700k informal workers get livelihood, employment assistance
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1.2M
OFWs get
repatriation,
reintegration
assistance
ASEAN Summit highlights:

covenant on migrant
protection sealed

Leaders of the 10-nation ASEAN sign a landmark agreement that guarantees the protection of migrant
P2
workers, including the thousands of overseas Filipino workers deployed in the region.

by Paul R. Ang
Close to 1.2 million overseas
Filipino workers have been
provided with repatriation
and reintegration assistance
by the Department of Labor
and Employment, through
the Overseas Workers Welfare
Administration (OWWA).
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TNKs
go full
throttle
in 2018

DU30: ‘IKAW.‘ President Duterte delights his audience as he does a duet with singer Jona Viray during the 84th anniversary celebration of the department at
the Malolos Gymnasium in Bulacan. With him are (from left) Sen. Joel Villanueva, Secretary Silvestre Bello III, Special Presidential Assistant Christopher ‘Bong’ Go,
Governor Wilhelmino Sy-Alvarado and Malolos City Mayor Christian Natividad.

OFBank to offer cheaper
rates, investments
Gov’t winning war
vs contractualization
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DOLE fetes
milestones @84

IT also marks the major achievements of the department
during the first 18 months of the administration.
P4

by Althea Louise D. Majan
Massive employment and
entrepreneurship opportunities will be made available
to local communities next
year as the government sets
in full throttle the Trabaho,
Negosyo, Kabuhayan (TNK)
at the grassroots level.
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Order protects workers
from risks of prolonged
sitting
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192k HOTS; 314k SPES,
GIP, JobStart beneficiariesP3

P21 daily wage hike
in NCR takes effect
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OFFICIALS WITH DIGONG. President Duterte poses for posterity with DOLE officials with his trademark clenched fist.
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As ASEAN marks 50 years:
6-M benefit
from 72-hour Leaders ink pact on migrant protection
policy
L e ad e r s of the 10-nation
justice and health services of
the implementation of the
the local workers. They also have
by Teephanie D. Laderas
The government’s intensified
efforts of providing ease in
transacting business continues to
gain ground, as the Department
of Labor and Employment’s
implementation of 72-hour
policy served more than 6
million clients.
In a report of the DOLEPlanning Service, the clients
served nationwide by the labor
department under the 72-hour
policy since its launch in July
2016 up to October 2017, reached
to 6.058 million.
Of the said number, 4.653
million or 77 percent of clients
were served in less than 24
hours.
The labor department implemented the 72-hour policy across
all its agencies in compliance with
President Rodrigo R. Duterte’s
directive to reduce requirements
and the processing time of all
government applications thus
cut the ‘red tape.’
Among the key services of the
DOLE covered by the 72-hour
policy include the registration of
workers association, collective
bargaining agreement, union
registration and issuance of
permits, licenses, and certificates
of registration.
Other covered services are
accreditation of occupational
safety and health practitioner,
approval of construction safety

ASEAN has signed a landmark
agreement that guarantees the
protection of migrant workers,
including the thousands of
overseas Filipino workers.
Sealing the ASEAN deployed
in the regions Consensus on the
Protection and Promotion of the
Rights of Migrant Workers was
among the highlights of the 31st
ASEAN Summit and Related
Summits in Manila in November.
The agreement is the fulfillment of ASEAN’s goal to
develop an instrument that
establishes a framework for
cooperation in safeguarding
the interests and welfare of the
thousands of migrant workers
in the region. It strengthens the
social protection and access to

the region’s migrant workers,
and ensures their humane and
fair treatment.
Among its many important
provisions, the document upholds fair treatment of migrant
workers with respect to gender
and nationality, provides for
visitation rights by family members, prohibits confiscation of
passports and overcharging of
placement or recruitment fees,
protects against violence and
sexual harassment in the workplace, regulates recruiters for
better protection of workers, and
respects their right to fair and
appropriate remuneration and
benefits and their right to join
trade unions and association.
Like all ASEAN agreements,

ASEAN Consensus will be
subject to the respective laws
of the organization’s membercountries.
Labor Secretary Silvestre
Bello III said the agreement will
benefit the region’s migrant
workers, including 212,435
Filipino migrant workers
in Southeast Asia, majority
of whom are employed in
Singapore and Malaysia, based
on 2016 statistics from the POEA.
The ASEAN consensus strengthens regional cooperation in
preventing abuses, exploitation
and violence towards migrant
workers. “In cases where Filipino
migrant workers are imprisoned,
they will have rights no less
favorable than those applied to

the right to file grievances with
the relevant authorities in the
countries they are working in,”
Bello said.
The ASEAN Consensus,
which evolved from the Cebu
Declaration on the Promotion
and Protection of the Rights of
Migrant Workers of 2007, is a
living document that calls for the
development of an action plan to
concretize its implementation.
The document was finalized
by Senior Labor Officials during
their retreat which was hosted
by the Philippines in Manila
on 25 August 2017, preceded
by a Labor Ministers Retreat in
February and another Senior
Officials Retreat in March.

and health program, and
membership verification.
To ensure continuing compliance with the President’s
instructions, various interventions are also being implemented.
These include the operations
of a 24/7 hotline service, or the
DOLE Hotline 1349 including
the hotline services of DOLE
regional offices and selected
attached agencies; availability
of the checklist of requirements
and required forms online
and on the agency’s website;
enhancement of online systems
and processes; and continuous
review and improvement of its
processes.
photo: ILAB

Gov’t winning war
vs. contractualization
The government is winning the
war to eliminate labor-only
contracting and other forms of
illegal contracting arrangements,
Labor Secretary Silvestre Bello
III said.
Citing a year-end report from
Bureau of Working Conditions
(BWC), Bello said that 125,352
workers are now benefitting
from regular employment
status, including those set for
regularization towards the end
of the year.
“We are ending this year
with more workers enjoying
stable employment status
through our intensified labor
inspections and voluntary
regularization of collaborating
establishments. As President
Duterte has committed, we are
pursuing the campaign to stop
this pernicious practice with
more vigor,” Bello said.
Based on the BWC report,
40,903 workers were regularized
through regular labor assessments, and 27,144 more workers
are set to be regularized based
on Compliance Orders that had
been issued.
BWC also reported that 8,697
workers have secured regular
employment status through

dole.gov.ph

voluntary
regularization
while 48,286 other workers are
expected to be regularized by
their employers by yearend.
Based on the same report, a
total of 81,445 establishments
nationwide covering 3.2 million
workers
were
inspected
by Labor Laws Compliance
Officers (LLCOs) to ensure
compliance with the labor laws
and standards.
Bello suspended earlier
this month all labor inspection
activities to allow compliance
officers to plan for a more
effective monitoring and
inspection program for 2018.
–Abegail V. De Vega

MIGRANT WORKERS RIGHTS PROTECTION. Undersecretary Dominador Say (Fifth from left) with his ASEAN counterparts at the Committee on
Migrant Workers (ACMW) Meeting at the Marco Polo Hotel in Davao City, early this year. The ACMW Meeting is preparatory to the finalization of the
decade-old ASEAN Instrument on the Protection and Promotion of the Rights of Migrant Workers initially drafted in 2009 to implement the ASEAN
Declaration on the Protection and Promotion of the Rights of Migrant Workers. The instrument was also known as the Cebu Declaration adopted
during the 12th ASEAN Summit Meeting held in Cebu in January 2007.

