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LABOR ANCEMPLOYMENTPOLICYREFORMS ANIPROGRAM
IMPLEMENTATION

FOR THEHRST100DAYS
30 June-08 October 2010

The 22point labor and employment polky agenda of President Benigno.S
Aquino Ill has the overarching goal of investing in our human resource to make us
more competitive and employable while promoting industrial peace based on social
justice.

The$ ADAOOI AT O T &£ , AAT O AT A %i DI T Ul AT 06
AOAEOAA O CEOA 1 AATETC AT A OOAOOAT AA Ol
IT OEA O0OAOEAAT 060 Oi AEAI Al 1 OOAAO xEOE
a transformed, just, and righteousPhilippines.

In crafting the reforms, the DOLE recognizes that economic growth should be
job—rich and the benefits of growth are spread more widely. It takes into account
public-private partnerships and the strong link among governemt, the academe and
the industries in the development of human resources. It also recognizes that labor
market flexibility for competitiveness of enterprises should be balanced witthe
promotion and protection of the basic rights of workers and withprovision of
adequate social safety nets to protect the vulnerable workers. It considers that fair
and speedy labor justice is indispensable to sound industrial peace and favorable
climate for investments. It gives value to social dialogue in the formulatiaf sound
and responsive policies to attain inclusive growth. Most importanthcompetence,
integrity, transparency and accountability remain to be the hallmarks of good labor
market governance and the key to the successful implementation of the reform
package.

The reforms cover the three major policy and program areas under the
i ATAAOA T &£ $/,nd AibpliTui AT O ZAAEI EOAOQOET I
labor relations. They also include preparatory steps and action plan for the proposed
labor law review that will modernize the Labor Code and falign its provisions to
labor market realities of the 21 century globalized economy. A package of anti
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corruption measures, which promotes transparency and accountability and puts high
premium to excellencein serviceand integrity, is also included. The reformsare
aligned with the 22Point Labor and Employment Agendaf President Benigno S
Aquino llland provide a comprehensive and integrated policy and program response.
It is also consistent with the Millenium Development Goals and the Decent Work
Framework and Common Agenda.

The 22Point Labor and EmploymentAgenda and the DOLi#nitiated reforms
were the subject of a series of inclusive social dialogue from JutyAugust separately
done with 32x T OEAOOG6 AT A AiPITUAOOGSG AT A AEOEI
overseas employment and received broad commitment and support for successful
implementation.

The reforms on labor standard€ompliance certification, the twaotiered wage
fixing system, industry self regulation fair and expeditious labor justie, tripartite
efficiency and integrity boards, and arttorruption measures were submitted to the
National Tripartite Industrial Peac€ouncil (NTIPC), a policy consultative and advisory
body within DOLE, and earned tripartite indorsement of support through NTIPC
ResolutionNos. 3,3-A, and 3B dated September 2, 2010.

1 Workers§groups: NationafAssociation of Trade Unions,&MMe Wor ker s6 Al liance of the Phili
Wor kersdé6 Advocates for Reforms Coalition, TradeeWUsidbon of
Organization, Philippine Metal Alliance, BukM@ammgyg agawang Pil i pi no, Al l Filipino W

Bank Employees, Kilusang Mayo Uno, Trade Union Congress of the Philippines, Federation of Free Workers, Lakas Mangga
Labor CentdEmployers/business groupemployers Conéedtion of the Philippinesit Jareign Chambers of Comrirerce

the Philippines, American Chamber of Commerce in thelRdigpaleRelations Committee, Chinese Filipino Business Club,
Federation of Filipioinese Chambers of Commerce anttylnbhes, Rotary Club of Makati, Rotary Club of Manila, Laguna
Technopark, Inc. People Managéxesatiation of the Philippin@sher social partnerdhilippine Association of Labor
Management Councils, Inc., Philippine Ebgiloyeocial Partnéns,, Philippine Association of Exporters, Inc., Joint Manning
Group, Initiatives for Dialogue and Empowerment Through Alternative Legal Services, Inc., Philippine MigsagenRights Watch, V
Forum Foundation, Inc., ABK2 Initiative Implementers\ooit Yrision, Child Fund Philippines and the Educational Research

and Development Foundation, Safety Organization of the Philippines, Inc., Philippine Foreign Service @ffioiaé¢sitand local gov
officials.
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A. EMPLOYMENT FACILITATION

Reforms on employnent facilitation seek to supporta policy environment that
will increase labor demand and improve labor supply using pemployment labor market
policies that foster flexibility, efficiency and equity supported by a strong system of
public employment serviceA more active labor market information system is required to
provide timely and accurate signals on jobs and skills in demand and shortages and is
readily accessible to workers and employerSpecifically, the reforms include:

A.l. Integrated Human Resources Data Warehousélhe DOLE started in Jul010to
re-engineer the existing Phdobnet, the ordine government portal for jobs and
skills matching being used by employers and jobseekers nationwide. It will be
transformed into an Integrated Human Rsource Data Warehouse of labor supply
information from the Bureau of Local Employment (BLE), the Philippine Overseas
Employment Administration (POEA), the Technical Education and Skills
Development Authority (TESDA), the Professional Regulation Commiss{BRC),
the Maritime Training Couna (MTC), and the National Maritime Polytechnic
(NMP). The Data Warehouse as the repository of information on skills certification
and accreditation, licensure, and local and overseas employmenfata, will be
enhanced bythe National Skills Registry Syste to be launched at the1d"
National PESO Congressn 5 Ocbber 2010and pilot tested in 39 LGUS this
October 2010.

A.2  JobsFit 2020 The DOLE posted the results of the Job$s 2020 in the DOLE
Website on 3 August2010to disseminate information on new and emerging
industries and preferred skills that must be generated per region in the next ten
years. Information identified key employment generators (KEGs) for the next ten
years as agribusiness, cyber services,ditbh and wellness, hotel, restaurant and
tourism, mining, construction, banking and finance, manufacturing, ownership
dwellings and real estate, and transport and lastics, including in demand jobs.
The information can now beaccessedonline by workers aml employers and the
public at large.Hard copies in print and in CDs were given to Cabinet Secretaries,
#1171 COAOOR OAI AOAT O Ci OAOT I AT O ACAT AEAROR
network of guidance counselors of schools, colleges and universities. Multined
is also tapped to broaden the information campaign on the in demand jobs and
skills. The list oKEGs includes the industries identified as Seven Big Winners by
the Joint Foreign Chambers of Commerce of the Philippines (JFCC) in their
Roadmap to Busines 2010. During the Aquino Administration, theJobsFit 2020
will be reviewed biennially toperiodically analyze labor market trends and to

2 Reforms undemployment facilitatiorpoasito 22pointagenda item nds(addressing jebkillsmismatoh5 (work with the
private sector and labor séztstrengthen cooperadiod promote industrial pg&dstrengthening the Emergency Community
Employment Prograamd13(investing skills training and upgrading of workers)
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A3

A4

A.5.

A.6.

make the data and information current for timely and accurate dissemination to
the public.

Public EmploymentService Offices.The PES®at the Local Government Units are
the partners of the DOLE in the delivery of employment facilitation servicest
present, only 2.88 percent or 49 out of 1,700 PESOs nationwide are
institutionalized, or with permanent human, tebnology and physical resources.
The 10" National PESQCongresson 57 October in Tagaytay, Wiserve as a venue
for the campaign and advocacy for high and medium incorearning LGUs to
institutionalize their PES®while budgetary allocation isyet to be provided in the
GAA.

The DOLE will work out with the Department of Budget and Management (DBM)
starting 2012 up to 2016 the necessary allocation to subsidize the -iogome
earning LGUs for the institutionalization of their PESOs. The Congresll be a
platform for the launching of DOLE program innovationsin the area of
Aip1TUi ATO EAAEI EOAOQEIT ETAI OAET ¢ OEA
Program and the National Skills Registry System. The Congress will also be an
opportunity for the DOLE Technical Education and Skills Development Authority
(TESDA), Commission on Higher Education (CHED), Department of Interior and
Local Government (DILG) and BLE to share with PESO Managers and LGU officials
supply-side responses in addressing jetkills msmatch such as skills training and
retooling, curriculum innovations and labor market intermediationthrough
innovative local governance, responsive standards and regulation, and efficient
public employment services through PESOs.

Job Fairs. A total of 188 job fairs were conducted between July to September
with 105,642 job applicants who registered. NCR had the highest number of job
fairs with 118 or 63% of total job fairs conducted, followed by Region IVA (24), and
Region VII (12). The mber of registered job applicants was likewise highest in
NCR with 44,476, followed by Region VII with 17,330, and Region IVA with 16,138

Industry Training Boards TESDA has set up industry training boards for 22 priority
industriesidentified in the DOLE JobsFit 2020 and the Seven Winners of the Joint
Foreign Chambers of Commerce and Industry in the PhilippinesJrto forge
strong publicprivate partnership among government, the academe, and the
industries in the development of trainingregulations and curricula including
industry-based onthe job trainingsto ensure that the quantity and quality of tech
voc graduates meet therequirements of the industries for high employment
absorptive capacity.

Government Scholarship Program. TESDA has a budget allocation for skills
training of P700Munder the Training for Work Scholarship Program (TWSP) and
P200M for Private Education Scholarship Fund AllocatilPESFA). It redesigned
the program to prioritize the grants to meet the skillsin-demand in the key
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AT

A.8.

employment generators identified in the DOLE JobsFit 2020 and the Seven
Winners of the JFC. The new guidelines raised the qualifications of participating
tech-voc institutions and the target beneficiaries including a system of traokj

and monitoring of graduates.

The National Summit on Labor and Employmen®re-Summit activities started on
27 September2010 for the conduct of the National Summit on &bor and
Employmenton 1 December. The Sumnseeks to elicitmultipartite participation
in the formulation of the MTPDP 2032016 Labor and Employmentg®nda toward
inclusive growth and concretizemultipartite commitments to integrating and
mainstreaming labor and employment concerns and outcomes. Wo
supplementary documents to the Agenda that will be produced arghe Human

Resource Development (HRD) Plaand the Philippine Jobs Pact.

