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Build, Build, Build =
Jobs, Jobs, Jobs

An average of one million jobs are projected to be generated every year under the Duterte
administration’s flagship Build Build Build program launched during the first ‘Jobs Jobs Jobs’ caravan
held in Manila.
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ECOP commits 300k regulars to govt drive
The country’s biggest group of employers is committing to regularize 300,000 workers from its member companies, matching the same number that the labor department has set for its regularization drive this year.
Labor Secretary Silvestre Bello III made broad pitch of
the plan by the Employers Confederation of the Philippines
(ECOP), saying an agreement is in the works between the
group and DOLE to effectively implement the plan.
Addressing a labor forum for HR managers and key
industry leaders organized by the Villaraza & Angangco
Law at the Bonifacio Global City, Bello said he is optimistic
about the ECOP commitment which will bring to 600,000
the total workers who will enjoy regular employment
status from being contractuals this year.
Already, the DOLE has regularized 243,418 during the
first half of the year or some 321, 964 regular workers
since the start of the government’s anti-endo campaign in
August 2016.
“I am glad to inform you that ECOP is committing
300,000 regular workers from their members by the end
of the year,” Bello told the HR managers and corporate
officers during the V & A forum. “This is a significant

number which demonstrates the employers’ cooperation
with the government,” he added.
In the same forum, the labor chief exhorted officers of
companies on compliance with labor laws and standards.
He also warned employers against engaging contractors
involved in prohibited labor-only contracting practices.
He said DOLE’s Department Order 174 which he issued
last year allows only “permissible contracting and subcontracting and reinforces the rights of workers to labor
standards, self-organization, collective bargaining and
security of tenure.”
He said the DOLE order was bolstered by the President’s
Executive Order 51 issued on May 1 which reiterated
the authority of the labor secretary to determine which
activities may be contracted out by companies.
Lamenting that the labor department has a “dwarfed”
team of inspectors, Bello nonetheless said DOLE has
inspected close to 137,000 establishments across the
country from August 2016 to June this year covering 9.4
million workers.
There are more than 900,000 establishments that DOLE
had to inspect.

‘JOBS, JOBS, JOBS’ CARAVAN. Labor Secretary Silvestre H. Bello III
meets former OFWs who trooped to the ‘Jobs, Jobs, Jobs’ Caravan to
apply for local employment at the SMX Convention Center in Pasay
City on August 12, 2018. The Secretary is joined by DPWH Secretary
Mark Villar.
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PRESENTATION OF OSH LAW. President Rodrigo Roa Duterte hands-over to Labor Secretary Silvestre Bello III (left), the signed Republic Act No. 11058,
or “An Act Strengthening Compliance with Occupational Safety and Health Standards” which ensures a safe and healthful workplace for workers
by affording them full protection against all hazards in their work environment, at the Rizal Hall, Malacañan Palace. Also in photo are Executive
Secretary Salvador Medialdea and former President and House Speaker Gloria Arroyo (partly hidden).

Safe, healthy workplace ensured
by Abegail V. De Vega
Strict
compliance
of
establishments
with
the
occupational safety and health
(OSH) standards will now be
ensured following the signing
of the occupational safety
bill, which seeks to penalize
violators.
The law entitled, “An Act
strengthening
compliance
with occupational safety and
health standards and providing
penalties for violations thereof,”
amends the 41-year old Labor
Code of the Philippines, which
contains no criminal penalties to
violators.
Labor Secretary Silvestre Bello
III lauded the signing of the bill
into law as it will provide full
protection for workers against
all hazards in their working
environment.
“Ensuring the safety of our
workers is among our top
priorities and we will not
tolerate any inaction and noncompliance to the OSH standards
as it continues to disrespect the
general welfare of workers and
cause unfortunate occurrences
at work,” Bello said.
The
law
covers
all
establishments,
projects,
sites, including the Philippine
Economic
Zone
Authority

(PEZA) establishments, and
workplaces in all branches of
economic activity.
Among the key provisions of
the new measure are duties of
employers, workers, and other
persons who manage, control
or supervise the work being
undertaken.
These responsibilities include
the need to provide the workers
a workplace that is free from
hazardous conditions; give
complete job safety instructions
or orientation to all the workers;
and inform the workers of the
hazards associated with their
work.
Other duties of both workers
and employers are to use only
approved devices and equipment
for the workplace, and to comply
with OSH standards, including
the provision of protective and
safety devices, such as personal
protective equipment (PPE) and
machine guards.
All safety and health personnel
are also required to undergo the
mandatory training on basic
occupational safety and health
for safety officers as prescribed
by DOLE.
Also, the law further authorizes
the Secretary of Labor and
Employment and representatives

to enter workplaces to conduct
inspections and assessments.
The secretary is also given the
authority to order a stoppage
of work or suspension of
operations to any establishments
when non-compliance with the
law or implementing rules and
regulations poses grave and
imminent danger to the health
and safety of workers.
Willful failure or refusal of
an employer, contractor or
subcontractor to comply with
the required OSH standards
or with the compliance order
issued by DOLE will be liable
for an administrative fine not
exceeding to P100,000 per day
until the violation is corrected.
The amount of fine imposed
will depend on the frequency
or gravity of the violation
committed or the damage it
caused. However, the maximum
amount shall be imposed only
when the violation exposes the
workers to a risk of death, serious
injury or serious illness.
The fine collected will be used
for the operation of occupational
safety and health initiatives including occupational safety and
health training and education,
and other occupational safety
and health programs.

DOLE open to proposed 14-mo pay
The
labor
department
has expressed openness to
a proposal in the Senate for
the grant of 14th month pay
to employees in the private
sector.
Labor
Secretary Silvestre
Bello III said DOLE will
consult with the labor and
management
sectors
and
consider both their interests,
as well as consider the impact
of the proposal to the country’s
economic stability.
“The President is consulting
with our economic advisers.
We at DOLE are also consulting
with both the labor and

dole.gov.ph

management on the feasibility
of the 14-month pay to
workers. In other words, there
is willingness and openness in
the proposal for the 14-month
pay,” Bello said.
Senate Bill No. 2, otherwise
known as “An Act Requiring
Employers in the Private
Sector to Pay 14th Month Pay”,
was filed by Senate President
Vicente Sotto III and has been
pending in the Senate since
July 2016.
Under the bill, “rank-andfile employees, regardless
of their employment status,
designation, and irrespective

