
Labor Secretary Silvestre Bello III has reiterated calls for better protection of migrant workers and 
urged member countries of the Gulf Cooperating Council to promote decent work in light of the 
reported rampant cases of maltreatment and abuse of Filipino workers in the Middle East. P2

Bello to Gulf Council:

PROTECT OFWS

COMMAND CENTER. Labor Secretary Silvestre Bello III and Presidential Communications Operations Office (PCOO) Assistant Secretary Mocha Uson, 
together with some overseas Filipino workers, test the virtual face to face communication through Skype, which is one of the services offered by the 
OFW Command Center, during its launching at the Labor Governance Learning Center, Intramuros, Manila.
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E-tracking to speed up labor 
case resolution

Burger King told 
to regularize workers 

DOLE steps up implementation 
of Batas Kasambahay 
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CARAGA mining workers regularized

More than 1,000 workers in 
the mining industry in CArAGA 
region are now enjoying regular 
employment status.

Based on latest report on 
the regularization campaign in 
the region, 1,102 workers have 
been voluntarily regularized 
by two of the biggest mining 
companies operating in the region 
after thorough assessments and 
massive information drive on 
contractualization conducted by 
DoLe. 

The Sumitomo Mitsui 

Construction Co. Group, a mining 
contractor in Surigao del Norte 
had voluntarily regularized 839 
of its workers, as well as the 
PHILSAGA Mining Corporation 
in Agusan del Sur with 263 
regularized security guards. 

DoLe CArAGA regional 
Director Chona Mantilla also 
reported that other mining 
companies based in the region 
have committed to voluntarily 
regularize their workers upon 
inspection and assessment by 
labor laws compliance officers 

(LLCos).
As of March 9, 2018, a total 

of 136,971 workers have already 
secured their regular employment 
status through the intensified 
campaign of DoLe against illegal 
contractracting arrangements and 
labor-only contracting activities.

Of the said figure, 54,191 
workers were regularized 
voluntarily by their employers 
while the 82,780 workers were 
regularized through inspections 
and assessments conducted by 
LLCos. 

by Abegail V. De Vega
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SoMe  704 workers of one 
of the leading food chains in 
the country will soon get their 
regular employment status. 

This after the labor 
department has ordered the 
Burger King or Perf restaurants 
Inc. to regularize its workers 
in 44 store-branches in Metro 
Manila following findings of 
violations of general labor laws 
and standards.  

Based on results of the 
joint assessment conducted by 
labor laws compliance officers 

(LLCOs), Burger King and its five 
contractors were found engaged 
in labor-only contracting 
activities. 

one of its contractors – Fusion 
Integrated Service Cooperative— 
provides employment contracts 
to workers with probationary 
status without specifying the 
duration of their employment, 
which is a scheme that 
circumvents the right of workers 
to security of tenure.

The principal and its four 
other contractors, meanwhile, 

have deployed workers who 
are performing activities which 
are directly related to the main 
business operation of the food 
chain. The contractors also do 
not have substantial capital as 
the employees use the principal’s 
equipment and tools in the 
performance of their outsourced 
services.

Non-compliance with the 
occupational Safety and Health 
Standards (oSHS) was also 
noted with the principal and 
contractors lacking with trained 

safety personnel and certified 
first aider. 

Burger King and its 
contractors were also told by the 
labor department to immediately 

issue appointment letters and 
payroll reflecting the entitlements 
of the affected workers as regular 
employees. –Abegail De Vega
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by Abegail V. De Vega

Burger King told to regularize workers

Better protection 
for migrant workers sought

DOLE steps up implementation 
of Batas Kasambahay
S T e P P I N G  up the labor de-
partment’s efforts in the imple-
mentation of Batas Kasamba-
hay, Secretary Silvestre Bello 
III formed a technical working 
group to help enhance the pro-
motion of voluntary compli-
ance of employers and ensure 
implementation of the law.

In Administrative order No. 
109, Bello tasked the technical 
working group to coordinate 
with other stakeholders 
in promoting compliance 
initiatives by employers to 
republic Act No. 10361 and 
other related policies. 

The TWG shall also draft 
or recommend policies to 
harmonize implementation 
of the provisions of the law at 
the labor department’s field, 
provincial, and regional offices. 

To address the issues related 
to the implementation of Batas 
Kasambahay, the TWG shall 
likewise conduct stakeholders’ 
and implementers’ forum. 

The TWG is headed by 

Undersecretary Joel Maglunsod, 
as chairperson and Assistant 
Secretary Maria Gloria Tango, 
as vice chairperson. 

Its members are the executive 
Directors of the National 
Conciliation and Mediation 
Board (NCMB) and the 
occupational Safety and Health 
Center (oSHC); the Directors 
of the Bureau of Working 
Conditions (BWC), Bureau of 
Labor relations (BLr), Bureau 
of Local employment (BLe), 
and DoLe Legal Service; and 
the regional Directors of the 
DoLe-National Capital region, 
DoLe Central Luzon, and 
DoLe CALABArZoN.  

The Bureau of Workers with 
Special Concerns (BWSC), as the 
TWG’s secretariat, was tasked 
to facilitate the finalization and 
approval of the draft policies 
prepared by the TWG, organize 
stakeholders’ conference, and 
provide other administrative 
support. –Althea Louise D. Majan

LABOR OffiCiALs MEET WiTh COCA COLA fEMsA. Secretary Silvestre Bello III, together with 
Undersecretary Joel Maglunsod, meets with Coca Cola FEMSA Union Chairman Raffy Baylosis to 
discuss how the government could address the issues and concerns on contractualization and 
working conditions of the worker’s group picketing in front of the DOLE Building in Intramuros, 
Manila.
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Workplace relations enhanced
THe labor department has 
noted improved harmony in 
workplaces helped largely by the 
presence and active intervention 
of labor management coope-
ration committees.

Labor Secretary Silvestre 
Bello III said the operation of 
LMCs in companies resulted to 
immediate settlement of labor 
disputes between workers and 
management.

“Workplace relations en-
hancement is part of our strategy 
to ensure speedy delivery of 
labor justice. Through alternative 

accomplish certain goals using 
mutually accepted means of 
information sharing, discussion, 
consultation, and negotiations.

Also, a total of 541 compa-
nies were reached through pro-
motional and pre-facilitation 
activities of LMC including the 
conduct of orientation seminar 
to both workers and manage-
ment, as well as the provision of 
technical assistance in setting up 
labor-management cooperation 
mechanisms. –Abegail De Vega

dispute resolution mechanisms, 
we must ensure stable and just 
climate of industrial relations,” 
Bello said.

In its report to the labor chief, 
the National Conciliation and 
Mediation Board (NCMB) said 
3,033 out of 3,080 or 98.5 percent 
of companies with LMCs were 
not involved in Actual Strike/
Lockouts, Notices of Strike/
Lockout, and Preventive Me-
diation or Voluntary Arbitration 
cases in the month of February.

In LMC, labor and manage-
ment work hand-in-hand to 

TOWARDs BETTER LABOR-MANAGEMENT RELATiONs iN ThE ACADEME.  Representatives from the management and union of the Ateneo 
de Manila University join Labor Secretary Silvestre Bello III and National Conciliation and Mediation Board Executive Director Shirley  Pascual 
after the signing of a settlement agreement to maintain sound labor-management relations in the University. The signing was held at the DOLE 
Central Office, Intramuros, Manila.
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“…labor migration 
is a serious 

business… receiving/
host countries 

should create an 
environment that 
promotes decent 
work to migrant 

workers regardless of 
their

 
status.”

               – seC. BeLLo

LABor Secretary Silvestre 
Bello III has reiterated calls for 
better protection of migrant 
workers and urged member 
countries of the Gulf Cooper-
ating Council to promote de-
cent work in light of the ram-
pant cases of maltreatment and 
abuse on Filipino workers in 
the Middle east.

