
The labor department, along with its social partners, joins other nations in observance 
of the World Day against Child Labor to draw public attention to the problem that puts 
children at harm.

PH bats for strong action for migrant protection

ANTI-CHILD LABOR ADVOCATES REACH OUT TO CHILD WORKERS. Labor Undersecretary Joel Maglunsod, together with (L-R) Federation of Filipino 
Chinese Chamber of Commerce and Industry (FCCCI) Vice Chairman Stanley Sy and Vice President Mary Go Ng, International Labour Organization 
(ILO) Project Coordinator Katherine Brimon, and DOLE-NCR Director Henry John Jalbuena, distributes school supplies to child worker-beneficiaries 
under the government’s Project Angel Tree program, during the World Day Against Child Labor at San Andres Sports Complex, Malate, Manila on June 
23, 2018.
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Report age discrimination in workplace –DOLE
The labor department encouraged 
workers to report companies who 
violate the Anti-Age Discrimination 
law. 

Nicanor Bon, program and 
policy division chief of the 
Bureau of Working Conditions 
(BWC) said the law prohibits 
employers to set age limitations in 
advertising job vacancies in media, 
and in requiring declaration of 
age or birth date during work 
application process, as well as 
deny an employee’s promotion 
or opportunity for training, and 
impose early retirement due to 
their age.

“It is clearly stated in the 
law that age discrimination in 

workplaces is prohibited. even 
labor organizations are not allowed 
to refuse or deny membership of 
any worker due to age limitations,” 
Bon said.

The law, however, exempts em-
ployers from setting age limitation 
in employment if age is a legitimate 
occupational qualification that is 
reasonably necessary for the normal 
operation of a business.

Bon said the public should 
report non-compliant companies 
and encouraged workers who were 
discriminated due to age to report 
the incidence to the nearest regional 
or provincial offices of the labor 
department so they can be assisted 
in the filing of cases.

DOLe also reminded private 
establishments that violation of the 
said law is punishable with a fine of 
not less than P50,000 and not more 
than P500,000, or imprisonment of 
not less than three months and not 
more than two years.

“Should the court find a 
company guilty of the offense, it 
may be fined of P50,000 – P500,000 
or its officials meted three months 
to two years imprisonment. They 
should be knowledgeable of 
the law because it clearly states 
that age discrimination and 
constraining the promotion of an 
employee solely basing on their age 
is strictly prohibited,” Bon added. 
–Paul R. Ang
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INDEPENDENCE JOB FAIR. Thousands of jobseekers troop to the Rizal Park, Manila during the celebration of 120th Declaration of Philippine 
Independence to vie for employment opportunities at the Trabaho, Negosyo, Kabuhayan (TNK) job and business fair. 

OATH-TAKING OF NEWLY APPOINTED LABOR INSPECTORS. Labor Secretary Silvestre 
Bello III administers the oath of office to the 35 newly-appointed Labor Laws Compliance 
Officers (LLCOs) in a recently held ceremony at the DOLE Labor Governance Learning Center, 
Intramuros, Manila. 
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P30M benefits in settled cases

DOLE remits P548M to Treasury

Intensified inspections 
with 35 new LLCOs

2k jobseekers hired 
on Independence Day 

The  labor department has settled 
P29.9 million worth of monetary 
benefits to some 1,133 workers 
through its Preventive Mediation 
program.

In a report, the National 
Conciliation and Mediation Board 
(NCMB) recorded an 86 percent 
settlement rate or 177 settled cases. 

NCMB said the settled cases 
from January to May 2018 were 
resolved within the process cycle 
time of 29 days.

Preventive mediation is a 
dispute resolution mechanism to 
effect settlement of labor disputes 
to avert work disruptions or strikes. 

Under this scheme, the parties 
can fully ventilate their respective 
positions without running around 
with legal technicalities and, in the 
course thereof, afford them with 
possible compromise to settle the 
problem.

Labor Secretary Silvestre Bello 
III cited NCMB’s consistency in 
adopting preventive mediation to 

The labor department has 
remitted excess verification fee 
collections and interest earned 
by 29 Philippine Overseas Labor 
Offices (POLOs) amounting to 
P548.3 million to the Bureau of 
Treasury (BTr).

This was reported by DOLe’s 
Financial and Management Service 
(FMS) Director Warren Miclat to 
Labor Secretary Silvestre Bello III, 
saying that the 2018 remittance to 
BTr is higher by P110.044 million 
from the 2017 remittance of 
P438.256 million.

These remittances enable the 
government to augment funds 
needed for the implementation of 
priority projects.

The collection of verification 
fee, which is being implemented 
by the POLOs, serves as the service 
fee for the verification of overseas 
employment contracts presented 

The government is set on an 
overdrive in going after more 
non-compliant establishments 
still engaged in prohibited labor-
only contracting practice and 
violations of labor standards.

This after the submission to 
Malacanang of the list of more 
than 3,000 companies found 
violating the prohibition against 
illegal contracting and sub-
contracting.

Labor Secretary Silvestre 
Bello III said he has given the 
green light for the enlistment 
of 200 new labor inspectors 
to beef up the roster of a 
little more than 500 already 
deployed nationwide. Those 
to be recruited are part of the 
2,000 new inspectors being 
eyed by DOLe to complement 
the assessment of over 900,000 
establishments across the 
country.

Bello has sworn into office 
35 new labor laws compliance 
officers who will be deployed 
soon in critical areas. he 
challenged the new officers to 
go the extra mile in performing 
their duties as labor inspectors.

“Today you have become 
labor inspectors. This is a 
big responsibility because 
you are tasked to champion 
and translate into action our 
commitment for intensified 

A TOTAL  of 1,911 jobseekers 
found employment on June 12, 
Independence Day.

In a report to Labor 
Secretary Silvestre Bello III, 
Bureau of Local employment 
Director Dominique Tutay 
said 16,648 applicants trooped 
to the Trabaho, Negosyo, 
Kabuhayan (TNK) job and 
business fair sites mounted 
jointly by the labor and 
trade departments across the 
country in celebration of the 
120th Declaration of Philippine 
Independence.

Of this number, 3,659 were 
‘near-hires’, on top of the 1,911 
who were hired on the spot, 
Tutay said.

One of those who imme-
diately found employment 
was 20-year old Christina, who 
was hired as a promo specialist 
by Fineco Management.

“Nagpapasalamat po ako na 
natanggap agad kasi kailangan 
ko po talaga magtrabaho para 
sa anak ko,” she said. 

Most of the ‘hired-on-the-
spot’ were for the positions 

help sustain a climate of industrial 
stability in the country.

“The settlement of the 
preventive mediation cases 
indicates the effectiveness of our 
conciliator-mediators in preventing 
any occurrence of actual labor 
disputes, which is a great element 
in sustaining harmony in every 
workplace,” Bello said. 

Aside from preventive 
mediation, the labor department 
has also enhanced the operation of 
Labor Management Cooperations 
(LMCs) in companies that resulted 
to immediate settlement of labor 
disputes between workers and 
management.

