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Introduction

Excellencies and fellow ministers, senior officials from ADD Member States,
distinguished  observer-representatives  from the  ILO,  IOM,  the  Swiss  Agency for
Development, World Bank, and the Economic and Social Commission for Western
Asia, guests, ladies and gentlemen, good morning!

It is with great pleasure that I welcome you all to the Third Ministerial Meeting
of the Abu Dhabi Dialogue. It is only fitting that I first convey our heartfelt gratitude to
the  State  of  Kuwait  for  hosting  this  meeting  and  for  giving  us  Kuwait’s  warm
hospitality. 

I also acknowledge and express appreciation to the Minister of Labor of the
United Arab Emirates, H.E. Saqr Ghobash, for his continuing leadership role in the
ADD and for providing and hosting the permanent site of the ADD Secretariat.

Let me thank you all the distinguished delegates from ADD Member States,
for  your  presence  in  this  meeting,  and  for  your  continuing  efforts  to  pursue the
objectives of the Abu Dhabi Dialogue. With the certainty of your cooperation, I am
confident to see this meeting achieve its successful conclusion.

Building on Past Achievements

We are here to build on past achievements of the ADD that started in 2008.
During the first Abu Dhabi Dialogue, we adopted the Ministerial Declaration on four
action-oriented partnership areas to address issues on, and optimize mutual benefits
from temporary labor migration. In the spirit of cooperation, we agreed to share labor
market information and knowledge, to build our capacities in matching labor demand
with supply, to protect migrant workers at all stages of their migration process, and to
develop a framework for managing temporary contractual mobility. We viewed these
areas of partnership as essential requisites in the creation of conditions that would
allow the protection and development of temporary migrant workers and also derive
economic and social benefits for both destination and origin counties. 

In  the  second  Abu  Dhabi  Dialogue,  we  drew  up  the  framework  of  our
collaboration that will embody our plan of action. To strengthen our convergence, we
adopted two important documents during that meeting, which comprise the Manila
Communiqué. First is the Regional Framework of Collaboration among countries of
origin  and  countries  of  destination,  a  historic  document  designed  to  guide
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participating countries in undertaking concrete unilateral, bilateral, and multi-lateral
actions towards an enhanced contract  migration cycle  --  from pre-deployment  to
employment to preparation for return, and finally, to reintegration. And second is the
Interim Guidelines for Operating Modalities of the Abu Dhabi Dialogue, which define
our approaches for future dialogues, consultations and engagements. 

After  two Ministerial  Meetings,  the ADD has remained actively engaged in
pursuing discussions on improving labor migration management within its member
states. In this third Ministerial Meeting, the Philippine government is prepared to join
the ADD Member States in considering the recommendations of the Senior Officials
Meeting to implement two important ADD-sponsored projects: the Pilot Project on
Skill  Development,  Certification,  Upgrading  and  Recognition;  and  the
Comprehensive  Information  and  Orientation  Program  for  Migrant  Workers.  I
understand  that  our  senior  officials  in  their  meeting  yesterday  have  strongly
endorsed the adoption of these two promising initiatives for our consideration.

Pilot Project on Skill Development, Certification, Upgrading and Recognition

At this point, I would like to declare the Philippine government’s readiness to
partner with UAE and Kuwait and the other participating ADD Member States in the
implementation of the pilot project on skill development, certification, upgrading and
recognition.  This  proposed  project  seeks  to  pilot  a  skills  development,
documentation  and  recognition  schemes,  using  international  standards, that  will
improve the recruitment and job matching practices for select occupations in the
construction and service sectors. 

We support  the consensus of  the Senior Officials Meeting that  the project
should  consider  the  ADD  Member  States’  respective  training  policies  and
qualification standards. It is for this reason that we fully support the development of
qualifications framework at  the national  and regional  levels.  We believe that  this
project could potentially result in freer movement of skilled labor in these sectors
through the possible mutual recognition of upgraded skills as the project’s desired
outcome. 

As member of the ASEAN, the Philippines supports freer mobility of skilled
labor and is ready to start its Philippine Qualifications Framework with the ASEAN
Qualifications Referencing Framework once the latter is approved before the end of
this year and until 2018. As we align our education and training systems to provide
skills sets in our workers needed by the industry and using international standards,
we pursue signing of Mutual Recognition Agreements on the movements of skilled
labor.

In  an  environment  of  labor  mobility,  cross-border  skills  development  and
recognition becomes necessary to  break labor market  barriers.  It  is  an important
element  of  international  and  regional  cooperation,  which  the  ADD has  very  well
subscribed to.

Indeed, the pilot project is one concrete step towards generating an ADD-wide
labor market as it addresses the problem of skills shortages in some member states,
which coexists with the issue of unemployment in other member states. 
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At  the  level  of  migrants,  the  project  provides  pathways  to  career  growth,
socio-economic advancement and personal development. As the project results in
transparency and recognition of skills, employers, on the other hand, can be assured
that the qualifications possessed by workers are consistent with the requirements of
their jobs. 

Comprehensive Information and Orientation Program for Migrant Workers

The  Philippines  is  also  prepared  to  shepherd  the  implementation  of  the
Comprehensive  Information  and  Orientation  Program  for  Migrant  Workers.  The
overwhelming support of the Senior Officials for this project has encouraged us to
accelerate the preparatory work toward the development of the various orientation
and education modules for this undertaking.

As presented yesterday and today,  we have proposed this project for  joint
undertaking  of  ADD  Member  States  to  foster  professional  relationship  between
migrant  workers  and  their  foreign  employers  and  intermediaries  through  timely
relevant information and education programs. This Philippine proposal will facilitate
workers’ adaptation to their  employment overseas and familiarize them with  their
rights and responsibilities and grievance mechanisms in the country of destination.
The Philippine proposal is very basic, involving a joint education module to prepare
our workers before they leave and also a counterpart module when they arrive. Once
they arrive in the receiving country, the government and employers will make use of
the education module to integrate them much faster not just in the workplace, but
also in the society, with the view of minimizing problems. 