This was the message of the 
labor secretary at the conclu-
sion of the first round of Nego-
tiations for the Global Compact 
for Safe, orderly, and regular 
Migration (GCM) held in New 
York, USA.

“With the recent issues sur-

rounding the deaths of our ka-
babayan in Kuwait, as well as 
the unfair treatment of some of 
our domestic workers overseas, 
the GCM is a good platform to 
tell the world that labor migra-
tion is a serious business and 
that every member country of 
the United Nations, particular-
ly the receiving/host countries, 
should create an environment 
that promotes decent work to 
migrant workers regardless of 
their status,” Bello said.

During the negotiations, 
DoLe proposed to specify 
domestic workers/household 
service workers as one of the 

vulnerable groups in labor mi-
gration framework, as well as 
to enhance every host coun-
try’s legislations to protect 
originally regular migrants 
whose status became irregular 
by reason of employment re-
lated disputes.

DoLe has also proposed 
to ratify the Domestic Work-
ers Convention (ILo C189) and 
the UN Convention on the Pro-
tection and Promotion of the 
rights of All Migrant Workers 
and Members of their Families 
to ensure comprehensive pro-
tection of all land-based and 
sea-based migrant workers.

Also, DoLe encouraged 
strengthened bilateral coopera-
tion and mechanism between 
the countries of origin and 
destination to better protect 
the rights and welfare of the 
overseas Filipinos, particularly 
those in the vulnerable sector.

DoLe, together with the 
Department of Foreign Affairs, 
has been actively participating 
in the preparatory process of 
the GCM with recommenda-
tions in safeguarding the inter-
ests of the Filipino migrants. 
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THe  DOLE Central Office’s Quality Management System (QMS) 
Committee spearheaded a training course on auditing ISO 9001:2015 
Quality Management System, which is a culminating activity in 
preparation for the DoLe Central’s migration to the new version of 
ISO 9001:2015 Standard. 

The Committee is headed by Undersecretary Joel Maglunsod and 
Assistant Secretary Maria Gloria Tango. 

The designated Internal Quality Auditors from the DOLE’s Office 
of the Secretary, seven services, six bureaus, and two attached agencies 
participated in the two-day training that involved lectures, open forum, 
workshops, and examination that enabled participants to understand 
and interpret the ISO 9001:2015 QMS.

The DOLE Central Office’s QMS Consultant from the JBDC 
occupational Health, Safety and environment Consultancy handled 
the training activity that covered the internal quality audit cycle and 
its typical process, competence of auditors and the structure and 
requirements of ISO 9001:2015.

Subsequent to the implementation of the ISO 9001:2015-aligned 
QMS of the DOLE Central Office, which is targeted on the 1st quarter 
of 2018, the first party audit or the internal quality audit by the trained 
auditors will take place at planned intervals to evaluate the system’s 
performance and determine its conformity with the DoLe’s own 
requirements and the requirements of ISO 9001:2015 QMS. 

The IQA is also a tool in ensuring that the QMS is effectively 
implemented and maintained. 

The DOLE Central Office as well as the National Conciliation and 
Mediation Board and the National Labor relations Commission aim to 
attain ISO 9001:2015 certification by the 3rd quarter of 2018. 

These efforts are in keeping with Executive Order No. 605 s. 2007 
on the implementation of Government Quality Management Program. 
– Cris Viray

sEnA hELps OuT-Of-sChOOL yOuTh GET MONEy CLAiMs. Through the Single-Entry 
Approach (SEnA), Edralyn Guerrero receives her unpaid salary and pro-rated 13th month pay from 
her former employer after filing her request for assistance with the DOLE La Union Field Office. 

T H r o U G H  the Single-entry 
Approach (SenA), an out-of-
school youth who was set to 
go back to school received her 
money claims in just one day.

This was the report of the 
La Union Field Office of the 
Department of Labor and 
Employment-Regional Office I 
to regional Director Nathaniel 
Lacambra.

Edralyn Guerrero, 20, filed 
her request for assistance with 
the DoLe-LUFo against her 
former employer, a cooperative 
based in Quezon City.

With the assistance of SenA 
Desk Officer Delia Chan, both 
parties came up with an amicable 

settlement of Edralyn’s unpaid 
salary and pro-rated 13th month 
pay amounting to P4,965.99.

“It might be a small amount, 
but to someone like me who 
is working hard to save for 
schooling, this means a lot. 
Thank you very much, DoLe,” 
edralyn said.

After her third year in 
BS Hotel and restaurant 
Management course, edralyn 
had to stop her schooling 
because her parents could no 
longer support her studies. She 
decided to work so she could 
earn for her education. She 
intends to return to school next 
year.

The SenA is an administra-
tive approach which requires 
covered labor issues to be sub-
jected to a 30-day mandatory 
conciliation-mediation to en-
able parties to arrive at ami-
cable settlement. Its purpose 
is to offer speedy, impartial 
and efficient remedy to the 
parties in resolving their con-
flicts before these become full-
blown labor disputes which 
are more taxing and costly. 
–Arly Sta. Ana-Valdez, with 
reports from Fredderick Gaerlan, 
(DOLE-LUFO) and Mhel Gaspar, 
(DOLE-WPFO) 

SEnA helps OSY get money claims 

8888 commends 
DOLE officials, 
employees 

All set for ISO 9001:2015 

‘Meaty’ project provides jobs to Misamis folks 

THe Citizen’s Complaint Center 
8888  commended officials and em-
ployees of the labor department for  
rendering good service.

regional Director Henry John 
Jalbuena of the DoLe-National 
Capital region and Director Andrea 
Cabansag, Head of Makati and Pasay 
Field Offices received commendation 
letters for the speedy resolution of 
the case filed by Edward Brendon 
ranjo against his former employer, 
Club Ultima Company and Crown 
regency Hotel for alleged slow 
processing of back wages.  

Another client, John Linden Sia 
expressed his deepest gratitude for 
the prompt assistance extended by 
the Office of Assistant Secretary Joji 
Aragon and her staff Meneleo Ro-
sales, Department Legislative Li-
aison Specialist, for the speedy re-
patriation of his father, Lindon Sia, 
an overseas Filipino worker (oFW) 
from the Kingdom of Saudi Arabia 
(KSA).

Secretary Bello led the awarding 
of commendation letters together 
with Undersecretary Claro Arellano, 
the Department’s 8888 Action Team 
Head and Assistant Secretary Joji 
Aragon, Alternate Head. 

Meanwhile, in a bid to support 
the objective of institutionalizing 
the response to public complaints 
hotline in all government agencies, 
DoLe, through its Hotline 8888 Fo-
cal Team, held the orientation and 
workshop for the Institutionalization 
of Hotline 8888 for the designated fo-
cal persons of DOLE regional offices, 
bureaus, and services.

The one-day orientation provid-
ed the participants with an overview 
of the salient features of eo No. 6, S. 
2016, the minimum operating stan-
dards of the 8888 Citizens’ Complaint 
Hotline, the DoLe Hotline/8888 Fo-
cal Team’s responsibilities, and the 
current status of its implementation.

The Hotline 8888 discussion and 
framework were presented by Atty. 
Christine Lovely red, Director IV of 
the Office of the Cabinet Secretary 
for Legal Affairs. –Aledith Bucacao

ALorAN, MISAMIS oCCIDeN-
TAL – The Department of Labor 
and employment regional of-
fice No. X (DOLE- X), through its 
Misamis occidental Provincial 
Field Office, led the blessing and 
turnover ceremony of the Aloran 
Trade High School Multipurpose 
Cooperative’s Meatshop Project, a 
DoLe-assisted livelihood project.

The cooperative’s meat-
shop project was made possible 
through the capital assistance 
worth P260,000 which was re-
leased last year under the Kabu-
hayan Program of the DoLe Inte-
grated Livelihood and emergency 
employment Program (DILeeP).