T OAOT T AT 060 %i AOCAT AU %The progtam Adte® babkOT COA |

to Republic Act 6685 signed by President Corazon @uio and revived by the
President as an income augmentation scheme for the working poor in the
communities. Three (3) interagency technical meetings convened by DOLli&
September 2010cesulted in the signing of a Memorandum to Cabinet Secretaries

onOEA )1 OOEOOOEIT A &OAIl AxT OE

Al O #1171 OAEI

Emergency Employment Program signed by Executive Secretary Paquito N.
Ochoa, Jr. on 29 September 2010. An ingency committee has been created
under the Memowith DOLE as chair, NBA as cechair, DPWH as lead steward for

infrastructure projects, NAPC for noinfrastructure projects,

and other

government agencies as membersA Joint Implementing Guidelines among the
agencies involved is in the final draft for approval and signing.P207B
infrastructure projects have been allocated from th2011 General Approjations

Act and at P80K per jobj PAO 3 AT AOT O o%iule AfQHelthumbd).CA OAS O

1.035M jobsare expected to be generated and monitored from the projectn
the part of DOLE,an estimated 172,000 jobs will be generated from 011

livelihood and capacity building programamounting to P650M.

2011 INFRASTRUCTURE EXPENDITURE PROGRAM

NAME OF PROJECT IMPLEMENTIN
AGENCY

AMOUNT OF
BUDGET
ALLOCATED
(under GAA)

(6000

=

Rehabilitations/construction of some 2,346 km. o DPWH

P 148,200,00

N

Construction of Laguindingan Airport DOTC

2,000,00

Implementation of LRT Lines North and South E DOTC
Projects
MRT

4,200,00

8,300,00

Construction/rehabilitatiorrestdration of irrigation DENR
systems covering 183,124 hectares of agriculturg

13,300,00
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5. Maintenance of roads in toglestared areas DPWH 1,800,00
6. Constructionds of schao DepEd 12,400,00
7. Reforestation of 52,039 hectadesmoéled forests DENR 1,300,00
8. Bantay Gubat Program DENR 80,000
9. Flood Control Projects DENR 15,500,00

TOTAL P 207,000,0¢

DOLE 2011 LIVELIHOOD AND CAPACITY BUILDING PROGRAMS

NAME OF PROJECT IMPLEMENTING AMOUNT OF | PROJECTED JOE
AGENCY BUDGET
ALLOCATED
(underGAA)
(6000)
CapacitydBuilding Service fq
Livelihood 457,00(
9 Livelihood enhancement BWSC, DOLE ROs 32,000
workers in miegaterprises
1 Workers Income BWSC, DOLE ROs 41,000
Augmentation Program
(WINAP)
7 Livelihood assistafice | BWSC, DOLE ROs 16,000
disadvantaged unemploy
workers
Job Search Assistances for
Wage Employment
1 Special Program for BLE, DOLE ROs 193,073 83,850
Employment of Students
SPES
Total: 650,074 172,85(
A.9. Joint Programme onYouth, Employment and Migration.The jointUnited Nations

programme with different agenciesis implemented in partnership with national
government agencies with the Department of Labor and Employment (DOLE) as
one of the lead partners.It has selected the following provinces with  high
incidences of poverty, unemployment, oubf-school and disadvantaged youth:
Masbate (Region V), Antique (Region VI), Maguindanao (ARMM), and Agusan del
Sur (CARAGA Region). I will create opportunities for sustainable livelihood,
improve access to and retention in basic education, and explore means for
remittances to be used to develop employment alternatives for youth. The
program targets disadvantaged youth in poor provinces with low school cohort
survival rates and high rural to urban migration outflows.

During the first year of programme implementation, series of consultations,
inception workshops, and program management committee meetings were
conducted at the national and provincial levels inling relevant stakeholders.
Policy review on youth employment and migration in order to formulate the
National action agenda was initiated. Strategizing sessions and proviheeel
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A.10

A1l

A.12

A.13

planning workshops were conducted in the four pilot areas from 2 Septembt®

28 September to localize the implementation of théADG F Joint Programme on
Alternatives to Migration: Decent Jobs for Filipino Youth. The first YouTHink
Session, a consultation and dialogue with the youth to arrive at a blueprint for a
decent and praluctive employment for young Filipinos, was held on 23 June.

Expansion of the Walkin Examination System (WES) for Maritime Professionals.
The WES is now being expanded and upgraded to enable more maritime
professionals to avail of through setting up of statef-the-art examination
AAAEI EOEAO AT A AT OOOA OUAOT ATT i1 AT UOG
2010, additional test centers W be setup in regional offices of the Professional
Regulation Commission (PRC) to accommodate more examinees. An additional
100 seats will be provided at the NCR office on the same month. The PRC will also
establish three additional testing sites foWWVES in Cagayan de Oro, Lucena, and
Baguio City within the year.

Accelerated Registration of Nurses.Fasttracked registration of the 37,679 new
nurses of the July 2010 Nursing Licensure Examinations by one month through an
additional venue locatedn Quezon City (Mech Tower).

Online Renewal of Professional Identification Cards Successful examinees and
registered professionals (local and overseas) may now renew their professional
identification cards anytime, anywhere in PRC regional ofs and malls. This will
enable them to acquire or renew their professional licenses through the regional
offices, and a public kiosk or computer with online access to a payment facility.
Aside from this express ID, the PRC will also activate a Fast L8gystem for
Professional Identification Card for Maritime Professionals starting November 15,
2010 at the PR®arine Deck Office.

Strong Involvement in TradeRelated Matters. Relative to its tasks for trade
negotiations, implementation and review, DOLE provides inputs on the
employment impact of tariff adjustments to the 2010 Comprehensive Tariff
Structure Review undertaken by the inteagency Technical Committee on Tariff
and Related Matters. It is also preparing for an information campaign toward the
full and optimal implementation of the ASEAMwustralia New Zealand Free Trade
Agreement, which entered into force 01 January 2010.

TESDA, POEA and the Office of the Secretpuintly facilitated the 30Ghour Basic
Japanese Language Proficiency and Culture Training of Filipino Nurses from 12
May to 06 September 2010, benefiting Filipino Registered Nurses bound for Japan
under the JapanrPhilippines Economic Partnership Agreement.

As the main proponent of human resource development in the APEC Region,

DOLE represented the Philippines in théth Human Resource Development
Ministerial Meeting held on 1617 in Beijing China. DOLE also sits in the NEDA

10
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Board Committee on Tariff andRelated Matters, the Technical Committee on
WTO Matters and the IntetAgency Committee on Trade in Services.

B. WORKERS WELFARE AND PROTECTION

Under this policy and program area, reforms for local workers include an effective
and efficient labor standards enforcement system that provides minimum protection to
workers, especially the new emmants and the lowskilled, and promotes, at the same
time, a culture of voluntary compliance among employers through an incentive and
reward sydgem. The reforms should also minimize rigidity in minimum wadiing and
afford flexibility to industries and enterprises to remain competitive. Flexibility should be
balanced with the basic rights of workers and withadequate social protection that
includes skills retraining, entrepreneurship and livelihood assistance for the vulnerable in
the workforce, especially those temporarily laidff workers or displacedduring financial
crisis and emergency situations like natural calamities.

For migrant workers the policy and program thrust is to assessverseaslabor
markets in terms of the risks involved to the workers and craft the appropriate
deployment policy taking into account the social cost to the workers and their families.
Welfare and protection of Grerseas Filipino Workers (OFWs) will remain a government
priority that require comprehensive program and budget support during the entire
migration cycle from preemployment, onsite employment and post deploymenthich
includes reintegration Preemployment requirements for employers, their local and
foreign agents and the workers should be strictly followed. Education programs for
workers should be country and skillspecific with strong Filipino valus and culture
components. Modules should be packaged in simp@ & Aformat, translated in major
Filipino dialects and foreign languages, and conveniently presented in pockie
pamphlets. Q& A for OFWs shall be posted in DOLE Website and can also camint
or CD format to be used in préleparture and postarrival seminars in Embassies and
Consulates and distributed even to the employers and the Filipino communities.
Repatriation assistance must be fast and easy for victims of exploitation and reamaint
malpractices andunscrupulous recruiters must be punished to the fullest. Reintegration
program must be comprehensive for smooth and effective transition into the family and
the community by the returning OFWs.

3 Reforms under workers welfare and protection re22quiist tagenda itersr3 (promoting rights of workealsiding their
right to participate in the polasing procesd (addressing issuesoutsourcing (work with the private sector and labor sector
to strengthen cooperation and promote industriaf fedapehg labor policies with international ,tBédi@sancing social
protection programs fordidiorkers)-19(strongeprotection for OFWSs).
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Specifically, the reforms include:
ForLocal Workers

B.1. Intensified Labor Inspection Program.The DOLE expanded its labor standards
enforcement to include not only payment of minimum wage, overtime pay, night
shift differential pay, service incentive pay, holiday pay but other labor standa
like payment of SSS and Philhealth premiums, incidence of child labor and labor
only contracting arrangements, and issuance of alien employment permit. The
Labor Enforcement Action Program, or LEAP, was launched in August 2010 and
will continue until November 2010 to cover 30,000 establishments for a target
increased compliance rate from 50% last year to 70% this year. After one month,
5,697 establishmentsvere already inspected, covering 240,648 workers or 19.0%
accomplishmens. Inspection results yielded 53.68% compliance rate on minimum
wage and 59.79% on other labor standards.

B.2. Compliance Certification System / Tripartite Assessmenthe National Tripartite
Industrial Peace CouncilNTIPC) has issued Resolution No'3 02 AAT i 1 AT AE1]
Pro-Active Involvement in the Implementation of Tripartite Certificate of Labor
Standards Compliance under theAAT O 3 OAT AAOAO %l Al OAAT AT ¢
02 September 2010The tripartite certification system is pioneering as it will be
introduced for the first time as a component of the labor standard enforcement
program. It has been considered by the International Labor OrganizatiihO) as
an innovative and creative approach and unique to the Philippines. The tripartite
body is now discusing the mechanics of implementing the issuance of certificates
of labor standards compliance after the applicant companies submitted
themselves to tripartite assessment procedures The certificate will exempt the
companies from the regular or routine inspetion by the Labor Inspectors for the
duration of its validity and may be revoked only in cases of complaint inspection
found to be meritorious and in the absence of voluntary restitution. The new
system will start on a simonth pilot implementation starting January 2011.

Labor LawsCompliant Zone.The DOLE anlMega Malls and their tenants that
include concessionaires, subontractors and manpower agencies have indicated
interest to pilot-test the system as Mall managemerttave committed to practice
self-policing among its consignees or lessees in compliance with labor standards
laws. The program will be cascaded nationwide in major shopping centers.

Labor Law Compliant Federation of Companidhe DOLE and the Federation of
Filipino Chinese Chambsrof Commerce and Industriednc. (FFCCCII) met last 22
September 2010 and agreed to forge a Memorandum of Cooperation to achieve
the goal of 100% compliance with labor standards among its member companies.
As an initial activity, it will jointly develo@ Q& A on all labor laws to be translated
into Chinese and to be used during a series of seminars for all its member
companies, under the DOLE Enhanced Labor Law Education Program for
Employers and Workers. The program is intended to educate small and med
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B.3.

