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SECRETARY BELLO AT JOB FAIR FOR PWD. Labor Secretary Silvestre Bello III greets 
the PWD-applicants who attended the first-ever Jobs and Opportunities Fair for 
Persons with Disability held at the Quezon City Hall. Kyla de Jesus, one of the job fair 
applicants who has a bone disorder, is lauded by Secretary Bello for her determination 
to finish her studies through Alternative Learning System. Kyla wishes to be an English 
teacher.

thousands of jobs 
exclusive to pwds 

Jobs exclusively for persons with disability are made available in a jobs and 
opportunities fair jointly organized by the labor department and the Rotary 
Clubs of District 3830. (Turn to page 4)

dole fetes milestones at 85
The labor department celebrates its 85th founding anniversary with weeklong activities highlighting the departments’ 
accomplishments through the collective hard work and dedicated service of its employees. (Turn to page 2)
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labor Secretary Silvestre bello III, together with 
the Dole officials and employees, led the opening 
of the weeklong festivity during the unveiling 
of the Dole Photo exhibit that highlighted the 
department’s more than eight decades of service.

“our 85th founding anniversary is indeed a 
profound milestone for us to celebrate the long 
years of exemplary service to the Filipino workforce. 
We want to acknowledge all the hard work of our 
people, as well as the support of our social partners 
in fulfilling our mandate,” bello said.

With  the “Kaagapay sa  Matapat, Malinis 
at Maasahang Serbisyo,” the observance also 
highlighted the reaffirmed commitment of the 
department to exemplify the highest standards of 
ethics and excellence in advancing the rights and 
welfare of Filipino workers.

Dole’s major accomplishments under the current 
administration include winning the war against il-
legal contractualization, along with its intensified 
implementation of labor laws and standards, and 
occupational health and safety in workplaces. The 
labor department has also improved the services to 
safeguard the welfare and interest of overseas Fili-
pino workers.

Dole employees who have been working in the 
department for 25 years or more were conferred 
with loyalty award in recognition of their efforts 
and dedication to public service.

also, Dole in partnership with about 30 rotary 
Clubs of District 3830 conducted a special jobs and 
opportunities fair exclusively for Persons with 
Disability on December 5 at the Quezon City hall 
with more than 1,000 job vacancies.

The labor department started as a small bureau 
in 1908 and became a department on December 8, 
1933, by the virtue of Commonwealth act No. 4121. 
It was renamed Ministry of labor and employment 
in 1980, and again renamed Department of labor 
and employment after the 1986 eDSa revolution.

It administers five bureaus, 11 attached agencies, 
16 regional offices, 36 overseas offices and has a 
manpower complement of 6,665.

by abegail de vega

The labor department 
has suspended all labor 
inspections of establishments 
during the Christmas season 
to forestall the chances of 
having the inspectors bribed 
during the holidays.

In an administrative order, 
labor Secretary Silvestre 
bello III directed all the Dole 
regional offices to suspend 
all labor inspection activities 

Labor inspections suspended
in their areas of jurisdiction 
from December 15 to January 
15, 2019.

“It is our duty to ensure 
the continued effectiveness 
of Dole’s enforcement of 
labor laws and standards and 
uphold the integrity of our 
labor inspection activities, 
especially this season with 
heightened chances of bribery 
and suspicions,” bello said.

The period of suspension 
will be utilized for the 
disposition of all pending labor 
standardcases and preparation 
of the department’s labor 
laws compliance monitoring 
program next year.

however, complaint 
inspections, technical safety 
inspections, and occupational 
Safety and health Standards 
investigations are not covered 

by the suspension, as well 
as the urgent inspections of 
establishments directed by 
the labor secretary.

also, bello assured of 
consolidated results of the 
labor inspections by the end 
of the year as all the regional 
directors are expected to 
upload the results of their 
inspections activities in the 
Management Information 

System to further track and 
improve the labor laws 
compliance monitoring 
program for 2019.

as of September 2018, Dole’s 
campaign against illegal 
forms of contractualization 
has netted 342,467 regularized 
workers of which 254,452 were 
voluntarily regularized by 
their employers while 88,015 
were regularized through 
inspection.

Dole has also inspected 
134,263 establishments nation-
wide covering 8.306 million 
workers. (Abegail De Vega)

dole fetes milestones at 85

FIFTeeN wage orders and im-
plementing rules were issued 
in 2018 by the Department of 
labor and employment – re-
gional Tripartite Wages and 
Productivity boards which 
granted adjustments in mini-
mum wages ranging from P10 
to P56 for workers.

The wage orders were issued 
in regions NCr, Car, II, III, 
IVa, IVb, V, VI, VII, VIII, IX, 
X, XI, XII, and arMM.

15 wage orders issued in 2018
The minimum wages in non-

agricultural is at P537 in NCr 
and ranged from P256 to P400 
in areas outside NCr.

In the agriculture sector, the 
minimum wage in NCr is at 
P500 and ranged from P256 to 
P370 outside NCr.

During the year, rTWPbs II 

and IVa issued wage orders 
for domestic workers with an 
increase ranging from P1,000 
– P1,200. To date, the range of 
minimum wages of domestic 
workers is P3,500 in NCr and 
from P2,000 (VIII, IX, X, XI, 
and XII) to P4,000 (region III) 
outside NCr.

To date, all the regional 
boards have issued at least 
one advisory for a specific in-
dustry or sector in the region, 
such as agriculture (plantation); 
a g r i b u s i n e s s ;  m i n i n g ; 
manufacturing; transportation 
and storage facilities; tourism; 
hotels, restaurants and resorts; 

higher education institutions, 
and; sardines (canning) indus-
tries.