OFBank to provide low rates
by Abegail V. De Vega
T h e Overseas Filipino Bank
(OFB) will ease the financial
burden of millions of overseas
Filipinos with low remittance
service rates and profitable
investment offers, top officials
said recently.
The bank will be operational
starting the last part of January.
“The bank will provide our
overseas Filipinos the cheapest
rates for their remittances.
Interest on loan packages
will only be at 2.5 percent per

annum. Ang laking bagay
niyan for our OFWs for their
investment,” Labor Secretary
Silvestre Bello III said.
The bank, which is not only
limited to OFWs, is dedicated
to provide financial products
and services tailored to suit the
needs of all overseas Filipinos,
and focused on delivering
quality and efficient foreign
remittance services pursuant
to Executive Order (EO) No.
44 signed by President Rodrigo
Duterte on October.
Through the EO, the
Philippine Postal Savings Bank
(PPSB) will be acquired by the
Land Bank of the Philippines
(LBP) and will be converted
into the OFB. The bank will
provide priority support to
the growing financial needs of
overseas-based Filipinos who

BELLO ADDRESSES LABOR GROUPS.
Secretary Silvestre Bello III talks with various
labor groups calling on the government to
end contractualization.

PHILIPPINE

contribute to the country’s
foreign exchange income,
currency stability, employment,
and overall economic growth
through their remittances.
The bank will be managed
by a board of directors
headed by the LBP President
as chairman, LBP-designated
President as vice chairperson,
four LBP-designated directors
or officers as members, and
members representing DOLE,
the Overseas Workers Welfare
Administration (OWWA), and
the private sector member
representing overseas Filipinos.
Bello encouraged OFWs
to invest in the bank and take
advantage of the bank services
and offers as it is partly owned
by them.
The labor secretary also
said that the branches of OFB
will be put up in all Philippine
Overseas Labor Offices to reach
more overseas Filipinos and
provide them with quality and
efficient foreign remittance
services.

LABOR
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192k HOTS;
314k SPES, GIP,
JobStart
beneficiaries

700k
informal
workers get
livelihood,
employment
assistance
by Althea Louise D. Majan
W i t h the improved implementation of its livelihood and
emergency employment programs, the government has
provided the vulnerable sectors
greater accessibility to its welfare programs.
From July 2016 to October
30, 2017, about 683,715 workers in the informal sector have
been assisted by the labor department under the DOLE Integrated Livelihood and Emergency Employment Program
(DILEEP).
The DILEEP is among the
government programs meant to
augment incomes of families of
workers in the informal sector
of the economy.
The number of workers
asis-ted represent the beneficiaries under the DILEEP’s two
components – the Livelihood
or KABUHAYAN, and the Tulong Panghanapbuhay sa Ating
Disadvantaged/Displaced Workers, or TUPAD.
Under the KABUHAYAN
program, about 176,768 workers-beneficiaries were provided
access to livelihood and entrepreneurship assistance.
The
assistance
includes
provision of the Kabuhayan
Starter KITS, Negosyo sa Kariton
(Nego-Kart), and grants to cover
the purchase of equipment, tools
and jigs, and raw materials.
Other forms of assistance are
capacity building interventions.
Under the TUPAD program,
some 506,947 workers benefited
from the emergency employment that provides cash-forwork for displaced and other
vulnerable workers.
TUPAD beneficiaries conducted declogging of street
canals, cleaning, and clearing of
road sidewalks, planting trees
and basic repair of common
public facilities.
The emergency workers
received minimum wage,
social insurance for accidental
death/disability, medical reimbursement, and bereavement
assistance for added protection.
The TUPAD beneficiaries
also include 2,506 internally
displaced persons who were
provided
with
emergency
employment for a period of 30days in the provinces of Lanao
del Norte and Western Misamis
Oriental, with a total project
cost of P25.8 million.
Also, 1,000 informal economy workers from central Luzon
were given P40 million worth
of livelihood assistance during
DOLE’s 84th-anniversary celebration in early December.

WELCOME TO THE WORLD OF WORK! Some of the 2,500 H.O.T.S (hired-on-the-spot) applicants beam with joy at the Labor Day Trabaho, Negosyo,
Kabuhayan (TNK) Job and Business Fair conducted by DOLE, DTI, and the Local Government Unit of Quezon City.

After ban on use of high heels:

Risks of prolonged
sitting in new order
by Teephanie D. Laderas
D e s k b o u nd workers can
now look forward to a much
safer and comfortable working
condition following an order of
the labor department requiring
establishments to eliminate the
health risks posed by prolonged
sitting.
Department Order No. 184
mandates employers and business establishments to implement appropriate measures that
address the health and safety
issues related to sedentary occupations in the workplace.
The order is said to safeguard private sector employees
against occupational hazards of
prolonged sitting, and redound
to increased productivity of
companies and industries
arising from good working
conditions.
The order provides business

establishments to implement
regular five-minute breaks
every two hours from sitting
time and encourage workers
to reduce sedentary work by
interrupting sitting time and
substituting it with standing
and walking.
It likewise requires employers to ensure that workstations
are designed appropriately for
the type of work, and provide
sit-stand or properly designed
workstations that would facilitate easy mobility of workers.
Business establishments are
also directed to redesign work
tasks in such a way that it
would enable greater variability
in movement or posture.
Employers are also enjoined
to conduct health promotion
activities that would heighten
the awareness of workers

toward the health effects of
prolonged sitting and sedentary
work.
Among the health effects
associated with prolonged sitting include the development of
musculoskeletal disorders, high
blood pressure, heart disease,
anxiety, diabetes, and obesity.
The conduct of various health
activities will enable workers
to engage in more physical
activities after work such as
calisthenics and dance lessons,
to counter the risk of getting the
harmful health effects related to
prolonged sitting and sedentary
work.
To ensure strict implementation, the DOLE Regional
Offices are tasked to inspect and
monitor compliance of covered
employers and business
establishments.

P4-B in benefits settled
by Abegail V. De Vega
T h e labor department has
sustained a stable industrial
climate having resolved cases
involving
P4.249
billion
collective bargaining benefits
and other monetary claims
covering 83,039 workers in the
first 18 months of the Duterte
administration.
Citing the report of National
Conciliation and Mediation
Board (NCMB), Labor Secretary
Silvestre Bello III said the
speedy settlements were made
through the Alternative Dispute
Resolution (ADR) mechanism,
which recorded a total of 53,958
resolved cases.
“Alternative dispute resolution is our strategy to ensure
speedy delivery of labor justice.
We have sustained industrial

peace through the fast settlement of labor disputes,” Bello
said.
Based on the report, 53,148
labor cases were settled through
the Single Entry Approach
(SEnA) that yielded P2.149 billion
in monetary benefits to 67,815
workers.
Also, a total of 207 cases with
notices of strike/lockout (NS/L)
were settled with monetary
awards to 13,821 workers
amounting to P1.915 billion.
On the preventive meditation
(PM), 603 resolved cases
were recorded with P185.152
million monetary gains to 4,103
workers.
“One of the most significant
labor cases we settled was the
long drawn labor case involving
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Rubberworld Philippines Inc.,
and its workers’ union. After
22 years, both parties agreed to
settle their differences through a
series of conciliation conferences
facilitated by Undersecretary
Maglunsod,” Bello said.
Also, some of the companies/
employers with high settlement
of money claims include Kepco
SPC Power Corporation with
P130 million monetary benefits
to 96 workers; Novartis Health
Care Phils., Inc. with P34 million
to 137 workers; Capitol Medical
Center with P20.52 million to
600 workers; and Pepsi Cola
Philippines, Inc. with P13
million monetary benefits to 110
workers.