of the method by which their
wages are paid provided that
they have worked at least one
month during the calendar
year” are entitled to a 14th
month pay.
Bello said DOLE still has
to study the proposed bill
to indicate the department’s
position depending on the
results of consultations.
Foremost, he added, the
need to maintain the beneficial
social partnership between
workers and employers, as well
as in considering its possible
implications in the economy.
(Abegail De Vega)
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Sanny Belarmino, a former
overseas Filipino worker, was
one of those who were hired
on the spot at the caravan organized by the Build Build Build
agencies together with their
contractors.
“Napakalaking tulong nito
lalong-lalo na sa aking pamilya
dahil ako ay may tatlong anak
at kasalukuyan silang nag-aaral,” Belarmino shared.
“Ito
yung
pangalawang
pagkakataon
ko
na
magpasalamat sa kasalukuyang
administrasyon dahil sampu ng
mga kasama ko sa Saudi noong
2016, nabigyan kami ng tulong
na mapauwi sa Pilipinas at
makapagsimula ulit,” he said.
Belarmino was hired as
a safety officer during the
caravan.
Over 35 contractors for major
Build Build Build projects also
hired new civil engineers,
architects,
plumbers,
and
carpenters, among others.
John del Parizal, hired as a
field civil engineer, advised job
applicants to seek opportunities in the Philippines rather
than overseas.
“Sobrang hirap makahanap
ng trabaho lalo na sa malalaking
kompanya kaya masyado ako
na-overwhelm na nakuha ako.
Message ko lang na tangkilikin
natin yung atin dito sa Pilipinas
at tumulong tayo sa pag-unlad
ng Pilipinas,” Parizal said.

Ace Ramirez said he came
from Palawan for a job
interview in Manila but was
unfortunately rejected.
“Buti na lang may nagshare sa Facebook na friend
na mayroong ganitong event
na Jobs Jobs Jobs. Hindi ako
nagdalawang-isip
pumunta
at luckily na-hire ako on the
spot,” Ramirez said, now a
quality control inspector for a
construction company.
The Jobs Jobs Jobs caravan
held at the SMX Convention
Center is only the first of many
job fairs to be organized by
the Build Build Build agencies
nationwide.
Labor Secretary Silvestre
Bello III said the Build Build
Build program also seeks to
encourage OFWs to come
home.
“The Build Build Build is
envisioned to increase the
productive capacity of our
economy by creating more jobs
and creating an investment
climate that will sustain
inclusive growth and uplift
the living conditions of all our
Filipino countrymen, especially
our Bagong Bayani, our overseas
Filipino workers,” Bello said.
Thousands of jobs generated
from the Build Build Build
program are still available and
accessible via the Jobs portal
or at http://www.build.gov.ph/
Home/Jobs.

Public warned against
fake POEA certification
A modus of withdrawing escrow deposits of recruitment
agencies using falsified “certificate of no pending appealed
case” was uncovered by the Department of Labor and
Employment.
This prompted Secretary Silvestre Bello III to immediately
issue a public warning.
“We are informing the public that a falsified “Certification
of No Pending Appealed POEA case” allegedly issued by
the Department of Labor and Employment Legal Service has
been circulating and is being used by unknown individuals
in withdrawing escrow deposits of certain recruitment
agencies. We advise the public to be more prudent and
cautious in dealing with persons or entities involved in this
reported fraudulent activity,” Bello said.
DOLE separately received letters from at least two overseas
recruitment agencies inquiring about the authenticity of a
certification allegedly issued by DOLE Legal Service and
was purportedly used to withdraw an escrow deposit.
A thorough investigation revealed that the said certification
was found to be bogus and was never issued by DOLE Legal
Service and that the supposed signatory of the document is
no longer connected with the labor department.
The Philippine Overseas Employment Administration
(POEA) mandates that a recruitment agency shall set-up an
escrow account to cover possible future liabilities arising
from claims of overseas contract workers due to employment
contract violations.
The release of escrow which is deposited in a POEAaccredited bank is ordered by either the POEA or the
National Labor Relations Commission (NLRC).
A DOLE-issued certification of “no pending POEA case on
appeal” is a requirement to withdraw escrow deposits by
recruitment agencies.
Bello is enjoining the public to call 527-3000 local 610 if they
had been victimized by the bogus certification or has lead to
the culprits of the said fake document. (Gerry S. Rubio)
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Guidelines on Boracay assistance simplified
by Althea Louise D. Majan
To simplify the process of
assisting formal sector workers
affected by the temporary
closure of Boracay Island, Labor
Secretary Silvestre Bello III
has issued revised guidelines
on the implementation of the
labor department’s Adjustment
Measures Program.
Among
the
amendments
provided for in Department
Order No. 191- A are the
uniformity of the amount of
financial support regardless
of status of affected workers,

reduction
of
documentary
requirements, alternative mode
of remittance of the financial
support, and relaxation of
conditional requirements.
The
financial
support
component, which is equivalent
to 50 percent of the prevailing
minimum wage in Region
VI or about P4,205.50, shall
be provided monthly for a
maximum period of six months
regardless of the status of the
affected workers, with the
reckoning period starting from

the date of the beneficiary’s
displacement.
Existing beneficiaries and those
who have already completed
the program shall receive the
differential financial support
accordingly.
The documentary requirements, which had been reduced
to two, are the photocopy of
certificate of employment or
the profile of displaced workers
as provided to DOLE Regional
Office VI and photocopy of any
government-issued ID.

Also, beneficiaries may receive
the first tranche of financial
support either directly through
their Land Bank of the Philippines
account or money remittance
centers, whichever is applicable.
Moreover, instead of submitting conditional requirements
every 15th day of each month,
beneficiaries may submit two
proofs of active search for employment or job contact and one
proof of attendance to any training conducted by a government
agency any time prior to the re-

lease of the last financial support
tranche.
Beneficiaries may submit the
said requirements to the Boracay
Emergency Employment Program
(BEEP) Operations Center-DOLE
Satellite Desk or the DOLE Regional/
Field/Satellite Office where they
applied to continuously receive
financial support every end of the
reference month.
The amendments shall have a
retroactive effect from the date of
effectivity of Department Order
191, Series of 2018.

Unions vital in advancing
decent work amid crises
Amid conflicts and disasters
in the Asia-Pacific Region,
trade unions play a key role
in advancing decent work and
pushing the global economy.
This is the essence of the
message of Labor Secretary
Silvestre Bello III during the trade
union regional forum on decent
work for peace and resilience
organized
by
International
Labour Organization (ILO).
Highlighting the spirit of
tripartism, Bello said that “trade
unions do not exist for workers
alone, but are greatly significant
in helping shape economies that
work for workers, businesses,
and the society as a whole.”