Initially, DILeeP assistance 
worth P100,000 was granted to 154 
beneficiaries of the cooperative for 
their catering project. 

The meatshop is located at the 
commercial and business center of 
the municipality, which makes it 
a great market for the livelihood 
project.

“By putting-up an accessible 

meat shop at a reasonable price, 
we believe that we can sustain 
and accommodate the increasing 
demand of our clients, cater job 
opportunities to the members, 
and make additional income to 
our cooperative beneficiaries,” 
association President Saturnina 
Paza explained.

DOLE-X Misamis Occidental 
Provincial Field Office Chief 
Leonardo rodrigo said the 
DoLe-assisted livelihood project 
will provide self-employment 
opportunities to the beneficiaries of 
the municipality, thus, augmenting 
their family income.

Mayor Junipher roa, 
meanwhile, said that the success 
of the project depends on the 
member’s dedication, talents, 
and skills; and also through 
coordination with DoLe for the 
provision of assistance.

“Dako ko ug pasalamat sa walay 
undang nga supporta ug tabang sa 
DOLE-X para sa akong katawhan 
sa Aloran. Malipayon kong mu-

announce na first time ni sa among 
lungsod nga naa nay meat bone 
slicer, dili na kinahanglan mudagan 
pa sa ubang siyudad para sa same 
nga serbisyo,” Mayor roa added.

(I am very thankful to the 
unending support and help of 
DOLE-X to the people of Aloran. I 

am happy to announce that this is 
the first time for our Municipality 
to have a meat bone slicer and there 
is no need to go to the nearby cities 
for the same service.) –Lorraine M. 
Roa/DOLE-X Mis. Occ. PFO

DOLE-AssisTED LivELihOOD pROjECT. 
DOLE-X Misamis Occidental Provincial Field 
Office Chief Leonardo Rodrigo said that the 
DOLE-assisted meat shop project will provide 
employment opportunities and augment the 
income of the less fortunate beneficiaries of the 
municipality.

 photo by DOLE RO X



4 March 2018

dole.gov.ph PHILIPPINE                      LABOR

October-December 2017

The PhiliPPine labor is the official publication of the 
Department of Labor and Employment 

with editorial office at the 
Information and Publication Service 

1st Floor, OPLE Building, Intramuros, Manila. 

Executive Editor | RAUL M. FRANCIA

Editor-in-Chief | GERRY S. RUBIO

Issue Editor | ALTHEA LOUISE D. MAJAN

Senior Writers |  TEEPHANIE D. LADERAS | ABEGAIL V. DE VEGA 
 PETER PAUL R. ANG  

Contributing Writers |  HERSHEY AQUINO, NCR  |  PATRICk RILLORTA, CAR
ARLY STA. ANA-VALDEZ, RO1  |  REGINALD ESTIOCO, RO2

JEREMIAH BORJA, RO3  |  FRANZ RAYMOND AQUINO, RO4-A
LORERA CATAPANG, RO4-B  |  RAYMOND ESCALANTE, RO5 

NIEZEL SABRIDO RO6  |  LUCHEL TANIZA, RO7
NORMA RAE COSTIMIANO, RO8  |  kAREN CLAIRE GRAFIA, RO9
MILDRED DABLIO, RO10  | kRIZTJA MARAE LABRADOR, RO11 

kATHLEEN TURNOS, RO12   |  OLGA VIRGINIA DEMATA, CARAGA
Creative Artist | GREGORIO I. GALMAN  |  VERONICA C. CASIL

Photographers |  JOMAR S. LAGMAY  |  ALEJANDRO P. ECHAVEZ

Circulation Manager | GIRLIE MARLYN E. ARCE

Circulation Assistants |  MADELYN D. DOMETITA  |  RANDY F. FERNANDEZ 

Readers’ queries, comments, and suggestions are welcome. 
Mail or fax them in, or call us 

at telephone numbers 527-3000 loc. 620, 621, 622, 
623, 625, 626, 627. 

Our fax number is 527-3446. 
You may also visit our website: 

www.dole.gov.ph; 
or e-mail us at dole_lco@yahoo.com.

“as the journey to 
bridge the gender 
gaps in the Philippines 
progresses, the BwsC 
and other DoLe 
agencies will strive to 
continue upholding 
the rights of women 
and ensure their 
decent and productive employment for the 
years to come, hence, making change work

 

for women.”
ATTY. MA. KARINA PERIDA-TRAYVILLA

Director IV
Bureau of Workers with Special Concerns

Making change work for women

hAppiEsT jOB sEEKERs. Job seekers beam with joy after being hired on the spot (HOTS) during 
the Trabaho, Negosyo, Kabuhayan, Job and Business Fair at the Cuneta Astrodome in Pasay City.

CLoSe to 6,000 graduating 
students and overseas workers were 
near-hired for job vacancies during 
the labor department’s Trabaho, 
Negosyo, Kabuhayan (TNK) job 
and business fair held at the Cuneta 
Astrodome in Pasay City, the Bureau 
of Local employment reported.

‘Near hires’ are applicants who 
may be considered as hired but 
needed to submit additional or 
lacking requirements or may need 
to attend further interviews or 
tests. They may be hired or placed 
depending on the outcome of their 
interview and compliance of pre-
employment requirements of the 
hiring company.

In a report to Labor Secretary 
Silvestre Bello III, the BLe said 
thousands of job seekers took 
advantage of the 13,000 job 
vacancies offered by 97 participating 
employers during the one-day fair 
jointly held with the Department 
of Trade and Industry, Technical 

education and Skills Development 
Authority, and the city government 
of Pasay.

one hundred thirty six 
applicants were Hired-on-The-Spot 
(HoTS).

Marites Castillo, a former oFW 
from Kuwait was one of the lucky 
HoTS as she was hired by the STVN 
Manpower as a field researcher. 
Assured of the job offer, she was 
advised to report for orientation and 
submission of several documentary 
requirements.

“Dati akong oFW from Kuwait. 
Sa ngayon, gusto ko makasama 
ang pamilya ko at mag stay na lang 
dito sa Pilipinas kaya nag-try ako 
maghanap ng trabaho dito sa job 
fair.Sa awa ng Diyos, ako ay pinalad 
na matanggap agad,” Castillo said.

Also, one of the HoTS during 
the job fair is ronald Cesar Castro, 
47, was at first apprehensive of age 
discrimination at work, but was 
eventually hired as call center agent 

by Bilkish Call Center Group.
“I am thankful for this opportu-

nity na nakahanap ako ng trabaho. I 
am old pero nabigyan pa rin ako ng 
pagkakataon na makapagtrabaho. 
employers are not age discriminat-
ing because they are more interested 
with my experience,” Castro said.

In the same event, 54 students 
were given short-term job oppor-
tunities and 46 fresh graduates will 
be provided with comprehensive 
career guidance and advance skills 
trainings through JobStart Program.

Also, 139 jobseekers were 
referred to TeSDA for further skills 
training while 60 jobseekers have 
been referred to DTI for business 
opportunities and advice.

A total of 65 OFWs were also 
provided with welfare, employment, 
legal, and livelihood assistance 
through the Assist WeLL Program 
while 17 Balik-Manggagawa oFWs 
were provided with iDoLe oFW 
cards. –Abegail V. De Vega

THe Bureau of Working Conditions 
has recorded a high number of com-
pliance with women and gender’s 
rights in the workplace.

In its report, BWC said 9 out of 10 
establishments assessed nationwide 
by the labor department last year 
comply with the rules and regula-
tions on maternity leave, solo parent 
leave, violence against women and 
children (VAWC) leave, and special 
leave for women.