Based on the same NCMB 
report, 3,077 out of 3,173 or 97 
percent of companies with Labor 
Management Cooperation were not 
involved in Actual Strike/Lockouts, 
Notices of Strike/Lockout, and 
Preventive Mediation or Voluntary 
Arbitration cases in the month of 
May.  –Abegail V. De Vega

by prospective employer, prin-
cipal or employment agency in 
the host country and/or their 
authorized representative before 
the same can be authenticated by 
the Department of Foreign Affairs’ 
(DFA) authorized official in the 
embassy.

 Excess verification fee 
collections, as defined in DOLE/
DFA/DBM/DOF/COA Joint 
Circular No. 3-99, refer to the 
residual collection of verification 
fee by the posts for remittance to the 
BTr after deducting all authorized 
withdrawals from the Verification 
Fee Fund and other obligations 
not exceeding the Advice of 
Disbursement Limits (ADL) issued 
by the DOLE Central Office during 
the year plus allowable buffer 
fund equivalent to the first quarter 
requirements of the posts for the 
ensuing year.

Advice of Disbursement Limits, 
on the other hand, is the document 
issued by the DOLE- Central Office 
to the Office of the Labor Attaché 
advising it of the maximum 
amount it may pay or disburse 
funds. –Althea Lousie Majan with 
report from Sheena May Hernandez

social protection for our Filipino 
workers,” Bello said. 

The labor inspectors are 
tasked to visit, assess, and 
inspect businesses in the 
country to ensure compliance 
with general labor standards 
and occupational safety and 
health standards. 

“Your addition to the roster 
of LLCOs is expected to boost 
and spell greater success to our 
all-out campaign to provide the 
Filipino workers job security, 
protected rights, enhanced 
welfare and a safer and healthy 
working environment,” Bello 
added.

Twelve of the new LLCOs 
are licensed engineers; three 
are under board engineers, 
10 are nurses, and three are 
graduates of law. The others are 
teachers, commerce, business 
management, and criminology 
graduates.

“Remember that you will 
now be in the frontline and your 
paramount duty is the promotion 
of workers’ welfare, safety 
and protection. Bear in mind 
that these same fundamental 
enjoyment for workers are the 
necessary elements in ensuring 
the sustainability and growth 
of businesses and industries,” 
Bello said. –Paul R. Ang

of service crew, production 
machine operator, office 
clerk, call center/customer 
service representative, cashier, 
enumerator, accounting staff/
officer, production worker/
factory worker, sales clerk/
salesman, and car washer. 

Meanwhile, ‘near hires’ are 
job applicants who may be 
considered as hired but need 
to submit additional or lacking 
requirements or may need to 
attend further interviews or 
tests.

They may be hired or 
placed depending on the 
outcome of their interview 
and compliance of pre-
employment requirements of 
the hiring company.

The TNK fair gathered 635 
participating employers (511 
local and 124 overseas) which 
brought with them 122,263 
local and overseas jobs across 
the country.

Meanwhile, a total of 7,774 
job vacancies were offered by 
the government mostly in the 
PNP, AFP, NAVY, and BJMP. 

The top local jobs offered 
were for the positions of pro-
duction machine operator,  of-
ficer and enlisted personnel 
(AFP, PNP, NAVY, BJMP), 
construction worker/laborer, 
customer service representa-
tive, mason (Rough/Finishing), 
production worker/factory 
worker, carpenter (Rough/Fin-
ishing), company driver, ser-
vice crew, and retail and sales 
agent.

On the other hand, the top 
overseas vacancies were for 
service worker/hotel worker, 
nurse, engineer, general labor/
technician, labor worker, 
forecourt (petrol filler), butcher 
(supermarket), sales personnel, 
hospital worker, and carpenter.  

On June 15, Independence 
Day TNK job and business 
fairs were also held at the Pro-
vincial Covered Court, Cat-
balogan City, Samar and at 
the Provincial Capitol Train-
ing Center, Provincial Capitol 
Bldg., Butuan City. –Althea 
Louise D. Majan
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“. . . we will 
continue to work 

together to achieve 
a child-labor free 
Philippines . . .”

    – Usec. Maglunsod

TO DRAW public attention 
to the problem that puts the 
children at harm, the labor 
department, along with its 
social partners, joined other 
nations in observance of the 
World Day against Child Labor. 
   In a 2011 survey conducted 
by the Philippine Statistics 
Authority, an estimated 2.1 
million children aged 5 to 17 
years were engaged in child 
labor. This prompted calls 
for convergence efforts from 
various government and non-
government organizations to 

combat child labor and its worst 
forms.  

Labor Undersecretary Joel 
Maglunsod, the chair of the 
National Child Labor Committee, 
led the annual celebration at 
San Andres Sports Complex, 
Malate, Manila on June 23 for a 
clear understanding of the issue, 
and become active partners of 
the government in ending child 
labor. 

“With significant advance-
ment achieved against child 
labor, we will continue to work 
together to achieve a child-labor 

free Philippines and provide 
clear understanding of child 
labor issues among the poor 
households whose children are 
at risk of being child laborers,” 
Maglunsod said.  

With the theme, “Ligtas sa 
Paggawa, Malusog na Batang 
Malaya”, the celebration, which 
is packed with performances 
from various groups, focused 
on the need to end child labor 
and improve the safety and 
health of young workers in the 
country.

Also, the DOLe Project 
Angel Tree Team, a community 
of sponsors distributed bags, 
school supplies and jackets 
to hundreds of child laborers 
during the event. 

These initiatives of the labor 
department are aligned to the 
Philippine Development Plan 
2017-2022, which targets to 
reduce the cases of child labor 
by 30 percent or 630,000 from 
the estimated 2.1 million child 
laborers nationwide. –Abegail V. 
De Vega

Honoring outstanding Filipino workers
TO ReCOgNIze and honor 
outstanding Filipino workers in 
the manufacturing and service 
industries, the labor department has 
partnered with the Rotary Club of 
Manila (RCM) in the search for The 
Outstanding Workers of the Republic 
(TOWeR).

The TOWeR awards is spear-
headed by the RCM, the oldest Rotary 
club in Asia, in partnership with the 
People Management Association 
of the Philippines (PMAP), Petron 
Foundation Inc. (PFI) and DOLe 
to pay tribute to exemplary non-
supervisory blue-collar workers. The 
award is aimed at promoting wider 
recognition of the Filipino worker 
and the dignity of labor in industries.

Labor Secretary Silvestre Bello III 
said the awards will help drive the 
Filipino workers pursue excellence 
in the workplace and push Filipino 
labor to become more globally 
competitive.

“This brings together manage-
ment experts and industry leaders to 
recognize the exemplars among their 
pool of productive men and women. 
We are seeing here a partnership 
that tends to encourage the ordinary 
hand in the workplace to perform ex-
traordinarily and become an inspira-
tion to others,” Bello said at awards 
launch in Makati.