In 2018, four regional boards 
issued wage advisory in their 
respective regions for agri-
business, wholesale & retail 
trade, and hotel & restaurant 
(region II), wholesale & retail 
trade and construction (re-
gion V), hotel and restaurant 
(region IX), and hotel and re-
sort (region XI).(NWPC)
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WE SERVE THE PEOPLE. President Rodrigo Duterte reminds the officials and employees of the Department of 
Labor and Employment of their duties and responsibilities to provide high standard service to the Filipino people 
during the celebration of the department’s 85th anniversary at the PICC, Pasay City. Joining PRRD are Labor 
Secretary Silvestre Bello III and Presidential Spokesperson and Legal Counsel Sec. Salvador Panelo.
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PRRD SERENADES DOLE. 
President Rodrigo Duterte 
serenades the employees of 
DOLE and sang OPM classic 
song “Ikaw” with “Tinig at 
Himig” OFW Singing Idol 
champion Shanika dela 
Cruzduring the celebration 
of the department’s 
85th anniversary at the 
PICC, Pasay City. (From 
extreme left) Presidential 
Spokesperson Salvador 
Panelo, Labor Secretary 
Silvestre Bello III, and DTI 
Sec. Ramon Lopez.
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oFFICeS and personnel with 
innovative practices, programs, 
and solutions, which led to or-
ganizational productivity, were 
recognized during the 85th 
Dole Foundation anniversary 
at the labor Governance learn-
ing Center, Dole Central of-
fice, Intramuros, Manila.

Awarded as best offices were 
DOLE Regional Office No.3, 
Philippine overseas labor 
Office of Kaohsiung, Taiwan, and 
bureau of Working Conditions.

Dole region 3 was 
recognized for innovatively 
developing a labor Inspection 
and Data Tracking Systems and 
for its commendable facility 
management and improvement.  

Dole region 3 acquired, 
without cost to the Department, 
an additional lot at the back of 
their office building, covered 
court, office space and Training 
Center for Dole Clark Satellite 

oVer a hundred distressed 
overseas Filipino workers 
celebrated Christmas with 
their families following their 
repatriation from the Kingdom 
of Saudi arabia.

overseas Workers Welfare 
administrator hans leo Cacdac 
said the 109 repatriated oFWs 
from the Middle east received 
a package of assistance, which 
includes a P20,000 financial aid 
from the department for their 
smooth reintegration.

“These were the directives 
from labor Secretary Silvestre 
bello III. We hope that this can 
help them cope with the daily 
expenditures,” Cacdac said.

The repatriates arrived on 
December 8 from Dammam, 
KSa.

among them were 88 workers 
of azmeel Company in al 

best offices, personnel recognized

ROs keep tight watch 
over ‘cracker makers
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109 ofws from Ksa get assistance
Khobar who were affected by 
the lockdown of work sites and 
have failed to receive proper 
wages and overtime pay.

another 18 oFWs of rakan 
Trading Contracting Company 
and 4 employees of Samama 
Company decided to come 
home due to contract violations 
of their Saudi employers.

Cacdac said that aside from 
the financial aid, the repatriated 
oFWs can also apply for 
livelihood assistance should 
they choose to stay in the 
country for good.

“our repatriated oFWs also 
have the opportunity to apply 
for livelihood assistance. a 
seminar will be arranged for 
them and they will be required 
to submit their respective 
business plans. We will teach 
them how to do it,” the oWWa 
chief said.

airport assistance was also 
provided to the distressed oFWs 
which includes temporary 
shelter for those who await their 
flights back to their respective 
provinces, and transportation 
assistance for those who reside 
in the luzon area.

Meanwhile, oWWa and 
the Philippine overseas 
employment administration 
will also provide legal 
assistance to oFWs who wish 
to file complaints against their 
arab employers or recruitment 
agencies.

The oFWs were encouraged 
to submit their bio-data so 
the oWWa can provide 
employment assistance through 
the build, build, build program 
of the Duterte administration 
as most of the Filipino migrant 
workers were in the field of 
infrastructure.(Paul Ang)

Office, and office space for the 
Nueva Ecija Field.

The bureau of Working 
Conditions, the sole bureau 
nominee for the best office, 
likewise received the best office 
award for instituting a fast query 
response mechanism.

also garnering the Most 
Innovative Office award was 
the Philippine overseas labor 
Offices of Kaohsiung, Taiwan for 
their ‘Friendship Tree’project and 
Muscat, oman for their Volunteer 
Programs and Community 
organizing Initiative projects.

The winners each received 
a plaque of recognition and 
P10,000.00 cash.

In the individual category, 
Isidrick M. Paqueo of regional 
Office 11 received the 
extraordinary (heroic) Service 
for his significant contribution 
in maintaining the vibrant 
labor relation landscape in 

BEST OFFICE. Labor Undersecretary Ciriaco Lagunzad III and Assistant Secretary Alex Avila hand-over the Best Office citation to DOLE Regional Office 
No.3 led by Regional Director Ma. Zenaida Campita.

F I r e C r a C K e r 
manufacturers in the country 
were strictly monitored by 
the Department of labor 
and employment to ensure 
their adherence with the 
occupational Safety and 
health Standards (oShS).

In line with the Christmas 
and New Year celebrations, 
labor Secretary Silvestre 
bello III issued advisory No. 
20, Series of 2018, directing all 
regional Directors to strictly 
monitor the compliance of 
business establishments, 
particularly those involved 
in the manufacturing of 
pyrotechnics and firecrackers, 

with republic act no. 11058, or 
the occupational Safety and 
health Standards to prevent 
untoward accidents in the 
workplace.

relative to the increase in the 
manufacture of pyrotechnics 
and firecrackers nationwide 
due to the Christmas and New 
Year’s celebrations, all regional 
Directors were directed to 
monitor the establishments’ 
compliance.

The directive is in line with 
republic act No. 11058, oP 
Memo order No. 31, s. 2018, 
occupational Safety and health 

Standards to avoid accidents 
in the workplace.

Furthermore, the advisory 
instructed labor laws 
compliance officers to assist 
business establishments in 
rectifying their deficiencies 
to comply with the oShS.

however, in cases of refusal 
from business establishments 
to comply with the standards, 
the labor inspectors were 
authorized to investigate 
the violations pursuant to 
Department order No. 183, 
series of 2017, or the revised 
rules on the administration 
and enforcement of labor 
laws.

by paul ang
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Compostela Valley.  he received 
a plaque of recognition and 
P20,000.00 cash.

Meanwhile, the men and 
women of the Department who 

have spent more than 20 years 
of service to the public were also 
given recognition

Ninety-four Dole employees 
received loyalty award for 

their 25 years of service in the 
department. 

