kabuhayan Program of 
Dole Integrated livelihood 
and emergency employment 
Program (DIleeP).

Mayor Jose antonio Villo 
expressed his gratitude for the 
approval and releasing of the 
livelihood grants. 

“This amount is sufficient 
to make this motorcycle spare 
parts and vulcanizing shop a 
sustainable livelihood project. We 
are very thankful to Dole X for 
the unending support to our rural 
workers of our municipality,” 
Mayor Villo said.

The mayor also promised to 
allot a space for the display of 
motor spare parts and accessories 
of the beneficiaries, as well as a 
parking area for motorcycles, and 
a rerouted roads for motorcycles’ 
easy access to the public schools.

K I T M o D a  P r e s i d e n t 
labor inspectors and hearing 
officers of DOLE Regional 
Office XI underwent Core 
Competency enhancement 
Training in Davao City.

Atty. Alvin Curada, Director 
II of National Wages and 
Productivity Commission, 
discussed inspection theories, 
the legal bases, purpose, and 
issues in the inspection; roles 

Labor inspectors’ skills honed
of inspectors, preparation of 
the notice of results, monitoring 
compliance, and handling of the 
mandatory conference. 

The labor inspectors were also 
trained on the drafting of the 
compliance order.

Dole XI regional Director 
raymundo agravante stressed 

By Eduardo P. Monreal the importance of the training 
especially on the strengthening 
of roles and functions of labor 
inspectors and hearing officers.

he further emphasized the 
need to enhance their writing 
skills specifically in preparing 
Notice of Inspection results 
(NIr) and minutes of meetings 
as well as drafting of compliance 
orders. 

Trike group in Bukidnon 
gets assistance

Carlough adora thanked Dole 
for approving the requested 
funds. “We are also grateful for 
the support and assistance of 
Mayor Villo of the municipality 
of Kisolon, bukidnon. We 
look forward to the continued 
assistance of the Dole and the 
lGU for the enhancement of this 
project,” he said.

KITMoDa, according to adora, 
has been catering to the needs of 
the motorists of the municipality 
even with limited resources. 
“Challenged by this situation, we 
envision to provide apt needs of 
the motorists within and outside 
of this municipality. We are indeed 
happy and promise to make this 
project grow and expand what 
we do through improved services 
for a better quality of life for all 
our members,” he added.

DIleeP is the department’s 
contribution to the government 
agenda of inclusive growth 
through massive job generation 
and poverty reduction.  

In bukidnon, a total of 42 
livelihood projects amounting to 
P14,825,770 which benefitted 1,247 
workers including the members 
of KITMoDa who received 
P400,000.00 worth of materials 
and supplies for the motorcycle 
spare parts and vulcanizing shop 
livelihood project.

By Reyna L. Tagailo
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Displaced farmers employed via TUPAD

they will be involved in for 10 
days.

according to abejero, some 
beneficiaries will engage in the 
repair of the cottages/facilities 
of the beach resort called brisa 
Marina which is an eco-tourism 
enterprise of the lGU. 

Meanwhile, other beneficiaries 
will work in the repair and de-
clogging of drainage canals 
and other drainage systems in 
barangay libertad, Masao, and 
Little Margos, he added.

Dole 9 released a total budget 
of P186,212.00 to lGU-Tungawan, 
an accredited Co-Partner 
(aCP) for payment of wages 

By Karen Grafia with reports from Edyll Poligrates

from the Don Mariano Marcos 
State University, batac City in 
2017. 

Her first job puts her in a 
better economic situation as 
she now has a regular source of 
income.  but most importantly, 
she is now on the right track in 
pursuing a promising career in 
the field of agriculture. 

“I feel so blessed with this 
opportunity to be able to really 
apply my course and contribute 
in improving agriculture in my 
own municipality,” rochelle 
said. 

rochelle said that she is now 
in a position to help farmers 
by training and assisting them 
regarding the latest agricultural 
technologies and practices. 

Part of this is visiting farms 
and production demo sites 
for benchmarking; conducting 
information dissemination 
activities, and extending 
agricultural services. 

She recalled that her GIP 
experience gave her a more 
concrete vision of her chosen 
profession. 

“The program helped me 
hone my potentials and develop 
a positive attitude.  Most of all, 
it has deepened my desire to 
use what I have to help our 
local farmers,” rochelle said. 

The young agriculturist is 
the second among the three 
children of a construction 
worker and a housekeeper. 
Arly Sta. Ana-Valdez with 
a report from Leonavella 
Duldulao 

GIP intern now agriculturist

and insurance coverage. each 
worker will receive a daily wage 
of P316.00 in compliance to the 
prevailing minimum wage rates in 
the region. 

also present to witness 
the orientation and release of 
personal protective equipment to 
beneficiaries were DOLE IMSD  
accountant Ma. renelia hamoy 
and Supply Officer Ivy Salarda-
arellano.

