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Illegal drug abuse has shared the centerstage with the problem on 
criminality, unemployment and poverty in the country. We at the 
Department of Labor and Employment are concerned that drug 
abuse is a very serious problem that pervades all levels of society, 
including the Filipino workers. 

 
And we are one with President Rodrigo Roa-Duterte in eliminating 
this menace, with the necessary cooperation of our social partners 
and stakeholders. 
 
In support of this objective, we have required all establishments to 
adopt the Drug-Free Workplace Policy and Programs pursuant to 
Department Order 53-03, or the Guidelines for the Implementation 
of a Drug-Free Workplace Policies and Programs for the Private 
Sector. 
 
Drug-free workplace policies and program 
 
This is not about a company ‘apprehending’ employees using drugs 
but preventing employee-drug use in every workplace. The drug-
testing is about the company’s legal and moral obligation and 
responsibility to keep its workplace a safe and healthy environment 
for all its employees and clients. 
    
Pursuant to our D.O. 53-03, the Bureau of Labor Relations regularly 
conducts anti-drug abuse and general labor standards seminar for 

union leaders and employers. 
 
For 2018, the Bureau of Working Conditions reported that out of 
59,380 establishments assessed all over the country under the 
Labor Laws Compliance System, 57,837 or 97.4% were found to 
have drug-free workplace policies in place.    



Treatment and rehabilitation 

 
Under the DOLE Program, employers can subject their employees 
to a mandatory drug test for cause testing and post-accident 
testing. Those tested positive for drugs are sent to rehabilitation. 
   
Following rehabilitation, the company’s assessment team may 
recommend to the employer the resumption of the employee’s job 
if he or she poses no serious danger to other employees in the 
workplace. 
  

On top of this policy, we have available assistance ready for those 
who have undergone rehabilitation and those outside workplaces. 
 
So as to help former drug dependents’ reintegration and recovery, 
we extend livelihood and emergency employment opportunities 
under the DOLE Integrated Livelihood and Emergency Employment 
Program (DILEEP). 
 
It has two program components namely: the DOLE Integrated 
Livelihood Program or Kabuhayan Program and the Tulong 
Panghanapbuhay sa Ating Displaced/Disadvantaged (TUPAD) 
Workers Program. 
 
DILP is capacity building for entrepreneurial ventures which 
provides the vulnerable and marginalized workers, including the 
drug surrenders, access to productive resources. This include 
working capital in the form of raw materials, equipment, tools and 
jigs, trainings on Business Planning, Business and Work 
Improvement Course, Values Formation and Simple Record 
Keeping, among others and coverage to Group Personal Accident 
Insurance of the GSIS. 

 
From Y2016-Y2018, a total of 692 drug surrenderees, of which 66 
are females, were provided with livelihood assistance amounting 
to P6,463,782.00. Majority of the beneficiaries came from Region 
5. 
 



Generally, the livelihood projects granted to the beneficiaries were 

mostly related to food such as siopao-making, carinderia; services 
such as carpentry kit, welding and vulcanizing; retail and trade 
such as bigasan, consumer store; livestock projects such as hog-
raising and poultry. 
 
We are happy to note that the DILP has somehow contributed to 
the uplift of the socio-economic conditions of our beneficiaries. 
 
As an example, Ms. Carmelita B. Domantay, a drug surrenderee 
from Mandaluyong City was already able to expand the processed 

foods project that was granted to her by DOLE in 2016 into a sari-
sari store. From a starting capital of P5,000, she earned P20,000 
which helped her finance the basic needs of her family.  
 
Meanwhile, DOLE-Region 11 has provided emergency employment 
to 38 drug surrenderees here in Davao last year, amounting to 
P377,997 under the TUPAD Program. They were paid wages 
equivalent to 100% of the prevailing minimum wage in the region, 
covered with micro-insurance and provided with Personal 
Protective Equipment (PPE) prior to engagement in work. 
  
Way forward 
 
The concept of a ‘Drug-Free Workplace’ has become a norm with 
private establishments. 
   
Currently, most private employers are not mandated by law to 
perform pre-employment drug-testing on new hires.  Pre-
employment drug testing is required only in a few industries. 
 
Perhaps it’s about time that a legislation is passed by Congress 

requiring pre-employment drug testing. With such a law, we may 
not only help ensure drug-free workplaces. We will also help the 
President attain his vision for a drug-free country. 
 
Mabuhay po tayong lahat! 