Nominations will be accepted 

from companies whose primary 
core of businesses are in the 
manufacturing such as automotive, 
drugs, pharmaceutical & health, 
electrical, food, beverage and 
tobacco; leather; machinery and 
equipment; metal processing and 
farming; packaging; rubber and 
plastics; and textile and garments.

In addition, workers in commu-
nication, tourism, business or pro-
fessional services (such as security 
agencies), transportation, banking 
and financial institutions, informa-
tion technology and e-commerce, 
BPO and other similar industries are 
also eligible to be nominated. 

Former labor secretary 
Bienvenido Laguesma, the TOWeR 
awards committee chairperson, said 
nominees should be skilled non-
supervisory worker, whose job is 
directly involved in the main activity 
of the enterprise, has a consistent 
record of high level of performance, 
and of good moral character.

Laguesma also said  the awardee 
must have extraordinary or innova-
tive ideas, systems, or designs which 
have brought beneficial results to the 
company and work environment in 
terms of significant improvements in 
quality, productivity, cost-reduction, 
and competitiveness; has outstand-

ing accomplishments or contribution 
which enhanced the development of 
skills, trade and occupation, and has 
exemplary, distinctive, consistently 
excellent performance that sets him 
or her apart from others, thus mak-
ing him worthy of emulation and 
special recognition.

The awards committee will name 
10 winners who will each receive 

a trophy, a P100,000 cash prize and 
a P100,000 insurance coverage for 
accident and death.

Nomination forms are available 
at the PMAP Office at 670, Lee Street, 
Addition hills, Mandaluyong City, 
with tel. nos. (02) 726 1532.

The deadline for submission of 
nominations and documents is on 
September 30, 2018. –Paul R. Ang

PH observes World Day vs Child Labor

SIGNING OF CGA PLAN 2018-2022. Representatives of the Career Guidance Advocacy (CGA)–
Program and Federation of the Career Guidance Advocates Networks of the Philippines  from DOST, 
TESDA, CHED, PRC, and DOLE, headed by Bureau of Local Employment Director Dominique Tutay 
(3rd from left), sign the Career Guidance Advocacy (CGA) Plan 2018-2022 during the 4th National 
Career Advocacy Congress in Legazpi City. 

DOLE INKS PACT FOR OUTSTANDING WORKERS AWARD. Labor Secretary Silvestre Bello III signs a 
memorandum of agreement with officers of various institutions led by Petron Foundation, Inc. (PFI) Vice-
President for Corporate Affairs Charmaine Canillas, People Management Association of the Philippines 
(PMAP) Presiding Officer Grace Abella Zata, and Rotary Club of Manila (RCM) Centennial Director Robert 
Joseph, Jr. to mount The Outstanding Workers of the Republic (TOWER) Awards, in a ceremony held at the 
New World Hotel, Makati City.
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geNDeR mainstreaming as an integral 
component in strengthening social protection 
for workers, safety of migrant workers, and 
occupational safety and health, was fully supported 
by the labor department  during the Senior Officials 
Conference on gender Mainstreaming in ASeAN 
Socio-Cultural Community (ASCC) Sectoral Bodies 
on June 27 to 29, 2018 at Dusit Thani Manila.

Bureau of Workers with Special Concern 
(BWSC) Director Ma. Karina Trayvilla emphasized 
the importance of using gender lens in reviewing a 
policy prior to implementation. 

 “We should always take into account the 
gender lens when reviewing a document. Does the 
document address a gender issue? What provisions 
can be incorporated to ensure gender equality?” 
Trayvilla said. 

The conference, which was organized by the 
Philippine Commission on Women, aims to increase 
the practice of gender mainstreaming in ASeAN 
sectoral bodies as a strategy to achieve ASeAN’s goal 
of gender equality and women’s empowerment. 

Citing the ideas of Dr. Sita Sumrit, head of the 
ASeAN’s Poverty eradication and gender Division, 
Prof. Lourdesita Sobrevega Chan of the Philippine 

Women’s Rights Representative to the ASeAN 
Commission on the Promotion and Protection of 
the Rights of Women and Children, stressed the 
importance of gender equality. 

“gender equality is endemic. It is natural and 
not an add-on matter,” Chan said. 

Prof. Chan also emphasized that women play a 
major role in national development and should not 
be left behind, as well as the other members of the 
vulnerable sector. 

The ASCC–Senior Labor Officials Meeting 
is composed of Apiwantanakul Somsak from 
Thailand; hnin Wint Phyu Phyu ei from Myanmar; 
ha Thiminhduc from Vietnam; Narath Choup from 
Cambodia; Maniboun, Oudone from Lao PDR; 
BWSC Director Trayvilla, Minnerva Ann Averilla, 
Jonnalyn Calipay, Renz Joseph Nucup, and Karen 
Dagnalan from the Philippines. 

Also, the participants discussed the gender 
mainstreaming experiences from their respective 
countries, available methods and tools to 
mainstream gender equality in policies and projects, 
and the recommendations to mainstream a gender 
perspective in the plans and activities of the ASCC. 
–BWSC

DOLE backs ASEAN gender 
mainstreaming
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“Livelihood has 
always been an 
integral component 
of the reintegration 
program of 
owwa. given 
the onset of 
technology 
and the power 
of social media, we must take 
advantage of these platforms to 
more economic

 
uses,”

Hans Leo J. Cacdac
Administrator, Overseas Workers Welfare Administration (OWWA)

FACeBOOK, the world’s lead-
ing social media platform, has 
partnered with the Overseas 
Workers Welfare Administration 
(OWWA) to empower overseas 
Filipino workers and their fami-
lies to fully harness the positive 
component of online networking 
and communication technology.

The partnership will be 
implemented through digital 
literacy seminars to help the 
OFWs and their families know 
the right use of the social media 
and enable them to participate in 
building a positive and respectful 
community online.

The digital literacy seminars 
will also provide small business 
training for OFWs with an 
entrepreneurial skill to prepare 
them for their eventual return to 
the country.

OWWA’s launching of the tie-
up with the social media giant was 
one of the highlights in the 2018 

Migrant Workers’ Day celebration 
with the theme, ‘Kabuhayan at 
Teknolohiya para  sa  OFWs at 
Pamilya” held at the Philippine 
International Convention Center 
and was attended by 2,000 OFWs 
and their families.

OWWA also signed a Memo-
randum of Agreement between 
OWWA and Coca-Cola Far east 
Limited to further strengthen the 
reintegration program of OWWA 
through entrepreneurship path-
way specifically for returning fe-

male OFWs.
“Livelihood has always been 

an integral component of the 
reintegration program of OWWA. 
given the onset of technology 
and the power of social media, 
we must take advantage of these 
platforms to more economic 
uses,” said OWWA Administrator 
hans Leo Cacdac.

Labor Secretary Silvestre Bello 
III recognized the Filipino migrant 
workers’ hard work, skill, and 
talent as they face challenges in 
the global economy. 

