
The labor department urges member states of the Association of Southeast Asian Nations 
(ASeAN) to promote ethical recruitment to safeguard migrant workers’ welfare and interest.

Deployment ban to Micronesia lifted

REGIONAL MULTI-STAKEHOLDERS’ FORUM. Labor Undersecretary Claro Arellano delivers the message of Labor Secretary Silvestre Bello III which 
he represented during the Regional Multi-Stakeholders Forum on Responsible Business Conduct for Safe Labor Migration in ASEAN at the Sofitel Hotel 
Philippine Plaza, in Pasay City.
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OFWs warned:
Investment scams abound
The Philippine Overseas 
employment Administration 
(POeA) has advised overseas 
Filipino workers to be cautious 
in dealing with persons or enti-
ties offering “high-yielding” in-
vestments without the necessary 
permit from the Securities and 
exchange Commission (SeC).

A group of OFWs in Dam-
mam and Al hassa in the east-
ern province of the Kingdom of 
Saudi Arabia reported that they 
were recruited by Sangguniang 
Masang Pilipino International 
Incorporated (SMPII), a Philip-
pine-based non-profit organiza-
tion, and encouraged them to 

make an investment with AL-
MASAI Finance and Investment 
(now ALMASAI equity holding 
Corporation).

The OFWs said they were 
required to put up an initial 
investment of P50,000.00 with 
a guaranteed interest of five 
percent each month. 

ALMASAI allegedly issued 
13 post-dated check–12 checks 
for the monthly earning of the 
investment and the 13th check as 
payment of capital investment.

ALMASAI, which is located 
at eDSA, Barangay Socorro, 
Murphy, Cubao, Quezon City 
is reportedly owned by a certain 

P2

The guidelines for accepting Filipino care 
workers for the Technical Intern Training 
program in Japan has been set by the labor 
department.

Department Order No. 188-B issued by 
Labor Secretary Silvestre Bello III also spells 
out the qualifications of applicants eligible 
under the Organization for Technical Intern 
Training Program of Japan in relation to the 
Technical Intern Training (TIT).

Training rules 
for care workers 
in Japan set

by Paul R. Ang
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STRANDED OFWs ASK FOR ASSISTANCE.  A number of stranded OFWs bound for Libya meet with 
Labor Secretary Silvestre Bello III to ask for assistance after they were prevented from returning to 
their work due to existing Security Alert Level 3 raised in Libya, which calls for voluntary repatriation 
and suspension on the deployment of workers, during a meeting at the DOLE Office in Intramuros, 
Manila. Joining in the meeting are Representative Roy Maaño Señeres, Jr. of the OFW Family Club 
and Labor Undersecretary Joel Maglunsod.
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“With a strong 
partnership, we 
could ultimately 

strive on promoting 
decent jobs and 

address the issue of 
human trafficking 

and labor 

exploitation . . .”
    – Usec. arellano

The labor department has 
emphasized the significance 
of upholding responsible 
conduct of business for safe 
labor migration through ethical 
recruitment.

Labor Undersecretary Claro 
Arellano said labor migration is 
a serious business that requires 
constructive cooperation of all 
stakeholders involved in the 
cycle of migration.

Addressing the Regional 
Multi-Stakeholders Forum on 
responsible Business Conduct 
for Safe Labour Migration in 
ASeAN, Arellano said the 
promotion of ethical recruitment 
is among the key contributors 
to a safe migration to further 
safeguard migrant workers’ 

interests and protect them from 
any abuse, exploitation, and 
violence.

“We must guarantee the 
protection and promotion 
of the rights and welfare of 
migrant workers at every stage 
of the migration cycle – from 
recruitment to deployment to 
reintegration. With a strong 
partnership, we could ultimately 
strive on promoting decent 
jobs and address the issue of 
human trafficking for labor 
exploitation,” Arellano said.

ethical recruitment contrib-
utes to the effective implemen-
tation of the Global Compact 
for Safe, Orderly, and Regular 
Migration (GCM), which is a 
framework for comprehensive 

cooperation on the strong pro-
tection of migrants. 

The Philippines is among the 
major labor-sending countries 
with an estimate of 5.5 million 
labor migrants overseas. Based 
on the POeA report on annual 
deployment of overseas Filipino 
workers in 2016, the Philippines 
deploys a daily average of 5,787 
workers worldwide, which 
breached the 2 million-mark 
since 2015.

On the negotiations on 
GCM, DOLe proposed to 
specify domestic workers or 
household service workers as 
one of the vulnerable groups 
in labor migration framework, 
in light of the rampant cases 
of maltreatment and abuse on 

Filipino workers.
GCM, which will be adopted 

by the UN Member States 
this month, is an international 
framework that aims to ensure 
the safety, dignity, and human 
rights of migrants, regardless of 
their gender or migratory status 
at all times. 

The said initiatives are all 
anchored to the strengthened 
partnerships of the ASeAN 
member states on the 
implementation of the ASeAN 
Consensus on the Protection 
and Promotion of the Rights of 
Migrant Workers, which was a 
historic consensus signed under 
the Philippines’ Chairmanship 
of 31st ASeAN Summit.  –Abegail 
V. De Vega

Ethical labor recruitment pushed

Work-based training for youth set

Deployment ban to Micronesia 
lifted; total ban in Libya up

Duterte action 
on endo bill lauded

IN keeping with the agenda to 
address youth unemployment, the 
labor department has partnered 
with the Philippine Business for 
education (PBed) to enhance 
the employability of the Filipino 
youth who are ‘not in education, 
employment, or training,’ or NeeT.

“Our human capital is the key 
driver in promoting inclusive 
growth and sustainable economic 
development in the country, hence, 
developing work-based training 
programs for the Filipino youth is 
vital to prepare them for the world 
of work,” said Labor Secretary 
Silvestre Bello III.

With funding support from 
the United States Agency for 
International Development 
(USAID), PBed will implement 
Youth Works PH, a five-year 
nationwide initiative that aims 
to make education and training 
more responsive to the needs of the 

The ban on the deployment 
of overseas Filipino workers 
(OFW) to the Federated States of 
Micronesia has been lifted.

At the same time, Labor 
Secretary Silvestre Bello III 

The labor department lauded 
the move of President Rodrigo 
Roa Duterte in certifying for 
urgent congressional action 
the security of tenure bill now 
pending in the Senate.

Labor Secretary Silvestre 
Bello III said the action of 
President Duterte is the 
fulfilment of his desire to 
end illegal contractualization 
and other forms of abusive 
employment practices.

“As soon as the Security 
of Tenure bill is passed by 
the Congress, there will no 
longer be stumbling blocks in 
eliminating contractualization 
in enterprises. As it is, we 
believe that the measure 
contains the barest minimum 
provisions acceptable to both 
labor and management,” Bello 
said.

In fast-tracking the bill’s 
enactment, the President said 

economy by engaging the industry, 
academe, government, and other 
stakeholders.

PBEd is a non-profit organi-
zation that engages in industry, 
academe, and government part-
nership to equip graduates with 
competencies needed to succeed in 
the global economy and for greater 
industry investment in standard 
setting, training, and labor market 
intelligence.