Pu r s u i ng i t s a g e nd a of
a d d r e s s i ng u ne m p l oy m e nt
and underemployment, the
labor department has linked
jobseekers and employers
through job fairs and has
created a job-ready workforce
through its youth employment
programs.
Labor Secretary Silvestre
Bello III said a total of 192,466
jobseekers were hired-on-the-spot
(HOTS) during the nationwide
job fairs and 314,449 youths were
assisted with their school-to-work
transition through the Special
Program for Employment of
Students (SPES), the Government
Internship Program (GIP), and the
JobStart Philippines Program.
“We are optimistic in our
employment situation. However,
we need to sustain our efforts to
strengthen decent work gains
and address the remaining
employment challenges,” said
Secretary Bello.
About 2,675 nationwide job
fairs were conducted, which were
attended by 1,087,966 jobseekers.
Among the qualified job fair
applicants, 192,466 were hiredon-the-spot by participating
employers.
The Trabaho, Negosyo at
Kabuhayan (TNK) program of
DOLE and the Department of
Trade and Industry (DTI) has
become the template of job fairs.
This is where massive employment
and entrepreneurship opportunities are made available to local
communities especially next year
when the government sets in full
throttle the TNK at the grassroots
level.
To provide employment opportunities to the Filipino youth,
the Bureau of Local Employment
(BLE) implements the SPES, the
GIP, and the JobStart Philippines
Program.
A total of 274,080 poor but
deserving students, out-ofschool youth, and dependents
of displaced workers were given
the opportunity to continue their
education through SPES – an
employment-bridging program
aimed at providing beneficiaries
with short-term job opportunities
during summer and/or Christmas
vacation or any time of the year.
Meanwhile, 35,377 Filipino
college graduates were provided
with internship experience in
the government through GIP, a
program that aims to enhance
the employability of young and
talented graduates by training
them in government service.
The DOLE has also provided
young Filipinos not in employment, education, or training
(NEET) with full-cycle employment facilitation services through
the JobStart program.
A total of 4,992 youth beneficiaries enrolled in the 10-day life
skills training (LST), and there are
those who found jobs during or
after undergoing the LST, while
others moved on to the technical
skills training of up to three
months and the company-based
internships of up to six months.
– Althea Louise D. Majan
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DOLE fetes milestones

MESSAGES
My warmest greetings to
the Department of Labor and
Employment (DOLE) as it
celebrates its 84th Anniversary.
I join the men and women
of
DOLE
in
celebrating
eighty-four years of service
to our countrymen. For over
eight decades, you have ably
managed
and
supervised
the operations of various
agencies and offices under
your department to ensure the
welfare and protection of our
workforce.
It is my hope that as we balance the interests of both employers
and employees across the country, you would continue to
promote fruitful human resource development initiatives while
we nurture an enduring industrial peace between management
and labor.
As you welcome another year, I look forward to your
continuing efforts in achieving our vision of full, decent and
productive employment and livelihood opportunities for our
people.
I wish everyone a joyous and meaningful occasion.

RODRIGO ROA DUTERTE

Today we mark an auspicious
occasion!
On top of celebrating 84
long years of service to the
Filipino nation, we also fete the
record accomplishments that
we vigorously worked hard to
attain in just more than a year of
this Administration.
More than anything, we
dedicate our laurels to the
Filipino working people who
sweat in the workplaces across
the country and our modernday heroes who sacrifice being
away from home just to earn

Editor-in-Chief | GERRY S. RUBIO
Issue Editor | PETER PAUL R. ANG
Senior Writers | ABEGAIL V. DE VEGA | TEEPHANIE D. LADERAS
ALTHEA LOUISE D. MAJAN
Contributing Writers | DIANA JOYZ ESGUERRA, NCR | Patrick Rillorta, CAR
ARLY STA. ANA-VALDEZ, RO1 | Gerardo Nicolas, RO2
JEREMIAH BORJA, RO3 | FRANZ RAYMOND AQUINO, RO4-A
Lorera Catapang, RO4-B | RAYMOND ESCALANTE, RO5
AMALIA JUDICPA, RO6 | LUCHEL TANIZA, RO7
Virgilio Doroja, RO8 | GAY IRIS TANGCALAGAN, RO9
MILDRED DABLIO, RO10 | Kriztja Marae Labrador, RO11
Kathleen Turnos, RO12 | Olga Virginia Deorate, CARAGA
Creative Artist | GREGORIO I. GALMAN | VERONICA C. CASIL
Photographers | JOMAR S. LAGMAY | ALEJANDRO P. ECHAVEZ
Circulation Manager | GIRLIE MARLYN E. ARCE
Circulation Assistants | MADELYN D. DOMETITA | RANDY F. FERNANDEZ

Readers’ queries, comments, and suggestions are welcome.
Mail or fax them in, or call us
at telephone numbers 527-3000 loc. 620, 621, 622,
623, 625, 626, 627.
Our fax number is 527-3446.
You may also visit our website:
www.dole.gov.ph;
or e-mail us at dole_lco@yahoo.com.

dole.gov.ph

said. “We celebrate the hard work
of our people in the department
in the attainment of our goals
of uplifting the lives of every
Filipino worker,” he added.
DOLE’s milestones include
winning the campaign against
contractualization and other
illegal contracting practices, as
well as gains in the intensified
implementation of labor laws
and standards, and occupational
health and safety in workplaces.
Also, the labor department
prides itself of having improved
services to protect and look after
the welfare of overseas Filipino
workers.
DOLE has distributed OFW
Identification
Card
(OFW
ID) to allow OFWs to easily
transact with government and
private agencies. The department
also took the initiative in the
establishment of the Overseas
Filipino Bank (OFB) that will offer
low remittance service rates and
profitable investments to ease
financial burdens of OFWs.
Likewise, DOLE has improved

MALOLOS CITY – President
Rodrigo Duterte led officials and
employees of the Department of
Labor and Employment as the
agency observed its 84th founding
anniversary on December 8.
The celebration also marked
the major achievements of
DOLE during the first 18 months
of the Duterte administration
as it vowed renewed vigor in
promoting gainful employment
and upholding the welfare of the
Filipino workingmen.
Bannering “Trabahong Marangal Para sa Lahat, Sabay-Sabay
Nating Iangat,” the celebration
focused on the reaffirmation of
the department’s commitment to
continue providing expedient and
efficient services to the public. The
fete also highlighted the talents
and creativity of its people.
“As we set sail to another
year, we will remain steadfast in
moving the nation forward by
fulfilling our mandate set forth
by the Duterte administration,”
Labor Secretary Silvestre Bello III

their keeps for their family. As
President Duterte has repeatedly
said, we are most grateful for
their immense contribution to
the growth of our nation.
We equally recognize and are
thankful for the most valuable
cooperation and support that
we have been getting from our
employers
and
businesses.
Their
partnership
with
government spells a long way
in instituting real change for a
more meaningful, productive
and enduring harmonious labormanagement relations.