In emphasizing their pivotal
role, the labor secretary added
that labor organizations enable
the workers to pursue and
protect, within the democratic
framework, their legitimate
and collective interests and
aspirations through peaceful
and lawful means.
“Only trade unions’ collective
bargaining and government’s
adequately enforced labor laws
can ensure increase in trade
and achieve the goals of trade
unionism. Collective bargaining
and state intervention normally
yield improved pay of union
members, improved working
conditions and practices, and

professional
development,”
Bello said in his message read
for him by Labor Undersecretary
Joel Maglunsod.
The labor chief also said that the
government has been consistent
in addressing emerging labor,
economic, and social concerns
affecting workers’ rights amidst
evolving employment relationships
brought by globalization and trade
liberalization.
The three-day forum, held at
the Crowne Plaza Galleria in
Ortigas Center, Quezon City,
brought together 22 trade union
leaders from 14 countries in the
Asia-Pacific region. (Althea Louise
D. Majan)

RO8 welcomes new RD
by Norma Rae S. Costimiano, RO8

photo by Dodong Echavez, IPS
OISHI DONATES BUS TO DOLE. Labor Secretary Silvestre Bello III receives the deed of
donation for a brand-new bus from Chan Kiong Ki See, the Chairman Emeritus of the
Liwayway Marketing Corporation. The turn-over was held at the DOLE office in Manila and
witnessed by DOLE Senior officials led by Undersecretary Renato Ebarle.

Service bus now available
for employees
The labor department is
a recipient of a brand new
service vehicle for the use of
its officials and employees.
Labor Secretary Silvestre
Bello III accepted the donation of a 50-seater luxury
Yutong passenger bus from
Chan Kiong Ki See, Chairman
Emeritus of Liwayway Marketing Corporation, during a
ceremonial turn-over in Intramuros, Manila. The company
is the manufacturer of a popular snack brand Oishi.

TACLOBAN CITY – A warm
welcome was accorded by the
employees of DOLE Eastern
Visayas for their newly installed
Regional Director Yahya Centi.
Centi,
who
succeeded
Director Cyril L. Ticao, leads
the Department of Labor and
Employment Regional Office No.
VIII covering its divisions and
units as well as the field offices
of North Leyte, West Leyte,
Southern Leyte, Biliran, Samar,
Eastern Samar and Northern
Samar.
In a welcome program,
Director Centi addressed for the
first time all employees in the

Regional Office and expressed
his gratitude for the warm
reception.
As a newcomer to Eastern
Visayas,
Director
Centi
underscored that he has
initially took time to get to
know the region as well as the
employees.
He even appreciated the
resiliency of the city, especially
the people overcoming the
devastation brought by super
typhoon Yolanda in 2013.
“I am here to get things done,”
Director Centi emphasized in
terms of setting objectives. He
likewise stressed that he needs

the support of all RO8 officials
and staff in order to accomplish
the region’s targets.
In terms of managing people,
Director Centi assured that
his office will always be open
to everyone and that he is
willing to help in whatever
official matters that needs to be
addressed.
Director Centi started paying
courtesy visits to local chief
executives in the area.
On his first day in the region,
he was able to meet Vice
Governor of Leyte, Atty. Carlo
Loreto and Tacloban City ViceMayor Jerry Yaokasin.

“DOLE is grateful for this
donation from Oishi. This
vehicle is a big boost to the
mobility of our employees, and
in ferrying them to places for
capacity-enhancing seminars
and other activities to levelup their competencies,” Bello
said.
Bello stressed that the
donation has no strings
attached, and was made solely
as a gesture of goodwill on the
part of the donor. (Abegail De
Vega)
photo by DOLE RO8
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ECC programs advance through ‘3ES’ strategy
The
Empl o y e e s ’
Compensation
Commission
(ECC) continues to soar high
with the implementation of
its recent reform policies and
programs anchored on a strategic
framework aptly called ‘3Es’ Equalize, Enhance, and Expand,
in response to the challenges
facing the EC Programs.
The 3Es strategy is the
brainchild of Executive Director
Stella Zipagan-Banawis aimed
at improving the Commission’s
existing
EC
policies
and
programs, thus, staying true to
its mandate to upgrade and make
relevant benefits that employees’
may avail if they suffer from
work-related contingencies.
Some of the milestones the
ECC have achieved under the
said strategy include the signing
by President Rodrigo Duterte of
Executive Order No. 54 on May
08, 2018 increasing EC benefits
that employees and/or their
beneficiaries may avail under the
said program, the prescription of
speedy processing of EC claims
both at the GSIS and SSS, and the
reduced process cycle time of EC
appealed cases from 40 working
days to 20 working days.
Under the new EO, the ECC
grants an additional P1,150 in
EC monthly pension of all EC
permanent disability pensioners
and qualified beneficiaries in
the private sector retroactive to
January 2017. Carer’s allowance
both in the public and private

sector is also increased from
P575.00 to P1,000.00 per month.
Other
enhanced
benefits
for the private sector include
the increase in the amount of
EC temporary total disability
or sickness benefits from a
minimum daily income benefit
of P10.00 to P110.00 and from a
maximum daily income benefit of
P200.00 to P480.00. The amount
of reimbursement for physical
therapy sessions under the EC
medical benefits in the private
sector is now increased from
P65.00 per session to a maximum
of P500.00 per session.
Reimbursement
rates
for
professional fees of physicians
under the EC medical benefits in
the private sector has also been
increased from P100 for a general
practitioner (GP) and P150 for a
specialist during the initial visit
to P400 per day for a GP and P600
for a specialist during the daily
ward visits and a maximum of
P1600 for a GP and P2400 for a
specialist per confinement.
For ICU/CCU Ward, rates per
day for a GP is P800 and P1200
for a specialist, and a maximum
of P3200 for a GP and P4800 for a
specialist per confinement.
These new enhancements are
in addition to earlier increases in
funeral benefits from P3,000.00
and P10,000.00 to P30,000.00
for government and private
sector workers respectively,
lifting of suspended EC benefits
for the government
sector,
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and improved rehabilitation
services such as the provision
of cash assistance and the
increase in starter kits and
transportation/meal allowance
for trainees undergoing free
medical rehabilitation or skills/
entrepreneurial training.
“The ‘3Es’ – Equalize, Enhance,
and Expand strategy has been a
relevant framework and guide
in living out our commitment
of providing a more responsive
package of benefits and services
to persons with work-related
disabilities (PWRDs),” said
Banawis.
According to Banawis, the
ECC will continue to make
reforms that will better serve
all Filipino workers but she
also reminded everyone that
though there is an EC program,
the primacy of safety and health
in the workplace should be
recognized and promoted by all
stakeholders.
As a way to go, the ECC has
been working closely recently
with the SSS in preparing the
guidelines for the coverage of
self-employed workers under
the ECP as an actuarial study
showed that the State Insurance
Fund has the capacity to finance
this new initiative towards
universal coverage of all workers
under the EC Program.
The ECC is also pursuing the
adoption of a case rate system
for EC medical benefits similar
to the Philhealth system.
Further, the ECC through its
Work Contingency Prevention
and Rehabilitation Division is
working to advance its Return
to Work Program for PWRDs, its
primary stakeholder.
For 43 years now, the ECC
has been providing support and
assistance to all Filipino workers
who suffered from work-related
sickness, injury or death. As
of date, the ECC has already
granted almost P39 billion worth
of benefits to more than 6 million
claims. In 2017, the ECC spent
P1.15 billion for the payment
of 244,528 EC benefit claims in