The project will provide 
the youth beneficiaries with 
work-based training positions, 
which will be complemented by 
classroom-based skills training and 
competency certifications, as well 
as life skills training.

Bello said that ‘the partnership 
with PBed will further help the 
Department in realizing its goal 
to attain and sustain a competitive 
workforce that will complement 
the demands of the labor market.’

announced that the governing 
board of the Philippine Overseas 
employment Administration 
(POeA) is set to approve a 
resolution imposing a total 
deployment ban to Libya. Bello 

Department of Foreign Affairs 
(DFA).

“On the basis and 
recommendation of the DFA, the 
governing board of the POeA 
issued a resolution lifting the 
deployment ban in the Federated 
States of Micronesia,” the labor 
chief said in a press conference.

A deployment ban in 
Micronesia was issued by POeA 
following reports of alleged 
abuse and maltreatment on 
Filipino migrant workers in the 
Chuuk State hospital.

In an earlier advisory, the 
POeA warned the public in 
accepting job offers from the 
island nation due to reports of 
illegal recruitment.

The total deployment ban 

Through the collaboration, 
DOLe will endorse suitable 
beneficiaries and link them to 
employment opportunities with 
partner companies, through the 
support of the Public employment 
Service Offices.

DOLe and PBed will also work 
closely together to identify key 
training and employment needs, 
formulate responsive work-based 
training models, pilot localized 
labor market intelligence systems, 
and conduct training on job 
projections and competency-based 
hiring for partner companies.

Launched in June 2018, the 
project will target youth bene-
ficiaries in key cities nationwide 
and will focus on key employment 
generators and/or emerging in-
dustries such as agriculture, 
banking and finance, construction, 
hospitality and tourism, energy, 
and manufacturing.

chairs the POeA board.
Bello said POeA Governing 

Board Resolution No. 5-A, series 
of 2018 lifted the deployment 
ban in Micronesia upon 
the recommendation of the 

to Libya, meanwhile, was an 
offshoot of the Alert Level 3 raised 
by the DFA due to the escalation 
of violence in the Arab state.

“If there is an Alert Level 
3 from the DFA, an automatic 
deployment ban is imposed. If 
we will allow the OFWs to leave, 
we will just be exposing them to 
danger,” Undersecretary Jacinto 
Paras said.

Paras meantime urged OFWs 
stranded in Libya who wish to 
come home and be repatriated 
back to the Philippines to 
immediately seek assistance 
from the Philippine Overseas 
Labor Office (POLO) or with 
the officers from the Overseas 
Workers Welfare Administration 
(OWWA). –Abegail V. De Vega

the measure will strengthen 
workers’ security of tenure 
by prohibiting the practice of 
contractualization and labor-
only contracting.

Once signed into law, 
the Security of Tenure Bill 
will amend and remove the 
ambiguities in the Labor 
Code, prohibit labor-only 
contracting, and provide 
penalties for its violation. 

The measure will also limit 
job contracting only to licensed 
and specialized services.

On Labor Day, the President 
signed an executive order 
strictly prohibiting illegal 
contracting and subcontracting 
practices to ensure job security. 

Based on the signed 
eO, the principal employer 
engaged in any arrangement 
shall be considered the direct 
employer of the workers. 
–Abegail V. De Vega

by Althea Louise D.C. Majan
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K TO 12 DOLE AMP BENEFICIARY.  Marcel Budlong, one of the beneficiaries of the government’s 
K to 12 Adjustment Measures Program (AMP), teaches his students at the Capitol University in 
Cagayan de Oro City.

 photo by  DOLE AMP Team

P1.4M award via 
mediation

ThROUGh a series of 
mediation and conciliation 
conferences, the labor 
department has facilitated the 
resolution of labor disputes 
involving monetary benefits 
amounting to P1.4 million for 34 
workers.

Labor Undersecretary Joel 
Maglunsod said the effective 
implementation of the Labor 
Management Cooperation 
(LMC) program led to the early 
resolution of the disputes.

From the total benefits, 11 
workers from Woodsgreen 
Inc., a clothing manufacturing 
company located at 45 J.P. 
Bautista Avenue, Samson Road, 
in Caloocan City have agreed 
to settle for the amount of 
P716,000.

On the other hand, a total 
of P665,651 were received by 
23 workers from Wisebuy 
Shoppers Inc. also known as 
Alexis Marketing, a general 
merchandise company located 
at Unit 8 Tutuban Properties, 
CM. Recto Ave., Tondo, Manila.

ALL displaced higher 
education Institution (heI) 
teaching and non-teaching 
personnel are urged to avail 
the K to 12 DOLe Adjustment 
Measures Program (AMP), a 
government’s assistance package 
that offers mitigation measures 
to aid the transition of displaced 
personnel to self or full-time 
wage employment during the K 
to 12 transition period. 

Program beneficiaries are 
free to avail any or all of the 
components offered, such as 
financial support, employment 
facilitation, and livelihood 
opportunities. 

Qualified applicants will 
receive financial assistance 
equivalent to either P10,000, 
or 75 percent of his or her last 
monthly gross salary, or the 
prevailing median salary of the 

heI personnel, whichever is 
highest, for up to six months.

Among the requirements to
be submitted are duly 
accomplished Application Form, 
Certificate of Displacement, or a 
copy of complaint duly received 
by the NLRC (if the applicant has 
filed a case before the NLRC); 
Certificate of Employment 
and Compensation; and any 
government-issued ID to the 
DOLE Regional or Field Office 
of their convenience within 
one year from the date of 
displacement.  –CYAlfonso

The workers from both 
companies claimed that their 
employers have committed 
labor violations, such as 
underpayment of wages, non-
payment of 13th-month pay, 
holiday pay, overtime pay, and 
night shift differential. They 
also said they did not receive 
their service incentive leave.

The workers have also 
submitted to the labor 
department their claimed 
computation of wages and other 
benefit deficiencies, while the 
management has considered 
and offered a counter-proposal 
to the workers.

After a series of mandatory 
conferences mediated by Atty. 
Amy Enriquez from the Office 
of Undersecretary Maglunsod, 
the workers from both 
companies agreed to accept 
the offer of the management as 
full settlement for their claims 
while each worker executed 
their respective quit claim and 
release. –Paul R. Ang

by Gerry S. Rubio

by Abegail V. De Vega

The labor department is 
alarmed with the possibility of 
a significant number of illegal 
foreign nationals working inside 
the country, considering that 
it issued Alien employment 
Permit (AeP) to only 115,000 
foreigners.

“DOLE is bothered by the 
report of increasing number of 
foreign workers in the country. 
Whether it is true or not, the 
only thing we are certain is that 
there are only around 115,000 
foreign workers with Alien 
employment Permit issued by 
DOLE regional directors,” Bello 
said.

Labor Secretary Silvestre 
Bello III  said that DOLe is 
strengthening its AeP en-
forcement mechanism through 
inspections at workplace levels 

to check on the illegals, as well 
as validate the issuance of work 
permits to foreign workers.