We
cannot
help
but
make special mention of
the
unwavering
support
from Congress and the local
government executives. We have
been clothed with the needed
legislations to effectively carry
out our mandate, while our
LGU executives are strongly
behind
us
in
promoting
employment opportunities in
the communities.
The significant share of our
stakeholders and social partners
yielded enormous gains. But
these are just a fraction of what

its frontline services including the
reduction of processing time of its
key services by 25 to 72 percent,
and the adoption of a strategic
feedback system on its services. It
has established One-Stop Service
Center for OFWs in 17 regions and
Hotline 1349 on a 24/7 operation.
Significantly, the labor department scored heavily in
ensuring a climate of industrial
harmony with 50,386 settled
labor cases involving monetary
and collective bargaining benefits
of P4.098 billion, which benefitted
82,102 workers.
The anniversary festivities
kicked off in October with the
regional
offices
organizing
activities to raise awareness on
the department’s long years of
providing service.
Among the featured events
include the inter-island sports-fest
held in Davao, Dumaguete, and
Pampanga to provide employees
the opportunity to demonstrate
their athletic skills and foster
teamwork and sportsmanship
among co-employees.

we have set out to do for the
Filipino workers and people.
It prides us nonetheless that
with the full trust and confidence
of the President, we earned these
milestones in the service of the
Filipino workingmen and the
nation.
Mabuhay!

SILVESTRE H. BELLO III
December 8, 2017

15 studies aid
decent work goals

Executive Editor | RAUL M. FRANCIA

The Philippine Labor is the official publication of the
Department of Labor and Employment
with editorial office at the
Information and Publication Service
3rd Floor, DOLE Building, Intramuros, Manila.

by Abegail V. De Vega

The labor department has
produced fifteen types of
research anchored on its EightPoint Labor and Employment
Agenda and aligned with the
goal for responsive, enabling,
and equitable labor policies,
laws, and regulations.
This was reported recently
by the Institute for Labor
Studies, the policy research and
advocacy arm of DOLE, headed
by Executive Director Ahmma
Charisma Lobrin-Satumba.
For the past year, Satumba
said the ILS produced studies
on the Philippine qualifications
framework, employment facilitation program addressing
displacement of workers,
labor inspection, contracting
arrangements, disposition of
cases, workplace productivity,
and design thinking as applied
to regional operations.
Research on OFW reintegration, child labor, occupational
safety and health in mines, social
amelioration of sugar workers,
and employment of Persons
with Work-Related Disabilities
were also undertaken during the
year.
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The researches were presented
during the 6th DOLE Research
Conference in mid - December
that gathered together members
of the DOLE Inter-Agency
Committee on Research and
Statistical Matters (IAC-RSM).
The conference highlighted
the research findings and their
contribution to policy and
program enhancement in the
Department. Gaps across the
four pillars of decent work:
rights at work, employment
opportunities for all, social
protection and social dialogue
were also tackled.
The ILS, which serves as
the Secretariat for the DOLE
IAC-RSM since its inception in
2011, has been able to monitor
and support the development
and completion of research in
the various areas of labor and
employment, all contributing to
policy discourse.
One notable ILS research
even resulted in the creation of
various laws such as the “Green
Jobs Act,” with the end goal of
achieving decent work for all.

“Research on OFW
reintegration, child
labor, occupational
safety and health
in mines, social
amelioration of
sugar workers, and
employment of
Persons With WorkRelated Disabilities
were also undertaken
during the year.”
AHMMA CHARISMA
LOBRIN-SATUMBA
Executive Director,
Institute for Labor Studies (ILS)
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Demand up for foreign
workers in Malaysia
Filipino production workers
who are seeking employment
abroad may consider working
in Malaysia, the Philippine
Overseas Labor Office (POLO)
in Kuala Lumpur said.
In a report to the labor
department, the KL POLO
said employment opportunities
came about after the Malaysian
Government decided to ease
limits on foreign workers
to address the problem of
companies who lack manpower
for their expansion.
Quoting the STAR (Malaysia),
the POLO in Kuala Lumpur
said that export-oriented manufacturers can apply for 100
percent foreign workforce to fill
low-level jobs in line with the
Government’s aim to maintain
Malaysia’s competitiveness in
the global supply chain.

Deputy Home Minister
Datuk Nur Jazlan Mohamed
said priority would be given to
manufacturing companies that
export their products, but for
production workers only.
The main problem faced
by the companies, Mohamed
said, was the lack of manpower
needed to expand their business
to meet the growing demand
from international buyers.
The Deputy Home Minister
also added that the decision was
made because Malaysians were
not keen to work in production
lines. He added that the ratio of
local to foreign workers in the
manufacturing sector was 1:3.
Reports said there are
Malaysian companies that are at
risk of losing customers if they
will not expand their operations.
–POLO KL Malaysia

PRRD AT PAMASKONG SALUBONG PARA SA OFWS. Labor Secretary Silvestre Bello III and Overseas Workers Welfare Administrator Hans Leo Cacdac
join President Rodrigo Roa Duterte in the distribution of iDOLE OFW ID card as well as tokens for balik manggagawa during the Pamaskong Salubong
para sa OFWs on December 7, 2017, at the Clark International Airport, Angeles City, Pampanga.

Gov’t pushes global
protection of migrant workers
The government is pushing
for better protection for migrant
workers through strengthened
global partnerships, a labor
official said.
Labor Undersecretary Claro
Arellano said protecting migrant
workers is one of the essential
elements in pursuing social
justice and development.
Addressing
the
Multi
Stakeholder Consultation on
Global Compact on Safe, Orderly,
and Regular Migration (GCM),
Arellano said workers’ protection
requires inclusive participation
of all actors involved in the
migration process.
GCM is an international

framework that aims to ensure
the safety, dignity, and human
rights of migrants, regardless
of their gender or migratory
status at all times.
“Through the GCM framework, we must continue to find
ways in upholding the rights and
protection of Filipino migrant
workers, which will eventually
contribute in shaping the global
migration landscape,” he said.
Based on annual deployment
of overseas Filipino workers in
2016, the Philippines deploys a
daily average of 5,787 workers
worldwide, which breached
the 2 million-mark since 2015,
thus the need for global action

by Paul R. Ang

to guarantee the protection and
promotion of the rights and
welfare of migrant workers.
“The Philippines is a major
labor sending country with an
estimate of 5.5 million labor
migrants overseas. With that,
we must ensure that they have
access to safe and decent work,”
Arellano said.
The global compact for safe,
orderly and regular migration,
which will be adopted by UN
Member States in September
2018, will set out a framework for
comprehensive cooperation on
migrants and human mobility.