“The ‘3Es’ – Equalize, Enhance,
and Expand strategy has been
a great framework and guide in
living out our commitment of
providing a more responsive and
significant package of benefits
and services to persons with
work-related
disabilities
(PWRDs).”
STELLA ZIPAGAN-BANAWIS
Executive Director
Employees Compensation
Commission

the private sector and P220.85
million for payment of 40,988
benefit claims in the public sector
compared to the P1.10 billion
payment of 248,796 EC benefit
claims in the private sector
and P223.28 million payment
of 40,404 benefit claims in the
public sector in 2016.
“We are committed in
implementing effective long

term financial plans to secure
the stability of State Insurance
Fund (SIF). Based on the
actuarial valuation by SSS and
GSIS, workers in the private
sector are assured of their
benefits under the EC Program
until beyond 2080 while the
fund life of the EC SIF at the
GSIS is until 2067,” Banawis
added.

PWRDs get free prosthesis
Cagayan De Oro City – The Employees’
Compensation Commission Regional Extension
Unit 10 (ECC-REU 10) recently awarded two
below-the-knee and one above-elbow prosthesis to
persons with work-related disabilities (PWRDs).
The granting of free prosthesis is part of the
ECC’s Katulong at Gabay sa Manggagawang may
Kapansanan (KaGabay) Program, which aims to
provide rehabilitation services to workers who
suffered from work-related contingencies.
PWRDs who received the free prosthesis are Diony
Nunez, Dennis Bagotsay and Renan Villarino.
Nunez was a company driver. He encountered
a vehicular accident on July 2009 while delivering
goods in Bukidnon which resulted to the amputation
of his leg. A friend of Nunez told him about the
Employees’ Compensation Program (ECP). He was
able to file and claim his benefits under the ECP and
availed of the five sessions of free pre-prosthetic
physical therapy.
Bagotsay on the other hand, was a cleanup crew of a manpower service assigned in a
manufacturing company in CDO. In 2017, his
arm was caught by the machine he was operating
which resulted to its amputation. Other than the
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disability benefits he got from the ECP, he was
also given 15 free physical therapy sessions.
Lastly, Villarino was a wounded-in-action
soldier during an operation against the NPA at
Surigao del Sur in 2013. The injury he obtained
also resulted to the amputation of his left leg.
After receiving his benefits from the ECP,
Villarino underwent 12 sessions of free physical
therapy and orthopedic shoes.
The below-the-knee prosthesis awarded to
Nunez and Villarino amounts to P113,000.00 and
P110,000.00 respectively, while the above-elbow
prosthesis granted to Bagotsay costs P180,000.00
On top of the disability benefits, free physical
therapy sessions and prosthesis, the three PWRDs
are also entitled to avail of livelihood training and
starter kits amounting to P20,000.00 to P30,000.00
of ECC’s KaGabay Program.
“The ECC is happy to be of help to all our
PWRDs but we would like to remind all our
workers that even though there is an Employees’
Compensation Program, our health and safety
must still be our topmost priority,” said ECC
Executive Director Stella Zipagan-Banawis. (Stella
Mae D. Obice,ECC)
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100k migrant workers benefit from UAE amnesty
by Abegail V. De Vega
Over 100,000 distressed and
overstaying overseas Filipino
workers will benefit from the threemonth amnesty program being
offered by the government of the
United Arab Emirates (UAE).
Labor Secretary Silvestre Bello
III called on OFWs who have
overstayed or escaped from their
employers in the UAE to avail of
the amnesty to correct their status
or be voluntarily repatriated back
to the Philippines.
The amnesty period is from
August to October. It will
benefit 87,706 undocumented or
overstaying Filipino workers in
Abu Dhabi and 14,400 in Dubai.
Bello
advised
all
the
undocumented, distressed, and
overstaying OFWs to avail of the
amnesty program given by the
government of UAE for them to
legalize their stay or return back
to the Philippines for their own
good. The government, he added,
is always ready to provide any

assistance to those who wish to
come home.
Under the amnesty program or
the ‘Protect Yourself via Rectifying
Your Status,’all foreigners violating
the residency regulation are given
a chance to either leave UAE
voluntarily without prosecution
or legalize their status by paying
the required fees.
OFWs who wish to avail of the
amnesty may seek assistance from
the Philippine Embassy in UAE,
as well as from the Philippine
Overseas Labor Offices in Abu
Dhabi and Dubai.
There are 646,258 documented
OFWs in UAE, of which, 224,572
OFWs are in Abu Dhabi and
421,686 are in Dubai.
Meanwhile, OFWs who wish
to be repatriated will receive immediate assistance from Overseas
Workers Welfare Administration
(OWWA), including airport and
cash assistance.
Aside from the immediate

IPS file photo

assistance, local and overseas
employment referral, livelihood
assistance, legal and conciliation

FilCom in Korea gets consular assistance
GIMHAE, SOUTH KOREA –
The Philippine Overseas Labor
Office (POLO) in South Korea
and the Philippine Embassy have
assisted more than 300 Filipino
migrant workers during the
conduct of a two-day Consular
Outreach Mission for the
Filipino Community (FILCOM)

in Gimhae.
Held at the Gimhae Foreign
Center
Apostolic Migrant
Center in Gimhae City, South
Gyeongsang
Province,
the
activity was spearheaded by
the Philippine Embassy, in
coordination with the Filipino
Association in Gimhae Korea

(FASIGKO), led by its president,
Sylvia Park.
POLO Korea Labor Attache
Maya Valderrama said the
outreach team has brought
various services to the Filipino
Community
in
Gimhae,
including passport applications
and renewals, civil registrations,

services, competency assessment
and training assistance will also
be provided to the repatriated

OFWs under DOLE Assist WELL
(Welfare, Employment, Legal and
Livelihood) Program.

