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Inspections set on EZs, security agencies, TV networks
Labor  inspections are set on various 
economic zones, security agencies, and 
television networks in the country to 
ensure their compliance with general 
labor and occupational safety and health 
standards.

In administrative order No. 350, Labor 
Secretary Silvestre bello III ordered the 
formation of a Special Inspection Team 
composed of 34 newly-appointed Labor 
Inspection auditors (LIas) to inspect the 
priority sectors.  

The LIas will be directly under the 
supervision of Undersecretary Joel 
Maglunsod and oIC-assistant Secretary 
benjo Santos benavidez.

They will be assisted by the Labor 
Inspection audit Monitoring Team 
composed of representatives from the 
bureau of Working Conditions, bureau 
of Labor relations, Financial and 

Management Service, Human resource 
Development Service, Planning Service, 
and Internal audit Service.

Upon issuance of the authority to 
Inspect by the regional Director, the LIas 
will immediately conduct inspection 
of the priority sectors, the country’s 
television networks included.

aside from the main companies, their 
contractors, subsidiaries, and affiliates, 
including field, provincial, and regional 
operations offices, will also undergo 
scrutiny and thorough inspection by the 
LIas.

The inspection teams will verify 
company compliance with the provisions 
on the workers minimum benefits, such 
as observance of proper payment of 
wages, holiday, and night differential 

pay, service incentive leave, 13th month 
pay, and other leave incentives for women 
which are provided for under the law.

The said companies should also observe 
existing labor laws on proper remittance 
of social benefits, such as contributions for 
SSS, Pag-IbIG, and PhilHealth.

After the inspection activities, the 
DoLE regional Directors shall monitor 
compliances of the television networks. 

The conduct of mandatory conferences 
shall be consolidated at the DoLE 
National Capital Region. Thereafter, the 
DoLE NCr regional Director shall lead 
in the conduct of mandatory conferences 
and issue compliance order.

The LIas that have completed the report 
on the television network inspection shall 
proceed to the inspection of economic zones 
and security agencies in coordination with 
the DoLE regional Directors. 
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by Peter Paul R. Ang

In the aftermath of Boracay closure

President Duterte has ordered the release of close to P500 million to the labor department 
for its assistance program to cushion the impact to about 22,000 workers affected by the 
temporary closure of Boracay island.

ASSISTANCE TO BORACAY WORKERS. Labor Secretary Silvestre Bello III leads the payout of financial assistance to the worker-beneficiaries under the Tulong Panghanapbuhay sa Ating Disadvantaged/
Displaced Workers (TUPAD) Program in Boracay Island.
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In the aftermath of Boracay closure

P.5b assistance OKd for workers
by Althea Louise D. Majan

PrESIDENT Duterte has ordered 
the release of close to P500 
million to the labor department 
for its assistance program to 
cushion the impact to about 
22,000 workers following the 
temporary closure of boracay 
island.

Labor Secretary Silvestre bello 
III said the cash assistance is 
equivalent to 50 percent of the 
workers’ minimum daily wage 
to be paid to registered formal 
sector employees for the six-
month suspension of their work 
in the island.

The bureau of Local 
Employment (bLE) said a total 
of 18,206 formal workers and 
3,954 informal sector workers 
are affected by the closure 
to give way to the island’s 
rehabilitation. 

“This is part of the mitigation 
measures that DoLE has put 
in place through our boracay 
Emergency Employment 
Program (BEEP) for the affected 
workers in the area,” bello said.

Under the labor department’s 
adjustment Measures Program 
(AMP), financial support 
equivalent to 50 percent of the 
prevailing minimum wage in the 
region will be provided to 17,735 
affected formal sector workers 
for six months or from May to 
october 2018 for a total of P448 
million.

a separate emergency 
employment program is also 
available to informal sector 
workers with an allocation of 
P52 million.

To benefit under the program 
are transport workers, haulers, 
vendors, and indigenous 
peoples who will be temporarily 
employed for 30 days to do coastal 
clean-up, as well as clearing and 
reforestation in mangrove sites 
in boracay Island.

The labor department has also 
allocated 200 slots for the youth 
who might be interested in the 
Government Internship Program 
(GIP).

They will be trained in 

government service for six 
months with stipend equivalent 
to 75 percent of the prevailing 
minimum wage in the region. 
The budget for GIP is at P6.5 
million.

To fast-track the meeting 
of employers and jobseekers, 
the labor department has also 
conducted a job fair in Kalibo 
and another one is set in Malay.

at the same time, a total of 
200 micro-entrepreneurs are 
targeted to benefit from training 
on basic entrepreneurship 
development, business planning, 
business work improvement, 
and production skills to prepare 
their microenterprises for the 
reopening of the island to visitors 
and tourists.

Meanwhile, bello warned 
establishment in boracay against 
terminating their employees.

In an advisory, the labor 
chief said employers may only 
“observe the principle of No 
Work, No Pay, or require the 
employees to go on forced leave 

by utilizing their leave credits if 
any.”

as such, employees are 
expected to be called back to 
work upon the lifting of the 
temporary closure of the Island, 
he added.

In another advisory, DoLE 
has set the guidelines on the 
adoption of alternative work 
arrangements such as temporary 
transfer of employees to other 
branch or outlet; temporary 
assignment of employees to other 

functions or positions; retention 
of workers for necessary upkeep 
and maintenance, or renovation 
of the business establishment 
of the employer; reduction of 
workdays; rotation of workers 
within the workweek; and 
forced leave, utilizing their leave 
credits, if there are any.

DoLE is working closely 
with the Department of Social 
Welfare and Development 
(DSWD), Department  of 
Trade and  Industry (DTI), 
Technical Education and 
Skills Development authority 
(TESDa), Department of 
Tourism (DoT), Department of 
Science and Technology (DoST), 
and Department of agriculture 
(Da) to address the needs of 
affected workers.

DoLE is the lead agency of bEEP.

by Peter Paul R. Ang

WorKErS have to assert 
their right to be treated with 
dignity, and ensure that they are 
provided with a safe working 
environment free from all forms 
of harassment. 

In a dialog with workers 
in Vitas, Tondo, Labor 
Undersecretary Joel Maglunsod 
stressed that Department order 
183, series of 2017 was issued 
primarily to ensure higher 
level of employers’ compliance 
on the provisions of the Labor 
Code such as those pertaining 
to regularization, payment of 
salaries and remittance of social 
security and other benefits, and 
occupational safety and health 
standards.

Under the order, routine 
inspections and complaints 
inspections or occupational 
safety and health standard 
investigations can be conducted 
in accordance with the 
visitorial powers of the labor 
secretary or his duly authorized 
representatives. 

routine inspections shall 
be conducted in priority 
establishments or those engaged 
in hazardous work, employing 
children, and engaged in 
contracting and sub-contracting 
arrangements, employing over 
ten employees, or establishments 
as may be determined by the 
DoLE Secretary as priority.

Workers told to assert rights

The dialog was attended by 
workers from Harbour Center 
Port Terminal, Inc., Grasials 
Corporation, and SLorD 
Development Corporation.

Eldefonso bello, president of 
the SamahangManggagawasa 
Harbour Center, said HCPT 
sources over 1,000 workers 
from different manpower 
agencies that they complain 
of receiving below minimum 
wage rate and non-remittance 
of SSS contributions. 

also, employees of SLorD 
had similar complaints and 
violations of occupational 
safety and health standards.