B.4.

enterprises and their workers on all labor standard laws and productivity
improvements through simple and easy to understand Q and A with Filipino
Chinese values and culture component.

04 x4 EAOAA 7 A Cte refahdgedks té @rrect the exclusion of millions
of workers in more than 700,000 small enterprises from the protection of
minimum wage that contradicts and violates the intent of RA 6727 or the Wage
Rationalization Act. It seeks to address unintended outcomesach as inflation,
unemployment, informality, weak collective bargaining, distortions in pay
systems, widespread atypicalemployment arrangements, involuntary non
compliance, and reduced incentive to adopt pdpr-performance schemes.

The reformAT T OEOOO 1 £ A AEQGAA OAI 11 0 xACAd
and the low-skilled and a flexible wage above the floor based on productivity and
performance of the industry and enterpriseand may be negotiated between the
employer and the workersn their unions/organizations It has been accepted in
principle by the social partners and the manner of implementing the twcered
wage system has been the subject of technical studies andulti-sectoral
consultations by the NWPC prior to adoption by theNational Wages and
Productivity Commission and the National Tripartite Industrial Peace Council
(NTIPC). On 1 October 2010, a technical workshop was completed to process the
results of the consultations and to finalize the framework of the twiered wage
system. A tripartite technical mission is also being arranged by the ILO to study
the experience and good practices on productivitybased industry wage
guidelines of Singapore in November 2010 to enrich the formulation of the two
tiered wage system whit is expected to be adopted by December 2010 and pilot
tested for six months starting 2011.

Expanded Social Protection System for Laidff Workers and Workers with
Special ConcernsThe concept of the system is still the subject of discussion
between DOLE and social security agencies like SSS, PhilHealth andIBI&SG
Meanwhile, the Integrated Services for Migrant Sugar Workers-3ERVE) for
Sacada has been implemented in five pilot provinces since September 2040
Camarines Sur, Negros Occidial and Oriental, Antigue and Aklan. The project
aims to improve the socieeconomic conditions of migrant sugar workers and
their families. This project targetsis 2,000 families and 30,000 migrardacadago
be provided with capability building intervenions, livelihood assistance,
protection and welfare, and opportunity to participate in decisioimaking
process.

DOLE has, at present, a total ohine livelihood assistance programs that
specifically targes vulnerable sectos. These are: 1) the Youth Entrepreneurship
Support Project (YES) intended for graduates and graduating students of college
or technicalvocational courses;2) Women Workers Empowerment through
Entrepreneurship Development (WEED)3) Kabuhayan para sa Magulang ng
Batang Magagawa (KaSaMa}) Negosyo sa Katon (Nego-Kart) for ambulant
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vendors in major cities of the countryb) DOLE Kabuhayan (DK) Starter Kit for
groups with special concerns and displaced wage workers (local and overseas)
and their families;6) Integrated Services for Livelihood Advancement of the
Fisher Folks (ISLA) for the marginalized fisherfolks in coastal municipalitiék;
Kabataan Information Technology OpportunitiegKabataan Ito)for IT-literate
unemployed youth; and8) Tulong Alalay Para sa Taokigy Kapansana(lTULAY);
and 9) the Emergency Employment Program which consists ofulong
Panghanapbuhay sa Ating Disadvantaged Workers (TUPAD).

B.5. Increased Occupational Safety and Health Awarenes¥he Occupational Safety
and Health Center (OSHC) ipresently preparing for the 1% National
Occupational Safety and Health (NOSH) Congress to be held oAl34Dctober
2010 as part of itZeroAccident ProgramThe 12 NOSH Congress will provide the
venue for exchange of the latest researches, best praces, emerging OSH
concerns and other information on OSH. It will also be the venue for the awarding
of the winners of the 7' Gawad Kaligtasan at Kalusugahs part of the advocacy,
orientations on the DOLE Department Circular 1, s. 2008 on OSH for BiROCall
Centers were scheduled throughtte facilitation of the DOLE NCR.

For Migrant Workers

B.6. Expanded Protection for Migrant Workers The Implementing Rules of RA 10022
that amended the Migrant Workers Act of 1995, was finalized and signed on 8 July
2010 by DOLE, DFA, DOH, NLRC and IC. The Rules took effect of 13 August 2010.
The DOLE coordinated the preparation of agenspecific circlars implementing
the Rules. RA 10022 emphasizes stronger bilateral and multilateral relations with
receiving countries for better protection of OFWs. The law requires the DFA to
assess all labor markets in terms of protection to migrant workers in theiatmonal
I AxOh AEI AOAOAI ACOAAIT AT OO6h OAOEZEAA EI
AT T AOAOGA 1T AAOOOAG Ol Dol OAAO OEA OECEOC
Certifications will be done within 90 days from 13 August 2010 for countries where
we have Embassiesral Consulates and 120 dajsr other areaswhere we do not
have diplomatic postsor presence. The DFA Certification will be the basis for POEA
Governing Board to determine the appropriate deployment policy to be adopted in
each market, eliminating in the pcess the vulnerability of exploitation in terms of
geographical areas and the skills and jobs identified to be high risks.

OFW Legal Assistanc@WWA Legal Assistance Fund (LAF) of P100M for OFWs
required by the Migrant Workers and Overseas Filipinédst, as amendedoy RA
10022, is set aside to pay the services of a legal counsel and other litigation
expenses onrsite. The OWWA Board initially allocated P10M for ready utilization.
The Repatriation Program is being redesigned to make it more responsivethe
requirements of OFWs and their families and esite assistance will be expanded
and institutionalized to include psychesocial counseling for repatriated workers
housed in OWWA halfway house.
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Review of the Household Service Workers Reform Pack#@geonsultative meeting

among Labor Attaches and DOLE officials was held in July 2010 to strengthen the
protection of household service workersfHSW$ who are working or about to

work abroad attended by labor attaches. Initial protection measures identified

include improvement in the quality of TESDA skills assessment and certification
OUOOAI h OOOEAO AT &£ OAAT AT O AU DT mOAT @A OT |
accreditation of employers, quick blacklisting of exploitative employers,
immediate preventive suspension of erring licensed recruitment agencies; faster

case build up on welfare cases, fast and efficient system of work exit issuance
arrangement with host countries, and transparent and effective immigration

departure procedures.

Additional Mandaory Insurance On top of the OWWA life insurance of P100K for
natural death, P200k for accidental death, P100K for total permanent disability and
P50K burial benefits, Republic Act 10022 requires recruitment agencies to pay the
premium of the following imsurance coverage for OFWs: $15,000 in case of
accidental death; $10,000 in case of natural death, and $7,500 in case of permanent
disablement, including repatriation costs, subsistence allowance benefit, money
claims, compassionate visit, medical evacuatio and medical repatriation The
Insurance Coverage Guidelines was signed and published on 08 and 17 September
2010, respectively. It will be effective fifteen (15) days from publication in a
newspaper of general circulation of the POEA Govemngi Board Reslution which

will be issued 4 October 2010 requiring the insurance policy as a mandatory
requirement for processing of the OFW Contract of Employment and Overseas
Employment Certificates.

Feedback 24/7 (E4) Case Monitoring Systeni~24 s now operational 24/7. The
system monitors all cases registered at Post or in the Regions in order to provide
timely interventions/assistance to clients. As of 06 September 2010, 857 cases were
registered in the system. Status of the cases will be postedthe DOLE Website.

Repatriation Assistance Under RA 10022, repatriation is the primary responsibility
of the employer and licensed agency, after a 4&ur notice and repatriation in 15
days for countries with exit visa requirements. The inclusion of repatriation cost in
the mandatory insurance uder RA 10022 places DOLE and OWWA repatriation
fund on standby or reserved status. As of 30 July 2010, there were 1,204 wards in
the Filipino Workers Resource Centers (FWRCs); 561 were repatriated using DOLE
and OWWA funds, in July and August 2010. Allaepady OFWS are to be home
within one month from the issuance of exit clearance by the host government.
DOLE/OWWA also provided repatriation funds for Filipinos threatened to be
expelled from Kandara bridge. POLO Jeddah funded the temporary
accommodation at Hajj terminal, filing of deportation documents, and eventual
repatriation of overstaying Filipino nationals. 734 OFWs from Jeddah were
repatriated from 01 July to 26 September 2010.
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B.7.

B.8.

Reintegration Services for Returning OFWsThe Philippineis adopting a full cycle
reintegration program which means that reintegrationinitiatives start from pre-

departure of an OFW,reinforced onsite, and maximized upon return to the

country. The reintegration program aims to mitigate the social costs of nrafion

and ensure that the gains of migration benefits the OFWs

Reintegration planning will now be part of Prdeparture Orientation Seminars
(PDOS) and PosArrival Seminars (PAOS) with OFWSs preparing theirengtry and
exit plans. Upon return, they will be provided assistance with local or overseas job
search; selemployment or entrepreneurship; access to credit/micHinance;
assessment of need for additional technskills training; counseling on business or
savings mobilization schemes; and psyclocial counseling for those with
personal or family issues and challenges, preferably with support and cooperation
of Family Circles (families of migrant workers organized by the Overseas Workers
Welfare Administration)

Anti-Trafficking Programs. For the last two years, the Philippines is in the Tier 2
Watchlist of the US State Department Report on Trafficking, indicating that the
Philippines is not showing progress in prosecuting and convicting perpetrators of
labor trafficking. The DOLE, as a ember of the InterAgency Council Against
Trafficking in Persons, is actively involved in the prevention and prosecution of
traffickers and rescue and rehabilitation of victims of trafficking. It drafted a
Manual of Operations on Addressing Child Labor,ledal Recruitment and
Trafficking in Persons for Overseas and Local Employment for approval by the
Secretary of Labor on 7 October 201Qrafficking and illegal recruitment have
OEAEOI ET A6 AEOOET AOCEI T ET OAOI OUntlelRAOE A
10022, reprocessing of OFWs for nexistent jobs and allowing a foreigner to head

or manage a licensed agency, collection of OFW placement fee loans with over 8%
interest rate, and compulsory and exclusive medical examination, loan and training
arrangements, are included as prohibited acts of illegal recruitment with increased
penalties for large scale illegal recruitment from-62 to 1220 years imprisonment
and increased fines from P200KP500K to P1M P2M.