“Maybe the other foreign 
nationals working might not 
have valid alien permits. DOLe 
checks on the illegals and further 
validates the issuance of AePs to 
the foreign workers, to check the 
nature of their work, particularly 
if the field of expertise can be 
done by a Filipino,” Bello said.

Bello also clarified that DOLE 
is not the only permit-issuing 
agency that allows foreign 
nationals to work in the country.

Other agencies that issue 
working permit to foreign wor-
kers include the Department 
of environment and Natural 

Resources (DeNR) for geo-
science and mining industry; 
the Professional Regulation 
Commission (PRC) for the 
practice of regulated professions; 
the Department of Justice 
for nationalized or partially 
nationalized industries; and the 
Bureau of Immigration, for the 
pre-arranged employment visa 
or 9G.

Based on the latest data of the 
Bureau of Local employment, 
there are 115,652 foreign 
nationals that were issued 
with AeP, of which 51,980 are 
Chinese, while 12, 177 Japanese 
and 11,780 Korean for a three-
year period from 2015 to 2017.

Illegal alien workers probed

K-12 program aid still on

ALL employees with dis-
ability are entitled to rights 
and benefits granted under the 
Labor Code of the Philippines.

This was reiterated by 
Labor Secretary Silvestre 
Bello III when he issued Labor 
Advisory No. 14, series of 2018 
which mandates employers to 
grant their qualified workers 
with disability the rights and 
privileges mandated by the 
Labor Code.

”All qualified employees 
with disability shall be 
entitled to all the rights and 
benefits granted under the 
Labor Code of the Philippines, 
as amended, unless otherwise 
expressly provided. emplo-
yers are not prohibited from 
granting such other benefits 
above and beyond the 
minimum requirements of the 

Law,” Bello said.
Workers with disabilities 

must also be mandatorily 
covered under the Social 
Security System, Philhealth 
and Pag-IBIG, whenever 
applicable.

In addition to the service 
incentive leave under the 
Labor Code, as amended, PWD 
employees are also entitled 
to Maternity Leave (RA 1161, 
as amended by RA 8262), 
Paternity Leave (RA 8187), 
Solo Parent Leave (RA 8972), 
the Violence Against Women 
and their Children (VAWC) 
Leave (RA 9262), and Special 
Leave for Women (RA 9710).

The Magna Carta for 
Disabled Persons, or Republic 
Act No. 7277 prescribes that 
“no disabled persons shall be 
denied access to opportunities 

for suitable employment, 
and that a qualified disabled 
employee shall be subject to 
the same terms and conditions 
of employment and the same 
compensation, privileges, 
benefits, fringe benefits, in-
centives or allowances as a 
qualified able-bodied person.”

The Implementing Rules 
and Regulations of RA 7277 
mandates the Department of 
Labor and employment, in 
coordination with the local 
government units, private 
corporations, and Public 
Employment Service Office, 
to facilitate access of PWDs 
to employment opportunities 
through job fairs, career 
guidance, job coaching, and 
other employment facilitation 
services.

Employers urged to uphold 
PWD rights
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WITh the rapid transformation 
of the world of work due to 
technological advancement, 
the labor department urged 
agencies to support the passage 
of the telecommuting bill.

At the 2018 National 
Productivity Conference in 
Manila, the labor department 
has called on other government 
agencies to strengthen mea-
sures that would encourage 
workers and enterprises to 
take full advantage of the 
vast opportunities of rapid 
automation and digitalization, 
including enhancing access to 
new technologies.

Labor Secretary Silvestre 
Bello III, in his message read 
by Undersecretary Ciriaco 
Lagunzad III during the 
Conference, urged other go-
vernment agencies to support 
the immediate passage of the 

telecommuting bill.
Anchoring on the theme 

‘People-Centric Technologies, 
Breakthrough Innovation 
for Productive MSMes,’ the 
Secretary underscored the 
digital technology’s influence 
on the alternative forms of work 
model shifting which is from the 
traditional and onsite locations 
to remote work sites.

“The DOLE is pushing for its 
immediate passage to ensure that 
notwithstanding the location 
of work, workers’ rights and 
welfare are protected, especially 
at the speed with which 
technological developments are 
taking shape,” Bello said.

Lagunzad, who is also the 
chairperson of the National 
Wages and Productivity 
Commission (NWPC), an 
attached agency of DOLE and 
lead organizer of the biennial 
conference, also emphasized the 
support of DOLe in the proposed 
bill that seeks to enhance 

protection for the workers 
engaged in telecommuting.

house Bill 7402, or the 
Telecommuting Act, and its 
counterpart measure, Senate Bill 
1363 or the Telecommuting Act 
of 2017, are both geared towards 
enhancing the protection 
and promotion of workers’ 
rights and welfare engaged 
in telecommuting and other 
flexible work arrangements.

The productivity conference 
was aimed at driving the micro, 
small and medium enterprises 
(MSMe) sector to increasingly 
adopt growth-accelerating 
technologies and innovation 
with the emergence of the 4th 
industrial revolution.

The event underscored 
the critical role of innovation, 
creativity, and breakthrough 
technologies as fundamental 
forces that will drive the 
sustainable growth and ex-
pansion of the country’s MSMe 
sector. 

Support sought for telecommuting bill 
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from P1OFWs warned against investment  scams. . .
elpidio Reyes Tanaliga Jr.

The workers, after making 
investments reaching up to 
P100M, are now complaining that 
they are no longer receiving any 
of the promised interests and have 
lost contact with Tanaliga. They 
alleged that the checks issued 
supposedly for their monthly 
earnings were declined by the 
bank due to insufficient fund.

According to the Securities 
and exchange Commission, 
ALMASAI Finance and 
Investment is not  a SeC-

registered  entity as a corporation 
or as a partnership and was not 
also issued a secondary license 
as a broker and/or dealer of 
securities, dealer in government 
securities, investment adviser 
of an investment company, 
investment house and transfer 
agent. It has not filed nor has any 
pending application for primary 
and secondary licenses with the 
Commission.

ALMASAI equity holdings 
Corp., despite having been 
registered with the Commission 

as a corporation, is not authorized 
to solicit investments from the 
public as the said entity has not 
secured the necessary secondary 
license or permit from the 
Commission as required under 
Sections 8 and 12 of the Securities 
Regulation Code (SRC). 

It is also engaged in ultra vires 
act, or beyond one’s legal power or 
authority, for doing business not 
in accordance with its purpose of 
incorporation, which constitutes 
serious misrepresentation as 
contemplated under Presidential 

Decree 902-A.
The SeC said those who 

invite or recruit other people 
to join or invest in this venture 
or offer investment contracts or 
securities to the public including 
solicitations or recruitment 
through the internet, may likewise 

be prosecuted and held criminally 
liable under Section 28 of the 
Securities Regulation Code. 

The penalty for offenders is a 
maximum fine of P5M or 21 years 
of imprisonment or both pursuant 
to Section 73 of the SRC.  –POEA

NMP, MARINA tie up on research, training
TO strengthen cooperation 
toward developing and im-
proving the quality of training 
programs offered for seafarers 
in the domestic trade, a 
memorandum of understanding 
was forged between the 
National Maritime Polytechnic 
(NMP) and the Maritime 
Industry Authority (MARINA).