NBI clearance applications,
notarial services, and citizenship
reacquisition, among others.
Lovellie Amores from POLO
and Marivic Digma from
Overseas
Workers
Welfare
Administration
(OWWA),
assisted Filipino workers on
processing
their
Overseas

Employment Certificates (OEC)
and addressed labor-related
concerns while Dominic Leoligao
provided information on PAGIBIG programs and services to
the Filipino Community.
The consular team processed
a total of 332 consular concerns.
(POLO Korea)

photo by POLO Macau

photo by POLO Korea
CONSULAR OUTREACH MISSION. More than 300 Filipinos have been assisted by the Philippine Overseas Labor Office (POLO) in South Korea and the
Philippine Embassy during the 2-day consular outreach mission in Gimhae.

Leather craft making for workers in Tokyo
TOKYO, JAPAN - At least 17
Filipino workers and members of
a Filipino community participated
in the Basic Leather Product
Making Skills Training at the
Philippine Embassy in Tokyo,
Japan.
The said livelihood skills
training was spearheaded by the
Philippine Overseas Labor Office.
In her opening message, Assistant Labor Attaché Liwayway Ilo
expressed her thanks to Vladimir
U. Columbano, Representative of
the Land Bank of the Philippines

in Tokyo as the resource speaker
and to the participants for giving
their valuable time and effort to
learn this kind of skill.
“Today, we are very lucky to
have the LBP Tokyo representative himself as our resource speaker. With this, we deeply thank
Columbano for sharing his expertise in leather products making.”
Before the training proper,
Welfare Officer Carmelita Raquiza
gave a short insight about the
programs and services of POLOOWWA Tokyo as part of its

reintegration program for the
Filipino community.
The resource speaker discussed
all about leather, kinds of leather,
from tanning up to its production.
He demonstrated the proper
way of stitching in making the
product durable. The participants
brought their respective tools
while POLO provided them free
leather materials.
Participants
were able to make their own coin
purse and card holder. (POLO
Tokyo)
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Pinoy bartender in Macau
wins cocktail match
MACAU – A Macau-based Filipino bartender has emerged as
the Champion in the 27th Asia Pacific Cocktail Competition 2018
(APCC) held in Singapore.
Labor Attache Ramon Pastra and Consul General Lilybeth
Deapera presented a certificate of Recognition to Warren Cabada
for his achievement and for bringing honor to the Philippines.
Cabada, a bartender in one of the hotel chains in Macau for the
past seven years, also won in the local bartending competition
for member-hotels of the International Bartenders Association
in Macau.
The association then sent Cabada to Singapore to compete for
the Asia Pacific competition where he was awarded the top prize
in the cocktail category with his Ginja Martini.
His winning concoction is a mixture of Portuguese liqueur and
peach tea.
The Filipino bartender stated that the inspiration for the drink
is Macau’s history and heritage. (POLO Macau)
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Workers’ rights assured in textile industry
by Athena M. Villagonzalo
A
memorandum
of
agreement was signed between
the Department of Labor
and Employment and the
Clothing and Textile Industry
Tripartite Council (CTITC) to
ensure compliance with labor
standards.
The
DOLE
and
the
representatives from CTITC
signed the Internal Rules
of
the
Workers’
Rights
Review Committee on the
Implementation
of
Joint
Department Order No. 1,
Series of 2017 during its second
quarterly meeting on August 7,
2018, at the Occupational Safety
and Health Center in Quezon
City.
Undersecretary
Joel
Maglunsod and DTI - Board of
Investments Executive Director
Raul Angeles
signed
the
document for the government
sector.
The
labor
sector
was
represented
by
Florencia
Cabatingan, Laudicia Casaña,
Asuncion Binos, Eva B. Arcos,
and Joshua Mata while the
management
sector
was
represented by Delfin Bibat, Ma.

Teresita Jocson-Agoncillo, and
Conrado Buendia III.
Under the agreement, a Workers’ Rights Review Committee
is created to advance the government’s policy to “safeguard
industrial peace in the garments
and textile industry”.
The Workers’ Rights Review
Committee is mandated to
conduct an audit of such
establishments in order to
determine their compliance
with labor standards consistent
with the certification process
provided in the Internal Rules. It
is also tasked to submit its audit
findings and recommendations
to the Accrediting Board of
the Department of Trade and
Industry for the denial or
approval of the accreditation.
The Joint Department Order
governs the issuance, revocation,
or suspension of the certificate of
accreditation of establishments
availing of preferential tariffs
under the Generalized System of
Preference (GSP).
The accreditation process
under the Joint Department
Order is mandatory for the said
establishments.

photo by BWSC
STRENGTHENED MONITORING OF CHILD LABORERS. BWSC Director Ma. Karina PeridaTrayvilla (inset) challenges the representatives of DOLE Regional Offices from Visayas and
Mindanao to strengthen the profiling and monitoring of child laborers in their areas, during the
Orientation on the Database on Profiled Child Laborers and Database on Working Child Permit
in Davao City.

Child labor monitoring doubled
by Arianne Bucar
The Bureau of Workers with
Special Concerns (BWSC) has
intensified its campaign for the
profiling and monitoring of child
laborers during the Orientation
on the Database on Profiled
Child Laborers and Database on
Working Child Permit in Davao
City.
BWSC Director Ma. Karina
Perida-Trayvilla
challenged
the participants from DOLE
Regional Offices in Visayas
and Mindanao on the BWSC’s
intensified implementation of
the Philippine Program Against
Child Labor.
To meet the target in the
Philippine Development Plan of
removing
630,000
children
from child labor from 2017-2022,
the need for enhanced profiling
and monitoring of child laborers
was already identified by the
DOLE Regional Offices during
the previous capacity building
activities.
Thus, the BWSC boosted
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its efforts in creating an
enhanced profiling procedure
and developed a database for
the regional offices to encode
the
information
gathered
systematically. Likewise, the
BWSC
developed
another
database for storing information
on working child permits issued
by the DOLE.
Director Trayvilla encouraged
the participants to move beyond
mere profiling of child laborers
and ensure that these children
will be able to emerge from the
depths of child labor. “Let us keep
in mind that we should not stop
at profiling the child laborers.
Our goal is to provide services to
them, track their progress until
they are totally removed from
child labor,” Director Trayvilla
said.
“I hope that through these
various initiatives, our vision of a
child-labor free Philippines will
be within our reach,” Trayvilla
added.
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IMPROVED RULES ON WORKERS RIGHTS. DOLE Undersecretary Joel Maglunsod and Board of Investments Executive Director Raul Angeles, and
representatives from the Clothing and Textile Industry Tripartite Council (CTITC), sign the Internal Rules of the Workers’ Rights Review Committee
on the Implementation of Joint Department Order No. 1, Series of 2017, on August 7, 2018 at the Occupational Safety and Health Center in Quezon
City.