1.2M OFWs get repatriation . . .
Labor Secretary Silvestre Bello
III said 1,170,514 OFW received
welfare and protection programs,
including reintegration and repatriation services from OWWA,
and other DOLE regional offices
and attached agencies.
From July 2017 to October
2017, the intensified reintegration
programs of DOLE have benefitted 54,470 OFW returnees and
their families, where 28,256 of
which underwent skills training,
while 26,214 OFWs were granted
with livelihood assistance.
On the same period 36,438
OFWs have been repatriated by

POEA warns vs job offers
from 3rd country
T h e Philippine Overseas Employment Administration
(POEA) advised Filipino workers who are presently
employed overseas to be more careful about accepting offers
of employment in another country.
The POEA has received reports of Filipino household
service workers (HSWs) in Hong Kong, Singapore and
Cyprus who were lured into transferring to another country
like Dubai, Mongolia, Turkey, and Russia but later found out
the conditions of employment to be least ideal or worse, the
offered jobs are non-existent.
The recruiters are mostly nationals of the third country
who have Filipino partners in their illegal activities.
There are reports of workers who fell into this racket
paying exorbitant fees for just being able to travel to the third
country using tourist visa and even without assurance of
employers waiting for them.
Reports also said those who found employment are
sometimes abused by the employers, and for lack of proper
work documents, the hapless workers were arrested and
deported by immigration authorities.
Recruitment through a third country is considered illegal
recruitment if neither the recruiter nor the employer has
proper authorization from the Philippine government.
For their own protection, applicants for overseas
jobs should have the appropriate work permit or visa or
employment contract approved by the Philippine Overseas
Labor Office (POLO) and processed by the POEA before
leaving the country.

from P1

OWWA, which 19,268 OFWs
from the Middle East were
provided with on-site assistance
and P20,000 financial aid.
9,512 repatriated OFWs were
also given additional cash grants
of P6,000, and 13,245 OFWs were
given with food and hygiene kits.
Following the conclusion of
the 90-day amnesty program of
the Kingdom of Saudi Arabia
for undocumented and stranded
foreign nationals, OWWA also
recorded a total of 15,839 Filipino
migrant workers who availed
of the amnesty, while 10,011 of
which were repatriated to the

Philippines.
Under the Operation BringThem-Home of OWWA for OFWs
in the Middle East, the DOLE
released a total of P514,412,350.21
million to provide various
assistance to OFWs, such as food
and hygiene kits, legal counseling
and stress debriefing, medical and
psycho-social services, and training
assistance to affected OFWs.
OWWA also provided postrepatriation services to 14,165
OFWs, 4,343 of which have received welfare services, including
medical, psychosocial counseling, stress debriefing, transport,

and accommodation, while 1,630
have been listed for employment
facilitation or training services,
and 2,625 were provided with
livelihood assistance.
In addition, DOLE provided
legal assistance to 4,829 OFWs
while 354 OFWs were also given

reintegration assistance in the
form of small and medium
enterprise establishment in
partnership with the Department
of Trade and Industry (DTI),
and 384 were granted with
educational assistance through
CHED, DepEd, and DBM.

POLO Lebanon trains distressed workers on bread making
T w e nty -f i v e distressed
Filipino workers who are
temporarily sheltered at the
Migrant Workers and other
Overseas Filipino Resource
Center (MWOFRC) in Beirut,
Lebanon have undergone
training on Bread Making.
In a report, Labor Attaché
Violeta Illescas of POLOLebanon said the training was
aimed to provide the workers
with access to skills development

and enhancement program.
“Aside from providing our
distressed workers with access
to various programs, the training
also seeks to empower them after
failed adventure from working
abroad,” said Illescas in her
report.
Among the topics discussed
during the six-day training
session included the basic core
and principles of Bread Making.
After completing the train-

ing, Illescas said, a graduation
ceremony was held, where
trainees were awarded with
certificates, serving as a starting
point in obtaining a National
Certificate, or NC II on Bread
and Pastry Production from the
TESDA.
In the graduation ceremony,
distressed workers-trainees were
assured by the Philippine – Beirut
Charge d’Affaires of the sustained
commitment of the Philippine

PHILIPPINE

government in ensuring their full
reintegration.
Illescas also
expressed
optimism that the trainees will
make use of the new knowledge
they acquired from the training.
Meanwhile, Welfare Officer
Neil Ablan Baban had also
advised the trainees to maximize
the new learnings they gained
by applying it to their future
endeavors.
Apart from these encourage-

LABOR

ments, the trainees were also advised to avail of the livelihood
assistance package offered by
the
National
Reintegration
Center for OFWs (NRCO).
NRCO, is an attached agency
of the DOLE, which provides
programs for Filipino migrant
workers and their families
to ensure their productive
reintegration in the country.
–POLO Lebanon

@laborandemployment
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NMP trains 10-K seafarers

ASSISTANCE TO OFWS. Welfare officers provide airport assistance and other related services to returning overseas Filipino workers.

P700-M disability benefits
About P700 million in benefits
was released to private and public
sector workers who sustained
job-related sickness, injury, or
disability in the first half of 2017.
The amount included the
benefits received by the beneficiaries of workers who died while
in the performance of duty.
ECC Executive Director Stella
Zipagan-Banawis reported that
under its intensified Employees’
Compensation Program (ECP), the
agency approved 142,812 claims
with a total value of P672,521,916.
Releases were made through the
Social Security System and the
Government Service Insurance
System.

A big chunk of the benefits
was released through the SSS
with P571.78 million for 122,707
claims.
Of this amount, 74 percent
or P421.1 million went to death
and pension benefits with 97,918
claims. The rest were releases
for sickness benefits, disability,
medical services reimbursements,
funeral benefits, and rehabilitation
services.
The GSIS meanwhile processed 20,105 benefit claims
worth P100 million, of which
P75.73 million were for death
and pension claims.
Banawis said that the agency
managed to raise the amount of

benefits released to 43 percent,
while it also noted a two percent
decrease in the number of claims
processed from January-June
2017, compared with those
recorded during the same period
last year.
“We put premium on the
safety and health of our workers,
and we continue to emphasize
the fact that prevention is always
better
than
compensation,”
Banawis said.
She also reported that the
state insurance fund (SIF) at
the SSS has a life beyond 2080
while GSIS’s fund life is 2059.
– ECC

Tacloban City – The
National Maritime Polytechnic
(NMP), the only maritime training
and research agency in the
country, trained 10,231 seafarers
in 2017 to meet the continuing
domestic and global demands of
the industry.
In his report to Labor Secretary
Silvestre Bello III, NMP Executive
Director Romulo Bernales said
the trainees are either aspirants to
become seafarers, active seafarers,
maritime instructors and assessors
and/or other allied personnel in
the maritime industry. NMP is an
attached agency of DOLE.
Additionally, NMP’s Standards
of Training, Certification and
Watchkeeping (STCW) courses are
now in the process of MARINA
accreditation and will soon be
offered in the 2nd quarter of 2018.
The NMP, which also integrates in its training programs
values to social transformation for
both merchant marine officers and
ratings, also gained a 32 percent
increase in the number of trainees
taking Professional Development
Courses.
“NMP continues to upgrade
its facilities maritime training services pursuant to the Standards
of Training, Certification, and
Watchkeeping for Seafarers