Task forces on illegal recruitmeérand trafficking in Cebu, Clark, and Zamboanga.
The Tacloban City Council has passed a Resolution on 11 August 2010, expiitssing
gratitude to the DOLE Regional Officllo. 9 for the dispatch in rescuing 64 illegally
recruited workers, 16 of which are from Tacloban City. The DOLE Regional Office
was cited for its speedy rescue of the workers together with CIDG of PNP, DSWD,
DOJ and the Visayan Forum. The rescue was the restithe inspection blitz under

the Project LEAPThe Regional IntetAgency Coalition for AntiTrafficking (RIACAT)

in Region 9 (Zamboanga) was expanded to includlee Silliman University Alumni
Association.The Task Force Against Trafficking in Cebu andghtes Oriental are
already in placeBahay Silongais provided for victims of trafficking.

Alliances with Local Governments and Private Sector Organizations in-lAegal
Recruitment (AIR).POEA has intensified its AIR campaign through cooperative
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B.9.

B.10

alliances with LGUs and private organizations and has signed close to 300
Memoranda of Understanding (MOU) with local governments by providing them
with orientation seminar and capacity building programs, including regular and
timely update on licensed recruihent agencies, and establishment of help desks in
local government units. Under the new Administration, POEA will work under the
Regional Coordinating Council headed by the DOLE Regional Director for
convergence and effective implementation.

Neutralization of Human Trafficking Activity in the UShe DOLE is readying the
filing of appropriate legal and criminal cases in coordination with DOJ against
ZDrive Inc,the licensed Philippine agency whose license has already been placed
under preventive suspension, and the US Opportunities for the 18 illegally
trafficked victims in Mississipi who were forced to endure suthuman and sub
standard conditions of work. DOLEs also pursuing efforts to provide legal and
other appropriate assistance to the victims while working to prevent the
occurrence of similar human trafficking activities by fully implementing the
Al 01 OOMDB AEEBEET ¢ ET 0AOOI| POBA and DOWA, lE TP P Y
coordination with the Philippine Labor Attachan Washington D.C and UBased
Haine Carr Law Offices are assisting the victims to bring the prosecution of the
criminal case in the USto a successful conviction of the perpetrators.

Implementation of the Decent Work Common Agenda, 2008010.The third cycle

of the Decent Work Common Agenda, 20@310, embodies the tripartite and

I OEAO OOAEAET I AAOOG AODPEOAOGEITT O1T AAAOAO
enhancing workforce productivity and competitiveness. The National Tripartite

Advisory Council (NTAC) on Decent Work, a higlhrel committee that oversees

Ei b1 ATl AT OAGETT 1T &£ OEA ' CAT AAh EAO EAAT OE,
strategic thrust under the third cycle. Wh the support from the ILO, a Speakers

Bureau Workshop was conducted to raise awareness among tripartite partners on

how to promote decent work initiatives. This activity will be followed by a Training

for Trainers to develop advocates at local and regial levels. NTAC is also
preparing for the assessment of the third cycle and the planning for the fourth

cycle of the Decent Work Common Agenda.

Ratification of ILO Conventions

ILO Convention for Domestic Workerdn June 2010, the Philippine Government,
represented by the Department of Labor and Employment, acted as Chairperson
of the Committee on Domestic Work during the d9 Session of the International
Labor Conference. Membecountries voted to adopt an intenational instrument
for domestic workers in the form of a Convention supplemented by a
Recommendation.

Preparations are now orgoing for a series of consultations to come up with a
comprehensive and multsectoral position on the draft Convention and
2AAT I 1 AT AAGETI T O1 AA b bB3BeSshoh ddhelintetnatiodalA 3O U A
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Labor Conference. The first consultation will be a Higlevel Multipartite
Meeting with Ms. Manuela Tomei, ILO Geneva Expert on Domestic Work, to be
held this October. Memler-organizations of the Philippine Campaign on Decent
Work for Domestic Workers, a muksectoral group formed to generate massive
support for the advocacy towards decent work for Filipino domestic workers (in
both the local and overseas market), will benvited to participate in the High
Level Meeting.

Maritime Labor ConventionOn February 23, 2006, the Maritime Labor Convention
(MLC) was adopted by the International Labor Organization, a comprehensive
AT AR OACAOAET ¢ OAA £A O A Of6StatesEwgitc ©gpectAd A
these rights. It sets minimum standards on working conditions of seafarers such
as the minimum age for work onboard ships, hours of work, occupational safety
and health protection, accommodation and catering, access to mediceare,
repatriation, labor inspections, and social security.

At present, discussions are ogoing in the country for the possible ratification of
the MLC. With the Philippines being the largest supplier of seafarers in the global
labor industry, the Convention is seen to benefit our workers aboard foreign
vessels, as well as raise labor standards for workers in domestic vessels. The
DOLE conducted a study to determine the working conditions of domestic
OAAEAOAOO DPOAOAT OAA 1 ial@ddners Artel siudy @ill s8rved |
as baseline information on the draft guidelines on labor standards for domestic
seafarers which is now being reviewed and will soon be presented to the National
Tripartite Industrial Peace Council. The institutionalizati of a Maritime Industry
Tripartite Council is also being discussed by industry labor and management
leaders which will serve as a mechanism to threshit MLGrelated issues and firm

up tripartite position on the MLC.

ILO Convention 187 or theromotional Framework for Occupational Safety and
Health (OSH) Convention The DOLE is working towards the ratification of ILO
Convention 18#Avhich endorses the establishment of a national policy, national
system and a national program on OSH while fosieg decisive commitments
with tripartite partners for the improvement of conditions and environment that
will ensure the safety and health of Filipino workers in about 800,000
establishments nationwide.

At its meeting in January 2009, the tripartite G@rning Board of the Occupational
Safety and Health Center instructed its secretariat to explore, in consultations
with all concerned parties, the scope for attuning Philippine OSH policies and
practices to internationally accepted principles, especiallydee embodied in ILO
Convention 187. This was followed by a series of nationwide consultations with
the tripartite and stakeholders from 2009 until the *1 quarter of 2010. In April
2010, during the World Day for Safety and Health, the social partners enseéaol
the ratification of ILO Convention 187.
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B.11 Expanded Protection for Migrant Workers

Revised POEA Standard Employment Contrdatview of the developments in the
international maritime industry and the requirements of international maritime
agencies such as the International Labor Organization (ILO) and the International
Maritime Organization (IMO) which affect the recruitment ancemployment of
Filipino seafarers, POEA called for the review of the Standard Employment
Contract (SEC) for Seafarers in 2008.

After a series of tripartite consultations, the proposed SEC for seafarers has been
approved by the POEA Governing Board onGttober 2010. The highlights of the
amended SEC are the following: 1) Increase of leave pay from 2 %2 days to 4 %
days; 2) Incorporation of mandatory social security coverage for seafarers; 3)
Includes the provisions of Republic Act 10022, relating to confgary insurance

and payment of death benefits, subsistence allowance, and compassionate visit;
4) mandatory insurance coverage for seafarers which includes recognition of
insurance provided by foreign insurance companies providing indemnity cover to
the vessel; 5) clarified the provision on the payment of sickness allowance and the
mode of its payment while the seafarer is under medical attention.

The SEC will become effective after publication of the Guidelines for its
implementation.

C. LABORRELATIONS

Sound labor relations and industrial peace based on social justice is a necessary
condition for sustainable growth and development. With this goal, the DOLE implements
a package of reforms in labor arbitration and adjudication system pursuant to the-22
point labor and employment agenda of the President. The approach is tywmnged. The
first focuses onreforms in the existing system by ensuring transparency, efficiency and
integrity in the labor dispute settlement system, and the secondhclude reforms
intended to transform the traditional Americarbased conflictual and litigious labor
relations system towards one that is reflective of Asian and Philippine culture of
consensus building. Under the second approach, the major reform is the -de
judicialization d the labor dispute settlement system through Alternative Dispute
Resolution (ADR)mechanismsusing mandatory conciliatioamediation of all labor cases
in the DOLE and industrpased conciliationl AAEAOET 1T AU OEA )T AOOOOU
members. Atthe heart of the dejudicialization reforms is the promotion of inclusive
tripartism and social dialogue through the reconstitution of the Tripartite Industrial

4 Reforms under labor relations resporgadint22genda item r®&romoteights of workers including their right to participate in
the poliegnaking procesd) (addressing issues on outsoyrbifgprk with the privatctor and labor sedistrengthen
cooperation and promote industrial,feé&eddrm labor arbitration and adjudication systems and ensure that 98% of labor cases
are disposed with quality decisions by Aprrgla@ligriabor policies wittlernational treaties)
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Peace Councils at the national and regional levels and the strengthening/reactivation or
creation of Industry Tripartite Councils nationwide towards industry seiégulation
governed by industry voluntary codes of good labenanagement practices. The
package of reforms has the support of the sectors as expressed in National Tripartite
Industrial Reace Council Resolution No.3, Series of 20Hhdorsing and extending
tripartite support to the DOLEinitiated reforms in labor arbitration and adjudication
system and in strengthening tripartism and social dialogue, and the succeeding
resolutions supportng specific area for reforms. In addition, the DOLE is pursuing the
Government commitments to the International Labor Organization and the US Trade
Representatives on labor rights issues.Specifically, the reforms include:

C.1. 30day Mandatory Concilation-Mediation of All Labor CasesFollowing a series of
inclusive social dialogue with the social partners, the reform got the indorsement
of support from the NTIRCwhich adopted Resolution No. 3 on 2 September 2010.
The DOLE will be pilatesting the institutionalization of a 30Gday mandatory
conciliatiorrmediation of labor cases under theRegional Coordinating Council
(RCC)single-approach for six months starting November 2010 and to be fully
implemented in 2011The 30-day mandatory conciliation will be for all labor cases
at the DOLE regional and provincial offices. The reform initiative seeks to provide
a speedy, impartial, inexpensive, and accessible settlement services for
unresolved grievances and complaints amg from employeremployee relations.
The DOLE Department Order on the 3@ay mandatory conciliatioamediation
signed by the Secretary of Labor on 7 October 2010 will be effective 15 days from
publication in newspaper of general circulation.

C.2. Grievarce Settlement and Voluntary Arbitration. Upon the effectivity of the
reforms, the NLRC will no longer entertain unresolved grievances and the same

s s oA oA N s oA

xEl1 AA AAAEAAA AU O11 61 OAOU AOAEOOAOI 00O

The reform willstrengthen collective bargaining and will help minimize and unclog
the case dockets of the NLRC.