A high compliance rate was also 
noted in the implementation of the 
expanded Breastfeeding Promotion 
Act of 2009, specifically on the 
establishment of lactation stations 
and observance of lactation break, 
and the adherence to Anti-Sexual 
Harassment Law.

From the 57,661 establishments 
that were inspected in 2017, the 
highest compliance was recorded in 
the implementation of special leave 
for women, with a 99.55 percent 
compliance rate.

Special leave for women 
refers to female employee’s leave 
entitlement of two months with full 
pay following surgery caused by a 
gynecological disorder.

other labor laws provisions on 
women worker welfare with high 
compliance rate were VAWC leave, 
99.34 percent; maternity leave, 99.31 
percent; solo parent leave, 99.29 
percent; breastfeeding promotion, 
96.18 percent; and anti-sexual 

harassment law, 93.02 percent.
In August last year, Secretary Sil-

vestre Bello III issued Department 
order No. 178 to eliminate health 
risks and ensure safe and healthful 
working conditions in workplaces, 
particularly for workers and women 
who by the nature of their tasks, 
have to stand and wear high-heeled 
shoes in their jobs.

The new Labor Laws Compli-
ance System has strengthened the 
promotion of women and gen-
der’s rights. As such, in assessing 
the compliance with general labor 
standards and occupational safety 

and health standards, DoLe en-
sures that establishments comply 
with women and gender rights 
laws. These include republic Act 
(r.A.) 1161 (Maternity Leave), 
r.A. 8972 (Solo Parent Leave), 
r.A. 9262 (VAWC Law), r.A. 9710 
(Special Leave for Women), r.A. 
10028 (Breastfeeding Promotion), 
r.A. 7877 (Anti-Sexual Harass-
ment Law), R.A. 10151 (Provi-
sion of Welfare Facilities for Night 
Workers), RA 8504 (Philippine 
AIDS Law), and DoLe Depart-
ment Order 56-03 (Family Wel-
fare Program). –Jeanette B. Guevarra

6k near-hires at pasay job fair

High compliance of women’s 
labor rights noted

IN celebration of the National Wom-
en’s Month, Labor Secretary Silves-
tre Bello III, who is also the Chair-
person of the DoLe Gender and 
Development Focal Point System, 
commended the Department for its 
untiring efforts to uplift the condi-
tions of women through its different 
programs and services.

This year’s theme, “We Make 
Change Work for Women,” high-
lights the empowerment of women 
as active contributors to and claim-
holders of national development. It 
was identified by the Board Mem-
bers of the Philippine Commission 
on Women and the Inter-Agency 
Technical Working Group in 2017 

and will be used until 2022.
Bello said that the labor depart-

ment has a share in ‘making change 
work for women’ through the im-
plementation of programs which di-
rectly or indirectly affects women in 
the workforce.

“That, I think is ‘making change 
work for women’ in action. By en-
suring that our women workers are 
protected, we can hopefully prevent 
similar cases of abuses and mal-
treatment especially to our female 
migrant workers in other countries. 
While this does not guarantee a win-
win situation at all times, we could 
at least demand a leverage by which 
our workers, in general, are accord-

ed protection,” the labor secretary 
added.  

Lastly, Bello challenged the De-
partment to improve its data collec-
tion in order to show how women 
benefit from its programs and ser-
vices.

“As the journey to bridge the 
gender gaps in the Philippines pro-
gresses, the BWSC and other DoLe 
agencies will strive to continue up-
holding the rights of women and 
ensure their decent and productive 
employment for the years to come, 
hence, making change work for 
women,” said Bureau of Workers 
with Special Concerns Director Atty. 
Ma. Karina Perida-Trayvilla.

sERBisyO pARA KAy juANA. In celebration of National Women’s Month, with the theme, “We 
make change work for women,” the Overseas Workers Welfare Administration (OWWA) Regional 
Welfare Office I gave away freebies and provided  pampering services to all its female clients.    

 photo by  Jomar Lagmay, IPS
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visas for certain Oman 
jobs suspended 

KAoHSIUNG, TAIWAN – To draw the interest 
of overseas Filipino workers (oFWs) to start their 
own business when they eventually return to the 
country, the Byaheng entreprenyur Project (BeP) 
was launched by the Philippine overseas Labor 
Office in Kaohsiung, Taiwan. 

Nineteen oFWs, comprised mostly of 
engineers, initially participated in the educational 
tour at the Ma Yu Shan (red Barn) Factory and 
Tours in Zuoying District. 

It was the first of the eight factory visits by 
the interested oFWs in the course of completing 
Byaheng entreprenyur 2018. 

The tour is set every fourth Sunday of every 
month and followed by a financial workshop after 
every four trips. 

LoNDoN – The Philippine overseas Labor 
Office here has warned the public anew of another 
fraudulent scheme that victimizes Filipino 
jobseekers wanting to work in London.

PoLo  said that a fake email account, 
(philippineembassyunitedkingdom@gmail.
com) posing as the Philippine embas-
sy in the United Kingdom (UK), recruits 
overseas workers for non-existent jobs.

The fraudulent scheme was exposed when a 
report reached the Philippine Trade & Investment 
Centre (PTIC) in London about the said fake email 
address which recruits workers and provides 
requirements for UK B1 Working Visa.

Aside from the factory tour, the participants 
were also given the chance to create their own 
products during the Do-It-Yourself workshop. 

During the sharing and feedback session, the 
participants were tasked to discuss the insights 
they learned, the good practices that can be 
adopted, and the whole experience itself. 

At the end of the session, Labor Attache Rustico 
SM Dela Fuente stressed the importance of being 
able to see and seize the opportunity when it 
comes. 

He also emphasized that oFWs have 
entrepreneurial qualities as they are risk-takers 
and dreamers. They also have a sense of urgency 
and industry, and are willing to sacrifice for their 
family.  –PoLo Kaohsiung

The PTIC immediately responded to the email 
and clarified that the unscrupulous address is 
not the official email of the Philippine Embassy 
in London nor affiliated with any Philippine 
government agency. 

London Labor Attaché Reydeluz Conferido 
sought the assistance of other government 
agencies to track down the source of the email 
address, and immediately file cases against those 
behind it to protect Filipino workers.

“We hope that we could mobilize the other 
government resources to track its source and 
bring to justice those who are so brazen in this 
illegal activity,”  Conferido stated. –Paul R. Ang

Cantonese language 
class for OFWs

POLO London warns
 vs. fake jobs 

Byaheng Entreprenyur 
launched in Taiwan 

MACAU – The Philippine 
Overseas Labor Office (POLO) in 
Macau has launched a Cantonese 
language class to equip overseas 
Filipino workers (oFWs) with 
basic conversational skills in the 
said language.  

Twenty-six oFWs initially 
attended the session and more are 
expected to join the subsequent 
sessions. 

“As program component, 
we hope that at the end of the 
sessions, the OFW beneficiaries 
of the language class shall be 
able to relate better to their 
employers and to Chinese-
speaking peers, and facilitate 
their mobility in the city. The 
knowledge and conversational 

skills of the Cantonese language 
shall definitely enhance the 
employment opportunities for 
the oFWs,” said Labor Attache 
Vivian Tornea. 

The language class shall be for 
a total of 12 hours or two hours 
each for six sessions. 

The Cantonese class aims 
to teach oFWs the phonology 
of the Cantonese language like 
the vowels, tones, numbers 
and dates, simple vocabulary, 
common phrases, and directions. 

Cantonese language has six 
tones. The same word can have 
different meanings depending 
on the tones or how the person 
pronounces the word. –POLO 
Macau

oMAN – The Sultanate of oman 
has suspended for six months 
the issuance of visas to foreign 
workers in 10 employment sectors 
covering 87 skills and professions.