Maglunsod said the DoLE 
will exhaust all applicable 
measures as provided for 
under Do 183 to compel 
employers to comply with all 
labor standards, including 
regulations on contracting and 
sub-contracting arrangements. 
There may be delays he 
said, due to procedures such 
as prolonged mandatory 
conferences and resolutions 
of complaints, but workers 
vigilance and unity is essential 
for their welfare.

He also encouraged the 
workers to avail of the DoLE 
livelihood programs to help 
their families gain decent 
livelihood opportunities to 
boost their incomes.

MAGLUNSOD ASSURES GOVERNMENT SUPPORT TO WORKERS. Labor Undersecretary Joel 
Maglunsod assures the workers of HarborCenter/Grasials, PHIMCO, SLORD, and PLDT that the 
government continues to exert all efforts to address their labor and employment-related issues, 
during a dialogue at Vitas, Tondo, Manila. Also present in the dialogue are representatives of the 
Bureau of Working Conditions, Bureau of Workers with Special Concerns, Occupational Safety 
and Health Center, and DOLE-NCR.

by Corazon C. Gonzales
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Labor SECrETary Silvestre 
bello III urged the Philippine 
Long Distance Telephone 
Company (PLDT) to comply 
with the order to regularize 
more than 7,000 workers from 
its contractors, saying the 
labor department’s compliance 
order is already final and 
executory.

The labor chief made the 
statement following reports 
that PLDT is terminating a 
number of workers from its 
contractors.

“Definitely it is wrong 
to terminate their workers. 
[PLDT] has to comply with 
the order and regularize their 
workers from its contractors,” 
bello said. 

Even if the contract between 
PLDT and their service 
contractors are terminated, 

Compliance order to PLDT executory - Bello
he said, the workers should not 
be affected and they should be 
regularized by PLDT while their 
contractors are blacklisted and 
cannot be engaged in service 
contracting.

“The order is to regularize all 
of more than 7,000 workers who 
were outsourced by the contrac-
tors because they are found to be 
labor-only contractors. The job, 
work or services of the workers 
are necessary and desirable to 
the business of PLDT, hence they 
should not be outsourced,” bello 
said.

aside from encouraging PLDT 
to submit a regularization plan, 
bello expressed hope for the 
telecommunication company’s 
compliance on the order adding 
they will also set a meeting with 

the company executives to 
further explain the extent of 
the order.

“I told them already to 
propose their regularization 
plan and submit it to us. We 
are willing to consider. I’m 
sure that PLDT is also a law-
abiding company. We will 
have a meeting with them to 
clear all the legal extent of the 
order,” the labor chief said.

on april 24, bello issued 
an order to regularize 7,306 
workers of PLDT and has 
denied PLDT’s motion 
for reconsideration on its 
resolution issued last January 
10, 2018, directing the 
company and its contractors to 
grant their employees regular 
employment status and pay 
workers’ monetary benefits 
amounting to P 51.6 million.

COMPLIANCE ORDER STANDS FIRM. Labor Secretary Silvestre Bello III asserts the government’s ruling on Philippine Long Distance 
Telephone Company to regularize workers during a mandatory conference which was attended by employees who were terminated from 
the telecommunications service provider.Joining the Secretary are Undersecretary Joel Maglunsod, OIC-Assistant Secretary Benjo Santos 
Benavidez, and DOLE-NCR Regional Director Ana Dione.
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HoUSEHoLD service workers 
may enjoy more leave benefits 
on top of the provisions in the 
Domestic Workers’ act or the 
Kasambahay Law.

This according to Secretary 
Silvestre bello III in a Labor 
advisory he issued which 
identified three other laws that 
entitle Kasambahay to special 
leave benefits.

Under the advisory, 
household service workers 
who meet the requirements 
for Solo Parent Leave (ra 
8972), Special Leave Benefit for 
Women under the Magna Carta 
for Women (ra 9710), and 
Violence against Women and 
their Children (VaWC) Leave 
(ra 9262), can apply for leave 
benefits provided by laws.  

The leave entitlement are 
aside from the five days service 
incentive leave granted under 
the Labor Code.

The Solo Parent Leave under 
ra 8972 can be availed of by 
domestic household workers if 
they need to perform parental 
duties and responsibilities 
where physical presence is 
required.

Meanwhile,  the  Special 
Leave Benefit for Women under 
the Magna Carta for Women, 
or ra 9710, provides two 
weeks and up to 60 days (or 2 
months) of paid leave. This is 
applicable to women workers 
who have a gynecological 
disorder that would require 
surgical procedures, such 
as dilatation and curettage 
or those involving female 

More leave benefits 
for Kasambahay

reproductive organs as well as 
gynecological surgeries, such 
as hysterectomy, ovariectomy, 
and mastectomy. 

also, the Kasambahay who 
are victims of physical, sexual, 
and psychological violence, as 
well as economic abuse, are 
entitled to avail of a 10-day 
paid leave under republic act 
No. 9262.

“our household service 
workers shall be entitled to all 
the rights and benefits granted 
under ra 10361, or batas 
Kasambahay, as amended 
unless expressly provided. The 
employers are not prohibited 
from granting such other 
benefits in addition to the 
minimum requirements of the 
law,” bello said.

bello also encouraged 
healthy dialogue between 
the Kasambahay and their 
employer to promote 
a harmonious working 
environment and settle 
disputes.

RA 10361 provides benefits 
for household service workers 
such as a standard minimum 
wage, among others.

The Kasambahay Law, 
which is considered as a 
landmarklabor and social 
legislation, also entitles 
household service workers 
to mandatory social benefits 
such as SSS, PhilHealth, and 
Pag-IBIG, 13th-month pay, five 
days annual service incentive 
leave, and a one whole day 
uninterrupted weekly rest 
period.

INDUSTry workers are assured 
that the labor department is 
continuously strengthening 
its service delivery to the 
communities through the ‘DoLE 
Clinics.’ 

In a forum led by workers’ 
groups in Valenzuela, Labor 
Undersecretary Joel Maglunsod 
said among DoLE’s goals is 
advancing its community service 
program.

“ang pagparito namin sa 
inyong forum o consultation 
ay isang paraan para mas lalo 
pa naming mapalakas ang isa 
sa mga programa ng ahensya 
na tinatawag natin na ‘DoLE 
Clinics’,” said Maglunsod.

The ‘DoLE Clinics’ is a 
mechanism that aims to bring 
the programs and services 
of the Department closer to 
the community by providing 
assistance,  such  as pre-
employment facilitation, labor 
standards enforcement, dispute 
resolution, and livelihood 

DOLE services communities

assistance.
 “ang ibig sabihin nito ay kami 

mismo ang maglalapit ng aming 
mga programa sa pamamagitan 
ng pagpunta sa community at mga 
pagawaan para mapakinggan, 
mapag-aralan at agarang 
matugunan ang mga katanungan 
at hinaing ng mga manggagawa 
hinggil sa usapin ng paggawa,” 
Maglunsod added.

other activities that DoLE 
implements to bolster the ‘DoLE 
Clinics’ include its establishment 

by Peter Paul R. Ang

Labor officials from Nepal have 
benchmarked the Department 
of Labor and Employment’s 
employment facilitation services 
and learned from its best practices, 
notably the institutionalization of 
the Public Employment Service 
Office or PESO.