“Kabayanihan ang inyong 
pagsasakripisyo at pagsisikap sa 
bawat larangan ng kabuhayan at 
produktibong trabaho saan man 
kayo naroon,” the Secretary said.

OWWA also mounted a job fair 
with 47 participating employers 
that offered local and overseas 
employment for displaced OFWs 
from the Kingdom of Saudi 
Arabia.

The Migrant Workers’ Day is 
celebrated every June 7 by virtue 
of Republic Act No. 8042 of the 
Migrant Workers and Overseas 
Filipinos Act signed on June 7, 
1995. –OWWA

The Nutri-Asia Incorporated 
(NAI) has been ordered by the labor 
department to regularize 80 workers 
from one of its contractors after it 
was found to be engaged in labor-
only contracting arrangement with 
AsiaPro Multi-Purpose Cooperative 
(AMPC).

Based on the order issued by 
Director zenaida Angara-Campita 
of the DOLE regional office 3 last 
June 25, AMPC has no capacity to 
procure its own equipment and 
machinery because it leases the said 
tools from NAI. 

The labor inspectors also noted 
that AMPC did not solely exercise 
control and supervision on the 
performance of its workers under 
the job or work contracted out. They 
also noted that AMPC workers are 
engaged in quality control and 
research and development which 
are all directly related to NAI’s main 
business.

hence, DOLe ordered AMPC 
to cease and desist from further 
engaging in contracting activities.

Meanwhile, NAI’s four other 
contractors, B-Mirk Multi-Purpose 
Cooperative (BMPC), Fast Services 
Corporation, Bison Security and 
Investigation Agency, City Service 
Corporation, and Manchester 
engineering, were found to be 
generally compliant with labor laws.

In particular, BMPC was found 
to be compliant with general labor 
standards after submitting proof 
of compliance and refunding 
the unauthorized deductions for 
uniforms from 519 workers’ salary 

amounting to P806,353.11 on March 
15, 2018. BMPC also addressed its 
gaps in Occupational Safety and 
health Standards.

The BMPC also established 
a substantial capital and paid-
up capital share amounting to 
P13,294,534 with current assets 
of P22,616,253 as of December 
2017, and owns investment tools, 
equipment, and machinery which 
are directly used by its workers to 
perform the contracted work for 
NAI. –Paul R. Ang

UNITeD            NATIONS,       geNeVA  –
The Philippines has made a 
strong pitch for global action 
for the protection of migrant 
workers.

In a statement read before 
the plenary session of the 107th 
session of the International Labor 
Conference, the Philippines 
also brought to international 
attention the need for global 
intervention in addressing 
violence and harassment in the 
world of work, especially against 
women workers.

“The conference theme on 
‘Women at Work’ is timely 
and relevant to us against 
the backdrop of unfortunate 
experiences by Filipino overseas 
workers the past few months,” 

said the statement of Labor 
Secretary Silvestre Bello III 
read for him by Undersecretary 
Joel Maglunsod.

The Philippines has drawn 
global focus early this year 
following reports of alleged 
deaths and abuses of Filipino 
women workers in the Middle 
east. There were reports of 
violent deaths and abuses, 
and a number of rape cases of 
household service workers.

“The Philippines is unrelen-
ting in pushing for a fair and 
humane treatment of our 
overseas workers especially 
our women migrant workers. 
They are, on varying degrees, 
subjected to violence at work 
and experienced abuse and 

inhumane treatment,” the 
statement said.

It added that in addressing 
the problem, the government 
actively engaged the labor-
receiving countries so as to 
afford the overseas Filipino 
workers full and equal 
protection of their rights and 
promote their welfare.

“This we do by forging 
bilateral labor agreements with 
host countries,” the statement 
said, adding that some 37 of 
those agreements had already 
been concluded.

“But these initiatives of the 
Philippine government are not 
enough to sufficiently protect 
the rights and promote the 
welfare of migrant Filipinos,” 
it added.

The statement stressed: 
“Much remains to be done. 
Among which is the need for 
more responsive international 
cooperation tools to enable 
governments and stakeholders 
to provide safer and more 
suitable migration blueprint.”

“It is heartbreaking to 
note that despite global 
interventions not only by the 
ILO but of other international 
organizations, we have yet to 
achieve gender equality at this 
technologically-advanced age,” 
it added.

The statement concluded: 
“We beg for answer. When will 
this culture of inequality end?”  

Nutriasia 
ordered to 
regularize 80 
workers

PH bats for stronger 
migrant protection
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STRONGER PROTECTION FOR MIGRANT WORKERS. The Philippine delegation headed by 
Undersecretary  Joel Maglunsod at the 107th Session of the International Labour Conference in 
Geneva, Switzerland on June 8, 2018.

OWWA, Facebook empower OFWs
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The Kingdom of Saudi Arabia 
has opened job opportunities 
to Filipina nurses under a 
government-to-government 
program, according to 
the Philippine Overseas 
employment Administration.

POeA Administrator 
Bernard Olalia said the 
Kingdom’s Ministry of health 
(MOH) needs 1,000 female 
specialist nurses for areas 
such as neonatal intensive 
care unit, coronary care unit, 
intensive care unit, nursery, 
emergency room, surgical 
wards and obstetrics and 

gynecology, among others.
Applicants must have a 

bachelor’s degree in nursing 
with or without Board license/
PRC license or Saudi Council 
Certificate/Prometric passer, 
and must have a minimum of 
two years experience.

Those who will be hired 
will get a salary of SR4,100 
(P58,302), with free  food 
and accommodation. They 
will also receive additional 
benefits including an annual 
vacation with free round trip 
economy ticket. 

Qualified applicants are 

encouraged to register online 
at www.poea.gov.ph or www.
eregister.poea.gov.ph and 
personally submit original 
documents for authentication 
of written information of 
application.

The deadline of sub-
mission of application is 
on July 4, 2018 at the POEA 
Regional Offices and July 9, 
2018 at the POEA Office in 
Ortigas Ave. corner eDSA, 
Mandaluyong City. employer 
interview will be held on 
July 9 to 13, 2018. –POEA

Saudi needs 1K specialist nurses

• OVERSEAS •

OFW REPATRIATES.   The first batch of OFW repatriates from Malaysia safely arrive back home through the repatriation assistance program 
of POLO/OWWA  Kuala Lumpur. 

photo by POLO Kuala Lumpur

PH INDEPENDENCE DAY IN TOKYO.  H.E. Ambassador Jose Laurel V and Labor Attaché 
Marie Rose Escalada lead the opening and ribbon cutting ceremony for the premiere 
showing of “Kasarinlan,” a movie jointly produced by the Philippine Overseas Labor Office 
(POLO) and the Filipino Community in Japan. 

A TOTAL of 85 distressed 
overseas Filipino workers  
from Sarawak, Malaysia safely 
arrived back home through 
the  repatriation assistance 
of the POLO/OWWA Kuala 
Lumpur in coordination with 
the Philippine embassy. 