The Philippine overseas 
employment Administration 
(PoeA), in an advisory said 
oman’s Ministry of Manpower 
(MoM) has issued Ministerial 
Decision 38/2018 last  January 24 
suspending the authorization to 
hire foreign workers as part of its 
nationalization policy in the pri-
vate sector to provide 25,000 jobs 
to omani citizens. 

Until July 24, 2018, the 
Ministry of Manpower will not 

process work visas for the listed 
positions as the government 
assesses the impact of the policy 
on its citizens and possible 
benefits to the economy within 
suspension period.  

Visas issued before 24 January 
2018, however, will remain valid 
until its expiration.

establishments registered 
with the oman Public Authority 
for Small and Medium enterprises 
Development (rIYADA) and 
those insured with the Public 
Authority for Social Insurance 
(oASI) are exempted from the 
temporary ban. –POEA

 ENTREpRENEuRship TOWARDs pRODuCTivE REiNTEGRATiON. Labor Attache Rustico SM Dela Fuente (left most) leads the launching of the 
Byaheng Entreprenyur Project in Kaohsiung, Taiwan. Nineteen OFWs, comprised mostly of engineers, initially participated in the educational tour at 
the Ma Yu Shan (Red Barn) Factory and Tours in Zuoying District. 

pOLO-TOKyO MOBiLE sERviCE. Labor Attaché Marie Rose Escalada, together with the POLO-
Tokyo staff, leads the conduct of mobile service for the Filipino community at the Shizuoka 
Convention and Arts Center in Shizuoka Prefecture, Japan.     

JAPAN – The Philippine overseas 
Labor Office in Tokyo, in 
coordination with the Association 
of Pinoy Volunteers for 
Assistance (APIVA), conducted 
its mobile service for the Filipino 
community in Shizuoka City.

Held at the Shizuoka 
Convention and Arts Center, the 
outreach services catered mostly 

pOLO-Tokyo conducts mobile service in shizuoka prefecture
to working Filipino permanent/
long term residents and spouses 
of Japanese nationals who are 
living in Shizuoka Prefecture and 
its neighboring areas.

Labor Attaché Marie Rose 
escalada graced the conduct of 
mobile service, with the presence 
and support of all the staff of 
PoLo-Tokyo.

Among the services offered 
include the conduct of free seminar 
on financial literacy, voluntary 
membership to the overseas 
Workers Welfare Administration 
(oWWA), overseas employment 
Certificate (OEC) issuance, and 
consultation on labor and welfare 
concerns.

During the event, the new 

set of APIVA officers were also 
inducted. Labor Attaché Escalada 
extended her congratulations 
to the newly-elected officers 
and presented a certificate 
of appreciation to APIVA 
Chairperson Ana Margarita 
Teodoro for the association’s 
relentless support to PoLo 
Tokyo.  

“on behalf of PoLo-Tokyo, 
I congratulate you all. We trust 
that you will continue to work 
for the betterment of the Filipino 
community here in Shizuoka. We 
thank you for your willingness to 
volunteer your time and effort in 
arranging this outreach services 
of POLO-Tokyo,” Labor Attaché 
escalada said. –POLO Tokyo

 photo by  POLO, Tokyo

 photo by  POLO Taiwan
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NLRC sets more satellite 
offices in regions 

 photo by Jomar Lagmay, IPS

DOLE sECRETARy visiTs pOEA fACiLiTiEs.  Labor Secretary Silvestre Bello checks the services and facilities of the One-Stop Service Center for OFWs 
at the POEA Building in Ortigas, Mandaluyong City. OSSCO provides OFWs or those intending to work abroad with a broad range of accessible inter-
agency services.

QuALiTy TRAiNiNG fOR fiLipiNO sEAfARERs. Through its technological learning facilities, such as the Full Mission Bridge Simulator and 
the simulator used for General Operator’s Certificate for Global Maritime Distress and Safety System (GOC for GMDSS), the National Maritime 
Polytechnic (NMP) upholds its commitment to provide quality training to its clientele – the Filipino seafarers. 

NMP eyes distance learning
for Filipino seafarers

2 pRC ROs now isO certified
THe Professional regulation Commission 
(PRC) Lucena and Tuguegarao Regional Offices 
were awarded the International organization 
for Standardization (ISO) 9001:2015 Certification 
from the Certification International Philippines 
(CIP) Inc.

The ISO 9001: 2015 certification proves 
PRC’s compliance to Quality Management 
System (QMS) for Licensing of Professionals 
and regulating Professions. 

Through the two-stage audit conducted by 
the CIP, PrC Lucena and Tuguegarao regional 
Offices were able to demonstrate and enhance 

their ability to consistently provide services 
that meet customer satisfaction and comply 
with applicable statutory and regulatory 
requirements.

Renato Navarette, Managing Director of 
CIP awarded the ISO 9001:2015 Certificate to 
Director reynaldo Cristobal of PrC Lucena 
and Director rodrigo Balaqui, Jr. of PrC 
Tuguegarao.

PrC Cagayan De oro and Tacloban regional 
Offices were also announced compliant to ISO 
9001:2015 Certification and will receive their 
ISO Certificate. –Ronald Allan Denoso

 photo by  NMP

TACLoBAN CITY – Upholding its commitment to 
improve the employability and competitiveness of 
Filipino seafarers, the National Maritime Polytechnic 
(NMP) cited distance learning and e-learning 
platforms as proposed strategies to broaden its 
services for the next three years. 

The proposal is meant to expand the reach of 
the institution considering that seafarers are mobile 
and that technology nowadays is fast paced, even on 
board ships.

In addition, distance learning has become 
established in the field of education. 

In the meantime, NMP continues to upgrade 
its facilities and maritime trainings; and it also 
regularly conducts maritime studies to come up 
with policies and programs for the improvement of 
the manpower sector of the industry.

With its technological learning facilities, NMP 
ensures quality of training is delivered to its clients. 

Among those technological facilities is the 
simulator used for General Operator’s Certificate 
for Global Maritime Distress and Safety System 

(GoC for GMDSS). The course uses state-of-the-art 
Computer Desktops with high-end specifications 
and installed with the modern applications of 
TRANSAS GMDSS SIMULATOR GTS 4100 & GTS 
5000. 

Trainees who successfully completed the course 
are expected to transmit and receive information 
using GMDSS subsystems and equipment and 
fulfilling the functional requirements of GMDSS and 
to provide radio services for emergency purposes.

Moreover, NMP also offers value addition 
courses such as Control engineering (Ce), 
Auxiliary Machinery System (AMS), Marine 
electrical System (MeS), Marine refrigeration and 
Air Conditioning (MrAC), Gender Sensitivity 
Training for Seafarers (GSTS), and STD/HIV/AIDS 
Prevention in the Maritime Sector (SHAPIMS). 

NMP also offers Professional Development 
Courses which is open to all maritime instructors, 
faculty members of maritime schools, merchant 
marine officers and those who want to teach in the 
maritime training institutions. –NMP

THe Philippine overseas em-
ployment Administration (PoeA) 
warned licensed recruitment 
agencies and medical clinics 
catering to oFWs not to be duped 
by an online registration system 
allegedly operated by the Gulf 
Cooperation Council (GCC) 
Ministry of Health.

In an advisory, the PoeA said 
the Department of Health (DoH) 
has denied that it approved the 
scheme that requires the applicant 
to pay a registration fee of US$10 for 
the provision of Pre-employment 
Medical examination.

The DoH prohibits the 
Medical Facilities for overseas 
Workers and Seafarers (MFoWS) 
from participating or using the 
said online scheme.

In Department Circular No. 
0371 issued on December 22, 
2017, DoH said that “since the 
online registration system charges 
an additional fee to the oFW 
applicants and can be restrictive 
to few selected DoH-accredited 
oFW clinics, it may be construed 
as another form of decking and 
monopoly of health examination 
services for Filipino migrant 
workers.”