The Nepalese delegation 
took note of how employment 
programs in the Philippines are 
backed by laws, department 
orders, and even ordinances 
such as republic act No. 10691 
or the amended PESo act of 
1999, republic act No. 10917 
or the amended SPES Law, and 
republic act No. 10869 or the 
JobStart Law, among others, 
which ensure uniformity of 
implementation. 

They also commended the 
presence of a Labor Market 
Information (LMI) report or 
the JobsFit LMI report, which 
serves as a rich source of data on 
labor supply and demand in the 
country.   

To better understand how the 
programs are being implemented 
at the local level, the Nepalese 
delegation visited the PESos 
in Quezon City and in San 
Fernando, Pampanga.

Nepal benchmarks PH employment 
facilitation services

They were exposed to the 
nature of the work that the 
PESos perform which highlights 
the collaboration between the 
DoLE and the Department of 
Interior and Local Government 
(DILG).

The Nepalese delegation 
commended PESo Quezon 
City’s wide array of employment 
services for its residents, its 
institutionalization, and the 
strong support of its local chief 
executive.

Meanwhile, the delegation 
took note of San Fernando 
City’s emphasis on encouraging 
business investments, which in 
turn, generate jobs for residents.

Proof of this is the surplus 
of job vacancies that is why 
PESo San Fernando encourage 
jobseekers from nearby towns 
and provinces just to fill the 
demand from the industries.  

The Nepalese delegation was 
composed of Ministry of Labor, 
Employment, and Social Security 
(MoLESS) Joint Secretary Krishna 
Prasad Gyawali, Department of 
Labor Director barun Kumar Jha, 
MoLESS Section Officer Prakash 
Panthi, and ILo-Labor Market 
Information and Employment 

Services Project National 
Coordinator Saurav ram Joshi.

Labor Undersecretary renato 
Ebarle expressed gratitude 
to the government of Nepal 
and the International Labor 
organization (ILo) for choosing 
the Philippines in their 
benchmarking activity.

bureau of Local Employment 
(bLE) Director Dominique 
Tutay, meanwhile, oriented 
the Nepalese delegation on the 
DoLE’s employment facilitation 
programs such as the Special 
Program for Employment of 
Students (SPES), Government 
Internship Program (GIP), 
JobStart Philippines Program, 
Career Guidance and 
advocacy Program, National 
Skills registration Program, 
PhilJobNet, PESo Employment 
Information System, and Job 
Search Kiosks.

Wrapping-up their visit, the 
Nepalese delegation expressed 
gratitude for the abundance 
of information that they have 
gathered which they will use in 
levelling-up their Employment 
Information Centers, which is 
the PESo counterpart in their 
country.

BENCHMARKING OF EMPLOYMENT 
FACILITATION SERVICES. The Public 
Employment Service Office in San Fernando, 
Pampanga orients the Nepalese delegation 
on the employment facilitation services 
being offered by the labor department, such 
as the Special Program for Employment of 
Students, Government Internship Program, 
and JobStart Philippines Program. 

by Althea Louise D. Majan

in Public Employment Service 
Offices (PESOs) of local 
government units (LGUs) 
nationwide.

 To boost public awareness, the 
department’s bureaus and attached 
agencies are directed to make 
sure that necessary information, 
education, and communication 
(IEC) materials related to their 
respective areas of expertise and 
jurisdiction are available at the 
LGUs through the PESos.

by Teephanie D. Laderas

DOLE BRINGS PROGRAMS TO THE COMMUNITY. Labor Undersecretary Joel Maglunsod 
discusses with different workers’ groups in Valenzuela City the programs and services implemented 
by the government to ensure their welfare and protection. Also present during the dialogue are 
representatives from the DOLE-NCR-CAMANAVA Field Office, Bureau of Working Conditions, 
Occupational Safety and Health Center, and Bureau of Workers with Special Concerns.
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WorKErS in the private sector 
in nine regions in the country 
will soon enjoy an increase in 
their daily minimum wages.

Labor Secretary Silvestre bello 
III announced the wage orders 
issued by the regional Tripartite 
Wages and Productivity board 
(rTWPb) from nine regions, 
whose orders have passed their 
anniversary dates as of July 
2018.

“Daily minimum wage 
adjustments vary across regions 
as per recommendations of its 
respective RTWPB after different 
stages of consultations with labor 
and management representatives 
from various industries,” bello 
said.

among the regions to 
implement new wage orders 
include region III with P20 
daily increase, effective on 
august 1; region IVa with 
P9.45 daily increase, effective 
on april 28; and region VI with 
P8.50-P26.50 daily increase with 
P5-P15 COLA, effective on July 
12.

other regions with new wage 
orders include region VIII with 
P20-P30 daily increase, effective 
on June 25; region XII with P16-
P18 daily increase, effective on 
May 11; and the autonomous 
region in Muslim Mindanao 
(arMM) with P15 daily increase 
in the basic pay of workers.

also, regions with new 
wage orders, which are set for 
publication and will take effect 

Workers in 9 regions to get wage hike

on July and august include 
region VII with P10-P52 daily 
increase; region IX with P20 
daily increase; and region XI 
with P56.43 increase in the 
workers’ daily pay.

Meanwhile, rTWPbs in 
Cordillera administrative 
region and region V, whose 
wage orders have also reached 
their anniversary dates, are 
expected to issue wage orders 
within the month of July.

rTWPbs in remaining regions 
including the National Capital 
region, regions I, II, IVb, and 

NEW LABOR UNDERSECRETARY SWORN IN. Renato Ebarle takes his oath of office before Labor Secretary Silvestre Bello III following his appointment 
as newest Undersecretary of the Department, in a ceremony held at the DOLE-Labor Governance Learning Center, Intramuros, Manila.

THE DEParTMENT of Labor 
and Employment conferred a 
posthumous award to the late 
Senator Edgardo angara for 
uplifting the lives of overseas 
Filipino workers and their 
families.

“Senator angara’s name is 
forever etched in the hearts of 
oFWs, with the greatest legacy 
being his son, Senator Juan 
Edgardo ‘Sonny’ M. angara, who 
maintains his father’s resolve 
to strengthen protection of the 
rights and promote the welfare 
of oFWs, most notably as co-
author and principal sponsor 
of the oWWa act (republic 
act 10801),” said the resolution 
released by the overseas 
Workers Welfare administration 
board, which recognizes the 
contributions of the late angara.

“I want to thank you from 
the bottom of our hearts for 

POSTHUMOUS AWARD TO THE LATE SENATE PRESIDENT EDGARDO ANGARA. Labor 
Secretary Silvestre Bello III confers the posthumous award on late Senate President Edgardo 
Angara, represented by his son Senator Sonny Angara, for advancing the welfare of Filipino 
workingmen, during the flag raising ceremony at the DOLE Central Office. Also in photo are OWWA 
Administrator Hans Leo Cacdac and Labor Undersecretaries Jacinto Paras and Joel Maglunsod.

Late SP Angara honored
this very important gesture 
that the DoLE and oWWa 
has bestowed on my father,” 
remarked Senator Sonny 
angara.

among the late senator’s 
landmark legislations are the 
Migrant Workers and overseas 
Filipino act of 1995, the laws 
creating the Commission on 
Higher Education and the 
Technical Education and Skills 
Development authority, the 
Free High School act, the Senior 
Citizens act, and the National 
Health Insurance act.

