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Message of 

 
HON. ROSALINDA DIMAPILIS-BALDOZ 

 
Secretary, Department of Labor and Employment 

 
At the Signing of the Guidelines of the Philippines-Swiss Agreement on the 

Exchange of Professional and Technical Trainees 
 

(Delivered in Manila, on 14 November 2014) 
 

 
Your Excellency, Ambassador Ivo Sieber of the Embassy of Switzerland; and 
members of the Swiss delegation; 
 
Senior officials and executives of the Department of Labor and Employment; 
 
Director Lenna Eillen De Dios-Sison of the Department of Foreign Affairs; 
 
Guests, ladies and gentlemen, good morning! 
 
I convey our sincere appreciation to the Swiss Embassy in Manila under your 
excellency, Ambassador Sieber; the Philippine Embassy in Berne, Switzerland under 
Ambassador Leslie Baja, represented by Director De Dios-Sison; and most 
especially, the Joint Working Group composed of representatives from the Swiss 
Federal Office for Migration and the POEA for putting together the two Guidelines we 
are about to sign this morning.  
 
We are pleased to sign these Guidelines that would operationalize the effective 
implementation of the Philippine-Swiss Agreement on Exchange of Professional and 
Technical Trainees, which was signed in Manila in July 2002 by then Labor and 
Employment Secretary Patricia Sto. Tomas and Swiss Federal Council Minister Ruth 
Metzler. These guidelines will certainly boost the chances of our workers of gainfully 
learning and experiencing our respective cultures and work ethics and discipline. 
 
I am happy to note that the Philippines is the only country in Southeast Asia among 
the 30 countries with which the Swiss government has signed bilateral traineeship 
agreements. We take this as an expression of Switzerland’s genuine support and 
confidence on the Philippines and the Filipino workers.  
 
These agreements give the young professionals of our two countries between the 
ages 18 to 35 the opportunity to work in gainful occupation for up to 18 months, 
receive remuneration due them and enrich the exchange of the rich culture and 
heritage of our respective countries and peoples.  
 
In its 2013 Migration Report, the FOM reported that a total of 118 permits were 
issued to foreign nationals for traineeship in Switzerland. Accordingly, the Philippines 
accounted for 25% of the total foreign young trainees under the program and ranked 
second only to Canada in terms of deployment. Many of the Filipino trainees have 
found employment as nurses and professionals in pharmaceutical and financial firms 
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in Switzerland. 
 
While the Philippine-Swiss Agreement differs from the other labor cooperation 
agreements that we have concluded with some host governments, it is still very 
much aligned with the principles and objectives for which we have negotiated those 
agreements, that is, to accord the highest protection and provide productive and 
decent employment opportunities to our Filipino workers, particularly, our young 
professionals.  
 
Indeed, protection and opportunities are what we have seen from our experience in 
deploying Filipino trainees to Switzerland since the signing of the Philippine-Swiss 
Agreement. From 2005, more than 50 Filipino trainees have gone to Switzerland and 
to be trained mainly in pharmaceutical, chemical, finance and health care sectors. 
None of them had been heard complaining about their work situations, indicating that 
Switzerland is truly a country that advocates for, and applies the principle of fair, 
ethical, secured and safe migration.  
 
Under the Agreement, we also close the gap of incidences of recruitment and 
deployment without passing through the POEA by requiring the presentation of the 
OEC as condition for the release of the visa.  We, therefore, laud and support the 
leading role of Switzerland in advancing the global agenda on migration and 
development, particularly in the post-2015 development agenda. 
 
I understand that the Philippine-Swiss Agreement is the first bilateral agreement on 
migration and human resource development with unique provision that relaxes our 
labor market regulation on the issuance of Alien Employment Permit, particularly 
doing away with the required publication and payment of fees. This, to me, is a 
concrete manifestation of trust and confidence between our governments with 
respect to realizing mutuality of benefits of movement of natural persons. Certainly, 
this will further strengthen the bilateral relations of our countries on people to people 
exchanges.  
 
And so even as we anticipate more Filipino young professionals to take advantage of 
the opportunity to be trained in Switzerland, we also look forward to hosting your 
trainees here in the Philippines that will surely enrich not just the exchange of 
technical expertise but the rich culture of the Filipinos as a people and as a nation.   
 
We take pride with the recognition that the Philippines is a gateway to robust 
economic and investment opportunities in Southeast Asia, with the possibility of 
Swiss trainees beginning and enriching their own global careers in our country. 
 
Notably, there are more than 60 Swiss companies in the Philippines with the DOLE 
actually engaging them in tripartite and social dialogue endeavors.   
 
Further, the implementation of our Agreement will make our workers appreciate 
better our respective national qualification standards. Such is the key in opening the 
door for future engagements in harmonizing our national standards, making them 
more comparable and thus create possibilities of qualification among our workers to 
practice their occupations and professions in our respective countries.  
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With this signing, we are now geared up to put into action the text of the Guidelines 
that we have worked on conscientiously and meticulously for many years. This is, so 
to speak, making true of a proverb which I believe is of Swiss origin: “Words are 
dwarfs, deeds are giants.” And I hope that our young talents bound for Switzerland 
under the Guidelines will be able to maximize their experience of the world-
renowned Swiss precision and efficiency during their training.  
 
With the full operationalization of the Agreement, another pathway for continued 
Filipino-Swiss partnership on migration and human resource development is 
strengthened. 
 
Again, thank you, your Excellency, and all. 
 