NMP to produce more marine officers
New training courses are being
offered by the National Maritime
Polytechnic (NMP) to address
the shortage of Filipino merchant
officers.
Among the courses developed
and rolled out by NMP is the
Updating Training for Officers In
Charge of an Engineering Watch
(UTOICEW) - Functions 1, 2, and
4 (Parts A and B).
UTOICEW is a 39-day course
divided into three Functions
which are the Marine Engineering
at the Operational
Level;
Electrical, Electronic and Control
Engineering at the Operational
Level, and Controlling the
Operation of the Ship and Care
for Persons on Board at the
Operational Level
Engine officers who have taken
up the course are expected to have
acquired competence to be able
to maintain a safe engineering
watch; operate main and auxiliary
machinery
and
associated
control systems, and manage the
operation of propulsion plant
machinery.
They are also expected to plan
and schedule operations; operate
surveillance,
performance
assessment and maintain the
safety of propulsion plant and
auxiliary machinery; operate
electrical, electronic and control
systems; manage the operation of
electrical and electronic control
equipment; ensure compliance
with
pollution
prevention
requirements.
Moreover, the trainers must
be able to apply leadership and
team working skills; control
trim, stability, and stress; and
monitor and control compliance
with legislative requirements
and measures to ensure the
safety of life at sea, security and
the protection of the marine
environment.
MARINA granted NMP on
August 14 the full course approval
valid for a period of three years
along with the accreditation
of instructors, assessors, and
supervisors who will be handling
the said course.
The NMP’s first batch of classes
for UTOICEW Function 1 – Part
A opened on 27 August 2018 and
will end on 04 September 2018
with five participants.
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The same enrollees will take
Function 2 – Part A (05-07
September 2018) and Function 3 –
Part A (10-13 September 2018).
NMP continues to upgrade its
facilities and provide maritime
training required pursuant to the
STCW Convention as amended
in 2010 including value-adding
courses towards improving the
qualifications of Filipino seafarers
for their employment acceptability and enhanced competitiveness.
It also regularly conducts maritime studies to come up with policies for the improvement of the
manpower sector of the industry.

Those interested in NMP
research undertakings may visit
the NMP website (www.nm.gov.
ph) and access the e-Research
Information System Portal which
is designed to gather inputs for
NMP’s research, dissemination
of NMP completed researches
and other articles pertaining to
maritime research.
For more information about
NMP
training,
interested
applicants may visit the agency’s
Facebook page (www.facebook.
com/nmptrainingcenter) where
all related information on NMP
trainings are available. (NMP)
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Cebu City — Thirteen workers’
associations composed of more than 400
informal sector workers received over
six million pesos from the Department of
Labor and Employment (DOLE) Regional
Office 7 Cebu.
DOLE-RO 7 Regional Director Atty.
Johnson Cañete said that beneficiaries of
the livelihood grant are all constituents of
Madridejos, Cebu, belonging to various
DOLE-registered workers’ associations
in the municipality.
Cañete added that the DOLE’s financial
assistance aimed to provide beneficiaries
with viable livelihood alternatives in
addition to their current farming and
fishing livelihoods.
The Kapunnungan ng mga Trisikad
Drivers ng Madridejos will be engaging in
Electric Tricycle Passenger Rental; while
the Kaongkod United Working Mothers’
Association would soon venture into a
Water Refilling Station business.
The Barangay San Agustin Working
Women’s Association would use the
amount allotted for them for Cassava
and other Food Delicacies Processing and
Marketing Project. The Bunakan Rural
Workers’ Association opted for Catering
Services; while the Kodia Rural Workers’
Association, on the other hand, chose to
go into Farming and Gardening.

Cebuanos get P6.5M
livelihood grant
by Luchel Taniza

photo by DOLE RO7
LIVELIHOOD GRANT TO CEBU LGU. The Department of Labor and Employment Regional Office 7 has granted more
than P6.5-million-peso livelihood assistance to the local government unit of Madridejos, Cebu to benefit 13 associations of
informal workers.

P2.6M kabuhayan kits
awarded to Masbate workers
by Johana Vi Gasga
Legazpi
City
–
The
Department of Labor and
Employment RO V through its
Masbate Provincial Field Office
distributed Kabuhayan Starter
Kits to 137 beneficiaries of the
Local Government Unit of Pio V.
Corpuz, Masbate amounting to
P2,648,506.00.
Judy Paghubasan, of Brgy.
Alegria, Pio Corpuz who is a
beneficiary of fishing equipment
said: “Salamat po kaayo sa
DOLE tungod kay nahatagan
ako ug pangkabuhayan kit
na di ko man kaya sa akong
kaugalingon
na
maipundar.
Paningkamutan kong magamit
ini para makadagdag sako’g kita
para sakoang pamilya. (“I’m very
grateful for DOLE because they
gave me livelihood kits which I
can’t have for myself. I’ll try my
best to utilize it to earn additional
income for my family.”)
Another recipient of cooking
tools and materials was Liezel
of Brgy. Alegria. She shared:
“Salamat sa DOLE sa naihatag
sa akoang kagamitan sa pagluto.
An lutuon nala ang kailangan
ko maiprovide para makatuna
na ako sa akoang pagluto-luto.
Salamat pod sa LGU (Pio Corpuz)
kay usa ako sa mga beneficiary
na napili nilaha para mahatagan

7

ug gamit. (“Thank you DOLE for
the kit given to me. I only have to
provide ingredients so I can start
cooking. Thanks also to LGU
(Pio Corpuz) because I was one
of the selected beneficiaries to be
recipient of these kits.”)
Newly
installed
Regional
Director Atty. Alvin Villamor
said the Kabuhayan Starter Kits
Project is a livelihood formation
strategy that is intended to
improve socio-economic wellbeing of workers in the informal
sector, in groups/sectors with
special concerns, and displaced
wage workers, both local and
overseas, and their families.
The Livelihood or Kabuhayan
Program is a component of the
DOLE Integrated Livelihood
and Emergency Employment
Program granted to the poor,
vulnerable and marginalized
workers. The program includes
capacity building in collaboration
with government agencies like
Technical Education and Skills
Development Authority RO5
and Department of Trade and
Industry (DTI).
Present during the awarding
were Mayor Allan Lepasana,
PESO Manager Recheboy Palange,
and DOLE representative Meljun
Abella.