Continuing his father’s 
legacy, Senator Sonny angara 
has sponsored the oWWa 
act that institutionalized and 
strengthened the government’s 
support to oFWs by making 
oWWa an attached agency 
of DoLE. —Institute for Labor 
Studies 

by Abegail V. De Vega

THE Labor department has 
underscored the effectiveness 
of Grievance Machinery (GM) 
in workplaces in the peaceful 
settlement of labor disputes and 
in reinforcing labor-management 
relations. 

Citing a report from the 
National Conciliation and 
Mediation board (NCMb), Labor 
Secretary Silvestre bello III said 
“Grievance machinery provides 
peaceful resolution to labor 
disputes in a systematic manner. 
It serves as communication 
channel for the parties, and gives 
opportunity for workers to voice 
their concerns.”

The NCMb report said of 
the existing 3,820 grievance 
machineries nationwide, 3,707 or 

Labor row settled via grievance machinery
97 percent indicated no actual 
Strike/Lockouts, Notices of Strike/
Lockout, and Preventive Mediation 
or Voluntary arbitration cases 
since January 2018.

Grievance machinery is 
intended to promote friendly 
dialogue between labor and 
management as a means of 
maintaining industrial peace.

Under the alternative dispute 
settlement mechanism, every 
employee has the opportunity 
to be heard to address their 
dissatisfaction which affects the 
employee’s morale and reduce 
their efficiency at work. 

article 260 of the Labor Code 
requires parties to establish 
grievance machinery for the 
resolution of grievances arising 

from the interpretation or 
implementation of a collective 
bargaining agreement or the 
interpretation or enforcement of 
company personnel policies.

as of June 30, 2018, DoLE has 
enhanced the operations of 1,177 
GMs nationwide. 

aside from the grievance 
machinery, the labor department 
has also enhanced the operation of 
Labor Management Cooperations 
(LMCs) in companies through 
convergence program with the 
National Wages and Productivity 
Commission, occupational Safety 
and Health Center, Employees’ 
Compensation Commission, and 
bureau of Workers with Special 
Concerns. —Abegail De Vega

CaraGa are assessing the 
socio-economic conditions in 
their respective regions through 
consultations with concerned 
government agencies and 
stakeholders in the private 
sector.

based on republic act No. 6727 
or the Wage rationalization act, 
each region in the Philippines 
has a unique minimum wage 
set by the regional Tripartite 
Wages and Productivity boards 
based on the poverty threshold, 
employment rate, and cost of 
living specific to the region. 

Maria Criselda r. sy
Executive Director IV

National Wages and Productivity Commission

“ 
”

An attached agency of the Department of 
Labor and Employment, the National Wages 
and Productivity Commission is vested with 
the twin mandate to set regional minimum 
wages, and promote productivity 
improvement and gain sharing 
schemes, particularly for micro, 
small and medium enterprises. 
It is the central coordinating 
body for wage and productivity 
policy and program 
development,while its16 
Regional Tripartite Wages and 
Productivity Boards serve as 
program implementers.

photo by Dodong Echavez, IPS

photo by Dodong Echavez, IPS

photo by Jomar Lagmay, IPS
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FILIPINaS are cautioned from 
unscrupulous individuals 
who entice their victims into 
marrying Chinese nationals 
supposedly in exchange for 
possible employment in China 
and other financial benefits.

This warning was issued 
by the Philippine overseas 
Employment administration 
after the Department of Foreign 
Affairs has reported that five 
Filipino women were recently 
stranded in Tongxu, Henan 
province and have requested 
repatriation assistance from 
the government.

POEA warns of ‘marriage-for-job’ scam in China
 The distressed Filipinas were 

allegedly recruited by two 
Chinese nationals namely Song 
Gang and Li Chunrong a.k.a. 
Steven Lee with a promise of 
possible employment in China. 
Steven Lee is reportedly married 
to Violeta aquino, a Filipino 
national from Urbiztondo, 
Pangasinan.

 one of the female recruits said 
Steven Lee and his wife arranged 
her marriage to a Chinese 
national named Wei Qi Lai who 
was then staying in Pangasinan 
as a tourist. She alleged that 
Steven Lee promised to give her 

family a dowry of P140,000 after 
their marriage and when she gets 
her Chinese visa. However, her 
family only received P100,000 
after deducting expenses 
for the wedding reception 
and processing of her travel 
documents.

They were married in 
Pangasinan on September 11, 
2017, and she left for China on a 
tourist visa with her husband on 
November 13. The couple then 
stayed with Wei Qi Lai’s family 
in Zhangzhou.

The DFA’s Office of the 
Undersecretary for Migrant 

Workers’ Affairs (OUMWA) said 
that although the five women are 
legally married to their Chinese 
spouses and are in possession 
of valid residence permits, the 
spouses did not allow them to 
find work in China.

In addition, the Filipinos found 
out that their spouses do not 
have the financial capability to 
support their respective family 
in the Philippines contrary to 
what was promised by their 
recruiters.

 The victim said she was doing 
fine during her first month in 
China but she started to worry 

after her husband confiscated 
her passport.

on December 25, her 
husband threw her out of their 
house after an argument but 
her mother-in-law managed 
to pull her back in. She 
complained of physical and 
sexual abuse. She escaped 
from her husband’s home on 
april 23, 2018.

 The DFa reported that they 
have recorded 23 Filipino 
women who married Chinese 
nationals for the opportunity 
to get employment in China.  
—POEA/IPS

To INCrEaSE the oFWs’ 
chances of better employment 
opportunities, the Philippine 
Overseas Labor Office in Abu 
Dhabi facilitated the conduct 
of TESDa onsite assessment 
Program wherein 238 migrant 
Filipino workers in the United 
arab Emirates were awarded 
skills certification.

ophelia almenario, Labor 
Attache I of POLO Abu 
Dhabi said an 81.79 percent 
certification rate was recorded 
by TESDa, or 238 out of 291 
oFWs who underwent skills 
assessment in caregiving, 
massage therapy, electrical 
installation maintenance, and 
trainers’ methodology. 

“The TESDa onsite 
assessment conducted on 
July 26-30 would greatly 
help our oFWs increase their 
employability and boost their 
chances of getting better jobs,” 
Labatt Almenario said.

Meanwhile, the PoLo 
abu Dhabi repatriated 
156 distressed oFWs from 
Migrant Workers and other 
overseas Filipinos resource 
Center managed by PoLo.

“The oFWs were mass 
repatriated in three batches 
and the rest were on staggered 
flights via PAL PR 657,” Labatt 
almenario said. - GSR

MaCaU – In preparation for the 
monsoon season, over 55 leaders 
of the Filipino community 
attended an orientation on 
emergency evacuation at the 
Caritas Macau youth activity 
Center. 

MaLaySIa – a total of 85 
distressed Filipinos from 
Sarawak came home in two 
batches during the five-day 
field mission conducted by the 
Philippine Embassy in Kuala 
Lumpur, through the Philippine 
overseas Labor office (PoLo)–
overseas Workers Welfare 
administration (oWWa), in 
bintulu, Sarawak. 

The repatriated Filipinos are 
composed of 59 adults, two 
senior citizens, and 24 minors.

The first batch of 33 Filipinos 
departed bintulu for Kota 

POLO-OWWA conducts 
field mission in Sarawak

Kinabalu on May 30 on board 
Malaysian airlines flight MH 
3326, with connecting flight to 
Manila via Cebu Pacific flight 5J 
734 on May 31.  

