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The management and staff of Solaire Resort and Casino, good 
morning! 
  

I am thankful for this opportunity to join you in your Safe Accident-
Free Environment (SAFE) 24/7 campaign. I commend the 
management of Solaire Resort and Casino for this initiative. This is 
reflective of your commitment to ensure and improve safe and 
healthy workplace for employees, contractors, visitors and guests. 
 
Responsible employers conduct business in a safe and healthy 
environment. They keep a safety program that guides them in 
improving work conditions. In whatever manner management calls 
it, the plan describes what the people in the organization do to 
prevent injuries and illnesses at the workplace. 
  
Working in a safe and healthy environment enhances the 
performance of employees, raises motivation and effectiveness, 
boosts business productivity, and invariably improves the quality 
of products and services. 
 
Not only does this enhance the company’s reputation, it helps 
reduce operating costs and increase sales and revenues. The 
benefit of adherence to occupational health and safety standards 
is good business, one of the major drivers of economic growth. 

  
In short, employers who invest in occupational safety and health 
gain significantly.   
  
In today’s gaming landscape, improvement in occupational safety 
and health standards has become a big challenge. The seeming 



chaotic atmosphere that characterize your kind of workplace can 

quickly become hazardous. This makes compliance with 
occupational safety and health standards more imperative. 
 
In the United States and Canada, for instance, they have specific 
guidelines because ordinary safety protocols are not enough to 
combat the risks within gambling establishments such as repetitive 
motion injuries, slip and fall accidents, food poisoning, burns,  and 
assault. 
  
Who will forget the June 2, 2017 attack at the other luxury hotel 

and casino complex which claimed the lives of 38 and injured 54 
guests and casino employees? The management of that 
establishment admitted lapses in security. But the confusion, chaos 
and panic that ensued compromised the safety of both employees 
and guests. 
 
The incident brought to the fore the issue of health, safety and 
security. Several establishments in the industry were prompted to 
adopt more rigid safety and security plans including training for 
employees and guests.   
 
Your industry covers a wide range of businesses and plays a key 
role as job generator in the service sector and in the economy as 
a whole. It continues to show a great promise these past years 
leading up to 2021. 
 
But this industry has attendant wide range of tasks and jobs that 
pose different risks.  Hence, it is important to manage the risks and 
prevent the causes of accidents and ill health in this sector. 
 
So as to ensure that establishments keep their employees and 

clients safe, the government requires full compliance with laws and 
regulations for safety and healthy working conditions. We are 
responsible for enforcing these laws. 
  



The recent signing into law by the President of Republic Act 11058 

is a resounding victory not only for workers but also for businesses 
across the country. 
 
The law, Strengthening Compliance with Occupational Health and 
Safety Standards, mandates employers, contractors, and sub-
contractors to provide their workers a workplace that is safe from 
conditions that could cause death, illness, or physical harm. 
  
It spells out the various rights of workers such as the right to be 
informed about safety hazards in the workplace, right to refuse 

unsafe work, right to report accidents, and right to be provided 
personal protective equipment, at no cost to workers. 
  
The law also provides penalties for those who violate its provisions. 
Non-compliant establishments shall be fined P100,000 for each day 
that a violation is not remedied, counting from the day the 
employer is notified or upon our issuance of compliance order.  
 
With this new law, I am confident that none will run the risk of 
paying fines. There are plenty of good reasons for any business to 
maintain a safe workplace.   Other than the basic human desire to 
avoid pain and suffering, workplace accidents destroy your 
business.   
  
I salute the men and women behind this SAFE 24/7 Program. May 
this serve as showcase to demonstrate a responsible industry that 
gives premium to safe and healthy workplace. 
 
Congratulations everyone! 
 
Thank you! 