NMP executive Director 
Romulo Bernardes said the 
partnership also seeks to ensure 
competence of Filipino seafarers 
through continuous conduct of 
quality researches.

“This is an opportunity for 
the NMP to expand its services 
toward improving the quality 
of training and maritime 
researches that impact on the 
Filipino seafarers for their 
employment acceptability and 
enhanced competitiveness,” 
said executive Director 
Bernardes.

NMP executive Director 
Bernardes and MARINA 
Administrator Ret. Gen. 
Rey Leonardo Guerrero led 
the signing in Tacloban and 
witnessed by Atty. Ruben 
Maceda, Grace Marie Ayaso, 
and engr. Ponciano Trinidad 

of NMP and Director engr. 
emmanuel Carpio of MARINA 
Regional Office VIII.

Under the agreement, NMP 
and MARINA will develop and 
implement training courses 
relevant to the enhancement 
and upgrading of skills and 
competencies of seafarers in 

exchange information and data 
about maritime development as 
inputs to trainings and research 
and on areas of common 
concern relative to maritime 
manpower training.

An implementing rules and 
regulations will be formulated 
to carry out the implementation 
and monitoring activities, and 
other projects to be undertaken 
under the agreement.

NMP continues to upgrade 
its facilities and provide 

the country, cooperate in the 
provision of course content 
and subject matter experts, 
and share facilities, equipment 
and other resources necessary 
to facilitate the formulation 
and development of training 
programs.

The two institutions will also 

maritime trainings required 
pursuant to the STCW 
Convention as amended in 
2010 including value-adding 
courses towards improving 
the qualifications of Filipino 
seafarers for their employment 
acceptability and enhanced 
competitiveness.  It also 
regularly conducts maritime 
studies to come up with 
policies for the improvement 
of the manpower sector of the 
industry. –NMP

NMP AND MARINA BOOST TIES FOR MARITIME DEVELOPMENT.  National Maritime 
Polytechnic (NMP) Executive Director Romulo Bernardes and Maritime Industry 
Authority (MARINA) Administrator Ret. Gen. Rey Leonardo Guerrero discusses possible 
collaboration on the development of training programs and courses relevant to the 
enhancement and upgrading of skills and competencies of the Filipino seafarers at NMP 
in Tacloban City.

photo by NMP

“this is an 
opportunity for the 
nMP to expand 
its services toward 
improving the 
quality of training 
and maritime 
research that 
impact on the 
Filipino seafarers for their employment 
acceptability and enhanced 
competitiveness,”

Romulo V. Bernardes
Executive Director

National Maritime Polytechnic (NMP)

by Teephanie D. Laderas
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MALAYSIA – Mary Grace Malto 
of the Bahasa Malaysia class 
bested 21 other candidates after 
she bagged the 2018 Miss Migrant 
Workers and other Overseas 
Filipino Resource Center 
(MWOFRC) 2018 at the Saloma 
Theatre in Kuala Lumpur.  

The annual search for 
Miss MWOFRC, aims to raise 
funds to finance the students’ 
activities and upgrade the 
training tools and equipment at 
the MWORFC’s Skills Training 
Center.  

The Center provides 
quality training to hundreds 
of overseas Filipino workers 

who want to acquire new skills 
or upgrade their knowledge 
for the advancement of their 
chosen career or prepare them 
for their eventual return to the 
Philippines.

The event featured muses of 
the different skills classes in the 
MWOFRC where they competed 
in different categories, such as 
formal wear, Filipiniana and 
casual wear, as well as in talent, 
wit and composure. 

Aside from Ms. Malto, other 
winners were Ms. Angielyn 
Matencio of Basic Nursing 
Home Care,1st runner-up; Ms. 
Junnah Sosa, 2nd runner-up; 

Ms. Jovely Porca, 3rd runner-
up; and Christine Jallorina, 4th 
runner-up. 

The judges during the 
pageant were columnist 
Dato Kee hua Chee, veteran 
international beauty events 
judge Dato Jonaser Choi, Mrs. 
ASeAN and Mrs. International 
2016 Samantha Goh, BBC 
Got Talent Kayven Dave, 
well known belly dancer and 
Mrs. Malaysia Globe 2015 4th 
runner-up and best in talent 
Lau Kit Mun and former Miss 
Malaysia and Miss Wonderland 
Lina Chua. – POLO Malaysia

New MWOFRC queen crowned
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OVERSEAS BEAUTIES. Mary Grace Malto of the Bahasa Malaysia class (3rd from left) beams with pride after winning the Miss Migrant Workers 
and Other Overseas Filipino Resource Center (MWOFRC) 2018 in Malaysia. Joining her are 4th runner-up Christine Jallorina; 2nd runner-up 
Junnah Sosa; 1st runner-up Angielyn Matencio; and 3rd runner-up Jovely Porca.

SEMINAR ON MACAU LABOR LAWS. A hundred of overseas Filipino workers (OFWs) in Macau 
listen as the country’s labor and immigration laws are being discussed to them in a seminar 
organized by the Philippine Overseas Labor Office together with the PCG Macau and Caritas. 

• OVERSEAS •

hONG KONG – Labor 
Secretary Silvestre Bello III 
visited the Philippine Overseas 
Labor Office- Hong Kong, as 
well as the wards sheltered at 
the Migrant Workers and Other 
Filipinos Resource Center 
(MWOFRC).

Bello interviewed the 
wards about their concerns 
and pending cases, and later 
instructed Labor Attaché 
Leonida Romulo to fast track 
the immediate return of OFW 
wards to the Philippines and be 
with their respective families.

To brighten up the mood 
of everyone, Bello initiated a 
raffle draw of a limited edition 
President Duterte watch which 
was won by Jean Servino, who 

TOKYO, JAPAN – OFW 
Mark Ace Filoteo entered 
Japan as a Technical Intern 
Trainee-Construction Worker/
Painter on December 2016.

On August 2018, OFW Filoteo 
came to the Philippine Overseas 
Labor Office-Japan asking for 
assistance for him to be transferred 
to a new employer due to physical 
abuse he experienced from his 
employer.  he also complained 
his employer for not giving him 
first aid when he got sick due to 
heat stroke while at work on July 
2018.   

Upon request, Supervising 
Organization (SO) and worker 
appeared at POLO the following 
day. SO committed to pull out the 
worker from the employer and let 
him stay at SO’s accommodation 
while looking for a new employer.

In the next few days, worker 
called POLO that SO has tried to 
look for a new employer but to no 

MACAU – To educate the Filipino 
community of their rights and 
responsibilities as foreign workers 
in Macau, a seminar focused on the 
country’s labor and immigration 
laws was conducted by the 
Philippine Overseas Labor Office 

has been staying at the shelter 
for two months due to the 
pending case she filed against 
her employer.