NegoKart leads family to better life
by Arly Valdez
Evelyn Sanchez, 40 years old,
was among the 50 residents
of Bautista, Pangasinan who
benefitted from the P750,000
worth of Negosyo sa Kariton
(NegoKart)
assistance
from
the Department of Labor and
Employment-Regional Office I in
June 2014.
Three years after, her family
already owns a sari-sari-store
and a tricycle – all fruits of hard
work and perseverance.
“Basang sisiw” was how
Evelyn Sanchez jokingly referred
to herself every time she was
soaked by the rain while pushing
her old unroofed vending cart to
scour highways and streets to sell
her merchandise.
Her routes usually include the
barangays of Bautista, Alcala,
Bayambang in the province of
Pangasinan and even Moncada
in the nearby province of Tarlac.
Evelyn once thought of
discontinuing
her
vending
activity, but it was the prospect
of higher income that prompted
her to abandon the idea. With a
mobile cart, she can go around
different places to sell cooked
food, snacks, drinks and other
merchandise.
Through
the
NegoKart
assistance, Evelyn’s old vending
cart was replaced with a new one
with roof and a compartment
wherein she can neatly stack up

her commodities.
The assistance was
complemented
with
working capital; training
on
production
skills,
entrepreneurship
and
business
management;
business permits, and
mobilization fund from
the local government unit
of Bautista.
“Hindi
na
ako
nauulanan o naaarawan
kapag nagtitinda kasi may
bubong na ang aking cart.
Mas marami pa akong
naikakargang paninda,” she said.
She was also able to diversify
and increase her goods because of
the capital assistance she received
under the project, Evelyn told.
The
financial
management
training component of the project
was also useful, she said, as it helped
her properly manage not only her
earnings, but also that of her husband
who is a part-time tricycle driver and
tractor operator.
“Inihihiwalay ko po iyong mga
kinikita ko sa bawat paninda ko
para malaman ko kung alin ang
pinakamabenta at hindi” she
added.
She also learned to set aside a
portion of their income for savings
and emergency fund which she
deposits in the bank.
“Dahil sa NegoKart hindi lang
nadagdagan ang aming kita.
Natuto akong palaguin ang bawat

24 sewing business beneficiaries
by Angelica Fresnoza

photo by DOLE NCR
SEWING BUSINESS GRANT UNDER DILEEP. DOLENCR CAMANAVA Field Office and Valenzuela City Public
Employment Service Office granted 24 beneficiaries under
the DOLE Integrated Livelihood Emergency Employment
Program with motorized sewing machine and various
fabrics.

To
operationalize
their
Bantres
Production and Marketing project are
the Tabagak Women’s Association;
Barangay Malbago Farmers Association;
Pili Worker Women’s Association; and
Barangay Tugas Working Women’s
Association.
To venture into Meat Shop and Food
Processing would be the Kauswagang
Kababaehan sa Barangay Poblacion. The
Tarong Libo Farmers’ Association, on
the other hand, would engage in Broiler
Raising, Production and Marketing.
The Barangay Tarong Asosasyon ng
mga Kababaihang Manggagawa and
the Talangnan Neighborhood Workers’
Association would engage into Food and
Meat Processing and Fish Processing and
Marketing, respectively.
DOLE-Cebu Provincial Field Office
(CPFO) Chief Maria Grace V. Diaz said
that the implementation of the integrated
livelihood projects of beneficiaries
would be done in close coordination and
partnership with the local government
unit (LGU) of Madridejos, which shelled
out more than One Million Pesos as
counterpart.
The financial assistance extended to
said workers was made possible under
the DOLE Integrated Livelihood and
Emergency Employment Program.

VALENZUELA CITY— The Department of
Labor and Employment – National Capital
Region (NCR) has granted 24 beneficiaries
with sewing business livelihood assistance
under the DOLE Integrated Livelihood
Emergency
Employment
Program
(DILEEP).
The activity was organized through
the collaborative efforts of the DOLENCR CAMANAVA Field Office (CFO)
and Valenzuela City Public Employment
Service Office (PESO) in its continuous
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effort to generate more jobs through selfemployment.
Among the 24 beneficiaries was a senior
citizen who was given an opportunity
to run a new venture and 23 individuals
whose existing businesses are ihaw-ihaw,
baby garments making, pizza making,
carinderia, curtain making, bibingka
making are expected to grow through the
grants awarded by the department.
“Nagpapasalamat po ako sa DOLE at
kay Mayor Rex para sa oportunidad na
mapasama sa programang ito. Asahan
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sentimong kinikita namin para
mapaganda ang aming buhay,”
Evelyn said.
DOLE-RO I Regional Director
Nathaniel V. Lacambra said the
NegoKart is a livelihood grant
of up to maximum P20,000 for
individual ambulant vendors
given in the form of cart, raw
materials and tools.
“The DOLE livelihood program provides a very lucrative
source of income for those who
cannot find wage employment,”
Director Lacambra said.
He said the program is being
implemented to assist workers in
the informal economy, especially
the marginalized and vulnerable,
in engaging in self-employment
undertakings to augment their
income, create employment
opportunities and inspire growth
at the local level.

nyo pong pagbubutihin kong lalo ang
paghandle sa negosyo,” said Diana Rose
Hernandez, a 27-year old solo parent who
was given a motorized sewing machine
and various fabrics for the enhancement of
her baby garments making business.
Apart from the livelihood grants awarded, the beneficiaries were trained to build
their competence in running their business
ventures on the following topics: business
proposal making, basic bookkeeping, and
the traits of entrepreneurs.
DOLE-NCR CAMANAVA Field Office
Head Director Rowella Grande stated that
the intent of the government is geared
towards poverty reduction through selfemployment and job generation.
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OWWA intensifies info caravan
by Evangeline Custado
The Overseas Workers Welfare Administration (OWWA)
has intensified its information
caravan and membership promotion campaign in Pasay City
via the “Kat-OWWA-an OFW
Caravan 2018.”
The activity, attended by OFWs
and their families, was hosted by
OWWA-National Capital Region
and graced by Labor Secretary
Silvestre Bello III.
Coca
Cola,
ABS-CBN
Bantay Bata 163, BDO, and
Facebook
partnered
with
OWWA to uphold the welfare
and rights of the OFWs
through
entrepreneurship,
child
protection,
savings
and investment, and digital
literacy.
“Being
a
membership
institution for OFWs, this caravan
aims to intensify the awareness
of stakeholders on the various
programs and services of OWWA
that will benefit the OFWs and
their families once they become
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photo by OWWA
OWWA INFO DRIVE. Overseas Workers Welfare Administration Deputy Administrator Arnel Ignacio educates OFWs at the “Kat-OWWA-an OFW
Caravan 2018,” – an intensified information caravan and membership promotion campaign of the agency in a mall in Pasay.