TUPAD beneficiaries expressed 
their gratitude to Dole for 
providing them an opportunity to 
engage in short-term employment 
as it will help them augment their 
income. 

Photo by DOLE RO IXPhoto by DOLE RO IX
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EMPLOYMENT AND ENTREPRENEURSHIP OPPORTUNITIES AT EDSA TNK FAIR. Labor Undersecretary Renato Ebarle underscores the importance 
of seizing the employment and entrepreneurship opportunities being offered at job and business fairs as he delivers the message of Secretary Silvestre 
Bello III during the opening ceremony of the Trabaho, Negosyo, Kabuhayan job and business fair at Starmall, Mandaluyong in celebration of the 33rd 
anniversary of the EDSA People Power Revolution.  

IN CelebraTIoN of the 33rd 
anniversary of the eDSa People 
Power revolution, the labor 
department conducted the 
Trabaho, Negosyo, Kabuhayan 
(TNK) job and business fair in 
Mandaluyong City.

labor Secretary Silvestre 
bello III encouraged jobseekers 
to take advantage of the 20,000 
local and overseas jobs offered 
by 50 participating employers 
and recruitment agencies at the 
2nd Floor activity Center of the 
Starmall located in eDSa-Shaw.

In a report from the bureau 
of local employment, among 
the vacancies offered by local 
employers are steelman, 
production machine operator, 
production workers, customer 
service representative, product 
promodizer, electrician, service 
crew, merchandiser, finishing 
mason, and plumbers.

In the same event, the 
Philippine  overseas employment 
administration said 12,000 
job orders were offered by 
15 participating recruitment 
agencies.

a reSolUTIoN has been filed 
in the house of representatives 
expressing the sense of Congress 
in support of labor Secretary 
Silvestre bello III.

about 90 congressmen signed 
house resolution 2479 commend-
ing bello for his able leadership 
of the labor department, and in 
overseeing pro-worker programs 
of the government.

“Under Secretary bello’s 
leadership, Dole programs and 
projects are felt by the Filipino 
workers in the country and 
overseas,” read the resolution filed 
just as Congress went on recess.

The commendation lauded 
bello’s priority programs of the 
labor department, such as the end 
of contractualization (endo) in 
favor of regularization; creation 
of one Stop Shops (oTS) to cut 
bureaucratic red tape and simplify 
procedures for Filipino workers, 
and the protection and promotion 
of the welfare of overseas Filipino 
workers.

The house resolution also 
recognized Bello’s efforts 
in implementing Tulong 
Panghanapbuhay sa ating 
D i s a d v a n t a g e d / D i s p l a c e d 
Workers (TUPaD); Government 
Internship Program (GIP); 
Dole Integrated livelihood 

WorKerS of hanjin heavy 
Industries who were affected by 
the company’s rehabilitation were 
assured that their re-employment 

SeNaTor NINoY aQUINo, 
SUlTaN KUDaraT- brimming 
with happiness and armed 
with determination, angelino 
Sarona, a 23-year old person with 
disability (PWD) from barangay 
Malegdeg, was inspired to work 
hard for the livelihood grant 
from Dole ro 12. 

angelito who has an inborn 
limb defect in his right arm 
and leg said the Sari-Sari Store 
project would be of great help 
as he continues to finish his two 
year associate in Computer 
Technology course at the SNa 
College Foundation.

“Nagpapasalamat po ako 
sa tanggapan ng Dole at sa 

20k jobs at EDSA Day TNK fair
Some of the vacancies 

are  laborer, nurse (general), 
welder, pipefitter, carpenter, 
t e c h n i c i a n  ( e l e c t r i c a l /
m e c h a n i c a l ) ,  f o r e m a n , 
steel fixer, IT engineer, and 
waitress.

among the countries of 
destination are United States, 
Malaysia, brunei Darussalam, 
Canada, Germany, australia, 
Japan, New Zealand, Turks, 
and Caicos Island, Madagascar, 
Malta, Mauritius, Solomon 
Islands, South Korea, and 
africa.

bello reminded applicants 
to bring requirements such 
as resume or curriculum 
vitae  (bring extra copies for 
multiple job applications); 2 
x 2 ID pictures; certificate of 
employment for those formerly 
employed; diploma and/
or transcript of records; and 
authenticated birth certificate.

The eDSa People Power 
revolution is observed with the 
theme ‘eDSa 2019: Pagkakaisa 
Tungo sa Pambansang 
Kapayapaan.’