We acknowledge that most, if not all, ADD labor-sending Member States have
institutionalized pre-departure orientation sessions (PDOS) for departing migrants. In
the  Philippines,  our  Comprehensive  Pre-Departure  Education  Program  includes
language training, culture familiarization and stress management. 

We also  offer  an  on-line  Pre-Employment  Orientation  Seminar  or  On-Line
PEOS so that any Filipino who wish to work overseas can easily access information
in making informed decisions on the nature of work and countries of destination if
he/she decides to work overseas. 

Despite  its  important  contributions,  however,  Pre-Departure  Orientation
Seminar  can  still  stand  improvements  to  promote  the  decent  and  productive
employment of labor migrants abroad. The critical need for relevant orientation for
migrant workers at the point of decision to work overseas, and at the point of arrival
at the workplace and return to their home country has to be concretized in terms of
shared  responsibility  and  commitment  of  stakeholders  in  countries  of  origin  and
countries of destination to minimize problems in the entire cycle of migration process
and maximize the opportunities offered by international labor migration.

We hope  to  address  this  information  gap  with  the  implementation  of  this
project.  This  information  and  orientation  program intends  to  address  information
needs of migrants and employers about  the differences in labor policies, culture,
values,  socio-economic  condition  and  even  migration  procedures  among  ADD
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Member  States.  An  informed  migrant  worker  and  employer  foster  harmonious
relations between the migrant and his employer, and strengthen bilateral relations
between the country of origin and the country of destination. 

ADD Operating Modalities

The Philippines also puts forward its support to the call for adoption of the
ADD Operating Modalities as discussed and refined in the Senior Officials Meeting.
We are encouraged by the progress of the work that has been started in Abu Dhabi
in 2008. While we continue to  face challenges, particularly in achieving concrete
outcomes of the Dialogue, we hope that the new operating modalities to be adopted
in  this  meeting  will  define  more  clearly  our  approaches  in  sustaining  the  ADD
consultation process. Indeed, the operating modalities are essential in realizing the
intended outcome of our Framework of Collaboration, that is, to improve the system
of administering temporary labor migration in Asia.

Best Practices on Labor Migration

Labor migration flows to GCC and other destination countries are expected to
continue in the coming years. Over the past three decades, migrants have sustained
the economic growth of  these countries through improved labor  productivity;  and
keep vibrant the economies of their countries of origin through remittances.

Unfortunately, the very fast-paced growth of intra-regional migration has not
been complemented by an equally fast-paced institution of migration management
mechanisms that optimize the benefits of migration for the sending and receiving
countries, for the migrant workers themselves and for the migrant families.

The ADD offers the forum to listen and learn good practices of Member States
in managing labor migration to help us craft evidence-based policies and programs
to improve labor migration governance across the region. It is for this reason that I
express appreciation to the ADD Member States for identifying and presenting some
best  practices in migration management within our  region.  The various migration
management systems on wage protection; dispute settlement; grievance handling;
recruitment; and database sharing that will be highlighted in this meeting present a
good opportunity to harmonize our actions on migration issues. We, therefore, call
upon our fellow member states to develop initiatives that support the integration of
these systems for the benefit of each and every member state.

We also look forward to engaging the ILO and IOM on the issue of fair and
transparent  recruitment  practices  as  part  of  the  overall  migration  management
system. We expect to draw concrete guidance from these international organizations
in  coming  up  with  practical  measures  to  realize  fair,  ethical,  secured  and  safe
migration in Asia and the Gulf Region.  

Concluding Notes

In  conclusion,  we recognize the fact  that  there remains a whole gamut of
issues facing temporary labor migration in the region. These problems are more than
enough motivation, and the driving forces for regional cooperation. We hope then
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that this meeting will continue to set into motion the process of genuine collaboration
in managing temporary contract employment in Asia and the Gulf region.

In April 2012 during the second ministerial meeting, I was overwhelmed by the
consensus of ADD Member States to make the Philippines the Chair of the Dialogue
for a period of two years. We viewed this as an expression of confidence on the
Philippines and recognition of its active role in migration management.

Under our chairmanship, we have been able to provide major inputs in the
crafting of the Regional  Framework of Collaboration, particularly,  in the areas  (a)
protection  of  women  workers;  (b)  cooperation  in  times  of  emergency  crisis;  (c)
facilitation of repatriation of nationals; and (d) regulation of the cost of migration. It
was also during our watch that the Interim Operating Modalities for the ADD was
approved, which sustained the ADD process. 

Excellencies, 

The period of  two years may be too short  to realize all  our  objectives on
migration  management.  But  we  are  proud  to  have  contributed  in  sustaining  the
engagement between and among ADD Member States. 

As I turn over the Philippine chairmanship of ADD to the State of Kuwait, I
want to assure you of our continued commitment and full  support to this regional
consultative  process  in  the  spirit  of  international  and  regional  cooperation.  I  am
confident that the next chair will bring ADD to higher plane as it shepherds us to
move forward to achieve concrete outcomes that will bring maximum benefits from
labor mobility for both countries of origin and countries of destination.

I now declare this Minsterial Meeting officially open. And I look ahead to a
dynamic exchange of knowledge and vigorous building of consensus today. 

It  is  also  my honor  to  now turn  over  the  chairmanship  of  the  Abu Dhabi
Dialogue to Her Excellency, Hind Sobeeh Barak Al-Sabeeh, Minister of Labor and
Social Affairs of Kuwait.

Thank you very much and God bless.
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