Some of the 24 retirees in 2017 
and 2018 were also awarded 
plaque of recognition. (HRDS)
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The Job openings were in bPo, 
electronics, advertising, hotel, 
health and wellness, travel, 
media, logistics, manpower 
and security services, sales, 
property management, 
pharmaceutical, and memorial 

1k jobs exclusive to persons with disability

To brING employment opportunities closer to persons 
with disability, labor Secretary Silvestre bello III 
encouraged private sector employers to take in PWDs 
into their workforce. 

This after the conduct of the first-ever job and 
opportunities fair for persons with disability at the 
Quezon City Hall, where 607 PWD jobseekers attended 
and 47 employers participated. 

The event was jointly organized by the Department 
of labor and employment and some 30 rotary Clubs of 
District 3830 in the observance of the International Day 
for Persons with Disability and 
the 85th Founding anniversary 
of the labor department. 

a total of 1,600 vacancies in the 
field of BPO, electronics, adver-
tising, hotel, health and wellness, 
travel, media, logistics, manpow-
er and security services, sales, 
property management, pharma-
ceutical, and memorial services 
were offered during the one-day 
fair. 

eight jobseekers were hired-
on-the-spot, mostly for the 
positions of cashier, sales 
clerk, janitor, promodiser, 
and merchandiser; 36 were 
assisted by the Department 
of Trade and Industry (DTI), 
and 75 were referred to the 
Technical education and 
Skills Development authority 
(TeSDa) for skills training. 

Employers urged to hire PWDs
one of those who immediately found employment was 

John Michael Victoriano, who was hired as a remittance 
center teller. 

although he was born with high Myopia, which 
is a relatively severe level of near-sightedness, John 
Michael was able to finish a two-year course on 
Computer Science. 

“First time kong maka-attend ng job fair, tapos 
ganito pa na para sa mga PWD na katulad ko. Masaya 
ako dahil napapansin ng gobyerno ang mga taong 
may kapansanan. Mayroon din kaming chance na 

magkaroon ng trabaho,” said 
John Michael. 

The event was graced by 
labor Secretary bello III, 
Quezon City Mayor herbert 
bautista, rotary International 
District 3830 Governor 
alfredo Montecillo, the 
rotarians from the various 
rotary clubs in the district, 
bureau of local employment 
Director Dominique Tutay, 
and Quezon City Public 
employment Service office 
(PeSo) Manager Carlo 
Magnoabella. 

The job and opportunities 
fair is part of the government’s 
awareness campaign 
encouraging private sector 
employers to allocate one 
percent of their workforce to 
persons with disability.

percent of their employees, 
while it provides incentives to 
private enterprises with more 
than 100 employees who take 
in disadvantaged persons into 
their workforce.

The rotary Clubs from 
District 3830 mobilized more 
than 30 employers from 
various parts of Metro Manila 
to the activity, on top of a 
host of companies invited by 
Dole.

aside from jobs, the special 
event also provided skills 
and livelihood opportunities. 
While Dole conducted skills 
profiling of participants, the 
Department of Trade and 
Industry and the Technical 
education and Skills 
Development authority 
provided livelihood and skills 
training for those interested 
during the event. The Public 
employment Service offices, 
the National Council on 
Disability affairs and the 
city government of Quezon 
City also collaborated in 
implementing the project.

all local government units 
in Metro Manila were invited 
to participate by sending 
qualified persons with 
disability from their respective 
communities to the job fair.

labor Secretary Silvestre 
bello III and other labor 
officials, Quezon City Mayor 
herbert bautista, District 
Governor alfredo Montecillo 
of rotary International District 
3830 and the rotarians from 
the various rotary clubs in the 
district graced the occasion.

by althea louise d. Majan

HIRED-ON-THE-SPOT. PWD John Michael Victoriano was hired-
on-the-spot as a remittance center teller during the Jobs and 
Opportunities Fair for Persons with Disability held at the Quezon City 
Hall.   

AN INSPIRATION WARRIOR. DOLE IPS Director Rolly Francia, Quezon City Mayor Herbert Bautista, Labor Secretary Silvestre Bello III and the rest of the officers from the Rotary District 3830 are inspired by 
the courage and determination of Kyla de Jesus, one of the job fair applicants who has a bone disorder, while sharing an inspiration song to all the job seekers during the Job and Opportunities Fair 2018 
for Persons with Disabilities, at the Quezon City Hall.
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(From page 1) services, among others.
The daylong event at the 

covered walk of the Quezon 
City hall was a partnership 
of the Department of labor 
and employment and some 30 
rotary Clubs of District 3830. 
It was a special offering of 

the labor department, which 
celebrated its 85th founding 
anniversary.   

This is also rotary’s 
contribution in the observance 
of the International Day for 
Persons with Disability, and part 
of the government’s awareness 

campaign encouraging private 
sector employers to allocate 
one percent of their workforce 
to persons with disability.

republic act 10524 mandates 
agencies of government to 
employ persons with disability 
to comprise at least one 
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aT leaST 1,000 job opportunities 
in the hotel industry will soon be 
available for Filipinos following 
the signing of a memorandum 
of agreement between the 
Philippines and Israel.

labor Secretary Silvestre bello 
III signed the labor agreement 
with Israeli Tourism Minister 
Yariv levin to formalize the 
government- to-government 
partnership for the deployment 
of Filipino hotel workers.

“The Israeli government is 
opening 1,000 jobs in the hotel 
industry for oFWs. They have 
an extreme demand for hotel 
cleaners. although there are other 
interested countries who would 
like to send migrant workers, 
the Israelis prefer Filipinos due 
to their experience with our 
caregivers,” bello said.

The Philippine overseas 
employment administration 
(Poea) is tasked to facilitate the 
proper deployment of oFWs to 
Israel while the labor department 
has negotiated to reduce the 

israel opens 1K hotel jobs for pinoys
minimal deployment fee from 
$8-12,000 to around $2,000.

Qualified applicants can 
expect a basic salary of around 
$1,200, subject to implementing 
guidelines of the Poea, while the 
caregivers’ average existing wage 
is about $1,350.