The repatriates received 
immediate assistance from 
OWWA including airport as-
sistance, psycho-social coun-
seling/stress debriefing and 
medical referral.

Aside from the immediate 

The Filipino migrants com-
munity in Tokyo, Japan cele-
brated Independence Day 
through a film showing that 
features the talents of the 
Filipinos, as well as highlights 
the sacrifices of the OFWs to 
provide better lives to their 
families back home. 

Around 500 Filipino 
migrants watched the movie, 
titled “Kasarinlan”, which 
is the final product of the 
successful three-day acting 
workshop conducted by 

The Philippine Overseas 
employment Administration 
issued an advisory directing the 
licensed recruitment agencies to 
refrain from engaging in any acts 
of recruitment and placement of 
caregivers and care assistants for 
Japan under the Technical Intern 
Training Program. 

Administrator Olalia said 
there were reports that several 
licensed Philippine recruitment 
agencies, despite previous POeA 
issuances, have been prematurely 

assistance, the  repatriates were 
encouraged to take advantage 
of the reintegration services 
offered by the government 
through the ‘Assist WeLL’ 
Program, which provides a 
comprehensive reintegration 
assistance to distressed OFWs 
by way of self-employment 
or livelihood project as a 
means of income-generation 
for the family even after their 
overseas employment. –POLO 
Kuala Lumpur

POLO Tokyo in February 
2018.

The movie is about a 
young Filipino-Japanese man 
who struggled to find out 
his real identity amid the 
indifference and mistreatment 
he experienced while growing 
up in Japan. The movie also 
features the sacrifices of the 
Filipino migrants which hopes 
to inspire younger generation 
of Filipino-Japanese to be 
proud of their roots and 
heritage. 

conducting recruitment activities, 
including manpower pooling for 
the said positions. 

“Until the appropriate guide-
lines are issued by this office, all 
recruitment agencies are being 
directed to desist from the unau-
thorized recruitment. Otherwise, 
the Administration will be con-
strained to initiate the appropri-
ate administrative action for vio-
lation of the 2016 Revised POEA 
Rules and Regulations governing 
the Recruitment and employment 

The movie drew praises 
from the member of the 
Filipino community who all 
took part as casts and crew 
in the filming that was jointly 
produced by Director Joey 
Manalang, POLO-Tokyo, and 
the Filipino community. 

The movie was written and 
directed by Joey Manalang, 
an award winning songwriter 
and composer of the first 
POLO-Tokyo’s “Buhay at Pag-
ibig ng OFWs” songwriting 
contest. –POLO Tokyo

of Land-based Overseas Filipino 
Workers of 2016 in relation to 
POeA Memorandum Circular 
No. 1, Series of 2017, this Adviso-
ry, and other pertinent issuances 
relating thereto, and the corre-
sponding criminal action for ille-
gal recruitment,” Olalia said. 

Olalia urged the public to report 
to the POeA illegal recruitment 
activities undertaken by licensed 
agencies and unauthorized 
entities or individuals. –POEA

85 distressed
OFWs back home

POLO Tokyo celebrates 
Independence Day 

Ethical recruitment pushed

photo by  POLO Tokyo

Qatar grants 
clemency to 25 OFWs

T h e  emir of Qatar has 
granted Royal pardon 
to 25 overseas Filipino 
workers detained for 
various offenses on the 
occasion of the holy 
month of Ramadan, Labor 
Secretary Silvestre Bello 
III reported.

Bello said he has 
conveyed the gratitude 
of President Duterte 
to Sheikh Tamim Bin 
hammad Al Thani for his 
act of compassion.

“The most kind gesture 
of his highness the emir 
is a testament to our 
strong people-to-people 
linkages and the triumph 
of the human spirit. We 
are truly grateful,” Bello 
said.

The pardoned workers 
are soon to be repatriated 
and receive assistance 
from the government, he 
said.

Bello graced a gathering 
of more than 4,000 

Filipino migrant workers 
in Doha in observance of 
Philippine Independence 
Day organized by the 
Philippine embassy in 
the oil-rich country. The 
event, which coincided 
with the celebration of ed’l 
Fitr, was also attended 
by the Qatar minister of 
Administrative Deve-
lopment, Labor and Social 
Affairs, Dr. essa Bin Saad 
Al Jafali Al Nuaimi and 
other Qatari officials.

“I also join our migrant 
workers in expressing 
our sincere gratitude 
for the generosity of 
his excellency Minister 
Nuaimi in co-hosting the 
gathering,” he said.

Most of the pardoned 
workers have been im-
prisoned for bouncing 
checks, and handful 
for drug and adultery 
cases. They have been in 
detention for months. 
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Research on women in trade unions inked 

ISO Re-Certification Up 

Harmonizing implementation 
of FWP, Batas Kasambahay

third party ISO certification 
body, administered the three-
day audit which covered the 
Office of the Secretary Proper, 
seven services, five bureaus, 
and the two DOLE attached 
agencies.

The  audit  primarily assessed 
the extent and effectiveness 
of implementation of the 
organization’s Management 
System and the overall level 

and Services Division Chiefs of 
the 16 DOLE Regional Offices, 
Program Focal Persons, BWSC 
personnel, resource persons, and 
guests.

During the three-day activ-
ity, the participants discussed 
updates on policy directions af-
fecting the implementation of 
the Family Welfare Program and 
Batas Kasambahay, focusing on 
this year’s priorities, such as the 
establishment of women’s desks 
in workplaces, strengthening of 
Family Welfare Committee Fed-
erations, and issuance of policy 
advisory on Batas Kasambahay.

“DOLe concerns have 
evolved so much to cater to 
various clienteles and have 
expanded so much to respond 

to innumerable requirements 
of interagency committees. 
Committed responses are often 
urgently demanded from us.  
With that, I personally would 
ask for a renewed commitment 
from your part, to keep going 
even if the going gets tough 
sometimes,” Undersecretary Joel 
Maglunsod said during the last 
day of the workshop. 

Maglunsod further commen-
ded the participants for their 
service and dedication. he also 
emphasized that the FWP and 
the Kasambahay Programs are 
both timely interventions in 
these times to ensure a healthier 
and stronger workforce for the 
country. –BWSC 

of its conformance to the 
requirements of the ISO 
9001:2015 standard. 

The audit resulted to 
one minor nonconformity 
which shall be addressed 
by the organization within 
30 days upon the conduct 
of the Stage 2 audit.  The 
audit, being a vehicle for 
improvement, also yielded a 
number of observations for 

consideration or adoption by 
the organization to further 
strengthen and improve the 
established management 
system.

“The audit outcome signifi-
cantly established the DOLe’s 
satisfactory fulfillment of the 
requirements of ISO 9001:2015 
QMS. Through this, DOLe 
is able to demonstrate to 
clients its unremitting efforts 

in continuously improving 
the quality of its services”, 
says Undersecretary Joel 
Maglunsod, the Chairperson 
of the DOLE Central Office’s 
Quality Management System 
Committee.