The PoeA advised the public 
and DoH-accredited clinics for 
oFWs to report to the DoH any 
activity pertaining to the said 
online registration system. –POEA

TeCHNoLoGICAL innovation 
will set in a more convenient and 
efficient labor case management ser-
vices at the National Labor relations 
Commission (NLrC).

NLrC said it has partnered with 
the Asiagate Networks, Inc. in set-
ting up a comprehensive system for 
the filing of Request for Assistance 
(rFAs) and case tracking for execu-
tion or release of judgment award in 
labor dispute resolutions.

The system will enable workers 
and employers to file a personal or 
online rFA and complaint and track 
its status for execution or release of 
judgment award. records may also 
be easily tracked in cases where the 
same are already in archives and/or 
for disposal.

NLrC Chairman Gerardo 
Nograles said the innovation aims 
to provide accessible platforms for 
the public to avail all services of the 
commission for their convenience. 

The project will be rolled out to 
NLrC’s regional and Sub-regional 
Arbitration Branches and Commis-
sion Proper for nationwide availabil-
ity.

The system will enhance, im-
prove and integrate the existing Case 
Tracking System and other dispa-
rate systems, making it possible for 
NLrC to provide a clearer and more 
transparent flow of labor cases.  

overall, the new system is set to 
deliver an automated tracking system 
of all the cases from filing to execution 
including its status on a real-time 
basis, providing public access on the 
status of cases, and status or execution. 
–Katherine Mae Bautista

reALIZING the importance of 
social media as a platform for en-
gagement and promotion for reinte-
gration initiatives and services, the 
National reintegration Center for 
oFWs (NrCo) has recently launched 
its official Facebook page for its em-
ployment reintegration program 
called “Sa ‘Pinas Ikaw ang Ma’am at 
Sir” Program (SPIMS). 

The official SPIMS social media 
page aims to increase the public’s 
awareness and understanding of 
the benefits of the SPIMS program 

WITH the increasing demand to 
expedite the resolution of labor 
disputes between workers and em-
ployers in the country and elimi-
nate delays in filing of Requests for 
Assistance (rFAs) and complaints, 
Chairman Gerardo Nograles of the 
National Labor relations Commis-
sion (NLrC) intends to establish 
more NLRC satellite offices in all 
regions.

Upon consultation with the 
executive Labor Arbiters of the 
Commission during the 2017 Year-
end Performance Assessment 
(YePA) and 2018 Corporate Planning 
exercises, the Chairman directed the 
heads of the regional Arbitration 
Branches (rABs) to scout potential 

areas for putting up of satellite offices 
within their respective region.

According to the Chairman, 
satellite offices will be manned by a 
Labor Arbitration Associate (LAA) 
who will conduct conciliation 
mediations; and may be put up 
where there is a DOLE Office.

At present, one of the initiatives 
of some regional Arbitration 
Branches to address requests for 
assistance from far-flung areas is to 
assign or deputize a roving Labor 
Arbitration Associate (LAA) to 
DOLE Provincial and Field Offices 
to conduct and handle Single entry 
Approach (SenA) conferences and 
mandatory conciliations once a 
week. –Katherine Mae Bautista

by providing regular updates, an-
nouncements, and information. 

Through the FB Page, NrCo also 
aims to become more responsive 
to the inquiries and questions com-
ing from its current and potential 
beneficiaries, thereby encouraging 
more oFW-Licensure examination 
for Teachers (LeT) passers to prac-
tice their profession in various public 
schools in the Philippines. 

The SPIMS program is in 
response to the call of the Deped in 
hiring more public-school teachers 
nationwide to support the full 
implementation of the K-12 program 
and DoLe’s thrust to bring home 
oFWs and to be with their families.
–National Reintegration Center for 
OFWs

Beware of 
fake online 
registration 

system

E-tracking to 
speed-up labor 
case resolution

SPIMS goes 
online  
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CoTABATo – rogelio estrellado, 
a 58 year-old rice mill operator and 
a resident of Midsayap, Cotabato 
can finally retire from service after 
receiving P55,000 in back wages 
from his previous employer.

This was after Estrellado filed a 
Single entry Approach request for 
Assistance (SenA-rFA) at the DoLe 

p55-K back pay for rice mill worker
North Cotabato Field Office through 
SENA Desk Officer (SEADO) 
Conrado Artatez.

After SeADo Artatez immedi-
ately responded to his request, es-
trellado said he was happy of the 
SeNA result wherein both parties 
amicably settled.

“Dako gyud ang akong pag-

by Kriztja Marae G. Labrador

AssisTANCE TO NCCC MALL fiRE viCTiMs. The Department of Labor and Employment 
Regional Office No. XI, through the Employees’ Compensation Commission (ECC), awards EC 
funeral benefit to the families of those who perished during the NCCC Mall Fire last December 2017.

 BEsT pERfORMiNG pEsOs. DOLE Ilocos Region Director Nathaniel Lacambra leads the awarding 
of the best performing Public Employment Service Offices (PESOs) and PESO Managers during the 
region’s 2018 PESO Congress and Yearend Performance Assessment. The Best LGU PESO Manager 
award was given to Charito Dator and the Best LGU PESO was given to the Provincial Government 
of La Union for the 1st class province category.

Assistance to NCCC 
mall fire victims 

Bicol grocery chain regularizes workers

DAVAo CITY – The Department 
of Labor and employment (DoLe) 
XI through the Employees’ 
Compensation Commission (eCC) 
has awarded EC funeral benefit to 
the families of those who perished 
during the NCCC Mall Fire last 
December 2017. 

DOLE XI Assistant Regional 
Director evelyn ramos, together 
with SSS Branch heads, Jose Catoto 
Jr. and Mary ellen estoque, led the 
eC funeral check distribution at 
the DOLE XI WODP Hall. 

During the fire last Decem-
ber 23, 2017, 38 employees, 37 of 
which were call center agents, suc-
cumbed to death due to fire inci-
dent in NCCC Mall in Davao City. 

eCC granted each of the fami-
lies P30,000 as EC funeral benefit. 
ensuing is the eC survivorship 
pension to the spouse or parents 
and children below 21 years of 
age. 

The Department of Labor and 
Employment XI also awarded 

TABACo CITY – The war to stop 
‘endo’ continues to gain ground 
in Bicol.

This after Lotte Mart, a 
growing grocery store chain, has 
voluntarily regularized 54 of its 
workers. 

In a report to Labor Secretary 
Silvestre Bello III, Bicol regional 
Director exequiel Sarcauga said 
Lotte Mart submitted the names 
of the first batch of regularized 

workers after their appointment 
papers were signed.

“ending endo is our priority 
here and we welcome voluntary 
regularization such as this,”  
Sarcauga added.  

Lotte Mart HR head Raquel 
Baclao said, “This is the first time 
that we are issuing appointment 
papers to our workers. It’s a posi-
tive move for us as we wanted to 
really comply with labor laws. 

Perhaps, DoLe can also help us 
orient our workers that these ap-
pointment documents signifies 
the responsibility on the part of 
our employees to perform bet-
ter.”

She also said the regularization 
was only the first batch since 
they plan to regularize all their 
personnel who pass the six-
month probationary period.  

Lotte Mart owner Ricky Tang 

said they will also regularize 
workers of its sister company, 
oriental Bazaar, which is bigger 
and with branches in Tabaco 
City and Daraga in Albay and 
will open a third branch in Ligao 
City.

Combined, Lotte Mart and 
oriental Bazaar will regularize a 
total of 139 workers.

To encourage more voluntari-
ly regularization like that of Lotte 

Mart and oriental Bazaar, DoLe 
Bicol plans to stage promotional 
activities for establishments vol-
untarily ending eNDo.   

“Kudos to DoLe Albay for 
this magnificent accomplish-
ment. We hope that more will 
come and that other provincial 
offices will also follow this vol-
untary regularization track,” 
Sarcauga said.

all the beneficiary families with 
livelihood package in the amount 
of P20,000 in the form of starter 
kits and special employment for 
their children.

