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DAR Secretary John Castriciones, DSWD Secretary Rolando 

Bautista, DILG Secretary Eduardo Ano, Secretary Bong Go, 

Secretary Francis Tolentino, Secretary General Gene Mamondiong, 

former Senator Jinggoy Estrada, Ilocos Norte Governor Imee 

Marcos, the other provincial governors present, the municipal chief 

executives, guests, my co-workers in government, ladies and 

gentlemen, good morning! 

Allow me to congratulate the distinguished men and women of the 

League of Municipalities of the Philippines on your Luzon Island 

Cluster Conference. Cheers to National President Mayor Ma. Fe 

“Bubut” Brondial, Vice President Mayor Maria Angela Garcia and 

Secretary General Mayor Abraham “Jess” Burnham. 

This assembly enhances the potentials of our local chief executives. 

I am convinced no less that ang “Kaunlaran ng Bansa, sa Bayan 

Nagmumula.” 

I am delighted to be part of this assembly because this is an 

opportunity for us to bring across labor and employment programs 

that are beneficial to our municipalities. 

One such important program is the Public Employment Service 

Office or the PESO. Republic Act 10691, the amended PESO Act of 

1991 was enacted in October 2015, pursuant to the policy of the 

State to promote full employment in the country.  This 

was authored by the then Chair of the Senate Committee on Labor 

and Employment, Senator Jinggoy Estrada, who happens to be with 

us today.  Ito ang mahalagang legacy ni Senator Jinggoy sa ating 

mga LGUs. 



The Department of Labor and Employment has embarked on 

several initiatives to address unemployment and 

underemployment. Among such approaches is the improvement in 

employment services of the PESOs. Our PESOs are non-fee 

charging entities intended to facilitate job exchanges in every 

province, city and municipality throughout the country. 

The amended PESO Law provides for the institutionalization of 

PESOs at the local level with permanent plantilla positions and 

funding source from the Internal Revenue Allotment. 

Under the law, the operation and maintenance of the PESO is under 

the respective LGUs. DOLE meanwhile, through its Regional 

Offices, monitors and supervises the performance and programs of 

PESOs. We provide them as well with technical assistance in report 

generations, inter-agency coordination, among others. 

While the vision of creating a nationwide chain of PESOs is 

slowly being realized, much more needs to be 

accomplished.  Based on our data from the Bureau of Local 

Employment, out of the 1,592 PESOs operating nationwide, only 

496 have been institutionalized to date. 

In an effort to increase the number of 

institutionalized PESOs, and to comply with the law, our BLE 

recently conducted a series of capacity development training for 

local chief executives and designated PESO managers. 

While the law allows LGUs to allocate funds from their IRA, the 

wide gap in the number of operational PESO against the 

institutionalized PESOs is mainly attributed to the provision of the 

Local Government Code that imposes personnel services cap in  

local government budgets. 

Our PESOs are bestowed with the daunting task of providing multi-

employment service facilities and assistance to the respective 

constituents of our LGUs.  The support of our governors and 



municipal mayors by institutionalizing their respective PESOs is 

therefore very crucial. 

Perhaps the Department of Budget and Management should also 

loosen up. Our LGUs require the full support they can get to the 

efforts poured in by DOLE to institutionalize PESOs for the rest of 

the municipalities all over the country. 

It is about time that we strengthen our partnership so that more 

Filipino job-seekers will be able to build better lives through full, 

decent, and productive employment throughout the country. 

My dear mayors, please rest assured that we shall continue to 

endeavor in guaranteeing that each municipality enjoys the 

services of an employment service officer to address the best 

interest of your constituents. 

 

Congratulations! Mabuhay ang mga Mayor ng ating mga Bayan! 

Salamat po! 