Meanwhile, Consul General 
Antonio Morales hosted a lunch 
for the Secretary, together with 
the PCG, POLO and OWWA 
officers, and discussed some 
current issues in hong Kong 
including the government’s 
announcement of the increase 
in minimum wage of foreign 
domestic workers by 2.5 
percent ($110), which ranges 
from $4,410 to 4,520 per month. 

The food allowance was also 
increased by 2.1 percent ($22), 
from not less than $1,053 to 
not less than $1,075 per month. 
–POLO Hong Kong

avail, and that employer offered 
to pay him JPY 10,000 but he 
declined.

On 23 August 2018, POLO 
received calls from SO, informing 
that employer and worker have 
reached settlement.  Based on 
the settlement, employer offered 
to give the worker a four-
month equivalent salary, net of 
deductions, return ticket to the 
Philippines, and will be given his 
unpaid remaining salary, which 
the worker agreed.

The following day, SO and 
worker appeared at POLO to 
formalize the terms of their 
settlement, which was attested 
by the Welfare Officer and Labor 
Attaché.  Worker acknowledged 
that he received the total amount 
of JPY487,581 while his scheduled 
flight back to the Philippines was 
on the same day when the final 
settlement took place. –POLO 
Tokyo

(POLO) here this month.
Over a hundred of overseas 

Filipino workers (OFWs) in Macau 
have participated in the seminar 
organized by the POLO together 
with the Philippine Consulate 
General (PCG) Macau and Caritas 

at the office of the Labor Affairs 
Bureau (DSAL).

Among the topics discussed 
during the seminar are relevant 
information concerning on work 
permits, contracts, mandatory 
rest days, annual leaves, and 
trafficking in persons.

The seminar was facilitated 
in by representatives of the 
Macau Labor Affairs Bureau, 
Public Security Police Force-
Immigration Office, and the Legal 
Affairs Bureau. –POLO Macau

Bello visits migrant wards

Pinoy worker 
in Japan gets backpay

POLO-Macau provides training 
on labor immigration laws

PH, ISRAEL INK LABOR ACCORD ON TEMPORARY EMPLOYMENT OF FILIPINO 
CAREGIVERS.  Labor Secretary Silvestre Bello III and State of Israel Interior Minister Aryeh Deri 
sign a memorandum of agreement on the Temporary Employment of Home-Based Filipino 
Caregivers at the Prime Minister’s Office in Jerusalem on September 3, 2018. Witnessing 
the signing are President Rodrigo Roa Duterte and State of Israel Prime Minister Benjamin 
Netanyahu.
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from P1Training rules for care workers in Japan set . . .
For care worker job category, 

those who will be accepted as care 
worker intern can be engaged in 
duties such as providing services 
under the Child Welfare law; law 
on Comprehensive Support for 
the Daily Lives and Social Lives of 
Persons with Disabilities; Elderly 
and Long-Term Care Insurance law; 
Public Assistance law; and other 
services, such as for community 
welfare center, work accident special 
nursing home business, hospitals, 
and clinics.

The trainee must be at least 18 
years old, must have at least one 
(1) year work experience in the 
‘Care Worker’ industry or in similar 
professions, whether abroad or 

locally, and must be a first-time 
participant of the program.

Should an applicant lack related 
work experience, he or she must have 
a Caregiving NC II Certification from 
TeSDA – Accredited training center 
or a 4-year Bachelor’s Degree in 
healthcare related course provided 
that they submit authenticated 
copies of diploma and transcript of 
records.

The key requirements for the 
internship training also include 
passing the N4 Level of the Japanese 
Language Proficiency Test (JLPT) 
or its practical test equivalence; 
a score of 350 or more in the e-F 
Level test or 400 or more in the A-D 
test of the J Test (Test of Practical 

Japanese) implemented by the Japan 
Language Examination Association; 
and passing at least level 4 of the 
Japanese Language NAT-TeST.

Furthermore, an intern can be 
qualified for the 2nd year of the 
training if he/she completes either 
passing N3 Level of the JLPT; 
scoring 400 or more in the A-D test 
of the J. Test, or passing at least level 
3 of the Japanese Language NAT-
TeST within the 1st year of training 
in Japan.

On the other hand, the POeA 
shall carry out the accreditation 
of supervising/implementing 
organizations to implement the TIT 
for the care worker job category.
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Consumer welfare desk officers 
oriented on conciliation-mediation 

ECC bags ASEAN strategic communication award

SPIMS application now online
required supporting documents.

Among the requirements 
are Professional Regulation 
Commission (PRC) ID, Certificate 
of Board Rating, copy of Passport 
(including the pages with arrival 
and departure stamps), copy of 
Certificate of Employment abroad 
or any documentary proof, and 
copy of Certificate of Employment 
as a teacher (if applicable).

After completing the online 
application, applicants will 
receive an email confirmation 

from the SPIMS Secretariat for 
further evaluation. For more 
information, SPIMS applicant 
may contact the Secretariat at 
nrco@owwa.gov.ph or at 527-
6184. 

SPIMS is an employment 
reintegration program for OFW-
licensed teachers who would 
want to return, find employment 
and practice their profession as 
teachers in the country. –NRCO

AN ONLINe application 
platform was launched by the 
National Reintegration Center 
for OFWs (NRCO) to encourage 
more OFW-licensed teachers to 
apply in the “Sa ‘Pinas, Ikaw ang 
Ma’am at Sir” program.
  Potential SPIMS beneficiaries 
may visit the link: http://nrco.dole.
gov.ph/index.php/sa-pinas-ikaw-
ang-ma-am-sir and complete the 
registration form. They will also 
be required to submit electronic 
copies or in pdf format of the 

• AGENCIES •

ThROUGh  the efforts of 
the Gender and Development 
(GAD) Committee of the 
National Labor Relations 
Commission (NLRC) Seventh 
Division led by Labor Arbiter 
Marive Peque, more GAD-
related books were purchased 
and could be freely read by its 
clients and staff.

The list of newly-
purchased women books are: 
Influence: How Women’s 
Soaring economic Power Will 
Transform our World for the 
Better by Maddy Dychtwald 
with Christine Larson; The 
Alpha Woman Meets her 
Match by Sonya Rhodes, Phd, 
with Susan Schneider; How 
to be a happy Working Mom: 
Practical Tips Para sa Buhay 

More GAD books 
available at NLRC

at hanapbuhay by Marlene 
Legaspi-Munar; Sexual 
Orientation & Gender Identity: 
Access to Justice Through Anti-
Discrimination Ordinances, A 
handbook on Selected Anti-
Discrimination Ordinances on 
Sexual Orientation and Gender 
Identity Rights published by 
Rainbow Rights Philippines.

headed by Chairman 
Gerardo Nograles, the NLRC 
continues to institutionalize and 
mainstream GAD programs 
and activities to effectively 
promote and implement the 
program which is anchored on 
the principle of gender equality 
and decent work leading to 
equal rights, responsibilities 
and opportunities for male and 
female alike. 