“based on experience, I am 
confident that our OFWs will be 
treated fairly in Israel. I spoke with 
some of our ‘kababayan’ and they 
have expressed positive feedbacks 
with their Israeli employers. Some 
of them receive more than the 
basic salary of $1,350, while others 
do have more incentives, such as 
40-day vacation,” bello said.

he further said that the 
agreement would be on 
experimental implementation as 
Israel looks forward to raising 
the number of job opportunities 
to be opened for Filipinos to 
supplement their growing 
tourism industry.

“actually the only reason why 
I went to Israel is only for the 
purpose of signing the agreement. 

They are very keen on signing this 
agreement because even before, 
their demand for hotel workers 
are already very high,” the labor 

chief said.
aside from Israel, other 

countries, such as russia, China, 
Malta, Germany, and Japan, have 

also expressed their interest to hire 
Filipino workers to supplement 
their growing need for the labor 
force.

by paul ang

FOR THE OFWS. Labor Secretary Silvestre H. Bello III, together with Undersecretary Renato Ebarle 
and OWWA Administrator Hans Leo Cacdac, distributes gifts to returning Filipino migrant workers 
from Kuwait during the “Pamaskong Handog at Salubong sa mga OFWs”, at the NAIA Terminal 1, 
Pasay City. 

aS a WaY of showing gratitude 
to the country’s modern-day 
heroes, labor Secretary Silvestre 
bello III led the annual ‘salubong’ 
of overseas Filipino workers at 
the Ninoy aquino International 
airport in Pasay City.

oFWs who arrived in Manila 
via Kuwait airways Flight 417 
were welcomed with food, gift 
items, and Christmas baskets from 
the overseas Workers Welfare 
administration.

Three lucky oFWs were each 
handed cash gift of 50,000. They 
were aurora abelle Casano, aisa 
Ismawil husain, and annabel 
Merio Melencio.

“Gusto kong ipaalam sa inyo na 
pinapunta kami rito ni Pangulong 
Duterte upang personal kayong 
salubungin at pasalamatan para 
sa inyong mga ginagawa sa ating 
bansa. Kayo po ang tunay na mga 
bayani ng ating bayan,” said labor 
Secretary bello as he welcomed 
the oFWs at NaIa Terminal 
1, along with Undersecretary 
renato ebarle, and oWWa 

The reCrUITMeNT and 
deployment of Filipino english 
teachers by tertiary educational 
institutions (TeIs) in China are now 
possible following the issuance of 
its implementing guidelines.

Signed by labor Undersecretary 
Claro a. arellano, the guidelines 
spell out the memorandum of 
understanding on the employment 
of Filipino Teachers of english 
language that Philippine and 
Chinese governments forged in 
China last april.

In the joint guidelines, the 
qualifications of the applicant are 
set, the roles and responsibilities 
of both governments are defined, 
and the system of deployment and 
acceptance are laid down.

For qualifications, interested 
Filipino teachers must be employed 
in private higher education 
institutions in the Philippines or 
those not currently employed in 
public institutions in the country.

In terms of education, an 
applicant must have obtained a 
bachelor’s degree from normal 
universities or in education or 
english language from Philippine 

Deputy administrators brigido 
Dulay and arnel Ignacio.

he encouraged the oFWs, 
however, to stay in the country 
for good by putting up their own 
business or taking advantage of 
the local job opportunities.

Meanwhile, oWWa admin-
istrator hans leo Cacdac urged 
the vacationing oFWs to avail of 
the oFW e-card by registering at 
https://owwa.gov.ph/.

The oFW e-card can be picked 
up at the OWWA Central Office 
or at the OWWA Regional Offices, 
Cacdac added.

The oFW e-CarD, which may 
be used as valid government ID, 
serves as proof of active oWWa 
membership and provides 
easy access to welfare services, 
scholarships, training programs, 
and social benefits from OWWA.

“Kalingang Walang Patid sa 
oFW ay hatid,” was the theme of 
oWWa’s Pamaskong handog, an 
annual activity that bring cheers 
and presents to oFWs and their 
families.

Returning Filipinos 
welcomed with gifts

by althea louise d. Majan

DISTreSSeD overseas Filipino 
workers in Kuala lumpur, 
Malaysia were assured of 
assistance from the Department 
of labor and employment 
through the Philippine overseas 
Labor Office.

labor Secretary Silvestre 
h. bello III said the Filipino 
migrant workers who are taking 
refuge at the Migrant Workers 
and other overseas Filipinos 
resource Center (MWoFrC) 
in Malaysia will be prioritized 
and be given the necessary 
assistance such as processing of 

assistance to distressed 
ofws in Malaysia

legal travel documents and airline 
tickets back to the Philippines.

bello was joined by overseas 
Workers Welfare administrator 
hans leo Cacdac during his visit. 

bello and Cacdac had dialogues 
with the Filipino migrants at 
MWoFrC to hear out their 
concerns and provide them with 
their needed assistance according 
to their respective cases.

Most of the workers ran away 
from their employers due to 
maltreatment, physical or sexual 
abuse, and psychological/verbal 
abuse.

others were also bent on 
filing charges against their 
employers for failure to 
provide them with sufficient 
food, while some were not 
given the salary or benefits as 
provided in their employment 
contracts.

Meanwhile, the MWoFrC 
in Malaysia accommodates 
12 wards of Filipino migrant 
workers who seek refuge, 
request assistance from the 
government, and await their 
repatriation back to the 
Philippines. (POLO Malaysia)

WITH OFWS IN KUALA LUMPUR. Labor Secretary Silvestre Bello III listens to the concerns of distressed overseas Filipino workers staying at the 
Migrant Workers and Other Overseas Filipinos Resource Center (MWOFRC) in Kuala Lumpur, Malaysia. 

photo by POLO Malaysia
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Rules on hiring of Filipino teachers in China out

educational institutions accredited 
by the Ministry of education of the 
People’s republic of China.

They must also have a valid 
certificate of registration above 
intermediate level and a professional 
license issued by the Philippine 
board of licensure examination for 
Professional Teachers.

aside from these, an applicant 
should have not been charged 
or convicted of any crime or 
administrative offense, is in good 
health condition, and has no mental 
problem or pernicious habits such 
as drug addiction and excessive 
drinking.