C.3 Industry Tripartite Councils and Voluntary Codes of Good Industry PracticeA.
similar tripartite support for the reform from the NTIPC was approved o
September 2010.The reform will move away from over dependence on
government to address industry specific issue®wards industry self governance.
DOLE Regional Offices, acting upon the instruction of the Secretary of Labor in a
Memorandum issued in Agust, have started the creation, strengthening, or
reactivation of industry tripartite councils (ITCs) in key employment generators
including the seven big winners in their respective regions. ITCs and voluntary
codes of good industry practices are expected tminimize disputes, lessen too
much government intervention, and enhance competitiveness of companies in
the industry towards the creation of decent and productive jobs Starting
September 2010, ten ITCs in five regions startel@ntifying issues peculiar tohe
industries and possible responses towardgdeveloping voluntary codes of good
industry practices on labor and employment and use of industry conciliation
mediation as the primary approach to industry labor and employment issuds:
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NCR- Broadcast, Educon and Hospital industries2) Region 4Az Transport and

Electronics industries; 3) Region ¥1ICT and Banana industries; 4) Region 42

Agriculture and Fishing industries; and, 5) CARAGMKIining industry.
C.4 Inclusive Tripartism and SociaDialogue. To pursue the policy of preactive
engagement of the social partners in tripartite policynaking bodies, the DOLE is
expanding the membership in the NTIPC through a Resolution issued by the
Council in September 2010, to make it more representegiand participatory. It
has gathered new nominees from mainstream and militant labor
organizations/employer membeiorganizations, and other new invitees. Sectoral
meetings will be held in the distribution of nominees among the allotted 20 seats
in the cauncil. The social partners approve@IPC Resolution No.-3, Series of
2010, poviding criteria for nomination and selection of sectoral representatives
and procedure for nomination to government tripartite bodies.
C.5 Enhanced Labor Education Progranfior Workers and Employers.The DOLE is
jointly formulating with the Federation of FilipineChinese Chambers of Commerce
and Industries (FCCI), the Model Q& A module on labor laws for easy
compliance, with Chinese translation and to be used in the serifsseminars of
its member companies.It will pilot test the module within the year, to be
replicated in other major local dialects and foreign languages. Modules will
include laws for domestic and overseas employment and with values and culture
component of the Filipinos and the foreign employers. The modules will be
posted in the DOLE Web site and packaged in pocketize pamphlet and
brochures and in printed and CD format for wider dissemination.
C.6. Simplifying PRC Case Adjudication Proceedings.Reforms to simplify case
adjudication proceedings have been initiated which includes the following: 1) PRC
Resolution on expediting resolution of case by adopting the use of position paper
in lieu of trial type hearing has been drafted and is currently ueidreview; 2) A
summary of docketed cases was prepared; 3) A committee was constituted to
study and draft Revised Rules of Procedures in the investigation of cases.

Project Speedy and Efficient Disposition (SpeEDY ®f Labor Cases. Project
SpeED was designed to achiexa98% dispositiomate of all cases in DOLE by April

2011 as directed by President Aquino Ill. As of 31 August 2010, 45% (7,306 cases) of
total pending cases have been disposed, leaving 8,812 cases pending as of
September 30, 2010.

CrT.

Summary of Cases enrolled under SpeED 2:

OFFICE/ | Cases NEW Total CASES DISPOSED Overall PENDING
AGENCY | Carried | Enrolments| Cases | SpeEDI New Total disposition (as of
2) over (Cases Enrolled in| cases | enrolments cases rate 08/31/10)
from pendingas| SpeEDII| ) (6) disposed (8) 9)

5 SpeED 2 covers cases filed before the DOLE offices and its attached agencies (National Labor Relations Commission, Nat

Conciliation and Mediation Board, Philippine Overseas Employment Administration, Employees@@sipan &iieaCof

Labor Relations, Legal Service) for the period 01 May 2009 to 30 June 2010; and from 01 May 2009 to 31 éalrelh 2010 for cases f

the NLRC. Enrolled cases are 16,118, of which 1,417 cases are carried over under SpeED 1.
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SpeED | of March 31 4) (7) (7/4) 47)
1 2010 (2+3) (5+6)
2) excluding
SpeED 1
Cases)
3)

ECC 0 1 1 0 1 1 100% 0
BLR (As of
Sept. 29, 114 114 0 105 105 92% 9
2010)
NLRC (As off
Aug. 31, 480 9,885 10,365 262 5,677 5,939 57% 4,426
2010)
NCMB (As of
Sept. 29, 9 69 78 4 40 44 56% 34
2010)
BWC (As of
Aug. 31, 69 1,111 1,179 0 578 606 51% 573
2010)
POEA (As of
Aug. 31, 567 3,217 3,784 409 409 11% 3,375
2010)
LS (As of
Sept. 29, 292 305 597 177 25 202 34% 395
2010)

TOTAL 1,417 14,702 16,118 443 6,835 7,306 45% 8,812

Posting of Status of Labor Cases in the DOLE websitdhe posting of status of

labor cases in the DOLE websit@ww.dole.gov.ph, of NLRCNCMB, ECC, BLR,

BWC, and ROs has started effective 01 September 2010. The case status is
accessible to the public effective 15 September 2010. Parties involved can
immediately view the status of cases filed at any DOLE qyasiicial offices,
inauguratingA BT 1 EAU 1T £ OO DHDOOOOAAIOALADEIT x AT 1T O

For internal tracking of the cases at the DOLE, the Case Docketing and Monitoring
System (CDMS) has expanded to Phase 2 featuringa#ling in addition to the
electronic tracking system on moitoring of cases. The system allows the
Secretary, Senior Officials and Heads of Agencies/Offices 4&mé tracking and
monitoring of cases from the Field Offices to the Central Office. Under Phase I,
CDMS covered BLR cases. The system was deployederd®LE Regional Offices
since June 2010. The Phase 2 started in July 2010 and would cover the other
guasHudicial bodies of DOLE. Pilaésting is scheduled before end of 2010 and full
implementation in 2011.

National and Agencylevel Tripartite Efficiency and Integrity Boards. The NTIPC
approved on 02 September 2010 Resolution NeA3 supporting the creation of a
National Tripartite Efficiency and Integrity Board (EIB) under the NTIPC as
monitoring and oversight body over the Agencyripartite Efficiency and Integrity
Boards to be Established in all offices and attachejencies DOL&ide. The
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Department Order for the creation of the EIBs with tripartite representatives will
be issued in October 2010.

C.10 Labor Code Review. From an outdated 1974 Labor Code, the DOLE is initiating
labor law reforms that will be aligned to the realities of labor market brought
about by globalizationwithout sacrificing the basic rights of workers The sectors
in the TIPChave agreed to come out wih a Joint LaborEmployer Legislative
Agenda and identified Employment (to cover local and overseas) and Social
Protection as the main areas to start with. Sectoral meetings to review the Labor
Code and come up with specific legislative proposals for sulssion to Congress
towards end of November are ongoing. On the part of the DOLHe areas
earlier submitted for amendments are being revisited andill be discussed at the
TIPC prior to the presentatiorio the House and Senate Committees on Labor and
Enmployment. The two draft bills that form part of the Government commitment
to the International Labor Organization (ILO) and the USTR on legislative reforms
to further strengthen trade unionism and remove obstacles to the effective
exercise of labor rightswill again be subjected to discussion in the TIPC prior to
filing with the appropriate Committees of both Houses of the I5Congress
before end of this year. The first bill seeks to amend Art. 263 (g) of the Labor
Code which authorizes the Secretary of bar (and the President) to assume
jurisdiction over labor disputes imbued with national interest. It limits the
AOOOI POETT T &£# EOOEOAEAOQEITT O1 OEA ),/160
second bill, on the other hand, incorporates the amendments thaturfther
liberalize the exercise of trade union rights, repeal the requirement of prior
authorization for receipt of foreign assistance and remove the criminal sanction
on union membersfor mere participation in illegal strike on ground of non
compliance with the administrative requirements.

Cl11 ILO and USTR on Labor Rights Issueslleged climate of impunity has been
raised in ILO Case No. 2528, which contains allegations of thiitye (39) cases of
killings (47 victims killed, 3 wounded); eleven (1Bses of abductions (30 victims);
and sixteen (16) cases of harassments (105 victims), or a total of sixty(66)
cases affecting Kilusang Mayo Uno leaders and/or members, is one of the nine (9)
cases pending before the IL@ommittee on Freedom of Associen on violation
of ILO Convention 87 against the Government, Three (3) cases, namely: ILO Case
Nos. 2652Toyota; 2669International Wiring System and 2745, involve allegation
of militarization in the workplaces and police interference that impinge on ¢h
freedom of association by the workers. The remaining cases (Case Nos. 1914,
2252, 2488, and 2716), are on gaps in the application of Convention 87 specifically
in the exercise of the right to strike by the workers and the assumption power of
the Secretay of Labor on national interest disputes pursuant to Article 263(g) of
the Labor Code, as amended. ILO Case No. 2546 is a dmigting case filed by
PSLINK union arising from a graft and corruption charges it leveled against the
TESDA head.The KMU caes with the ILO were also raised by the International
Labor Rights Fund (ILRF) before the Office of the US Trade Representative
j 5342q O OOODPAIT AreeQreabmerA inGer heOUS6GaNErAIRD U
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System of Preferences (GSP). In the USTR, the €oment has manifestedto
stand by its commitments andiranslate these into actionable measures within
the specified timeframes.

The DOLE, through the TIPC which was constituted as the High Level Tripartite
Case Monitoring Body, is coordinating the expeditious investigation, prosecution,
and resolution of pending cases concerning alleged harassment and assassination
of labor leaders andtrade union activists. Under the Aquino Administration, a
DOJ Panel of Prosecutors will handle the cases. Simultaneously, the DOLE is
Agbpl T OET ¢ O1 606 1T &# OEA AT @gd O1100EITO
recommendation and conducting followup activities with the ILO for capability
building for PEZA, AFP, PNP and DOLE personnel. The Technical Cooperation
Program with the ILO that will raise the awareness and strengthen the capacity of

all relevant government institutions including the social partners in th@romotion

and protection of labor rights has already been finalized. While the proposed
legislative reforms to further strengthen trade unionism and remove obstacles to
the effective exercise of labor rights, are being pursued through intermediate
administrative issuances and the two draft bills that will be resubmitted for
discussion by the TIPC.

D. GOVERNANEE

Governance reforms focus on two areas: broadening pubfcivate sector
partnership to maximize limited resources and introducingnstitutional reforms to
ensure prudent spending, eliminate red tape, strengthen integrity and accountability of
all officials and personnel, reduce processing time of key frontline services, and use
technology to quicken the pace of service delivery. Capacliyilding for DOLE personnel
is also a priority through a human resource development program that rewards
competence and liilds character and ethical standards for excellence public service.
Specifically, the reforms include:

6 Reformaunder governance respond 4aoi2? agenda item nasapply zerbased budgeting in plans and progdms)
(disseminate information on budget, bidding, and SALNs of officials to ensure transparency ,a2itl (aosatenttizility)
qualification stdards are strictly follgy22{link PM® PES wi t h. DBM6s OPI F)
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Partnerships in Governance

D.1. DOLHoint Foreign Chambers of Commerce Partnership in the Seven Big Winners.
4EA EEOOO DPOIT EAAO AT oOiTi 1 AA O AAO OEA $1/,
(PGF) forged through a Memorandum of Cooperation between DOLE and the
JFCC on 6 September, consisting of a dialogue series on good industry practices in
the Seven Big Winners.

