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The member-organizations of the ASEAN Confederation of 
Employers; the Employers Confederation of the Philippines; 
esteemed delegates; distinguished guests; ladies and gentlemen, 
good morning. 

I congratulate the ASEAN Confederation of Employers for this 
successful Regional Conference, and the ASEAN business 
community for being part of this dialogue on concerns of common 
interest to both workers and the management. We are pleased to 
welcome you all to the Philippines. 

I cannot overemphasize the importance of strong cooperation 
amongst members of the regional community of nations and 
organizations which reinforces collective efforts to address global 
employment and labor market issues effectively. On a global scale, 

ASEAN’s continuing partnership with ILO on various dimensions of 
labor and employment governance is imperative towards 
enhancing decent work country programme of each member state. 
 
At the regional level, human capital comes at the forefront of the 
regional economic integration. The ASEAN Economic Community 
brings to fore this great potential to increase flows of trade and 
investments, spur changes in economic structure, and generate 
new jobs. But the biggest challenge of ASEAN is how to translate 
the sustained high economic growth into jobs. And not just jobs, 
but decent jobs protected by labor and social legislations tailor-

suit to a competent and skills-fit workforce. 
 
In addressing this challenge, workers must be provided with 
opportunities for both economic and social uplift as they 



continuously hone their skills and competencies while they fine-

tune to the ever-changing demands of the labor market.  

As an ASEAN member, we take pride of our globally competitive 
human resource base. Our Filipino workers are everywhere. Our 
stock estimate of overseas Filipino workers at any given time is 
around 4 million in more than 200 destination countries. 

We have a fast growing labor force. This is a key characteristic of 
our labor market. Human capital is one of the main drivers of our 
economy. And we will continue to enjoy the economic benefits from 
a significant proportion of young workforce. 

With a larger section of its population productively engaged, the 
Philippines is seen to experience increases in productivity. Hence, 
it is apt that one of the core messages of today’s conference highly 
speaks of developing skills and competencies towards increased 
employability and productivity. 

But our labor market situation is ironic as more and more people 
obtain qualifications that the labor market does not require. This 
situation makes it hard for many business sectors and industries 

to find employees with the right skills set.    
 
I believe these issues are not true in the Philippines alone, but 
even in our regional neighbors in Southeast Asia. 
  
Evidently, there are jobs in the market for the young generation. 
But it is alarming to report that entry-level job applicants are poor 
on organization, managing, and planning skills, critical and creative 
thinking skills; and problem-solving and decision-making skills. 
This highlights the importance of skills development, both soft and 
hard skills for greater employability and upgrading of workers, not 

just in the Philippines, but in the whole ASEAN region. 
 
Skills is an important component in ensuring long-term 
competitiveness of countries and businesses. And while we still 
need to address a couple of gaps to maximize the participation of 



its entire labor force, I am glad that we are all here today to 

develop a skills development strategy as we collectively respond 
to the ever-changing demands of both national and regional labor 
markets.  

These challenges that confront ASEAN’s workforce could be 
answered by the synergy of efforts of policy makers, government 
institutions, industry players, labor sector, the academe, civil 

society organizations, and other interest groups. 

Labor markets cut across borders and evolve at a very fast pace. 
As we maximize the opportunities that ASEAN regionalism would 

bring, let us together prepare the region’s human capital with the 
right skills attuned to market demands of today and flexible to its 
needs in the future. 

This is the same challenge we see for ourselves in the Philippines. 
Hence, we are happy to host this conference. We believe we can 
learn a lot from the experiences and best practices of the delegates 
to this conference. 

This forum is an excellent platform to consider cooperative 

arrangements in this regard. I’m confident that this event will 
enhance the enthusiasm of employer confederations from the 
ASEAN member-states in pursuing the common goal of addressing 
youth unemployment and job-skill mismatch. 
  
Let me assure everyone that the Philippine government, with its 
goal of global competitiveness and inclusive economic growth, will 
continue to shepherd reform initiatives for domestic, bilateral, 
regional and multilateral action and cooperation to enhance its 
workforce welfare and protection. This we are doing in support of 
the business community's needs for viability and expansion, with 

the ultimate objective of decent work for all. 
 
May you have a meaningful and productive conference. 
  
Thank you. 