With regard responsibilities, the 
State administration of Foreign 
Experts Affairs (SAFEA) of the 
People’s republic of China, as 
the counterpart in the agreement, 
shall guide local administration of 
foreigners working in China in the 
approval, issuance, supervision, 
and quota usage of the Foreigner 
Work Permit for Filipino teachers of 
english language.

They shall also provide the 

Philippine overseas employment 
administration (Poea) with the 
list of duly accredited TeIs and 
ensure strict implementation of the 
standard employment contract.

The Philippine embassy and its 
Consulates in China shall serve as 
the contact window to address and 
resolve all labor-related concerns 
pertaining to the hiring and 
deployment of teachers, and those 
that may arise on site.

The Poea, meanwhile, through its 
Government and Placement branch 
shall provide adequate support 
in the recruitment, orientation, 
processing, and documentation of 
Filipino teachers-applicants.

It shall also undertake the 
pre-screening of applicants and 
endorse a shortlist of pre-screened 
applicants to SaFea, together with 
their application papers.

Meanwhile, the number of Filipino 
teachers of english language to be 
accepted, as provided for in the 
guidelines, shall be based on the 
actual situation of market supply 
and demand determined annually 
through negotiation by both 
governments.

by tim laderas
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e-CARD REGISTRATION. Personnel from OWWA Regional Welfare Office IV-A assist walk-in OFWs in processing and registering their OFW e-CARD. 

oVerSeaS Filipino workers 
in Mimaropa will be able to 
promptly access oWWa services 
and social benefits following their 
online registration for the oFW 
e-CARD atthe Overseas Workers 
Welfare administration regional 
Welfare Office IV-A.

oWWa-ro IV-a assisted the 
oFWs’ walk-inapplication for 
their e-CarD that will provide 
them easy access to oWWa 
programs and services as well as 
get information on the status of 
their oWWa membership. 

The ID, aside from being a proof 
of their oWWa membership, may 
also serve as valid government 
ID. 

Currently, the oWWa 
oFW e-Card is on Phase 1 of 
implementation wherein only 
balik-Manggagawa oFWs can 
avail of the oFW e-CarD for 
free. The worker must be an 
active oWWa member, with 
valid overseas employment 
Certificate (OEC) or Exemption 
Number and a valid passport 
upon application. 

The second phase of oWWa 
oFW e-Card will be launched 
soon for newly-hired active 

Mimaropa ofws now e-card holders
oWWa members.  

as of 29 November 2018, rWo 
IV-a has assisted 248 walk-in 
oFWs who successfully registered 
for the oFW e-CarD while 339 
oWWa oFW e-Card has already 
been released to oFW members.  

There are five easy steps to 
follow for those who would like 
to apply for the OFW e-CARD:  
1. Visit www.owwa.gov.ph.; 2. 
Fill-out application form with 
complete information and choose 
where to claim the oFW e-CarD; 
3. Submit the application form; 4. 
Input email address or Facebook 
profile name to monitor the 
status of the oFW e-CarD; 5. 
Claim the oFW e-CarD at the 
chosen regional office or through 
a family member, provided that 
he/she presents an authorization 
letter and a copy of the OFW’s 
passport identification page.

To avail of the said service, 
oFWs in Mimaropa may visit 
the Regional Welfare Office IV-A 
located at Units 1-4 Penthouse 
building, Chipeco ave., brgy. 
halang, Calamba City, laguna or 
contact their oFW e-Card hotline 
numbers: 09198385744 and 
09198385731. (OWWA RO4)

photo by OWWA RO4

ThroUGh its government 
placement office, the Philippine 
overseas employment 
administration has provided 
employment to 7,520 Filipino 
workers from January to 
November 2018.

The Poea recruits and 
deploys overseas Filipino 
workers on government-to-
government arrangements. The 
Philippines has active labor 

For ITS unassailably oldest entries, the bureau of labor relations bagged the 1st, 2nd and 3rd Prizes 
in the Most Vintage and Netizen’s Choice awards in the Dole 85th anniversary Photo Contest. 

The ble received the award on December 5, 2018, at labor Governance learning Center during the 
“Parangal Para sa mga Natatanging Kawani at Tanggapan ng Kagawaran.” 

The award was based on content and relevance, communication value, and quality and technical 
excellence.   

The photo contest, with the theme “Paggunita sa Nakaraan; Pagpupugay sa Kasalukuyan”, was one 
of the highlights of the Dole 85th Founding anniversary.   

Undersecretary Ciriaco lagunzad III, along with assistant Secretary alex avila and Information 
and Publication Service Director raul Francia, handed the awards to Ma. lourdes Villafranca and Ma. 
Teresita Santiago who joined the contest on behalf of the blr. 

The photo competition aimed to provide a glimpse of the past and attempted to chronicle DOLE’s 
events, activities, and program implementation from 1933 to 2018.  (Kim Margarette B. Martinez)

7-K pinoys get jobs through poea

BLR big winner in DOLE photo tilt  

BIG WINNERS. Labor Undersecretary Ciriaco Lagunzad III awards to the BLR employees who garnered the 1st, 2nd and 3rd Prizes in the 
Most Vintage Award and Netizen’s Choice Award in the DOLE Anniversary Photo Contest at the DOLE Central Office, Intramuros. Joining 
Undersecretary Lagunzad are Assistant Secretary Alex Avila and IPS Dir. Raul Francia.

a STable industrial climate was 
sustained by the labor department 
after resolving cases involving 
close to P3 billion in collective 
bargaining benefits and other 
monetary claims covering 19,354 
workers from January to october 
2018.   

labor Secretary Silvestre h. 
bello III said the labor disputes 
were settled using alternative 
dispute resolution (aDr) 
mechanisms that ensure efficiency 
and fairness and bereft of the long 
legal proceedings in labor row 
resolution. 

“alternative dispute resolution 
is our strategy in ensuring 
speedy delivery of labor justice. 
DOLE stands firm on sustaining 
industrial peace through the fast 
settlement of labor disputes,” he 
said.    