SOCIAL PROTECTION. The Philippine delegates to the 35th ASEAN Social Security Association, 
composed of  (from left to right), GSIS Executive Vice-President Atty. Nora Saludares, ECC 
Executive Director Stella Banawis, DOLE Undersecretary Jacinto Paras, and PhilHealth Board 
Member Dr. Joan Cristine Lareza-Liban, join all social institutions across  South East Asia 
in promoting regional cooperation on social security activities and maximizing efforts to 
achieve progressive and sustainable social security protection within the region. ECC bagged 
the ASEAN strategic communication award in the conference. 

SEMINAR ON CONCILIATION-MEDIATION. National Conciliation and Mediation Board–
Regional No. XIII OIC-Director Ma. Theresa Francisco facilitates the conduct of a Capacity 
Building Seminar that aims to enhance the capabilities of Consumer Welfare Desk Officers 
(CWDOs) in managing and handling customers’ complaints.

SPIMS ONLINE APPLICATION PLATFORM. Interested overseas Filipino Workers–Licensure Examination for Teachers (OFW-LET) passers may 
apply in the government’s employment reintegration program, “Sa ‘Pinas, Ikaw ang Ma’am at Sir´ (SPIMS), using the new online application 
platform http://nrco.dole.gov.ph/index.php/sa-pinas-ikaw-ang-ma-am-sir; and complete the registration form.
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FOR ITS intensive and inno-
vative information campaign 
on the Filipino workers’ rights, 
the employees Compensation 
Commission (eCC) bagged the 
strategic communication award 
at the 35th ASeAN Social Secu-
rity Association (ASSA) confer-
ence and board meeting in Nha 
Trang, the resort city of Khanh 
hoa Province in Vietnam.

With the theme, “Challenges 
and Opportunities of ASeAN 
social security institutions in 
the context of the 4th Industrial 
Revolution and Free Flow of 
Labour”, the event gathered all 
social institutions across South 
east Asia to promote regional 
cooperation in all areas of social 
security activities and maximize 
all efforts to achieve progressive 
and sustainable social security 
protection within the region.

The award is in recognition 
of the eCC’s commendable 
efforts in keeping all Filipino 

“CONFLICT is a natural part 
of life. It is undeniable aspect 
of any relationship, group, or 
organization.” 
 This was emphasized 
by National Conciliation and 
Mediation Board – Regional 
Branch No. XIII OIC-Director 
Ma. Theresa Francisco to the 
participants of the Capacity 
Building Seminar for Consumer 
Welfare Desk Officers (CWDOs) 
in Butuan City.

The seminar, which was 

workers informed of their rights, 
benefits and privileges under 
the employees’ Compensation 
Program (eCP) through an 
intensive and innovative 
information campaign.

The eCC, represented by 
eCC Chairperson-Alternate 
and DOLe Undersecretary 
Jacinto Paras and eCC executive 
Director Stella Zipagan-Banawis 
received the award from Dr. 
Suradej Waleeitikul, ASSA 
Chairman.

The event, which runs 
from September 17-21, also 
coincides with the celebration 
of the 20th year of the ASSA’s 
establishment.

“The ECC will continue 
to step up its program 
implementation and awareness 
campaign to reach and 
assist more Filipino workers 
through instituting a rock solid 
multimedia strategy. This award 
will serve as a reminder for us to 

organized by the trade depart-
ment, was attended in by store 
desk officers, human resource, 
and administrative managers of 
the Agusan del Norte province, 
and was aimed to enhance the 
capabilities of the participants 
in managing and handling 
customers’ complaints.

“Facing an angry customer 
under any condition can be 
intimidating, emotionally drai-
ning and stressful”, said OIC 
Francisco.

continually serve the public with 
utmost sincerity and efficiency,” 
said executive Director Banawis 
after receiving the award.

ECC is an attached agency of 
DOLe which provides a package 
of benefits for public and private 
sector employees and their 
dependents for work-related 
sickness, injury, disability or 
death.

The ASSA was established in 
1998 following the signing of a 
Memorandum of Agreement in 
Bangkok, Thailand on February 
1998 involving heads of social 
security institutions from five 
countries – the Philippines, 
Indonesia, Malaysia, Singapore 
and Thailand. 

It was formed to set-up 
regional cooperation for social 
security development, to 
provide a forum for member 
institutions to exchange views 
and experiences on social 
security issues. –ECC

Among the topics discussed 
during the seminar are the steps 
to be undertaken in dealing 
with upset customers and 
application of simple techniques 
in conciliation-mediation.

The conciliation-mediation 
program provides speakership 
services on labor relations-
related topics, such as conflict 
management and conciliation 
mediation techniques during 
seminars, symposia, and 
orientation. –RCMB -XIII

by Cara M. Rosende
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“Kaniadto alanganin gyud ko 
makakita ug trabaho nga angay 
sa akoang skills, apan karon dako 
gyud ang pagbag-o ug naa na ko 
confidence nga muatubang sa 
problema ug trabaho, “Pajo said.

(Before, I find it difficult to 
find a decent job, but because 
of JobStart I now find ways to 
resolve conflicts in life and work.)

Fourteen JobStarters were 
referred for job placement to 
available Public employment 

Service Office (PESO) job 
vacancies, and 61 for technical 
training and internship after the 
mini-job fair held at Penong’s 
Seafood and Grills in Kidapawan 
City.

In his part, DOLe 12 Regional 
Director Sisinio Cano said, 
“gaining skills is really essential 
but character and good attitude 
are also important factors in 
landing a decent job.”

Meanwhile, 100 JobStarters 

underwent the 10-Day training 
to help the trainees develop their 
soft or professional skills such as 
communication and teamwork 
skills, critical thinking, work 
ethics, social skills, creativity, and 
adaptability. 

JobStarters were also trained 
to develop their behavior, 
attitude, and values for them to 
effectively plan their career path 
and cope with the challenges in 
the field of work.

JobStart Philippines Program 
seeks to assist unemployed youth 
find decent jobs by supporting 
them to make informed career 
decisions, and by giving them a 
chance to improve their technical 
and develop life skills necessary 
to succeed in today’s competitive 
workplace. JobStart is funded 
by the Asian Development 
Bank through a grant from the 
government of Canada. –DOLE 
RO XII

KIDAPAWAN CITY – Twenty-
five JobStarters are now making 
the most of everything they have 
learned through the JobStart 
Philippines after being hired on 
the Spot (hOTS) in a mini job 
fair conducted after the 10-Day 
JobStart Life Skills Training (LST) 
Recognition. 

Mary Ann Garcia Pajo, a 
JobStarter, said the program 
paved the way for her to fulfill 
her dream to find a job.

• THE REGIONS •

BRIEFING OF DOLE NEGO-KART. Members of the indigenous community from Barangay Kamias, Porac, Pampanga are briefed on the 
NegoKart livelihood package distributed by DOLE as part of an integrated socio-economic project, the Usbong Katutubo Cultural Community, 
initiated by some 50 Rotary Clubs of District 3830 for the Aeta community in the area. The briefing is led by Director Rolly Francia of the 
Information and Publication Service and Public Employment Service Officer Gerti Cruz of Porac town. Also distributed at the launch of the 
project on Sept 20 are technical-vocational scholarship certificates for qualified students.