Meanwhile, a total of 106 
applicants were hired-on-the-
spot (HoTS) during the two-day 
Special Job Fair for NCCC mall 
fire victims led by the DOLE XI, in 
partnership with the Davao City 
Public Employment Service Office 
at the Almendras Gym. 

out of the total number of 
HOTS, 47 are former NCCC 
Workers and four are NCCC 
worker’s dependents while the 
rest are walk-in applicants. Four 
hundred sixty-nine (284 local, 185 
overseas) applicants are subject for 
further interview by their selected 
employers. 

There were a total of 711 (Local 
474, Overseas 237) applicants reg-
istered during the job fair wherein 
583 (Local 395, Overseas 188) of 
them were qualified applicants.

Job vacancies solicited for this 
special job fair is at 7,205. 

CITY oF MALoLoS – Some 12 Maranaos who 
migrated to Bulacan due to the Marawi Crisis 
received P5,000,000.00 livelihood assistance from 
the Department of Labor and employment (DoLe).

DOLE Regional Director Atty. Ana Dione, in 
her report to Labor Secretary Silvestre H. Bello III, 
said the Maranao beneficiaries were among the 250 
Bulakenyo who received the Negosyo sa Kariton 
(Nego Karts) projects.  

“We are privileged to be part of the rehabilitation 
process for the people from Marawi City. As we 
all know, the ‘Summer Capital of the South’ was 
under siege for almost five months and destroyed 
lives and properties and left the city in rubbles,” rD 
Dione said.

Bulacan Provincial PeSo Manager elizabeth 
Alonzo said that the Nego Karts that the Maranaos 
and others received are start-ups ambulant street 

Maranaos in Bulacan 
get livelihood aid

food businesses like fish balls, kikiam, and squid 
balls.

“We are thankful for our strong partnerships with 
the DoLe, and just like before, more marginalized 
Bulakenyos have been engaged and empowered to 
venture and succeed in small businesses,”  Alonzo 
said. 

Alonzo, who pitched in for Bulacan Governor 
Wilhelmino Sy-Alvarado during the awarding 
rites, said that all beneficiaries undergone Entre-
preneurship Development Training to ensure the 
proper management of their Nego Karts.

Maranao beneficiaries include Sadat Disimban, 
Alinor Dipatuan, Yahya Yasser, Abdulsamad 
Natangcop, Nassar Dilna, Amar Ibrahim, Abdulgani 
Sambawa, Intezhar ramos, ryan Usgay, Hanzalee 
Noor, Najer Pahme, and Norani Yunos. –Jerry Borja

The labor department said work-
ers who died or were injured at the 
bunkhouse accident in Cebu City 
are entitled to receive benefits un-
der the employees’ Compensation 
Program (eCP).

“It was an unfortunate accident 
but we want to assure the workers 
and their families of the assistance 
from the employees’ Compensa-
tion Commission,” eCC chairman 
and Labor Secretary Silvestre Bello 

victims of collapsed bunkhouse in Cebu to receive EC benefits
III said. 

eCC executive Director Stel-
la Zipagan-Banawis said under 
Board resolution No. 12-01-02, in-
juries and the resulting disabilities 
or death sustained by stay-in local 
employees within the quarters fur-
nished by the employers are com-
pensable under the eCP, regardless 
of the time of its occurrence.

She said that the so-called 
‘bunkhouse rule’ is applicable to 

the plight of the afflicted employees 
who were working on the construc-
tion projects of J.e. Abraham Lee 
Construction and Development, 
Inc. The 30-foot tall bunkhouse, 
which served as the shelter for 
more than 150 workers, collapsed 
in the early morning of March 6 
when most of the occupants were 
still asleep. Five died and 57 were 
injured, as a result of the accident.

“We are just waiting for the 

official list of casualties from the 
local authorities in order for the 
Social Security System (SSS), the 
administering agency of the eCP 
for the private sector, to imme-
diately process and release their 
corresponding benefits,”  Bello 
added.

The affected workers will be 
entitled to loss of income benefits, 
medical benefits, carer’s allowance, 
death pension, and rehabilitation 

services under the eCP. Aside 
from these, they are also qualified 
to avail of the benefits under 
the eCC’s Katulong at Gabay sa 
Manggagawang May Kapansanan, 
or KaGabay Program. The said 
program enables the Persons with 
Work-related Disability (PWrD) 
to avail of physical therapy, 
skills or entrepreneurial training, 
and livelihood assistance. –ECC-
Regional Extension Unit 7

by Raymond P. Escalante

 photo by  DOLE RO XI

pasalamat sa DoLe sa tabang para 
makakuha ko ug benepisyo gikan sa 
akong dati nga amo nga niabot ug 
disinuebe ka tuig, mamahimo nako 
nga magamit ang kuwarta para sa 
akong pagretire,” estrellado said.

(I would like to thank DoLe 
for assisting me to finally get what 
I deserve after 19 years of working 
with my former boss. I can use the 
money for my retirement.)

estrellado was paid on a per sack 
basis every mill in a rice mill owned 
by orlando Cadava. After 19 years, 
he decided to stop working after his 
children requested him to finally 
retire.

The SeNA is an administrative 
approach requiring covered labor 
issues to be subjected to a 30-day 
mandatory conciliation-mediation 
to enable parties to arrive at amicable 
settlement. 

To fully assist requesting parties 
from far flung municipalities, DOLE 
North Cotabato Field Office conducts 
mobile SENA in different areas of 
Cotabato province.  –Kathleen Turnos
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Biyaya sa Bugnay wine

by Jerry Borja

by Luchel Senarlo-Taniza

CeBU CITY – Mobility will no 
longer be a serious hindrance 
for a senior citizen from Toledo 
City, Cebu after receiving an 
artificial leg from the Employees’ 
Compensation Commission 
(eCC-7).

reynaldo Merida, who 
used to be a mechanic at the 
Atlas Consolidated Mining and 
Development Corporation, now 
Carmen Copper Corporation, 
was fitted with a prosthesis 
for his amputated left leg, said 
Ingrid Yumang, focal person 
of the eCC-regional extension 
Unit-7.

This, according to her, is in 
addition to other eCC programs 
and services, which the 60-year 
old availed of after he met an 
accident at the jobsite in 1984.

The Department of Labor 

and employment, through the 
eCC, facilitated the process for 
Merida’s availment of the eC 
permanent partial disability, 
which he received for 49 months, 
noted Yumang.

With the recent implemen-
tation of the eCC’s Katulong at 
Gabay sa Manggagawang May 
Kapansanan (KaGabay) Pro-
gram, Merida became the latest 
beneficiary to acquire a prosthe-
sis amounting to P199,500.00, for 
free.

“Walay kabutangan sa akong 
kalipay tungod kay gawas sa 
pension, anaa pa gyud diay 
prosthesis nga akong nadawat 
sa akong pagka-aksidente niad-
tong 1984 (I can’t explain how 
happy I am because other than 
the pension I availed, I have also 
been given another assistance, 

a prosthesis, by the employees’ 
Compensation Commission),” 
he added upon receipt of his 
prosthesis on February 2018.

Underscoring the eCC’s tag-
line, “Higit pa sa benepisyo ang 
ibinibigay na serbisyo,” eCC ex-
ecutive Director Stella Zipagan-
Banawis wished Merida to enjoy 
his new-found mobility through 
the help of the prosthesis.

“The beneficiary will be 
undergoing free physical and 
occupational therapy for 10 
sessions. To make sure that 
he’d be able to complete the 
therapy sessions, the eCC will 
provide him as well with meal 
and transportation allowance at 
P250.00 per day,” cited Yumang 
in his report to DoLe-7 regional 
Director, Atty. Alvin Villamor.