The second batch of 52 Filipinos 
left bintulu on board Malaysian 
airlines going to Kota Kinabalu 
on June 1, with connecting trip 
to Manila via Cebu Pacific flight 
5J 734 on June 2.  

among those repatriated, 55 
were issued travel documents 
while the remaining 30 were 
holders of valid passport.  
—POLO Malaysia

Macau OFWs trained on emergency evacuation
officials from the Macau 

Unitary Police Service discussed 
the “Storm Surge Evacuation 
Plan in Low-Lying areas during 
Typhoon” and distributed 
brochures containing emergency 
contact information, maps of 

evacuation centers, and other 
relevant information. 

an open forum followed the 
presentation of the officials, 
where attendees shared their 
suggestions, tips, and own 
experiences. 

ASSISTANCE TO DISTRESSED FILIPINOS 
IN SARAWAK. Representatives from the 
Philippine Overseas Labor Office (POLO)–
Overseas Workers Welfare Administration 
(OWWA) in Malaysia assist distressed 
Filipinos in Sarawak and facilitate their 
repatriation to the Philippines.

photos by POLO Malaysia

SEMINAR ON DISASTER 
PREPAREDNESS. In 
preparation for the 
monsoon season, leaders 
of the Filipino community 
in Macau attend an 
orientation on emergency 
evacuation led by the 
officials from the Macau 
Unitary Police Service.

238 Abu Dhabi 
OFWs hurdle 
TESDA 
certification

The Philippine Consulate 
General and Philippine over-
seas Labor office encouraged 
the attendees to share the in-
formation with their family and 
friends to ensure that a larger 
number of people are aware of 
the details of the evacuation 
plan and emergency informa-
tion. — POLO Macau 
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JaPaN – a recipient of PoLo-oWWa Tokyo’s reintegration Preparedness 
Program is now an entrepreneur. 

Olive Akatsu, who has been in Japan for 30 years, attended the ‘How to Start 
your own business’ seminar conducted by oWWa, and now owns Salon-o in 
Ermita, Manila. 

“Marami akong natutunan kaya lalo akong nagkaroon ng interes na mag-
negosyo sa atin. Ilan sa mga ito yung kahalagahan ng location, background 
experience, at interes sa gagawing negosyo. Ganoon din yung paggawa ng 
business plan at ito yung ginamit ko para makahiram ako ng capital sa negosyo,” 
said akatsu. 

She said that her three-month old salon business, which is manned by seven staff, has been doing well. 
To serve her fellow OFWs, Akatsu offers 30 percent discount to active OWWA members who will visit 

her salon. — ALDM/POLO-OWWA Tokyo

OFW turns into entrepreneur

photos by Salon-Ophotos by Salon-O
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DULy constituted associations of overseas 
Filipino workers can look forward to 
availing of livelihood assistance following 
the allocation by the overseas Workers 
Welfare administration of P300 million to 
support the livelihood undertakings of oFW 
organizations.

Under the Tulong Pangkabuhayan sa Pag-
Unlad ng Samahang-oFWs, or Tulong PUSo 
program, the program aims to provide 
assistance to oFW organizations for the 
formation, enhancement, and restoration of 
livelihood projects in the form of raw materials, 
equipment, tools and jigs, and other support 
services.

The livelihood assistance is a one-time grant 
that ranges from P250,000.00 to P1,000,000.00 
relative to the requirements of the business 
project and the number of members of the 
oFW organization applying for the grant.

“The Tulong PUSo is one of DoLE-oWWa’s 
mechanisms to encourage oFW organizations 
to engage into viable and sustainable livelihood 
undertakings. Together with partner agencies 
like the Department of Trade and Industry 
(DTI) and Department of agriculture (Da), 
we will be conducting enterprise development 
training and other social preparation 
interventions to equip the oFW groups with 
the right knowledge and skills to ensure the 

P300-M aid set aside 
for OFW orgs

success of their chosen livelihood projects” 
administrator Hans Leo Cacdac said.

oFW organizations with accreditation from 
DoLE, Cooperative Development authority 
(CDa) or the Securities and Exchange Commission 
(SEC) can submit a project proposal together 
with the documentary requirements to any of 
OWWA’s 17 Regional Welfare Offices nationwide, 
for evaluation. 

The required documents are certificate of 
entrepreneurship development training (for 
start-up/formation), copy of DoLE/SEC/
CDA registration, organizational profile with 
individual personal information, business permit 
issued by local government unit, business project 
(indicating or showing proponent capacity to 
put up an equity equivalent to at least 20% of the 
total project cost) and sketch of project site, and 
board resolution designating a business manager 
(on behalf of the group/organization) authorized 
to file the application for Tulong PUSO Program 
(with Notary Public).

DoLE-oWWa is optimistic that the Tulong 
PUSo program will encourage the oFW 
organizations to transcend from being mere social 
circles by venturing into productive, enterprising 
community-based endeavors that are aligned 
with the priority areas of the government in 
national and regional economic development and 
inclusive growth.  — OWWA

To TraNSForM existing 
occupations into green jobs, the 
labor department is spearheading 
the formulation of the National 
Green Jobs Human resource 
Development Plan. 

“Green jobs refer to 
employment that contributes 
to preserving or restoring the 
quality of environment, be it 
in the agriculture, industry or 
services sector. It is any job that is 
decent and protects and conserves 
the environment,”said assistant 
Secretary alex avila during the 
first Inter-Agency Committee 
meeting for the formulation of the 
National Green Jobs HrD Plan. 

The objective of the plan is 
to identify the green skills and 
competencies as well as the gaps 
in the various sectors, and to 
review and analyze current skills 
and training systems to see if the 
skills and competency standards 
have green components. 

The plan will initially cover 
eight key employment generating 
sectors such as agriculture, fishery 
and forestry; manufacturing; 
transportation; tourism; solid 
and waste water management; 
energy; construction; and brown 
economies. 

Green jobs HRD plan 
formulation underway

It will be regularly updated and 
will be treated as the beginning 
of a series of studies needed to 
guide policies that will ensure a 
successful transition into green 
jobs for the country.

In order to build climate 
smart industries and services 
with the view of creating green 
communities in the long run, 
assistant Secretary Federico 
abuan added that ‘there is no hard 
and fast rule in formulating the 
National Green Jobs HrD Plan, 
as the unique situation of labor 
across different sectors should be 
taken into consideration.’ 

Under republic act 10771, 
the Inter-Agency Committee 
is composed of 20 government 
agencies, which will collaborate 
in the implementation of the 
Green Jobs act. 

This includes the departments 
of labor and employment, 
finance, environment and natural 
resources, education, trade and 
industry, science and technology, 
transportation, tourism, public 
works and highways,agriculture, 
energy, and interior and local 
government. 

The committee also includes 
bureau of Internal revenue, 
Commission on Higher Education, 
Technical Education and Skills 
Development authority, National 
Economic and Development 
authority, Professional regulation 
Commission, Climate Change 
Commission, and bangko Sentral 
ng Pilipinas.  — Institute for Labor 
Studies 

oPEraTIVES of the PNP CIDG-
anti Transnational Crime Unit 
has arrested two alleged illegal 
recruiters in an entrapment 
operation inside a fast food 
restaurant in antipolo City on 
July 3, 2018.

The suspects were identified as 
Leonora Manalaysayambat and 
rey rioveros riego.

The entrapment operation was 
conducted after complainants 
reported to PNP CIDG-aTCU 
that they were recruited by the 
two suspects for alleged jobs in 
Japan.