By Althea Louise D. Majan

House commends Bello’s 
pro-worker programs

Program; Kasambahay Program; 
adjustment Measures Program; 
and Dole Integrated livelihood 
Program (DIlP).

It also cited bello’s lead in 
implementing employment 
programs supportive of the 
youth sector, such as Special 
Program for employment 
of Students (SPeS), Jobstart 
Philippines Program, and the 
Public employment Service 
( P e S ) ;  t h e  e m p l o y m e n t 

DOLE assures assistance to Hanjin workers
in the country will be a top 
priority.

labor Secretary Silvestre 
bello III made the assurance in 
a dialogue with the workers and 
their union even as he expressed 
confidence that local companies 
can easily absorb them because of 
their skills and expertise.

“We will prioritize your re-
employment with various 
construction firms here in the 
Philippines. Place your trust in 
Dole and we can help you to 
immediately land a job. You are all 
highly skilled workers and your 
expertise are in-demand here in 
our country,” bello said.

reports from Dole regional 
Office 3 Director Ma. Zenaida 
Campita showed that most of 
the workers of hanjin are highly 
skilled construction workers, and 
welders, while their average age 
ranges from 25 to 40 years old.

The labor chief said he will meet 
with some Cabinet secretaries 
to discuss possible employment 
opportunities which can be offered 
to the displaced workers.

“We are also eyeing your re-
employment in the various 
government projects here in the 
country. Your skills are needed 
by our government in line with 
the ‘build build build’ program 
of the Duterte administration. 
Some officials have also requested 
that I do not deploy you overseas 
because the demand for the 

construction industry here in 
the Philippines is higher,” bello 
added.

While their work schedules 
have already been reduced, some 
remaining 3,800 workers of hanjin 
have ended their contracts on 
February 15, 2019.

however, bello told the workers 
that should hanjin resume 
operations, he will convince the 
new management to prioritize 
and re-hire those who were 
displaced because they have the 
necessary skills and experience in 
ship building.

labor assistant Secretary 
benjo Santos benavidez said the 
DOLE regional office continues to 
profile Hanjin workers to easily 
assist them and facilitate their re-
employment.

“To the workers of hanjin, we 
also seek your help to fast-track 
the process of your profiling. 
You have a very large number of 
workers, we will be sending the 
profiling forms and please help 
us facilitate this on your ranks,” 
benavidez said.

aside from re-employment, the 
labor department will also assist 
in the facilitation of the workers’ 
separation pay, a moratorium 
on their social benefits, and the 
processing of the refund of the 
employment bond which the 
service providers/agencies have 
deducted on the salaries of the 
workers. Paul Ang

facilitation efforts through job 
fairs; the enforcement of labor 
standards and occupational 
safety and health through the 
labor laws Compliance System, 
and the implementation of the 
Family Welfare Program.

The resolution was introduced 
by Deputy Speaker Mylene 
Garcia-albano and randolph  
Ting, and representatives 
rodolfo   albano III, arnel  Ty, 
and aniceto bertiz III. GSR

Sari sari store gives hope to Sultan Kudarat PWD
aming lokal na pamahalaan sa 
oportunidad na ibinigay sa akin 
upang maipagpatuloy ko ang 
aking pag-aaral at makatulong sa 
pamilya,” angelito said.

(I am grateful to Dole and 
to our local government for the 
opportunity which will help me 
continue my studies and also 
increase my family’s income.)

angelito believes that his 
disability has never been a 
hindrance to reach for his dream 
to finish his studies and become 
a responsible family man in the 
future. he also urged his fellow 
PWDs to access government 
programs such as DIlP to become 
valuable citizens of society.

Dole 12-Sultan Kudarat Field 
office head Mary Jane hoksuan 
said that the Dole Integrated 
livelihood Program (DIlP) 
is one of the strategies of the 
government to address poverty 
and increase job generation.

“our strong partnership with 
local government units in Sultan 
Kudarat will continue to ensure 
that the needs of the marginalized 
sector in the province are 
provided,” hoksuan said.

hoksuan is also encouraging 
all beneficiaries to enhance 
their skills through their chosen 
livelihood projects and improve 
their family’s quality of life.

on his part, SNa Mayor 

Randy Ecija challenged skilled 
beneficiaries to organize and 
access continued support from 
the government.

“We see to it that every 
marginalized worker will have 
access to our programs and 
services especially when it comes 
to livelihood. accessibility is 
within their reach because of 
the presence of our field office 
personnel in the provinces and 
cities,” regional Director Sisinio 
Cano said.

The formal turn-over 
of livelihood check worth 
P1,053,856.00 for 85 beneficiaries 
was done during the 18th Sulok 
Coffee Festival with Mayor 
Ecija, other local officials and its 
constituents. KZTurnos
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