The program renders a 

special economic assistance 
to people with work-related 
diseases (PWrD) who lost 
employment by reason of work-
related sickness or injury. It aims 
to facilitate integration of PWrD 
into the economic mainstream 
through physical restoration, 
training for re-employment, or 
entrepreneurship.

Under the program, workers 
with approved disability benefits 
can avail of physical restoration 
that provides physical or 
occupational therapy services 
including assistive devices such 
as leg/arm prosthesis, crutches, 
and hearing aid, among others. 
–Luchel Senarlo-Taniza with 
reporting from Ingrid Z. Yumang 
of ECC-REU 7

BuGNAy WiNE. Ang Bugnay Wine na ipinagmamalaki ng Libbo Farmers Association ay 
mabibili sa mga pasalubong centers at trade fairs sa La Union. Ang samahan ay nakatanggap 
ng halos kalahating milyong kapital sa pamamagitan ng DOLE Integrated Livelihood and 
Emergency Employment Program (DILEEP) para mapalago ang proyekto nitong “Bugnay Wine 
Processing”.  

KATuLONG AT GABAy sA MANGGA-
GAWANG MAy KApANsANAN. Reynaldo 
Merida, who used to be a mechanic at the 
Atlas Consolidated Mining and Development 
Corporation, receives an artificial leg from 
the Employees’ Compensation Commission 
(ECC-7) through the Katulong at Gabay sa 
Manggagawang May Kapansanan (KaGabay) 
Program. 

GUIGUINTo, BULACAN – Ge-
rardo “Mang Gerry” Abelar is now 
enjoying the fruits of his ‘lugawan’ 
business, thanks to a livelihood as-
sistance from the Department of 
Labor and employment.

“Dahil po sa tulong pinansyal 
ng DoLe, ang aking nasimulang 
lugawan ay isa na ngayong ku-
mikitang pangkabuhayan na na-
kakatulong sa pangangailangan 
ng aking pamilya,” Mang Gerry 
said.

But life was not always easy 
for this 52-year old hardworking 
Bulakenyo who had to struggle 
working in sporadic jobs to sup-
port his wife and two daughters.   

Determined to turn his life 
around for the betterment of his 
family, Mang Gerry decided to 
quit his job and ventured into 
‘lugawan’ business.

Despite the hurdles, Mang 
Gerry did not lose hope and 

CeBU CITY – Two hundred forty-
two former overseas Filipino 

LA UNIoN – Para sa Libbo Farmers Association, 
isang grupo na binubuo ng 59 na magsasakang 
Kankanaey, ang Bugnay ay tila isang “wonder 
fruit” dahil sa naibibigay nitong biyaya sa grupo at 
sa kanilang komunidad.

Ang Libbo Farmers Association ay binuo at 
nairehistro sa Department of Labor and employ-
ment-Regional Office I noong ika-22 ng Pebrero ng 
taong 2013.

Sa taon ding iyon, nagsanay ang mga miyembro 
ng asosasyon sa paggawa ng alak mula sa Bugnay sa 
tulong ng Department of Science and Technology.

Sa umpisa ay nakagawa ang asosasyon ng 150 
na botelya ng Bugnay Wine. Noong 2014, nakagawa 
sila ng 600 na botelya ng alak.

Noong Marso 23, 2015, pinagkalooban ng 
Department of Labor and employment-regional 
Office I ang asosasyon ng P420,502 na kapital sa 
ilalim ng DoLe Sustainable Livelihood Framework 
na parte naman ng DoLe Integrated Livelihood 
and emergency employment Program (DILeeP) 
para mapalago ang proyekto nitong “Bugnay Wine 
Processing.”

workers (oFWs) in Lapu-Lapu 
City, Cebu received livelihood 
assistance amounting to P4.8 
million from the Department 
of Labor and employment 
Regional Office No. 7. (DOLE-7).

The assistance, said DoLe-
7 oIC-regional Director Cyril 
Ticao, was used to purchase 
sacks of rice for the beneficiaries’ 
Bigasan Project, where each one 
received eight sacks.

The OFW-beneficiaries came 
from the thirty (30) barangays of 
Lapu-Lapu City covering as far 
as Pajo, Gun-ob, Pajac, Basak, 
Bangkal and Mactan.

“These oFWs have long been 

staying in the country since 
their overseas employment 
contracts ended. This prompted 
us, in coordination with the 
local government unit of the 
City of Lapu-Lapu, to assist 
their livelihood needs,”  he said.

The turn-over of livelihood 
assistance was held at the 
Lapu-Lapu City Sports 
Complex, which was facilitated 
by the DoLe Tri-City Field 
Office (TCFO) headed by Dr. 
efren o. Vito, oIC-Chief, 
together with the City’s Public 
Employment Service Office 
(PeSo) Manager, Grace Jamio.

Sa pamamagitan ng tulong pangkabuhayan 
mula sa DoLe-ro I, nagkaroon ng mga bagong 
kagamitan ang asosasyon gaya ng refractometer, Ph 
meter, gallon jars, fermentor, corker at erlenmeyer 
flasks. Maliban sa mga kagamitan, nagbigay din 
ang DoLe-ro I ng pagsasanay sa Business and 
Work Improvement at Bookkeeping sa asosasyon.

Dahil sa mga bagong kagamitan at pagsasanay, 
dumami ang kanilang produksiyon mula 920 
bottles sa 2016 hanggang 1,850 bottles sa 2017.

Ang kanilang mga produkto ay mabibili sa 
pasalubong center ng La Union at sa mga trade fairs 
ng nasabing probinsiya. Para din lalong makilala 
ang kanilang Bugnay Wine, inihahandog ito ng 
lokal na pamahalaan ng Bagulin sa mga espesyal 
na bisita. 

Dahil sa dagdag kita mula sa paggawa ng 
Bugnay Wine, nasusuportahan ng mga miyembro 
ang pag-aaral ng kanilang mga anak, nadaragdagan 
ang kanilang kaalaman dahil sa mga pagsasanay, 
at nagkaroon pa sila ng benepisyo sa PhilHealth . 
–Arly Sta. Ana-Valdez with report from the DOLE-La 
Union Field Office

former construction worker 
hits jackpot in ‘lugawan’

sought assistance from the Public 
Employment Service Office and 
DOLE Bulacan Field Office.

In 2015, Mang Gerry was one 
of the recipients of a P5,000.00 
DoLe Kabuhayan Starter KIT 
which he used as additional capi-
tal for his ‘lugawan’ business.

“Sa tulong pangkabuhayan na 
ipinagkaloob sa akin ng DoLe, 
nakapag-pundar po ako ng mas 
malaking kaldero at mga kagami-
tan sa paglulugaw na siyang nag-
ing dahilan kung bakit unti-un-
ting dumami po ang aming mga 
customer.”

Because Mang Gerry knew 
how to save and invest wisely, he 
was able to put up a P100,000.00 
capital for his other businesses.

Through his lugawan busi-
ness, Mang Gerry was able to buy 
a house, send his daughters to 
college, and provide employment 
opportunities to his family.

When asked on how oth-
ers can find success in venturing 

into small business and turning 
it to a sustainable source of in-
come, Mang Gerry said: “Sa iba 
pang binibigyan ng oportunidad 
tulad ko, sana magkaroon kayo ng 
hamon na pagsumikapan ninyo 
ang mga tulong na ipinagkakaloob 
ng gobyerno sa inyo, at sana, kahit 
kumikita na po kayo, kailangan din 
ng pagtitipid, tiyaga, sipag, at abi-
lidad. Hindi bale walang gadget, 
basta lagi tayong may budget.”

Returning OFWs get P4.8-M ‘bigasan’ project 

Walking again

Prosthetic  leg to senior citizen

 photo by DOLE RO 7

 photo by toptropcals.com