Convention, as amended in
2010, including value-adding
courses towards improving the
qualifications of Filipino seafarers
for their employment acceptability
and enhanced competitiveness,”
Bernales said.
Apart from training, Bernales
added, NMP also regularly
conducts maritime studies to
come up with policies for the
improvement of the manpower
sector of the industry.
Individuals aspiring to engage
in teaching in maritime education
and training institution (METIs)
and those private individuals who
plan to pursue a maritime career
can also enroll for training at the
NMP.
NMP sits on a sprawling
15-hectare complex in Barangay
Cabalawan, right at the foot of the
San Juanico Bridge, in Tacloban
City. Its Manila Office is located
at the 2nd Floor of the Employees
Compensation Commission (ECC)
Bldg., in Gil Puyat Avenue, Makati
City.
Those who are interested to
take NMP training programs
may visit the NMP website
at www.nmp.gov.ph and its
Facebook page (www.facebook.com/
nmptrainingcenter). –NMP

Awards to outstanding MSMEs
by Althea Louise D. Majan
T h e labor department awarded
eight outstanding micro,
small, and medium enterprises
(MSMEs) at the conclusion of
the 2017 National Productivity
Olympics in Sequoia Hotel,
Quezon City.
Spearheaded by the National
Wage s and Productivity
Commission (NWPC) and its
Regional Tripartite Wages and
Productivity Boards (RTWPBs),
the Productivity Olympics is a
biennial national competition of
the best productivity improvement programs among MSMEs.

Kooperatiba Naton MultiPurpose Cooperative (Region
VI); Motorline Trading Inc.
(Region II); Pandayan Bookshop
(National Capital Region); Mideast Sweets (Region II); Tokyo
Steel, Inc. (Region VII); Kerobee
Farm (Cordillera Administrative Region); Pamora Farm
Inc. (Cordillera Administrative
Region); and Raw Brown Sugar
(Region VII) were recognized for
their successful implementation
of productivity improvement
practices and gainsharing
schemes.

The national winners
received awards and incentives
such as trophy; cash prize worth
P100,000; use of Productivity
Olympics logo; and priority
endorsement to training
programs and services of
NWPC, its RTWPBs, and other
DOLE Agencies.
The National Judging Panel
was headed by Secretary
Silvestre Bello III as Chairperson,
together with Undersecretaries
Ciriaco Lagunzad III, Bernard
Olalia, and Claro Arellano as
vice-chairpersons.

DOLE AWARDS OUTSTANDING MSMEs. Eight micro, small, and medium enterprises (MSMEs) are recognized by the National Wages and
Productivity Commission (NWPC) as the most outstanding MSMEs in the country during the 2017 National Productivity Olympics held in
October at Sequoia Hotel, Quezon City. DOLE Undersecretary Bernard Olalia, NWPC Executive Director Maria Criselda Sy, and Congressman
Randolph Ting led in handing the awards.

dole.gov.ph
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DOLE CAREER GUIDANCE SEMINAR. An employment and career specialist conducts a
career guidance and livelihood seminar for college students and other stakeholders during
a Trabaho, Negosyo, Kabuhayan (TNK) Job fair in partnership with DTI, and with the local
government, in Marikina City.

ECC releases P2.3-M
for soldiers in Marawi
The Employees’ Compensation Commission (ECC) has
released P2,392,479.62 in benefits for soldiers who were either
wounded or killed in action during the Marawi crisis.
“The releases only represent the assistance provided to
the uniformed personnel from January to September 2017,”
ECC Executive Director Stella Zipagan-Banawis said.
Banawis added that the P1,752,479.62 benefits account for
the EC disability benefits while the remaining P640,000 is for
the EC death benefits.
The releases were made through the Government Service
Insurance System.
The ECC issued Board Resolution No. 17-06-22 which
provides for the facilitative processing of the EC benefits for
the members of the PNP and the AFP who were wounded- or
killed-in-action in the war in Marawi.
“Similarly, ECC Board Resolution No. 17-06-23 was issued
to provide, not only for the speedy facilitation of EC benefits
of the members of the AFP and PNP who were wounded
or killed in military and police operation, but also for their
immediate enrollment under the ECCs Katulong at Gabay ng
Manggagawang May Kapansanan,” Banawis said.
The ECC’s KaGabay Program provides special assistance
to persons with work-related disabilities (PWRD) in the form
of either skills or entrepreneurial training and the provision
of rehabilitation services and appliances. This program
primarily aims to facilitate their reintegration into the
mainstream of the society.
Another program of the ECC, the Quick Response Program
has served 192 uniformed personnel. This is composed of
170 from the Armed Forces of the Philippines, 20 from the
Philippine National Police, and two from the Bureau of Fire
Protection. –Paul R. Ang
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Exemplary PESOs cited
by Althea Louise D. Majan
CAUAYAN, Isabela — The
labor department recognized 11
Public Employment Service Offices (PESOs) in the country for
being champions in employment
facilitation at the Best PESO
Awards Night here recently.
Highlighting the 17th
National PESO Congress,
the Best PESO Awards Night
culminated the Search for the
Best PESO, an annual activity
that recognizes the significant
contributions and outstanding
accomplishments of PESOs in
the implementation of DOLE
employment facilitation programs.
“This undertaking has largely
benefitted our constituents in the
labor market. The innovations
and creative approaches by
th e P ESO s a n d t h e l o c a l
chief executives were seen to
have filled in the gaps in our
employment facilitation efforts”
Labor Secretary Silvestre Bello
III said in his congratulatory
message, read by Undersecretary
Dominador Say.
Of the entries received by the

DOLE’s Bureau of Local Employment (BLE), 39 PESOs have
qualified and were rated on the
following criteria: core services,
DOLE programs implemented,
institutionalization, awards received, and active involvement.
The PESO nominees were
clustered under eight categories–Fifth and Sixth Class Municipality (two nominees); Third
and Fourth Class Municipality
(five nominees); First and Second
Class Municipality (nine nominees); Second Class Province
(one nominee); First Class Province (six nominees); Component
City (six nominees); Highly Urbanized City (five nominees);
and Educational Institution,
Non-Government Organization,
State Universities and Colleges
(five nominees).
For municipal PESOs, declared winners were PESO San
Juan, Abra (Cordillera Administrative Region) for the Fifth and
Sixth Class Municipality category; PESO Pila, Laguna (Region
4A) for the Third and Fourth
Class Municipality category; and

PESO Masinloc, Zambales (Region 3) for the First and Second
Class Municipality category.
For provincial PESOs, Northern Samar Provincial PESO
(Region 8) and Iloilo Provincial
PESO (Region 6) bagged the
awards for the Second Class
Province and First Class Province categories, respectively.
For the city PESOs, meanwhile, the awards went to PESO
Mabalacat, Pampanga (Region 3)
and PESO Panabo City, Davao
del Norte (Region 11) for the
Component City category;
and PESO Valenzuela City
(National Capital Region) and
PESO Olongapo City, Zambales
(Region 3) for the Highly
Urbanized City category.
The awards for the Non-LGU
based PESOs or the Educational
Institution, Non-Government
Organization, State Universities and Colleges category were
bagged by the Bulacan State
University (Region 3) and Cebu
Technological University (Region 7).