The complainants alleged the 
recruiters charged each of them 
P43,000 as  processing fee. 

The victims filed a complaint 
when they found out from the 
Philippine overseas Employment 
administration that the two 
suspects were not licensed 
recruiters. 

After their arrest, inquest 
proceedings ensued at the office 
of the City Prosecutor of antipolo 
City. 

a lawyer from the anti-Illegal 
recruitment branch of the PoEa 
acted as special counsel for the 
complainants. The case was 
already submitted for resolution.

Job applicants are reminded 
to apply only through licensed 
recruitment agencies that have 
job orders approved by the 
PoEa. — POEA 

2 alleged illegal 
recruiters nabbed 
in Antipolo City

THE ProFESSIoNaL regulation Commis-
sion region IX, Pagadian and Zamboanga 
Teams, successfully conducted a mobile ser-
vice in Jolo, Sulu, serving 1,543 applicants for 
the September 2018 board Licensure Exami-
nation of Professional Teachers. 

PrC also handed out the Professional 
Identification Cards to the 74 new professional 
teachers who made online initial registration 
in PrC Zamboanga.

CALAMBA CITY – “Setting and knowing 
exactly what you are trying to achieve is the 
key,” Lamon bay Furniture Corp. President 
Lino Desembrana said during the signing of 
the first Collective Bargaining Agreement 
between management and its union.

The total Cba package is estimated at 
P1,908,767.20, benefitting 52 employees.

The CBA shall take effect on July 10, 2018 to 
July 9, 2023.

regional Conciliation and Mediation branch 
IV-A Officer-in-Charge Cynthia Foncardas 
commended the management and union of 
Lamon bay Furniture Corporation for the con-
clusion of the Cba.

“This is just the beginning of your higher 
responsibility as social partners and you will 

Mobile PRC service in ARMM

Management, union of furniture 
manufacturer sign CBA 

another round of mobile service was 
also conducted in Tawi-Tawi, which offered 
services such as application for exam, initial 
registration, and renewal of license. 

The conduct of PrC’s mobile services is 
in adherence to the Commission’s thrust 
in bringing the PrC services closer to the 
grassroots, thereby saving the clientele’s time, 
resources, transportation, and other incidental 
costs.— PRC 

Laundry company 
workers get P1-M 
vs. illegal dismissal

still have another to look forward to after 
three years,” she added.

Lamon bay Furniture Corp. is engaged in 
furniture making and sales, with Japan as their 
main customer. It is located at b1, L1, People’s 
Technology Complex (PTC), brgy. Cabilang, 
baybay, Carmona, Cavite. The company is 
represented by the President/owner, Lino 
Desembrana, a Filipino national.

Nagkakaisang Manggagawa Ng Lamon 
bay Furniture Corp. is the recognized 
bargaining agent of the employees of Lamon 
bay Furniture Corp. It has a total of 39 union 
members and is affiliated with Buklod ng 
Manggagawang Pilipino (bMP) represented 
by the National President, Dominador 
Mole.— NCMB 

CBA SIGNING. Management and union of Lamon Bay Furniture Corp., sign their first collective bargaining agreement, which is estimated 
at P1.9-M and will benefit 52 employees.

photos by RCMB IV-A

THE NaTIoNaL Labor relations 
Commission-National Capital 
region issued a decision in favor of 
three laundry company employees 
in Valenzuela City after proving 
that they were illegally dismissed 
in favor of contractual workers. 

This after the laundry company 
manager asked the employees to 
resign and threatened their status 
and conditions at work, even their 
working days and salary, according 
to the statement of the employees. 

on the other hand, the company 
stressed that the dismissal of the 
employees was based on their 
tardiness, absences, and other cases, 
including the recent loan and cash 
advance of one of the employees. 

based on the evidences presented 
and after hearing the side of 
both parties, the NLrC arbiter 
favored the sworn statements of 
the employees against the laundry 
company. 

In the decision filed by the labor 
arbiter on april 2018, it was found 
out that the three employees were 
illegally dismissed and should 
receive full back wages, separation 
pay, and moral and exemplary 
damages amounting to a total of 
P1.13 million. 

The National Labor relations 
Commission, a quasi-judicial 
agency attached to the Department 
of Labor and Employment, is 
mandated to adjudicate labor and 
management disputes involving 
both local and overseas workers 
through compulsory arbitration 
and alternative modes of dispute 
resolution.—Katherine Mae S. 
Bautista



PHILIPPINE   LABORdole.gov.ph PHILIPPINE   LABOR @laborandemployment

6 July 2018 July 2018 7• THE REGIONS •

NaGa CITy, CEbU – It pays to 
guard your labor rights. 

This holds true for 104 security 
guards who received P3.4 
million in monetary award after 
the Department of Labor and 
Employment (DoLE-7) issued 
a compliance order to their 
employer who failed to pay their 
benefits.

DoLE-7 regional Director, 

LEyTE–With the theme “Ligtas na 
Paggawa, Malusog na Batang Malaya,” 
the Department of Labor and 
Employment in region 8 once again 
brought joy to 250 child laborers 
from Kananga and ormoc City, 
Leyte in celebration of World Day 
against Child Labor.

School bags filled with educational 
supplies, such as notebooks, papers 
and pencils were distributed to the 
child laborers through the Project 
angel Tree of DoLE. 

The project provides an array of 
social services that range from food, 
clothing, educational assistance, 
and other work and training 
opportunities that will be made 
available to child laborers and their 
families.

Present to grace the activity 
were DoLE ro8 oIC-assistant 
regional Director Cecilio baleña, 
DOLE West Leyte Field Office 
Head MaritesViñas, DSWD Social 
Technology bureau Director Joel 
Espejo and DSWD 8 oIC-assistant 
regional Director Marlene Kahano.

arD baleña highlighted the 
importance of convergence in 
the implementation of child 
labor prevention and elimination 
programs in the region.

“We at the Department of Labor 
and Employment continue to partner 
with the different government 
agencies and non-government 
organizations in our goal of freeing 

MaSbaTE CITy – To inform 
domestic workers of their rights 
under batas Kasambahay,   the 
Department of Labor and 
Employment region V, through its 
Masbate Provincial Field Office, 
conducted a learning session on 
republic act 10361 to 44 domestic 
helpers in barangay Espinosa.

Through the activity, oIC-
regional Director rovelinda dela 
rosa expressed hope that the 
knowledge and skills gained by 
the kasambahay will enhance their 
work performance and bring out 
employers’ trust and respect for 
them as dignified workers.

During the learning sessions, 
DoLE ro 5 informed the 
participants on kasambahay 
minimum wage and other benefits.

among the government agencies 
that discussed social protection 
benefits include Social Security 
System, Technical Education and 
Skills Development authority, 
PhilHealth, and Pag-IbIG. 

arnold Jan Dela Cruz of TESDa 
talked about the Life Skills Training 
Program, Marineil Camacho of SSS 
discussed about SSS enrolment 
and benefits, while Janice Luzong 
of Pag-IbIG and rhoda Ial amaro 
of PhilHealth elaborated on Pag-
ibig and PhilHealth benefits, 
respectively.

TaCLobaN CITy – They are back 
for good, and armed not only with 
the passion to teach the young, 
but are also better equipped in 
preparing their instructional 
materials, thanks to the National 
reintegration Center for oFWs’ 
“Sa Pinas, Ikaw ang Ma’am at 
Sir” (SPIMS) program.

