
 

WORKPLACE WELFARE FACILITIES/
PROGRAM / POLICY  
 

 In appropriate cases, regulations may require  employer 
to (PD 442): 

- provide seats, separate toilet rooms and lavatories for  men and women, 
dressing rooms for women and  nursery 

- determine standards for retirement or  termination in special occupations  

 Lactation / Breastfeeding Station (RA 10028) 
- with facilities such as: lavatory for hand-washing,  refrigerator or 

appropriate cooling facilities for    storage of expressed milk, electrical 
outlet for breast pumps, small locker to store equipment,  small table and 
comfortable seats 

- room or space that allows privacy; 
not located in  the toilet 

 Family Welfare Program (FWP) 
for all employees, women and 
men alike 

- family planning services 

 mandatory for establishments 
habitually employing 200 or  
more workers (PD 442)   

- projects integrating the ten (10)
dimensions of the FWP  (DO 56-03) 

where possible/needed    

 Mandatory facilities for all night workers, women and men 
alike (RA 10151): 

- suitable first aid facilities 
- safe and healthful working conditions 
- sleeping or rest quarters in the establishment 
- transportation from the work premises to the 

nearest   point of the worker’s residence 

 Safety and Health Measures for Workers who by the Nature 
of their Work have to Stand at Work and/or Frequently Walk  
(D.O. No. 178-17) 

- Directs employers and/or establishments to institute measures to 
address the risks to the safety and health of the workers, such as :   
 rest periods to break or cut the time spent on standing or walking; 

 appropriate flooring or mats that will mitigate the impact of 
frequent walking and prevent fatigue; 

 tables or work surfaces with adjustable 
heights to allow workers to alternately 
sit and stand while performing tasks;   

 readily accessible seats to be used 
during rest periods or even during 
working hours; or   

use of footwear which is practical and 
comfortable (not pinching the feet or 
toes; well-fitted; provide adequate 
cushion and support; either flat or low 
heels that must be wide-based or 
wedge-type and no higher than 1 inch)   

LEAVE BENEFITS 

Maternity Leave (RA 1161, as amended by RA 
8282) - daily cash allowance for a married or 
unmarried female SSS member; 60 day leave for 
normal delivery/miscarriage, 78 day leave for 
caesarian section delivery; payment for the first four 
deliveries or miscarriages only

 Special Leave Benefit (RA 9710) -  leave with full 

pay for every instance of surgery due to gynecological 
disorder for a maximum of two months per year 

 Parental leave for solo parents, male and female alike (RA 
8972)   

-  seven (7) working days  paid leave per year to enable a solo 
parent to perform parental duties and responsibilities where physical 
presence is required 

 Leave for victims of VAWC or 
Violence  against Women and their 
Children        (RA 9262)  
- ten (10) days paid leave  which    shall    

cover days that a woman victim has to 
attend to medical and legal concerns 

- extendible when the necessity arises as 
prescribed in the protection order 

 WORK SCHEDULE  

 Employment of Night  Workers (RA 10151, repealing articles 
130 and 131 of PD 442 or the Labor Code)    

- Repeal of the night work prohibition on women  
- Requirements when  assigning pregnant and nursing workers to render 

night work: 

 certification by a competent physician as to  fitness to render night 
work, stating the period of pregnancy that she can safely work 

 an alternative to night work  for at least 16 weeks (to be divided 
between the time before and after childbirth); periods in addition to 
16 weeks shall be supported by a medical certificate stating health 
reasons for the mother and child 

 measures such as transfer to day work where possible , social 
security benefits,  and extension of maternity leave 

- Other protective measures  in support of night workers 

• Lactation periods (RA 10028) 

- compensable lactation breaks for nursing employees: 

          * not less than 40 minutes for every eight-hour working period, in 

addition to their time-off for meals 

 Flexible work schedule for all solo parents, male and female 
alike (RA 8972) - provided that it  does  not  affect   Individual   and   
company   productivity 

  LAWS, ISSUANCES AND INTERNATIONAL COMMITMENTS  
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WOMEN  WORKERS, PERMITTED OR SUFFERED TO WORK, WITH OR WITHOUT 
COMPENSATION IN NIGHT SPOTS OR SIMILAR ESTABLISHMENTS (PD442) 

  Classified as employees for purposes of labor and legislation,  provided that: 
the worker is under the effective control and supervision of the employer for a substantial  period 
of time, as determined by the DOLE Secretary thru regulations

 

LAWS, STATUTES, ISSUANCES AND INTERNATIONAL COMMITMENTS PROMOTING THE  RIGHTS  OF  EMPLOYED WOMEN  IN THE PRIVATE SECTOR 

SOCIAL WELFARE BENEFITS  

  Social Security Benefits (RA 1161, as amended by 
RA 8282)   
-  package of benefits provided by the Social Security 

System (SSS) in the event  of sickness, maternity, 
disability, retirement and death 

  Employees  Compensation Commission (ECC) 
Benefits (PD 626) 
- just compensation for private and public sector employees 

and their dependents in the event of work-related  sickness, injury or death 
-  package of benefits include compensation for loss of income, medical, 

rehabilitation, carer’s allowance and death 

  Philhealth benefits (RA 7875, as amended by RA 9241)   
- unified benefit package for all Philhealth members and their dependents 

who may find themselves in need of financial assistance when hospitalized 
- includes inpatient, outpatient and special benefit package which includes,   

among others: maternity care package, caesarian section, dilatation and 
curettage, mastectomy and hysterectomy for surgical and Newborn Care 
Package in hospitals and lying in clinics 