Officer-in-Charge Maria 
Teresita Cancio of the National 
Conciliation and Mediation 
board (NCMb) reported that 
3,055 requests for assistance 
(rFas) on Single entry approach 
(SEnA) were settled resulting to 
P168,882,908 monetary benefit to 
4,507 workers. 

on the preventive meditation 
(PM), Cancio said the NCMb 
resolved 378 cases of 412 handled 
cases resulting in P124,262,771 
monetary benefits to 2,096 

p3b in settled disputes 
for 19k workers

workers.  
The NCMB Officer-in-

Charge also reported that 141 
cases on the notices of strike/
lockout (NS/L) were settled with 
monetary benefits amounting to 
P1,194,572,326 to 11,608 workers.  

She added that the decrease 
in work-disruptive industrial 
dispute resulted in 2,145,330 
man-days saved. 

NCMb also reported that 10 
cases out of 13 handled cases on 
actual strikes/lockout were settled 
and resulted in P459,058,580 
benefits to 432 workers.  

on the voluntary arbitration 
(Va), NCMb handled 606 cases 
and disposed of 357 Va cases 
resulting in P1,036,040,438 
monetary benefits to 711 
workers.  

bello meanwhile underscored 
the importance of labor-
Management Cooperations 
(lMCs) and Grievance 
Machineries (GM) in companies 
that helped in resolving disputes 
through its promotion of good 
labor-management relations. 

he said 3,214 companies with 
lMCs and 3,793 with active 
GMs did not report any cases of 
actual strike/lockout, notice of 
strike/lockout, and preventive 
meditation during the period. 
(Althea Louise D. Majan)

service agreements with the 
governments of South Korea, 
Japan, Germany, Saudi arabia, 
United arab emirates, and 
Taiwan.

During the 11-month period, 
the Poea’s Government 
Placement branch has deployed 

2,036 nurses to Saudi arabia’s 
Ministry of health; 3,885 factory 
workers to Korea through its 
employment Permit System, 
932 factory workers to various 
manufacturing companies 
Taiwan; 324 nurses and 
caregiver trainees to Japan; 322 

nurses to Germany’s Triple win 
program; and 21 emergency 
medical technicians to the 
National ambulance Company 
in abu Dhabi, Uae.

For 2018, Saudi arabia had the 
highest manpower requirement 
at 2,828, Japan with 870; Taiwan 

with 653 factory workers; 400 
nurses for Germany; abu Dhabi 
with 250 eMTs; and Korea with 
an annual quota of 5,000 factory 
workers. 

The Poea has collected Php 
26,775,119.75 service fees from 
foreign employers during 
the 11-month period, bigger 
or 9 percent more than the 
Php24,524,068.00 collected in 
the entire 2017.  (POEA)

photo by BLR
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Dole region I has recorded 
a total of 8,729 regularized 
workers in Ilocos since the 
implementation of Department 
order No. 174-17 that prohibits 
labor-only contracting and 
“endo.”

Citing a report from the Dole-
ro I Technical Support Services 
Division, regional Director 
Nathaniel V. lacambra said of the 
number, 8,336 were voluntarily 
regularized by principals, 
contractors, and companies 
where the workers previously 
worked as contractual workers.  

on the other hand, 393 
were regularized as a result 
of assessments conducted by 

GeNeral SaNToS CITY — Jennifer Dalquez, the 
former overseas Filipino worker who was earlier saved 
from death row in the United arab emirates, received 
livelihood assistance from the Department of labor and 
employment 12. 

Dalquez received through the Dole General Santos 
City Field office (GSCFo) on November 29, 2018, the 
livelihood starter kits worth P29,205.70 of package for 
sari-sari store enhancement and a carinderia project.

Dalquez received the kits from Dole 12 oIC assistant 
regional Director arlene r. bisnon and GSCFo head 
Fatima l. bataga. The assistance included assorted 
grocery items, four sacks of premium rice, kitchen wares, 
complete set of burner with liquefied Petroleum Gas, 
and other cooking tools.

Dole 12 regional Director Sisinio b. Cano said that the 
assistance was based on the coordination and evaluation 
done by the department to Dalquez. he added that the 
livelihood starter kits were part of the Dole Integrated 
livelihood Program.

Dalquez who has two children, 10 and 4 years old, 
arrived home last November 9, this year, after eight years 
abroad. 

She hopes to sustain her livelihood project so she can 
stay with her family for good.  

AID TO OFW DALQUEZ. Jennifer Dalquez receives the sari-sari store and carinderia livelihood starter 
kits from the DOLE Regional Office12 - General Santos City Field Office.

CITY oF TarlaC – rosalinda 
bautista is now starting life anew 
as a budding entrepreneur, thanks 
to P15,000.00 livelihood assistance 
from the Department of labor 
and employment (Dole). 

rosa, a struggling single mom 
of five and household helper 
from Tarlac City, received her 
livelihood assistance as a surprise 
gift in a recent episode of “Wish 
Ko lang.”

“Wish Ko lang” is a GMa-7 
program that grants wishes of 
individuals whose stories inspire 
Filipinos amidst life adversities.

Dole Central luzon regional 
Director Zenaida angara-
Campita reported to labor 
Secretary Silvestre bello III that the 
livelihood assistance emanated 
from a request letter from the 
television show’s producers. 

“We are honored to be part of 
this noble endeavor of the Wish 
Ko lang TV program in bridging 
livelihood opportunities for our 
poor-but-deserving marginalized 
folks through the help of our 
Dole Integrated livelihood 
Program,” rD Campita said.

The DOLE Tarlac Field Office 
facilitated the provision of 
livelihood assistance by preparing 
and procuring the beneficiary’s 
livelihood raw materials and 
equipment.

The labor department provided 
rosa various food retailing-
business items, such as frozen 
foods (tocino, longanisa, hotdog), 
street foods, and assorted 
beverages.

rosa also received a freezer 
and burger fryer, as well as an 
entrepreneurship training to 
ensure the proper management 
and sustainability of her small 
business.    

life was not so easy for rosa 
because of the horrible experience 
she and her children suffered from 
her husband’s alleged abuses and 
infidelities.

8,729 workers 
regularized in ilocos

ofw dalquez get livelihood starter kits

Single mom’s 
wish granted

by Christoper Gamboa

photo by DOLE RO 12

labor inspectors in covered 
establishments.

The regional Director said 
the development is a result of 
the Dole’s massive campaign 
against 555/endo or labor-only 
contracting.

“We commend all the 
companies who had responded 
positively to our call for 
regularization.  We hope that this 
will set a precedent for others 
to follow,” Director lacambra 
said.  