D.2. DOLEIBM Partnership in Mainstreaming Employment.The 2 project under the
PGF, the DOLEBM partnership will mainstream employment indicators in
government job-generating projects. A series of meetings have been completed
and the signing of a Memoradum of Understanding will soon take place.

D.3 DOLEECOP Partnership in Labor Standards Enforcement%# / 06 O AEC AOT ¢
small brother program will be part of the DOLE intervention in assisting micro
enterprises. Big companies wild AAT D06 | ElRebtérprideOanddwillibe
provided technical assistance to be able to gradually comply with labor standards
and implement productivity improvements.

D.4. DOLEFederation of Filipino-Chinese Chamber of Commerce and Industries
(FFCCI) Partnership in LaboEducation. The DOLE and the HECI will jointly
develop a Q& A on all labor laws to be translated into Chinese and to be used
during a series of seminars for all its member companies to educate them towards
compliancewith labor standards, includingadoption of productivity improvement
program.

Institutional Reforms

D.5. Zerobased Budgeting. In accordance with the principles of zerbased
budgeting, DOLEplans and programs were aligned with the 2&int labor and
employment agenda For FY 2011, the proposed DOLE budget submitted to
Congress was in accordance with the zeand performancebased budgeting
system to ensure responsible allocation and use of government resources.
Existing plans and programs were reviewed and shaped basedintended results
and in compliance with COA reports.Starting this October, the DOLE
i AT ACAI A1 060 Ai i Pl EATAAO xEOE TPPY AOAEO
the DOLE website.

D.6. Prudent Spending. The DOLE has instituted new economy measuresdliminate
wasteful spending. It is strictly enforcing the refund of excess/unauthorized
incentives given in 2008 and the liquidation of cash advances of disbursement
officers. This is being complemented by amn-going appraisal of internal control
systems used in the grant of cash advances and in the implementation of DOLE
livelihood projects. The DOLE is monitoring its fund utilization on a monthly basis
and regularly uploads the status of fund use in the DOLE website.
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An inventory d potential sources of funds was also conducted includingssets,
bank accounts, user fees, and other sources of DOLE funds. A consolidated report
has been submitted to the Office of the President and the Department of Finance
in August 2010.

The DOLEsupports the move of the Department of Budget and Management to
redesign the Verification Fee Program particularly on the remittance of excess
collections at posts. For October 2010, POLOs with excess verification fee
collections have been ordered to remiabout US$6.95 Million or P312.75 Million to
the Bureau of the TreasuryThe remittance of verification fee collections in excess
of the three months buffer requirement as provided in the
DOLE/DFA/DBM/DOF/COA Joint Circuk&93will be institutionalized s$arting this
year. The funds will add to the government coffers and pump prime the economy.

A 6-Year Building Acquisition Plan is being worked out to buy/construct GROLE
Offices at the Central Office and Regional Offices, using rentals to pay the
amortization and save millions of pesos once the acquisition cost is paid.
D.7. 300EAO )i bl Ai AT OAQET 1T THe A£hafeE which# theOBALA T O6
developed to comply with the AntiRed Tape Act, spells out the accountability of
each DOLE official and personnel in providing public services with utmost integrity
and efficiency. It provides the transacting public with completinformation about
dealing with the DOLE, including schedule of fees, timelines, and sbgpstep
DOl AARAAOGOAOG ET AOAEIET C OEA $/, %50 A£O0I 101
posted in the DOLE website and displayed in electronic billboards in abLUE
offices. The DOLE is also conducting a thorough inventory of its work processes to
identify and effect more improvements.

D8.10EAE 2A0PI 1 OA - AAEAT E @iQuidk Resgois® HddHahisinO & A A
has been developed to immediately respond to G E UAT 06 AAAAAAAE 11
employment concerns culled from the OP website. This is in addition to existing
feedback response mechanisms in all DOLE offices, attached agencies, and
Philippine Overseas Labor Offices (POLOs).

D.9. Posting of Statements d Assets and Liabilities. The net worth of DOLE senior
officials has been posted in the DOLE website in September 200ifficials from
attached agencies will also do similar posting.

D.10. Human Resource Development Program

Performance ManagemenSystemOffice Performance Evaluation System (PMS
OPES)The DOLE has already completed the orientation on the system for all chief
administrative officers and human resource management officers.

Moral Renewal Seminar398 DOLE employees from the Centr@lffice attended
Levels 13 of the Moral Renewal Seminars (MRS); 232 Regional Office staff
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D.11.

D.12

D.13

participated in the MRS and/or Values Enhancement Seminar; and 60 Officers and
staff from OSHC finished the MRS Level 1.

Code of Conduct for DOLE Officials aBainployees.Guided by the Code of
Professional and Ethical Conduct for Government Officials, the DOLE is adopting
the DOLE Code of Conduct which is in its final draft.

OneDOLE System For Overseas Labor Operatiofibe Guidelines will introduce
for the first time OneDOLE System on the qualifications, selection, appointment
and deployment of Labor Attaches, Welfare Officers, Administrative Staff and
Local Hires. The Guidelines prescribe stricter criteria and training/immersion
requirements for deployment Beginning July 2010the DOLE and OWWA
assessed areas with high concentration of OFWs to be used in the formulation of
a 5year deployment plan of POLO and a professional development program that
rewards competence and integrity and includes adjustment irank/professional
level.

CES Eligibility Compliance of DOLE Officidlse President already reappointed 67
DOLE Officials in Ju@eptember 2010 consisting of neBESO in CES positions and
those affected by midnight appointments. The DOLE Search Quitiee
conducted screening/ deliberation on 8 September 2010 for the existing 19 3
level vacant positions and for positions currently occupied by N@ESOs. It
conducted Management Aptitude Test Battery (MATB) review for 41 n@ESO
Officials in compliance with CES eligibility requirements. It completed the profiling
of non-CESO officis occupying CES positions including those with salary grade
24-26.

Ensuring Integrity of PRC Documents and Antixing Measures. Effective
October, 5, 2010, sidewalk vendors selling review materials in front of the PRC
have been stopped. The valors, involved in petty crimes and fixing, have been
the subject of complaints by professionals and examinees. To provide order and
security to the transacting public, the jeepney terminal has been relocated in
coordination with the Manila Police Districand Manila Traffic and Parking Bureau.

Strong Advocacy Against Fake Professionalslo protect legitimate professionals
and the public against people with fake licenses or PRC ID, a nationwide
professional identification card renewal campaign was launched by way of mobile
services to government offices, hospitals, and PRC regional office

Replicating eservices at the PR@ICR office. Before the end of 2010, the
following e-services will be pilot tested and/or replicated at the NCR office to
provide faster, secure, and more costfficient transactions for professionals and
examinees: 1) online verification of room assignments; 2) professional
identification card availability verification; 3) online verification of eligibility
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system; 4) online verification of academic records; 5) online board examination
application system; 6) onlie renewal application system; 7) online verification of
registered professionals; and 8) regional ID printing.

GROUPS I N DOLE SECRETARY ROSALI NDA
INCLUSIVE SOCIAL DIALOGUE
(July 1 to September 30, 2010)

WORKERSROUP
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GROUPS

BRIEF DESCRIPTION

National Association of Trad
Union (NATU)Mr. Reginalc

Organized in 1963, NATU caters primarily to bank employees [
affiliates or chapters in other industries. It is activdifferent initiative

Ricohermoso with 3 to | and cooperation for the cause of the working class. NATU is affil

companions AROBIFU, WFTU, and founding member of Association of Foreig
Unions, Banking Industry Tripartite Council, among others.

Met al Wo r k e the| The Metal Workers Alliance of the PhilipporeMWAP is a brog

Philippines (MWAR) Dexter
Datu of IWS, Ed Cubelo W
other officers from Toyo
Mot or s Phil s.
Association (TMPCWA), N
Semiconductors (former
Philips), TAKATA Philippine
and Daiho.

alliance of workers in the metal, machine, and related industries
Philippines.It was launched on May 13, 20@8VAP covers workers
the automotive industry, electronics, shipbuilding, mining (metal
smelting, electricadnd related industriesPresently, the alliance h
around 25 membeanions all over the country. Most are located ir
National Capital Region, Southern Tagalog Region, and Central
MWAP seeks to promote and advance the issues and struggletsl
workers in the country for decent wage, job security, health and
good working conditions and union rights.

Alliance of Progressive Lab
(APL)3d Mr. Danny Edralin wi
Mr. Ray Rasing (Dusit cas
National Association ¢
Broadcast Industry Unions
(NABU), League of Independ
Bank Organizatior3Pl,
Caucus of Independent Unig
(CIUPublic sector)
NUWHRAI N,

Solidarity  for  Nationalis
(WSN) LEARN, Wild Orch
Union, Alliance of Cocala
Unions, Hotel Sofitel Union

The Allance of Progressive Labor is a national labor center foun
November 1996 when various fo
committed to advancing social transformation through social mov
unionism banded together. APL has a mass membersip,add
workers in the formal and informal sectors nationwide as well as
OFWs, including seafarers and domestic workers in Hong K
represents workers in the Tripartite Industrial Peace Council &
regional as well as industry counterparts,the Regional Triparti
Wages and Productivity Boards, National Tripartite Advisory Cou
Decent Work, among others. APL is a leading memberselé¢na
labor coalitions such as Kowalisyon Kontra Kontraktwalisasyon (K
and the Coalition fd_abor Agenda (CLA), which grouped togeth¢
labor organizationsAPL cooperates with the Akbayan Party.

Wor ker s o Ad
Reforms Coalition

(Butch Pena, Atty Miralles
AGLO, NAFLU, NLU & Mr.

Desierto of AIHRS)

WAR Coalitionjnitially started as Workers for Aquioxas, has
evolved into Workersd Advocat

election. Its founding labor organizations are: AGLO, NAFLU
AFWC, NFL, AIRHS, MEWA, CLASS, PAGLNKPEKKP and MWS

WAR Coalitionds constituency ¢
workers women workers, service workers, public sector empl
young workers, migrants and overseas Filipino workers (OFW) as
professionals.