The conferment of the 
ISO 9001:2015 certificate 
is expected no later than 
September 2018.

FOLLOWINg the suc-
cessful completion of the 
Stage 2 third party audit, 
the DOLE Central Office, 
National Conciliation and 
Mediation Board and National 
Labor Relations Commission 
were recommended for ISO 
9001:2015 re-certification.

An audit team of seven 
members from the AJA Regi-
strars, Inc., an independent 

AS The DOLe agency in-charge 
of the implementation of the 
Family Welfare Program (FWP)  
and Kasambahay Law, the 
Bureau of Workers with Special 
Concerns (BWSC) conducted 
a workshop on harmonizing 
its bureau and regional 
operations’ implementation of 
the Family Welfare Program and 
Kasambahay Law on June 21 to 
23, 2018 at the A. Venue Hotel, 
Makati City.

The workshop aims to 
bridge the existing gaps in the 
implementation of the FWP 
and Batas Kasambahay from 
the Central Office down to the 
Regional and Field Office levels.

A total of 56 participated, 
consisting of Technical Support 

The Institute for Labor Studies 
(ILS) and the Friedrich ebert 
Stiftung (FeS)-Philippines has 
partnered in the research on 
women in trade unions.

This after ILS Acting Deputy 
executive Director Maria Isa-
bel Artajo and FeS-Philippines 
Resident Representative Jo-
hannes Kadura signed a Memo-
randum of Cooperation on June 
4, 2018 at FES Office, Ortigas, 
Pasig City to collaboratively re-
search on the “Study on Wom-
en and gender Mainstreaming 
in Labor Unions in Philippine 

Key Services Subsectors”. 
This proposed research 

seeks to contribute both to the 
scholarship and to the policy 
development process involving 
the union movement in the 
country. The findings will 
serve as inputs for promoting 
women’s participation in 
unions and for leveraging the 
unions’ gender mainstreaming 
experiences towards making 
the policy environment more 
gender-responsive. 

The work of the Friedrich-
ebert-Stiftung in the Philip-

pines started in 1964, helping 
in the promotion of democ-
racy and the strengthening of 
social and ecological dimen-
sions of economic develop-
ment through education, re-
search, political dialogue, and 
international cooperation. The 
FES Philippine Office cooper-
ates with national and local 
government institutions, trade 
unions, political and social 
movements, non-government 
organizations.  –ILS

• AGENCIES •

FOR purposes of policy 
and program coordination, 
the National Reintegration 
Center for OFWs (NRCO), 
an office attached to De-
partment of Labor and em-
ployment, is now part of the 
Overseas Workers Welfare 
Administration.

The transfer is pursuant to 
Republic Act 10801, or An Act 
governing the Operations and 
Administration of the Over-
seas Workers Welfare Admin-
istration and its Implementing 
Rules and Regulations.

DOLe Administrative 
Order 270 signed by Labor 
Secretary Silvestre Bello III 
effects the transfer of NRCO 
as an integral part of the new 
OWWA Organizational Struc-
ture. Its executive Director 
shall become a member of the 
OWWA executive Commit-
tee, and will report directly to 
the OWWA Administrator for 
policy formulation, program 
development, management 
supervision and other assign-
ments.

Moreover, the NRCO 
shall conduct the regular 
monitoring and evaluation 
of reintegration programs 

NRCO transferred 
to OWWA

and service delivery in 
coordination with the Policy 
and Program Development 
Office and the Regional Ope-
rations Coordination Service 
(ROCS).

The NRCO shall provide 
policy recommendations as 
well as program development 
proposals with corresponding 
f i n a n c i a l / r e s o u r c e 
requirements for unified 
reintegration programs for 
OWWA members and other 
migrant Filipino workers and 
families.

The project and activity 
implementation shall be 
devolved to the OWWA 
Regional Welfare Offices 
(RWOs).

The NRCO was created 
and institutionalized under 
Section 10 of Republic Act 
10022 in 2010. It aims to 
provide a mechanism for 
returning Filipino migrant 
workers’ reintegration into 
the Philippine society, serve 
as a promotion house for 
their local employment, and 
tap their skills and potentials 
for national development. 
–NRCO

INTERVENTIONS FOR EFFECTIVE PROGRAM IMPLEMENTATION. Program focal persons of 
the Family Welfare Program and the Batas Kasambahay discuss the effective policy directions 
to further enhance implementation of the welfare programs, during the three-day workshop 
conducted by Bureau of Workers with Special Concerns held at A. Venue Hotel, Makati City. 

WAGE BOARD CONSULTATIONS. Labor Undersecretary and National Wages and 
Productivity Commission (NWPC) Chairperson Ciriaco Lagunzad III urges the regional wage 
boards to properly exercise their mandate in determining the standard wages in their areas 
of jurisdiction to aid Filipino workers to cope with inflation, during the Regional Tripartite 
and Wage Productivity Board – Government Sector Consultation meeting at Hotel Benilde, 
Malate, Manila.

photo by BWSC

photo by Dodong Echavez, IPS

by Crisanta S. Viray
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• THE REGIONS •

REINTEGRATION ASSISTANCE TO OFWS. OWWA Caraga Officer-In-Charge Ma. Ireen Cambaling orients the returned Overseas 
Filipino Workers (OFWs) in Caraga on the available livelihood assistance under the Balik Pinas Balik Hanapbuhay program, during 
the Reintegration Program Caravan conducted by OWWA. 

photo by OWWA CARAGA

BUTUAN CITY – Around 100 returning 
overseas Filipino workers (OFWs) in 
Caraga participated in the Reintegration 
Program Caravan aimed at bringing in 
various programs and services of OWWA 
to its client member-OFWs in the region. 

Other government agencies that joined 
the caravan were the home Development 
Mutual Fund, Department of Trade & 
Industry, Department of Social Welfare and 
Development and the Regional Tripartite 
Wages and Productivity Board (RTWPB). 

In her message, OWWA Caraga 
Officer-In-Charge Ma. Ireen Cambaling 
introduced the interventions done under 
the reintegration programs of OWWA 
that member-OFWs could avail, such as 
livelihood assistance under the Balik Pinas 
Balik hanapbuhay program.

“OWWA Reintegration Program aims to 
prepare both the OFWs for their eventual 
homecoming and their families through a 
series of interventions, such as the assistance 

OAS, ALBAY  – Three 
barangay local government 
units in Albay received a total 
of P3.2M worth of livelihood 
grants from the DOLe Region 
V through its Albay Provincial 
Field Office.
    Barangay Mendez Polangui 
has received P1.1M worth of 
business kits benefitting 60 
residents of said municipality.

Also, Barangay San Agustin, 
Oas has given P1.1M worth 
of business kits for its 60 
beneficiaries.