Marginalized residents get P1-million
by Jerry Borja with report from Catherine Mago
GUAGUA, PAMPANGA – Some
100 marginalized residents of
Guagua, Pampanga recently
received a P1,000,000.00 livelihood assistance in form of Nego
Trailers by the Department of
Labor and Employment (DOLE).
The provision of livelihood
assistance was initiated by the
Local Government of Guagua,
through its Public Employment
Service Office (PESO), and
DOLE Pampanga Field Office.
DOLE Central Luzon Regional Director Atty. Ana Dione
reported to Labor Secretary
Silvestre Bello III that 5 units of
Nego Trailers were distributed
at the town’s plaza.
“Each of these Nego Trailers
will benefit at least a group of
20 beneficiaries, who for their
part, will take turns through
shifting periods in manning the

operations of their livelihood
project,” Dione explained,
adding:
“These mobile food trailers,
already provided with kitchen
utensils and appliances, will
help the beneficiaries sell
their various food products to
their target market within the
community.”
Guagua Mayor Dante Torres,
Municipal Councilor Joan
Carreon, DOLE Pampanga Field
Office head Arlene Tolentino,
PESO Manager Eloida Samonte,
and other local officials led the
distribution of the nego trailers.
DOLE Pampanga Field Office
head Arlene Tolentino said that
the
livelihood
beneficiaries
comprise solo parents, persons
with disabilities, and women
members of a school’s parentsteachers association.

“We are hopeful that our
various resident beneficiaries
will be able to maximize the
use of these Nego Trailers and
transform them into sustainable
livelihood projects that would
benefit their respective families
as well as their community,”
Tolentino said.
The local government
for its part, provided a 20
percent counterpart assistance
amounting to P250,000.00 in
form of various training and
additional jigs and materials.
All
beneficiaries
have
undergone an Entrepreneurship
Development Training or EDT to
ensure the proper management
of their Nego Trailers and
transform them into formidable
businesses.
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Program, activity audits
in regions
by Abegail V. De Vega
To ensure standards of excellence, integrity and accountability
in all of its programs and activities, the Department of Labor
and Employment (DOLE) will conduct inspection audit of all
its regional and field offices.
In Administrative Order No. 430, Labor Secretary Silvestre
Bello III has set in motion the audit of DOLE offices with the
formation of the Regional Inspection Audit Team to determine
enforcement of the labor laws compliance system across the
country. The regular inspection audit shall be undertaken
every semester.
“All DOLE Regional Directors, labor inspectors,
other officials and employees who are tasked with the
implementation of the inspection of programs and activities
will be inspected. We must see to it that the enforcers of the
law are ethical and mindful of their responsibilities,” Bello
said.
The inspection will be random and unannounced and will
not be conditioned on any complaint filed against a DOLE
official or employee.
The Regional Inspection Audit Team shall submit an audit
report within 30 days from the conclusion of the inspection to
the Secretary for any appropriate action or further instruction.
In case of findings on violations of the provisions of
Code of Conduct for DOLE Officials and Employees, an
administrative compliant shall be initiated against the
concerned official or employee and shall be disposed of in
accordance with Administrative Order No. 55, series of 2013
or the Rules on Disposition of Administrative Complaints
and Cases in the Department of Labor and Employment.

GIP beneficiary
now PESO Manager
A Government Internship Program (GIP) beneficiary from
Misamis Oriental is now the
Public Employment Service
Office (PESO) Manager of her
town.
Vanessa Mae Ramos, a GIP
beneficiary of DOLE Regional
Office 10 was designated as
the new PESO Manager in
Villanueva, Misamis Oriental. She
recommended for the position by
DOLE Eastern Misamis Oriental
Provincial Field Office (EMO
PFO) Chief Errol Natividad.
“Vanessa is a hardworking
person and you can see her
dedication in her undertakings.
She was born to be a public
servant,” Natividad said.
Ramos worked as an intern
at DOLE Regional Office 10
from March to June 2016 and
has demonstrated talents and
skills in the field of public
service. Because of dedicated
commitment to serve, she was
immediately absorbed as a Job
Order staff of EMO PFO from
July to December 2016.
“I am truly thankful for this
opportunity because it would let

me continue what I have started
in DOLE,” Ramos said.
She added: “I wouldn’t be
able to achieve this if were not
for the people who trusted and
believed in me. I am grateful
to God, my family, DOLE-X
EMO PFO staff, especially to
Sir Natividad for his guidance
and advice. I am also indebted
to the Local Government Unit
of Villanueva, especially to our
Mayor Jennie Rosalie Uy, for
believing and giving me a chance
to serve our people.”
The former GIP beneficiary is
a graduate of Bachelor of Science
in Business Administration,
major in Financial Management
at Xavier University-Ateneo de
Cagayan.
GIP provides opportunities
and engages young workers to
serve the general public through
government agencies’ projects
and programs at the national
and local level. It provides them
avenues to demonstrate their
talents and skills and encourage
them to pursue a career in
government. –Safrali S. Cabili/
DOLE-X EMO PFO

‘Balik Pinays’ get starter kits

photo: DOLE RO7
Former OFWS Now Public School TeacherS. OFWS who are beneficiaries of the “Sa ‘Pinas Ikaw ang Ma’am/Sir” program receive
their teaching kits from DOLE-7 OIC-ARD Lilia Estillore (3rd from right), NRCO-7 Regional Coordinator Dexter Paro, and DOLE-TCFO OICChief, Dir. Efren Vito.
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DAVAO CITY – The National Reintegration Center for OFWs has
recently awarded 15 starter kits to returning OFWs under the “Balik
Pinay, Balik Hanapbuhay” program.
After they underwent training on food and meat processing last
October 26, 2017, their starter kits composed of steamer, food scale,
and other food preparation related items were awarded to them.
Balik Pinay, Balik Hanapbuhay offers free skills training with
starter kits other than food and meat processing they also offer basic
baking and cake decorating, and beauty care.
Most of the former OFW beneficiaries were either displaced,
distressed, and undocumented OFWs. NRCO’s livelihood program is
a way of encouraging former OFWs to become entrepreneurs instead
of opting to work abroad. –Kriztja Marae G. Labrador/DOLE-RO XI

@laborandemployment

P21 daily wage hike
in NCR takes effect
Minimum wage earners in
the private sector in Metro Manila received an additional P21
per day in their basic wage last
October 5, the Regional Tripartite Wages and Productivity
Board-National Capital Region
announced.
The board approved Wage
Order No. RB NCR-21 prescribing new wage levels for all
minimum wage earners, and
setting the minimum wage for
the non-agricultural workers to
P512 from P491.
Workers in the agriculture,
retail/service
establishments
employing 15 workers or less,
and manufacturing establishments regularly employing less
than 10 workers will receive
a new minimum wage rate of
P475.
The wage board said the decision to increase the minimum
wage in the region was arrived
at with inputs from the various
stakeholders from the workers
and employers’ group and the
government during the consultations and public hearings.