It stands against graft and corroptiand smuggling; it advocate

efficient facilities and delivery of basic services; assured emplo
opportunities; capability training and entrepreneurial skills enhanc
for livelihood programs; just, efficient and independent justice sy
sustainable programs for the protection of the environment that il
sound land use and utilization of marine life; protection of the righ
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culture of the oO0cultural mi no
arts and culturebo.
TradedUnion of the Philippine Founded on April 23, 1972, T

and Allied Services (TUPAS
Mr. Viad Tupaz wi
companions

nationwide and it continues to organize, educate, unite, internati
workers and trade unionists.

Philippine Transport Grou
Wor ker s o (
(PTGWO) Mr. Vic Balais wit
companions

PTGWOs an active member of the Tripartite Industrial Peace Couy
counts more than 100 unions and associations in the formal, in
and migrant workers.diaimed a total of 60,000 individual members
presence in 12 industries.

Philippine Metal AllianceMr.
Frank Mero

Aut omoti ve I n
Association (AIWAMr. Ange
Dimalanta with companions

The Philippine Metalworkers Alliance (PMAg Metal Industry lin
National Union and broad alliance of workers from the fi¢
Automotive, Electronics, Electrical, Fabrication, Iron and Steel,
Heavy Equipment, Ship Building and Aerospace Industry with 2§
local union members and auxiliary local union members, compris
more or less 500, 000 workers with their families in the direct and
beneficiaries of the industries where it belongs Our advocacy,
others are: 1) Promote secure and quality job (Security of ereplmf
the workers simultaneous with the stability of the Company
promotion of Tripartite Peace Council in the municipality, Proy
Regional and National Level), 2) Improve labor justice (Responsib
leaders and responsible management)Adj)ancing economic ar
social justice (Help economic growth and continuous improvemen
same by advocating measures fowering of electricity cosand
intensifies ansmuggling programs and activities), 3) Strengt
protection of labor and trade union rights (Study the establishmen
unemployment insurance), 4) Protect the civil and political rights
workers (representation of PMA in government agencies and in
authority in policy making and speedy resolution of pending labor ¢
and 5) Consolidate the fragmented labor movement to be the ins
of our society for peace and prosperity of our Nation.

Bukluran ng Manggagawa
Pilipino (BMP)d President
Leody de Guzman, Vi
President Romy Lun
Secretary Teody Navea ¢
officers of Metro East Lab
Federation and Medical City

BMP is a national trade union center. It aims to free the worke
capitlist exploitation and at the outset, it calls for the scrapping o
and administrative issuances that trampled upon the rights ¢
workers such as the department orders that legitimize contractua
and Assumption of Jurisdiction on strikeH. also calls for: (1) th
creation of a Mandatory Trust Fund to be collected from the compg
answer for workers separation pay at retirement benefits during cg
closures; (2) review of the implementation of the Constitutional pr¢
on livingwage; (3) establishment of Unemployment Insurance; an
mechanism that would obliged capitalists to observe and comply v
minimum ILO International Labor Standards.

BMP has 150,000 individual members who are mostly from the K
ng Pagkakisa ng Maralitang Taga Lunsod (KPML); Pagkaka
Manggagawa sa Transportasyon (PMT); Samahan ng
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Manggagawang Bukid; SUPER Federation (with membershipojr
Negros, Cebu, Mindanao, Central Luzon and Metro Manila); Mg
Labor Federatioffocused in the areas of Marikina, Mandaluyong
Pasig); and BMP Calabarzon Chapter. In addition, it als
independent union members such as the unions in Medica
Goldilocks, Fortune Tobacco, Temic, Maybank and 13 other union
It also orgaizes displaced workers under the Association of Disg
Filipino Workers (ADFW), which now has 3,000 members from
garments and textile companies.

Al l Filipino
Confederation (AFW&Joby
Tano with 4 officers

AFWC is part of the \RACoalition. Its organizing thrust focuses mg
in the education and service sectors.

AFWC embodies the eagerness to be united with a common ¢
common goal to safeguard, advance and remain vibrant calay
vigilant to stand against any schegimove of undermining the gene
interest of its constituents. It shall remain in the forefront of orga
Filipino workers into one solid and united Confederation. It clg
membership of about 10,000.

10.

National Union of Bar
Employees(NUBE)d Mr. Jun
Umali with 4 companions

NUBE or the National Union of Bank Employees is the leadin
federation of bank and insurance employees in the Philippines.

founded in December 27, 1978. NUBE is the premier bank unig
country. It has organized chartered unions at the following banks:

de Oro, allied Bank, Savings Bank of Manila (defunct), Produce
(merged), City Savings Bank, Philippine National Bank, Devel
Bank of Singapore, Asia Trust, Premier Bank, P@ICRGI Insurancg
PCI Travel, Sterling Insurance, Mizuho Bank, Banco Silangal
Bank, and HSBC. Some of these banks have either merged or folg

The current membership of NUBE is about 30,000 coming fror
PNB, Standard Chartered Bank, jtiile Savings Bank, Security Bg
City Savings Bank, Grepalife Financial, PDIC, Land Bank, G&iig,
DBP through KAMAGFIt also services Metro Bank due to Al
membership with the Union Network International (UNI).

NUBE continues to promotetbetiving and working conditions for bg
workers and all workers in genedalwill continue to pioneer innovat
industrial relations practice# will continue to organizé. will continue
its training programs and quality services to its memB¢UBE wil
continue to be the leading federation for bank workers for the ye
come.

11.

Kilusang Mayo Uno (KMWYP
Joselito Ustarez with oth
officials

KMU is an independent labor center promoting genuine, milita
patriotic trade unionisnit is genuine because it recognizes the strd
between labor and capital and upholds the legitimate interest
working class; militant because it relies on the workers coll
struggle in defending trade union and democratic rights; andipé
because it seeks to end imperialist domination and control oV
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Philippines.

12.

Trade Union Congress of t
Philippines (TUCHB)AIl TUCH
Council Members headed
Atty. Democrito T. Mendag
and Sen. Ernesto F. Herrera.

The largest trade uniorenter in the country with 29 national lg
federations, representing some 2,571 local unions nationwide, g
associations, cooperatives and informal sector members, repres
some 750,000 individual members. It has established organi:
capaility to take leadership position in public and private int
coalitions and network bodies. TUCP is consistently a prime pa
almost all areas to ensure better impact and results, including in
and legislative advocacy, economic and labarket governancg
organizing and collective bargaining, skills training for employme
development, government efficiency and transparency, decen
promotion, and international solidarity among other. TUCP is affili
International Trade W@ni Confederation (ITUC).

13.

Federation of Free Worke
(FFW)

FFW is a national trade union center of social movement U
composed of traditional trade
cooperatives and workewnedandrun enterprises, commuiyibased
organizations, neighbourhood associations, association of inf
economy workers such market vendors, tricycle drivers and ope
jeepney drivers, migrant domestic workers, across industry, agri
and services.

It has a membership bast 155,00 workers in the formal and info
economy in 27 provinces in 9 regions. In the formal sector, subs
members are 70,000 individuals, 40,000 of which are dues paying
over 150 companies. FFW is an active member of the TIPC, N
the TWG of the Decent Work Action Program of the Philippines. §
its officers are appointed labor sector representatives in tripartite k
notably the SSS and TESDA and the Regional Boards of the NWI
has also Social Dialogue partners arfd networked with, some 1
international and domestic governmental organizations and civil §
groups of various advocacies including with the academic commu
empl oyersd organizations, tra
associations, nongovernmental organizations, private sO
development agencies, and political formations. It is also a Phi
affiliate of ITUC.

14.

Lakas Manggagawa Lal
Center (LMLEPave Diwa an

9 other officers
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EMPLOYERS GROUP

GROUPS

BRIEFDESCRIPTION

15.

Empl oyersdé Co
the Philippines (ECOP) full
Board

ECOP is a nestock, norprofit private corporation. Its members incl
about 500 individual companies and about 50 business organizal
associations. It has 3 chaptesad about 10 affiliates. It represe
employers on labor and social policy issues, and committed to pi
the interest of employers in achieving labor market reforms, inc
peace and harmony through direct advocacy and social dialogue.

16.

Joint Foreign Chambers of tl
Philippines (JFC)

JFC is composed of seven Chambers of Commerce in the Phili
namely: American Chamber of Commerce, Ausiiaighealand
Chamber of Commerce, Canadian Chamber of Commerce, E
Chamber of Commerce, Jagsen Chamber of Commerce, Kor
Chamber of Commerce, and the Philippine Association diaialtial
Companies Regional Headquarters, Inc.

17.

American Chamber of
Commerce in the Philippings
Industrial Relations Committe

AmCham Philippines is tloddest American Chamber abr@aed the
first in Asia. It has been a premier business organization for oy
years; initiated in 1902 and incorporated in 1920 under the then A
regime in the Philippines. It is committed to the promotion-BP]
relations at all levels and boasts 23 standing committees an
Foundations that cover all aspects of business and industry |
country.

18.

Filipino Chinese Business CIt
Mr. Tomas Ang and 5 others

The Chinese Filipino Business Club, Inc. (CFBCI) was organized
as a socieivic, nonprofit organization whose members are compos
Chinese Filipino businessperson from the different sector of the in
and from all over the archipelago. phe i mary go al
support the government in its goal of creating an environment con
to job creation and economic advancement.

19.

Federation of FilipirGhinese
Chambers of Commerce 4
Industry, Inc.

Dr. Alfonso A. Uy and 8 other

Ths federation is the Ilargest organization of ChiRggeno
businessmen with membership of 170 member chambers and b
organizations nationwide. Since 1954, they have undertaken

projects to contribute to the economic growth and socialogeveht of
the country.

20.

Rotary Club of Makati

The Rotary Club of Makati, founded in thes@gdis the first rotary clu
in Makati, among 35 other Rotary clubs in the city. It has 193 m
and is the largest among the 76 clubs in Rotary Dis286t &hd the
second largest in the country. The club is composed of businessm
professionals representing a wide range of fields.

21.

Laguna Technopark, Inc.

Laguna Technopar k, l nc. was f (
call for privatesector participation in countryside development.
present, it consists of more than a hundred locator companies eng
automotive, electronics, food, and pharmaceuticals, among others
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22.

People Management
Association of the Philippines
(PMAP)

PVMAP is professional, nestock, norprofit organization with 1,8|
member companies and individual management executives eng;
human resource management (HRM) and industrial relations (IF
The organization is founded 50 years ago with 19 lagaéechall ove
the Philippines.

23.

Rotary Club of Manila

The Rotary Club of Manila, a group of professionals, busine:
employers, and diplomats, among others, hasyaafdong history o
serving the country through its various projectscorporate socia
responsibility. It is considered as a premier club of its kind in Asia.