Rovelinda Dela Rosa, OIC-
Regional Director of DOLe ROV 
said that the DOLe Kabuhayan 
(DK) Starter KITS Project is 
one of the livelihood formation 
strategies intending to bring 
about improved socio-economic 
well-being of workers in the 
informal economy, in groups/
sectors with special concerns, 
and their families.

She added that the kits consist 
of tools, jigs and equipment for 
cooking, carpentry, farming 
and sewing, such as ovens, 

TUgUegARAO CITY, CAgAY-
AN– A total of 38 Public Em-
ployment Service Office (PESO) 
Managers from the various Local 
government Units (LgUs) in Re-
gion 2 attended a Project Develop-
ment Training conducted by the 
DOLe Regional II.

According to DOLe OIC As-
sistant Regional Director Atty. Rus-
sel Jallorina, the three-day training 
covered basic principles of project 
development, financial and market-
ing plan, operational strategies, and 
budget requirement preparation for 
Project Initiation and Planning and 
Integration Management.

“The conduct of Project 
Development Training is necessary 
to ensure that every project proposed 
for implementation will surely meet 
the needs of our clients. In fact, 
during the pre-implementation 
phase of the DOLe’s Kabuhayan 
program, the Department has to 
ensure that the project proposal is 
suitable and relevant to the needs of 
its beneficiaries,” said Jallorina.

The department has seen the 
need to conduct write shops on 
livelihood project proposals to 
further enhance the implementation 
of the projects.

SUBIC, ZAMBALES – An 
accident at a shipyard site 
which injured three workers 
and killed one prompted the 
labor department to issue a 
Work Stoppage Order (WSO) to 
Binictican I-Tech Corporation, 
a subcontractor of hanjin 
heavy Industries Corporation 
Philippines (hhIC Phils). 

The WSO was issued to the 
company based on results of 
an accident investigation on a 
mishap that occurred at their 
worksite at the hanjin shipyard 
premises. 

 “On May 12, around 3:30 in 
the afternoon, four workers fell 
from scaffolding after suddenly 
tipping down. Prior to the 
incident, at least nine workers 
were on the said scaffolding 
shaded by a blue canvass for 
their protection from the heat 
of the sun while taking their 
break,” RD Campita said. 

from the government. Marami po tayong 
mga programa sa OWWA na naglalayong 
matulungan kayo sa inyong pagbabalik 
sa inyong pamilya at makapagsimula ng 
mapagkakakitaan sa inyong komunidad. 
Narito po kami upang tulungan kayo,” 
Cambaling said.

Aside from Balik Pinas, Balik 
hanapbuhay Program, the regional office 
is likewise implementing the enterprise 
Development and Livelihood Program 
(eDLP), Organizational Development 
Trainings for the OFW Family Circles and 
other techno-skills training interventions 
to capacitate them, as well as provide them 
with viable livelihood undertaking. 

For more information on the 
reintegration programs, qualified member-
OFWs in the region are advised to submit 
their applications at OWWA CARAgA 
office. They may call 815-1894/342-6179 and 
hotline numbers 09173150590/09399259895. 
– OWWA Caraga

sewing machines, hollow block-
maker will enable the target 
beneficiaries to start quickly 
a livelihood undertaking and 
become self-employed.

Meanwhile, another kabu-
hayan enhancement project 
worth P1M was awarded to 
LgU Matambo, Oas, Albay for 
its marginalized farmer-benefi-
ciaries.

According to OIC head of 
DOLe Albay Provincial Field 
Office Raymond Escalante, 
these beneficiaries underwent 
training to ensure the proper 
management of their livelihood 
projects.

“You have to be productive 
because only five percent from 
1,300 population is lucky to be 
recipients of these tools. Do 
not trade these to monetary 
equivalent as you will only 
receive an amount for a day. 
Make use of these equipment 
in your business instead so you 
may get P300 or more profit 
per day,” escalante advised the 
recipients. – DOLE Region V

Winston Singun, a lecturer 
from the Department of Trade 
and Industry (DTI) discussed the 
common complaint of project 
implementation to the PeSO 
Managers.

“It is not easy to write project 
proposals and come up with a good 
one which will describe what your 
beneficiaries hope to accomplish, 
why chosen objectives are important, 
and how they will be able to achieve 
them. That is why advocacies like 
these are very important and we 
hope that whatever you learn will 
be applied and sustained,” Singun 
said.

Meanwhile, livelihood projects 
across the region have already been 
identified to be transformed to an 
enterprise level through the Sustain-
able Livelihood Framework (SLF).

The implementation of SLF en-
hances the entrepreneurial capacity 
and productivity, improves compet-
itiveness of products or services, and 
improves income level and quality 
of life of the beneficiaries.

The training on SLF Project De-
velopment and Assessment and 
Project Monitoring and Develop-
ment was also conducted earlier this 
year. – Jolina V. Pelovello

The injured workers who 
reside in various towns in 
zambales were gerry Bayuta, 
Johnny Alegre, and Vailian Dela 
Cruz. They were immediately 
brought and treated at the 
nearest town hospital. 

The lone fatality, who 
passed away in the hospital 
two days later due to internal 
organ injury, was identified as 
Ferdinand Leuterio. 

RD Campita said that 
the overall findings of the 
investigation revealed that the 
subcontractor failed to strictly 
implement and monitor safety 
procedures. 

“Clearly, there was an 
unsafe working condition 
because of an overload of 
workers and their equipment 
on the scaffolding, causing its 
sudden collapse. Aside from 
this, unsafe acts were also 
observed because of workers’ 

failure to use safety harnesses, 
as well as their supervisor’s 
failure to control them on the 
adherence to safety practices,” 
RD Campita said. 

The WSO will remain in 
effect until Binictican I-Tech 
fully comply with occupational 
safety and health standards 
by submitting the required 
employer’s accident-illness 
report, accident illness report 
with attached photos of the 
incident, medical report/
abstract/certificate of victim, 
duly acknowledged proof of 
financial assistance given to 
victim’s family and the other 
injured victims. 

The subcontractor, who is 
scheduled for a conference 
with the DOLe, has already 
extended initial financial 
assistance to the victims and 
assured their full cooperation. 
– Jerry Borja

3.2M worth of business 
kits to Albay workers

Empowering PESOs 
on Project Development

Work halted at Hanjin shipyard

Reintegration caravan 
for returning OFWs in Caraga 

LIVELIHOOD AID TO ALBAY WORKERS. Beneficiaries from San Agustin village in 
Oas town receive their sewing machines as part of the livelihood grant given by DOLE 
Region V.

photo by Cindy Valladolid



• THE GOOD NEWS •

Serbisyo, Now Na! Senior high grad hired 
at DOLE job fair

Capability building 
programs for OFW families

CeBU CITY  – On-time, fast, and quality service 
marks the Department of Labor and employment  
Regional Office No. 7’s operation as it rolled out its 
“Serbisyo, Now Na!” program.

 “There’s a lot of work to be done and what is 
essential is that no concern or issue is left neglected. 
It has to be acted upon immediately even if the 
desired results are not achieved right away. Dapat 
asikasuhin kaagad,” DOLe Regional Director 
Alvin Villamor said during the launching of the 
program.

