
Hoping to close the gap 

Secretary Silvestre H. Bello III 
7th Annual Convention of Laguna Labor Management  
Council, Inc. Theme: Tripartism for a Decent Work 
24 August, 2018, Sta Rosa City Auditorium, Laguna 
 

 

Congresswoman Arlene Arcillas; Governor Ramil Hernandez; 
Mayor Dan Fernandez; DOLE Regional Office IV-A Director Henry 
John Jalbuena; LMC chairperson and Provincial Director Guido 

Recio; Vice Chair for Labor, Mr. Emmanuel Quizon; Vice-Chair for 
Management, Mr. John Joseph Cano; expert resource persons; 
distinguished guests; ladies and gentlemen. 

Allow me to congratulate the Laguna Labor Management Council 
on this Annual Convention and Learning Sessions. This is a very 
important undertaking for this gives special attention to how 
tripartism is utilized to close the gap among labor, management 
and government for the generation of more decent jobs. 

There are many substantive and procedural issues that are 
addressed by our tripartite relationship. These include wages, 
working conditions, the processes for preventing disagreements 
before they arise, and the likes. 

Over a period of time, the Philippines has been recognized for our 
good labor relations environment that fosters strong tripartite 
processes. This social dialogue has reduced conflicts, 
advanced peace in workplaces, increased productivity and 
guaranteed better labor protection. 

Through tripartism, workers and employers help shape social and 
economic policies and programs, and participate in governance, 
which in the process, ease the tension in employment relations. 

And tripartism has since been in place in various government 
agencies such as the National Labor Relations Commission (NLRC); 



the National Wages and Productivity Council (NWPC) and the 

Regional Wage Boards; and the National Conciliation and Mediation 
Board (NCMB). Also under a tripartite set-up are the Employees 
Compensation Commission (ECC); the POEA Governing Board; the 
Philippine Health Insurance Corporation (PhilHealth);  the Social 
Security Commission;  the GSIS Board; and the Tripartite 
Industrial Peace Council (TIPC). 

Tripartism in the country has, to a certain extent, contributed in 
the re-distribution of resources and in the empowerment of 
workers’ collective initiatives.  Tripartite consultations have 

effectively served as clearing house that helped ease tensions 
between labor and management. 

Against this backdrop, we recognize the need to enhance the 
institutional and administrative capacity as well as professional 
competence of all labor relations actors to ensure more productive 
utilization of tripartism down the workplaces.  

It is my hope that this forum will help further improve our collective 
capacities within the ambit of our mandates with the end in view 
of closing the gap among labor, management and the government. 

On this note, let me stress that the Department of Labor and 
Employment is committed to providing decent work. This we are 
doing as we guarantee workers’ exercise of their rights in an 
environment conducive to greater competitiveness and workplace 
productivity. 

Once again, congratulations to all for this worthwhile undertaking. 

Thank you and God bless. Mabuhay tayong lahat! 