Emergency employment set 
for landslide victims in Cebu

Workers who were affected by the massive 
landslide in Naga, Cebu will be provided with 
emergency employment by DOLe.

DOLE-Cebu Provincial Field Office Head, 
Maria Grace Diaz, said details are being laid 
out with representatives of the City’s Public 
Employment Service Office and City Social 
Welfare and Development Office for the 
assistance to be given to the workers under the 
emergency employment Program or Tulong 
Panghanapbuhay sa Ating Disadvantaged 
Workers (TUPAD).

“We are now actively coordinating with 
the PeSO and the CSWDO in the City for 
the profiling of affected workers in the 
six barangays declared under the state of 
calamity,” Diaz said.

The profiling, she added, is expected to 
cover individuals and families residing in 
barangays Tina-an, Naalad, Mainit, Pangdan, 
Cabungahan, and Inoburan.

Tina-an and Naalad, the barangays 
hardest-hit by the landslide registered dozens 
of homes buried killing more than 60 people 
while dozens still remained missing. DOLE-
7 Regional Director Atty. Johnson Cañete 
said the two barangays will be prioritized for 
assistance.

“We will be sourcing out the profile of 
affected individuals and families from the 
Provincial Social Welfare and Development 
Office to avoid duplication of entries or names. 
From there, we will be identifying affected 
workers, of course with the help of the PeSO 
of the City of Naga,” said Cañete.

Naga-PeSO Manager, Arlene Aliganga, 
is also one of the affected individuals in 
Barangay Pangdan, who left their homes after 
the tragedy.

Cañete said that there is going to be one 
member per household, who can avail the 
emergency employment.

Beneficiaries will render work for 30 days 
at a daily wage rate of P386. They will also be 
enrolled in a group micro-insurance for one 
year under the Government Service Insurance 
System. Personal Protective equipment in 
the form of TUPAD shirts would also be 
provided. 

“Workers could render work at the 
designated evacuation centers where hundreds 
of families are sheltered or may help pack relief 
goods as option. We are awaiting the official 
list from the Provincial Social Welfare and 
Development Office. Once it’s made available, 
then we will commence TUPAD,” Canete said.

by Luchel Senarlo-Taniza

Kidapawan JobStarters land decent jobs

TARLAC CITY – Twelve displaced 
radio station workers received their 
P1,232,900.99 money claims with 
the help of the Department of Labor 
and employment-Region III.

DOLe Regional III Director 
Zenaida Angara-Campita reported 
to Labor Secretary Silvestre Bello III 
that the settlement emanated from 
a response to a complaint letter 
received by the DOLe-Tarlac Field 
Office.

“Our field office, through 
routine inspection, responded to an 
anonymous complaint on various 
labor issues raised against a certain 
local radio station employing DJs, 
talent announcers, technicians, IT 
staff, drivers, watchmen, and utility 
personnel,” Campita said.

Labor violations found during 
inspection include underpayment 
of wages, non-coverage of social 
benefits (SSS, PhilHealth, Pag-
IBIG), non-regularization of 
workers, non-provision of pay 
slips, and interference on disposal 
of wages.

Other violations cited from the 
inspection include non-payments 
on overtime, rest day premium, 
regular and special holidays, night 
differential, and service incentive 
leave (SIL).  

The said deficiencies identified 

LeGAZPI CITY – Minimum wage 
earners in Bicol Region will receive 
an additional increase ranging 
from P20.00 to P30.00 in their daily 
wage.
 The wage hike will be given 
in two tranches; fifteen pesos 
(P15.00) upon the effectivity of the 
order on September 21, 2018 for all 
establishments regardless of the 
number of workers, and another 
increase of P5.00 and P15.00 on 
May 1, 2019 for those employing 
10 workers and above and 
those employing 1 to 9 workers, 
respectively.

The minimum wage rates 
will range from P290 to P310 
(for establishments employing 
10 workers and above) and from 
P280 to P310 (for establishments 
employing 1 to 9 workers).

This after the National Wages 
and Productivity Commission 
(NWPC) affirmed Wage Order No. 
RBV-19, the newest wage order 
issued by the Regional Tripartite 
Wages and Productivity Board 5 
(RTWPB 5).

“The adjustment of the 

minimum wage rate is one of the 
measures of the government to 
provide workers with immediate 
relief spurred by high prices of 
basic goods and services,” said 
DOLE Regional Director Atty. 
Alvin M. Villamor, who chairs the 
RTWPB-5.

Under Wage Order No. RBV 
– 19, the wage rate per day shall 
apply to all minimum wage 
earners in the private sector in 
the region regardless of their 
position, designation or status 
of employment and irrespective 
of the method by which they are 
paid.

excluded from the order, 
however, are domestic workers 
covered by Batas Kasambahay (RA 
10361), persons in the personal 
service of another, and workers 
of duly registered Barangay 
Micro-Business enterprises 
(BMBEs) with Certificates of 
Authority pursuant to RA 9178, 
as amended, and also provided 
under the Go Negosyo Act of 
2013 (RA 10644). –DOLE RO 5

by the labor agency affected at 
least 22 workers who have been 
with Radio Corporation of the 
Philippines for many years.

The DOLE facilitated a “Single 
Entry Approach (SEnA) type” - 
Mandatory Conference to address 
the labor issues according to DOLe 
Tarlac Field Office head Aurita 
Laxamana.

“As a strategy, we have invited 
both parties for a mandatory 
conference to hear their sides 
and exhausted all necessary and 
reasonable means to speedily 
and objectively solve their labor 
disputes,” said Laxamana. 

Senior Labor and employment 
Officer Allan Tolentino added 
that it only took one mandatory 
conference for both parties to settle 
their issues.

“The labor issues of both parties 
were narrowed to underpayment 
of wages and 13th month pay; non-
payment of holiday pay, special 
holiday premium, and SIL; and 
non-regularization of workers,” 
Tolentino explained.

The “SEnA – styled” mandatory 
conference that only lasted for an 
hour resulted to various win-win 
solutions for all parties involved. 
–Jerry Borja

Displaced radio station 
workers get benefits

Pay hike for Bicol workers

photo by Paulino Manongsong



• THE GOOD NEWS •

DOLE CO re-certified 
to ISO 9001:2015

The DePARTMeNT of Labor 
and Employment’s Office of 
the Secretary, seven services, 
five bureaus, and two attached 
agencies, namely, the National 
Conciliation and Mediation 
Board (NCMB) and the National 

Labor Relations Commission 
(NLRC) were awarded re-
certification to ISO 9001:2015 in a 
ceremony held this month.

The DOLe’s transition from 
ISO 9001:2008 to the newest 
version of the Standard entailed 
a year-long preparation that 
involved series of trainings, 
documentation, management 
review, and audits performed by 
first, second and third parties.

The DOLe’s Quality 
Management System (QMS) 
focusing on the provision of 
government service related to 
labor and employment attained 

certification after it satisfactory 
fulfilled the Standard’s 
requirements which underscore 
risk management. 