members of the welfare agency,”
said OWWA Administrator Hans
Leo Cacdac.
The “Kat-OWWA-an OFW
Caravan 2018” has veered

away from the traditional
and conventional approach of
lectures and booths by using a
mix of information, interaction
and entertainment to promote
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Dole Phils lauded over vow
to regularize 4k workers
Labor Secretary Silvestre
Bello III
lauded Dole
Philippines, Inc., a fruit
manufacturing
company
based in Mindanao, and
Dole Phil Kaugnay for
signing the Memorandum of
Agreement (MOA) on Hiring
Commitment wherein a total
of 4,765 workers are set to
be regularized.
“I
would
like
to
congratulate the Dole Phil,
Dole Kaugnay, and the union
for their prudence in setting
aside issues to finally come
up with this MOA and to
directly hire 4,173 workers in
Polomolok cannery and 592
in Upper Valley operations
in not later than one year
from signing,” said Bello
during the MOA signing in
Polomolok, South Cotabato.
On top of this commitment,
Dole Phil had already
regularized 1,962 workers
in response to the DOLE’s
compliance order.
“Dole Philippines has an
excellent record of corporate
responsibility in working
with the community and
other
non-government
organizations. Although we
are facing competition in the
global market, we will be in
full compliance with what is
stated in the MOA and we will
regularize workers as stated

in the MOA,” said Randy
Fleming, Vice President and
Managing Director of Dole
Philippines.
Dole Kaugnay, meanwhile,
is
the
official
LaborManagement
Council
mechanism
of
Dole
Philippines, Inc.
In 2015, Kaugnay was
hailed as the winner in
the National Search for
Most Outstanding Labor-

Management
Cooperation
for Industrial Peace.
Bello was accompanied
by
Undersecretary
Joel
Maglunsod, OIC-Assistant
Secretary
Benjo
Santos
Benavidez,
Regional
Director
Sisinio
Cano,
Assistant Regional Director
Arlene Bisnon, and the rest
of key officials of DOLE
Regional Office 12. (DOLE
RO 12)

OWWA’s programs and services.
“We know that overseas
employment
is
serious

enough and the circumstances
surrounding the lives of the
OFWs and the families they
leave behind always pull on
the heartstrings. Let’s have a
momentary break from that.
We want our stakeholders
to know about OWWA’s
scholarship
and
training
assistance,
reintegration
programs, social benefits,
even PDOS, in a light
manner. Yung magaan lang…
good vibes lang, and yet
malalaman nila kung gaano
ka-importante ang pagiging
active
OWWA
member,”
said Arnell Ignacio, OWWA
Deputy Administrator for
Media Relations and Project
Head of OWWA’s Membership
Promotion Campaign.
Kat-OWWA-an
OFW
Caravan 2018 treated OFWs
with dance numbers, games
and raffle prizes in between
the presentation of OWWA
programs.

4M jobs in
construction sector
the
construction
sector
performed well in April with
total employment of more than
four million, Labor Secretary
Silvestre Bello III reported.
“The Labor Force Survey
conducted by the Philippine
Statistics Authority in April
2018 indicates an increase of
468,000 jobs generated in the
construction sector from the
year ago level,” Bello said.
“The construction sector
is the largest contributor to
employment among the industry
subsections during the period
and we believed the Build Build
Build infrastructure program is
the main driver of growth,” he
added.
Department of Public Works
and Highways Secretary Mark
Villar noted that the gain of this
administration is higher than
the increment generated from
years 2011 to 2015.
“In 2011, net employment
recorded was only at 74K. 2015
figure was at 119K. Clearly, the
Build Build Build is gaining
momentum at an unprecedented

rate,” Villar added.
“In the first quarter of 2018, the
Gross Value Added in Construction is at 9.3%,” he noted.
Department of Transportation
Secretary Art Tugade also noted
that the Build Build Build
program of the administration
is expected to create an average
employment of about one
million every year.
“The Duterte Administration
is on-target. Investments in
construction grew by 10.1% in
the first quarter of 2018. Public
construction
expanded
by
25.1%,” he said.
Bases
Conversion
and
Development
Authority
President Vince Dizon said
the Jobs Jobs Jobs Portal, a job
matching platform between
potential
employers
and
employees, is now accessible to
the public via www.build.gov.
ph with at least 11,000 jobs.
“Build Build Build is Jobs
Jobs Jobs. Unemployment has
already decreased to 5.5% from
5.7%. We expect this figure to
shrink further,” he added.

OFWs decry attacks; thank labor chief for assistance
Organized overseas Filipino
workers decried the attacks on
Labor Secretary Silvestre Bello
III who, they said, had helped a
lot of OFWs who went in distress
while deployed overseas.
More than a thousand OFWs
trooped to the Department of
Labor and Employment (DOLE)
in Intramuros to express full
support to Bello and thanked
him for the assistance extended
to them by the labor chief. The
OFWs had come from as far
south as Calabarzon provinces
and
Maguindanao,
Davao
and Cebu, and as far north as
the Ilocos provinces, Cagayan
Valley, and the province of
Nueva Ecija.
“Bello is driven with traits

by Paul Ang
of
integrity,
honesty
and
transparency, contrary to the
allegations of his detractors,” the
groups said.
“He has been focused on
his policy agenda of ensuring
inclusive growth for us and our
families. He has been of great help
to President Rodrigo Duterte in
attaining his vision for the Filipino
workers,” said the groups in their
signed manifesto distributed in a
rally in front of the DOLE offices.
The manifesto added: “He has
been continuously strengthening
the protection and security of our
OFWs and provide our OFWs
with greater accessibility to
welfare programs.”

Joylie Recto, Vice President of
the Southern OFW Cooperative,
said: “Lubos ang aming suporta
kay Secretary Bello. Lahat ng
paratang sa kanya ay walang
katotohanan.
Malaki
ang
naitulong niya sa amin. Marami
syang natulungan na gaya namin
at maayos na napauwi mula sa
Middle East at nabigyan pa ng
livelihood assistance.”
“Secretary Bello has been
ensuring that DOLE is committed
to strictly and equitably implement
the law on security of tenure and
use the full extent of its regulatory
and enforcement power to stop or
prevent practices that circumvent
it, especially practices like labor-

only contracting,” the manifesto
added.
Amid unfounded allegations
of corruption, the group said
Bello is an honest official and a
capable leader.
Among the other organized
groups that joined the rally for
Bello are the Nueva Vizcaya OFW
group, Kabayani Association
Inc., OFW Association in
Laguna, and migrant workers’
associations from Nueva Ecija,
Cagayan Valley, Davao, and
Cebu.
Various OFW groups are
also expected to hold another
rally in support of the labor
chief in Davao City where more
than 2,000 members and their
families are expected to join.

