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No one displaced; No one is left behind 

________________________________________________________ 

Mister President, we are grateful for this opportunity to 

address this assembly. On behalf of the Republic of the 

Philippines, we congratulate you for your excellent steering 

of the centennial celebrations of this institution. 

The timely release of the Report on Work for a Brighter 

Future: Global Commission on the Future of Work is most 

welcome. It is reassuring, to say the least, that it gives 

primacy to people and the work they do at the heart of 

labor and employment agenda. And our presence here 

signifies our firm commitment to put forward the principles 

of decent work in a world that is rapidly changing. 

Mister President, the collective efforts of nations to 

reign on work relationships and ensure the dignity of labor 

against the backdrop of technological advances have 

never been most urgent than today. Cyber technology has 

radically transformed and continuously alter the very fabric 

of our communities, including the quality of our working 

lives. 
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The main task at hand right now is to craft specific 

policy responses that affirm human incomparability, and 

assert the import of tripartism and social dialogue. These 

are among the outcomes we want to achieve and must 

not overlook as automation, big data, digitalization and 

Artificial Intelligence and their impact to work. 

As a concrete step, upskilling, reskilling and retooling 

are our priority strategies to prepare the Filipino workforce. 

Our Philippine Congress had passed numerous 

landmark legislations for the protection of the rights and 

promotion of the welfare of Filipino workers and their 

families. With due credit to the strong leadership of our 

President, Rodrigo Roa Dutertre, these laws include: 

1. the revised charter of the Philippine Social 

Security System, which now provides for an 

unemployment insurance scheme; 

2. the Expanded Maternity Leave law which grants 

105 days of paid leaves with additional 15 days 

for single mothers; 

3. the Occupational Safety and Health Law 

mandating the designation of OSH Officer in 

every establishment, and imposing stiffer 

penalties for violations; 

4. the Universal Health Care law to include the 

marginalized workers; and 

5. the Security of Tenure law that guarantees job 

security and eliminates the pernicious 

contracting practices. 

Mister President, let me emphasize here that the 

enabling environment for secured jobs is a world of work 

free from violence and harassment. 
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With fresh hopes for strong international cooperation, 

we express our strong support for the adoption of such 

Convention, supplemented by a Recommendation. This is 

the only right thing to do to safeguard the life and dignity 

of the Filipino workers especially those deployed in foreign 

soil. 

In sum, automation in the world of work represents 

great opportunities. But it can also broaden, if not properly 

managed, social inequalities and poverty. 

This position is in full accord with the Sustainable 

Development Goals which we are committed to achieve. 

And through such priorities, we reiterate that we want to 

ensure that no one is left behind and no one is displaced 

from their respective jobs. 

Thank you for your attention, and we wish the ILO 

another great and illustrious centenary. 

Mabuhay! 

 