 Serbisyo, Now Na! is the DOLE-7’s 
demonstration and own branding of its support 
to government’s campaign against red tape or the 
excessive regulation or rigid conformity to formal 
rules that is considered redundant or bureaucratic, 
which hinders or prevents action or decision-
making.

A senior high school 
graduate from Davao City 
made a milestone of sorts 
when he was hired-on-
the-spot in one of the labor 
department’s job fairs.

Niño Sunggahid, 19, 
from Tibungco, Davao City, 
was hired as a sales associate 
at gaisano Mall in Davao.

he joined other fresh 
college graduate hopefuls 
and other job seekers during 
the Labor Day celebration.

Sunggahid, who belongs 
to the country’s pioneer 
batch of Deped’ Senior 
High School K-12 program, 
finished Computer System 
Services at F. Bustamante 
National high School in 
Tibungco, Davao City.

As a fresh graduate 
and a first-time applicant, 
Sunggahid expressed his 
gratitude and joy on being 

KORONADAL CITY  – The 
Overseas Workers Welfare Ad-
ministration has been conduct-
ing a series of capability building 
programs-cum-Tulong PUSO 
orientation to 63 accredited 
OFW Family Circles (OFCs) in 
the SOCCSKSARgeN Region. 

The two-day  training aims 
to promote the agency’s 
programs and services, orient 
the participating OFCs and 
stakeholders regarding the
implementing guidelines of 
OWWA’s Tulong PUSO pro-
gram, and capacitate them 

with strategies and techniques 
to promote organizational sus-
tainability and teamwork. 

The OWWA Regional 
Welfare Office XII partnered 
with the Department of Labor 
and Employment XII (DOLE 
XII), Department of Agriculture 
XII (DA XII) and Department 
of Trade and Industry XII (DTI 
XII) to assure an effective and 
efficient   implementation of the 
aforementioned program.  

The participants engaged 
in lengthy discussions, play-
ful workshops and meaningful 
learning sessions with various 
resource speakers from partner 
agencies. An open forum fur-
ther ensued to acquaint target 
beneficiaries of other OWWA’s 
programs and services. 

OIC-Director Christelyn 
Caceres said that relevant 
seminars and trainings are 
given to OFCs to ensure 

personal and organizational 
growth among OFCs now that 
OWWA has a new program to 
offer. 

“The Tulong PUSO Pro-
gram aims to provide assis-
tance to our beloved OFCs for 
the formation, enhancement or 
restoration of livelihood un-
dertakings of identified and ac-
credited OFW organizations in 
our region. We believe that this 
capability building program 
will really be of great help to all 
of the participating OFCs.”, she 
said. 

The Tulong PUSO Program 
is a one-time grant assistance 
in the form of raw materials, 
equipment, tools and jigs, and 
other support services that 
aims to support the formation, 
enhancement and restoration 
of livelihood projects of OFW 
organizations. – DOLE Region 
XII

able to land a job.
“Nalipay giyud ko nga 

na hired-on-the-spot ko 
kay sa kadaghan ba namo 
nang-apply nadawat ra 
giyud ko. Kini [jobfair] isa 
giyud ka opportunidad para 
makakuha kag trabaho. (I 
am very happy that I was 
hired-on-the-spot, and even 
though there were a lot of us 
who applied, I still got the 
job. This [job fair] really is an 
opportunity for one to gain 
employment),” Sunggahid 
said.

The Deped’s Senior high 
School (ShS) curriculum 
covers the last two years 
of the K to 12 program and 
includes Grades 11 and 12. 

In ShS, students go 
through a core curriculum 
and subjects under a track of 
their choice.

 ShS according to Deped 
creates opportunities 
for providing standard 
requirements that will enable 
ShS to graduates to know 
how to become hireable, and 
apply for TESDA Certificates 
of Competency (COCs) and 
National Certificates (NCs) 
to provide them with better 
work opportunities.

Meanwhile, the Trabaho 
Negosyo Kabuhayan Job 
and Business Fairs on 
Labor Day at gaisano 
Mall of Davao had 12,532 
vacancies for both local and 
overseas solicited from 87 
participating companies/
agencies. Out of the 3,192 
total registered applicants, 
2,540 were qualified for 
both local and overseas 
employment. 

Villamor added that more than exhibiting 
compliance to what government requires with the 
Anti-Red Tape Act of 2007, the DOLE-7 envisions 
to instill a sense of moral responsibility among the 
employees and the value of a responsive kind of 
service to clients thereby addressing each concern 
or issue or complaint with due attention and 
utmost care.

“It’s not also okay if we only look into the 
concerns of our external customers. The concerns of 
our internal clients or the employees are definitely 
of equal importance,” he said.

“Serbisyo, Now Na!” underscores and 
strengthens the way the men and women of DOLe-
7 carry out individual tasks and responsibilities 
giving immediate attention to and acts on the 
needs and concerns of its clients without bias. 

Workers in Eastern Visayas 
get wage increase

TACLOBAN CITY – Workers in the 
private sector in eastern Visayas have 
been granted an increase in their daily 
minimum wages. 

This after the Regional Tripartite 
Wages and Productivity Board (RTWPB) 
in Region 8 issued the Wage Order No. RB 
VIII-20, mandating an increase in the basic 
daily wage of workers effective on June 25, 
2018.

Under the new wage order, workers in 
non-agriculture will receive a P20 increase 
while workers in retail and services will 
receive P30 increase in their daily wage. 

Also,  workers in the sector of cottage 
and handicraft making will get a P22 
increase in their daily salary.

In agriculture sector, workers in non-
sugar farm agriculture will receive P24 
increase in their daily rate while workers 
in sugar farm agriculture will get a P30 

increase. With above increases made, new 
minimum wage rates are as follows: P305 
for Non-Agriculture; P275 for Cottage/
Handicraft; P275 for Retail/Service and 
P275 for Agriculture.

The new wage order emphasized that 
the wage increase prescribed shall be for 
the normal working hours, which shall 
not exceed eight hours a day.

RTWPB VIII Board Secretary Reynaldo 
Soliveres said that the issuance of the 
new wage order was a result of different 
sectoral wage consultations conducted by 
the board.

“The series of consultations and public 
hearing conducted in the region revealed 
that there is really a need to increase 
our minimum wage. Of course, we also 
took into consideration the viability of 
businesses in the region,” said Soliveres. 
– Norma Rae Costimiano CAPACITY BUILDING FOR OFW FAMILY CIRCLES. Participating OFW families during the 

two-day capability building program-cum-Tulong PUSO orientation to 63 accredited OFW 
Family Circles (OFCs) in the SOCCSKSARGEN Region. 
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HIRED ON THE SPOT.   .  Niño Sunggahid, 
a senior high school graduate from 
Davao City was one of the hired-on-the-
spot jobseekers during a job fair held at 
Gaisano Mall in Davao. 
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