“These significant enhance-
ments in DOLe processes that are 
based on international standards 
are attestations of our firm com-
mitment as well as our serious 
efforts towards reaching public 
service excellence”, said Labor 
Undersecretary Joel Maglunsod, 
Chairperson of the DOLe Cen-
tral Office’s Quality Manage-
ment System Committee.

The DOLE Central Office 
and its 2 attached agencies first 
attained certification to ISO 
9001:2008 in July 2015.

photo by  DOLE RO III

MONEY CLAIMS.  One of the distressed construction workers in Pampanga receives his 
money claims following the settlement of their labor issues with their employer through the 
DOLE’s Single Entry Approach program.

by Crisanta S. Viray

DOLE FAMILY WELFARE CHAMPION.  Labor Assistant Secretary Maria Gloria Tango receives 
a plaque of recognition for her dedicated service in promoting and implementing the DOLE 
Family Welfare Program, an advocacy program that draws corporate support in promoting 
workers’ quality of life by adopting a family-centered approach in the workplace, during 
a ceremony at the DOLE-Labor Governance Learning Center (DOLE-LGLC) in Intramuros, 
Manila on September 3, 2018. Leading the conferment rites are Labor Undersecretaries (from 
right) Joel Maglunsod, Claro Arellano, and Ciriaco Lagunzad III. 

FOR heR dedicated service in 
promoting and implementing 
the Family Welfare Program 
(FWP), Department of Labor and 
employment Assistant Secretary 
Maria Gloria Tango was awarded 
a plaque of recognition by the 
Bureau of Workers with Special 
Concerns (BWSC).

“Assistant Secretary Maria 
Gloria Tango has been actively 
involved in advocating the FWP 
since her stint as Regional Direc-
tor. It is thus fitting for the BWSC, 
as the FWP program manager, to 
express appreciation to one of the 
pioneers of the said program,” 
BWSC Director Atty. Karina Tray-
villa said.

During the awarding cer-
emony, Director Trayvilla briefly 
discussed the DOLe FWD as an 
advocacy program that seeks to 
introduce the concept of promot-
ing the welfare of workers and 
their families as a key to work-
place productivity and improved 
worker-management relations.

The plaque was awarded by 
Undersecretary Joel Maglunsod 
during the DOLe Flag Raising 
Ceremony at the LGLC Ople hall, 
Intramuros, Manila on September.

The FWP advocates for the in-
tegration of 10 dimensions which 
guide establishments in imple-
menting the Program. These are 
Reproductive health and Respon-

sible Parenthood, Medical health 
Care, Spirituality or Value Forma-
tion, housing, environment Pro-
duction, hygiene and Sanitation, 
Income Generation/Livelihood/
Cooperative, Nutrition, educa-
tion/Gender equality, Sports and 
Leisure and Transportation.

Director Andrea Cabansag, Di-
rector II at Makati-Pasay Field Of-
fice, another pioneer of the FWP 
and who is instrumental in the es-
tablishment of the Family Welfare 
Committees Council of the Philip-
pines (FWComphil), the FWP fed-
eration of FWCs in the National 
Capital Region, was earlier given 
recognition by the BWSC. –BWSC

Asec Tango’s family welfare 
advocacy honored 

photo by  Dodong Echavez, IPS

CLARK FReePORT ZONe – It 
only took a 4-hour conference 
with management for some 
368 construction workers to 
receive their P2,261,374.18 
money claims, thanks to the 
Single entry Approach (SenA).

The SenA is an inexpensive 
mediation program of the 
Department of Labor and 
employment (DOLe) that 
aims to speedily address labor 
disputes between labor and 
management.

DOLe Regional Director 
Zenaida Angara-Campita 
reported to Labor Secretary 
Silvestre Bello III that the recent 
intervention emanated from a 
request for assistance (RFA) by 
the said workers.

“An RFA was lobbied to the 

A COMPOSITe team of the 
National Bureau of Investi-
gation, Philippine Overseas 
employment Administration, 
Department of Justice, and 
Department of Social Welfare 
and Development freed seven 
minors from a halfway house 
maintained by a licensed re-
cruitment agency.

The underage workers 
were recruited from several 
provinces in Mindanao to work 
as domestic helpers in the 
Middle east. They were billeted 
in a four-storey residential 
building located at No. 166 
Suerte St, Pasay City while their 
employment documents are 
being prepared.

The licensed recruitment 
agency was found to have 
been imposed a penalty of 
suspension of documentary 
processing by the POeA on 
September 6, 2018. While under 

P2-M claims settled within 4 hours 

Underage workers rescued 

DOLE Clark Satellite Office 
regarding the unpaid wages of 
construction workers who have 
been working for some time in 
an on-going construction site 
within the confides of the Clark 
Freeport Zone,” RD Campita 
explained.

RD Campita also noted 
that the workers were easily 
assisted because of the DOLe’s 
presence at the One Stop Shop 
Center for OFWs (OSSCO) at 
the Clark Polytechnic.

“Thanks to the proximity of 
our Clark Satellite Office, the 
concerned workers need not 
travel far, endure long traffic, 
and spend for transportation 
just to avail our services at 
the regional or Pampanga 
Field Office. We were able 

to intervene and address 
the matter the soonest,” RD 
Campita said.

Labor and employment 
Officer Jerwin Bargas 
personally went to the 
construction sites nearby office 
to facilitate a SenA conference 
involving the affected workers 
and their employer.

The conference, which 
commenced from 4:00pm 
until 8:00 pm, resulted to the 
settlement of unpaid wages 
amounting to P2,261,374.18 to 
all requesting parties.

RD Campita thanked and 
lauded the cooperation of both 
parties in allowing the DOLe’s 
SenA to provide a win-win 
solution in addressing their 
labor issues.

“We are grateful for the 
openness and eagerness of 
both parties to have their issues 
settled peacefully through 

the aid of our Single entry 
Approach program,” said RD 
Campita. –Jerry Borja

suspension of documentation, 
the agency cannot deploy 
overseas workers.

The operatives also arrested 
Aisa Sailila y Sana; Samera 
Makot y Ayob and Munera 
Patag y Tingkungan who 
admitted as in charge of the 
accommodation house. They 
are not included in the list of 
employees submitted by the 
agency and are not authorized 
by the POeA to recruit for 
overseas employment.

The suspects were brought 
to the Office of the City 
Prosecutor of Pasay City for 
inquest proceedings and will 
be charged for large scale 
illegal recruitment. A lawyer 
from POeA’s Anti-Illegal 
Recruitment Branch appeared 
as special counsel for the 
minor workers who are now in 
custody of DSWD.  –POEA

DOLE ISO 9001:2015 
CERTIFICATION.  For success-
fully passing the ISO quality 
management system audit, 
Labor Secretary Silvestre Bello III, 
together with Undersecretaries 
(left to right) Jacinto Paras, 
Ciriaco Lagunzad III, and 
Joel. Maglunsod, receive from 
AJA Registrars, Inc. Business 
Development and Client 
Relations Manager Laarni Narido 
the Department’s ISO 9001:2015 
Registration Certificate during 
the conferment on September 24, 
2018 at the DOLE Central Office, 
Intramuros, Manila. 
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