The regional Director said the 
Dole, through its inspection 
program, will further intensify 
its anti-endo drive in the coming 
years. 

by arly sta. ana-valdez

Despite the perils of life, rosa 
remained resilient by severing 
ties with her husband and did 
everything in her means as a 
solo parent to take care of her 
children.

For rosa, the livelihood 
assistance was the best Christmas 
gift that she and her family 
received because it will be a life-
changing opportunity for them.

“ako po ay nag-papasalamat 
sa Dole, sa pamamagitan ng 
programang “Wish Ko lang!” 
sa ipinagkaloob nilang tulong-
pangkabuhayan para aming 
pamilya.  Umasa po kayo na ito 
po ay aming pagyayamanin,” 
rosa said.

by jerry borja CebU CITY, PhIlIPPINeS 
— Motorized fishing boats 
and other fishing implements 
worth more than P500,000 were 
turned-over by Dole Western 
Visayas to fishermen in Negros 
oriental by the Department 
of labor and employment 
(Dole-7).

The package of livelihood 
assistance consisting of three 
motorized fishing boats and 
fish nets benefited 32 fishermen 
who are members of the 
Mayabon Marginal Fisher 
Folks association in the town 
of Zamboanguita, according to 
Ms. Marites G. Mercado of the 
Dole-Negros oriental Field 
Office (NOFO).

TEACHING THEM HOW TO FISH. Members of the Mayabon Marginal Fisher Folks Association in Zamboanguita receive the three fishing boats 
and fish nets amounting to P400,000 by DOLE RO 7 - Negros Oriental Field Office. 

fishing boats awarded 
to negrenses

“This financial assistance is 
expected to augment the income 
of the beneficiaries now that they 
already own motorized fishing 
boats and other fishing gears,” 
she said.

The group’s clientele, she said 
further, includes 400 households, 
six restaurants, and four beach 
resorts.

The abundance of marine life 
in the seas of Zamboanguita 
makes fishing as one of the main 
sources of livelihood among its 
constituents. 

Mayor  Glenson  alano and Vice-
Mayor eping elmido thanked the 
Dole for constantly providing 

assistance to their municipality 
which they said, would surely 
help improve the standard of 
living of their constituents.

The fishermen, particularly 
the beneficiaries, were also 
seen notably involved in 
actively protecting the aquatic 
resources in Zamboanguita 
by patrolling in the marine 
protected areas in support to 
the Coast Management Plan of 
the municipality.

The livelihood assistance 
extended to Mayabon Marginal 
Fisher Folks association was 
made possible under the 
Dole Integrated livelihood 
and emergency employment 
Programs (DIleeP).

by luchel senarlo-taniza

photo by DOLE RO 7
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More Filipinos are getting 
employed and more workers are 
now enjoying stable employment 
for 2018.

based on the october 2018 labor 
Force Survey (lFS) conducted by 
the Philippine Statistics authority 
(PSa), 826,000 jobs were generated 
for 2018, making a total of 41.160 
million employed workers, which 
is 2.0 percent higher than the 
40.334 million employed workers 
recorded last year.

“The employment situation 
in the Philippines continues 
to improve as more Filipinos 
are getting employed through 
increased job opportunities in 
various sectors, such as the build 
buildbuild infrastructure program 
of the administration. This mainly 
helped us sustain the rise in 
employment. also, more workers 
are now enjoying the security of 
tenure,” labor Secretary Silvestre 
bello III said.

also, unemployed Filipinos 
decreased by 140,000, a 5.3 percent 
or 0.4 percent decrease from the 
5.7 unemployment rate recorded 
last year.   

The october 2018 lFS also noted 
improvements in the quality of 

eMPloYerS must report to 
the Department of labor and 
employment their compliance 
with the labor Code-mandated 
payment of 13th-month pay to 
their workers.

This was reiterated by labor 
Secretary Silvestre h. bello III as he 
enjoined through labor advisory 
No.18, series of 2018 employers in 
the private sector to pay their rank-
and-file employees a 13th-month 
pay on or before December 24.

“Covered employers must make 
a report of their compliance with the 
law to the nearest Dole regional 

PreSIDeNT rodrigo roa Duterte 
conferred the 2018 Model oFW Family 
of the Year awards (MoFYa) to four 
land-based and sea-based overseas 
Filipino worker (oFW) families in fitting 
ceremonies at Malacañan Palace. 

Declared national winner in the land-
based category is the family of oFW 
Josefina C. Villamor from baco, oriental 
Mindoro. 

In the sea-based category, the respective 
families of oFW Domingo C. Cuanang, 
Jr. from San Nicolas, Ilocos Norte;  oFW 
reynaldo G. Gaitan from San Miguel 
Jordan, Guimaras; and oFW Gemelito 
U. Geloca from butuan City, agusan Del 
Norte were declared MoFYa winners.

engr. Mohammad ali S. Urao and 
his family from Jolo, Sulu received 
the Special award for outstanding 
achievements in Community Projects 
while engr. arnulfo N. Geganto and 
family from Southern leyte received 
the Special award for outstanding 
achievements in entrepreneurship. 

In his message to the oFW families, 
Secretary Silvestre h. bello III said that 
“although the criteria for choosing the 
awardees may vary, the common thread 
is for us to honor them who, against all 
odds, have successfully fulfilled their 
dreams for a better future and, in the 
process, have been silent partners of the 

OUTSTANDING OFW FAMILIES. President Rodrigo Duterte confers the MOFYA Special Award for Outstanding Achievements 
in Entrepreneurship to OFW Arnulfo N. Geganto and his family. Joining the President is Labor Secretary Silvestre Bello III. 

PRRD honors 2018 Model OFW Families
government’s economic development 
and progress.”

on his part, oWWa administrator 
hans leo J. Cacdac extolled the overseas 

Filipinos, for making a difference and 
proving to the world that they can 
excel in various fields despite cultural 
differences and adversities, as they lift 

the quality of life of their families.  
“When they return home,  they 

bring with them the fruits of their 
labors, sharing their blessings with 
kababayans who have less in life,” 
administrator Cacdac said.