Sixteen returning former oFWs 
who are all licensed professional 
teachers were each awarded one 
unit of acer aspire ES14 Laptop 
and one unit of HP Deskjet 
advantage 2676 all-In-one 
Printer amounting to P20,000 on 
July 9, at the Sal’s restaurant, 
Salazar Street, Tacloban City.

Mary Jane abenoja and Charlene 
Esguerra, both NrCo in-charge, 
turned over the teaching aids on 
behalf of DoLE region 8 Director 
Cyril Ticao.

 “We hope that these laptops 
and printers will bring great help 

DOLE Bicol empowers Kasambahay

The discussions was followed by 
a forum wherein clarifications were 
made on issues related to skills 
training availment, social services, 
and kasambahay monetary 
benefits.

“Nagpapasalamat po kami sa 
paghimo san inaaktibidades na gin-
imbwelto nyo kami. Damo-damo 
po kami na naarman tungkol sa mga 
prebilihiyo san mga kasambahay 
lalo na po an pagpapa-enrol sa 
SSS kag Pag-Ibig. May PhilHealth 
na po kami kay miyembro man 
kami san 4Ps. Salamat man po kay 
naimbitar an TESDa na maghatag 
san impormasyon tungkol mga 
trainings na pwede pa namon 
naentrahan. Kagsalamat sa DoLE 

san pag-update sa amon san 
sweldo kag iba pa na benepisyo na 
peding ihatag san amon na amo,” 
(We thank you for conducting this 
activity and inviting us to be part 
of this. We gain a lot of insights, 
particularly the privileges of 
domestic helpers highlighting the 
SSS and Pag-IBIG benefits. We are 
now members of PhilHealth and 
4Ps beneficiaries. We also thank 
TESDa in providing us information 
on trainings that we may undertake. 
also, thanks to DoLE for updating 
us on our salary and other benefits 
that we are entitled to receive.) said 
Elena Espinosa, who is a domestic 
helper and a beneficiary of 4Ps.
— DOLE Bicol 

ORIENTATION ON BATAS KASAMBAHAY. The Department of Labor and Employment Region V, 
through its Masbate Provincial Field Office, conducts learning session on Batas Kasambahay to 44 
domestic helpers in Barangay Espinosa, Masbate City.

photo by DOLE Bicolphoto by DOLE Bicol

ARMED AND READY TO TEACH. To equip them in preparing their instructional materials, 
returning OFW-teachers receive laptops and printers as part of the assistance under the “Sa 
Pinas, Ikaw ang Ma’am at Sir” program of the National Reintegration Center for OFWs.

Returning OFW-teachers 
receive laptops, printers

to all of you in performing your 
jobs as teachers. In this modern 
age, we believe that these will 
aid you to become updated with 
the latest technologies,” said 
abenoja.

 Excitement and gladness filled 
the hearts of the beneficiaries who 
came from different municipalities 
in Leyte, Samar, and biliran. 

German Mabini, a teacher from 
San Sebastian, Northern Samar 
expressed his gratitude to be one 
of the recipients.

“I am happy that we are given 
a chance like this to become 
more efficient in our jobs. Rest 
assured that I will take care of 
these equipment and I hope more 
teachers like us will be assisted by 
NrCo,” said Mabini. 

a brief orientation on the 
programs and services of NrCo 
was conducted after the awarding 
ceremony. 

by Norma Rae S. Costimiano

Cebu guards get P3.4-M in back wages 

atty. alvin Villamor said the 
amount represents the company’s 
payment for wage differential, 
uniform allowance, and overtime 
pay for affected workers.

He said that the concerned 
security guards previously 
lodged a complaint at the DoLE 
which prompted the Department 
to conduct inspections at the 
Vulcan Security agency, which 
is stationed at the apo Cement 
Corporation in the City of Naga, 
Cebu.

The DoLE issued a compliance 
order last april compelling the 
employer to pay the guards the 
amount they were due.

The workers collectively 
received P319,020 for wage 
differential; P2,963,727.60 for 
overtime pay; and P210,900 for 
uniform allowance.

The monetary award that each 
received ranged from P7,000 to 

by Luchel Senarlo-Taniza
as high as P55,000.

Jimmer Delfino, 39, a security 
guard for 11 years, thanked 
DoLE for its immediate action 
leading to the resolution of their 
complaint.

Delfino, who lives with his 
family in Pangdan, Naga, Cebu 
was among the workers who 
received more than P55,000, the 
highest amount awarded.

 He said that he would send 
part of the money to his parents 
in bicol for the repair of their 
house, while the rest would be 
used by his wife for their sari-
sari store.

Major Eddie Casas, project 
manager of Vulcan Security 
agency at apo Cement 
Corporation, assured that there 
is no stoppage of duty among the 
104 concerned security guards 
as they are still employed by the 
agency. 

250 Leyte child laborers receive school supplies
1 million children from the bondage 
of hard labor. We encourage the 
parents of child laborers to avail of 
the Kabuhayan para sa Magulang 
ng batang Manggagawa (KaSaMa) 
Program which aims to contribute 
to the prevention and elimination 
of child labor through provision of 
decent livelihood opportunities to 
the parents,” said baleña.

aside from the awarding of 
educational supplies, different 
contests, such as slogan-making and 
song writing were also participated 
in by the beneficiaries. The event was 
capped with the signing of pledge 
of commitment to fight child labor 
followed by a ceremonial release of 
balloons which made the celebration 
even more meaningful.

P1.48-M awarded to Dinagat workers
DINaGaT ISLaNDS—Ninety 
beneficiaries of three rural 
workers associations in Dinagat 
Islands received P1.48 million 
worth of assistance from the 
labor department through the 
DoLE Integrated Livelihood 
Program (DILP). 

The Department of Labor 
and Employment–Province of 
Dinagat Islands, represented 
by Provincial Program Focal 
arnaldo anito, led the 
awarding of the assistance in 
the municipalities of basilisa 
and Tubajon. 

Tag-abaca Farmers association, 
with 30 beneficiaries, received 
P445,000 for their post-harvest 
facilities and rental services; 
while Sto. Niño Integrated 
United People association, 

with 36 beneficiaries, received 
P332,500 for their motor spare 
parts trading and repair shop. 

Meanwhile, 24 beneficiaries 
of Grupo ng mga Mangingisda 
sa Sitio babangnan received 
P708,040 for their fishing pump 
boats with net for balo fishing.

Program Focal anito 
oriented the beneficiaries on 
the guidelines of the DILP 
to remind them of their 
responsibilities in sustaining 
their livelihood.

DILP aims to promote 
poverty reduction and provide 
protection to vulnerable and 
marginalized workers by 
promoting entrepreneurship 
through small income-
generating projects. — Aimy 
Booc

The activity was realized in con-
vergence with the Department of 
Social Welfare and Development 
(DSWD) who identified the 250 re-
cipients through the Strategic Help-
desks  for Information, Education, 
Livelihood and other Developmen-
tal Interventions (SHIELD) Project. 

The Energy Development Corpo-
ration (EDC), which donated 100 
bags full of school supplies, was 
likewise a big contributor to the suc-
cess of the activity.

The provision of school supplies 
was intended to motivate the child 
laborers to attend classes, improve 
their academic performance and 
lessen the financial burden of the 
parents in sending their children to 
school.— DOLE RO 8

PROJECT ANGEL TREE. In celebration of the World Day against Child Labor, school bags and 
educational supplies were distributed to child laborers from Kananga and Ormoc City, Leyte 
through the DOLE’s Project Angel Tree.
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• THE GOOD NEWS •

PaNGaSINaN – To make 
employment opportunities more 
accessible to jobseekers in the 
remote areas, a job fair on wheels 
was launched in the municipality 
of Umingan. 