 Home Development Mutual Fund (HDMF) or PagIBIG fund (PD   
1530, as amended) 
- provident (savings) benefit, housing, multi-purpose and calamity loans for       

qualified  members 

  Sugar Workers Maternity Benefit(RA 6982) 
- financial assistance to all female sugar workers both in the mills and the 

farms, and  whose employment at the time of delivery, abortion or 
miscarriage has been certified by her employer 

- granted only to first-four deliveries, miscarriages or abortion        

GENDER EQUALITY/WOMEN EMPOWERMENT 

  Sustainable Development Goals (SDGs) 

-  the SDGs are  a set of goals to end poverty, protect the 
planet, and ensure prosperity for all as a part of a new 
sustainable development agenda. They seek to build on 
the Millennium Development Goals and complete what 
they did not achieve. They seek to realize the human 
rights of all and to achieve equality and empowerment 
of women and girls. Goal 5 of the SDGs aims to promote 
gender equality 

  United Nations Convention on the Elimination of All Forms of Discrimination 
against Women (CEDAW) - ratified on September 1981, also known as Bill 
of Rights of Women, recognizes the human rights  of women and their 
equal status with men 

  Discrimination (Employment and Occupation) Convention (ILO Convention 
111) - ratified by the Philippine Government on November  1960, this 
Convention promotes equality of opportunity and treatment by declaring 
and pursuing a national policy aimed at eliminating all forms of 
discrimination  in respect of  employment and occupation 

  Equal Remuneration Convention (ILO Convention 100) - ratified by the 
Philippine Government on December 1953, this Convention defines equal 
remuneration for work of equal value as remuneration established without 
discrimination based on sex 

 Domestic Workers Convention (ILO Convention 189) - ratified by the 
Philippine Government on 5 September 2012, this Convention promotes 
and protects the rights of domestic workers based on the ILO Decent Work 
Framework 

  Magna Carta of Women (RA 9710)  -  a comprehensive women’s human 
rights law that seeks to eliminate discrimination against women  by 
recognizing, protecting, fulfilling and promoting the rights of Filipino 
women, especially those in the marginalized sectors 

  Anti-Trafficking in Persons Act of 2003 (RA 9208) -  introduces policies to 
eliminate trafficking of persons especially women and children as well as 
mechanisms to protect victims 

  Migrant Workers and Overseas Filipinos Act of 1995 (RA 8042)      - introduces 
policies on overseas employment and establishes a higher standard of 
protection and promotion of the welfare of migrant workers, their families 
and overseas Filipinos in distress 

  Women in Development  and Nation Building Act (RA 7192)  - provides equal 
rights in entering contracts and agreements; equal privileges in clubs and 
organizations devoted to public purpose; and equal opportunities for 
admission, training and commissioning in all military schools of the Armed 
Forces of the Philippines and the Philippine National Police 

  Executive Order No. 273, Approving and Adopting the Philippine Plan for 
Gender-Responsive Development (PPGD) 1995-2025 - Philippine 
government’s 30-year perspective framework for pursuing full  equality 
and development for women and men, in compliance with  RA 7192, and 
the Constitutional provisions (Sec. 14, Art. ll on gender equality) 

WORKERS RIGHTS AND  PRO-WOMEN PROVISIONS 
UNDER THE 1987 PHILIPPINE CONSTITUTION 
 

Article II 
Section 14.  

 

Article XIII 
Section 3.

 Section. 14.  

 

PROTECTION AGAINST 
DISCRIMINATORY ACTS  

  Discrimination solely on account of sex with 

respect to pay, promotion, training opportunities, study 
and scholarship grants (PD 442 as amended by RA 6725) 

 Prohibited Acts (PD 442) 
- discharge on account of pregnancy, or while on leave or in   confinement due 

to pregnancy 

-  discharge or refusal admission upon returning to work for fear that she   may 
again be pregnant 

- denial of benefits provided for in employing women 

- discharge for the purpose of preventing the enjoyment of the benefits      
provided under the Labor Code 

 Stipulation Against Marriage (PD442) 
- requiring as a condition of employment or continuation of employment that a 

woman employee shall not get married, or to stipulate expressly or tacitly that 
upon getting married, a woman employee shall be deemed resigned or 
separated 

- dismiss discharge discriminate otherwise prejudice a woman employee 
merely by reason of marriage 

  Work discrimination of women night workers on account of          
pregnancy (RA 10151) 
-  

- loss of benefits regarding her employment status, seniority and access to   
promotion which may attach to her night work position except for just and 
authorized cause 

 Sexual Harassment (RA 7877) - safeguards all workers, male or   female 

alike against the following acts which may be committed either  by employers or 
their representative (s): 

- making sexual favor as a condition in the hiring or in the employment,         
reemployment of an individual, or in  granting said  individual favorable     
compensation, terms, conditions, promotions, or privileges 

- limiting, segregating or classifying the employee which in any way would  
discriminate, deprive or diminish employment opportunities or otherwise 
adversely affect said employee for refusal to grant sexual favor 

  Work discrimination on account of their status as solo parents        
(RA 8982) whether male or female, with respect to terms and conditions of 
employment 

  Age Discrimination (R.A. 10911 and D.O. No. 170-17) Prohibits 

arbitrary age limitations in employment and promote employment of individuals 
on the basis of their abilities, knowledge, skills, and qualifications rather than 
their age 