RTWPB-NCR considered the
various criteria in setting the
minimum wage under Republic
Act 6727 or the Wage Rationalization Act.
Domestic workers, persons
in the personal service of another, and workers of duly registered Barangay Micro Business Enterprises (BMBEs) with
Certificate of Authority are not
covered by the new wage order.
Wage Order No. NCR-21
also states that all workers paid
by result, including those who
are paid on piecework, “takay,”
“pakyaw,” or per task basis,
shall be entitled to receive the
prescribed minimum wage per
eight hours of work per day, or
a proportion thereof for working less than eight hours.
The new wage order allows
exemption only for distressed
establishments,
retail/service
establishments regularly employing not more than 10 workers,
and establishments adversely
affected by calamities such as
natural and human-induced disasters. –Paul R. Ang

ISO rating still up
by Crisy Viray
The labor department maintains
its International Organization for
Standardization (ISO) 9001:2008
Certification after successfully
passing the surveillance audit
for its Quality Management
System (QMS).
This was bared by Labor
Undersecretary Joel Maglunsod,
who also sits as the Chairperson
of the DOLE-QMS Committee,
in a memorandum he issued
following the agency’s successful
completion of the recently concluded assessment.
“We have reached another
milestone as the established
QMS of the DOLE-Central Office, including its two attached
agencies, namely, National Conciliation and Mediation Board
(NCMB) and National Labor
Relations Commission (NLRC)

Displaced K-12 workers get expanded aid
Teaching and non-teaching
personnel of higher education
institutions who lost their jobs
with the implementation of
the K to 12 program receive
expanded assistance with the
effectivity of a new order, the
labor department announced.
Department
Order
No.
177 which took effect October
16 also raised the amount of
financial support available to
displaced HEI personnel. The
new order supersedes DO 15216 or the Guidelines in the
Implementation of K to 12 DOLE
Adjustment Measures Program.
Among the amendments under the department order are the
expansion of program coverage,
extension of the application period, increase in the amount of
Financial Support, and provision of differential financial sup-

port based on the new computation of monetary aid.
Beneficiaries will now receive
assistance equivalent to either
P10,000, 75 percent of the applicant’s last monthly gross salary,
or the prevailing median salary
of HEI personnel, whichever is
higher.
The K to 12 DOLE AMP
will now as well include
those who have availed of the
early retirement program and
voluntary separation program,
those whose contracts were not
renewed, and those who are
under work suspension.
Moreover, with the extension
of the application period, the K
to 12 DOLE AMP will cover HEI
personnel displaced between
May 30, 2014, the date of
issuance of the DOLE-DepEdTESDA-CHED Joint Guidelines,

and the end of the academic year
2021-2022.
To ease application and to
cater to more beneficiaries, the
six documentary requirements
were reduced to four, and the
application period is extended
from one month to one year.
The
documentary
requirements
are
duly
accomplished K to 12 DOLE
AMP
application
form;
Certificate of Displacement, or a
copy of complaint duly received
by the National Labor Relations
Commission (NLRC), in case
the beneficiary has filed a case
before the NLRC; Certificate of
Employment and Compensation;
and any government-issued
identification card.
–Althea Louise D. Majan

was recommended for continued
certification to ISO 9001: 2008
Standard,” Maglunsod said.
The recommendation, he
added, was made by the Anglo
Japanese
American
(AJA)
Registrars, Inc., an independent
third party certification body,
after it proved the conformance
of the agency’s QMS to all
the requirements of the audit
standard.
The surveillance audit was
conducted by AJA Registrars,
Inc., in two separate schedules,
with the first round held in
July 2016, and the other was on
August 2017.
In the recent audit, a total
of four Opportunities for
Improvement (OFIs) and no

Non-Conformity (NC) were
yielded.
These were obtained from
the enrolled QMS processes
of the covered offices of the
Department, which included
the Human Resource Development
Service
(HRDS),
Financial Management Service
(FMS), Planning Service (PS),
Administrative Service (AS),
and Legal Service (LS).
Other audited sites were its
attached agencies and bureaus,
composed of the International
Labor Affairs Bureau (ILAB),
National
Conciliation
and
Mediation Board (NCMB), and
the Bureau of Workers with
Special
Concerns
(BWSC).

TNKs go full throttle . . .

from P1

At the 17th National Public Employment Service Office (PESO)
Congress in Cauayan, it was announced that the TNK initiative will
be in full implementation in 2018 after its pilot roll out this year.
Underscoring the vital role of the PESOs, the employment
facilitation initiative will draw in the support of local government
units through the PESOs across the country.
Employment generation and livelihood promotion are shared
agenda which require joint actions, officials said. There is a need to
ensure the participation of LGUs, through regional action plans, to
localize the Blueprint for Decent Employment and Entrepreneurship,
they added.
The blueprint, which was crafted in December 2016, aims to
achieve full employment by 2022 by creating 7.5 million jobs in key
employment generating sectors (KEGS).
This can be achieved by continuing to attract investments that will
generate jobs that are suitable for the poor and less skilled members
of the workforce particularly in KEGS such as manufacturing,
construction, tourism, IT-BPM, transportation and logistics, and
wholesale and retail.
The public is encouraged to participate in TNK programs, such as
jobs and business fairs; TNK roadshows; policy forum; seminars and
workshops on employment, entrepreneurship, and livelihood; as well
as consumer advocacy and education.
In 2018, the TNK job and business fairs are scheduled as follows:
February 2018 – CAR (Apayao); Region 1 (Pangasinan); and
Region 2;
March 2018 – CAR (Abra); Region 3; and Region 10 (Malaybalay,
Bukidnon);
April 2018 – CAR (Mt. Province); and Region 6 (Aklan and Capiz);
May 2018 – Labor Day TNK in National Capital Region (NCR),
Region 2, Region 8, Region 10, Negros Island Region; Region 3, Region
4B, Region 6, Region 9; CAR (Baguio City); Region 1(Laoag, Urdaneta,
and Lingayen in Pangasinan); Region 4A; Region 5 (Legaspi City,
Albay); Region 11(Davao); Region 12; and Region 13 (Butuan City);
June 2018 – Araw ng Kalayaan TNK in NCR, Region 2, Region
8, Region 9, Region 10, Region 12, Negros Island Region (NIR), R4B,
R11; CAR (Ifugao and Kalinga); Region 3 (Malolos, Bulacan); Region
5 (Masbate); and CARAGA (Agusan del Sur, Agusan del Norte, and
Surigao del Norte);
July 2018 – Region 5 (Catanduanes);
August 2018 – Region 1 (Vigan, Ilocos Sur); Region 10 (Cagayan
de Oro);
September 2018 – Region 1 (Laoag, Ilocos Norte); Region 10
(Iligan);
October 2018 – TNK Consumer Welfare Month in NCR, Region
2, Region 6, Region 8, Region 9, Region 11, CARAGA, NIR; Region
4B (Palawan, Romblon, and Marinduque); and Region 10 (Camiguin);
November 2018 – Region 1 (Dagupan, Pangasinan); Region 4A;
Region 4B (Occidental and Oriental Mindoro); Region 12; and NIR;
December 2018 – NCR.
The public is encouraged to visit the nearest PESO in their area or
browse the online portal, PhilJobNet at http://philjobnet.gov.ph/ for
the updates on TNK job and business fair schedules.

BELLO CROWNS NEW MS. DOLE 2017. After 25 years, a new Miss DOLE
is crowned. Labor Secretary Silvestre Bello III hands a bouquet to Lorraine
Raymundo, at the 84th anniversary celebration of the agency at the Bulacan
Capitol Gymnasium, City of Malolos, Bulacan, on December 8. Joining him is
Ms. Wilma Pangan, Miss DOLE 1992 as she turns-over her crown to Raymundo.