SOCIAL PARTNERSHIP OF WORKERS AND EMPLOYERS

GROUPS

BRIEF DESCRIPTION

24,

Philippine Association of Laby
Management Councils, Inc.
(PALMCO)

A nonstock, nonprofit national organization of about 200 H
management councils, practitioners, and promoters. Its vision is to
catalyst in providing a dynamic labmanagement cooperation that wg
propel the country towards a lasting industrial peack uatimited
economic growth, thus improving the quality of life of every Filipino.

25.

Philippine Employer Labor
Social Partners, Inc.

Organized in year 2007 with the vision of promoting decent wag
productivity for competitiveness. It is a sopattnership of the tw
sectors of employer and labor with the judicious facilitation by con
members of the Academe.

OTHER GROUPS

GROUPS

BRIEF DESCRIPTION

Landbased Associations

26.

Philippine  Association ¢
Service Exporters, Inc. (PAS
-Mr. Vic Fernandedesus Nie
Litan and Ramon Estrella

Organized in May 9, 1988 SEhims to advance and develop the
Philippine overseas employment sector. It seeks to promote the gr(
its membeagencies by professionalizing the industry and in protecti
the welfare of its stakeholders. In furtherance of these goals, PASE
functins as industry representative in government institutions as we
the foreign governments through the diplomatic community in the
Philippines. It assists the Philippine government in its sourcing, trair|
and monitoring of its deployed workers, inclyitie maintenance of a
domestic skills proficiency profile that conforms to international trad
skills standards. Internally, PASEI, with its over 750 members and
affiliates, maintains very close coordination and working relationshiy
between and amoritg members, encouraging friendly competition wi
the framework of the common goal of advancing the objectives of th
industry and contributing to the economic-beihg of the nation. PASE
members deploy more than seventy percent (70%) of theatgtalar
placements by the Philippines to over 100 countries worldwide.
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Seabased Sector

27.

Joint Manning Group (JMG)

The JMG is an umbrella organization of manning agencies compos

the Philippine Mariti me | nndnelyt
Filipino Association for Marin
Shi pownersd Association (FSA),

Philippines (INTERMAP), Philippine Association of Manning Agenci
Ship Managers Inc. (PAMAS) andppmkeJapan Manning Consultative
Council (PIMCC).

NGOs

28.

Initiatives for Dialogue and
Empowerment Through
Alternative Legal Services, In
(IDEALS)

Ms. Julyn Ambito and 4 other

IDEALS is a nestock, norprofit organization supported by Inter Chur
Organization for Development Cooperation (ICCO). Its mission is t
empower the marginalized sectors by working with them for a policy
legal environment oriented towards the realization of their rights an
participation in governance in the fiellResource Tenure, Trade and
Migration.

29.

Philippine  Migrants
Watch (PMRW)

Ms. Carmelita Nuqui
others

Righ

and

PMRW is a registered civil society network that was established in
encourage the recognition, protection and fulfillmentof i pi n o
rights- both in the Philippines and abroad during the entire migratior
process. The objectives of PMRW are the following: 1) to carry out
education, lobbying, and monitoring activities toward the recognitior
protection, and fulfillmenf the rights of all Filipino migrants and
members of their families before departure, during migration, and u
return; 2) to monitor respect
rights toward the pursuit of justice; and 3) to disseminate itifamma
among migrant workers and their associations, and in dialogue with

30.

Visayan Forum Foundation, Iy
Ms. Cecille Oebanda and
Roland Pacis

VFFI is a neprofit, norstock and taexempt nofgovernmeni
organization in the Philippines established in 1991, licensec
accredited by the Department of Social Welfare and Development
to provide "residential care and commugyed programand services
for women and children in especially difficult circumstances.” VFFI
for the protection and justice of marginalized migrants, specifica
trafficked women and children and the domestic workkas@ambahays
The organization opeesat nine offices covering 14 projects area
provides assistance to trafficking victims by providing them she
seven halfway houses in sea ports (Manila, Batangas, lloilo, N
Surigao, Davao and Zamboanga) and in the Manila International
Trafficking victims are given legal assistance and psychosoci
through counselling and life skills training to name a few.

31.

ABK2 Initiative Implementors
Ms. Daphne Culanag and
others

Implementing agencies consist of ChildFund Philippinas;atizhal
Research and Development (ERDA) Foundation, Inc., World
Development Foundation, Inc. The ABK2 Initiative is the second g
the ABK Initiative and a special project, funded by the US Depart
Labor, for combating exploitative @hihbor in the Philippines throu
education, awarenesaising, and capacity building.
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32.

Safety Organization of t|l The Safety Organization of the Philippines (SOPI) isqaofibnnon

Philippines, Inc.
Mr. Edward Parocha and
others

govermentalpational public service organization dedicated to prote
life and promoting health. Members of SOPI include businesses, s
public agencies, private groups, labor organizations and indiv
Founded in 1959, the primary focus of SOPI is preyeleaths an(
injuries that occur in workplace, homes, communities and roads.

Philippine Foreign Service Officials

OFFICIAL POST

1. | Hon. Minda Calagui&uz Philippine Ambassador to Singapore
2. | Hon. Grace M. Princesa Philippine Ambassador ttinited Arab Emirates
3. | Hon. Corazon Ydmhjin Philippine Ambassador to Bahrain
4. | Hon. Victoriano Lecaros Philippine Ambassador to Malaysia
5. | Hon. Elizabeth Buensuceso Philippine Ambassador to Norway

Member of the Foreign Diplom&tgps/International Organizations/Foreign Governments

OFFICIAL POST
1. | H.E. Wadee Batti Hanna Albatti Ambassador of Irag to the Philippines
2. | H.E. Roderick Richard Campbell Smith Ambassador of Australia to the Philippines
3. | H.E. Makoto Katsura Ambassador of Japan to the Philippines
4. | Hon. Donald C.T. Lee TECO Representative to the Philippines
5. | H.E. Luca Fornari Ambassador of Italy to the Philippines
6. | H.E. Alcides G.R. Prates Ambassador of Brazil to the Philippines
7. | H.E. A. Selverajah Ambassador of Singapore to the Philippines
8. | Deputy Minister Clare Isman Ministry of Advanced Education, employment
Immigration, Province of Saskatchewan, Canade

9. | Atty. Elaine Carr US based lawyer
10. | Ms. Barbara Weisel, Asst. TraBepresentative | USTR

Mr. Karl Ehlers, Director (Asia Pacific)

Ms. Jennifer Neithart
11. | Regional Director Bruce Reed {minhg); and International Organization for Migration

Regional Director Sarmad Ovais (incoming)
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Platform and PolicyPronouncements
On Labor and Employment

OVERARCHING GOALY T OAOO ET 1T 00 AT O1 Oous O O b OAc
to make us more competitive and employable while promoting industrial peace
based on social justice.

1.  Review existing plans and programE1T AAAT OAAT AA xEQOE -OEA PO
AAOAAG AOAGCAOEI ¢ OUOOAI xEAOA AOACAO A
performance and their compliance with COA reports.

2.  Address the labofmismatch problem by promoting better coordination between
employers, academia and government through strengthening both public (e.g.
Public Employment Service Officeg PESO) and private sector labor market
information and exchange institutions, especially at the local levels.

3. Promote not only the constitutionally protectel rights of workers but also their
right to participate in the policymaking process.

4. Review and evaluate the Department of Labor and Employment (DoLE) ruling
allowing the Philippine Airlines Management to outsource its critical operations,
resulting in the possible mass layoff of some 3,000 employees.

5. Work with the private and labor sector to strengthen tripartite cooperation and
promote industrial peace.

6. Reform labor arbitration and adjudication systems by streamlining procedures,
removing red tape, andat the same time, restore integrity and fairness in the
system. Ensure that 98% of all pending labor cases are disposed of witlityu
decisions by April of 2011
7. '1TECIT 100 Al O1 6OOUBO 1 AAT O PI 1 EAEAO xEOE |
in asound and realistic manner.
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10.

11.

12.

13.

14.

15.

16.

Work with relevant government agencies in enhancing social protection programs

OOAE AO O1 AEAI OAAOOEOUh xi OEIi AT60 AT i1 PA
for laid off workers while strengthening the Emergency Community Engyiment

Program (ECEP) to create jobs immediately so people cans still have income to

spend for their basic needs.

Review the continued deployment of workers to countries, which are higind
mediumHisk areas, as well the continued deployment of workers ihigh-risk
occupations.

# OAAOA Al KOOEDABKET®oOIAO POT AROOGET ¢ ADDI |
and seeking redress for grievances.

Audit the Overseas Workers Welfare Administration to rationalize the
management of its funds, in terms of the beefits provided as well as how the
funds are invested.

Work with the DFA to transform Philippine embassies, consular offices and
Philippine Overseas Labor Offices (POLOSs) into centers of care and service for
overseas workers by assigning more foreign sece officers to post where there

are many OFWs and train them in the needs of the communities they serve.

Invest in the formal and regular skills training and upgrading of our services
workers with TESDA and utilize returning OFWSs to conduct training that they
may transfer skills learned abroad.

Fully implement the AntiTrafficking in Persons Act of 2003. Pursue and prosecute
those engaging in illegal and predatory activities, including fixers, scammers and
especially traffickers that target womerand children.

Assist OFWs in achieving financial stability through training, investment and
savings programs.

Address the social costs of migration by working closely with communities and
families of OFWs to provide effective social welfare services sueh counseling
and predeparture orientation seminars. Support the creation or strengthening of
community-based support groups for families of OFWs.
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17.

18.

19.

20.

21.

22.

) I DOT OA OEA OAAZAAOAOGO ODPCOAAElHiGud@i COAI h

coverage program, which includes life insurance, burial, disability and
dismemberment benefits, and reintegration program.

Complete a global trading master plan than aims to establish worldwide trading
posts that rely on the labor, knowledge and entrepreneurial spirit of Oversea
Filipino Workers (OFWSs).

Facilitate the reintegration of returning OFWs by favorable terms of investment,
tax incentives, access to government financial institutions and other benefits that
are offered to foreign investors.

Regularly package and disseinate information on agency budgets, bidding and
procurement documents and SALNs of senior government officials, to ensure
transparency and accountability.

Ensure that the DOLE and its attached agencies are streamlined and rationalized
to have clearcut and distinct mandates and that qualification standards,
especially on eligibility, will be strictly followed.

Work with the CSC to ensure that performances of government agencies and civil
servants will be evaluated rationally and systematically througim &ffective and
measurable performance management system to be approved by the CSC such as
directly linking the CSC Performance Management Systéffice Performance
Evaluation System (PM®PES) with the DBM Organizational Performance
Indicator Framework (Q°IF) to ensure the accountability of government agencies
and officials.

39