The mobile job fair was 
conducted in an air-conditioned 
bus that has 10 sets of tables 
and chairs where employers can 
hold interviews, a registration 
area that can accommodate 
four people, a waiting area with 
seating capacity for 25 persons, 
and a restroom. 

all the municipalities in 
Pangasinan can use the facility 
on a calendar basis. 

at its launch, a total of 12 
employers, which offered 2,750 
local and overseas vacancies, 
joined the mobile job fair. 

one-stop employment 
services were also provided 
by the Philippine overseas 
Employment administration, 
overseas Workers Welfare 
administration, PhilHealth, and 
Social Security System. 

Some 251 registered 
jobseekers participated in 
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First in the Philippines

Job fair on wheels launched in Pangasinan 
the one-day fair, and 74 of 
them were hired-on-the-spot 
(HoTS). 

The project was initiated 
by the Pangasinan Provincial 
Government through the 
Public Employment Service 
office (PESo), in partnership 
with the Department of 
Labor and Employment-
regional office I and the local 
government unit of Umingan. 

DoLE-ro I regional 
Director Nathaniel Lacambra 
led the ribbon-cutting 
ceremony together with 
6th district board member 
Noel bince, Umingan Mayor 
Mike Cruz, Pangasinan SK 
Federation President Jerome 
Espino, and PESo Manager 
alex Ferrer. 

The job fair on wheels intends 
to intensify the mini job fair 
which is regularly conducted 
by the provincial government 
and brings job opportunities 
closer to the people, said PESo 
Manager Ferrer. —Arly Sta. 
Ana-Valdez with report from 
Mary Aurea de Jesus

JOB FAIR ON WHEELS. A job fair on wheels was launched in the municipality of Umingan, Pangasinan to bring jobs closer to the people. The bus has 
10 sets of tables and chairs where employers can hold interviews, a registration area that can accommodate four people, a waiting area with seating 
capacity for 25 persons, and a restroom. All the municipalities in Pangasinan can use the facility on a calendar basis.
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BUILDING DREAMS THROUGH JOB-
START PROGRAM. Marimar Tomarong, 
who is one of the 193 beneficiaries of the 
JobStart Philippines Program’s pilot run in 
2016, now works as a welder in one of the 
largest construction companies and prop-
erty developers in the country.

CEbU CITy – The day Marimar 
Tomarong, 20, from Toledo City, 
fired a welding torch for the first 
time, she knew she had found her 
calling.

Tomarong took up a degree 
in Education, but dropped out 
of college in her second year to 
find an alternative route for a 
gainful career. She found out 
about the JobStart Philippines 
Program through the Department 
of Manpower Development and 
Placement in Cebu City.

The JobStart Program aims 
to enhance the employability of 
at-risk youth through life skills 
training, technical skills training, 
and internship, to improve their 

Woman welder shines in Cebu
integration into productive 
employment. 

“High-school pa lang ko, 
ganahan na gyud ko mag-
welder. ako an agiing na nakong 
ginikanan nga mag –welder ko, 
ingnan kong alisud bayana ug 
kapoy nga trabaho. Sa probinsya, 
mahal kung mo-eskwela ug 
welding. Pagkahibaw nako bahin 
sa Jobstart ngana’ay free training 
para welding, ako agyud gi-take 
ang opportunity,”(I was interested 
in welding even when I was still in 
high school. as I told my parents 
about my interest in taking up the 
course, they were a bit hesitant, 
because the work is not easy. 
When I learned about JobStart 

and its free training for welding, I 
immediately took the opportunity.)
Tomarong said.

She loves the noise of squeaking 
metals and the intense heat of 
welding sparks. No wonder she 
got a permanent job after being a 
trainee for several months.

She was one of the 193 
beneficiaries of  JobStart  
Philippines Program’s pilot run in 
2016. 

Tomarong now works at Primary 
Structures Corporation, one of the 
largest construction companies 
and property developers in the 
Philippines and the partner 
employer of JobStart Philippines.

“Tungod sa JobStart, na usab 

gyud ko, ang akong kaugalingon, 
akong self-confidence, sa akong 
trabaho, ug uban pa. Wala ko 
nagtan-aw sa akong kaugalingon 
nga laborer ko, kay profession 
man na ang welder. ang welder 
gamit man siya magkonstruct 
ug buildings, bridges, balay o 
sa dalan. Malipay ra ko makita 
nako nga isa ko sa naghimo ana 
nga istruktura,” (because of 
JobStart, I have changed myself, 
improved my self-confidence and 
habits toward work. I do not see 
myself as a simple laborer because 
being a welder is a profession. a 
welder’s job is important in the 
construction of buildings, bridges, 
houses, and roads. I will be glad to 
see that I was part of building that 
structure.) Tomarong said.
— Azel Gorne
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LEGaZPI CITy – Through the 
Single Entry approach (SEna) 
mechanism, the Department 
of Labor and Employment 
Regional Office No. 5 facilitated 
the awarding of P9.4 million 
separation pay to 238 workers of 
Meralco Industrial Engineering 
Services Corporation 
(MIESCor).

oIC-regional Director 
rovelinda Dela rosa said that 
the amicable settlement was a 
product of close coordination 
and constant dialogue among 
Tiwi Mayor Jaime Villanueva, 
the employees involved, and 
the MIESCor management, 
through the facilitation of 
DoLE.

“We want to provide clients 
with immediate and viable 
solutions through this mecha-
nism to prevent full blown 
labor and employment dis-
putes,” oIC-regional Director 
Dela rosa said.

238 electric company
workers get P9.4M benefits

She likewise lauded Ching 
banania, who is the Single Entry 
Approach Desk Officer of the 
Albay Provincial Field Office 
who facilitated the conduct of 
settlement proceedings.

The employees involved were 
thankful upon receiving their 
monetary entitlements, and some 
of them expressed interest in 
putting up their own business.

“Masaya po ako at natanggap 
na po namin ang separation 
pay at nakikita ko na nakangiti 
na ang mga empleyado. 
Nagpapasalamat po ako sa 
DoLE ro 5 at naging maayos 
ang aming pag-uusap,” shared 
Maria aileen berces-Cuera, 
Hr coordinator of the said 
company.

Meanwhile, DoLE albay Field 
Office will evaluate the possible 
livelihood interventions to 
qualified displaced workers of 
MIESCOR as additional benefits 
to them, in close  coordination 

with the Public Employment 
Service Office of Local 
Government Unit of Tiwi.

SEna is an administrative ap-
proach to provide a speedy, im-
partial, inexpensive, and acces-
sible settlement procedure for all 
issues/complaints arising from 
employer-employee relations to 
prevent them from ripening into 
full blown disputes. Under this ap-
proach, all labor and employment 
disputes shall undergo a 30-day 
mandatory conciliation-mediation 
process to effect settlement among 
the contending parties.

any aggrieved worker, union, 
group of workers, or the employer 
may file a request for assistance. — 
DOLE Bicol

AMICABLE SETTLEMENT THROUGH SEnA. Workers of the Meralco Industrial Engineering 
Services Corporation (MIESCOR) receive the award of P9.4M as separation pay from their 
employer.
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