President rodrigo roa Duterte 
assured the oFW families that their 
protection and promotion of their 
welfare will remain as one of the 
top priorities of his administration 
and that it will work harder to 
give the oFWs and their families a 
government that can provide them 
all the opportunities for continued 
and sustainable growth. 

MoFYa is a project of the overseas 
Workers Welfare administration 
that recognizes outstanding oFW 
families, taking into consideration 
their solidarity, education and career 
advancement, achievements in 
finance and business undertakings, 
and involvement in community 
developments. 

MoFYa is granted annually to two 
national winners—one each from 
land-based and sea-based sectors. 
Special awards are likewise conferred 
to two oFW families for outstanding 
achievements in Community Projects 
and outstanding achievements in 
entrepreneurship. (OWWA)

Ferry for Metro Cebu wins NRCO-ISP award
a VISIoNarY Metro Cebu City 
water transportation project 
proposed by Nelson Mejia, Jr., 
a former shipping operations 
specialist, bagged the best 
business plan award during the 
culmination of the 2018 National 
reintegration Center for oFWs 
(NrCo)-Integrated Seafarers of 
the Philippines (ISP) business Plan 
Competition.

“I really have this dream of putting 
up a business that has a great impact 
on the community. Matagal ko nang 
plano ang ganitong negosyo para 
maibsan ang traffic sa Cebu,” said 
Mejia, who received the grand prize 
of P500,000 for his ‘Metro Cebu 
express’ business proposal.

The primary aim of his proposal 
is to provide an alternative mode 
of transportation via sea while 
creating new job opportunities for 
the Cebuanos, most especially the 
seafarers and their families.

Using water vessels, he envisions 
to ferry passengers from Pier 3, 
Cebu City to South Poblacion, San 
Fernando, Cebu and vice-versa.

The other finalists were Cindy 
Cuico of Koronadal City who 
received P100,000 for her Sky’s Tuna 
Veggies business proposal; and 
Charmaine arce Gabelo of alabang, 
Muntinlupa City for her Chorizo 
de alabang business proposal; 
aloranMisamis occidental Seafarers 
association Inc. for their aloran 
Floating Cottages with Special 
Packages business proposal; and 
bernabeSario of buhi, Camarines 
Sur for his artisanat enterprises 
business proposal, who each 
received P50,000.

Meanwhile, the remaining five 
finalists which is composed of Rex 
benson and ana liza apigo of 
Nueva Vizcaya (Integrated Farming), 
beata Tuscano of Tabaco, albay (bee 
Keeping Industry), Jenkin Malupa 
of bacoor, Cavite (Jenkin’s laundry 
Service), Irish Percalin of Guimaras 
(Gourmet Tuyo and bagoong), and 
Clarisse bautista of Dasmariñas, 
Cavite (Lima Coffee and Delicacies) 
each received consolation prize of 
P20,000.

Dubbed “From Seafarers to 
Entrepreneurs: The 2018 NRCO-
ISP business Plan Competition 
(harnessing Seafarers Capacities 
for business enterprises 
Development),” the competition 
aims to encourage returning 
sea-based oFW to pursue their 
dream businesses and provide a 
sustainable livelihood for their 

families and communities.
The project is a joint undertaking 

between the NRCO, an attached 
agency of the labor department, 
and the ISP.

To support the productive 
reintegration of seafarers, labor 
Secretary Silvestre bello III 
encouraged them to start their own 
business by joining the competition 
next year.

Now on its fourth year, the NrCo-
ISP business Plan Competition’s 
previous winners were William 
Gaspay, who owns a seaweed farm 
in Masinloc, Zambales; Freddie and 
Elsa Antiquera, who operate a soft 
broom business in the bicol region; 
and Capt. oswald rollorazo and 
Jason Javier who owns a ruminant 
feed production and distribution 
business. (Althea Louise Majan with 
report from NRCO)

employment generation, 
job quality improved

employment as the number of 
remunerative and stable wage 
employment reached 26.6 million, 
which is 2.9 percent or 743,000 
wage employment compared to 
the same period in 2017.

Full-time employment also 
grew by 4.7 percent, reaching 29.3 
million in october 2018, from 28.0 
million last year.

as of october 2018, Dole’s 
campaign against illegal forms 
of contractualization has so 
far netted 411,449 regularized 
workers, 70 percent of whom have 
been voluntarily regularized while 
the 30 percent were regularized 
through inspection.

“This can be attributed to Dole’s 
strict enforcement of campaign 
against illegal contractualization, 
as well as to the department’s 
strengthened employment 
facilitation services and enhanced 
social protection programs for our 
workers,” bello said.  

however, underemployment 
remains a challenge with 6.735 
million underemployed workers 
in 2018, a 3.5 percent or 229,000 
higher from the 6.506 million 
underemployed workers reported 
last year. (Abegail De Vega)

Office not later than January 15 next 
year,” Secretary bello said.

Pursuant to the provision of the 
Presidential Decree 851, which 
mandates the payment of 13th-
month pay, establishments must 
submit to Dole a compliance 
report. 

The compliance report must 
document the name and address 
of the establishment, the principal 
product or business, total 
employment, the total number of 
workers benefited, the amount 
granted per employee, and the total 
amount of benefits granted, and 

Reporting of 13th-month payment urged
the name, position, and telephone 
number of the person providing the 
information.

The 13th-month pay is defined 
to mean one-twelfth (1/12) of the 
basic salary of an employee within a 
calendar year.

“Thus, the minimum 13th-month 
pay required by law shall not be less 
than one-twelfth (1/12) of the total 
basic salary earned by an employee 
within a calendar year,” bello said.

The basic salary includes all 
remunerations or earnings paid 
by an employer to an employee 
for services rendered, but may not 

include cost-of-living allowances 
(COLA), profit-sharing payments, 
cash equivalents of unused 
vacation and sick leave credits, 
overtime pay, premium pay, night 
shift differential pay, holiday pay, 
and all allowances and monetary 
benefits which are not considered, 
or integrated as part of the regular 
or basic salary of the employee.

all employers are required to 
pay their rank-and-file employees 
the 13th-month pay, regardless of 
the nature of their employment, 
and irrespective of the methods 
by which their wages are paid, 
provided they worked for at least 
one month during a calendar year.
(GSR)


